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O QUINTILES

NOTICE OF 2014 ANNUAL MEETING
OF SHAREHOLDERS

To the shareholders of Quintiles Transnational ksl Inc.:

The 2014 Annual Meeting of Shareholders of Quistileansnational Holdings Inc. (the “Company”) vii# held on Thursday, May 8,
2014, at 9:00 a.m., local time, at the SheratorelapHotel & Convention Center, 4700 Emperor BN@lurham, North Carolina 27703 to
consider and vote upon the following matters antlansact such other business as may be propenght before the meeting:

1.

2.

To elect four Class | directors and one Classitiator.

To hold an advisory (nonbinding) vote to approvearive compensatiol

To hold an advisory (honbinding) vote on the fregmyeof future shareholder advisory votes to appexecutive compensatio
To approve the Quintiles Transnational Holdings Employee Stock Purchase Pl

To ratify the appointment of Pricewaterhouse@ush.LP as the Company’s independent registereticpatounting firm for
the year ending December 31, 20

Shareholders of record at the close of busineddanch 20, 2014 are entitled to notice of, and ttewat, the Annual Meeting.

We hope you will attend the Annual Meeting in pers@/hether or not you plan to attend the meetirguvge you to votas promptly
as possible to ensure that your shares are repreded at the meeting.

By Order of the Board of Directors

Grrorr Z//O‘éjﬁ-ﬂ

James H. Erlinger 111
Executive Vice President,
General Counsel and Secretary

Durham, North Carolina
March 31, 201«
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QUINTILES TRANSNATIONAL HOLDINGS INC.

PROXY STATEMENT

2014 Annual Meeting of Shareholders
May 8, 2014

GENERAL INFORMATION

Why am | receiving these proxy materials?

Quintiles Transnational Holdings Inc. (we, us, aur;our Company”) has provided this proxy statetreard form of proxy to you in
connection with our Comparg/solicitation of proxies for use at the 2014 ammueeting of shareholders, or the Annual Meetingye held o
Thursday, May 8, 2014, at 9:00 a.m., local time} ahany postponements or adjournments thereo$. fifoixy statement, form of proxy and
our annual report to shareholders were first seshaireholders on or about March 31, 2014. Youraited to attend the Annual Meeting and
are requested to vote on the proposals describiikiproxy statement. We will hold the Annual Megtat the Sheraton Imperial Hotel &
Convention Center, 4700 Emperor Blvd., Durham, N&#rolina 27703.

What items will be voted on at the Annual Meeting?

We will hold the Annual Meeting to vote on the folling proposals and conduct such other businesggse properly brought before
the meeting:

Proposal One. The election of four Class | directors (Dennis@llings, CBE, Ph.D., Jonathan J. Coslet, Michhdtvanisko and
Christopher R. Gordon) and one Class Ill direcRiclard Relyea) as set forth in this proxy statety

Proposal Twc. An advisory (nonbinding) vote to approve execaitt@mpensatior

Proposal Three. An advisory (nonbinding) vote to approve the freqcy of future shareholder advisory votes to agpexecutive
compensation

Proposal Four. The approval of the Quintiles Transnational Hoigi Inc. Employee Stock Purchase Plan, or the E&ivl

Proposal Five. The ratification of the appointment of PricewatarseCoopers LLP as our independent registeredcpaddounting
firm for the year ending December 31, 20

What are our Board’s voting recommendations?

Our Board of Directors, or our Board, recommengs yfou vote your shares:

“FOR’ each of the nominees to our Board (Proposal C
“FOR’ the advisory (nonbinding) vote to approve executempensation (Proposal Twi

“FOR” “one year” (as opposed to two or threang for the advisory (nonbinding) vote to apprtwe frequency of future
shareholder advisory votes to approve executivepemsation (Proposal Thre:

1
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* “FOR’ approval of the ESPP (Proposal Four);

* “FOR ratification of the appointment of PricaterhouseCoopers LLP as our independent regisperiglic accounting firm for the
year ending December 31, 2014 (Proposal F

Where are our principal executive offices locatedrad what is our main telephone number?

Our principal executive offices are located at 482@peror Blvd., Durham, North Carolina 27703. Owimtelephone number is
(919) 998-2000.

Why did my household only receive one paper copy tfie proxy materials? How can | obtain an addition&copy of the proxy
materials?

We have adopted a procedure approved by the USittds Securities and Exchange Commission, orE Bhown as
“householding.” Under this procedure, we delivairggle copy of this proxy statement and our annesadrt to multiple shareholders who
share the same address unless we have receivedrgdnstructions from one or more of the shareddThis procedure reduces our prin
and mailing costs and the environmental impactusfamnual meetings. Shareholders who participat®irseholding will continue to be able
to access and receive separate proxy cards. Ugtemor oral request, we will deliver promptly epsirate copy of this proxy statement and
our annual report to any shareholder at a sharébasl to which we delivered a single copy of anghefe documents.

To receive free of charge a separate copy of tsypstatement and our annual report, sharehofdesswrite or call our Company at
the following:

Quintiles Investor Relations
4820 Emperor Blvd.
Durham, North Carolina 27703
(919) 998-2000.

Shareholders who hold shares in “street name” éasribed below) may contact their brokerage firamiy broker-dealer or other
similar organization to request information abootiseholding.

Who may vote at the Annual Meeting?

Only shareholders of record at the close of busimaesMarch 20, 2014 are entitled to vote at theuahiMeeting and any postponeme
or adjournments thereof. At that time, there we38,235,627 shares of our common stock outstanéeng) of which is entitled to one vote
each matter submitted to a vote at the meeting.

What is the difference between a shareholder of recd and a street name holder?

Shareholder of Recordif your shares are registered directly in youmeawith American Stock Transfer & Trust Company Lld0r
Company'’s stock transfer agent, you are considéredhareholder of record with respect to thoseesha

Street Name Holderlf your shares are held in a stock brokerage adomuby a bank or other nominee, you are considtred
beneficial owner of these shares, and your shaeekedd in “street name.”

If I am a shareholder of record, how do | vote?
If you are a shareholder of record, there are t@gsno vote:

* In Person. You may vote in person at the Annual Meeting éyuesting a ballot when you arrive. You must briatid picture
identification such as a driv's license or passport and may be requested toda@voof of stock ownership as of the record c

2
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* By Mail. To vote using your proxy card, please mark, datesign the card and return it by mail in the accamying postage-paid
envelope. You should mail your signed proxy carfficgently in advance for it to be received by ttlese of business on
Wednesday, May 7, 201

If | am a beneficial owner of shares held in streehame, how do | vote?
If you are a beneficial owner of shares held ieettname, there are four ways to vote:

» In Person. If you are a beneficial owner of shares heldtinet name and wish to vote in person at the Anigadting, you must
obtain a “legal proxy” from the organization thatdis your shares. A legal proxy is a written docaotibat will authorize you to
vote your shares held in street name at the Anvleating. Please contact the organization that hgdds shares for instructions
regarding obtaining a legal proxy. You must bringpay of the legal proxy to the Annual Meeting ast for a ballot when you
arrive. You must also bring valid picture identiimon such as a drivex’license or passport. In order for your vote tadented, yo
must return both the copy of the legal proxy andryaompleted ballot

* Viathe Internet You may vote by proxy via the Internet by visitimww.proxyvote.com and entering the control nunfbend in
your voting instruction form. Voting via the Intetwill remain open until 11:59 p.m., local timeDurham, North Carolina, ¢
Wednesday, May 7, 201

« By Telephon. You may vote by proxy by calling the toll freember found on the voting instruction form. Votinig ¥elephone
will remain open until 11:59 p.m., local time in Bxam, North Carolina, on Wednesday, May 7, 2(

» By Mail. You may vote by proxy by filling out the votingstruction form and returning it in the envelopevpded. You should
mail your signed voting instruction form sufficigntn advance for it to be received by the closéudiness on Wednesday, May 7,
2014.

How do | revoke my proxy and change my vote?

You may revoke your proxy and change your voteiggisg and returning a new proxy card or votingirinstion form dated as of a la
date by the close of business on Wednesday, M2@14, or by attending the Annual Meeting and votimgerson. However, your attendal
at the Annual Meeting will not automatically revogaur proxy unless you properly vote at the Anrakting or specifically request that
your prior proxy be revoked by delivering a writteatice of revocation to our Corporate Secretanyrgo the Annual Meeting. In addition,
you hold your shares in street name, you may chgagevote using the Internet or telephone mettaseribed above prior to the applica
cutoff time, in which case only your latest Intdroetelephone proxy submitted prior to the AnnMaleting will be counted.

How will my proxy be voted?

If you timely submit your proxy as described abawe have not revoked it, your shares will be vatedithheld from voting in
accordance with the voting instructions you gafgol timely submit your proxy as described aboviheut giving voting instructions, your
shares will be voted “FOR” the election of the dire nominees listed in this proxy statement (Psap®ne), “FOR” the advisory
(nonbinding) vote to approve executive compensgfsnposal Two), “FOR” “one year” (instead of “twears” or “three years”) for the
advisory (nonbinding) vote on the frequency of fatahareholder advisory votes to approve execatiwepensation (Proposal Three), “FOR”
approval of the ESPP (Proposal Four), and “FORfication of the appointment of PricewaterhouseGasf.LP as our independent
registered public accounting firm for the year eigdDecember 31, 2014 (Proposal Five).

What is the quorum requirement for the Annual Meeting?

A quorum must be present at the meeting beforenbasican be conducted. A quorum will be presentifjority of the shares entitled
to vote are represented in person or by proxyetrtheting. Shares represented by

3
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a proxy that withholds authority to vote or witlsiructions to abstain from voting on any mattet tél considered present for purposes of
determining the existence of a quorum. Shares septed by a proxy as to which a broker, bank, digtoor other nominee has indicated

it does not have discretionary authority to votecertain matters (sometimes referred to as “brokarvotes”) will also be considered present
for purposes of determining the existence of a gpor

What votes are required to approve each proposal?

Proposal One (Election of Director. Directors will be elected by a plurality of thetes cast. The nominees who receive the most
votes will be elected to fill the available positso Shareholders do not have the right to vote ¢atwaly in electing directors.
Withholding authority in your proxy to vote for @minee will result in the nominee receiving fewetas. Since no director’s
nomination is contested, all nominees will be eddco long as they receive any vo

Proposal Two (Advisory Vote to Approve Executiven@ensation. With respect to this proposal, our executive cengation will
be approved on an advisory basis if the votesfoastpproval exceed the votes cast against apprBeghuse your vote to approve
executive compensation is advisory, it will notldeding upon our Board, overrule any decision by Board, or create or imply
any additional fiduciary duties on our Board or amgmber of our Board. Our Compensation and Tal@veldpment Committee
will, however, take into account the outcome of\bhée when considering future executive compensativangement:

Proposal Three (Advisory Vote on Frequency of Faiidvisory Shareholder Votes to Approve Executorapggnsation. With
respect to this proposal, if none of the frequenytjons (one, two or three years) receives a nigjofithe votes cast, we will
consider the frequency that receives the highastbeun of votes by shareholders to be the frequematyttas been selected by
shareholders. Because your vote is advisory, Itneil be binding upon our Board, overrule any deai®y our Board, or create or
imply any additional fiduciary duties on our Boandany member of our Board. However, our Board taile into account the
outcome of the vote when making future decisiogarging the frequency of future shareholder adyisotes on executive
compensatior

Proposal Four (Approval of ESPFThe ESPP will be approved if the votes cast forayg exceed the votes cast against appre

Proposal Five (Ratification of Appointment of Indepgent Registered Public Accounting Fii. Ratification of the appointment of
PricewaterhouseCoopers LLP as our independenteegispublic accounting firm for the year endingcBaber 31, 2014 will be
approved if the votes cast for approval exceed/thes cast against approval. Although sharehoktéication of the appointment
not required by law or our second amended andtesstey/laws, our Audit Committee has determined, theta matter of corporate
governance, the selection of our independent mgidtpublic accounting firm should be submitteduo shareholders for
ratification. If the appointment of PricewaterhoGsepers LLP is not ratified by a majority of thete® cast at the Annual Meeting,
our Audit Committee will consider the appointmehbther independent registered public accountingdi Even if the appointment
is ratified, our Audit Committee may change the@ppnent at any time if it determines that the cfe@would be in the best
interests of our Company and our shareholc

Abstentions and broker non-votes will not be codrite purposes of determining whether these prdpdsave received sufficient votes
for approval.

Who is paying the costs of this proxy solicitation?

Our Company is paying the costs of the solicitabbproxies. We will reimburse brokers, banks drestcustodians, nominees and
fiduciaries for their charges and expenses in fodwg proxy materials to beneficial owners. In didbafi, certain of our directors, officers and
regular employees, without additional compensatioay solicit proxies on our behalf in person, Hgpbone, or by electronic
communication.
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How can | obtain additional information about Quintiles?

We will provide copies of our 2013 annual reporskareholders, including our annual report on FbdaK for the year ended
December 31, 2013, including the exhibits and saleschereto, without charge to any shareholder mvhkes a written request to our
Corporate Secretary at 4820 Emperor Blvd., DurHdarth Carolina 27703. Our annual report on FornKlfad other SEC filings may also
be accessed at www.sec.gov or on our website at.gumtiles.com/investors. Information on our webgibes not constitute part of this
proxy statement.

How can | attend the Annual Meeting?

Only shareholders as of the close of business arctiM20, 2014 are entitled to attend the Annual getAdmission will begin at 8:30
a.m., local time, on the date of the Annual Meetinyd each shareholder must present valid pictigmatification such as a driver’s license or
passport and, if asked, provide proof of stock awship as of the record date. The use of mobile phppagers, recording or photographic
equipment, tablets and/or computers is not perchdtehe Annual Meeting. Requests for directionthéomeeting location may be directed to
Investor Relations, Quintiles Transnational Holdirigc., 4820 Emperor Blvd., Durham, North Caro®7&03.

How can | find out the results of the voting at theAnnual Meeting?

One or more persons will be appointed to act agdmector of election at the Annual Meeting. Vgtiesults will be announced by the
filing of a current report on Form B-within four business days after the Annual Megtiti final voting results are unavailable at thiate, we
will file an amended current report on Form 8-Khirit four business days of the day the final resuiésavailable.

How can | obtain electronic access to the proxy matials?

Our proxy materials are available at www.quintdesn/annualmeeting. This website address is incléidieeference only. Our website
address is provided as an inactive textual referemty. Information on our website does not constipart of this proxy statement.

Important Notice Regarding the Availability of Proxy Materials
For the Shareholder Meeting to Be Held on May 8, 204:

Our notice of meeting, proxy statement, form of pray card and our annual report to shareholders willbe available free of charge at

www.quintiles.com/annualmeeting

5
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BACKGROUND

In January 2008, Quintiles Transnational Corp.,wiiolly owned subsidiary through which we conduat operations, or Quintiles
Transnational, engaged in what we refer to as thMshareholder Reorganization, which resulteguinownership by Dennis B. Gillings,
CBE, Ph.D., or Dr. Gillings, and his affiliatesygstment funds associated with Bain Capital Inwsstd_C, or Bain Capital, affiliates of TPG
Global, LLC, or the TPG Funds (we refer to TPG GlohLC as “TPG Global” and together with its atities, as “TPG”), affiliates of 3i
Corporation, or 3i, certain other shareholders wauicipated in our 2003 going private transactanmd various members of our management.
We refer to each of the private investment firm8ain Capital, TPG, and 3i, together with any aithiespective affiliates who own our
shares, as a “Sponsor.”

In December 2009, we completed what we refer th@$lolding Company Reorganization, whereby we fdr@uintiles Transnational
Holdings Inc. as the parent company of QuintilegriBnational. In May 2013, we returned to the publizkets by completing an initial puk
offering, or IPO, on the New York Stock Exchanged,lor the NYSE, and our common stock now trade®utite stock symbol “Q.”

PROPOSAL ONE — ELECTION OF FOUR CLASS | DIRECTORS AND A CLASS Il DIRECTOR

In connection with the Major Shareholder Reorgaiira we entered into a shareholders agreemesylzsequently amended, or the
Shareholders Agreement, with certain of our shddels. The current shareholders who are partygdtiareholders Agreement are
Dr. Gillings (and certain affiliates), investmennfls associated with Bain Capital, the TPG Fundsaffiliates of 3i. Subject to certain
limitations that are described below under “—VotRgquirements Under the Shareholders AgreememsetBhareholders have agreed to
vote their respective shares in favor of the follmpnominees to our Board:

» two individuals to be designated by Dr. Gillingsiffently Dr. Gillings and Mireille Gillings, Ph.D.pr the Gillings Nominee:

» one member of management (currently our Chief Ethez®fficer, Thomas H. Pike), or the Managementritee;

« two individuals to be designated by Bain Capitalr(ently John P. Connaughton and Christopher RA@0r, or the Bain Nominee

« two individuals to be designated by the TPGd=ufcurrently Fred E. Cohen, M.D., D.Phil., F.A.CaRd Jonathan J. Coslet), or the
TPG Nominees

» one individual to be designated by 3i (currentlghird Relyea), or the 3i Nominee; ¢

» three individuals who, prior to our initial gidoffering, were designated by Dr. Gillings, Babapital and the TPG Funds and,
following our initial public offering, are desigreat by our Governance, Quality and Nominating Cor@wifcurrently Jack M.
Greenberg (originally designated by Dr. Gillingg)ichael J. Evanisko (originally designated by B&iapital) and Leonard D.
Schaeffer (originally designated by the TPG Fund=gh of whom is
° not an affiliate or associate of any shareholdetypa the Shareholders Agreeme

° not employed by us or any of our subsidiariefijaes or associates; and

o qualifies as an “independent director” under aafile law and in accordance with the rules andlegipns of the SEC and the
NYSE (or any other applicable sregulatory organization), each a Disinterested Nami

6
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These directors are divided into three classes@ekl, Il and Ill), with staggered three-year &rm

» Class | directors, whose initial term will expirethe Annual Meeting

e Class Il directors, whose initial term will expiaéthe annual meeting of shareholders to be he2@1%; anc
e Class lll directors, whose initial term will expiat the annual meeting of shareholders to be ne2®16.

Because we have a classified Board, unless a wacaears within a class of directors, only one slakdirectors is elected at each
annual meeting of shareholders, with the otherselmgontinuing for the remainder of their respectivee-year terms. If a vacancy has
occurred, the director appointed to fill such vagawill serve only until the next annual meetindjdaing his or her appointment.

The Class | directors consist of Dr. Gillings andddrs. Coslet, Evanisko and Gordon; the Classdttirs consist of Dr. Cohen and
Messrs. Connaughton and Schaeffer; and the Cliadgdttors consist of Dr. Mireille Gillings and Msrs. Greenberg, Pike and Relyea.
Information regarding each of our directors settfdrelow under “—Directors.”

This year, Class | directors will stand for re-¢lae. Consistent with the requirements of the Shalders Agreement, our articles of
incorporation and our bylaws, our Board has noneid@&ach of our current Class | directors for ret@da as Class | directors at the Annual
Meeting. If re-elected at the Annual Meeting, e&thss | director nominee will hold office until 02017 annual meeting or until his
successor has been duly elected and qualifiedtdrnimearlier death, resignation, retirementgdislification or removal from office.

In addition, in December 2013, consistent withriguirements of the Shareholders Agreement, oistestof incorporation and our
bylaws, our Board appointed Richard Relyea as a@lews Ill director to fill the vacancy createdthg resignation of the previous 3i
Nominee and to serve until the Annual Meeting. Board has nominated Mr. Relyea for election asas<lII director at the Annu
Meeting. If elected at the Annual Meeting, Mr. Reywill serve, along with the other Class Il diags, for a two-year term expiring at our
2016 annual meeting or until his successor has Belrelected and qualified or until his earlieatle resignation, retirement, disqualificat
or removal from office.

Our Board of Directors recommends that Shareholdersvote FOR the election of each of the above namedminees as directors.

Unless there is a contrary indication, shares ofroon stock represented by valid proxies will beed®OR the election of all of the
nominees. If for any reason a nominee should beaorable or unwilling to serve as a director, whEhot expected, the shares represented
by valid proxies will be voted for the electionsfch other person as our Board may recommend.

Directors

Information regarding each of our directors, inahgdtheir age as of March 31, 2014, their tenur@wnBoard and other information
regarding their experience and qualificationsgisferth below. There are no family relationshiggvieen any of our executive officers or
directors, except for Dr. Dennis Gillings and Drirdlle Gillings, who are married.

Class| Directors

Dennis B. Gillings, CBE, Ph.D.age 69, has served as our Executive Chairmaasadiirector since he founded our Company in 1982
He also served as our Chief Executive Officer fit®82 to December 2012. Dr. Gillings serves on saher boards and councils. He
formerly served as the founding Chairman of theo&ggtion of Clinical Research Organizations, a Vifagion-based trade group formed in
2002. He also
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formerly served as a director of Icagen, Inc.,apharmaceutical company, from 1997 until June 20t1Gillings received a diploma in
Mathematical Statistics from Cambridge UniversitylB67 and a Ph.D. in Mathematics from the Univeisi Exeter, England, in 1972. He
served for more than 15 years as a professor atriheersity of North Carolina at Chapel Hill anctcedved the Honorary Degree of Doctor of
Science from the University in May 2001. He was alegd the Commander in The Most Excellent OrdehefBritish Empire in 2004. In
2006, Dr. Gillings was appointed Pro Chancellothaf University of Southampton and serves as a &eush the Southampton University
Development Trust.

Jonathan J. Cosletage 49, has served as a director since our gingte transaction in 2003. Mr. Coslet is a SeRiartner and the
Chief Investment Officer of TPG. He is also Chaimud TPG’s Investment Committee and Management Citt@enand serves as a member
of its Holdings Management Committee. Prior to ijionTPG in 1993, Mr. Coslet was in the InvestmeahBng department of Donaldson,
Lufkin & Jenrette, specializing in leveraged acdidgas and high yield finance from 1991 to 199301Ar1987 to 1989, Mr. Coslet worked at
Drexel Burnham Lambert Incorporated. Mr. Coslevssron the board of directors of lasis Healthcavg@ration, an operator of hospitals,
Petco Animal Supplies, Inc., a pet supply retaéerd Biomet, Inc., a medical device company. Mrsl€owas formerly a director of J Crew
Group, Inc., an apparel retailer, Burger King Cogtion, a global fast food hamburger restauraninci@aesars Entertainment Corporation, a
casino-entertainment provider and Neiman Marcus, Bn operator of retail stores. Mr. Coslet alweas on the Harvard Business School
Advisory Board for the West Coast. Mr. Coslet reedihis Master of Business Administration from Had/Business School in 1991, where
he was a Baker Scholar and a Loeb Fellow, and &th&or of Science in Economics (Finance) fromUhesersity of Pennsylvania Wharton
School, where he was Valedictorian, summa cum laad&ordon Fellow and a Steur Fellow.

Michael J. Evaniskgage 64, has served as a director since May 20d.(Evanisko is currently Chairman of PARx Solusginc., a
provider of processing services for physician pcast where he has served as a director and Chasmee June 2012. From September 2
to December 2012, Mr. Evanisko served on the boaBhckChannel Media, Inc., a broadcast technotbgpeloper. From July 2008 to May
2011, he served as a consultant to Clarion Heakh€ansulting, LLC, a strategic and organizatiarmisulting firm to pharmaceutical,
biotechnology and medical device and diagnosticsnasses. From June 2002 to February 2008, Mr.igk@served as Executive Chairman
of Adheris, Inc., a provider of educational ancdmfational services to patients taking prescriptiedications. From January 2008 to June
2008, he also served as a consultant to M|C Comuatioins, LLC, a provider of certified medical ediima to physicians. He received his
Bachelor’s degree in Labor Studies from Pennsylv&tate University, his Master of Public Adminisitva from Pennsylvania State
University, his Master of Arts in Administrative iBoces from Yale University and his Master of Pédphy from Yale University.

Christopher R. Gordonage 41, has served as a director since Noven@i¥r @nd has been involved with our Company sinedithe
of Bain Capital's investment in January 2008. Mer@bn is a Managing Director of Bain Capital, whighjoined in 1997. Prior to joining
Bain Capital, Mr. Gordon was a consultant at Bai€@&mpany, Inc. Mr. Gordon also currently servea dgector of Air Medical Group
Holdings, Inc., a provider of air medical servicERC Health Corporation, a provider of treatment aducational programs related to
behavioral issues, SunGard Data Systems Inc. taa@f and technology services company, and Physidr@l, Inc, a provider of emergency
medical response technology. Mr. Gordon was foryreedirector of Accellent, Inc., a medical manutaictg supply company, and HCA
Holdings, Inc., a corporate operator of hospitald health systems. He is a founding director ofHkalthcare Private Equity Association and
volunteers for a variety of charitable organizasioserving on the board of directors of Year Up—Bosnd as a member of the Boston
Medical Center Foundation Board. Mr. Gordon receilies A.B. in Economics from Harvard College andsiéa of Business Administration
from Harvard Business School.

Class || Directors

John P. Connaughtonage 48, has served as a director since Janu@gy 3thce 1997, Mr. Connaughton has been a Mandgjiegtor
of Bain Capital, which he joined in 1989. Priofjoéining Bain Capital, Mr. Connaughton was a coreuiitat Bain & Company, Inc., where he
worked in the healthcare, consumer
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products and business services industries. Mr. &agimon also serves as a director of HCA Holdihgs, a corporate operator of hospitals
and health systems, Clear Channel Communications,d global media and entertainment companyMaidical Group Holdings, Inc., a
provider of air medical services, Plasma Resoudt€sa UK based producer of plasma products, andBdston Celtics, a National
Basketball Association franchise. Mr. Connaught@s formerly a director of SunGard Data Systems meoftware and technology services
company, Warner Music Group Corp., a music-basatkec company, Warner Chilcott plc, an internatiggtearmaceutical company and
CRC Health Corporation, a provider of treatment addcational programs related to behavioral isddesalso volunteers for a variety of
charitable organizations, serving as a member efBérklee College of Music Board of Trustees ardulVa Mcintire Foundation Board of
Trustees. Mr. Connaughton received a Bachelor igfse in commerce from the University of Virginiadea Master of Business
Administration from Harvard Business School, whaeevas a Baker Scholar.

Fred E. Cohen, M.D., D.Phil., F.A.C.Page 57, has served as a director since May &,.2Z00 Cohen is a TPG Partner, having joined
TPG in 2001, and serves as co-head of TPG’s bintdoby group. Dr. Cohen is also an Adjunct ProfesgcCellular and Molecular
Pharmacology at the University of California, Saarfeisco, where he has taught since 1988. Dr. Cebres as a director of Genomic
Health Inc., a company focused on providing acti@@enomic health information, BioCryst Pharmaicails, Inc., a company focused on
designing and developing small-molecule drugs, ¥ Inc., a diagnostics company, Five Prime Theuécs, Inc., a clinical-stage
biotechnology company, and Tandem Diabetes @aiac., a diabetes products company. He is a mewittbe Institute of Medicine and the
American Academy of Arts and Sciences. He is alsastee of Autistica, a United Kingdom based digafdr. Cohen holds a Bachelor of
Science degree in Molecular Biophysics and Biocksemirom Yale University, a D.Phil. in Moleculaidbhysics from Oxford University,
where he was a Rhodes Scholar, and an M.D. fromf@thUniversity.

Leonard D. Schaefferage 68, has served as a director since Janu@B; Pi@ has served as a TPG Senior Advisor sincé,20@ has
also served as a partner of North Bristol Parth&f3, a privately held consulting company, since @0Brom 2007 to 2011, Mr. Schaeffer
served as the Chairman of the Board of Surgicat @dfiliates, LLC, a privately held company opergtia national network of ambulatory
surgical centers and surgical hospitals. Mr. Sdea&irmerly served as Chairman of the Board of lRht, Inc., then the largest health
insurance company in the United States, ChairmdrCimef Executive Officer of WellPoint Health Netvis Inc. and Chairman and Chief
Executive Officer of Blue Cross California and adir@ctor of Allergan, Inc., a publicly traded sfmty pharmaceutical company (1993 —
2011), and as a director of Amgen, Inc, a publickgled biotechnology company (2002613). While serving in the federal government fi
1978 to 1980, Mr. Schaeffer was Administrator & Health Care Financing Administration (now CMSY avas responsible for the United
States Medicare and Medicaid programs. Mr. Schaeffes named the Judge Widney Professor and Cheie diniversity of Southern
California in 2007 and serves on the board of th@oBings Institution, the RAND Corporation, the Maisity of Southern California, and on
the Board of Fellows of Harvard Medical School.isl@ member of the Institute of Medicine of the ibiaal Academy of Sciences.

Mr. Schaeffer received his Bachelor of Arts fronmBeton University in 1969.

Class |1l Directors

Mireille Gillings, Ph.D., age 50, has served as a director since Febr@dl. Dr. Mireille Gillings has served as Chief Extiee
Officer, President and a director of HUYA Bioscierlaternational, LLC, or HUYA, an accelerator amddeveloper of biopharmaceutical
product opportunities originating in China, sinoeriding the company in 2004, and became its Exee@hair in January 2013. Dr. Mireille
Gillings has over 20 years of experience in thedalonology industry, including in drug development-clinical research design,
establishing academic partnering programs and refsieg neurological diseases, and has consideexiplertise in biopharmaceutical
innovation in China. She is a board member of th&téur Foundation. Dr. Mireille Gillings received@®achelor of Arts degree from
Concordia University in Montreal and holds a PHidm Radboud University in Nijmegen in the Nethada and post-doctoral fellowships at
Bordeaux University in France, and Scripps Resehusfitute.
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Jack M. Greenbergage 71, has served as a director since Janu@dy Pi@ has served as Chairman of The Western Uddonpany, a
money transfer services firm, since September 20@6InnerWorkings, Inc., a global marketing supgigin company, since June 2010. He
formerly served as Chairman and Chief Executivéc®ffof McDonald’s Corporation from May 1999 andgust 1998, respectively, until his
retirement in December 2002. Before becoming itefdaxecutive Officer, Mr. Greenberg held varioes®r positions at McDonald’s,
including Vice-Chairman, President and Chairman @hikf Executive Officer of McDonald’s USA, a diios of McDonald’s Corporation.
Mr. Greenberg also serves as a director of Thaat#sCorporation, a property and casualty insurancepany, Hasbro, Inc., a publicly trac
branded play company, and Manpower Inc., a pubtrelged workforce solutions company. He is a menobéne American Institute of
Certified Public Accountants, the lllinois CPA Sefyi and the Chicago Bar Association. Mr. Greenlieajso a member of the board of
trustees of DePaul University (having previouslgwed as its Chairman), The Field Museum and thetins of International Education, as
well as the Chairman of the board of directorshef Metropolitan Pier & Exposition Authority. He foerly served on the executive commi
of The Chicago Community Trust. Mr. Greenberg h@dsisiness degree from DePaul University’s Schb@ommerce and a Juris Doctor
from DePaul University’s School of Law.

Thomas H. Pikeage 54, has served as Chief Executive Offic&wihtiles Transnational since April 2012, as a clive since
August 2012 and as our Chief Executive Officer sidanuary 2013. Mr. Pike served as Chief Exec@iffieer of Accelion, Inc., a healthcare
outsourcing firm, from January 2010 to November@®@®ollowing his service with Accelion, Inc., Mriké acted as an independent
consultant. Mr. Pike previously spent 22 years Witlitenture, a global management consulting, tedyyo$ervices and outsourcing
company, including serving as Chief Risk Officaarfr September 2009 to January 2010, Managing Diredttmrth America Health and
Products Industries from December 2006 to Augu882Chief Operating Officer—Global Resources Indastfrom March 2002 to
December 2006 and Managing Partner—Growth & Styafiegn 1999 until March 2002. Mr. Pike began hisesa in the consulting industry,
including as a Senior Engagement Manager with Ms&yn& Company from 1989 to 1992. Mr. Pike receitiesiBachelor of Science in
Accounting from the University of Delaware.

Richard Relyeaage 37, has served as a director since Deceriti8r RIr. Relyea joined 3i in 2007 as a member efNlorth America
Private Equity team. In this role, he has beenlireain 3i’'s investments in a number of companiesluding Mold-Masters Limited and
Hilite International. Prior to joining 3i, Mr. Reda was a principal at Halyard Capital where hegdtagkin companies in the business services,
media and communications sectors. He also servad associate at Entrade Inc., where he made meess in technology and digital
infrastructure businesses. Mr. Relyea began hesetat Security Capital Group’s Preferred Growtkid@e Equity Fund, where he made
investments in real estate operating companiesraedtment trusts. He is actively involved in sedeon-profit organizations and is
president of the New York Private Equity Networkr. NRelyea received a B.A. in Economics from Wille@ollege.

Executive Officers

Information regarding each of our executive officéather than Dr. Gillings and Mr. Pike), includitigeir age as of March 31, 2014,
their tenure with our Company and other informatiegarding their experience and qualificationsesforth below.

Kevin K. Gordon age 51, has served as our Executive Vice PrasatehChief Financial Officer since July 2010. Ptimjoining us, he
spent 13 years with Teleflex Incorporated, a glppablicly traded health care company, most regesgtving as Chief Financial Officer frc
March 2007 to January 2010. Prior to serving aéeflex, Mr. Gordon spent 12 years in senior finapasitions with Package Machinery
Company and KPMG. Mr. Gordon received his Bachsldggree in Accounting from the University of Coctiaut.

Michael I. Mortimer, age 53, has served as our Executive Vice Presideman Resources and Corporate Administratiocesin
December 2013. Previously, he served as our Exex\Mice President and Chief Administrative Offiaeginning in December 2007 and our
Executive Vice President, Global Human Resources
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beginning in July 2003. Mr. Mortimer’s previous exignce includes 10 years at Charles Schwab Gehgre he was Senior Vice President
of Human Resources for the company’s internatianal United States domestic retail organizationsr o joining Charles Schwab,

Mr. Mortimer began his human resources career 86 18ith Sprint Corporation. Mr. Mortimer receivedBachelor’s degree in Behavioral
Sciences from The Ohio State University.

Derek M. Winstanly, MBChBage 67, has served as our Executive Vice Prasi@aref Customer and Governance Officer since
November 2011. Dr. Winstanly joined us in 1999 essRlent of Quintiles Japan and was responsibléhtoimplementation of the As
Pacific Contract Pharmaceutical Organization, idicig Pre-clinical, Clinical, Commercial, Academydanformatics divisions. In 2002, he
became chairman of Quintiles Japan and RegionakcRir for the Asia-Pacific region. In June 2005pbbeame our Executive Vice President,
Strategic Business Partnerships. In his currest @t. Winstanly is responsible for the office bétchief medical and chief compliance
officers and quality assurance. In addition, heegponsible for government affairs and is Chairwiathe Asia-Pacific Regional Board. Prior
to joining us, Dr. Winstanly worked for Glaxo Wadlme, plc, now GlaxoSmithKline, for 15 years. Dr.Aafianly first joined Glaxo South
Africa, now GlaxoSmithKline South Africa, as Medidirector in charge of Clinical Development, Regfolry and Medical Affairs. After
being named and serving as Chief Executive Offid¢he South African company, Dr. Winstanly movedtie United Kingdom to accept the
position of Director, Migraine & New Therapy areadere he was responsible for the internationalmencial development of all products
these disease areas. Following the merger of Glagkoand Burroughs, Wellcome & Co., he was appairRresident of Nippon Wellcome,
now GlaxoSmithKline K.K., in Japan. Dr. Winstanlyalified as a Medical Doctor MBChB at the Univeysif Pretoria and is registered as a
Medical Practitioner in both the United Kingdom &baluth Africa.

James H. Erlinger 1| age 55, has served as our Executive Vice Presi@emeral Counsel since January 2013 and as cuetaey
since February 2013. Prior to joining us, he sjpaBr 27 years practicing corporate law at BryaneCav.P, a multinational law firm.
Mr. Erlinger focused his practice on outsourcingglthcare, joint ventures, mergers and acquisitiicensing and capital formation.
Mr. Erlinger is a certified public accountant aredeived his Bachelor's degree in Finance from thavéisity of Missouri-Columbia, his
Master of Business Administration from the Universif Missouri-Columbia, College of Business ans birris Doctor from the University of
Missouri-Kansas City School of Law.

Qualifications of Our Board

Our Board of Directors seeks to ensure that its bemhave experience, qualifications, attributebsikills that will facilitate the
effectiveness of our Board’s oversight responsibgi Our Board has adopted a corporate governaolagy that includes broadly defined,
nonbinding guidelines for Board membership suckxaerience, diversity and term limits.

We believe that the individual and collective exgece of our current directors adds value to ousrB@nd our Company. With respect
to Mr. Pike, we believe that Mr. Pike’s extensiweeutive experience, as well as his understandimgiobusiness and strategy from his
service as our Chief Executive Officer, qualify hion service as a director, bring a valuable parspe to our Board and provide a vital link
between management and our Board. With respecti&¥hnisko, who was originally designated by B&apital as its Disinterested
Nominee and has been nominated by our Governan@itfdand Nominating Committee for-election at the Annual Meeting, we believe
that Mr. Evanisko’s over 30 years’ experience imagement consulting and entrepreneurial venturbsaithcare and his service on our
Board since 2010 qualify him for service as a doeand bring a valuable perspective to our Bodfidh respect to our other directors, who
were elected to our Board as a consequence ohanelsolders’ nomination rights pursuant to the Shalders Agreement, we are unaware of
the specific experience, qualifications, attributeskills that led to each shareholder’s decismnominate these directors to our Board. With
respect to the value they add to our Board andComnpany, however, we note in particular that (1)®itlings brings the unique perspective
of over 30 years of industry experience and cowotisudeadership of our Company since its foundingctvprovide valuable insight to and a
vital link between management and our Board; (2)Mbreille Gillings, the other Gillings Nominee, fiaver 20
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year¢ experience in the biotechnology industry, inchglisince 2004, as the founder, president, chietetiwe officer, executive chair and
director of HUYA, (3) each of the Bain Nominees (#d4es. Connaughton and Gordon) is a Managing DiredétBain Capital, serves on other
public company boards and has over 15 years’ extpegiin the private equity industry, as well agegive experience in the healthcare
industry; (4) each of the TPG Nominees (Dr. Cohauh ldlr. Coslet) is a TPG Partner or Senior Partnertaas over 25 years’ experience,
including experience in the pharmaceutical, privegaity and/or investment banking industries; (&) 3i Nominee (Mr. Relyea) has over 15
year¢ experience in the private equity industry; (6@ thisinterested Nominee designated by Dr. Gillipger to our IPO (Mr. Greenberg)
previously served as the chairman, chief executffieer and chief financial officer of a global cpany, McDonald’s Corporation, is a
certified public accountant and serves or has seowea number of other public company boards, tioly as chairman; and (7) the
Disinterested Nominee designated by the TPG Furidstp our IPO (Mr. Schaeffer) has substantialltiemsurance experience as a former
chairman of WellPoint, Inc. and chairman and ckiefcutive officer of WellPoint Health Networks Irand Blue Cross of California.

Voting Requirements Under the Shareholders Agreemen

As discussed above, the Shareholders Agreemerit@sdhe shareholders party thereto to vote tlesipective shares in favor of the
Gillings Nominees, the Management Nominee, the Baiminees, the TPG Nominees, the 3i Nominees am@®ibinterested Nominees. If
any of Dr. Gillings (together with his affiliateain Capital or the TPG Funds ceases to bendfiaaln 10% or more of the then outstanc
shares of our common stock, then such sharehotdapgvill only have the right to designate one Wdiial as a nominee to our Board under
the Shareholders Agreement. If any of Dr. Gillifggether with his affiliates), Bain Capital, th®®& Funds or 3i ceases to beneficially own
5% or more of the then outstanding shares of oonmeon stock, then such shareholder group will ngésrhave the right to designate any
individuals as nominees to our Board under the &twders Agreement. For purposes of these threshibled number of shares of common
stock outstanding will be determined based on thstmecent weighted average number of shares adtata(basic) reported for SEC
purposes, subject to certain exclusions.

Under the Shareholders Agreement, if any sharehgiaeip no longer has the right to designate a nemjithe shareholder group is
required to promptly notify our Company in writingpon receipt of such notice, our independent tlirsowill meet to determine whether to
request the shareholder group to cause a direesigriated as its nominee to resign from our Bdareéquested in writing by a majority of
our independent directors, the shareholder groafh shuse such a director to tender his or hegnagion, which must be effective
immediately prior to our next annual meeting ofrehalders or earlier in the director’s discretibndetermining whether to request such a
resignation, our independent directors will, asuiezg by our policy for independent director comsation of board resignations, consider the
applicable criteria in our Corporate Governanced8limes, the charter of the Governance, QualityMachinating Committee, NYSE
requirements, good corporate governance practiersrglly, the availability of additional qualifi@dndidates that may be considered
independent, and other information as they may dedevant.

Director Independence

As of the date of this proxy statement, the pattethe Shareholders Agreement control a majofityur outstanding common stock; !
are a “controlled company” within the meaning af tHYSE corporate governance standards; and wediaged to rely on an exemption
applicable to controlled companies from compliawith certain NYSE corporate governance requirementtuding the requirements that,
within one year of the date of the listing of oomumon stock:

« we have a board that is composed of a majori“independent directo” as defined under the rules of the NY

* we have a compensation committee that is compas@ely of independent director

* we have a nominating and corporate governance ctiegnhat is composed entirely of independent thrsganc
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* our compensation and nominating and corporate gavee committees be subject to annual performaraiaations.

As a result, we do not have a majority of indepemdérectors on our Board. In addition, our Compios and Talent Development
Committee and our Governance, Quality and Nomigaflommittee do not consist entirely of independtrgctors and are not subject to
annual performance evaluations.

Our Board of Directors affirmatively determines thdependence of directors and director nomine@s@ordance with the
requirements of the NYSE listing rules. Our Boaad hffirmatively determined that each of MessredBberg, Schaeffer and Evanisko m
the definition of “independent directofdr purposes of the NYSE rules. As such, we belibat our Audit Committee is comprised entirely
independent directors, including the enhanced iadépnce requirements of Rule 10A-3 of the Exchaxeln addition, we plan to
transition each of our Compensation and Talent g@weent Committee and our Governance, Quality aochiNating Committee to be
comprised of a majority of independent directofse Turrent members of our Compensation and TalemeDpment Committee are Messrs.
Evanisko (Chair), Connaughton, Coslet, GreenbedgRelyea, and the current members of our Govern@eality and Nominating
Committee are Messrs. Schaeffer (Chair), Evani€lardon and Relyea and Drs. Cohen and Mireille &jbi

Executive Sessions

Our Corporate Governance Guidelines provide thatmanagement directors shall meet at regularlycidee executive sessions,
which will typically occur at regularly scheduled&d meetings, without any member of managemesepteand must so meet at least
annually. In addition, at least annually the indefent directors will meet in a separate executdssion. Our Corporate Governance
Guidelines authorize the non-management and indkperlirectors to designate a director to presidieir respective executive sessions.
Pursuant to this authority, at each executive eassiur non-management and independent direct®applicable, select from among
themselves a “presiding director” for that sesslepending upon the nature of the subject mattbetoonsidered. Our Corporate Governance
Guidelines also provide that the independent antdormanagement directors shall be entitled, asg group by vote of a majority of such
independent and/or non-management directors, amrktgal counsel, accountants, or other expartsjaCompany’s expense, to advise the
independent and/or non-management directors caingeissues arising in the exercise of their funtdiand powers.

Board Committees

Our Board has three standing Board committeeofl Audit Committee; (2) our Compensation and Teleevelopment Committee;
and (3) our Governance, Quality and Nominating Cattee The charters for each of these committeepasted on our website at
www.quintiles.com/investors. The composition ofsdeommittees is determined by our Board, subgettte following requirements under
the Shareholders Agreement:

« Each of Dr. Gillings, Bain Capital and the TIFGnds has the right (each as a separate grougptgriaite a member of our
Compensation and Talent Development Committee anéovernance, Quality and Nominating Committeet

» 3iand its affiliates have the right to designane director to serve on our Compensation atehT®evelopment Committee and
our Governance, Quality and Nominating Committex] the right to designate one director to servamnfuture Board committe

provided that a Gillings Nominee, a Bain Nomine@P4 Nominee and the 3i Nominee may only serve conamittee if permitted under
applicable law, SEC regulations and stock exchdistjieg standards.
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The following table provides a summary of the comteei assignments for each of our directors:

Compensation and Talent Governance, Quality and
Name Audit Committee Development Committee Nominating Committee
Class |
Dennis B. Gillings, CBE — — —
Jonathan J. Cosl — Member —
Michael J. Evaniski Member Chair Member
Christopher R. Gordo — — Member
Class
Fred E. Cohen, M.I — — Member
John P. Connaughtc — Member —
Leonard D. Schaeffe Member — Chair
Class lll
Mireille Gillings, Ph.D. — — Member
Jack M. Greenber Chair Member —
Thomas H. Pike — — —
Richard Relye: — Member Member

Audit Committee

We have a separately designated standing audit @teenestablished in accordance with section 389 of the Securities Exchange
Act of 1934, as amended, or the Exchange Act. Qar® has determined that Mr. Greenberg qualifiend®udit committee financial
expert” under Item 407(d)(5) of Regulation S-K.

Our Audit Committee oversees our corporate accogrdind financial reporting processes and the aatlitsir financial statements. Our
Audit Committee also provides oversight with respec

» the quality and integrity of our financial staterteeand internal accounting and financial contr

« all audit, review and attest services relatmgur financial statements and internal contriolsluding the appointment,
compensation, retention and oversight of the wéithe auditor engaged to provide such services@nd

» the performance of our internal audit departm
Other responsibilities of our Audit Committee indéy among other things:

» selecting and evaluating the qualificationsfgenance, internal quality controls and indeper@eof the independent auditor and
pre-approving all audit engagement fees and terms gdsaw audit and permitted n-audit services to be provided by such aud

» discussing any material disagreements, probtamdficulties encountered in the course of awditk, including management’s
response and any restrictions on the scope of woakcess to required informatic

» discussing with management all significant deficies, material weaknesses or other major igsubdg design or operation of
internal control over financial reportin

* reviewing and discussing with management ardriiependent auditor the annual audited and qlyatteaudited financial
statements, as well as our disclosures u“Managemer's Discussion and Analy?;
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» discussing earnings press releases and the finamfcianation and earnings guidance provided toysia and rating agencie
» preparing the audit committee report required leySEC to be included in our annual proxy stater
» reviewing and discussing our guidelines and pdiewih respect to risk assessment and risk manage

» establishing procedures for receipt, retentiod treatment of complaints we receive regardimg@aating, auditing or internal
controls and the confidential, anonymous submissfamonymous employee concerns regarding questiemacounting and
auditing matters; an

* reviewing and approving all related person trarisast

Our Audit Committee consists of Messrs. Greenb€la(r), Evanisko and Schaeffer, each of whom owarBdas determined meets the
definition of “independent director” for purposefstioe NYSE rules, including the independence resqugnts of Rule 10A-3 of the Exchange
Act. Our Audit Committee met nine times during 2013

Compensation and Talent Development Committee

Our Compensation and Talent Development Commitieesees our corporate compensation and benefitarag The responsibilities
of our Compensation and Talent Development Comanitielude, among other things:

» establishing and reviewing our overall compensapioitosophy;

» evaluating the performance of our Chief Exaaufficer and approving, or making recommendationsur Board with respect to,
our Chief Executive Officé s compensation arrangemet

* approving, or making recommendations to our BoaitH vespect to, compensation arrangements for thar @xecutive officers al
highly compensated employe:

» approving, or making recommendations to ourrBagth respect to, new and existing executive cengation programs, including
incentive and equi-based plans, and all awards under our e-based plans

e overseeing our management continuity and talemelopment planning processes and evaluatingession plans for our Chief
Executive Officer and other executive officer psis;

* making recommendations to our Board regarding cowsggon of no-management director

* preparing the compensation committee reposatutive officer compensation as required by t8€ $ be included in our annual
proxy statement or annual report on Forr-K; and

e overseeing the preparation of the “Compensddi@aussion and Analysis” for inclusion in our aahproxy statement or annual
report on Form 1-K.

Our Compensation and Talent Development Committeg delegate to a subcommittee of its members (@ingualternates) any of its
functions, duties and authorities, on such terntscamditions and with such limitations (if any)the committee deems appropriate. Our
Compensation and Talent Development Committee nabggdte to one or more officers designated by dnencittee the authority to make
grants to eligible individuals other than our exaauofficers or directors, provided that the cortige must have fixed the exercise price of
each such grant (or a formula for determining sexarcise price) and the vesting schedule, apprtheetbrm of documentation evidencing
each such grant, and determined the appropriatdauai
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shares or the basis for determining such numbshaifes by position, compensation level or categbpersonnel. Any officers to whom su
authority is delegated is required to regularlyorépo the committee the grants so made. Any sedégation may be revoked at any time by
the committee.

Our Compensation and Talent Development Committéeits the recommendations of our Chief Execuficer with respect to the
compensation of our executive officers other thiamsklf and factors these recommendations into #terthination of compensation, as
described in “Compensation Discussion and Anafysisaddition, the Compensation and Talent Develogrm@ammittee has engaged Ser
Brossy Consulting Group LLC, or Semler Brossy, tovide advice to it regarding the compensationwfexecutive officers. Semler Brossy
focuses on executive compensation and does noiderservices other than those related to execatimgpensation and benefits.

As more fully described in “Compensation Discussaoid Analysis,” our Compensation and Talent Devalept Committee looks to
Semler Brossy to periodically review and advisedbmmittee regarding the adequacy and approprissesfeour executive compensation
plans, programs and practices and, from time te,tim answer specific questions raised by the cdt@enor management. A representative
from Semler Brossy attends all regularly scheduahegtings of the committee in person or by phonesaipghorts the committee by providing
independent expertise and advice. Semler Brossy amagccasion, obtain information and input fromnagement to ensure that its
recommendations are consistent with our strategycatture. To ensure Semler Brossy’s independe®emler Brossy reports directly to our
Compensation and Talent Development Committee aw#lsaspecifically for the committee solely on comgation and benefits.

The current members of our Compensation and T&8lemélopment Committee are Messrs. Evanisko (Ch@aojnaughton, Coslet,
Greenberg and Relyea. Our Compensation and TakvelBpment Committee met six times during 2013.

Governance, Quality and Nominating Committee
Our Governance, Quality and Nominating Committesisés our Board in:
e monitoring our quality, compliance management psses and regulatory complian

» establishing and maintaining effective corpergovernance policies and practices, includingnetitimited to, developing and
recommending to our Board a set of corporate garera guidelines applicable to our Compe

e overseeing and assisting our Board in reviewingrasdmmending nominees for election as directorg;

» assessing the performance of the members of oudE

The current members of our Governance, QualityNmahinating Committee are Messrs. Schaeffer (Chawv@nisko, Gordon and
Relyea and Drs. Cohen and Mireille Gillings. Oun@mance, Quality and Nominating Committee met toues during 2013.

Criteria for Director Nomination

Our Governance, Quality and Nominating Committe&esaecommendations to our Board regarding persobs nominated to serve
as our directors. When determining whether to naiei current director to stand for re-electioa dgrector, our Governance, Quality and
Nominating Committee reviews and considers thegoerance of such director during the prior year ggarformance criteria established
our Board. Our Governance, Quality and Nominatimgn@ittee also considers the requirements of theeBlbiders Agreement as it applies
to the composition requirements of our Board asd¢dmmittees.
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In recruiting and evaluating new director candidaed prior to nominating a person to serve asezidir, our Governance, Quality and
Nominating Committee assesses a cand’s character, wisdom, judgment, ability to makedpendent analytical inquiries, business
experiences and other background, understandingrafdustry and business environment, time comeritinacumen and independence, as
well as our Board’s skill needs. We endeavor toeh@Board representing diverse backgrounds andierpe at policy-making levels in
business, education or areas that are relevantrtousiness. Board members are expected to becatnemain informed about our
Company, its business and its industry and rigdygqu®pare for, attend and participate in all Boandl applicable committee meetings. In
addition, individual directors and any person naatead to serve as a director should demonstrategtigbal standards and integrity in their
personal and professional dealings and be willingct on and remain accountable for their boardrdeaisions.

As outlined in our Governance, Quality and NomingtCommittee’s charter, specific factors the corterimay consider in identifying
candidates for membership on our Board includefEuring that our Board, as a whole, is diversecamdists of individuals with relevant
technical skills, industry knowledge and experieticencial expertise, and local or community tigd, minimum individual qualifications,
including strength of character, mature judgmegigvant career experience, independence of thaughan ability to work collegially,

(3) questions of independence, possible conflittaterest and whether a candidate has speciaksiteor a specific agenda that would im
his or her ability to effectively represent theeirgsts of all shareholders, (4) the extent to witiehcandidate would fill a present need on our
Board, (5) whether the candidate can make suffi¢iere available to perform the duties of a direcémd (6) the requirements of any
shareholders agreement in existence and as maydredad that governs the composition requirementsioBoard and its committees.

Consistent with applicable law, the ShareholderseBment, our second amended and restated bylawtbeudteria set forth in the
Corporate Governance Guidelines, our Governancelitfpand Nominating Committee will consider anydalates proposed by any senior
executive officer, director or shareholder. Purstarur Corporate Governance Guidelines, our Guere, Quality and Nominating
Committee will consider candidates recommendeduryshareholders on a substantially similar basth@gommittee considers other
candidates. Shareholders who wish to make nommsfir directors for our 2015 annual meeting ofrshalders must follow the
requirements contained in our second amended atated bylaws, which are summarized under “Shadehd?roposals and Nominations.”

Shareholder Proposals and Nominations

We must receive proposals submitted by sharehofilesaiant to Rule 148-of the Exchange Act for inclusion in the proxgtstment fc
the 2015 annual meeting of shareholders no lagear the close of business on December 1, 2014.PsEess your proposals to James H.
Erlinger Ill, Executive Vice President, General @sel and Secretary, Quintiles Transnational Holslimg., 4820 Emperor Blvd., Durham,
North Carolina 27703. Proposals must comply witlapplicable SEC regulation

Under our second amended and restated bylawsy ifwgh to nominate directors for election, or prasgher business at the Annual
Meeting, you must give proper written notice of auygh nomination or business to our Corporate $mgrenot after February 7, 2015, and
not before January 8, 2015. If the 2015 annual imgeff shareholders is advanced by more than 38 dagelayed by more than 60 days
from May 8, 2015, the anniversary date of the AhMi@eting, you must send notice not earlier than1BO0th day prior to the 2015 annual
meeting and not later than the close of businegh@iater of the 90th day prior to such annualtingeor the 10th day following the date on
which public announcement of the date of the mgasrfirst made. Your notice must include certaifoimation specified in our second
amended and restated bylaws concerning the nomimatithe business. A copy of our second amendédemtated bylaws may be obtained
from our Corporate Secretary at the address nditedea
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Board Leadership Structure

Our Corporate Governance Guidelines provide thaExecutive Chairman, who is currently Dr. Gillinggll serve as Chairman of our
Board. Our Board believes that it is appropriatedo Gillings to serve as our Chairman becauséississed above, Dr. Gillings has a
unique perspective of over 30 years of industryegigmce and the continuous leadership of our Compente its founding. Our Board also
believes that having a separate Chairman and Ekisdutive Officer allows our Chief Executive Offide focus on leading our Company’s
business and operations and formulating our styatdgle our Chairman focuses on leading our Boao&srsight of our strategy and
performance. In addition, as discussed above utitdercutive Sessions,” our non-management and intigre directors hold regular
executive sessions without the presence of manageand, in the case of our independent directbespther members of our Board, thus
providing additional oversight of our Company atedlmanagement. Our Board believes that these laj&sard leadership provide robust
oversight over our Company and its management)dirat) with respect to strategy, operations andmgigation.

If we do not have an Executive Chairman, our CafmGovernance Guidelines provide that our Boaldelect a Chairman as set fo
in our second amended and restated bylaws. Inisiseetion of our Board such person could also kreGhief Executive Officer. Although o
Board believes that it is currently appropriatséparate the roles of Chairman of the Board andf@hiecutive Officer, our Board has also
affirmatively determined not to adopt a policy ohether the roles of Chairman and Chief Executiviec®f should be separated or combined
in the event that we do not have an Executive @feirbecause our Board believes that there is igbedirest blueprint for structuring board
leadership and that, as circumstances changepthmad leadership structure may change.

Board'’s Role in Risk Oversight

Our Board actively oversees enterprise risk manageto ensure that we maintain an effective riskagament program. Our Board's
role in risk oversight is consistent with our ovkl@adership structure—management is responsilagsessing and managing our risk
exposures, and our Board maintains an oversigbt eslecuted through open communication with managéend independent oversight of
strategic risks.

While our Board has the ultimate oversight respaititsi for the risk management process, our Boaosmittees assist it in fulfilling
its oversight responsibilities in certain areasisi. In particular, our Audit Committee focusesrisks associated with our financial
statements, internal accounting and financial @sitinternal and external audits, and complianite l&gal and regulatory matters in
connection therewith, including our guidelines @oficies with respect to risk assessment and riskagement and our major financial risk
exposures. Our Compensation and Talent Develop@emimittee focuses on risks associated with our emrsgtion policies and practices,
including those for our executive officers. Our @mance, Quality and Nominating Committee focusessks associated with our corporate
governance policies and practices and our commiand ethics program.

Each of these committees reports to our Board meipect to the risk categories it oversees. Thegeing discussions enable our Bo
to monitor our risk exposure and evaluate our méigation efforts. In addition, our risk managermfmction conducts regular interviews i
surveys of key employees relating to enterpridemanagement and reports the results and analysisch interviews and surveys to our
Board.

Board Meetings and Committees; Policy Regarding Dector Attendance at Annual Meetings of Shareholders

During 2013, our Board held seven meetings. Akkcliors attended at least 75% of the meetings oBoard and the committees of our
Board on which the director served held duringgbeod for which he served as a director, excepMuo Coslet, who attended five Board
meetings and four meetings of the Compensation
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and Talent Development Committee. It is our potlegt directors are strongly encouraged to attemcapnual meetings of shareholders.
Accordingly, we expect most, if not all, of our@itors to be in attendance at the Annual Meetiogr Bf our then-serving directors attended
our 2013 annual meeting of shareholders.

Communications with Our Board

Anyone who would like to communicate with, or otlvese make his or her concerns known directly to,Board, any committee of our
Board, a particular director, or the non-managendesttors or independent directors as a group seay a letter (signed or anonymous) to:
c/o Board of Directors, Quintiles Transnational ¢iogs Inc., 4820 Emperor Blvd., Durham, North Ciaen@27703, Attention: Corporate
Secretary. Our Corporate Secretary will forwardsalth communications to the applicable Board me(apat least quarterly, except for
advertisements or solicitations, which will be disted. Before any communications will be forwardbdy will be reviewed by the legal
department and addressed through our regular puceedbr addressing such matters. If the volumepbaimunications becomes such that our
Board adopts a process for determining which comoations will be relayed to Board members, thatpes will appear on our website at
www.quintiles.com/investors.

Any person, whether or not an employee, who hamaearn about our Company’s conduct, or the conaiahy of our people,
including with respect to accounting, internal agiing controls or auditing matters, may, in a oderiitial or anonymous manner,
communicate that concern by writing to: Quintileafsnational Holdings Inc., 4820 Emperor Blvd., [tam, North Carolina 27703,
attention: Chief Compliance Officer, submittingiaquiry to business.ethics@quintiles.com or byinglthe toll-free number for the country
identified on: www.quintilesethics.com (1-866-264+48 for the United States). Our Ethics and Compka@ffice will report these
submissions to our Governance, Quality and Normmgalommittee and, as deemed appropriate, our Aalitmittee at or prior to the next

regularly scheduled meeting of such committee anrodtees. Our Ethics and Compliance Office wilkiatcopies of all communications
received pursuant to these procedures for a pefiatlleast one year.

Corporate Governance Guidelines

We have adopted Corporate Governance Guidelineésvihaelieve reflect our Board’s commitment to ateyn of governance that
enhances corporate responsibility and accountab@itir Corporate Governance Guidelines containipiows addressing the following
matters, among others:

e Size, composition and structure of our Bo:

« Director qualifications and independen

» Criteria for director nomination:

* Board committees

e Board and committee meetin¢

* Executive session

» Director term limits;

» Director access to senior managem

» Performance evaluation of our Board and its conaes]

e Senior management development and succession

* Conduct and ethics standards for directors;

e Communications with our Boar
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Our Corporate Governance Guidelines are availableun website at www.quintiles.com/investors. Wieird to provide any future
amendments to our Corporate Governance Guidelin@spwebsite at www.quintiles.com/investors.

Code of Ethics

We have adopted a code of conduct that applieartdicectors, officers and employees, including principal executive officer,
principal financial officer, principal accountindfiaer, controller or persons performing similanfiions. A copy of this code of conduct is
posted on our website at www.quintiles.com/investbr the event the code of conduct is revise@ngrwaiver is granted under the code of
conduct with respect to our principal executiveadf, principal financial officer, principal accaimg officer, controller, or persons
performing similar functions, notice of such rewisior waiver will be posted on our website or diseld on a current report on Form 8-K as
required.

EXECUTIVE AND DIRECTOR COMPENSATION
Compensation Discussion and Analysis
Executive Summary

This section provides a summary of the policies dedisions regarding compensation of our namedutixecofficers and the most
important factors relevant to the analysis of tl2€it3 compensation. Our named executive officar@®3.3 were:

» Dennis B. Gillings, CBE, Executive Chairm

» Thomas H. Pike, Chief Executive Offic

» Kevin K. Gordon, Executive Vice President and Cliigfancial Officel

e Michael I. Mortimer, Executive Vice President Hunf@esources and Corporate Administral
» John D. Ratliff, Former President and Chief Opeg@fficer.

Mr. Pike served as our principal executive offiddr, Gordon served as our principal financial agfi@and Mr. Ratliff, who retired from our
Company on December 31, 2013, served as an exealffiger through all of 2013.

Our compensation strategy focuses on providindad tompensation package that is designed to atiratretain high-caliber
executives by incentivizing them to achieve compamng individual performance goals and closely atigrthese goals with shareholder
interests. Our philosophy reflects our emphasipaynfor performance and on long-term value credtomur shareholders. Consistent with
this philosophy, our named executive officers anmpensated with a combination of base salary, gbort cash incentives and/or long-term
equity incentives. They participate in company li¢peograms and receive limited supplemental bigai@hd perquisites, termination and
other benefits based on the terms of their employragreements and deferred compensation benefits.

Highlights of 2013 Performance

We achieved strong financial performance in 2018 @mntinued to grow revenues despite a competitizeket environment. Highligh
of our 2013 performance include the following:

» Strong financial performanceWe ended 2013 with the following key financiatamplishments: service revenues of $3.8 billion,
reflecting $116.0 million of revenue growth yeaeoyear, and diluted earnings per share of $1.€bawpared to $1.51 in 201
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»  Successfully completed initial public offerinijp May 2013, we successfully completed our IP@] aur stock became listed on the
NYSE under the symb¢Q.”

2013 Compensation Decisions

In making compensation decisions for 2013, our Camsption and Talent Development Committee, whichefer to for purposes of
this discussion as the Committee, took into accaumimber of factors, including:

» our financial performance and achievement of cafgoshorterm and lon-term objectives
» the successful completion of our IPO and listingof stock on the NYSE

* increased responsibilities of our named exgeutfficers, as well as the performance of our ekee team and individual
performance ratings of each executive;

» our need to reward and retain key executi

We believe that each of our named executive offieas instrumental in helping us to achieve stifarancial results for 2013 and in
particular managing our Company through a succed3f For these and the other reasons mentionedealthe Committee made the
following key executive compensation decisions nigi2013 to reward their performance:

» adopted a new equity incentive plan and apgi@rants of stock option awards for our senior aige team, including the named
executive officers (other than Dr. Gillings and NRike);

« adopted a management incentive plan to prdwidannual cash-based incentive awards to our semicutives, including the
named executive officer

» approved changes in our employment agreemadttisDu. Gillings and Mr. Ratliff in connection witbur transition to a public
company;

e approved changes in base sal
o for Mr. Gordon, an increase in recognition of l@adership and contributions to our Compe
o for Dr. Gillings, a reduction to reflect the terwishis employment agreement as revised in connegtith our IPO; anc

o for each of our named executive officers (othantDr. Gillings who did not previously receive@tecutive allowance) to
reflect the combination of executive allowances indse salaries; ai

« approved discretionary awards, both in cashimmestricted stock units, for Mr. Gordon in reodgn of his leadership and
contributions to our Compan

Objectives of Compensation Program
Our Compensation Philosophy
Our compensation philosophy centers upon:

» linking compensation actually paid to achievatra our corporate financial, operating and sgyatgoals and to the individual
responsibilities of, and performance and contriimgiby, each of our named executive offic

« aligning the interests of our named executiffieers with those of our shareholders by delivgransignificant portion of each
executivi s compensation through eqt-based awards; ar

» attracting and retaining executives of the higleatiber for our business by providing competitivenpensation package
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The key elements of our compensation program coentxish and equity-based compensation to rewaratctiievement of annual, long-term
and strategic goals. Together, these elementsesigrebd to be complementary and to collectivelyeséne overall compensation objectives
described above.

The Executive Compensation Process
Rolesin Compensation Decisions

The Committee oversees our executive compensatagram. During 2013, the Committee consisted df fiirectors, including a
representative from each of Bain Capital, TPG andrgl two designated independent directors. MicBaenisko, one of our independent
directors, serves as chairman of the Committee.Sponsors have had significant representation @iCtimmittee since our privatization in
2003 and they play an active role in determiningeammpensation policies and setting compensatioedch of our named executive officers.
The decisions by the Committee are targeted towisrgEementing compensation arrangements that retta@rdchievement of annual, long-
term and strategic goals and enhance shareholtier.va

Historically, our principal executive officer hasade recommendations to the Committee regardingdhmpensation of our named
executive officers (other than himself) and has/joied input regarding executive compensation pnogrand policies generally. For 2013,
Mr. Pike recommended awards under our managemesttive program for the named executive officetegbthan himself); however, in
light of the IPO process, the Committee acted wapect to other elements of compensation on its WVie expect Mr. Pike to have a broe
role in recommending compensation of the namedugiexofficers for 2014 more in line with our hisimal practice. The Committee
exercises its discretion to modify any recommenraigjdstments or awards to executives and makesrhlecbmpensation determinations for
all of our named executive officers. In makingdecisions, the Committee relies heavily on the &sutigl experience and expertise in
executive compensation of its members.

The Committee directly retained Semler Brossy asidependent consultant to advise the Committde nespect to the compensation
arrangements of our named executive officers. SeBrlessy reports directly to the Committee, althoumgcarrying out assignments Semler
Brossy interacts with company management when sacgand appropriate. Semler Brossy only providaterial services to the Committee
in connection with its role as the Committee’s ipeledent consultant. The Committee has assessauitgendence of Semler Brossy taking
into account, among other things, the factorsah fin the NYSE and the SEC rules, and conclutdatrio conflict of interest exists that
would prevent Semler Brossy from independently sidg the Committee. Semler Brossy also provideddbemittee a written report of its
own conclusion to that effect.

2013 Elements of Executive Compensation

Currently, the total compensation for our nameccaiiee officers consists of four primary componemiase salary, short-term cash
incentive compensation, long-term equity incentieenpensation, and limited perquisites and othesqreal benefits. Supplemental elements
include our elective nonqualified deferred compénsgplan and termination arrangements as desciib#teir employment agreements. In
addition, we will provide Dr. Gillings and MessRike and Gordon limited change in control benefgtglescribed in their employment
agreements. The principal elements of compensatietypically evaluated on an annual basis, whilesupplemental elements are programs
or arrangements that we have implemented for lengytstrategic reasons, which may potentially ptexadditional compensation to an
executive.

The strategy of the cash incentive compensatiograr for our named executive officers is to alige evel of annual cash incentive
compensation received with corporate financial imdd/idual performance results. We also believé,thg placing a significant equity
opportunity in the hands of executives who are bbgaf driving and sustaining growth, our sharebkadwill benefit along with the
executives who helped create shareholder value.
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The table below describes the principal componehtair compensation program.

Component Description Primary objectives
Base Salary Fixed cash payment Provide competitive fixed level of pay to attraota
retain experienced and successful execu
Short-Term Cash Incentives Performance-based annual cash Provide financial incentives to executives whoiare
incentives and discretionary bonuses positions to make important contributions to our

success; encourage and reward near-term performanc
goals and other achievements, such as attainment of
specified annual financial targets and satisfaotibn
strategic and individual objectivi

Long-Term Equity Incentives Stock options and restricted stock unit Retain executives and motivate them to achieve-long
awards term goals; encourage and reward building long-term
shareholder value; align executive interests with
shareholder interes

Perquisites and Other Supplemental benefits and other Provide competitive benefits to attract and retain
Personal Benefits perquisites experienced and successful executives

Factors Considered in Making Individual Pay Decisios

Mix of Compensation Elements

The profile of our executive compensation is geledxiven by decisions made for each componengayf separately, which we intend
to be appropriately competitive, as well as thednif our decisions on total compensation. Howes@nsistent with our compensation

philosophy, the Committee believes that a signifigaortion of each named executive officer's congation should be at risk based on
continued service and our Company’s performance.

Pay for Performance

We emphasize aligning compensation with companyirdigidual performance. We reward our named exeeudfficers for delivering
superior performance that contributes to our largatsuccess and the creation of shareholder i@mumeeasuring such performance, we
consider the achievement of corporate goals anettibgs and individual contributions and perfornmanc

Annual Performance Assessments

We reward significant contributions by our namedaive officers, primarily through payments undar annual cash incentive plans
and less frequently through salary increases, @listrary bonuses and equity awards under our staektive plans. When making decisions
about components of annual cash compensation, eus fan the achievement of excellent individual penfance as well as corporate
financial targets. Individual performance ratings eomprised of an assessment of a named exeaftiver’s:

» leadership within his individual areas of respoilitjh as well as across our Compal

» contribution towards business results; .

» contribution towards the achievement of variousviddial and compar-wide strategic objective
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The individual performance review for the namedoeitiwe officers takes into account specific finaheind strategic objectives in five
different performance areas: financial growth, esgpes, customers, processes and organization. &ightimg and objectives specific to e
performance area are established for these nanseditixe officers and shared with the Committeerdythe first quarter of the year. These
objectives, as well as various attributes thatnapee difficult to quantify, such as teamwork, thempotion of appropriate cultural values and
leadership development, are then subsequentlytosaminplete each individual’'s annual performanegere. Once recommendations are
presented to the Committee by the principal exeeudfficer based on the results versus the estedalisbjectives, the Committee may
exercise its discretion to assess independentlyrauify any recommended performance assessmengsiébrof the named executive
officers. The Committee utilizes similar financisirategic and leadership objectives and criteriadependently assess the annual
performance of Dr. Gillings and Mr. Pike.

Discretionary Bonus

We may also make discretionary cash bonus paynentésvard exceptional leadership and contributionsur Company, such as in
connection with the achievement of various sigaificcorporate events.

Equity Awards

Another significant component of our pay-for-perfi@nce compensation philosophy is building signifteeguity holdings of our senior
management, including our named executive offidbreugh the ownership of a combination of restdcstock units, stock options and/or
stock issued under our prior stock incentive planspon the exercise of options. By providing camed executive officers with an equity
stake in our Company, we are better able to ahigir interests with those of our shareholders.

Competitive Market Data

The Committee does not support strict adherenbemnchmarks, compensatory formulas or market comsmasi Far more important is
attraction and retention of key talent based oalarite of market competitive pay, financial outcerard individual performance. The
Committee’s process for determining executive camspéon is straightforward and, in part, involvessideration of the highly competitive
market for executives in the services industrytipalarly the biopharmaceutical and biopharmaceliservices industries, including
companies with similar growth and revenue charattes within our business segment.

The Committee leveraged the experience of the septatives of our Sponsors serving on the Comméitegell on analysis performed
by Bain Capital and/or TPG that considers the caragion of our executive team in light of the comgetion structure of other portfolio
companies or private equity-backed companies irigdnAs referenced above, the Committee alsod@lieSemler Brossy in their capacity
as independent compensation consultant to the ctteaas a key advisor for compensation decisio2918. The Committee also conside
certain market survey data on executive compenségicels as part of the total mix of informatiored€o evaluate 2013 compensation. The
peer group established as a compensation refepamaefor 2013 remained consistent with the peeugrthe Committee referenced with
respect to the 2012 compensation process. Thisgpeep was selected while we were still a privaimpany and consisted of the following
21 life-science and life-science service comparaeging in revenues from approximately one haHpproximately two times our annual
revenues:

» Gilead Sciences, Ini * Quest Diagnostics Incorporat

* Omnicare, Inc e Mylan Inc.

 Laboratory Corporation of America Holdin « Allergan, Inc.

 Biogen Idec Inc  Forest Laboratories, In

 Celgene Corporatio » Hospira, Inc

« Life Technologies Corporatic « Watson Pharmaceuticals, Ir

e Cephalon, Inc  Perrigo Compan

» Varian Medical Systems, In « Covance Inc

» Endo Health Solutions In » Cerner Corporatio

» Pharmaceutical Product Development, | * PAREXEL International Corporatic

» Charles River Laboratories International, |

24



Table of Contents

These companies were selected because the Combtieees that for executive compensation purpdbesielative size and
complexity of a services company serving the $iféences industry is more important for compengatmmparisons than the specific categ
of products or services offered by such compang. Cmmittee will continue to evaluate the apprdpriass of the peer group now that we
are a public company and is in the process of vaaig the peer group for 2014 with input from itsisaltants.

The comparative compensation information is jug ohseveral analytic tools that are used in gp#ixecutive compensation. The
Committee exercises its discretion in determinimgniature and extent of market data it collectesbthe reasonableness of our overall
executive compensation program. The Committee tleslesss believes that the results of its reviewalestrated that our executive
compensation was generally competitive for likei@epositions and was satisfied that the informatiesented sufficiently confirmed the
appropriateness of our executive compensation pgrognd targets. While we believe all of this madata and other information provides a
helpful point of reference when making compensatieaisions, we do not view this information asde&rminative factor for our
executives’ compensation or any particular elenoétihe named executive officers’ compensation.

Principal Elements of Compensation
Base Salary

The Committee attempts to maintain base salariesmapetitive levels while also reserving a substhpbrtion of compensation for the
other elements of compensation that are more tliriicked to company and individual performance.

The annual base salaries for our named executficesf are set forth in their employment agreemdmisremain subject to adjustment
in accordance with our policies, procedures, ardtires as they may exist from time to time. Gdheraase salaries of the named executive
officers are reviewed annually in February. As pdithe Committee’s review of compensation in Feloyl2013, the Committee determined
that it could better measure compensation amongdarecutive officers, by phasing out the flexilewance previously provided to
executive officers other than Dr. Gillings and ie&sing base salaries by corresponding amountsrésut, beginning in February 2013, we
folded the remaining portions of executive allowes¢of $40,000 for Mr. Pike, and $30,000 for eathessrs. Gordon, Mortimer and
Ratliff) into base salaries. In order to ensureral€eompensation is not improperly inflated bysthidjustment, the Committee still considers
the portion of each executive’s salary increasébatable to phasing out the allowance, particylarl2013, as a separate element of
compensation for the purposes of calculating banuséer the Management Incentive Plan, or MIP, elsag calculating amounts that may
be payable to these executives in connection witinination of their employment. The Committee deiaed to continue this process for
these executives (other than Mr. Ratliff, who hetred) during 2014. The Committee also approv88@&O000 increase in annual base salary
for Mr. Gordon beginning in February 2013 in recitign of his contributions and leadership of oum@many.

In addition to the annual salary review, the Corntgeitmay also adjust base salaries at other timésgdine year in connection with
promotions, changes in job titles and responsibdior to maintain competitiveness in the marketdnnection with our IPO, the Committee,
in consultation with Semler Brossy, reviewed thistxg terms of our employment agreement with DHirggs. After taking into
consideration various factors, including Dr. GiJsi current role with our Company and our Compamgw/ly public status, the Committee
determined to amend the terms of Dr. Gillings’ &xrig employment agreement to reduce certain congtiemsand benefits provided to him,
including a reduction in his annual base salai$/80,000, and to provide for other modificationsessary to comply with certain provisions
of Section 409A of the Internal Revenue Code 0f6128 amended, or the Code.
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Short-Term I ncentive Compensation
Management Incentive Plan

Each of our named executive officers, other thanR4tliff, participated in the MIP in 2013. Adoptbg our Board in connection with
the IPO, the MIP governs annual cash incentive gaato executive officers and other members abs@management as determined by the
Committee. The MIP links short-term cash incentieenpensation to the financial success of our CompHme purpose of the MIP is to
allow us to attract, retain, motivate and rewardcenive officers and members of senior managemeptdviding them with the opportunity
to earn competitive compensation directly linke@tm performance. Due to his retirement on Decerite013, Mr. Ratliff was not eligible
for an award under the MIP. The Committee apprawedrds paid to participating named executive officge early February 2014.

Subject to the provisions of the MIP, the Committes broad discretion to establish performancesgpalyout formulas and target
awards for each performance period and certify hdreaind to what extent such goals have been satiafid to determine the individuals
eligible to participate and the amount, mannertand of payment of any awards. In determining tiroant payable, the Committee may
reduce the amount otherwise payable to a partitipased on individual performance or other fackarshe Committee deems appropriate or
waive any applicable performance goal, in its diton.

The terms of the MIP for 2013 were ratified by @@mmittee in April 2013. The bonus pool for the Mis based on a funding
mechanism established by our Board in early Felpr2@t 3 for our cash incentive plan in which ouresthonsales employees generally w
eligible to participate. A portion of this total fmes pool, which was based on the achievement agacmmpany-wide budgeted operating
surplus target, was set aside to fund the MIP.tmmittee then considered the recommendations nhgement, based on performance
versus goals, and determined the actual amouthts paid to each of the participating named exeeudfficers (as well as the other MIP
participants) from the portion of the bonus potv@dted to the MIP. In making this decision, then®@aittee had the authority to adjust awe
(upwards or downwards) from recommended amountsdidéeiss each of these steps in more detail below.

The Committee establishes annual award targetsges@d as a percentage of base salary or a spphaliic amount) each year for MIP
participants; however, awards under the MIP arerdi®nary, and, as the Committee is empoweredédts discretion to reduce awards to
0% of the targeted award amount, the plan doeguertantee anyone a bonus. It is not intended fpiratividual award to be more than
200% of the targeted award amount for any execufimaual award targets for each of the particigatiamed executive officers under the
MIP were set by the Committee in February 2013, ratifled by the Committee in April 2013, basedtba terms of each executive’s
employment agreement, as well as the experienceasition of each named executive officer. The 28dBual award targets for the
participating named executive officers were 100%axde salary of $800,000 for Dr. Gillings, 100%bas$e salary (excluding amounts rela
to his prior executive allowance folded into baaks) of $1,000,000 for Mr. Pike, 85% of base ga(axcluding amounts relating to his pi
executive allowance folded into base salary) of®880 for Mr. Gordon (or $467,500) and 85% of beeary (excluding amounts relating to
his prior executive allowance folded into base rsalaf $500,000 for Mr. Mortimer (or $425,000). &rito his retirement, Mr. Ratliff's 2013
annual award target was 100% of his base salagiu@ixg amounts relating to his prior executive@athnce folded into base salary) of
$650,000.

Funding the Overall Bonus Pooln order to tie the amount available to distrébas company-wide incentive bonuses to our overall
profitability, the overall bonus pool for our casicentive plan made available generally to our sales employees (other than participants in
the MIP) was funded based on attainment of a compade operating surplus target. For these purpagesrating surplus represented
income from operations as reported in our 2013 @lasteted statement of income, excluding restruntyidosts, share-based compensation,
cash bonus expenses, IPO related costs, one-tweeasee costs and income associated with 2013 sitiqos. These adjustments were
calculated using a fixed exchange rate and usihgabgear-end exchange rates in the manner deddoiélew.
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We assess operating surplus using a fixed exchatgdor purposes of determining whether we metpauformance target. The
operating surplus target for 2013 (based on a feeazhange rate) was $656.9 million. We also useatipg surplus calculated at a fixed
exchange rate to determine the percentage of apgmairplus that will be used to fund the overaihbs pool, as reflected in the table below.
We used fixed rates when making these calculatmesiminate the effect of fluctuating exchangassdrom our world-wide business
operations. However, when calculating operatinglsigrat year end, to which the funding percentaggpplied, we use actual year end
exchange rates to reflect the operating surpluently available for funding the overall cash intbes plan. Actual operating surplus for 2013
(based on a fixed exchange rate) was $742.9 miltiod13.1% of target. Once 80% of the operatirrglss target (based on a fixed exchange
rate) was met, a percentage of every dollar ofehciperating surplus earned by our Company (basexttal year end exchange rates) was
used to fund bonuses based on the following scale:

Percent of Operating Surplus as Earned by our Compay
Operating Surplus (based on Fixed Exchange Rat (based on Actual Year End Exchange Rates)
Result as Percent of Target Used to Fund Overall Pool
< 80% Discretionary
80% to < 103¥% 23.00%
>=103% 24.00%

Since operating surplus (based on a fixed excheatgg resulted in 113.1% of target, 24% of eacladaif actual operating surplus
earned by our Company (based on actual year erthege rates) was used to fund the overall bonuls Pbis resulted in an initial bonus
pool of $172.5 million (or 24% of $718.6 milliorflowever, the Committee approved an additional adjest to the overall bonus pool by
allocating $890,000 of that amount to existing caslentive programs designed to reward our broadgloyee population, who are not
named executive officers and do not participateunstock incentive plans. This allocation resulteen overall bonus pool of $171.6 millic

The resulting overall bonus pool of $171.6 milliwould enable us to pay (on average) 103.4% of tine@ award targets for all
employees eligible to receive incentive bonusaséeithrough the MIP or under our broader cashnitige plan). As discussed below, we
used 103.4% as the preliminary funding factor tiedeine the baseline award amount used for allogativards for all such employees,
including those participating under the MIP, altgbwonuses actually paid to individuals varied @&and below this baseline award amount
based on a number of factors.

Allocation of a Portion of the Overall Bonus Poot Named Executive Officers Patrticipating in theddgement Incentive
Plan. Management recommended designating approxim@8/million from the $171.6 million overall bonpsol to fund baseline award
amounts for participating named executive offic&tas amount was equal to the annual target amdantdl named executive officers
participating in the MIP as a group multiplied bfuading factor of 103.4% (i.e., $827,200 for Dillidgs, $1,034,000 for Mr. Pike, $483,2
for Mr. Gordon and $439,450 for Mr. Mortimer). Iddition, the Committee made available an additiapgdroximately $966,000 for awards
under the MIP to participating named executiveceifs to provide it flexibility to increase awardmsae the baseline award amounts
(determined using 103.4% funding factor) to rewaxdeptional leadership or individual performancearividual named executive officers
participating in the plan.

The Committee met in February 2014 to approve tieshawards under the MIP for 2013. The Commitieesidered various factors
when determining the awards for participating nameecutive officers, including each executive’sdlwement in leading our business units
and our two operating segments towards the attainofe2013 financial objectives, each executivadividual performance as part of the
annual performance review discussed above and fatbeers. The Committee started with the “basedinard amount” of 103.4% of the
annual target amount for each executive and coreidedjustments accordingly. The Committee condutlat the management team should
be rewarded for its role in driving our Companyisahcial performance and determined to use theeeathount set aside to fund awards for
the participating
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named executive officers and increased the basalimed amounts as follows. With respect to Mr. Nhoetr, in recognition of his individual
performance and leadership of our Company, the Qtteerincreased his baseline award amount by 288tting in an award of $550,000
under the terms of the 2013 MIP. In light of thgrsiicant roles Mr. Pike and Mr. Gordon played inr dinancial performance and the success
of our IPO, as well as the increased responsislitaken on by these executives during the yeaiCtimmittee increased Mr. Pike and

Mr. Gordon’s baseline award amount by 45%, resglittnawards of $1,500,000 and $700,000, respegtivelder the terms of the 2013 MIP.
Dr. Gillings’ award was increased to $1,000,000iclwtwas an increase of 21% of his baseline awama in recognition of his overall
contributions to the success of our Company.

The table below presents with respect to eacheopéiticipating named executive officers: the theyeard amount, the baseline award
amount (determined by multiplying the target awanbunt by 103.4%) and the actual award amount apdrby the Committee and paid to
such executive under the MIP for 2013.

Baseline Award Actual Award
Amount Amount

Target Award (103.4% of Targe: as Approved by the

Amount Award Amount) Committee

Name ($) (%) %)

Dennis B. Gillings, CBE 800,00( 827,20( 1,000,00it
Thomas H. Pike 1,000,00t 1,034,00! 1,500,00!
Kevin K. Gordon 467,50( 483,39! 700,00(
Michael I. Mortimer 425,00( 439,45( 550,00(

Actual award amounts approved by the Committeepaidl to each participating named executive officgeder the MIP for 2013 are included
in the “Non-Equity Incentive Plan Compensation”woh of the Summary Compensation Table.

Discretionary Cash Bonuses

In November 2013, the Committee approved a dismmaty cash bonus of $500,000 to Mr. Gordon, payabieo installments in 2014,
in recognition of his leadership and contributiem®ur Company. In addition, in recognition of riga decade of service to our Company
in light of his valuable contributions to our Commgaduring all of 2013, in February 2014 the Comedtawarded Mr. Ratliff a $650,000
discretionary bonus. The bonus, which is equaigddrget bonus award that would have applied @32 was paid in February 2014.

Long-Term I ncentive Compensation
Stock Incentive Plan Compensation

We believe superior returns for our shareholdezsaghieved through a culture that focuses on leng-performance by our named
executive officers and other senior managemenprByiding our senior management with incentivesluding equity and other instruments
tied to the growth in our equity value, we beliewe are better able to align the interests of omnethexecutive officers and our shareholders.
Our Board and shareholders adopted the 2013 Stwektive Plan in connection with the IPO, and wadbexpect to make any further
awards under our prior stock incentive plans. Awamder the 2013 stock incentive plan represenponcipal form of long-term incentive
compensation.

To reinforce our goal to retain key executivesaathrds granted under our stock incentive plansagect to annual service-based
vesting. Our awards are granted with an exercige gquivalent to fair value on the date of gré&wt. 2013, decisions regarding stock option
awards for plan participants, including our nameelegtive officers, were made by the Committee wétierence to the following objectives
and guiding principles prepared by Semler Brossy:

* manage plan longevity and dilutic

e compensate executives at competitive award le
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* retain top executives for lo-term success of our Compat
* enhance ownership stake for top executives anthénext generation of leadership; ¢
» provide appropriate recognition and incentivesigi lperforming employees below the top executi

Going forward, we expect that management will psleviecommendations to the Committee on an annga bansistent with our
compensation philosophy and market best practices.

In connection with the IPO, we granted optionsadoheof our named executive officers, other than@ltings and Mr. Pike, with an
exercise price equal to our IPO price. Two typegrahts were made: annual awards, a practice wh&lCommittee intends to continue post-
IPO to enhance executives’ ownership stake in am@any, and retention awards, which the Commitpgeaved on a special basis in
recognition of certain officers’ contribution toetlorganization. On May 8, 2013, each of Messrsd@urRatliff and Mortimer received an
annual grant of options to purchase 100,000 stdresr common stock which vest over four yeardpir equal installments beginning on
the anniversary of the grant date. On the same Metssrs. Gordon and Ratliff were awarded grantgptibns to purchase 25,000 and 50,000
shares of our common stock, respectively, to eragrithe longer term retention of these key exeesitiVhese grants vest over four years, in
two installments, with 33% vesting on May 8, 2016 she remainder vesting on May 8, 2017. Mr. Ridftiffeited these awards upon his
retirement.

In November 2013, the Committee determined it wgs@priate to award restricted stock units in catioa with post-IPO
discretionary bonuses to encourage further employeeership in our Company. The Committee approvgrhat of 11,599 restricted stock
units to Mr. Gordon in recognition of his leadegshind contributions to our Company. These resttisteck units will settle in shares of our
stock within 45 days of the applicable vesting dates grant will vest over four years, in two ialitnents, with 33% vesting on
November 24, 2016 and the remainder vesting on Nbee 24, 2017

The Committee recognized that Dr. Gillings has madegnificant personal investment in our Compamy therefore has elected to
compensate Dr. Gillings for his service as Exeau@hairman other than with long-term equity incezgi The Committee also did not award
any option grants to Mr. Pike in 2013, as he remioptions to purchase shares in 2012 pursuari$ gnfployment agreement. Mr. Pike's
employment agreement provides that these optiontgeae intended to be the exclusive grants matir t@ike over the term of that
agreement.

Benefits and Perquisites
Executive Benefits

Our employees generally, including the named exesufficers, are eligible for certain benefitschias group health and disability
insurance, employer contributions to our 401(khm@ad basic life insurance premiums. These beraf#tsntended to provide competitive
appropriate protection in case of sickness, digglut death. The 401(k) plan provides our emplayt® opportunity to save for retirement
a tax-deferred basis. Named executive officers abagt to participate in the 401(k) plan on the séass as all other employees. We may
provide a discretionary matching contribution tigiélle 401(k) plan participants in an amount detieed annually prior to the beginning of a
plan year. For 2013, as in prior recent years diggretionary matching contribution matched thstf8% of employee contributions at 100%
and the next 3% of contributions at 50%. Our disenary matching contributions under the 401(k)nplast 50% after one year of service
100% after two years of service.

In addition, we provide our named executive officeertain limited perquisites and other supplenidmgnefits that the Committee
believes are reasonable and consistent with ouathwmpensation program and that better enabte a#iract and retain the highest quality
executives for key positions. The Committee redylaaviews the benefits and perquisites that aowigded to our named executives to ensure
that they
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continue to be appropriate in light of the ovegalhls and objectives of our compensation prograsmpat of the Committee’s review in
February 2013, the Committee determined that itccbatter measure compensation among named exeaifieers by phasing out various
perquisites and continuing to use base salaryf-#don cash incentives and long-term equity incargtias the primary components of our
compensation program. As discussed above undee“Bakaries,the Committee approved an increase to the basey sdflaach of the name
executive officers (other than Dr. Gillings who didt previously receive an executive allowancejasponding to the remaining portion of
the individual's executive allowance. This changekteffect in February 2013. In lieu of an allowankistorically we provided Dr. Gillings
with various personal benefits pursuant to his eymlent agreement including country club dues, atlawance and tax and financial
planning services. In connection with the amendn@his employment agreement entered in conneetitinthe IPO, we eliminated his rig
to these benefits but continue to reimburse redderausiness expenses, which we determined for 20it®lude a car allowance for the
remainder of the year following the IPO. The pesgas and other benefits made available to our deewrecutive officers in 2013 are
disclosed as “All Other Compensation” in the Sumyr@ompensation Table and its accompanying footnotes

From time to time, we may provide additional peeddrenefits to our executives on an individual asi appropriate under the
circumstances. For example, in connection with haes, we have covered legal fees and relocatiperses for our executives. In addition,
in response to isolated security concerns, we eolvitre installation or enhancement of home secsyisyems for several of our senior
executives (including certain of the named exeeutifficers) beginning in 2009. To offset unintendlecteased taxable income effects and to
provide these perquisites and benefits on a “taxra€ basis, we also provided tax gross-ups wétspect to some of these benefits and
perquisites. Friends and family members of named@ive officers have, in limited circumstances;aupanied the named executive
officers on business travel on the airplane ownatiagperated by GF Management Company, Inc., or GFébdmpany controlled by
Dr. Gillings. We pay a flat hourly rate for the usfethe airplane, so any such travel is at no amttil incremental cost to us. See “Certain
Relationships and Related Person Transactions—Qtia@sactions.”

Expatriate Benefits

For those employees, including our named execuffifieers, who are assigned to an internationaltiocaoutside their home country,
we also provide reasonable and customary expab@tefits, including relocation expenses, housltoyvance and other out-of-pocket
expenses related to overseas assignment. The iakpdtenefits we provided in 2013 to Mr. Mortime&ho continued a multi-year assignment
to provide executive leadership in our EMEA (or &ue, Middle East and Africa) region of operatiores our regional headquarters in the
United Kingdom and to be the chairman of the EME&nagement board, are reflected as “All Other Corsgtéon” in the Summary
Compensation Table.

Executives who are on international assignmentfaléonder our tax equalization policy. Under dax equalization policy, assignees
are held responsible for a “hypothetical” home doutax on their compensation (excluding assignnadiotvances) and personal income as if
they had remained in the home country and not goren international assignment. We use a “hypathktax” withholding model, where w
deduct withholdings from the executive’s pay whiepresent the taxes that the executive would hage besponsible for in his home
country. We then pay taxes on behalf of the exeeliti the host location and any residual actualéaountry taxes. Accordingly, from a tax
perspective, the executives do not benefit nohedy suffer economically. We engage a third pargoaating firm to prepare an annual tax
equalization settlement which reconciles the exeeist hypothetical tax obligation against the amsusithheld.

We believe these benefits are standard in our tngdasd they generally apply to non-management teigbe employees as well. We
believe the level of tax benefit provided is readaa and not excessive. Further, we believe thetoamur Company of providing this benefit
is reasonable in light of the benefits our Compaaggives in having certain employees assignednatienally.
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Supplemental Elements of the Compensation Program
Payments upon Termination Events

As noted above, all of our named executive offiterge entered into employment agreements, whichiggpamong other things, for
various benefits upon a termination of their empleynt under various scenarios. As more fully describelow, these agreements generally
provide for severance benefits of varying periddd aire triggered in the event we terminate anwgikex “without cause” or the executive
terminates for “good reason” or due to our matdsiahch. As discussed in more detail below, theleynpent agreements for our named
executive officers have provisions that defineriature of employment, compensation and benefittevemployed, compensation and
benefits upon termination, and restrictive coveaaalating to trade secrets, confidential inforimaticompany property and competitive
business activities. These provisions, which (\hig exception of certain terms of our employmelati@nship with Dr. Gillings, Mr. Pike
and Mr. Ratliff) generally mirror each other, aesifjned to promote stability and continuity of semhanagement. We believe that reasor
severance benefits are appropriate in order tmbgetitive in our executive retention efforts. Wadiéve protections afforded by post-
termination severance payments allow managemdaotts their attention and energy on making objechiusiness decisions that are in our
best interest without allowing personal consideraito cloud the decision-making process.

Dr. Gillings’ employment agreement was amendedimection with our IPO. As discussed in more ddteibw, Dr. Gillings’
agreement provides for severance payments to beqgliwing termination of his employment under ieais circumstances, including if he
terminated in connection with a sale of our Compamggting certain conditions, so long as Dr. Giimpes not trigger the sale transaction or
vote in favor of it. We and our Sponsors (who hsigmificant representation on the Committee) beithat providing Dr. Gillings, our
founder and Executive Chairman, with long-term #itstof income and other benefits is an importaspect of retaining his services.

In addition, in light of Mr. Ratliff's contributiotio our Company leading up to the IPO and the lesdnile role he was expected to play
after the IPO, we agreed to revise Mr. Ratliff sppayment agreement to provide him with severan¢eifetired, elected not to renew his
employment agreement or otherwise voluntarily diegghfrom our Company. As a result, following hiscember 31, 2013 retirement,

Mr. Ratliff was entitled to severance paymentsltoge$3,185,142, as more fully described Potential Payments upon Events of Termine
of Other Executive Officers.”

As more fully described below, only the employmagteements with Dr. Gillings and Messrs. Pike andd@n provide for any specific
benefits in the event of a change in control. Wil exception of certain options issued to Med3ike and Gordon (which become vested
are exercisable upon a change in control, as dkfméheir respective employment agreements, uceléain circumstances), our equity is
considered “double trigger” such that none of theasted options or restricted stock units held lnyramed executive officers automatically
accelerate upon a change in control.

Executive Compensation Deferral Program

In addition to our standard 401(k) retirement sgsiplan available to all United States employeeshave established an executive
compensation deferral program for certain of ouitéthStates-based senior employees, including aore executive officers. Our elective
nonqualified deferred compensation plan, which @gserfully discussed below, generally allows eligikimployees to defer up to 90% of their
base salaries as of the first day of the calendar gr partial year and up to 100% of any cash §mayable to the participant with respect to
services rendered in a particular year. Contrilmgtito the elective nonqualified deferred compensatian consist solely of participants’
elective deferral contributions with no matchingotiner employer contributions. The Committee vi¢lis program as a supplement to the
primary elements of compensation provided to o@cakives because it provides an additional tax aid¢ged program for long-term wealth
achievement. The terms of our Nonqualified Defe@empensation Plan are compliant with the requirgmef Section 409A of the Code.
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Tax and Accounting Implications

The forms of our executive compensation are lardediated by our capital structure and have nohlikssigned to achieve any
particular accounting treatment. We do take taxsm®rations into account, both to avoid tax disatwges and to obtain tax advantages
where reasonably possible consistent with our corsgéon goals. Certain tax advantages for our ekexsubenefit us by reducing the overall
compensation we must pay to provide the same &fkeincome to our executives. Thus, our executoragensation arrangements are
designed to take account of and to avoid excisestaxder Section 409A of the Code, and includeigians addressing requirements that
apply only after our IPO. Prior to the IPO, we wate subject to the $1,000,000 limitation on dettun for certain executive compensation
under Section 162(m) of the Code. Section 162(mjedea deduction for remuneration paid to a narxedwdive officer (other than its chief
financial officer) to the extent that it exceeds(RID,000 for the taxable year, except to the extattsuch excess amount meets the definition
of “performance-based compensation.” Now that veeparblic, we intend to claim the benefit of a speekemption rule that applies to
compensation paid (or compensation in respect wityegwards such as stock options or restrictedksgwanted) during a transition period
that may extend until our annual meeting of shddkre scheduled to be held in 2017, unless thesitran period is terminated earlier under
the Section 162(m) post-offering transition rul&ssuch time as we are subject to the deductioitdiions of Section 162(m), we expect that
the Committee (including a subcommittee of “outdidtectors” satisfying the requirements of Sectl@2(m) of the Code, which, from time
to time, may act in the place of the full Commijted| take the deductibility limitations of Sectidl62(m) into account in its compensation
decisions; however, the Committee may, in its judgtnauthorize compensation payments that arexeotjgt under Section 162(m) when it
believes that such payments are appropriate.

Recovery of Certain Awards

We do not currently have a formal policy for recgvef annual incentives paid on the basis of finanesults which are subsequently
restated. Under the Sarbanes-Oxley Act, our Chiethtive Officer and Chief Financial Officer mustfeit incentive compensation paid on
the basis of previously issued financial stateméotsvhich they were responsible and which havedaestated, as a result of misconduct.
The 2013 Stock Incentive Plan and the MIP eachudelprovisions that would require the return of @lsaonsistent with any clawback or
recoupment policy we might have in place. We aréprocess of developing a formal policy for teeovery of incentive-based
compensation paid to current and former executifieass, in compliance with regulations pursuanthe requirements of the Sarbari@dey
Act (and the Dodd-Frank Wall Street Reform and @omsr Protection Act following the enactment of suegulations).

Stock Ownership Guidelines

Our Board believes that management’s ownershipupequity demonstrates a commitment to the longHerofitability of our
Company, benefiting shareholders and employees.dfiiployees covered by our Stock Ownership Guidsjior the Guidelines, are
expected to acquire and maintain a minimum leveavafiership in our equity. In order to align managetts long-term interests with our
Company’s long-term interests, our Board adopted3hidelines as outlined below.

Level Required Holding
Chief Executive Office Six (6) times annual base sal
Chief Operating Office Four (4) times annual base sal
Named Executive Officers and other Key Executivadears Three (3) times annual base sal
Other executives in grades-39 One (1) times annual base sal

Employees who joined our Company before Janua?2p1Q must achieve the minimum level of ownershithinithree years of becoming
subject to the Guidelines. Employees who joined@ampany after January 1, 2010, must achieve thémim level of ownership within
five years of becoming subject to the Guidelinascdlculating the required holding amounts, wetdel 100% of shares owned outright,
100% of vested and non-
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vested restricted stock, restricted stock unitanpdm stock and similar instruments, and 50% ofeshanderlying vested and neasted stoc
options, stock appreciation rights and other siniilatruments and any of the above equity heldroypédiate family members.

Compensation and Talent Development Committee Repbr

The Compensation and Talent Development Commitisadviewed and discussed with management thedimi@& ompensation
Discussion and Analysis. Based on such review gswlsgsions, the Compensation and Talent Develop@emmittee recommended to our
Board that the Compensation Discussion and Anabssigsicluded in this proxy statement for the anmueéting of shareholders in 2014.

THE COMPENSATION AND TALENT
DEVELOPMENT COMMITTEE

Michael J. Evanisko (Chairman)
John P. Connaughton
Jonathan J. Coslet

Jack M. Greenberg

Richard Relyea

Compensation Policies and Practices as They ReldteRisk Management

We have reviewed our compensation policies andipescfor all employees and concluded that anysragksing from our policies and
programs are not reasonably likely to have a naltadverse effect on our Company.
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2013 Summary Compensation Table

The following table presents summary informatiogareling the total compensation awarded to, eargedripaid to each of our named
executive officers for services rendered in allazdfies for the fiscal years ended December 313201 2012.

Change in Pensio

Value and
Non-qualified
Non-Equity Deferred
Stock Option Incentive Plan Compensation All Other

Name and Principal Salary Bonus(2) Awards(3) Awards(4) Compensation(5 Earnings(6) Compensation(7 Total
Position(1) Year (%) (%) ($) ($) $) ($) $) $
Dennis B. Gillings, CBE 2013 871,21: — — — 1,000,00! — 63,27¢ 1,934,49.

Executive Chairma 201z 1,000,000 1,410,001 —  2,357,25 1,500,00! — 146,66: 6,413,91.
Thomas H. Pike 201: 1,035,00 — — — 1,500,00 — 50,81« 2,585,81.

Chief Executive Officer and

Director 2012 670,45! 916,66 — 7,130,92 — — 155,27¢ 8,873,32
Kevin K. Gordon 2013 570,00( 500,00( 500,03: 1,834,75 700,00( — 48,78 4,153,57.

Executive Vice President and

Chief Financial Office 2012 500,00t 334,60( — 1,237,43 553,35( — 55,78! 2,681,16
Michael I. Mortimer 2013 526,25( — — 1/416,42 550,00( — 787,59: 3,280,26:

Executive Vice President, Human

Resources and Corporate

Administration 2012 500,00t 819,45( —  1,772,65 553,35( — 1,597,51 5,242,96.
John D. Ratliff 2013 676,25( 650,00( —  2,253,09 — — 3,213,22.  6,792,56'

Former President, Chief Operat

Officer and Directo 2012 650,000 1,914,25! — 2,043,02! 900,00 — 63,04: 5,570,31

(1) Reflects position held by the named executive effat the end of 2013. Mr. Ratliff retired from dompany as of December 31, 20

(2) In recognition of his leadership and contriba8 to our Company, the Committee approved paywfatiscretionary bonuses to
Mr. Gordon of $500,000 in the aggregate in 201308200 of which was paid in January 2014 and theaneing $250,000 of which is
scheduled to be paid in March 2014. In recognitibnearly a decade of service to our Company atigli of his valuable contributions
to our Company during all of 2013, in February 26& Committee awarded Mr. Ratliff a $650,000 diionary bonus, which was paid
in February 2014

(3) Inrecognition of Mr. Gordon'’s leadership arahtributions to our Company, Mr. Gordon receivegtant of 11,599 restricted stock units
in 2013. Amount reflects the aggregate grant daitevhlue of the restricted stock units granted potad in accordance with Accounting
Standards Codificatior* Compensatio Stock Compensatic” or ASC 718, excluding the impact of estimated fitufes.

(4) Amounts for 2013 reflect the aggregate grame ¢ir value for each stock option award grantednd) fiscal year 2013 as computed in
accordance with ASC 718, excluding the impact tifrested forfeitures. All of Mr. Ratliff's unvesteaptions, including all options
granted to him in fiscal year 2013, were forfei@dDecember 31, 2013 in connection with his reteemAssumptions used in the
calculation of these amounts in 2013 are includedate 1 to our consolidated audited financialestagnts for the fiscal year ended
December 31, 2013 included in Part Il of our anmapbrt on Form 1-K.

(5) Amounts for 2013 reflect amounts paid in Febyu014 to participating named executive officensler the MIP as approved by the
Committee. Mr. Ratliff was not eligible to recei@ay award under the MIP due to his retirement leefloe awards were made. See
“Compensation Discussion and Analysis—Principahfigats of Compensation—Short-Term Incentive Compensa-Management
Incentive Plar”

(6) There were no above market or preferential earrimgier our elective nonqualified deferred compeaasatlan.

(7) See below for additional information regarding #imounts disclosed in tt“ All Other Compensatic’ column.
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2013 All Other Compensation

The following table details the components of thrmants reflected in the “All Other Compensationfuron of the Summary

Compensation Table for each of our named execoffieers for the fiscal year ended December 31,3201

Aggregate
Reimbursement:
for Taxes
Incurred for Life Insurance  Matching
Executive  Expatriate Other Certain Premiums/  Contributions Severance
Allowance(1, Benefits(2' Perquisites(3  Perquisites(4) Other Benefits  to 401(K)  Benefits(5  Total

Name (%) (6] % % % (%) $ (%)
Dennis B. Gillings, CBE — — 47,23: — 4,572 11,47¢ — 63,27¢
Thomas H. Pike 5,00( — 26,39! 18,17¢ 1,24 — — 50,81«
Kevin K. Gordon 3,75( — 20,36¢ 11,95 1,24z 11,47¢ — 48,78:
Michael I. Mortimer 3,75( 751,98¢ 18,69( 45( 1,24: 11,47¢ — 787,59:
John D. Ratliff 3,75( — 8,87% 2,73¢ 1,24z 11,47¢ 3,185,14. 3,213,22.
(1) In February 2013, the Committee phased outléixéble allowance provided to our named executffecers (other than Dr. Gillings who

(@)

(3)

(4)
(5)

did not previously receive an executive allowaraen separate element of their compensation anéthening amounts of those
allowances were folded into the executives’ batariss. See “Compensation Discussion and Analysisrelpal Elements of
Compensatic—Base Salar”

Mr. Mortimer’s expatriate benefits included $4405 for relocation expenses, housing allowanckatimer out-of-pocket expenses related
to his overseas assignment and $273,581 of neijaalization costs paid by our Company on Mr. Moeti's behalf in accordance with
our tax equalization policy. These amounts wereutated based on our actual expenditures. We aoedalducting $159,595 from
amounts paid to Mr. Mortimer under the MIP for 2@&@3account for a tax equalization balance dueutcdGpmpany. Certain of these
amounts were paid in British Pounds Sterling andvedted into United States dollars at exchangesnaeging between 1.5199 and
1.6500, which rates were determined based on ttigagge rate published by Bloomberg on the date egoénse was paid. Upon
completion of the international assignment, itni@pated that excess foreign tax credit carryvémds will exist from Mr. Mortimer’s
United States Individual Income Tax Return (Forrd@)0 These foreign tax credits will carry forwaad L0 years. To the extent that

Mr. Mortimer continues to generate foreign soura@mime, the foreign tax credits will likely be utiid. To the extent that these foreign
tax credits are utilized, the benefit will belorgdur Company under our tax equalization policy BtidMortimer will be required to
remit to us the foreign tax credit benefit utilizasl provided by the policy. See “Compensation Bisimn and Analysis—Principal
Elements of Compensati—Perquisites and Other Personal Ben-Expatriate Benefit”

Other Perquisites in 2013 reflects Dr. Gillingatomobile allowance (which is expected to benglated in 2014), tax preparation arising
prior to the amendment of his employment agreerardt$26,228 for reimbursement of expenses incuoyddr. Gillings for personal u:
of Bloomberg and related financial data subscriggtiddther Perquisites also reflects amounts paiolinyfCompany for installation or
enhancement of home security systems for Messs.(B25,777), Gordon, Mortimer and Ratliff. Alsecinded in Other Perquisites are
amounts for meals and transportation for spousesaganying our executives to the ceremony and dithsiness functions
commemorating our IPO for Dr. Gillings, each of Miess Pike, Gordon and Ratliff and related giftsBor Gillings. In addition, friends
and family members of Dr. Gillings have, in limitesicumstances, accompanied Dr. Gillings on busirss using the airplane owned
and operated by GFM. We incurred no additionalénoental cost in connection with this air traveldexe we pay a flat rate per hour for
business use of this airplar

Reflects amounts reimbursed for taxes owed wagipect to security systems, including $18,17MuorPike, $11,951 for Mr. Gordon,
$450 for Mr. Mortimer and $2,738 for Mr. Ratli

Mr. Ratliff resigned effective December 31, 30Amount reflects severance payments to whichRutliff became entitled during fiscal
year 2013 under his employment agreement in coimmeafith his retirement. Se“Potential Payments upon Events of Termination of
Other Executive Officer”
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2013 Grants of Plan-Based Awards

The following table provides information with regpéo awards made to our named executive officersnd 2013 pursuant to the MIP
and the 2013 Stock Incentive Plan.

All Other All Other
Stock Option
Awards: Awards: Exercise
Number of Number of orBase Grant Date Fair

Estimated Possible Payments under Non-equity Shares of Securites  Price of  Value of Stock

Incentive Plan Awards(1)

Stock or  Underlying Option and Option
Grant  Approval Threshold Target Maximum Units(3)  Options(4) Awards(5) Awards(6)
Name Date Date(2) (%) ($) $ #) #) ($/Sh) ($)

Dennis Gillings, CBE n/a n/e 0 800,00( 1,600,00! — — — —
Thomas H. Pik¢ n/e n/e 0 1,000,00t 2,000,001 — — — —
Kevin K. Gordon 5/8/1% 4/18/1: — — — — 100,00( 40.0( 1,416,42
5/8/1% 4/18/1: — — — — 25,00( 40.0( 418,33
11/24/17  11/24/1: — — — 11,59¢ — — 500,03:
n/a n/e 0 467,50( 935,00( — — — —
Michael I. Mortimer 5/8/1% 4/18/1: — — — — 100,00( 40.0( 1,416,42
n/e n/e 0 425,00( 850,00( — — — —
John D. Ratliff 5/8/1% 4/18/1: — — — — 100,00( 40.0( 1,416,42
5/8/1% 4/18/1: — — — — 50,00( 40.0( 836,67"
n/e n/e 0 650,00( 1,300,00t — — — —

(1) Reflects potential values of non-equity inceatawards granted to each of the named executfieers pursuant to the MIP for the 2013
fiscal year, as described in more detail under “@Gensation Discussion and Analysis—Principal ElemeniCompensation—Shoferm
Incentive Compensation—Management Incentive Plambunts shown in the “Threshold” column assumeGbenmittee exercises its
discretion to authorize the lowest possible awardsQ) for each named executive officer. Amountswghin the “Target” column reflect
a decision by the Committee to award each namecuéixe officer an amount equal to his annual awtarget amount. Amounts shown
in the “Maximum” column represent 200% of the naregdcutive officer’s targeted award amount. Mr.lifatid not receive any
payments under the 2013 MIP due to his retirenTdm. determination of the amount to be paid to emshed executive officer under the
2013 MIP is described in more detail under “Comp¢ing Discussion and Analysis—Principal Element€ofmpensation—Short-Term
Incentive Compensation—Management Incentive Plan’ia disclosed as “Non-equity Incentive Plan Conga¢ion” in the Summary
Compensation Tabl

(2) On April 18, 2013, the Committee approved theng of options effective immediately after, buttbe same day as, the pricing of our
IPO, which occurred on May 8, 201

(3) The restricted stock unit awards above issaddrt Gordon on November 24, 2013 were granted uode2013 Stock Incentive Plan,
were awarded in recognition of leadership and doutions to our Company and vest over four yearswo installments, with 33% of
such shares vesting on the third anniversary ofithet date and 67% of such shares vesting orothéhfanniversary of the grant des

(4) The stock option awards above issued to Me&woedon, Mortimer and Ratliff on May 8, 2013 weramfed under our 2013 Stock
Incentive Plan. The grants for 100,000 stock opgtimneach of Messrs. Gordon, Mortimer and Ratktover four years, in four equal
installments beginning on the anniversary of trengdate. The grants of 25,000 and 50,000 stodkropto Messrs. Gordon and Ratliff,
respectively, vest over four years, in two instalhts, with 33% of such shares vesting on the @mimiversary of the grant date and 67%
of such shares vesting on the fourth anniversath@fjrant date

(5) The exercise price of the options granted on M&308,3 was equal to the IPO price per share of ommeon stock

(6) Amounts reflect the aggregate grant date faliner for each equity award as computed in accordaiithh ASC 718, excluding the impact
of estimated forfeitures. Assumptions used in ilewdation of the grant date fair value for theiops awards in 2013 are included in
Note 1 to our consolidated audited financial staets for the fiscal year ended December 31, 20di8ded in Part Il of our annual rep
on Form1C-K.
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Narrative Disclosure Relating to Summary Compensatin Table and Grants of Plan-Based Awards Table
Employment Agreements

We have entered into employment agreements with ebour named executive officers which containvsions that define the nature
of employment, compensation and benefits while eggal, compensation and benefits upon terminatiod rastrictive covenants relating to
trade secrets, confidential information, compargpprty and competitive business activities.

Employment Agreement with Dr. Gillings

In connection with our privatization in Septemb863, Dr. Gillings entered into an employment agreenwith us and our parent
company at the time, Pharma Services Holding, bxdBharma Services, replacing his prior employnagnéement. Quintiles Transnational
assumed all rights and obligations of Pharma Sesvrirsuant to this agreement in March 2006. Amemdisrto Dr. Gillings’ employment
agreement were made and entered into on Febru@2g808, December 12, 2008, December 31, 2008, Dezetdl) 2009 and April 18, 2013.
These amendments were primarily tied to the subidessmpletion of significant corporate events. 9 amendment was implemented in
connection with the Holding Company ReorganizatioB009 to clarify that the provisions would cont&n unchanged, with respect to shares
of Quintiles common stock (as opposed to shar€uirditiles Transnational stock). In connection watir IPO, we amended the terms of his
agreement to reduce certain compensation and tepedivided to Dr. Gillings and to provide for othlmeodifications necessary to comply
with certain provisions of Section 409A of the Code

The current term of this employment agreementatfitinue until it is terminated pursuant to itaner Dr. Gillings served as our
Executive Chairman during 2013 and was entitletthéofollowing compensation and benefits during 20t8er the terms of his employment
agreement in effect as of December 31, 2013:

e an annual base salary of $800,0
» cash bonus opportunities (through the MIP for 20&8h an award target for 2013 of 100% of his $800 salary
» participation in all of our general benefit progisgrand

e reimbursement of ordinary and reasonable busingsnses

We also have agreed to reimburse GFM for expeaséise current rate of $13,502 per hour, relatefi¢aise of its airplane for
business-related travel. Effective in May 2013,ameended the agreement for the business usage aiftitene to limit the amount we would
reimburse GFM for our use of the airplane to $2ilfion per year during the term of the employmegteement, beginning as of the effective
date. In connection with the modification of thisamgement, we made a one-time payment of $1.5omilb GFM during 2013. In 2013, we
reimbursed GFM approximately $1.4 million for theewf its airplane. See “Certain Relationships Raethted Person Transactions—Other
Transactions.”

Additional material terms of our employment agreatmeith Dr. Gillings are described under “Poten®alyments Upon Events of
Termination” below.

Employment Agreement with Mr. Pike

Quintiles Transnational entered into an employnagmeement with Mr. Pike in April 2012 in connectiwith him joining our Compan
The term of the employment agreement began on BpriR012 and continues until terminated as sét farthe agreement. Our agreement
with Mr. Pike, as in effect on December 31, 20Iherally provides for the following compensatiowl drenefits:

e aninitial base salary of $83,333 per mot

* bonus opportunities under our annual incentive flarough the MIP for 2013), with an award targe100% of his annual salar
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» participation in general employee benefit peogs, including medical, dental, disability, lifesimance, retirement, and personal
leave plans

» reimbursement of business expenses;
» an annual executive benefit allowance of $3,333wamth in lieu of certain executive benefits andypésites.

As previously discussed, the Committee determinddltl the remaining portion of Mr. Pike’s executiallowance into his base salary
in February 2013.

In addition, if either we terminate Mr. Pike withtdDause or he terminates for Good Reason (eacefaed in Mr. Pike's employment
agreement and outlined below), Mr. Pike's unvesigiibns will continue to vest over the 24-monthipebeginning on the termination date,
contingent upon his executing a customary releha# claims against us arising out of his employté&urthermore, in the event of a change
in control (as defined in Mr. Pike's employmentegment and outlined below), then all of his optibasome vested and exercisable.

Under the terms of our agreement with Mr. Pike,fthiewing events constitute a change of control:

e an acquisition (other than directly from Quiedi Transnational) of any of Quintiles Transnatlsmeoting securities by any Person
(as such term is used in Section 3(A)(9), 13(Da) 14(D)(2) of the Exchange Act), after which sBehson, together with its
affiliates and associates (as such terms are dkiimBRule 12b-2 under the Exchange Act), becomedbéneficial owner (as such
term is defined in Rule 13d-3 under the Exchang®,Aléirectly or indirectly, of more than 50% of thatal voting power of the then
outstanding voting securities, but excluding anghsacquisition by Quintiles Transnational, any Baersf which a majority of its
voting power or its voting equity securities or ggunterests is owned, directly or indirectly, Quintiles Transnational (for
purposes hereof, a “Subsidiary”), any employee figplan of Quintiles Transnational or any of ital$sidiaries (including any
person acting as trustee or other fiduciary for sungh plan), or by or for the benefit of Dr. Gitimand/or his family

» the shareholders of Quintiles Transnationakrapp a merger, share exchange, consolidation egae@ation involving Quintiles
Transnational and any other corporation or othétyetiat is not controlled by Quintiles Transnaiad, as a result of which less tt
50% of the total voting power of the outstandinging securities of Quintiles Transnational or cé Buccessor corporation or entity
after such transaction is held in the aggregatiaéyolders of Quintiles Transnational’s votingwgéies immediately prior to such
transaction; o

» the shareholders of Quintiles Transnationarappa liquidation or dissolution of Quintiles Temational, or approve the sale or
other disposition of all or substantially all of iQtiles Transnation’s assets to any person (other than a transfeStdsidiary).

Additional material terms of our employment agreatwith Mr. Pike are described under “Potential lBepts Upon Events of Termination”
below.

Employment Agreements with Other Named Executifiee@f
We have entered into the following employment agrests with Messrs. Gordon, Mortimer and Ratliff:
» employment agreement between Mr. Gordon and QeTitansnational dated July 20, 2010, as amendedrduer 22, 201(

« employment agreement between Mr. Mortimer an¢hfes Transnational dated June 1, 2003, as aeteadsupplemented
January 9, 2004 and December 30, 2008;
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» employment agreement between Mr. Ratliff andn€@les Transnational dated June 14, 2004, as aettadsupplemented
October 20, 2006, December 30, 2008 and April 0832

Each of these named executive officers, other BarRatliff, currently holds the same position wifuintiles Transnational Holdings
Inc. and Quintiles Transnational, and Mr. Ratliidhthe same position at Quintiles Transnationdtlligs Inc. and Quintiles Transnational
until his retirement on December 31, 2013. Matdgains of the employment agreements in effect &eaember 31, 2013 with these named
executive officers have substantially the sameipions except as noted below.

Term. The term of our employment agreement with Mr. dador will continue until it is terminated pursuaatits terms, which include
termination by us for Cause or by Mr. Gordon foro@dreason. The term of employment under our agneewith Mr. Mortimer is, and with
Mr. Ratliff was, for one year, subject to automaitaewal for an additional one-year period unlastgast 90 days prior to the renewal date,
either party gives the other party written noti€&®intent not to continue the employment relasibip. We refer to such notice as the “Notice
of Non-Renewal.Either party may terminate the employment relatigmsvithout cause at any time upon giving the otbemty written notice
(60 days for Messrs. Gordon and Ratliff and 90 day$1r. Mortimer). On October 30, 2013, Mr. Rattlififormed us of his resignation as an
officer and employee effective December 31, 2013.

Compensation These employment agreements generally providarfdrspecify:

» the executive’s annual base salary, subjeatijostment in accordance with our policies, procesluand practices as they may exist
from time to time;

» bonus opportunities under our annual incerpia@ (the MIP in 2013) for Messrs. Gordon, Mortinaed Ratliff. The bonus targets
for Mr. Gordon and Mr. Mortimer are 85% of theispective annual salaries (excluding amounts rgjdtirprior executive
allowances folded into base salary); the bonusetday Mr. Ratliff was 100% of his annual salarxgkiding amounts relating to his
prior executive allowance folded into base salawv). Ratliff was not be eligible to receive an adiander the MIP for 2013 due to
his retirement

» participation in general employee benefit peogs, including medical, dental, disability, lifesimance, retirement, and personal
leave plans

e reimbursement of business expenses;

* an annual executive benefit allowance of $30,f80 Messrs. Gordon, Mortimer and Ratliff in lieficertain executive benefits and
perquisites

As previously discussed, the Committee determinddlt the remaining portion of the executive allowes into base salaries for each
of Mr. Gordon, Mortimer and Ratliff in February 201

Other Provisions

None of the employment agreements with our namedwgive officers, other than Dr. Gillings and Masd$tike and Gordon (as
discussed below), provide for any specific bendfitdhe event of a change in control.

Additional material terms of our employment agreathwith these named executive officers are desdnbeler “Potential Payments
Upon Events of Termination” below.
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2013 Outstanding Equity Awards

The following table provides information regardiaigoutstanding equity awards previously grantethe®onamed executive officers as
of December 31, 2013.

Option Awards Stock Awards
Number of

Number of Number of Shares or Market Value
Securities Securities Units of of Shares or
Underlying Underlying Option Stock That  Units of Stock

Unexercisec Unexercised Exercise Option Have Not That Have

Original Date of Options (#) Options (#) Price Expiration Vested Not Vested

Name Grant Exercisable  Unexercisable (%) Date (#) (%)

Dennis Gillings, CBE 6/30/200¢ (1) 500,00( — 13.0¢ (9)(10)(11) 6/30/201! — —
6/30/200¢ (1) 500,00( — 15.8¢  (9)(11) 6/30/201! — —
Thomas H. Pik¢ 5/10/1z 2 200,00t 800,00( 23.8:  (9) 5/10/202. — —
5/31/1: (©) 21,43: 17,147 23.8:  (9) 5/31/202. — —
Kevin K. Gordon 8/11/201(  (4) 150,00! 120,00( 17.5¢  (9)(10)(12) 8/11/202( — —
8/11/201(  (4) 30,00( — 20.3¢  (9)(12) 8/11/202( — —
8/8/201: (5) 25,00( 75,00( 24.5¢ (9) 8/8/202: — —
5/8/201: (5) — 100,00( 40.0( 5/8/202: — —
5/8/201:  (6) — 25,00( 40.0¢ 5/8/202: — —
11/24/1: () — — — — 11,59¢ 537,498(1=
Michael I. Mortimer 4/1/200¢  (2) 75,00( — 6.61 4/1/201¢ — —
6/30/200¢  (7) 120,00t — 10.5¢  (9)(10)(11)(12 6/30/201! — —
6/30/200¢  (7) 120,00( — 13.0¢  (9)(10)(11) 6/30/201! — —
6/30/200¢  (7) 40,00( — 13.4C  (9)(11)(12) 6/30/201! — —
6/30/200¢  (7) 120,00( — 15.8¢  (9)(11) 6/30/201! — —
8/8/201: 5) 25,00( 75,00( 24.5¢  (9) 8/8/202: — —
5/8/201: 5) — 100,00( 40.0( 5/8/202: — —
John D. Ratliff (8] 10/1/200¢ 160,00( — 8.24 10/1/201t — —
6/30/200! 150,00! — 10.5¢  (9)(10)(11)(12  6/30/201! — —
6/30/200! 150,00! — 13.06  (9)(10)(11) 6/30/201 — —
6/30/200¢ 50,00( — 13.4C (9)(11)(12) 6/30/201! — —
6/30/200t 150,00( — 15.8¢  (9)(11) 6/30/201! — —
8/8/201. 25,00( — 24.5¢  (9) 8/8/202: — —

(1) Vested 100% on the date of gre

(2) Vesting 20% on each anniversary of the date oftg

(3) Vesting monthly in equal installments over threargebeginning May 31, 201

(4) Originally granted 300,000 options on August 2010, vesting 20% on each anniversary of the afageant. Vesting schedule remained
unchanged following various reductions in the ebserprice of options described belc

(5) Vesting 25% on each anniversary of the date oftg

(6) Vesting 33% on the third anniversary of the datgraht and 67% on the fourth anniversary of the digrant

(7) Originally granted 400,000 options on JuneZM8, vesting 20% on grant and 20% on each anrimecs the date of grant. Vesting
schedule remained unchanged following various reéolg in the exercise price of options describddwe

(8) Mr. Ratliff retired on December 31, 2013. All unte options were canceled on December 31, 2

(9) Options originally issued under the terms af stock incentive plans with an exercise price étuthe then-current fair value of our
common shares as determined in good faith by oard@avith the assistance and upon the recommemdatimanagement, based on a
number of objective and subjective factors constatéth the methodologies outlined in the Ameridastitute of Certified Public
Accountants Practice Aid, Valuation of Privatelyl#€ompany Equity Securities Issued as Compensatiothe AICPA Practice Aid.
Exercise price reported above reflects a redudtighe original exercise price by $2.09 per shest@ich was approved by our Board in
October 2012 in connection with dividends paidhargholders

(10)Options originally issued under the terms of oocktincentive plans with an exercise price equalhéothen-current fair value of our
common shares as determined in good faith by oar®avith the assistance and upon the recommemdatimanagement, based on a
number of objective and subjective factors conststéth the methodologies outlined in the AICPA &tiee Aid. Exercise price reported
above reflects a reduction in the original exergisee by $2.82 per share, which was approved byBoard in February 2012 in
connection with dividends paid to sharehold
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(11)Options originally issued under the terms of oocktincentive plans with an exercise price equahé&then-current fair value of our
common shares as determined in good faith by oardavith the assistance and upon the recommemdatimanagement, based on a
number of objective and subjective factors conststéth the methodologies outlined in the AICPA &tiree Aid. Exercise price reported
above reflects a reduction in the original exerpisee by $6.53 per share, which was approved byBoard in December 2009 in
connection with dividends paid to sharehold

(12)Options originally issued under the terms of oocktincentive plans with an exercise price equalhéothen-current fair value of our
common shares as determined in good faith by oar®avith the assistance and upon the recommemdatimanagement, based on a
number of objective and subjective factors conststéth the methodologies outlined in the AICPA &tiee Aid. Exercise price reported
above reflects a reduction in the original exerpisee by $2.48 per share, which was approved byBoard in June 2011 in connection
with dividends paid to shareholde

(13)Based on the closing price of our common stockf @&egember 31, 2013, which was $46.34, as repanteitie NYSE

2013 Option Exercises and Stock Vested

The following table sets forth information regarmglioptions exercised by our named executive offidering fiscal year 2013. None of
the outstanding restricted stock units held byramed executive officers vested during fiscal y&€Hi3.

Option Awards Stock Awards
Number of Share: Number of Share:
Acquired on Value Realized ol Acquired on Value Realized ol
Exercise Exercise Vesting Vesting

Name (#) — & —® —®
Dennis Gillings, CBE — — — —
Thomas H. Pike — — — —
Kevin K. Gordon — — — —
Michael I. Mortimer — — — —
John D. Ratliff 115,00( 4,167,101 — —

(1) Value realized is determined by multiplyingtlie amount by which the market price of our commsimtk at the time of exercise
exceeded the exercise price by (ii) the numbehafes of common stock for which the options wemr@sed.

Equity Awards Outstanding under Existing Stock | ncentive Plans

All of the equity awards outstanding at the en@@f3 are governed by the 2003 Stock Incentive Ften2008 Stock Incentive Plan or
the 2013 Stock Incentive Plan, in addition to #rerts of the award agreement covering a particubantgAll equity awards made after our
IPO have been issued under the terms of the 20X $icentive Plan. We expect to grant all equisgdd awards under the 2013 Stock
Incentive Plan going forward. Under our 2013 Stboaentive Plan, we may generally grant the follagviypes of awards: stock options
(including both incentive stock options and nondfigal options), stock appreciation rights, resetstock and restricted stock units,
performance shares and performance units, casli-basgds and other stock-based awards, in eactgeaseally subject to annual award
limits set forth in the 2013 Stock Incentive Pl&n.date, our equity awards issued to our nameduixecofficers under the 2013 Stock
Incentive Plan have been limited to stock optiomd @estricted stock units.

All awards granted under these stock incentivegtardate are (or were) subject to service-basstings which typically ranged from
four to five years. All option awards are exerclsdbr shares of our common stock and are nondedl&tock options. Each option will
terminate upon the tenth anniversary of the datgrarfit. Each restricted stock unit representsitiie to receive one share of our common
stock shortly after vesting. Except as providedifioa grant award or certificate, or (as discudsgldw) in an employment agreement, in the
event of termination of employment for any reasdhyunvested awards immediately terminate. Vesfaos will remain exercisable for up
to 90 days following termination, except they wéimain exercisable for up to 365 days if termirmat®due to death or a disability, retirem
or redundancy that is approved by the Committe¢hdrevent termination of employment is for “Caugghich under the terms of these st
incentive plans is deemed to mirror the definitidriCause”found in the employment agreement we have entetediith each of our name
executive officers), or if an executive breachessdtrictive covenant, all outstanding awards wallforfeited in their entirety.
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2013 Nonqualified Deferred Compensation

Pursuant to our elective nonqualified deferred censation plan, certain eligible employees, inclgdinr named executive officers,
may defer up to 90% of their base salaries aseofitht day of the calendar year or partial yeat ap to 100% of awards earned under the
MIP for 2013 and certain cash bonuses and/or cosioms payable. Deferral elections are made byldéigimployees before the beginning
the calendar year for which the compensation isplgy Contributions to the elective nonqualifiededieed compensation plan consist solely
of participants’ elective deferral contributionsviho matching or other employer contributions. Blofithe named executive officers elected
to defer any portion of their salaries or cash ls&suduring 2013.

Eligible employees are permitted to make individnakestment elections that will determine the @testurn on their deferral amounts
under the elective nonqualified deferred compeasgilan. Participants may change their investmietiens at any time. Deferrals are only
deemed to be invested in the investment optiorectd. Participants have no ownership intereshynad the funds as investment elections
are used only as an index for crediting gains ssds to participants’ accounts. The investmenbpgtconsist of a variety of well-known
mutual funds including certain non-publicly tradadtual funds available through variable insuranmelpcts. Investment experience in the
funds is credited to the participang£counts daily, net of investment option relateplesses. The plan does not operate in a manneovalg
any above-market returns or preferential earningsatticipants. For 2013, participants were ablehtoose among a total of 30 investment
options, however, the named executive officers efdgted to invest in the following investment op8 in 2013:

Rate of Return % Rate of Return %

Name of Func (YE 12/31/2013 Name of Fund (YE 12/31/2013
Principal Global Investor: Invescc

Principal LargeCap S&P 500 Ind: 32.04 Invesco V.I. Core Equit 29.25
Principal Global Investor: Principal Global Investor:

Principal MidCar 33.93 Principal Money Marke 0.00
Fidelity Management & Resear

Fidelity VIP Equity-Income 28.15

Distributions of amounts credited to the accourd oamed executive officer under the elective natified deferred compensation plan
will generally commence six months after the ddtthe executive’s separation from service. Namegtative officers may also elect to
receive in-service distributions of such amounthattime they make their deferral elections. Idi&dn, upon a showing of an unforeseeable
emergency, an executive may be allowed to accesisfun his deferred compensation account beforherwise would have been eligible
to. Benefits can generally be received either lasng sum payment or in annual installments oveergod not to exceed 15 years, or a
combination thereof, except in the case of in-serdistributions, which are always paid in a luams

The following table provides information relatedthe potential benefits payable to each of our rhenecutive officers under our
elective nonqualified deferred compensation plan.

Executive Registrant ~ Aggregate  Aggregate  Aggregate
Contributions Contributions Earnings in  Withdrawals/ Balance at
in Last FY inLastFY  LastFY(1) Distributions LastFYE

Name (%) (%) ($) %) (%)
Dennis B. Gillings, CBE — — 1,169,48! — 4,904,28!
Thomas H. Pike — — — — —

Kevin K. Gordon — — — _ _
Michael I. Mortimer — — _ _ _
John D. Ratliff — — — — 540,25¢

(1) Amounts in this column are not reported as cemsation for fiscal year 2013 in the Summary Corspgan Table since they do not
reflect above market or preferential earnings. Ratliff's investment in the nonqualified deferreshepensation plan returned no earnings
for 2013 as it was invested entirely in the |'s money market fund which had a 0.00% rate of neftor fiscal year 2013
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Payments Made Upon Death or Permanent Disability

In the event of death or permanent disability abaned executive officer, in addition to amountgldised below under “Potential
Payments Upon Events of Termination,” each namedgive officer will receive benefits under our dpterm disability plan or payments
under our life and accidental death insurance plsigppropriate. These payments are generalliabiato all employees; however, the
amounts paid may differ by employee based uporvitddal base salary and plan limitations on benefits example, Dr. Gillings and the
other named executive officers are eligible for timaes the amount of base salary at death (up ,@0$1000). In the event of accidental de
an additional benefit of up to two times the amanfribase salary at that time (up to $1,000,00@)de available. Therefore, if such benefits
were triggered for the named executive officerDecember 31, 2013 under our life insurance pldmesidgally designated beneficiary(ies) of
each named executive officer would have receivef@R1000 from life insurance, plus an additiongld®0,000 if death was accidental
(excluding any voluntary supplemental coverageteteand paid for by the named executive officerauralir life insurance program).

With respect to coverage in the event of long-tdrsability, our plan provides a benefit of 66 2/8¥base salary, with a maximum
benefit of $15,000 per month, for as long as tlkvidual is medically determined to be disabled aadain other requirements are met.
Generally, maximum coverage is limited as follovasdd on an individual's age at the time he becafisabled:

If a named executive officer becomes disable His maximum benefit duration will be
Before age 6! To age 65, but not less than five ye
At age 6C 60 months

At age 61 48 months

At age 62 42 months

At age 63 36 months

At age 64 30 months

At age 65 24 months

At age 6€ 21 months

At age 67 18 months

At age 6& 15 months

At age 69 or olde 12 months

As a result, if such benefits had been triggere®ecember 31, 2013 under our long-term disabilisurance plan, based on the then-current
age of each named executive officer, each namezliixe officer would have been entitled to receive following amounts for as long as he
remained disabled: Dr. Gillings (age 69), $15,080month for a maximum of 12 months; Mr. Pike (&8d¢ $15,000 per month to age 65;
Mr. Gordon (age 51), $15,000 per month to age 68;Mr. Mortimer (age 53), $15,000 per month to &§eMr. Ratliff (age 53) was eligible
to receive $15,000 per month to age 65; howeverltbnefit was eliminated upon his retirement fram@ompany on December 31, 2013.

Potential Payments Upon Events of Termination

As discussed previously, we have entered into eynpémt agreements with each of our named executfi@s. The information
below describes and quantifies certain compensé#tatrwould become payable under these agreemedtsua other existing plans and
arrangements for each of our named executive offias if his employment had terminated on DecerBbeR013. Except as otherwise
discussed below, these benefits are in additidoetefits generally available to salaried employsesh as distributions under the 401(k) plan
and disability benefits.

Employment Agreement with Dr. Gillings
Events of Termination

Our employment agreement with Dr. Gillings provif@scertain payments and other benefits if his kympent with us is terminated,
which vary depending on the circumstances of higiteation. Except in
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certain circumstances discussed below, our obtigath compensate Dr. Gillings ceases on the ldstafehis employment other than with
respect to his full salary and any other accruetfies set forth in the agreement through that.date

In the event Dr. Gillings’ employment is terminateither:

by us for any reason, other than “Cause” or

by Dr. Gillings for “Good Reason” (as definegldw) or his voluntary termination in connectiortiwa sale of our Company to a
third party (i.e., not a current shareholder oiliafé or permitted transferee under the Sharehslégreement) pursuant to which
the third party (together with its affiliates) adas (1) 75% of the voting power of our common ktam a fully diluted basis or
(2) all or substantially all of our consolidatedeis (which we refer to a<* Sale Transactic” for purposes of this discussic

he will receive the annual cash bonus and incetbraus, if any, for the year of his terminationgevf such bonus is declared on or after his
termination), prorated for the number of completanths he was employed for that year. We referitogyment as the prorated bonus for
purposes of the tabular discussion for Dr. Gillibgéow.

For the purposes of Dr. Gillings’ employment agreeatrifCause” means:

a willful and continued failure by Dr. Gillingse perform his duties as Executive Chairman asbéished by our Board (other than
due to disability)

a material breach by Dr. Gillings of his fiduciadyties of loyalty or care to our Compat

a willful violation by Dr. Gillings of any mat&l provision of his employment agreement, theficamtiality and non-compete
provisions of his rollover agreement pursuant taciiine acquired shares from Pharma Services inezdiom with our privatization

in 2003; or

a conviction of, or the entering of a plea of noémtendere by Dr. Gillings for, any felor

In addition, if Dr. Gillings terminates his emplogmt due to our material breach of the agreemedtjtas ultimately determined that no
reasonable basis existed for Dr. Gillings’ termimaton account of our alleged default, such evhatl e deemed “Cause” for termination by

us.

For purposes of this discussion, “Good ReasonUihes:

Dr. Gillings’ disability;
our material breach of the agreement, subject3@-day cure period

a change in his position such that he is ngéorlected as our Executive Chairman with theeduand powers that existed on the
date of the employment agreement and which ar@cwsily associated with such office; a

our improper termination of his employment for Gaifst is ultimately determined that Cause did agist.

In addition, if either:

we terminate Dr. Gillings for any reason, ottiean (1) for Cause or (2) upon the occurrence®dla Transaction when Dr. Gillings
is a member of the group of shareholders triggesingh transaction or votes in favor of the trarisacwhich we refer to as a Sale
Transaction with Gilling' consent for purposes of the tabular discussio®foGillings below, ol
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» Dr. Gillings terminates (1) due to Good Reasp(2) upon the occurrence of a Sale Transactioawidr. Gillings is not a member
of the group of shareholders triggering such trefisa and does not vote in favor of the transactwamch we refer to as a Sale
Transaction without Gillin¢' consent for purposes of the tabular discussiofoillings below,

we will provide Dr. Gillings (and, in certain cinmstances, his estate or beneficiaries) a cashamepayment (payable in equal monthly
installments over three years) of an amount equal9 times the aggregate sum of (1) his then dmateof base salary plus (2) an amount
equal to the annual cash bonus, if any, paid oalpiayfor the fiscal year ended immediately priostch termination. We generally refer to
these payments as the severance benefits for mepbdshis disclosure.

Dr. Gillings’ severance benefits will not impactyasther benefits otherwise payable to him underafrgur other compensation or
benefit plans in which he participates.

We have agreed to secure the cash severance pays&rduld owe Dr. Gillings through a letter of citeat similar arrangement, or to
deposit the present value of such payments inesarow arrangement (with protection against cldnor® our creditors), in a form
reasonably acceptable to Dr. Gillings. We will esde a portion of the cash severance amounts seoyiech arrangements in the event
Dr. Gillings is required to recognize income taxaagsult thereof and will reimburse Dr. Gillings finy penalties imposed on him, along
any income tax due as the result of such reimbuesgnf we fail to release a sufficient portiontbé amounts secured to satisfy Dr. Gillings’
income tax liabilities resulting from this arrangemh

Dr. Gillings is not required to mitigate any of teverance benefits we may owe; provided, howevewyill no longer be obligated to
provide the severance benefits if he breaches atheagestrictive covenants contained in his emplegit agreement (described below). In
addition, our obligation to provide the severaneediits is conditioned upon Dr. Gillings’ executioha customary release of all claims
against us arising out of his employment.

The employment agreement includes restrictive carenrequiring Dr. Gillings to disclose and asgigns any developments
conceived, made or suggested by him during his @npént or the non-competition period (describedWweland generally prohibiting
Dr. Gillings from:

» competing with us in any geographic area in whiehdw busines:

» soliciting or interfering with our relationship Wwianyone with whom we do busine
» offering employment to or procuring employmentdory of our employees, |

» disclosing any of our confidential informati

until the latest of (1) three years following thetelhe ceases to own any equity interest in usyoofour subsidiaries, or (2) three years from
the date of his termination of employment. For@amlas we require Dr. Gillings to comply with thesstrictive covenants, we are required to
pay him during the non-competition period monthiyoaints equal to the sum of his annual base salagfféct on his termination date plus
his most recent annual bonus divided by 12, pralltmvever, that we are not required to make sugmpats during the three-year period
following termination if we are paying Dr. Gillindbe severance payments described above. The agmepnrsuant to which Dr. Gillings
rolled over his equity in the going private trartg@atin 2003 contains the same non-compete pravisidhese restrictions automatically lapse
if we release Dr. Gillings from the non-compete enkis employment agreement.

Dr. Gillings holds fully vested options to purchds®00,000 shares of our common stock granted uhdez008 Stock Incentive Plan.
Neither Dr. Gilling’ employment agreement nor his award agreementrgmghis stock options provide for any specifinbfits with
respect to Dr. Gillings’ stock options in the evehhis termination (for whatever reason) or a gf&im control.
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Potential Payments upon Dr. Gillings’ Termination

The following table sets forth our payment obligas upon termination of Dr. Gillings’ employmentrpuant to the terms of his
employment agreement and our other compensatiois pilader the various scenarios described aboveailoants set forth in the table are
estimates and assume a termination of employmexntriong on December 31, 2013 (the last businesoflayr last completed fiscal year).
Due to the numerous factors involved in estimatirese amounts, the actual value of benefits andiatado be paid can only be determined
upon Dr. Gillings’ actual termination of employment

Cash Non-

Severance Prorated Compete

Benefits(1) Bonus(2) Payments(3 Total(4)
Termination Reason ($) ($) $ $)
Death — 1,000,001 — 1,000,001
By Our Company For Cau: — — 6,900,001 6,900,001
By Our Company Without Cause ( 6,670,001 1,000,00! — 7,670,001
By Our Company Upon a Sale Transaction Withoutigj#' Consen 6,670,001 1,000,001 — 7,670,001
By Our Company Upon a Sale Transaction With Gi#’ Conseni — 1,000,000 6,900,000 7,900,001
By Gillings For Good Reasc 6,670,001 1,000,001 — 7,670,001
By Gillings Upon a Sale Transaction With Gillir Consen — 1,000,000 6,900,000 7,900,001
By Gillings Upon a Sale Transaction Without Gillg' Consen 6,670,001 1,000,001 — 7,670,001
By Gillings For Any Other Reasc — — 6,900,000 6,900,001

(1) Equal to 2.9 times 2013 annual salary (of $800) plus 2.9 times 2012 annual bonus (of $1,5@),8pproved by the Committee under
the terms of our 2012 Performance Incentive PlashGeverance benefits are to be paid on a madwdisig following termination.
Calculation assumes that Dr. Gillings does not bexeubject to penalties relating to income taxasright be due, if any, in connection
with any arrangements used to secure the cashasmeepayment as provided for by the terms of higlegpment agreement, as the result
of our not releasing adequate funds to cover suobne tax liabilities

(2) Equal to the amount of Dr. Gillings’ paymenten the MIP for 2013 (of $1,000,000), proratedtfar twelve complete months of
employment for the yea

(3) Equal to Dr. Gillings’ 2013 annual salary (&®,000) plus his 2012 annual bonus (of $1,500,88@pproved by the Committee under
the terms of our 2012 Performance Incentive Plais &mount is to be paid on a monthly basis foerdogd of three years following
termination. We are not required to make such paysnguring the three-year period following termioatif we are paying Dr. Gillings
the severance payments. Calculation of this amalgntassumes we would not enforce the terms o&llimgs’ non-compete following
his death or after the third anniversary of theeddthis termination, irrespective of Dr. Gillingsdntinued ownership of shares of our
common stock at that tim

(4) Total does not include benefits earned undeetactive nonqualified deferred compensation p&ee “2013 Nonqualified Deferred
Compensatiol”

(5) Reflects payments owed for termination by us witrgause and not in connection with a Sale Transa

Employment Agreement with Mr. Pike
Events of Termination

Our employment agreement with Mr. Pike providescintain payments and other benefits if his emplaytmvith us is terminated,
which vary depending on the circumstances of hisitgation. Except in certain circumstances outlibetbw, our obligation to compensate
Mr. Pike ceases as of the termination date excéptrespect to any amounts due under the agreesmémat time and the amounts
subsequently due, if any, under our annual perfaomancentive plan then in effect.
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Either party may terminate the employment relatigmsvithout cause at any time upon giving the ottenty 60 days’ written notice.
The agreement automatically terminates upon Mre'Bikeath. In addition, we may terminate his agesgmt any time upon written notice to
Mr. Pike due to his disability. In addition, we mi@yminate our employment relationship with Mr. &@iknmediately upon written notice at

any time

for “Cause,” which is defined in Mr. Pike@mployment agreement to include:

any willful misconduct or omission by Mr. Pikeattdemonstrably and materially injures or has thtemtial to materially injure our
Company or our affiliates

gross negligence or willful misconduct by Mr. Pikehe performance of his dutie

any material act by Mr. Pike of fraud or intent misrepresentation or embezzlement, misapprigmiar conversion of company
assets or assets of our affiliat

his being indicted for, convicted of, confessingor becoming the subject of proceedings thatidema reasonable basis for us to
believe that he has engaged in, a felony or inadhgr crime involving dishonesty or moral turpitu

a material violation of a provision of our codecohduct or ethics policy
breach of fiduciary duty to Quintiles Transnatiooaits affiliates; ol

material breach of the employment agreementiliaPike has not cured within 30 days after we haravided him notice of the
material breact

Under the employment agreement, Mr. Pike may teateihis employment for “Good Reason” if any of tbiéowing events occurs
without his consent;

Mr.

a change to his reporting relationship such ltieais no longer reporting to the Quintiles Transmetl Board, which is the same as
our Board, or board committee as the Chief Exeeudificer of Quintiles Transnational, or, in theseaf a change in control, he is
no longer the most senior officer of the entityhwatuthority and responsibility for Quintiles Traasiona’s business

his annual base salary or target bonus oppoytdinitluding any prior increases to such salarpamus opportunity) is materially
reduced, other than due to an across-the-boardtiedwf not more than 20% attributable to econoeauinditions and applicable to
all of our executive employee

a material diminution in his status, duties @p@nsibilities, making his position inconsistenthwhis duties as Chief Executive
Officer;

a relocation of his principal worksite by moranhb0 miles, unless we have proffered an apprepetcutive relocation package to
defray his expenses and associated costs of slodatien; or

our material breach of the agreement, includingptfowisions covering our representations, insuramgkindemnity, or assignme

Pike must provide us with written notice of tixeent constituting Good Reason within 90 daysexfolning aware of our actions or

inactions giving rise to such Good Reason. Any teation for Good Reason shall become effective & dollowing Mr. Pike’s written
notice, provided we have not cured the actiongactions giving rise to his notice of terminatiam Good Reason.

Payments Upon Termination

In the event Mr. Pike terminates his employmenhwaitt Good Reason, his employment is terminatedaldeath or disability or by our
Company for Cause, we must pay Mr. Pike (or hiate}t lump sum equal to any
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accrued but unpaid base salary, unreimbursed egpemsl any earned but unpaid annual incentive b@mlg if Mr. Pike was employed on
March 1 of the year following the year which sucbéntive relates). In addition, in the event ofrtiration by death or disability, we will be
obligated to pay any earned but unpaid amount uodieannual performance incentive plan for thempyaar (which, for these purposes, is
deemed to be the guaranteed bonus paid to himli @0accordance with the terms of his employmegné@ment) and, if such termination
occurs after the first quarter of a year, Mr. Rigehis estate) will also be entitled to a pro dation of his annual performance incentive
award for the year of termination (which, for th@sgposes, was the 2013 MIP), based upon actuf@rpeance and paid at the time it would
be paid if he had continued his employment.

In addition, if either we terminate Mr. Pike withtdDause or he terminates for Good Reason, sulgj@gtrtain conditions outlined belo
we will make the following cash severance paymémtsm:

* an aggregate amount equal to 2 times the suris dfidneurrent annual base salary plus his target annaahtive bonus, payable
monthly installments over the 24 months followirig termination

» alump sum payment equal to 24 times our morabst (on a group basis) for providing the type efioal, dental, vision, long-
term disability and term life insurance applicatdeMr. Pike at the time of his terminatic

« any earned but unpaid amount under our annuédnpegince incentive plan for the prior year andhéd termination occurs after the
first quarter of a year, the prorated portion &f &imnual performance incentive plan bonus for éhenclar year of termination, bas
upon actual performance and paid at the time itlvbe paid if he had continued his employment;

» an aggregate amount equal to $80,000, reprege2dimonths of his $40,000 executive allowance (falded into his base salary,
but considered a separate element of compensatitretCommittee for purposes of determining amopatsable upon Mr. Pike’'s
termination), payable in monthly installments other 24 months following his terminatic

In addition, if either we terminate Mr. Pike withdDause or he terminates for Good Reason, Mr. Pikevested options will continue
vest over the 24-month period beginning on the it@ation date, we will forgive any obligations heyr@ave under other corporate policies to
repay relocation expenseand he will be relieved of any obligation to refany portion of his signing bonus that would otheevinave been
imposed within the first two years of his employméturthermore, in the event we terminate Mr. Rikilnout Cause or he terminates for
Good Reason within 24 months after a change inrab(as defined in Mr. Pike's employment agreensemd discussed above), then the
severance payments otherwise payable over 24 mbatwne payable in a lump sum. In the event olaagé in control (as defined in
Mr. Pike's employment agreement) all of his optibesome vested and exercisable.

Mr. Pike is required to repay 50% of his signingnbe (without interest and net of applicable taxeshe event either we terminate
Mr. Pike for Cause or he terminates without Goodd$®@ prior to April 2014. His relocation expenseaild also be subject to recoupment if
he departs within 24 months of his joining our Camp pursuant to our standard policies.

Also, in the event any of his severance paymemtslaemed to be parachute payments for purposesctibs 280G of the Code, then
will receive the greater of (taking into accouritfatieral, state and local income taxes, as wethagparachute tax under Section 280G):
(1) the amount that would result in no portioniué severance payments being subject to the pamthwtinder Section 280G to be a
parachute payment or (2) the full severance amount.
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Mr. Pike’'s employment agreement requires, as aomeition to the receipt of the cash severance paysridentified in the table below,
that Mr. Pike sign a release in which he waiveglaims that he might have against us. In additiig employment agreement requires the
comply with certain provisions of the agreement:

« prohibiting Mr. Pike, subject to certain custmy limitations, from disclosing our confidentiaformation and trade secrets to any
person or entity at any time during and for cerfgniods after the term of his employment (15 yéargonfidential information ar
until such information is no longer deemed to liede secret)

» prohibiting Mr. Pike during his employment &fod 24 months following the termination of his emyinent, from competing with
us in any geographic area in which we do busiresdigiting from or interfering with our relationghivith any person or entity who
is our customer, and from soliciting for or offegiemployment to any person who had been employad ifin a managerial or
higher position) during his last year of employmemtless such person’s employment with us was teted more than 12 months
prior to the solicitation; an

e requiring Mr. Pike to disclose and assign t@ng work product (or associated rights relatinguoh work product) created or
developed by him while employed by |

Mr. Pike has also agreed not to take any actiorthvisi materially detrimental or otherwise intendedbe adverse to our reputation,
business relations, prospects and operations.

Potential Payments upon Mr. Pike’s Termination

The following table sets forth our payment obligas upon termination of Mr. Pike’s employment parsito the terms of his
employment agreement and our other compensatiois pliader the various scenarios described abovealoents set forth in the table are
estimates and assume a termination of employmexntrioreg on December 31, 2013 (the last businesoélayr last completed fiscal year).
Due to the numerous factors involved in estimativese amounts, the actual value of benefits andiatado be paid can only be determined
upon Mr. Pike’s actual termination of employment.

Company Terminates Mr. Pike Terminates
Without
Without Good For Good Change in
Death Cause For Cause Disability Reason Reason Control(1)
($) (%) (%) (%) (%) (%) (%)

Cash Severance( — 4,000,000 — — — 4,000,000 —
Executive Allowance(3 — 80,000 — — — 80,000 —
Insurance Benefits(« — — — — — 9,639 —
Incentive Plan Benefits(¢ 2,166,667 2,166,667 — 2,166,667 — 2,166,667 —
Accelerated Vesting of Options( — — — — — — 18,393,979
Repayment Obligations(’ — — (106,136) — (106,136) — —
Total 2,166,667 6,256,306 (106,136) 2,166,667 (106,136) 6,256,306 18,393,979

(1) Equal to number of unvested options held by Rlke on December 31, 2013 multiplied by the défere between the exercise price of
each such stock option, and the fair market vafi#16.34 per share as of December 31, 2013 basé#teariosing price of our shares of
common stock as reported on the NY:!

(2) Equal to two times the sum of his then-cur@mual base salary ($1,000,000), excluding amaetdting to his prior executive
allowance folded into base salary, plus his taagetual incentive bonus ($1,000,000). Amount wowdaid in monthly installments
following termination or in a lump sum if we ternate Mr. Pike without Cause or Mr. Pike terminams@ood Reason within 24 months
of a change in contrc

(3) Amount would be paid in monthly installments folliog termination

(4) Equal to 24 times our monthly cost of providingg-term disability and term life insurance cage. Mr. Pike does not currently
participate in any of our medical, dental or visingurance policies. Amount would be paid in a lusam upon terminatiol
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(5) Equal to any earned but unpaid amount undeannoual performance incentive plan for 2012 ($668,6vhich was paid in 2012 as a
guaranteed bonus under Mr. Pike’s employment agga8rplus 100% of his annual performance incerdivard for 2013 under the MIP
($1,500,000). Amount for 2013 would be paid in mfusum at the time such incentive award would etfser be paid (typically during
the first quarter)

(6) If either we terminate Mr. Pike without Causehe terminates for Good Reason, Mr. Pskehvested options will continue to vest over
24-month period beginning on the termination datéhe event of a change in control (as definelllinPike’s agreement), all of his
unvested options would vest and become exercis

(7) Equal to 50% of Mr. Pike’s signing bonus, witihanterest and net of applicable taxes, assumiiag aate of 35%, ($81,250) plus
repayment of Mr. Pike’s relocation expenses ($28).88he tabular presentation above assumes Mr.vifoked complete these
reimbursements, if owed, at the time of terminat

Employment Agreements with Other Named Executive Officers
Events of Termination

We have also entered into employment agreemenitseaith of our other named executive officers. Exitepertain circumstances
outlined below, our obligation to compensate arcakiee ceases as of the termination date exceptr@@pect to any amounts due under the
agreement at that time and the amounts subsequirglyif any, pursuant to our annual cash bonusspla

We outline the general terms of Mr. Ratliff’'s emyteent agreement in effect at the end of 2013. We, fmwever, that pursuant to his
employment agreement, Mr. Ratliff was entitledégerance if he retired, elected not to renew higlepment agreement or otherwise
voluntarily departed from our Company. This seveeanvhich was paid in February 2014, was calculatetipayable upon the same terms
and subject to the same conditions as the bemsfiésl to Mr. Ratliff had we terminated him withoua@e (as discussed below) on
December 31, 2013 (the date his employment relsttiprwith us ended).

Each of the agreements provide (or provided, vapect to Mr. Ratliff) that we may terminate anative’s employment relationship

immediately without notice at any time for “CausExXcept as specified below, the agreements with eathese named executive officers
generally mirror each other and define “Cause’htdude:

» the executiv's death

» the executiv's disability (as defined thereir

« any act or omission of the executive constitutiiliful misconduct (including willful violation obur policies), gross negligence,
fraud, misappropriation, embezzlement, criminalehédr, conflict of interest or competitive businesdivities which, as determin
in our reasonable discretion, shall cause mathaah, or any other actions that are materiallyiohetntal to our Company or any of
our affiliate¢ interests

» the executiv's material breach of his Agreement; :

» (except for Mr. Mortime’s agreement) any other reason recognize‘caus” under applicable lav

Our agreement with Mr. Mortimer provides him a 38¢ature period under certain circumstances angportunity to contest our
termination of his employment for Cause.

Our agreement with Mr. Gordon provides that he teaminate his employment for “Good Reasdfrény of the following events occt
without his consent:

« achange to his reporting relationship such lleais no longer reporting to the Chief Executivéic@f or, in the case of a change in
control (as defined in his employment agreememt)smo longer the most senior financial officetted entity with authority and
responsibility for our busines
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» his annual base salary or target bonus oppoytdinitluding any prior increases to such salarpamus opportunity) is materially
reduced

« a material diminution in his duties or resporigibs, making his position inconsistent with histigés as Executive Vice President,
Chief Financial Officer; o

 arelocation of his principal workplace that exceB@ miles

Mr. Gordon must provide us with written notice bétevent constituting Good Reason within 30 dayseabming aware of our actions
or inactions giving rise to such Good Reason, sltigea 60-day cure period.

Our agreement with Mr. Mortimer provides, and ogire@ment with Mr. Ratliff provided, that the exaeatmay terminate his
employment for our material breach upon writterigeto us, subject to a 90-day cure period. Wer tefeach of the executive’s right to
terminate under these circumstances as “Matereh&r.”

If either:

« we terminate (or terminated, with respect to Rutliff) an executive by Notice of Non-Renewal (fdessrs. Mortimer and Ratliff)
or without Cause (for Messrs. Gordon, Mortimer &adliff), or

» the executive terminates (or terminated, witlpees to Mr. Ratliff) for Good Reason (for Mr. Gorgoor for Material Breach (for
Messrs. Mortimer and Ratliff

subject to certain conditions outlined below, w# miake cash severance payments to the executiieeiofThe severance amount payable is
based on a multiple of monthly salary at the tirheeamination and then again multiplied by a spedihnumber of months. The following
table identifies the severance amounts payabledio samed executive officers under their agreements

Severance
Name Multiple Basis for Severanct Form of Payment
Kevin K. Gordon 24 1.55 times the-current monthly sala Monthly Installments:
Michael I. Mortimer 36 1.55 times the-current monthly sala Lump Sum
John D. Ratliff 36 1.55 times the-current monthly sala Lump Sum

The agreements also provide (or, with respect toRatliff, provided) for an additional lump-sum bgsayment equal to 24 times our
monthly cost of providing medical, dental, visidong-term disability and term life insurance betsefor Mr. Gordon and 36 times our
monthly cost of providing medical, dental, visidong-term disability and term life insurance benefits ftessrs. Mortimer and Ratliff. To tl
extent any portion of this payment is included axsg income for the executive; the executive wilaive an additional amount equal to the
federal income tax applicable to such payment. &flerto these payments as the insurance benefiifposes of the tabular discussion for
each of these named executive officers below. MtlifRs severance was calculated in accordancé wiese provisions.

The agreement for Mr. Gordon also provides for ddiitional $60,000, representing two times his ahexacutive allowance, to be p:
in monthly installments. The agreement for Mr. Ntogr provides, and the agreement with Mr. Ratliffyaded, for an additional lump-sum
cash payment equal to three times the annual @xealtowance in effect at the time of terminatiés. previously discussed, while the
executive allowance has been folded into baseisalfor these executives, the Committee still Fétads a separate element of compensation
for the purposes of the determining amounts payabbs termination by these executives. The employragreements require, as a
precondition to the receipt of the cash severaagengnts identified in the table below, that thecetiwe sign a release in which he waives all
claims that he might have against us and that hplies with certain provisions of the agreement:

» prohibiting the executive, subject to certairstomary limitations, from disclosing our confidiahinformation and trade secrets to
any person or entity at any time during and fotaiarperiods after the term of his employment (&&rg for confidential informatic
and until such information is no longer deemedd@lrade secrel
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» prohibiting the executive during his employmant for specified periods following the terminatiof his employment (two years
for Messrs. Gordon and Ratliff and one year for Martimer), from competing with us in any geographarea in which we do
business, soliciting from or interfering with owlationship with any person or entity who is oustomer, and from soliciting for or
offering employment to any person who had been ey&gdl by us during his last year of employment, ssi@or Mr. Gordon) such
persor's employment with us was terminated more than 1&thsoprior to the offer or solicitation; a

* requiring the executive to disclose and astigms any work product (or associated rights ne¢ato such work product) created or
developed by the executive while employed by

Each of these executives have also agreed notecaray action which is materially detrimental dnextwise intended to be adverse to
our reputation, business relations, prospects pedations. Mr. Ratliff executed such a releasairuary 2014.

Change in Control

Mr. Gordon’s employment agreement provides thabfalhe options issued pursuant thereto becomedestd exercisable upon a
change in control, as defined in his employmenéagrent. Under the terms of our employment agreemiémiMr. Gordon, the following
events constitute a change in control:

* an acquisition (other than directly from Quiedi Transnational) of any of Quintiles Transnatl@meoting securities by any Person
(as such term is used in Section 3(A)(9), 13(Da) 14(D)(2) of the Exchange Act), after which sBehson, together with its
affiliates and associates (as such terms are dkiimBRule 12b-2 under the Exchange Act), becomedbéneficial owner (as such
term is defined in Rule 13d-3 under the Exchang®,Alirectly or indirectly, of more than 50% of thaal voting power of the then
outstanding voting securities, but excluding anghsacquisition by Quintiles Transnational, any Bersf which a majority of its
voting power or its voting equity securities or ggunterests is owned, directly or indirectly, Quintiles Transnational (for
purposes hereof, a “Subsidiary”), any employee figplan of Quintiles Transnational or any of ital$sidiaries (including any
person acting as trustee or other fiduciary for sungh plan), or by or for the benefit of Dr. Gitimand/or his family

» the shareholders of Quintiles Transnationakapp a merger, share exchange, consolidation egae@ation involving Quintiles
Transnational and any other corporation or othétyetiat is not controlled by Quintiles Transnaidd, as a result of which less tt
50% of the total voting power of the outstandinging securities of Quintiles Transnational or cé Buccessor corporation or entity
after such transaction is held in the aggregatibyolders of Quintiles Transnational’s votingwséees immediately prior to such
transaction; o

« the shareholders of Quintiles Transnationarappa liquidation or dissolution of Quintiles Temational, or approve the sale or
other disposition of all or substantially all of iQtiles Transnation’s assets to any person (other than a transfeStaidiary)

None of the employment agreements with our otherathexecutive officers (except for Dr. Gillings avd Pike) provide for any
specific benefits in the event of a change in antr

Equity Awards

Each of our named executive officers holds opttorsurchase shares of our common stock, Mr. Gohddais restricted stock units and
Messrs. Mortimer and Ratliff hold vested restrictbdires of our common stock, each granted undestock incentive plans. Our stock
incentive plans do not provide for acceleratiowesting upon termination of employment (for anysi@g. None of the equity awards held by
our named executive officers (other than Messise Bnd Gordon) automatically accelerate upon agdancontrol; however, the Committ
has the right to determine whether accelerati@pggropriate, and in many cases, is prohibited facoelerating awards in the event of a
change in control.
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Potential Payments upon Events of Termination of Other Named Executive Officers

The following table sets forth our payment obligas to each of our other named executive officenuermination of employment
pursuant to the terms of such individual’'s emplogitregreement and our other compensation plans uheearious scenarios described
above. The amounts set forth in the table are astisrand assume a termination of employment oocuom December 31, 2013 (the last
business day of our last completed fiscal yeark futhe numerous factors involved in estimatiregsghamounts, the actual value of benefits
and amounts to be paid can only be determined apaxecutive’s actual termination of employment.

Company Terminates Executive Terminates
For Good Reaso
For Through Notice of Through Notice of or for Material Change ir
Cause Without Cause Non Renewal Non Renewal Breach(1) Control
®) ®) ®) ®) ®) 9)
Kevin Gordon
Cash Severan((2) — 1,705,00 N/A N/A 1,705,00 —
Insurance Benefit(3) — 49,71 N/A N/A 49,71 —
Executive Allowanc«(4) — 60,00( N/A N/A 60,00( —
Vesting of Option¢5) — — N/A N/A — 3,457,201
Total — 1,814,71 N/A N/A 1,814,71 3,457,201
Michael Mortimer
Cash Severan((6) — 2,325,001 2,325,001 — 2,325,001
Insurance Benefit(7) — 73,05’ 73,05} — 73,05’ —
Executive Allowanc¢(8) — 90,00( 90,00( — 90,00(
Vesting of Option¢5) — — — —
Total — 2,488,05 2,488,05 — 2,488,05 —
John D. Ratliff
Cash Severan((6) — 3,022,501 3,022,501 3,022,501 3,022,501 —
Insurance Benefit(7) — 72,64 72,64 72,64 72,64 —
Executive Allowanc(8) — 90,00( 90,00( 90,00( 90,00( —
Vesting of Option¢5) — — — — — —
Total (9) — 3,185,14. 3,185,14. 3,185,14. 3,185,14. —

(1) Amounts paid to Mr. Gordon if he terminates for @d®eason or to Messrs. Mortimer or Ratliff for témation for Material Breact

(2) Equal to 1.55 times executive’s monthly 2018ebsalary, multiplied by 24. Amount would be paidrionthly installments following
termination.

(3) Equal to 24 times our monthly cost of providmegdical, dental, vision, long-term disability aiedm life insurance benefits for
Mr. Gordon ($32,313). The amount above also indutie estimated value of additional payments rélatgaxes incurred (at an assur
tax rate of 35%) as a result of our reimbursemétiese expenses ($17,399). Amount would be pa&liitmp sum upon terminatio

(4) Amount would be paid in monthly installments follio termination

(5) Equal to the number of unvested options istaédr. Gordon in 2010 that would be acceleratedenrds employment agreement upon a
change in control, multiplied by the differencevbetn the exercise price of each such stock opdiot the fair market value of $46.34
per share as of December 31, 2013 based on tHaglmsce of our shares of common stock as repatethe NYSE. None of the above
listed named executive officers (other than Mr.d&m) is entitled to acceleration of vesting in dvent of a change in control. None is
entitled to acceleration of vesting upon terminatid employment. In the event the Committee, achiithin its discretion as
administrator of the stock incentive plans, deteasithat acceleration of vesting is appropriatauich situations, amounts received by
each named executive officer for total unvestedkstptions would equal (determined in the sameifasas stated above): $5,880,95C
Mr. Gordon and $2,265,250 for Mr. Mortimer. No sul#termination was made at the time of Mr. R¢ s retirement
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(6) Equal to 1.55 times execut’s monthly 2013 base salary, multiplied by 36. Antsumould be paid in a lump sum upon terminat

(7) Equal to 36 times our monthly cost of providmgdical, dental, vision, long-term disability aedm life insurance benefits for each
executive ($47,487 for Mr. Mortimer and $47,217 fftr. Ratliff). The amounts above also include tkdreated value of additional
payments related to taxes incurred (at an assuaxecte of 35%) as a result of our reimbursemetttefe expenses ($25,570 for
Mr. Mortimer and $25,425 for Mr. Ratliff). Amountgould be paid in a lump sum upon terminati

(8) Equal to three times the equivalent of the annxetetive allowance (or $30,000) for each executivey folded into base salary. Amo
would be paid in a lump sum upon terminati

(9) Total does not include benefits earned undeetactive nonqualified deferred compensation p&ee “2013 Non-qualified Deferred
Compensatiol” Due to his retirement on December 31, 2013, MrlifRatas entitled to $3,185,142 in severan

2013 Director Compensation Table

We use a combination of cash and share-based ime@umpensation to attract and retain qualifieadidates to serve as independent
members of our Board. In setting director compeosatve consider both the time commitment and skijuired to serve on our Board.

Compensation Paid to Board Members

Prior to the IPO, we only paid fees and providdteotompensation to our non-employee directors wéi@ not nominated by our
Sponsors. In connection with our IPO, we adoptditector compensation plan applicable to our indejeat directors (as defined under
applicable law and in accordance with the rulesragdlations of the NYSE). In 2013, our Board detieed that each of Messrs. Evanisko,
Greenberg and Schaeffer are independent. Eachendept director received an annual cash retaing8@f000, paid quarterly. We paid the
chairman of our Audit Committee an additional $20 @&nnual retainer, paid quarterly, and paid thectibors who served as chairmen of our
other board committees an additional $15,000 anmtainer, paid quarterly. These directors alseived $1,750 for each board meeting in
the first quarter of 2013 that they attended irsperand $750 for each meeting they attended byaeference. As of May 2013, following 1
IPO, the meeting fee was increased to $2,250 petingethey attended in person. We also reimburseddasonable travel expenses and
out-of-pocket costs incurred in connection witleattance at meetings of our Board by each of thiesetars.

We have granted options to these directors purgoanir stock incentive plans. In accordance withdirector compensation plan
applicable to our independent directors adoptembimection with the IPO, each of Messrs. Evanigkeenberg, and Schaeffer received a
stock option award of 25,000 shares (with an egerprice equal to the IPO price of $40.00 per gharder the 2013 Stock Incentive Plan.

The following table provides information relatedth® compensation of our directors who receivedpmmation from us during fiscal
2013.

Fees Earned o Option
Paid in Cash Awards(1) Total
Name $) ($) $)
Michael J. Evanisko 111,25( 329,58: 440,83
Jack M. Greenber 113,75( 329,58 443,33¢
Leonard D. Schaeffe 100,75( 329,58: 430,33

(1) In accordance with the director compensation pfgplieable to our independent directors adoptedimection with the IPO, on April 1
2013, the Committee approved the grant of optionmurchase 25,000 shares of our common stock to@ddessrs. Evanisko,
Greenberg and Schaeffer, effective immediately glftgt on the same day as, the pricing of our [®@n exercise price equal to the IPO
price. These options were issued on May 8, 2018n a&txercise price of $40.00 per share. The v
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reflected in the table above represent the gratetfé@ value of such options computed in accordamith ASC 718, excluding the
impact of estimated forfeitures. Assumptions usethe calculation of these amounts in 2013 areiged in Note 1 to our consolidal
audited financial statements for the fiscal yeateshDecember 31, 2013 included in Part Il of ouruah report on Form 10-K. The
aggregate number of shares that were subject inogivards outstanding as of December 31, 2018doh of these directors is as
follows: 71,600 for Mr. Evanisko, 90,000 for Mr. &mberg (46,600 which are for Mr. Greenberg andGBthat are in the Jack M.
Greenberg 2013 Quintiles Irrevocable Trust 2) ah@&50 for Mr. Schaeffer. All option awards grantedur independent directors
have a three year vesting schedule (34% the #at nd 33% the second and third year each) ancbebpyears from the date of
grant.

Securities Authorized for Issuance Under Equity Corpensation Plans
The following table provides certain informationtwvrespect to all of our equity compensation piarsffect as of December 31, 2013:
Equity Compensation Plan Information

Number of Securities

Weighted Average

to be issued Upon Exercise Price of Number of Securities

Exercise of Outstanding Options, Remaining Available for
Outstanding Options Future Issuance Under Equity

Warrants, Rights and

Warrants and Compensation Plans

Rights, Restricted Shares (Excluding Securities Relatec
Plan Category (a) (b) (1) in Column (a)) (c)

Equity compensation plans approved by securityédrsld 10,157,32 $ 23.0C 9,629,990(2
Equity compensation plans not approved by sechdtglers — — 2,500,000(z
Total 10,157,32 $ 23.0C 12,129,99

(1) The weighted average exercise price relatedystl outstanding stock option shares becaus@shsaibject to restricted stock units have
Nno exercise price

(2) Includes shares issuable upon exercise of outstgrggitions and restricted stock un

(3) Consists of shares of common stock availahiésiuance under our ESPP. There was no ongoiegraffperiod and therefore no shares
underlying outstanding purchase rights as of Deezrh, 2013

PROPOSAL TWO — ADVISORY (NONBINDING) VOTE ON EXECUT IVE COMPENSATION

As discussed in the Compensation Discussion andiygisasection of this proxy statement, or CD&A, @oampensation strategy focu:
on providing a total compensation package thae@ghed to attract and retain high-caliber exeestiyy incentivizing them to achieve
company and individual performance goals and cjoakining these goals with shareholder intere3ts. philosophy reflects our emphasis
pay for performance and on long-term value credtomur shareholders.

As required by Section 14A of the Exchange Actaneproviding shareholders with an advisory (nodisig) vote on the compensati
of our named executive officers as described i phoxy statement. This proposal, known as a “Safray” proposal, is designed to give our
shareholders the opportunity to endorse or not sedaur Company’s executive compensation prograaugh the following resolution:

“Resolved, that the shareholders approve, on aisagv(nonbinding) basis, the compensation of amed executive officers, as
disclosed in this proxy statement pursuant to tmapensation disclosure rules of the Securitieskarmhange Commission,
including the Compensation Discussion and Analyhis.compensation tables and the other narratsaadiure.”
When you cast your vote, we urge you to considedgscription of our executive compensation prograntained in the CD&A and
the accompanying tables and narrative disclosure.
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Because your vote is advisory, it will not be bimglupon our Board, will not overrule any decisigndur Board and will not create or
imply any additional fiduciary duties on our Boamdany member thereof. However, our CompensationTatent Development Committee
will take into account the outcome of the vote witensidering future executive compensation arramgesn

Our Board of Directors recommends that each shareHder vote FOR Proposal Two to approve our executiveompensation as
described in this proxy statement.

PROPOSAL THREE — ADVISORY (NONBINDING) VOTE
ON THE FREQUENCY OF FUTURE SHAREHOLDER ADVISORY
VOTES ON EXECUTIVE COMPENSATION

As discussed in Proposal Two above, we are proyidur shareholders with an advisory (nonbindingwvan the compensation of our
named executive officers. In this Proposal Threzave also providing our shareholders with a sépadvisory (nonbinding) vote regarding
the frequency (every one, two or three years) witich we will provide our shareholders with an aavy vote on the compensation of our
named executive officers. We will present this msad to our shareholders at least once every sirsye

You may cast your advisory vote on whether the smtyi vote on executive compensation will occur gwere, two or three years, or
you may abstain from voting on the matter. Because vote is advisory, it will not be binding uponr Board, will not overrule any decisi
by our Board, and will not create or imply any dushial fiduciary duties on our Board or any memthereof. However, our Board will take
into account the outcome of the vote when congidematters to be submitted to shareholders inuhed.

Our Board of Directors recommends that sharehobdetes in favor of holding an advisory vote on exaecompensation every year.
making this recommendation, our Board consideredé¢levant merits of each of the three frequenmyr@tives. Our Board believes that
holding the advisory vote every year will allow s#igolders to provide timely, direct input on oueentive compensation philosophy, polic
and practices as disclosed in the proxy statensait gear and is therefore consistent with our &fftr engage in an ongoing dialogue with
shareholders on executive compensation and coggoaternance matters.

Our Board of Directors recommends that each shareHder vote FOR “one year” (as opposed to two yearsrahree years) for
Proposal Three, the frequency of future shareholdeadvisory votes on executive compensation.

PROPOSAL FOUR — APPROVAL OF THE EMPLOYEE STOCK PURC HASE PLAN
General

On November 7, 2013, our Compensation and Talemeldpment Committee recommended, and our Boardrecdrs adopted, the
Quintiles Transnational Holdings Inc. Employee &tBarchase Plan (ESPP). The ESPP is intended tifygaman “employee stock purchase
plan” under Section 423 of the Code.

The principal provisions of the ESPP are summarieddw. This summary is not a complete descriptiball of the ESPP’s provisions
and is qualified in its entirety by reference te #8SPP, which is attached as Appendix A to thisypsiatement. You may also request a copy
of the ESPP, as currently in effect, by sendingittam request to: Investor Relations, Quintileadsnational Holdings Inc., 4820 Emperor
Blvd., Durham, North Carolina 27703.

Our Board believes that providing a convenient ¥eayour eligible employees to purchase shares ptommon stock at a discount
price will help give such employees a vested imtieire our success and align their interests wids¢hof our shareholders. We are asking
shareholders to approve the ESPP so that awaras thelESPP will be eligible for special tax treatthunder Section 423 of the Code.
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Summary of Material Terms of the ESPP

Purpose. The purpose of the ESPP is to provide eligiblplegees of our Company with an opportunity to beeahareholders throu
the purchase of common stock at a discount.

Administration. The ESPP is administered by our Compensatiorrateht Development Committee. All questions of iptetation or
application of the ESPP are determined by this cittee) whose decisions are final, conclusive amdlibig.

Eligibility and Participation. Any individual who is an employee of a participgtcompany on the first day of the applicable wiffg
period under the plan and who has been an emplafy@er Company or any affiliate of our Company &ideast 12 full consecutive months,
other than our executive officers and certain masbg&our senior management, is eligible to pgptité in the ESPP, subject to additional
limitations imposed by Section 423(b) of the Codd hmitations on stock ownership described inB&PP. As of March 1, 2014, there were
approximately 8,157 employees eligible to partitépa the ESPP.

Eligible employees become participants in the EBPRing with our Company (including electronicglif permitted by our
Compensation and Talent Development Committeedy poithe applicable offering period, an electigmeement that authorizes payroll
deductions under the ESPP for that offering period.

Participation Periods The ESPP has participation periods of six mordlasation, with new participation periods beginnorgMarch 1
and September 1 of each year. Each participatidngeoncludes with a purchase on the last dayebitrary or August 31 (or, if such date is
not a trading day on the NYSE, the preceding trqdialy). Our Compensation and Talent Developmentr@itiee may alter the duration of
the participation periods and purchase dates witkloareholder approval.

Securities to be SoldParticipants in the ESPP will receive optionptiochase shares of our common stock, par valud $@&0share.
The maximum number of shares that we may issuerdhddeSPP is 2,500,000, and we have not yet issmgdhares under the ESPP. In the
event of any transaction involving our Company ttteinges its corporate structure or capitalizatian affects our common stock, our
Compensation and Talent Development Committeemalke such adjustments to the ESPP and any optranted thereunder as it
determines appropriate, in its sole discretiomraserve the benefits or potential benefits of88&P. The closing price of our common stock
on the NYSE on March 20, 2014 was $52.92 per share.

Purchase Price Participants in the ESPP may purchase sharegrafoonmon stock on the last day of the applicahlgigipation perioc
for 85% of the fair market value of our common &tothe fair market value of our common stock on giwen date is its closing price of our
common stock on the NYSE for that date, or if nohsprice is available, the preceding date on whishle was so reported.

Payroll Deductions The purchase price of shares to be acquired uhddESPP is accumulated by payroll deductions eaeh
participation period. The rate of deductions maybw®less than one percent or more than ten peofenparticipant’s base compensation.
Except in certain circumstances described in theFE S participant may not alter the level of deidnstduring the participation period. All
payroll deductions made for a participant are ¢eelfio the participant’s account under the ESPP.

Grant and Exercise of OptianAt the beginning of a participation period, eg@ahnticipant is granted an option to purchase on the
purchase date during that participation periodauthé number of shares of our common stock deteminlry dividing the sum of the
participant's accumulated payroll deductions fa garticipation period by the applicable purchaseepWe will not grant any participant an
option to purchase shares of our common stockiifiédiately following such grant, the participantulbown more than five percent of the
combined voting power of our stock. Additionallgetnumber of shares subject to an option for amjcfizant may not exceed 10,000 for any
participation period, and no participant may pusghahares under the ESPP in excess of $25,000gad¢gfair market value in any calendar
year. On each purchase date prior to a partic's withdrawal from the ESPP, the maximum numbeunbfshares subject to an option that
purchasable with the accumulated payroll deductinrise participant’s account will be purchasedtfa
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participant at the applicable purchase price.rfaay purchase date, the number of shares witlecespwhich options are to be exercised
exceeds the number of shares remaining availabisgoance under the ESPP, our Compensation aedtlaévelopment Committee may
make a pro rata allocation of the shares remaiavaglable for purchase in as uniform a manner astjwable. With respect to any payroll
deductions that are not used to purchase commoh dte to such pro rata allocation, our Compensatitd Talent Development Committee
will direct the refund of the unused payroll dedoics to the participant.

Withdrawal. An employee may terminate his or her participatioa given participation period by giving notighis or her election to
withdraw at least 10 business days (or such otbeog provided by our Compensation and Talent Dmyelent Committee) before the
beginning of the payroll period in which the withdral is to be effective. Such withdrawal will autatisally terminate the participant’s
interest in that participation period but will raffect the participant’s eligibility to participabe subsequent participation periods.

Termination of Employmen®Participation in the ESPP will automatically enmbn termination of the participant's employmertieT
balance of the participant’s plan account will laédpto the participant in cash, and no shares oEommon stock will be purchased on the
participant’s behalf for the participation periadwhich the termination date occurs.

Restrictions on Transfer and Nonassignabili§hares of our common stock purchased under tR€ B8l remain in a brokerage
account established by us until the participans $8$ or her shares. Participants are not perdhitesell, transfer or otherwise dispose of
shares purchased under the ESPP for a period mbhéhs after purchase, unless the participant textes employment due to death,
disability or retirement during this 18-month peridNo rights or accumulated payroll deductionsroéanployee under the ESPP may be
transferred, pledged or assigned by the participtirdr than by will or the laws of descent andrilistion. An option granted under the ESPP
may be exercised during a participant’s lifetimethoy participant only.

Amendment and Termination of ESP®ur Board may amend, suspend or terminate théEBRny election outstanding under the
ESPP at any time, although no such amendment mayade without approval of our shareholders to ttier¢ such approval would be
required under Section 423 of the Code, the ruléseoNYSE or otherwise by applicable law.

Foreign Jurisdictions Our Compensation and Talent Development Commitiag, in its sole discretion, amend the terms efESPP
or an option granted under the ESPP to reflecintipact of local law outside of the United Statesipglied to an eligible employee of a non-
United States participating company, and may estabihe or more sub-plans to reflect the amendedgions. In no event will any sub-plan
be considered part of the ESPP for purposes ofd®e423 of the Code or cause the ESPP (other ti@aub-plan) to fail to satisfy the
requirements of Section 423 of the Code.

Certain Federal Income Tax Consequences for Partipants Subject to United States Tax Law

The following is a brief discussion of the Unitethtes federal income tax treatment that will gelheegpply to grants of options to
United States taxpayers under the provisions oPtha. This discussion is based on the currentdriiitates federal tax laws and regulations
currently in effect, which are subject to change] & does not purport to be a complete descrippiothe federal income tax aspects of the
ESPP. A participant also may be subject to stadd@sal taxes in connection with grants of optiansl purchases under the ESPP. The
participant should consult with his or her tax advito determine the applicability of the tax rulesis or her individual tax situation.

No income will be taxable to a participant upon ginent of an option under the ESPP or at the thmeoption is exercised and the sh:
of our common stock are purchased. A participant become liable for tax upon the disposition of shares of our common stock acquired
upon exercise of an option, as summarized below.

When a participant subsequently sells the shampsir@d under the ESPP, the tax treatment applidatdeparticipant as a result of the
sale will depend on how long the participant hélel shares prior to sale.
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Qualifying Dispositionlf a participant held the shares for (1) more ttvam years after the beginning of the offering penursuant to
which he or she acquired such shares, and (2) thareone year after date such shares were trasdferithe participant (which will genere
occur at the time of purchase), he or she will gaize ordinary income at the time of sale in an am@qual to the lesser of:

(a) the difference between the sales proceedshengurchase price of the shares; and

(b) the difference between the fair market valutghefshares on the date of grant (i.e., the figtaf the offering period in which tl
shares were purchased) and the purchase price tednasiif the option had been exercised on thet giate.

This amount will be included in a participant’s & income for the year of sale and taxed at hieoordinary income tax rate. Any
additional gain (or loss) will be treated as lorgat capital gain (or loss).

Disqualifying Disposition If the holding period requirements described @&bare not met, a participant will recognize ordynacome
at the time of sale in an amount equal to the diffee between the fair market value of the shangb@date of purchase and the purchase
price. This amount will be included in the partaip's taxable income for the year of sale and tatdtle participant’s ordinary income tax
rate, regardless of whether the participant actuaklizes any gain on the sale of shares. Theréifice, if any, between the sale proceeds anc
the fair market value of the shares on the dafiathase will be treated as a capital gain (or)Jagkich is long-term capital gain (or loss) if
the stock has been held more than one year. Sirontdapital gains (i.e., gains realized on shaeds dtne year or less) will be taxed at the
participant’s ordinary income tax rate. RegardlEfsshether the disposition of the shares is a dyinfj disposition or a disqualifying
disposition, a participant will not be subject tooyment tax (i.e., FICA contributions) on anyange realized under Section 423 of the
Code.

Medicare SurtaxA participant will be subject to unearned incomedidare contributions tax on some or all of his er imvestment
income. This new tax will be imposed on the lesgdd) the participant’s net investment income, é2)dthe excess of his or her modified
adjusted gross income over a threshold amountgittermined based on the participant’s filingugaParticipants should consult with their
tax advisors for further information.

Withholding. We are not required to withhold income or empleptrtaxes in the event of sale of the shares imadifging or
disqualifying disposition of the shares. The p@raat is responsible for paying taxes (ordinaryime or capital gains) applicable to sale of
the shares of our common stock under the ESPPpditiieipant should make provisions for these tatdhe time the participant disposes of
the shares of common stock acquired under the El&RIRe event any income or employment tax withiradds required under the ESPP, we
may withhold any required amounts from the partioifs compensation.

New Plan Benefits

We have not yet made any awards pursuant to th® BS#ticipation in the ESPP is voluntary and ddpahon each eligible
employees election to participate and his or her deternomaas to the level of payroll deductions. Accoghn it is not possible to determil
the benefits or amounts that will be received mfiliture by individual employees or groups underESPP.

Our Board of Directors recommends that our sharehalers vote FOR Proposal Four to approve the Quintile Transnational
Holdings Inc. Employee Stock Purchase Plan.

PROPOSAL FIVE — RATIFICATION OF THE APPOINTMENT OF
INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM

Our Audit Committee, pursuant to its charter, hasaénted PricewaterhouseCoopers LLP as our Compangiependent registered
public accounting firm to audit the consolidatetaficial statements of our Company and its subs&diand our Company’s effectiveness of
internal control over financial reporting for theay ending December 31, 2014.
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While our Audit Committee is responsible for thgaimtment, compensation, retention, termination evetsight of the independent
registered public accounting firm, our Audit Comieét and our Board of Directors are requesting,ragtter of policy, that our shareholders
ratify the appointment of PricewaterhouseCooperB Bk our independent registered public accounitimg Our Audit Committee is not
required to take any action as a result of themutcof the vote on this proposal. If the appointtdriPricewaterhouseCoopers LLP is not
ratified by a majority of the votes cast for andiagt this proposal at the Annual Meeting, our A@bmmittee will consider the appointment
of other independent registered public accountimys. Even if the appointment is ratified, our Au@ommittee may change the appointment
at any time if it determines that the change wdagddn the best interests of our Company or ouredtaders.

PricewaterhouseCoopers LLP has served as our indepeauditor since 2002. We believe that PriceshateseCoopers LLP’s long-
term knowledge of our Company has enabled it tfoperits audits with effectiveness and efficiency.

Audit Committee Report

The Audit Committee of the Board of Directors ofifdiles Transnational Holdings Inc. (the “Compang{ts on behalf of the Board of
Directors in providing oversight with respect tQ fie quality and integrity of the Company’s finalstatements and internal accounting and
financial controls, (2) all audit, review and attservices relating to the Company’s financialesta¢nts and internal controls, including the
appointment, compensation, retention and oversifjitite Company’s independent registered public aetiog firm and pre-approval of all
audit and non-audit services provided by such fang (3) the performance of the Company’s inteanait department, and the Audit
Committee assists the Board of Directors and thee@mnce, Quality and Nominating Committee of tleau8l of Directors in the oversight
the Company’s compliance with legal and regulateguirements. The Audit Committee also is respdegir the review and approval of
related person transactions and other matterssasilded in its written charter adopted by the BaafrBirectors, a copy of which is posted on
the Company’s website at www.quintiles.com/investdihe Audit Committee is composed of three dinsgteach of whom meets the
independence requirements of the New York StockhBmge LLC, including the independence requiremehiule 10A-3 of the Securities
Exchange Act of 1934, as amended.

The Company’s management is responsible for thegpagion, presentation and integrity of the Compafigancial statements, the
Company’s accounting and financial reporting pites, and internal controls and procedures desitmadsure compliance with accounting
standards and applicable laws and regulations Cidmpany’s independent registered public accouritingis responsible for auditing the
Company’s financial statements and expressing anarpas to their conformity with generally accepteccounting principles.

In the performance of its oversight function, thedk Committee has reviewed and discussed with gemant and the independent
registered public accounting firm the Company’sisattifinancial statements and management’s assessme report on the effectiveness of
the Company’s internal controls. The Audit Comngttes also discussed with the independent regisperglic accounting firm the matters
required by Public Company Accounting Oversight Bo@dPCAOB”) Auditing Standard No. 16, Communicatfowith Audit Committees. In
addition, the Audit Committee has received thetemitdisclosures and the letter from the indepencdsgistered public accounting firm
required by applicable requirements of the PCACOdarding the independent registered public accogritim’s communications with the
Audit Committee concerning independence and hasigéed with the independent registered public adawgfirm such firm’s
independence. The Audit Committee routinely medtsafely with the Company’s Chief Financial Officend Controller, the Company’s
internal auditor and the Company’s independensteggd public accounting firm.
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Based upon the review and discussions describttisimeport, the Audit Committee recommended toBbard of Directors that the
audited financial statements be included in the @amy’s Annual Report on Form 10-K for the year ehBecember 31, 2013 for filing with
the Securities and Exchange Commission.

THE AUDIT COMMITTEE

Jack M. Greenberg, Chairman
Michael J. Evanisko
Leonard D. Schaeffer

Independent Registered Public Accounting Firm’s Feg

We paid the following fees to PricewaterhouseCospeP for 2013 and 2012 (in thousands):

2013 2012
Audit (1) $ 4,99( § 4,43
Audit-related (2] — —
Tax-related (3] 45 134
All other fees(4 122 5
Total fees § 5,157 § 4,57¢

(1) Audit Fees consisted of fees for the audit of ammsolidated annual financial statements, the reakinterim financial statements in ¢
quarterly reports on Form 10-Q and the performari@udits in accordance with statutory requirememt2013, Audit Fees also
included fees associated with other SEC filingatesl to registration statements and our equityaisses

(2) Audit-Related Fees generally consist of feedif@ncial and tax due diligence assistance rdladenergers and acquisitions activity,
employee benefit plan audits, advice regardingaph@ication of generally accepted accounting pplas to proposed transactions,
special reports pursuant to agreed-upon procedeoesiactually required audits and compliance assents. We did not incur any
audi-related fees in 2013 or 201

(3) Tax-related fees consisted of tax complianekated planning and assistance with tax refunangdaand tax consulting and advisory
services for our foreign subsidiari

(4) All Other Fees consisted of accounting reseaoftware and other services. Our Audit Committee &dopted procedures requiring
Committee review and approval in advance of altipalar engagements for services provided by odependent registered public
accounting firm. Consistent with applicable lavs procedures permit limited amounts of serviclgrahan audit, review or attest
services, to be approved by one or more membesaroAudit Committee pursuant to authority delegdigaur Audit Committee,
provided our Audit Committee subsequently is infethof each particular service approved by delegafd of the engagements and
fees for 2013 and 2012 were approved by our Audih@ittee. Our Audit Committee reviews with PricegrabuseCoopers LLP
whether the non-audit services to be provided anepatible with maintaining the independent regedguublic accounting firm’s
independence. Nw-audit services consist of those described abouechsled in the Ta-related and All Other Fees categor

A representative of PricewaterhouseCoopers LLRpge&ted to be present at the Annual Meeting, veilldhan opportunity to make a
statement if he or she desires to do so, and will\ailable to respond to appropriate questions.

Our Board of Directors recommends that each shareHder vote FOR the approval of Proposal Five to rafly the appointment of
PricewaterhouseCoopers LLP as our independent redired public accounting firm for the year ending Deember 31, 2014.
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SECURITY OWNERSHIP OF CERTAIN BENEFICIAL OWNERS AND MANAGEMENT
The following table sets forth information with pext to the beneficial ownership of our commonlstag of March 20, 2014 by:
» each of our director:
+ each of our named executive office
« all of our directors and executive officers as @ugr, anc

» each person, or group of affiliated persons, igHmown to us to beneficially own more than 5%oof outstanding shares of
common stock

Except as otherwise indicated, to our knowledge piersons named in the table below have sole vatidgnvestment power with
respect to all shares of common stock shown adfibeily owned by them, subject to community pragdaws, where applicable, and the
address for each of the named individuals is 482pétor Blvd., Durham, North Carolina 27703.

The number of shares beneficially owned by eachestwdder is determined under rules promulgatechbySEC. The information does
not necessarily indicate beneficial ownership foy ather purpose. Under those rules, the numbshafes of common stock deemed
outstanding includes shares issuable upon exests®ck options held by the respective persorroujg that may be exercised and/or
restricted stock units which may vest within 60 slaj March 20, 2014. For purposes of calculatinchgaerson’s or group’s percentage
ownership, shares of common stock issuable purdaabck options exercisable and/or restrictedlkstmits vesting within 60 days after
March 20, 2014 are reflected in the table belowiantlided as outstanding and beneficially ownedfiat person or group but are not treated
as outstanding for the purpose of computing thegreage ownership of any other person or group.pEneentages of shares outstanding
provided in the table are based on a total of 1ZBR)fP7 shares of our common stock outstanding oretvi20, 2014.

For more information regarding our relationshipghwaertain of the persons named below, $eertain Relationships and Related Pe
Transactions.”

Notwithstanding the ownership information regardiuy common stock presented below, the Shareholgneement governs the
exercise of the voting rights of the shareholdensypthereto with respect to the election of dioestand certain other material events. See
“Proposal One — Election of Four Class | Directansl a Class Il Director” and “Certain Relationshgnd Related Person Transactions.”
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Common Stock
Beneficially Owned

Name and Address Percent
of Beneficial Ownel Number
5% or Greater Shareholders
Parties to the Shareholders Agreemer 70,648,54 54.2%
Dennis B. Gillings, CBE, Ph.D. and affiliatesi 21,045,71 16.1%
Bain Capital and related funds| 20,145,72 15.5%
TPG Funds(4 17,858,45 13.7%
Affiliates of 3i(5) 12,598,65 9.7%
Temasek Life Sciences Private Limited 6,580,81: 5.1%
Wellington Management Company, LLPI 6,737,30! 5.2%
Directors and Executive Officers
Thomas H. Pike(8 464,30( *
Kevin K. Gordon(9; 230,00( *
Michael I. Mortimer(10’ 600,00( *
John D. Ratliff(11] 867,86( *
Fred E. Cohen, M.D., D.Phil.(1; — —
John P. Connaughton(1 — —
Jonathan J. Coslet(1 — —
Michael J. Evanisko(1£ 57,30( *
Mireille Gillings, Ph.D.(16 18,849,14 14.8%
Christopher R. Gordon(1’ — —
Jack M. Greenberg(1! 85,30( *
Richard Relyea(s — —
Leonard D. Schaeffer(1! 185,30( *
All directors and executive officers as a group

(15 individuals)(20 20,744,59 15.7%

* Less than 1%

(1)

(2)

Includes shares of common stock (but no shamdsrlying exercisable stock options) outstandimgfaMarch 20, 2014 directly held by
the following persons who are parties to the Shaldeits Agreement: Dr. Gillings, Dr. Gillings’ daugh, the Gillings Limited
Partnership, the GFEF Limited Partnership, theitig# Family Foundation, GF Investment Associatesth® Bain Capital Entities (as
defined below), the TPG Funds and the 3i Fundslééised below)

Includes the following shares over which Drlli@js may be deemed to have beneficial ownerdlaipi,000,000 shares of common
stock underlying stock options exercisable withindays of March 20, 2014 held by Dr. Gillings abjithe following shares over whi
Dr. Gillings may be deemed to exercise shared gatimd investment control: 356,849 shares held &y&ilings Limited Partnership,
which Dr. Gillings is the general partner; 148,Z8hbres held by the GFEF Limited Partnership, otWliir. Gillings is the general
partner; and 163,556 shares held by The Gillingsilya-oundation, of which Dr. Gillings is the prdent and director. Dr. Gillings
disclaims beneficial ownership of all shares hegldhe Gillings Limited Partnership, The Gillingsrdy Foundation and GFEF Limite
Partnership, except to the extent of his pecuriggrest therein. Certain shares directly owne®hyGillings have been pledged as
security for a personal loan. These shares aldodadhe following shares over which Susan Gilli@®ss (Dr. Gillings daughter) may
be deemed to have beneficial ownership: (a) 39sbia8es held directly by Ms. Gross and 2,156,897esHzeld by GF Investment
Associates LP, which is managed by Ms. Gross. Massdisclaims beneficial ownership of the shasdd hy GF Investment
Associates LP, except to the extent of her pecyrierest thereir
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(3)

(4)

()

(6)

Bain Capital and related funds beneficially a2h145,723 shares, consisting of (a) 20,093,484eshof common stock held by Bain
Capital Integral Investors 2008, L.P., or Intedrsestors, whose managing partner is Bain Capitadtors, LLC, or BCI; (b) 49,423
shares of common stock held by BCIP TCV, LLC, olBCCV, whose administrative member is BCI; and@16 shares of common
stock held by BCIP Associates—G, or BCIP—G, whos@aging partner is BCI. As a result of the relahips described above, BCI
may be deemed to share beneficial ownership oftihees held by each of Integral Investors, BCIP Bad BCIP—G, which we refer
to collectively as the Bain Capital Entities. Thevgrnance, investment strategy and decismaking process with respect to investme
held by the Bain Capital Entities is directed bylB@Global Private Equity Board, or GPEB, whichcemprised of the following
individuals: Steven Barnes, Joshua Bekenstein, G@mmaughton, Paul Edgerley, Stephen Pagliuca, éiielantevin, Dwight Poler,
Jonathan Zhu and Stephen Zide. By virtue of theticeiships described in this footnote, GPEB magdmmed to exercise voting and
dispositive power with respect to the shares hglthb Bain Capital Entities. Each of the member&BEB disclaims beneficial
ownership of such shares to the extent attribudesith member solely by virtue of serving on GPE#&ch of the Bain Capital Entities
has an address c/o Bain Capital Partners, LLC, Bta@imtock Tower, 200 Clarendon Street, Boston, Mamssetts 0211¢

The TPG Funds beneficially own 17,858,455 sharensisting of (a) 3,554,517 shares held by TRéties Holdco, L.P., a Delaware
limited partnership, or Holdco I, whose generakparis TPG GenPar Ill, L.P., a Delaware limitedtpership, whose general partner is
TPG Advisors lll, Inc., a Delaware corporation; (18,605,959 shares held by TPG Quintiles Holdcb.P,, a Delaware limited
partnership, or Holdco II, whose general partn@rR& Advisors V, Inc., a Delaware corporation; &)d697,979 shares held by TPG
Quintiles Holdco lll, L.P. a Delaware limited pagnship, or Holdco 1ll, whose general partner isrdat Advisors, Inc., a Texas
corporation. Holdco I, Holdco I, and Holdco llleacollectively referred to as the TPG Funds. D&8adderman and James G. Coulter
are officers and sole shareholders of each of TH@&sArs Ill, Inc., TPG Advisors V, Inc. and Tarrakdvisors, Inc. and may therefore
be deemed to be the beneficial owners of the slieldsby the TPG Funds. Messrs. Bonderman and €adikclaim beneficial
ownership of the shares held by the TPG Funds éxodpe extent of their pecuniary interest ther&ine address of each of TPG
Advisors Ill, Inc., TPG Advisors V, Inc., Tarrantdiisors, Inc. and Messrs. Bonderman and Coultetoi§ PG Global, LLC, 301
Commerce Street, Suite 3300, Fort Worth, TX 76:

3i and its affiliates beneficially own 12,598,651ases, consisting of (a) 6,720,750 shares diréetlg by 3i US Growth Healthcare Fu
2008 L.P., or 3i Healthcare, (b) 3,215,066 shamexty held by 3i U.S. Growth Partners L.P., oP2irtners, (c) 899,606 shares held
directly by 3i Growth Capital (USA) M L.P., or 3iapital M, (d) 1,358,405 shares directly held bys8owth Capital (USA) E L.P., or .
Capital E, (e) 202,411 shares directly held by Riv@h Capital (USA) D L.P., or 3i Capital D, and 202,413 shares directly held by 3i
Growth Capital (USA) P L.P., or 3i Capital P, anddther with 3i Healthcare, 3i Partners, 3i CapMaBi Capital E and 3i Capital D,
the 3i Funds. The general partner of each of thauids is 3i U.S. Growth Corporation. Investment divestment decisions are made
by the board of directors of 3i Corporation, whistthe manager of each of the 3i Funds and anaotivholly owned subsidiary of 3i
Group plc, a public company listed on the LondascktExchange. Mr. Relyea, who is a member of tterdbof directors of 3i
Corporation, disclaims beneficial ownership of #ares held by the 3i Funds solely by virtue ofseisving on the board of directors of
3i Corporation. The business address of Mr. Retyeh3i Corporation (which is a manager of eacthefdi Funds) is c/o 3i Private
Equity, 400 Madison Aven+—9th floor, New York, NY 10017

Temasek Life Sciences Private Limited, or Teghdsfe Sciences, is a direct wholbywned subsidiary of Fullerton Management Pte
or FMPL, which in turn is a direct wholly-owned sidiary of Temasek Holdings (Private Limited), @riasek. By virtue of FMPL'’s
direct ownership, and Temasek’s indirect ownersbii,00% of Temasek Life Sciences, FMPL and Temasak be deemed to
beneficially own the shares held by Temasek LifieSmes. The principal business address of Tem&3¢RL and Temasek Life
Sciences is 60 B. Orchard Road -18 Tower 2, The Atrium @ Orchard, Singapore 238:
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(7) As reported by Wellington Management ComparyR lin a Schedule 13G filed with the SEC on Febrdaty2014, which reported
holdings as of December 31, 2013. The Schedulest&t8s that Wellington Management Company, LLPshased dispositive power
with respect to all of such shares and shared gqawer with respect to 2,008,063 of such sharks.principal business address of
Wellington Management is 280 Congress Street, Bodfid 02210.

(8) Consists of 38,580 shares purchased by Mr. iRikéay 2012 and 425,720 shares of common stockilyidg stock options exercisable
within 60 days of March 20, 201

(9) Consists of 230,000 shares of common stock underlsiock options exercisable within 60 days of M0, 2014

(10) Consists of 75,000 shares of common stocledspursuant to our stock incentive plans (50,000hi€h are held by the Michael 1.
Mortimer Irrevocable Trust, which is controlled byr. Mortimer) and 525,000 shares of common stoatteutying stock options
exercisable within 60 days of March 20, 20

(11) Consists of 182,860 shares of common stoeletspursuant to our stock incentive plans (all biolw are held by the John David Ratliff
2012 Irrevocable Trust, which is controlled by NRatliff) and 685,000 shares of common stock undieglgtock options exercisable
within 60 days of March 20, 2014. Mr. Ratliff ret@ as our President and Chief Operating OfficeDenember 31, 201.

(12) Dr. Cohen, who is one of our directors, isRGIPartner. Dr. Cohen has no voting or investmewntp over and disclaims beneficial
ownership of the shares held by the TPG Fundsatideess of Dr. Cohen is c/o TPG Global, LLC, 30@wrce Street, Suite 3300,
Fort Worth, TX 76102

(13) Does not include shares of common stock hglthé Bain Capital Entities. Mr. Connaughton is ardging Director of BCl and a
member of GPEB and as a result, and by virtue efétationships described in footnote 3 above, beageemed to share beneficial
ownership of the shares held by the Bain Capit4tiEs. The address for Mr. Connaughton is c/o Bzépital Partners, LLC, John
Hancock Tower, 200 Clarendon Street, Boston, Mdmsstts 0211¢

(14) Mr. Coslet, who is one of our directors, iSRG Partner. Mr. Coslet has no voting or investnpenter over and disclaims beneficial
ownership of the shares held by the TPG Funds.atideess of Mr. Coslet is ¢c/o TPG Global, LLC, 3@r®nerce Street, Suite 3300,
Fort Worth, TX 76102

(15) Consists of 15,400 shares of common stocledsguirsuant to our stock incentive plans and 41s®@@des of common stock underlying
stock options exercisable within 60 days of Mar6h2014.

(16) Dr. Mireille Gillings, who is one of our direws, is married to Dr. Gillings and as such mayleemed a beneficial owner of the shares
beneficially owned by Dr. Gillings. Dr. Mireille Gings disclaims beneficial ownership of all shabeseficially owned by Dr. Gillings,
except to the extent of her pecuniary interesteiine

(17) Does not include shares of common stock hgltthé Bain Capital Entities. Mr. Gordon is a MamagDirector of BCIl and as a result
may be deemed to share beneficial ownership oflthees held by the Bain Capital Entities. The agidfer Mr. Gordon is c/o Bain
Capital Partners, LLC, John Hancock Tower, 200 &ldon Street, Boston, Massachusetts 02

(18) Consists of 25,000 shares of common stocledsguirsuant to our stock incentive plans and 60sB@des of common stock underlying
stock options exercisable within 60 days of Mar6h2014. All 25,000 shares of common stock and@Bghares of common stock
underlying stock options are held for the bendfinembers of Mr. Greenbe’s family.

(19) Consists of (a) 100,000 shares of stock hgl@itee Schaeffer Family Revocable Trust (of which Bchaeffer is a trustee), (b) 63,450
shares of stock issued pursuant to our stock in@eptans and (c) 21,850 shares of common stockilyidg stock options exercisable
within 60 days of March 20, 201

(20) Includes common stock and common stock unitgylgtock options exercisable within 60 days of 8fa20, 2014 as described in
footnotes (2 and 8-19), as applicable and withaptidation. Also includes 229,500 shares of commstmeck and 43,750 shares of
common stock underlying stock options exercisahthiw60 days of March 20, 2014 held by our othezautive officers not listed
above.

65



Table of Contents

COMPENSATION COMMITTEE INTERLOCKS AND INSIDER PARTI CIPATION

During 2013, our Compensation and Talent Develogr@ammittee was composed of Messrs. ConnaughtosieC&vanisko,
Greenberg, Ribon and Relyea. None of the membetseafommittee have at any time been an officemaployee of our Company or any of
our subsidiaries. Other than Dr. Winstanly, whosedron the board of directors and compensation dttesrof HUYA during 2013, during
2013 none of our executive officers served as aloeemf the board of directors or compensation catemiof any entity which has one or
more executive officers serving as a member ofBmard or our Compensation and Talent Developmentr@ittee. Information regarding
our relationships with HUYA is discussed below untigertain Relationships and Related Person Trdimsec”

Each member of our Compensation and Talent Devetop@ommittee was elected to our Board pursuathte&hareholders
Agreement, which as discussed above requires lihzdréies to the Shareholders Agreement vote worfaf the election of certain nominees
designated in accordance with the Shareholdersetggat. Messrs. Connaughton, Coslet and Relyeasaceiated with Bain Capital, TPG
and 3i, respectively, each of which is a partyni® $hareholders Agreement. Mr. Ribon, who alsoeseon our Compensation and Talent
Development Committee during 2013, was also asttiaith 3i. Information regarding our relationshigith each of these entities and their
affiliates is described below under “Certain Relaships and Related Person Transactions.”

CERTAIN RELATIONSHIPS AND RELATED PERSON TRANSACTIO NS
Review and Approval of Related Person Transactions

Our Audit Committee is responsible for the reviavd approval of all related person transactiongoimection with the IPO, our Board
adopted a written policy regarding the approvaletdited person transactions. For purposes of tiisyp a related person transaction includes
any transaction required to be disclosed pursualiéin 404(a) of Regulation S-K adopted by the SlECeviewing proposed related person
transactions, our Audit Committee considers adivaht facts and circumstances, including withautthtion the commercial reasonableness
of the terms, the benefit and perceived benefitack thereof, to our Company, opportunity costaltérnate transactions, the materiality and
character of the related person’s direct or indingterest, and the actual or apparent conflightdrest of the related person. A related person
transaction will not be approved unless it is daieed that, upon consideration of all relevant infation, the proposed related party
transaction is in, or at least is not opposedhe best interest of our Company and its sharehalder

Each of the following transactions was approveainyAudit Committee. Unless otherwise indicatetlpatcentages in this “Certain
Relationship and Related Person Transactions’aseetie as of December 31, 2013.

PharmaBio Development Inc.

In December 2009, we spun off PharmaBio Developrivent or PharmaBio, to our shareholders at the tis a result, Dr. Gillings,
our Executive Chairman and former Chief Executi¥Bo®r, and his affiliates owned approximately 284 of PharmaBio, Bain Capital and
TPG each owned approximately 21.96% of PharmaBimasek owned approximately 9.37% of PharmaBio an@B8ed approximately
14.5% of PharmaBio. In addition, two of our currerecutive officers, Mr. Mortimer and Dr. Winstanind our former Chief Operating
Officer and President, Mr. Ratliff, also held, hretaggregate, less than a 1% interest in PharmaB@ctober 2013, Dr. Gillings purchased
the outstanding shares of PharmaBio he did noadyrewn for an undisclosed amount. Currently, DHir@s (directly or through his wholly-
owned affiliates) owns 100% of PharmaBio and isrRfaio’s sole director.
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Services Agreements with PharmaBio
Services Agreements

In connection with the spin-off, Quintiles Transpatl and PharmaBio entered into a letter agreeffaent in some cases, separate
services agreements) providing for the continuatibcertain development and commercialization sewito third parties by Quintiles
Transnational on behalf of PharmaBio. PharmaBid gaiintiles Transnational $23.1 million, $26.3 moifl, and $26.1 million for these
services in the years ended December 31, 2013,2@42011, respectively.

Consulting Services Agreement

In 2010, PharmaBio entered into a consulting sesvagreement with Quintiles Transnational purst@mthich Quintiles Transnational
provides consulting services with respect to Ph&igia investments. PharmaBio paid Quintiles Traniemal $288,000, $258,000 and
$275,000 under the services agreement in the pealesd December 31, 2013, 2012 and 2011, respactivel

NovaQuest Pharma Opportunities Fund Ill, L.P.

In November 2010, we and PharmaBio, as well agrad plarty investor, each committed to invest $60iam as investors in the
NovaQuest Pharma Opportunities Fund Ill, L.P.herEund. In November 2013, we sold $10 million @f commitment to a third part
leaving us a $50 million commitment. We had fundpgroximately $2.9 million of this commitment whibkd a carrying value of
approximately $2.2 million. We received approxiniat?2.3 million for the funded portion of the contmient sold. As of December 31, 20
we have funded approximately $15.8 million (netlstributions subject to recall) of this commitmefs of that date, our commitment to
invest approximated 10.9% of the Fund'’s total cotmments of $459.2 million. PharmaBio has reducedatsmitment to the Fund to $20
million following a sale of $40 million of its origal $60 million commitment to certain investors &m undisclosed amount. Messrs.
Mortimer and Ratliff and Dr. Winstanly have eactmeoitted to invest in less than a 1% interest inRhad.

Dr. Gillings is a 6.94% limited partner of NQ HCGeneral Partner, LP, which is the general parthéreFund, or the GP, and a 9.9
owner of NQ HCIF GP, Ltd, which is the general partof the GP, or GPLTD. PharmaBio is a 54.71%tBohpartner of the GP and a
55.01% owner of GPLTD. Certain of our related passbad and Dr. Gillings continues to have an irdirgerest in the GP and in GPLTD
a result of their ownership in PharmaBio, as disedsabove. Messrs. Mortimer and Ratliff and Dr. $t#4nly are each less than 1% limited
partners of the GP. Limited partners in the GPeattéled to receive distributions with respecthie tGP’s carried interest in the Fund. The
GP’s carried interest represents the right to xecaiportion of the profit distributions from tharke after the Fund’s investors have been
repaid their capital contributions and a prefemetdrn on those contributions. We and PharmaBimateharged carried interest with respect
to our limited partnership interests.

The Fund is managed by NovaQuest Capital Manager&n€., or the Management Company, of which PreBin owns 35% and
Dr. Gillings owns 20%. The board of directors ofIGP® makes all non-investment decisions for the @& the Fund; the investment
committee approves all Fund investments and diposi Through March 2012, Mr. Gordon and Dr. Cqotteso of our directors, were
members of the management committee of the Manage@wmnpany, which makes most decisions of the Mamemt Company, and
directors of GPLTD, in each case serving as Phaio\aBepresentatives. Certain of our related persadsahd Dr. Gillings continues to he
an indirect interest in the Management Companyrasuat of their ownership in PharmaBio, as disedssbove. The Management Company
also advises PharmaBio.

We and PharmaBio have the right to invest in sinsleccessor funds managed by the Management Conapasiybstantially similar
terms as they have in the Fund.

In connection with the formation of the Fund, weauted certain expenses to the Fund. We receiv@diftion from the Fund in 201
in repayment of these advances.
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We have entered into a non-exclusive preferredigemagreement with the Fund, pursuant to whichrined will first allow us the
opportunity to provide any outsourcing serviceth Fund, provided the pricing terms are consistétiit those we charge to third party
customers buying comparable services on compataftes and conditions. We do not make or receivepayynents in connection with the
preferred provider agreement. As of the date af pinoxy statement, we have not entered into amgae@tions with the Fund, or in connection
with a Fund investment, involving outsourcing seed, pursuant to the preferred provider agreenrestherwise, but we anticipate that we
may do so in the future.

We also have entered into a non-exclusive senagesement with the Fund, pursuant to which we pvidlvide a variety of services to
the Fund on an arm’s length basis, including dligatice support and strategic and planning exmerfisices charged to the Fund equal, as
near as reasonably practicable, the prices we eharthird-party customers buying comparable ses/mn comparable terms and conditions.
The Fund paid us approximately $111,000, $122,0@0$4115,000 for services rendered pursuant toghdces agreement in the years ended
December 31, 2013, 2012 and 2011, respectively.

We also have entered into agreements with the Mamagt Company in connection with the formationhef Fund. Under a service
marks assignment agreement, we assigned the Maeag€uompany the service mark registrations folNbeaQuest name until the
dissolution or cessation of the business of theddament Company or such date that the Managemenp&ty is no longer managing a
private equity fund with at least $100 million iapital commitments or capital contributions. Therfdgement Company has in turn licensed
the service mark to the Fund. We also enteredartansition service agreement with the Manager@empany under which we agreed to
provide non-decision-making administrative suppervices to the Management Company; however, thealyement Company was able to
provide these services on its own.

Management Agreement

On January 22, 2008, Quintiles Transnational edter® a management agreement whereby, in exchfangelvisory services,
Quintiles Transnational agreed to pay an annuakligement service fee of $5.0 million to affiliatésar investors which included (1) GFM,
(2) Bain Capital, (3) TPG, (4) 3i, (5) Cassia a6yl Aisling Capital, LLC, or Aisling Capital. The lfowing directors are affiliates of these
investors: Dr. Gillings controls GFM, Mr. Connaughtand Mr. Gordon are Managing Directors of Baipi@d, Dr. Cohen is co-head of
TPG'’s biotechnology group, Mr. Coslet is a Seniartier and the Chief Investment Officer of TPG, dMrdRelyea is a Principal of 3i. Of
this amount, Aisling Capital received $150,000 ailyu The remaining approximately $4.9 million dktannual management service fee was
paid to the other managers, in advance and in emaaterly installments, in proportion to each ngeras (or such manager’s affiliates’)
respective share ownership. The annual managemeite fee was subject to upward adjustment eaahegféective March 31 based on any
increase in the Consumer Price Index for the priegethlendar year. The management agreement irctluggomary indemnification
provisions in favor of the investors party to tlggeeement and their affiliates. The management aggags initial term extended through
December 31, 2010, after which it automaticallyergad. We amended the management agreement in M&ytRat resulted in termination
the agreement immediately prior to the effectiverafshe IPO and we paid a one-time $25.0 milliea ih connection with the termination.
Of this amount, each of GFM, Bain Capital and TRGeived $5.93 million, 3i received $3.92 milliorasSia received $2.53 million and
Aisling Capital received $750,000. The amendmesa alcluded a one-time payment of $1.5 million te\Gas described below under “—
Other Transactions.” For the years ended Decenhe2®L3, 2012 and 2011, we paid a total of appratéhy $27.7 million, $5.3 million and
$5.2 million, respectively, to these investorsttair affiliates) pursuant to this arrangement.

Shareholders Agreement

In 2008, we entered into the Shareholders AgreemintDr. Gillings and his affiliates, Bain Capitéhe TPG Funds, 3i, Temasek and
certain other investors who acquired equity seiesrin the going private transaction in 2003 oaassult of the Major Shareholder
Reorganization. Mr. Pike also became party to theré&holders Agreement in May 2012 in connectiom Wi purchase of shares of our
common stock. In August
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2012, we entered into a supplement to the Sharet®higreement, and the Shareholders Agreementmvasded in May 2013 to, among
other things, remove Temasek, Mr. Pike and ced#ier investors as parties to the agreement.

The parties to the Shareholders Agreement, as aedehdve agreed to vote their shares to elect mmsnobeur Board as set forth
therein. See “Directors, Executive Officers andf@oate Governance—Composition and Qualification®wf Board of Directors.” All
decision-making by our Board generally requiresafiiemative vote of a majority of the members loé tentire Board, except that any
transaction entered into between us or any of obsidiaries and any shareholder, or affiliate @oammte of any shareholder, will require the
affirmative vote of a majority of our Board witheémominee(s) of the interested shareholder abstafndom such vote. In addition, the
Shareholders Agreement requires a majority of aarB to approve any asset divestiture in exce$d@fmillion.

Registration Rights Agreement

In May 2013, we entered into an amended and restatgstration rights agreement with Dr. Gillingslehis affiliates, Bain Capital, the
TPG Funds, 3i and Temasek. We refer to this agreeasethe Registration Rights Agreement. The Regieh Rights Agreement provides
the shareholders party to the agreement with tite to require us to register their equity secesitinder the Securities Act. In addition, in
most circumstances when we propose (other thamaotr$o a demand registration) to register anyuofeqjuity securities under the Securities
Act, the shareholders party to the RegistratiorhBig\greement will have the opportunity to registesir registrable securities on such
registration statement. We are required to paydhestration expenses, other than underwritingadiats and commissions and transfer taxes,
associated with any registration of shares undeRigistration Rights Agreement. The Registratigh2 Agreement also contains certain
restrictions on the sale of shares by the invegtarsy to that agreement, as well as customarynimifecation provisions.

Transactions with JV Partners

In April 2006, Quintiles Asia Pacific Commercial ldogs, Inc., or QAPCH, one of our indirect whotiwned subsidiaries, TLS Beta
Pte. Ltd., or TLS, a Singapore company and aneaatlivholly owned subsidiary of Temasek, and Phamna@estments Ltd, or PharmaCo, a
company incorporated in Labuan, Malaysia and aiméntiwholly owned subsidiary of Interpharma Aseckic, completed the formation of a
joint venture to commercialize biopharmaceuticaldorcts in the Asia Pacific region, or the Joint Wrea. We refer to QAPCH, TLS a1
PharmacCo collectively as the JV Partners. TemagekSciences Private Limited, or Temasek Life Scem is a beneficial owner of more
than 5% of our common stock. The JV Partners caleduhe Joint Venture through Invida Pharmaceutitddings Pte. Ltd., which was
formerly known as Asia Pacific Pharmaceutical Hoigi Pte. Ltd., or Invida. As part of this arrangam@®APCH was admitted as a 33.33%
shareholder of Invida.

QAPCH and each of the JV Partners entered intara dgreement with the Joint Venture to providea$a5.0 million of financing to
Invida in the form of cash and/or contribution eftain of the JV Partners’ existing businesses. QAR contribution included a cash loan
facility of $31.7 million and the contribution dfie¢ Innovex businesses in Australia, New Zealande&and India, negotiated by the JV
Partners at a value of $33.3 million. In addititimee of our indirect wholly owned subsidiariesezatl into term loan facility agreements for
approximately $5.3 million, in the aggregate, witterest-free two-year terms to support specifiedking capital requirements of Invida. In
November 2011, we and each of the other JV Parswédsour respective o-third investments in Invida to a third-party, eaeheiving
approximately $103.6 million in net proceeds.

Other Transactions

Dr. Gillings provides extensive use of the airplamened and operated by GFM for business-relatagtltiservices for himself and other
of our employees. Under the terms of Dr. Gillingsiployment agreement with us, we reimbursed GFMmbusiness use of the airplane at
an hourly rate of $13,502. During the years ended
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December 31, 2013, 2012 and 2011, we reimbursed @&Fe business use of the airplane with casimgays totaling approximately $1.4
million, $4.3 million, and $5.1 million, respectiveln May 2013, we entered into an amendment tonoanagement agreement to make a
one-time payment of $1.5 million to GFM in conneatiwith Dr. Gillings agreeing that the amount wédl vdimburse GFM for use of the
airplane will be limited to $2.5 million per year.

In May 2009, we acquired a 10% interest in HUYA $&:0 million, which we sold to PharmaBio on NovenB9, 2011 for
approximately $5.0 million. In January 2010, weegetl into a collaboration agreement with HUYA, dod up to $2.3 million of HUYA's
research and development activity for a specifimjpound. The funding consisted of $1.0 million isttéhat was paid during 2010 and $1.3
million of services which was provided by us dur2@l1 and 2012. In return for the $2.3 million imding, we may receive milestone
payments which contractually may not exceed $16liomexcluding interest if certain events wereottcur. In addition, during 2013, we
entered into a number of contracts with HUYA, mpstl Asia, under which we will provide up to appimately $19.2 million of additional
services on a fee for services basis at arm’s eagtl at market rates. During the year ended Deeeth 2013, we provided approximately
$772,000 of services under these agreements. DeilMiGillings, who is one of our directors andhisirried to Dr. Gillings, is the president,
chief executive officer, executive chair and a clioe of HUYA. Dr. Winstanly, our Executive Vice Rident, Chief Customer and Governa
Officer, is also a director of HUYA. Dr. Mireille iings, Dr. Gillings, PharmaBio and Dr. Winstardyvn 27%, 34%, 5% and less than 1%
interests, respectively, in HUYA on a fully dilutedsis. In addition, certain related parties hathdimect interest in HUYA as a result of th
ownership in PharmaBio, as discussed above.

In connection with joining our Company as Chief Exigve Officer and pursuant to the terms of his lEyyment agreement, on May 31,
2012 Mr. Pike purchased 38,580 shares of our constamk at a purchase price of $25.92 per sharg§9®9,994 in the aggregate).

Les Gillings, Dr. Gillings’ brother, previously sexd as a Senior Vice President in our digital patismit. Mr. Gillings received total
compensation in respect of base salary, bonusanallowance of $356,383 and $411,190 in the yeaded December 31, 2012 and 2011,
respectively. In connection with dividends paighkareholders, in June 2011, February 2012 and ©cgili2, we reduced the exercise pr
of certain of Mr. Gillings’ then-outstanding opt®reach in a manner approved by our Board or Cosgtiem and Talent Development
Committee and consistent with the treatment foeotption holders. Mr. Gillings also participatedother employee benefit plans and
arrangements that are made generally availabléher employees at his level. In connection withtgrenination of Mr. Gillingsemploymen
in December 2012, Mr. Gillings received a lump ssewerance payment of $1,345,120 in January 2013.

Dustin Gross, Dr. Gillings’ son-in-law, serves dmggic Business Development Director. Mr. Gres=ived total compensation in
respect of base salary and bonuses of $125,908,8Rand $111,788 for the years ended Decemb@03B, 2012 and 2011, respectively.
Mr. Gross also participates in other employee Liepkfns and arrangements that are made generalliable to other employees at his level.

Paul Casey, Dr. Gillings’ former step-son, sen&&bal Head, Cardiac Safety Services. Mr. Casegived total compensation in
respect of base salary, bonus and certain perggiigtating to a car allowance and relocation benef $442,188, $599,228 and $507,134 for
the years ended December 31, 2013, 2012 and 2€ddectively. In addition, Mr. Casey received granfitsptions to purchase 8,000, 10,000
and 5,500 shares of our common stock in the yeatsceDecember 31, 2013, 2012 and 2011, respectively to the IPO, each of these
awards was originally issued with an exercise peigeal to the then-current fair market value of cmmon stock, as determined reasonably
and in good faith by our Compensation and Talentedlment Committee and our Board. In connectiah dividends paid to shareholders,
in June 2011, February 2012 and October 2012, digcesl the exercise prices of certain of Mr. Casthgs-outstanding options, each in a
manner approved by our Board or Compensation atehTBevelopment Committee and consistent withttbatment for other option
holders. Mr. Casey also participates in other egg#denefit plans and arrangements that are mazally available to other employees at
his level.
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SECTION 16(a) BENEFICIAL OWNERSHIP REPORTING COMPLI ANCE

Section 16(a) of the Exchange Act requires ourctiims, executive officers and the holders of mbent10% of our common stock to
file with the SEC initial reports of ownership afitocommon stock and other equity securities onramF»and reports of changes in such
ownership on a Form 4 or Form 5. Officers, direstand 10% shareholders are required by SEC regusatid furnish us with copies of all
Section 16(a) forms they file. To our knowledgesdzhsolely upon a review of the copies of such $ofumnished to us for the year ended
December 31, 2013, and the information providedstby those persons required to file such reppasuch person failed to file the forms
required by Section 16(a) of the Exchange Act timaly basis during the year ended December 313201

OTHER MATTERS

Other Business

Our Board knows of no other business that will kespnted for consideration at the Annual Meetihgny other business is properly
brought before the Annual Meeting, it is the intentof the persons named in the accompanying proxypte with respect to such business in
accordance with their best judgment.

Availability of Form 10-K

We will provide copies of our annual report on Form10-K for the year ended December 31, 2013, inclut the financial
statements, schedules and list of exhibits, and aparticular exhibit specifically requested, withoutcharge to any shareholder who
makes a written request to James H. Erlinger 1ll, @rporate Secretary, 4820 Emperor Blvd., Durham, Noth Carolina 27703. Our
annual report on Form 10-K and other SEC filings ma also be accessed at www.sec.gov or on our website
www.quintiles.com/investors.

By Order of the Board of Directors
foprr o /{/(fz:[-c.-.r:ﬂ’

James H. Erlinger 111
Executive Vice President,
General Counsel and Secretary

Dated: March 31, 2014
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APPENDIX A

QUINTILES TRANSNATIONAL HOLDINGS INC.
EMPLOYEE STOCK PURCHASE PLAN

1. Purpose; Effective Date; Syans. The Quintiles Transnational Holdings Inc. Empley&tock Purchase Plan (the “Plan”) has been
established by Quintiles Transnational Holdings (tlee “Company”) effective as of March 1, 2014e(ttffective Date”) to provide eligible
employees of Participating Companies with an opputy to become owners of the Company through threhmse of shares of common st
of the Company (“Common Stock”). It is intendedtttiee Plan, and all rights granted hereunder, wékt the requirements of an “employee
stock purchase plan” within the meaning of Sectig of the Code and the Plan and shall be intexgramd construed in all respects so as to
be consistent with such requirements. The Plar gdrakin in effect until all shares reserved f@usnce hereunder have been issued or until
the Plan is otherwise terminated in accordance thighprovisions of Section 11 hereof. Notwithstaigdihe foregoing or any provision of the
Plan to the contrary, the Committee or its designag, in its sole discretion, amend the terms efRlan, or an Option, in order to reflect the
impact of local law outside of the United Statespglied to one or more Eligible Employees of a Nb8. Participating Company and may,
where appropriate, establish one or more sub-ptaresflect such amended provisions; provided, h@rewn no event shall any sub-plan
(a) be considered part of the Plan for purposezection 423 of the Code or (b) cause the Plan (ditiae the sub-plan) to fail to satisfy the
requirements of Section 423 of the Code. In thenewEany inconsistency between a sub-plan anéthe document, the terms of the sub-
plan shall govern.

2. Defined Terms For purposes of the Plan, the following termdisteve the meaning specified.
a. Administrator. The term*Administrato” is defined in Section 9 here«

b. Base PayThe term “Base Pay” means, for any period, agillk Employee’s regular rate of basic cash comatéos (excluding
commissions and variable compensation) from the ji2my or a Participating Company for that peri

c. Code The term “Code” means the Internal Revenue Cdd®86, as amended, and, where applicable, incllicessury
regulations issued thereund

d. Committee. The termr* Committe” is defined in Section 9 here(

e. _Eligible Employee For any Offering Period, the term “Eligible Empé®” means any employee of a Participating Compeny
has been an employee of the Company or an affiibtiee Company for at least 12 full consecutivenths, other than employees
in salary grades 39 and above, and who is an emplof/a Participating Company on the first dayhef ©ffering Period

f. Exercise Date The term “Exercise Date” means the last day oheaffering Period (or, if such day is not a tragatay in the
U.S., the next such preceding trading day). IfGloenpanys stock is not listed or admitted to trading orubliely traded exchang
on the last day of the Offering Period, and thé day of the relevant Offering Period is not a ingdday in the U.S., then the
Exercise Date shall be the next preceding U.Sirtgaday.
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g. Exercise PriceFor any Offering Period, the term “Exercise Priceeans 85% of the Fair Market Value of a shar€ommon
Stock on the Exercise Date, rounded up to the steeat.

h.  Fair Market Value The “Fair Market Value” of a share of Common &tas of any date shall be determined in accordaiitbe
the following:

0] If, as of the applicable date, the Common Stiadisted or admitted to trading on any stock exaje, then the Fair Market
Value shall be the closing price per share of Com®tmck on such date on the principal exchangeliohithe Common
Stock is then listed or admitted to trading onadfsuch sale is reported on that date, on thetaseding date on which a
sale was so reporte

(i)  If, as of the applicable date, the Common &tmcnot listed or admitted to trading on a stog&hlange, the Fair Market
Value shall be the closing price of a share of Bmtthe day preceding the date in question irothe-the-counter market,
as such price is reported in a publication of gaharculation selected by the Company and regulaporting the market
price of Common Stock in such mark

(i) If the Common Stock is not listed or admittertrading on any stock exchange or traded irotrez-the-counter market, the
Fair Market Value shall be as determined by the @dtee in good faith

i. Grant Date. The terr“ Grant Dat” means the first day of each Offering Peri

J- Non-U.S. Participating CompanyThe term “Non-U.S. Participating Company” meang Barticipating Company which employs
only employees who reside outside of the UnitedeStaA Non-U.S. Participating Company shall ceadgeta Non-U.S.
Participating Company on the date specified byGbmpany or the Committee. Participating Compansesfahe Effective Date
(including Nor-U.S. Participating Companies) are listed in Apprrdio the Plan

k. Offering Period The term “Offering Period” means the period begig on March 1, 2014 and each six month period
commencing thereafter beginning on each Septembad March 1, respectivel

l. Option. The term“Optior” is defined in Section 5 here«

m. Participant With respect to any Offering Period, the termrtRgant” means an Eligible Employee who has elddb participate
in the Plan for that Offering Period by filing arBeipation Election for such Offering Peric
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Participating CompanyThe term “Participating Company” means any Subsjdwvhich has been designated as a Participating
Company for purposes of the Plan by the CompartgeoCommittee. A Participating Company shall cdadee a Participating
Company on the date specified by the Company o€Ctiramittee. Participating Companies as of the HEifedate (including any
Non-U.S. Participating Companies) are listed in Apprrdto the Plan

Participation ElectionThe term “Participation Election” means, for adffering Period, a Participant’s election to papate in
the Plan for that Offering Period and to authopagroll deductions under the Plan for that Offerdfrggiod, which election shall |
made in the time, form and manner specified byGbmmittee (which may include electronically). A #&pant’s Participation
Election for an Offering Period will remain in effefor the entire Offering Period unless susperutae@voked earlier in
accordance with the terms of the PI

Plan Account The term “Plan Account” means a separate bookkgegrcount maintained for each Participant, whedftects the
accumulated payroll deductions made on behalf@ftrticipant for any Offering Period, reduceddoy distributions from such
Plan Account pursuant to the provisions of the F

Securities Ac. The term” Securities A’ means the Securities Act of 1933, as amen

Subsidiary. The term “Subsidiary” means a subsidiary corporavith respect to the Company as determined ao@ance with
Section 424(f) of the Cod

. Shares Subject to Plan.

Shares Reservedhe shares of Common Stock which may be issuddnthe Plan shall be shares currently authorizgd b
unissued or currently held or subsequently acquisethe Company or shares purchased in the opeketnarin private
transactions (including shares purchased in thea apket with Participant®lan Account balances under the Plan). Subjette
provisions of Section 3(c), the number of share€amhmon Stock which may be issued under the Plalhsbt exceed 2,500,000
shares

Reusage of Sharet the event of the expiration, withdrawal, temation or other cancellation of an Option underRbem, the
number of shares of Common Stock that were subjettie Option but not delivered shall again be labde for issuance under the
Plan.

Adjustments to Shares Reservéd the event of any transaction involving the @amy (including, without limitation, any merg
consolidation, reorganization, recapitalizatiorinsff, stock dividend, extraordinary cash dividesthck split, revers
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stock split, combination, exchange or other distiitm with respect to shares of Common Stock oeiotihange in the corporate
structure or capitalization affecting the CommoacR), the Committee shall make such adjustmentisedlan and Options under
the Plan as the Committee determines appropridte gole discretion to preserve the benefits aemtal benefits of the Plan and
the Options. Action by the Committee may includeafljustment of the number and kind of shares wharehor may be subject to
Options under the Plan, (ii) adjustment of the nandnd kind of shares subject to outstanding Optiorder the Plan,

(iii) adjustment to the Exercise Price of outstaigdOptions under the Plan, (iv) cancellation ofstatding Options, and (v) any
other adjustments that the Committee determinés equitable

Insufficient Shareslf, on an Exercise Date, Participants in the aggte have outstanding Options to purchase moresbé
Common Stock than are then available for purchasleithe Plan, each Participant shall be eligibleurchase a reduced number
of shares of Common Stock on a pro rata basis ap@xcess payroll deductions shall be returnedith Sarticipants, without
interest, all as provided by uniform and nondisamiatory rules adopted by the Committ

4. Participation An individual who is an Eligible Employee on tliest day of an Offering Period may elect to becaarearticipant in
the Plan for that Offering Period by completing itidg a Participation Election in accordance witlies and procedures established by the
Administrator. Notwithstanding any other provisioithe Plan, individuals who are not treated asmom law employees by the Company or
a Participating Company on their payroll records excluded from Plan participation even if a cauradministrative agency determines that
such individuals are common law employees andmigpendent contractors. No employee of the Compaapy Participating Company
shall be eligible to participate in the Plan if tBemmittee determines that such participation cteldh violation of any local law and that i
permissible to exclude such employees from pagtam in the Plan under Section 423 of the Code.

5. Grant of Options As of each Grant Date, each Eligible Employee vgha Participant for such Offering Period shaldeemed to
have been granted an “Optionfider the Plan which, subject to the terms anditiond of the Plan, grants the Participant thetrighpurchas
shares of Common Stock under the Plan on the Eseefzate and at the Exercise Price. Notwithstantfiagoregoing:

a.

no Participant shall be granted an Option telpase shares of Common Stock on any Grant Datelif Barticipant, immediately
after the Option is granted, owns stock possessihgr more of the total combined voting power dueeof all classes of stock of
the Company, or any Subsidia

no Participant may purchase under the Plannipother employee stock purchase plan of the Cognpaany Subsidiary) in any
calendar year shares of Common Stock having aMraiket Value (as determined as of the Grant Datexcess of $25,00
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C.

no Participant shall be granted an Option taipase a number of shares of Common Stock that égd€e000 for any Offering
Period.

The provisions of Section 5(b) shall be interpretedccordance with Section 423(b)(8) of the Cdtte.purposes of this Section 5, the rules
of Section 424(d) of the Code shall apply in defamng the stock ownership of an individual.

6. Payroll DeductionsPayroll deductions pursuant to a Participantgi€ipation Election shall commence with the fipstyroll period
ending after the first day of the Offering Periodathich the Participation Election relates. Paydelluctions under the Plan shall be subje
the following:

a.

Source and Amount of Payroll Deductiofsayroll deductions shall be made from the Basep@al to each Participant for each
payroll period in such amounts as the Participhatl @uthorize in his Participation Election. Sudbj the provisions of Section
the Committee may, from time to time, establisHami and nondiscriminatory minimum and maximum mpdlydeductions for
any period and other rules relating to electionsels otherwise specified by the Committee, a &tpatit’'s payroll deductions for
any payroll period may not be less than one peraentore than ten percent of Base Pay. Except@sdad in Section 7, a
Participant may not change his payroll deductiaméng) an Offering Perioc

Insufficient Pay If a Participant’'s Base Pay is insufficient inygrayroll period to allow the entire payroll dedoatcontemplated
under the Plan and his Participation Election, eduttion will be made for such payroll period. Rélydeductions will resume
with the next payroll period in which the Partiaipéas Base Pay sufficient to allow for the dedwugi Payroll deductions under
the Plan shall be made in any payroll period offigraother withholdings, deductions, garnishmemis the like have been made,
and only if the remaining Base Pay is sufficienaliow the entire payroll deduction contemplat

Participarits Plan Account All payroll deductions made with respect to atiegrant shall be credited to his Plan Account unde
the Plan. A Participant may participate in the Rialy through payroll deductions and no other abations will be accepted. No
interest will accrue or be paid on any amount d¢egtlio a Participant’s Plan Account (or withheldnfra Participan$ pay). Excef
as otherwise provided in Sections 7(b) or 7(c)aalbunts in a Participant’s Plan Account will bediso purchase shares of
Common Stock and no cash refunds will be made oah Plan Account. Any amounts remaining in a Bigant's Plan Account
as of any Exercise Date after the purchase of stg®scribed herein shall be carried over to thé @&ering Period and shall be
used as of the next Exercise Date to purchasesb&fommon Stock under the Plan in accordance tiétierms hereof, subject
to the provisions of Section 7(b) regarding withwdahof participation in the Plan, and provided Baaticipant participates in the
Plan in such next Offering Peric
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7. Termination of Participation.

a.

Voluntary Suspension of Contribution& Participant may, at any time and for any reasofuntarily suspend contributions to the

Plan during an Offering Period by notification ospension delivered to the appropriate payrolceffit least 10 business days (or
such other period provided by the Committee) befioespayroll period in which such suspension ibdeeffective. If a Participant
elects to suspend contributions during an OffeRegod, his payroll deductions for the remaindethef Offering Period shall
cease (and he shall not be permitted to resumelpagductions for the remainder of the OfferingiBd) and the balance in his
Plan Account determined as of the effective datei@uspension shall be used as of the next BecBxate to purchase shares of
Common Stock under the Plan in accordance witltiettras hereol

Withdrawal. A Participant (including a Participant who prawsty elected to have contributions suspended inrdemce with
Section 7(a)), may, at any time and for any reagoluntarily withdraw from participation in the Pidor an Offering Period by
notification of withdrawal delivered to the apprigte payroll office at least 10 business days @ohsother period provided by the
Committee) before the next payroll period in whibh withdrawal is to be effective. If a Participatects to withdraw from
participation during an Offering Period, his pagation in the Plan for that Offering Period shaliminate, his payroll deductions
for the remainder of the Offering Period shall eegmnd he shall not be permitted to resume pagtegllictions for the remainder
the Offering Period), the balance in his Plan Acttailetermined as of the effective date of his witlaehl shall be paid to him in
cash as soon as practicable following the effedate of his withdrawal and no shares of CommowlStdll be purchased on
behalf of the Participant for the Offering Periodathich the withdrawal occurs. A Participawithdrawal from the Plan during
Offering Period shall have no effect on his eliliipito participate in a subsequent Offering Per

Termination of EmploymentA Participant’s participation in the Plan shadl futomatically terminated immediately upon
termination of his employment with the Company #mal Participating Companies for any reason and#@nce in his Plan
Account determined on his termination date shalpie to him in cash as soon as practicable foligwiis termination date and
shares of Common Stock will be purchased on betfidlfe Participant for the Offering Period in whittte termination date
occurs.

8. Exercise of Option/Purchase of Shares

a.

Exercise of OptionOn each Exercise Date, each Participant whoggipation in the Plan for that Offering Period hast
terminated shall be deemed to have exercised HisiOwith respect to that number of whole share€a@inmon Stock equal to tl
quotient of (i) the balance in the Particif’s Plan Account as of the Exercise Date and (iijBkercise Price
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b.  Restriction on Transfer of ShareShares of Common Stock purchased under the Ri@hremain in the Participant’s brokerage
account as established by the Company for the garpbholding shares of Common Stock purchasedruhdePlan, for a period
of eighteen months following the Exercise Date, aray not be sold, transferred or otherwise dispa$guior to the end of such
1&-month period, unless the Participant terminatesieyngent due to death, disability, or retireme

c. StatementsAs soon as practicable after each Exercise Batggtement shall be made available to each Reticivhich shall
include the number of shares of Common Stock psexthan the Exercise Date on behalf of such Paatitipnder the Plai

d. Redqistration/CertificatesShares of Common Stock purchased by a Participadgr the Plan shall be issued in the name of the
Participant. Shares of Common Stock will be untiediied; provided, however, that the Administragball have the discretion to
establish procedures regarding the provision afkstertificates in the event such certificatesrampested by a Participa

e. _Excess Plan Account Balancesny amounts remaining in a Participant’s Plan édwat as of any Exercise Date after the purchase
of shares described herein shall be carried ovidramext Offering Period and shall be used ab@htxt Exercise Date to
purchase shares of Common Stock under the Plactordance with the terms hereof, subject to theigpians of Section 7(b)
regarding withdrawal of participation in the Pland provided the Participant participates in thenfh such next Offering Perio

9. Administration. The Plan shall be administered by a Committe®iapgd by the Company’s Board of Directors (the fi@nittee”).
The Committee shall have the authority to appamntAdministrator” of the Plan. Subject to the terared conditions of the Plan, the
Committee shall have the authority and duty tanfajpage and control the operation of the Plan; ¢btlusively interpret and construe the
provisions of the Plan, and prescribe, amend asainé rules, regulations and procedures relatirthedlan; (c) correct any defect or
omission and reconcile any inconsistency in the;Rid) determine whether and to what extent a cowpéll be a Participating Company;
and (e) make all other determinations and taketh#ir actions as it deems necessary or desirabtadamplementation and administration of
the Plan. The Administrator shall perform such fiors with respect to the Plan as the Committeeth@ddministrator agree. The
determination of the Committee and the Administratespectively, on matters within their respectiwhorities shall be conclusive and
binding on the Company, the Participating Comparifess Participants and all other persons. Any detisf the Committee shall be made by

a majority of its members.

10. Miscellaneous

a. _Compliance with Applicable Laws; Limits on Isaaa. Notwithstanding any other provision of the Pldre Company shall have
no liability to deliver any shares of Common Staelder the Plan unless such delivery or distributimuld comply with all
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applicable laws, including, without limitation, thequirements of the Securities Act, and the applie requirements of any
securities exchange or similar entity on which@wmnmon Stock is listed. Prior to the issuance gfgirares of Common Stock
under the Plan, the Company may require a writtat@sent that the recipient is acquiring the shimegvestment and not for tl
purpose or with the intention of distributing theases and will not dispose of them in violatiortlof registration requirements of
the Securities Act. All shares of Common Stock @&eglpursuant Options granted hereunder shall bgstto any applicable
restrictions contained in the Company’s By-lawsadtdition, the Committee may impose such restnstion any shares of
Common Stock acquired pursuant to the exerciseptib@s as it may deem advisable, including, withouitation, restrictions
under applicable securities laws, under the requergs of any stock exchange or market upon which &lommon Stock is then
listed and/or traded, and restrictions under amg Bky or state securities laws applicable to sLmmmon Stock

b. Transferability.

@ Transferability of Stock Purchase Rights, PAaatount BalancesNeither the right of a Participant to purchasarek of
Common Stock hereunder, nor his Plan Account balamay be transferred, pledged or assigned byaheipant other
than by will or the laws of descent and distribntand an Option granted under the Plan may be isgerduring a
Participan’s lifetime only by the Participar

(i)  Transferability of SharesShares of Common Stock purchased hereundertshallbject to such restrictions on the sale,
transfer or other disposition of shares as mayrposed by the Committee or the Administrator atttbginning of the
relevant Offering Perioc

c. Natices. Any notice or document required to be filed vitte Committee or Administrator, as applicable, uratenith respect to
the Plan will be properly filed if delivered or ntesd by registered mail, postage prepaid (or in sathler form acceptable to the
Committee or the Administrator, as applicablejpithe Committee, at the Company’s principal exeeuvffices and, if to the
Administrator, at the Administrata’principal executive offices. The Committee ananistrator may, by advance written not
to affected persons, revise any notice procedupécable to it from time to time. Any notice regedt under the Plan may be
waived by the person entitled to noti

d. Withholding. All amounts withheld pursuant to the Plan, shaféSommon Stock issued hereunder and any payrpenssiant to
the Plan are subject to withholding of all applieastaxes and the Company and the Participating @omap shall have the right to
withhold from any payment or distribution of shacego collect as a condition of any payment otridisition under the Plan, as
applicable, any taxes required by law to be witdh&b the extent provided by the Committee, a Biadnt may elect to have a
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distribution of shares otherwise required to be enawarsuant to the Plan to be withheld or to sureealthe Company or its
subsidiaries shares of Common Stock already owgelébParticipant to fulfill any tax withholding bidation; provided, howeve
in no event shall the fair market value of the nemtif shares so withheld (or accepted) exceedrimiat necessary to meet the
minimum Federal, state and local marginal tax rtten in effect that are applicable to the Paréinipand to the particular
transaction

e. Limitation of Implied Rights The Plan does not constitute a contract of enmpét or continued service and participation in the
Plan will not give any employee the right to beameéd in the employ of the Company or any ParttaigaCompany or any right
claim to any benefit under the Plan unless sudit og claim has specifically accrued under the geafithe Plan. Participation in
the Plan by a Participant shall not create anytsighsuch Participant as a stockholder of the Gomgpuntil shares of Common
Stock are registered in the name of the Particij

f. Evidence. Evidence required of anyone under the Plan mdyyheertificate, affidavit, document or other infaation which the
person acting on it considers pertinent and redigdahd signed, made or presented by the proper gaparties

g. Gender and NumbeiVhere the context admits, words in one genddt strdude the other gender, words in the singsiaall
include the plural and the plural shall include shegular.

h.  Use of Payroll DeductionsAll payroll deductions made under the Plan may$ed by the Company for any corporate purpose
and the Company shall not be obligated to segreqyate payroll deductions except as required byicgge law.

i. Governing Law and ForumThe laws of the State of North Carolina will gavall matters relating to the Plan except to tkterat
it is superseded by the laws of the United Stdtespurposes of litigating any dispute that aridiesctly or indirectly from the
relationship of the parties under the Plan, théigmhereby submit to and consent to the exclysivsdiction of the State of North
Carolina and agree that such litigation shall bedocted only in the courts of Durham County, Nd&#rolina, or the federal
courts for the United States for the Middle Didto€ North Carolina, and no other courts, whers tiviant of Options is made
and/or to be performe

11. Amendment or Termination of Plafihe Board of Directors of the Company may, attamg and in any manner, amend, susper
terminate the Plan or any election outstanding utieePlan; provided, however, that no such amendsteall be made without approval of
the Company’s stockholders to the extent such apreould be required under Section 423 of the Ctiterules of any securities exchange
or similar entity on which the Common Stock isdi$tor otherwise by applicable law.
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APPENDIX A
Participating Companies
Effective as of March 1, 2014

UNITED STATES

Quintiles Transnational Corp.
Quintiles, Inc.

Quintiles Medical Education, Inc.
Quintiles Medical Communications & Consulting, Inc.
Quintiles Consulting, Inc.

Quintiles Market Intelligence LLC
Outcome Sciences, Inc.

VCG&A, Inc.

Quintiles Laboratories LLC
Expression Analysis, Inc.

Targeted Molecular Diagnostics, LLC
Quintiles Commercial US, Inc.
Quintiles Phase One Services, LLC
Quintiles BioSciences, Inc.

UNITED KINGDOM
Quintiles Limited
Quintiles Commercial Limited
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SUB-PLAN TO THE
QUINTILES TRANSNATIONAL HOLDINGS INC. EMPLOYEE STOC K PURCHASE PLAN

1. Definitions. Any capitalized term used in this Sub-Plan butdefined herein shall have the meaning given to seich in the
Quintiles Transnational Holdings Inc. Employee &tBarchase Plan (the “Plan”).

2. Purpose of the SuBlan.

(a) The Company established the Plan to providgitiii Employees with an opportunity to purchaseehaf Common Stock
through accumulated payroll deductions or by subleromethod(s) of contribution as may be permittedhe Committee or its designee.

(b) Section 1 of the Plan provides that the Conamitir its designee may, in its sole discretion,rahike terms of the Plan, or an
Option, in order to reflect the impact of local lawtside of the United States as applied to omaare Eligible Employees of a Non-U.S.
Participating Company and may, where appropriaiabtish one or more sub-plans to reflect such aeprovisions; provided, however, in
no event shall any sub-plan (a) be consideredgbdhte Plan for purposes of Section 423 of the Gudg) cause the Plan (other than the sub-
plan) to fail to satisfy the requirements of Sect#?23 of the Code. In the event of any inconsistdretween a sub-plan and the Plan
document, the terms of the sub-plan shall govern.

(c) The Committee has determined that it is appatpand advisable to establish a sub-plan to lde, Butside the scope of
Section 423 of the Code for the purpose of fatifigathe participation of Eligible Employees of NthS. Participating Companies and
complying with applicable local laws in certainigdictions.

(d) The rules of this Sub-Plan, together with thies of the Plan, shall govern the offering of #mel participation in the Plan with
respect to all Eligible Employees of N&hS. Participating Companies in the jurisdictionattthe Committee or its designee shall deternd
be covered by this Sub-Plan. To the extent theaecisnflict between the rules of the Plan and $hib-Plan, the provisions of the Sub-Plan
shall control.

3. Terms of the SuPlan.

(a) The rules set forth in the Sub-Plan, as mamftime to time be established by the Committedsodésignee, as amended from
time to time, shall govern offers of participatimnEligible Employees of Non-U.S. Participating Quamies residing in the applicable
jurisdictions reflected in such Exhibits as the @aittee or its designee shall establish hereto, wbkhall constitute part of this S-Plan.

(b) Subject to the terms of the Plan, the Commitéserves the right to amend or terminate the Sab;Bs contained herein, at
any time.
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ANNUAL MEETING OF SHAREHOLDERS OF
QUINTILES TRANSNATIONAL HOLDINGS INC.

May 8, 2014

NOTICE OF INTERNET AVAILABILITY OF PROXY MATERIALS
The notice of meeting, proxy statement, form ofxyroard and 2013 annual report
are available at www.quintiles.com/annualmeeting

Please sign, date and mail
your proxy card in the
envelope provided as soon
as possible.

I Please detach along perforated line and mail iretivelope providec i

B 20530403030000000000 7 05081«

THE BOARD OF DIRECTORS RECOMMENDS A VOTE “FOR” THE ELECTION OF ALL NOMINEES,
“FOR” PROPOSALS 2, 4 AND 5, AND FOF*1 YEAR” ON PROPOSAL 3.
PLEASE SIGN, DATE AND RETURN PROMPTLY IN THE ENCLOS ED ENVELOPE. PLEASE MARK YOUR VOTE IN BLUE OR BLACK INK AS SHOWN
HERE

FOR AGAINST ABSTAIN
1. The election of four Class | directors and oifes€|ll director 2. An advisory (nonbinding) vote to appr¢ ] O O
executive compensatio

NOMINEES:
[0 FOR ALL NOMINEES O Dennis B. Gillings, CBE, Ph.D. Class | director lyea 2year 3years ABSTAIN
O Jonathan J. Coslet Class | director
WITHHOLD AUTHORITY ~ O Michael J. Evanisko Class I director 3. An advisory (nonbinding) vote  [J  [J O O
FOR ALL NOMINEES O  Christopher R. Gordon Class | director approve the frequency of future
O Richard Relyea Class lll directo shareholder advisory votes to
[0 FORALL EXCEPT approve executive compensation.
(See instructions belov
FOR AGAINST ABSTAIN
4. The approval of the Quintiles O O O
Transnational Holdings Inc. Employee
Stock Purchase Pla
FOR AGAINST ABSTAIN
5. The ratification of the appointment O O O
PricewaterhouseCoopers LLP as
Quintiles’ independent registered public
accounting firm for the year ending
December 31, 201
INSTRUCTIONS: To withhold authority to vote for any individuabminee(s), markFOR In their discretion, the proxies are authorizesidte upon such other
ALL EXCEPT” and fill in the circle next to each nhominee youtwis business as may properly come before the AnnuatiMgeerhis proxy when
withhold, as shown here @ properly executed will be voted as directed hebgitthe undersigned

shareholderf no direction is made, this proxy will be voted FOR ALL
NOMINEES in Proposal 1, FOR Proposals 2, 4 and 5nd for “1
YEAR” on Proposal 3.

To change the address on your account, please thetlox at right and indica
your new address in the address space above. Plesthat changes to the O
registered name(s) on the account may not be siguhviia this methoc

Signature of Shareholdq | Date: | | Signature of Shareholdq | Date: | |

Note: Please sign exactly as your name or names appehisdProxy. When shares are held jointly, eaclkidéroshould sign. When signing as executor, admaist,
attorney, trustee or guardian, please give fud &is such. If the signer is a corporation, plesige full corporate name by duly authorized offjagwing full title
as such. If signer is a partnership, please sigraitnership name by authorized per:
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QUINTILES TRANSNATIONAL HOLDINGS INC.
Proxy for Annual Meeting of Shareholders on May 82014
Solicited on Behalf of the Board of Directors
The undersigned hereby appoints Thomas H. PikeinkévGordon and James H. Erlinger IIl, and eacthein, with full power of
substitution and power to act alone, as proxieste all the shares of Common Stock which the wigeed would be entitled to vote if
personally present and acting at the Annual Meaiirfghareholders of QUINTILES TRANSNATIONAL HOLDIN&INC., to be held on

May 8, 2014 at 9:00 a.m., local time, at the Sherdtnperial Hotel & Convention Center, 4700 Empeabrd., Durham, North Carolina
27703, and at any postponements or adjournmenisatas follows:

(Continued and to be signed on the reverse side.)
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