
QUINTILES TRANSNATIONAL HOLDINGS
INC.

FORM DEF 14A
(Proxy Statement (definitive))

Filed 03/31/14 for the Period Ending 05/08/14

    
Address 4820 EMPEROR BLVD.

DURHAM, NC 27703
Telephone 919-998-2000

CIK 0001478242
Symbol Q

SIC Code 8731 - Commercial Physical and Biological Research
Fiscal Year 12/31

http://www.edgar-online.com
© Copyright 2015, EDGAR Online, Inc. All Rights Reserved.

Distribution and use of this document restricted under EDGAR Online, Inc. Terms of Use.

http://www.edgar-online.com


Table of Contents  

UNITED STATES  
SECURITIES AND EXCHANGE COMMISSION  

Washington, D.C. 20549  

SCHEDULE 14A  
Proxy Statement Pursuant to Section 14(a) of the  

Securities Exchange Act of 1934 (Amendment No.    )  

Filed by the Registrant           
Filed by a Party other than the Registrant         �  

Check the appropriate box:  
�           Preliminary Proxy Statement  
�           Confidential, for use of the Commission Only (as permitted by Rule 14a-6(e)(2))  
           Definitive Proxy Statement  
�           Definitive Additional Materials  
�           Soliciting Material Pursuant to §240.14a-12  

QUINTILES TRANSNATIONAL HOLDINGS INC.  
(Name of Registrant as Specified In Its Charter)  

N/A  
(Name of Person(s) Filing Proxy Statement, if other than the Registrant)  

Payment of Filing Fee (Check the appropriate box):  

           No fee required.  

�           Fee computed on table below per Exchange Act Rules 14a-6(i)(1) and 0-11.  
   

    

    

    

    

    

�           Fee paid previously with preliminary materials.  

�           Check box if any part of the fee is offset as provided by Exchange Act Rule 0-11(a)(2) and identify the filing for which the 
offsetting fee was paid previously. Identify the previous filing by registration statement number, or the Form or Schedule and the date of its 
filing.  
   

    

    

    

    

  1) Title of each class of securities to which transaction applies: 

  
  2) Aggregate number of securities to which transaction applies: 

  
  3) Per unit price or other underlying value of transaction computed pursuant to Exchange Act Rule 
  0-11 (set forth the amount on which the filing fee is calculated and state how it was determined): 

  
  4) Proposed maximum aggregate value of transaction: 

  
  5) Total fee paid: 

  

  1) Amount Previously Paid: 

  
  2) Form, Schedule or Registration Statement No.: 

  
  3) Filing Party: 

  
  4) Date Filed: 

  



Table of Contents  

   
  

2014  
Notice of  

Annual Meeting &  
Proxy Statement  



Table of Contents  

   

  
   

NOTICE OF 2014 ANNUAL MEETING  
OF SHAREHOLDERS  

   

To the shareholders of Quintiles Transnational Holdings Inc.:  

The 2014 Annual Meeting of Shareholders of Quintiles Transnational Holdings Inc. (the “Company”) will be held on Thursday, May 8, 
2014, at 9:00 a.m., local time, at the Sheraton Imperial Hotel & Convention Center, 4700 Emperor Blvd., Durham, North Carolina 27703 to 
consider and vote upon the following matters and to transact such other business as may be properly brought before the meeting:  
   

   

   

   

   

Shareholders of record at the close of business on March 20, 2014 are entitled to notice of, and to vote at, the Annual Meeting.  

We hope you will attend the Annual Meeting in person. Whether or not you plan to attend the meeting, we urge you to vote as promptly 
as possible to ensure that your shares are represented at the meeting.  

By Order of the Board of Directors  

  
James H. Erlinger III  
Executive Vice President,  
General Counsel and Secretary  

Durham, North Carolina  
March 31, 2014  

  

  

  1. To elect four Class I directors and one Class III director. 

  2. To hold an advisory (nonbinding) vote to approve executive compensation. 

  3. To hold an advisory (nonbinding) vote on the frequency of future shareholder advisory votes to approve executive compensation. 

  4. To approve the Quintiles Transnational Holdings Inc. Employee Stock Purchase Plan. 

  5. To ratify the appointment of PricewaterhouseCoopers LLP as the Company’s independent registered public accounting firm for 
the year ending December 31, 2014. 
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QUINTILES TRANSNATIONAL HOLDINGS INC.  

PROXY STATEMENT  
   

2014 Annual Meeting of Shareholders  
May 8, 2014  

   

GENERAL INFORMATION  

Why am I receiving these proxy materials?  

Quintiles Transnational Holdings Inc. (we, us, our, or “our Company”) has provided this proxy statement and form of proxy to you in 
connection with our Company’s solicitation of proxies for use at the 2014 annual meeting of shareholders, or the Annual Meeting, to be held on 
Thursday, May 8, 2014, at 9:00 a.m., local time, and at any postponements or adjournments thereof. This proxy statement, form of proxy and 
our annual report to shareholders were first sent to shareholders on or about March 31, 2014. You are invited to attend the Annual Meeting and 
are requested to vote on the proposals described in this proxy statement. We will hold the Annual Meeting at the Sheraton Imperial Hotel & 
Convention Center, 4700 Emperor Blvd., Durham, North Carolina 27703.  

What items will be voted on at the Annual Meeting?  

We will hold the Annual Meeting to vote on the following proposals and conduct such other business as may be properly brought before 
the meeting:  
   

   

   

   

   

What are our Board’s voting recommendations?  

Our Board of Directors, or our Board, recommends that you vote your shares:  
   

   

   

   
1  

  

  

  •   Proposal One . The election of four Class I directors (Dennis B. Gillings, CBE, Ph.D., Jonathan J. Coslet, Michael J. Evanisko and 
Christopher R. Gordon) and one Class III director (Richard Relyea) as set forth in this proxy statement; 

  •   Proposal Two . An advisory (nonbinding) vote to approve executive compensation; 

  •   Proposal Three . An advisory (nonbinding) vote to approve the frequency of future shareholder advisory votes to approve executive 
compensation; 

  •   Proposal Four . The approval of the Quintiles Transnational Holdings Inc. Employee Stock Purchase Plan, or the ESPP; and 

  •   Proposal Five . The ratification of the appointment of PricewaterhouseCoopers LLP as our independent registered public accounting 
firm for the year ending December 31, 2014. 

  •   “FOR” each of the nominees to our Board (Proposal One); 

  •   “FOR” the advisory (nonbinding) vote to approve executive compensation (Proposal Two); 

  •   “FOR” “one year” (as opposed to two or three years) for the advisory (nonbinding) vote to approve the frequency of future 
shareholder advisory votes to approve executive compensation (Proposal Three); 
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Where are our principal executive offices located and what is our main telephone number?  

Our principal executive offices are located at 4820 Emperor Blvd., Durham, North Carolina 27703. Our main telephone number is 
(919) 998-2000.  

Why did my household only receive one paper copy of the proxy materials? How can I obtain an additional copy of the proxy 
materials?  

We have adopted a procedure approved by the United States Securities and Exchange Commission, or the SEC, known as 
“householding.” Under this procedure, we deliver a single copy of this proxy statement and our annual report to multiple shareholders who 
share the same address unless we have received contrary instructions from one or more of the shareholders. This procedure reduces our printing 
and mailing costs and the environmental impact of our annual meetings. Shareholders who participate in householding will continue to be able 
to access and receive separate proxy cards. Upon written or oral request, we will deliver promptly a separate copy of this proxy statement and 
our annual report to any shareholder at a shared address to which we delivered a single copy of any of these documents.  

To receive free of charge a separate copy of this proxy statement and our annual report, shareholders may write or call our Company at 
the following:  

Quintiles Investor Relations  
4820 Emperor Blvd.  

Durham, North Carolina 27703  
(919) 998-2000.  

Shareholders who hold shares in “street name” (as described below) may contact their brokerage firm, bank, broker-dealer or other 
similar organization to request information about householding.  

Who may vote at the Annual Meeting?  

Only shareholders of record at the close of business on March 20, 2014 are entitled to vote at the Annual Meeting and any postponements 
or adjournments thereof. At that time, there were 130,035,627 shares of our common stock outstanding, each of which is entitled to one vote on 
each matter submitted to a vote at the meeting.  

What is the difference between a shareholder of record and a street name holder?  

Shareholder of Record . If your shares are registered directly in your name with American Stock Transfer & Trust Company LLC, our 
Company’s stock transfer agent, you are considered the shareholder of record with respect to those shares.  

Street Name Holder . If your shares are held in a stock brokerage account or by a bank or other nominee, you are considered the 
beneficial owner of these shares, and your shares are held in “street name.”  

If I am a shareholder of record, how do I vote?  

If you are a shareholder of record, there are two ways to vote:  
   

   
2  

  •   “FOR” approval of the ESPP (Proposal Four); and 

  
•   “FOR” ratification of the appointment of PricewaterhouseCoopers LLP as our independent registered public accounting firm for the 

year ending December 31, 2014 (Proposal Five). 

  •   In Person . You may vote in person at the Annual Meeting by requesting a ballot when you arrive. You must bring valid picture 
identification such as a driver’s license or passport and may be requested to provide proof of stock ownership as of the record date. 
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If I am a beneficial owner of shares held in street name, how do I vote?  

If you are a beneficial owner of shares held in street name, there are four ways to vote:  
   

   

   

   

How do I revoke my proxy and change my vote?  

You may revoke your proxy and change your vote by signing and returning a new proxy card or voting instruction form dated as of a later 
date by the close of business on Wednesday, May 7, 2014, or by attending the Annual Meeting and voting in person. However, your attendance 
at the Annual Meeting will not automatically revoke your proxy unless you properly vote at the Annual Meeting or specifically request that 
your prior proxy be revoked by delivering a written notice of revocation to our Corporate Secretary prior to the Annual Meeting. In addition, if 
you hold your shares in street name, you may change your vote using the Internet or telephone methods described above prior to the applicable 
cutoff time, in which case only your latest Internet or telephone proxy submitted prior to the Annual Meeting will be counted.  

How will my proxy be voted?  

If you timely submit your proxy as described above and have not revoked it, your shares will be voted or withheld from voting in 
accordance with the voting instructions you gave. If you timely submit your proxy as described above without giving voting instructions, your 
shares will be voted “FOR” the election of the director nominees listed in this proxy statement (Proposal One), “FOR” the advisory 
(nonbinding) vote to approve executive compensation (Proposal Two), “FOR” “one year” (instead of “two years” or “three years”) for the 
advisory (nonbinding) vote on the frequency of future shareholder advisory votes to approve executive compensation (Proposal Three), “FOR” 
approval of the ESPP (Proposal Four), and “FOR” ratification of the appointment of PricewaterhouseCoopers LLP as our independent 
registered public accounting firm for the year ending December 31, 2014 (Proposal Five).  

What is the quorum requirement for the Annual Meeting?  

A quorum must be present at the meeting before business can be conducted. A quorum will be present if a majority of the shares entitled 
to vote are represented in person or by proxy at the meeting. Shares represented by  
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•   By Mail. To vote using your proxy card, please mark, date and sign the card and return it by mail in the accompanying postage-paid 

envelope. You should mail your signed proxy card sufficiently in advance for it to be received by the close of business on 
Wednesday, May 7, 2014. 

  

•   In Person . If you are a beneficial owner of shares held in street name and wish to vote in person at the Annual Meeting, you must 
obtain a “legal proxy” from the organization that holds your shares. A legal proxy is a written document that will authorize you to 
vote your shares held in street name at the Annual Meeting. Please contact the organization that holds your shares for instructions 
regarding obtaining a legal proxy. You must bring a copy of the legal proxy to the Annual Meeting and ask for a ballot when you 
arrive. You must also bring valid picture identification such as a driver’s license or passport. In order for your vote to be counted, you 
must return both the copy of the legal proxy and your completed ballot. 

  
•   Via the Internet . You may vote by proxy via the Internet by visiting www.proxyvote.com and entering the control number found in 

your voting instruction form. Voting via the Internet will remain open until 11:59 p.m., local time in Durham, North Carolina, on 
Wednesday, May 7, 2014. 

  •   By Telephone . You may vote by proxy by calling the toll free number found on the voting instruction form. Voting via telephone 
will remain open until 11:59 p.m., local time in Durham, North Carolina, on Wednesday, May 7, 2014. 

  
•   By Mail . You may vote by proxy by filling out the voting instruction form and returning it in the envelope provided. You should 

mail your signed voting instruction form sufficiently in advance for it to be received by the close of business on Wednesday, May 7, 
2014. 



Table of Contents  

a proxy that withholds authority to vote or with instructions to abstain from voting on any matter will be considered present for purposes of 
determining the existence of a quorum. Shares represented by a proxy as to which a broker, bank, custodian or other nominee has indicated that 
it does not have discretionary authority to vote on certain matters (sometimes referred to as “broker non-votes”) will also be considered present 
for purposes of determining the existence of a quorum.  

What votes are required to approve each proposal?  
   

   

   

   

   

Abstentions and broker non-votes will not be counted for purposes of determining whether these proposals have received sufficient votes 
for approval.  

Who is paying the costs of this proxy solicitation?  

Our Company is paying the costs of the solicitation of proxies. We will reimburse brokers, banks or other custodians, nominees and 
fiduciaries for their charges and expenses in forwarding proxy materials to beneficial owners. In addition, certain of our directors, officers and 
regular employees, without additional compensation, may solicit proxies on our behalf in person, by telephone, or by electronic 
communication.  
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•   Proposal One (Election of Directors) . Directors will be elected by a plurality of the votes cast. The nominees who receive the most 
votes will be elected to fill the available positions. Shareholders do not have the right to vote cumulatively in electing directors. 
Withholding authority in your proxy to vote for a nominee will result in the nominee receiving fewer votes. Since no director’s 
nomination is contested, all nominees will be elected so long as they receive any votes. 

  

•   Proposal Two (Advisory Vote to Approve Executive Compensation) . With respect to this proposal, our executive compensation will 
be approved on an advisory basis if the votes cast for approval exceed the votes cast against approval. Because your vote to approve 
executive compensation is advisory, it will not be binding upon our Board, overrule any decision by our Board, or create or imply 
any additional fiduciary duties on our Board or any member of our Board. Our Compensation and Talent Development Committee 
will, however, take into account the outcome of the vote when considering future executive compensation arrangements. 

  

•   Proposal Three (Advisory Vote on Frequency of Future Advisory Shareholder Votes to Approve Executive Compensation) . With 
respect to this proposal, if none of the frequency options (one, two or three years) receives a majority of the votes cast, we will 
consider the frequency that receives the highest number of votes by shareholders to be the frequency that has been selected by 
shareholders. Because your vote is advisory, it will not be binding upon our Board, overrule any decision by our Board, or create or 
imply any additional fiduciary duties on our Board or any member of our Board. However, our Board will take into account the 
outcome of the vote when making future decisions regarding the frequency of future shareholder advisory votes on executive 
compensation. 

  •   Proposal Four (Approval of ESPP). The ESPP will be approved if the votes cast for approval exceed the votes cast against approval. 

  

•   Proposal Five (Ratification of Appointment of Independent Registered Public Accounting Firm) . Ratification of the appointment of 
PricewaterhouseCoopers LLP as our independent registered public accounting firm for the year ending December 31, 2014 will be 
approved if the votes cast for approval exceed the votes cast against approval. Although shareholder ratification of the appointment is 
not required by law or our second amended and restated bylaws, our Audit Committee has determined that, as a matter of corporate 
governance, the selection of our independent registered public accounting firm should be submitted to our shareholders for 
ratification. If the appointment of PricewaterhouseCoopers LLP is not ratified by a majority of the votes cast at the Annual Meeting, 
our Audit Committee will consider the appointment of other independent registered public accounting firms. Even if the appointment 
is ratified, our Audit Committee may change the appointment at any time if it determines that the change would be in the best 
interests of our Company and our shareholders. 
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How can I obtain additional information about Quintiles?  

We will provide copies of our 2013 annual report to shareholders, including our annual report on Form 10-K for the year ended 
December 31, 2013, including the exhibits and schedules hereto, without charge to any shareholder who makes a written request to our 
Corporate Secretary at 4820 Emperor Blvd., Durham, North Carolina 27703. Our annual report on Form 10-K and other SEC filings may also 
be accessed at www.sec.gov or on our website at www.quintiles.com/investors. Information on our website does not constitute part of this 
proxy statement.  

How can I attend the Annual Meeting?  

Only shareholders as of the close of business on March 20, 2014 are entitled to attend the Annual Meeting. Admission will begin at 8:30 
a.m., local time, on the date of the Annual Meeting, and each shareholder must present valid picture identification such as a driver’s license or 
passport and, if asked, provide proof of stock ownership as of the record date. The use of mobile phones, pagers, recording or photographic 
equipment, tablets and/or computers is not permitted at the Annual Meeting. Requests for directions to the meeting location may be directed to 
Investor Relations, Quintiles Transnational Holdings Inc., 4820 Emperor Blvd., Durham, North Carolina 27703.  

How can I find out the results of the voting at the Annual Meeting?  

One or more persons will be appointed to act as the inspector of election at the Annual Meeting. Voting results will be announced by the 
filing of a current report on Form 8-K within four business days after the Annual Meeting. If final voting results are unavailable at that time, we 
will file an amended current report on Form 8-K within four business days of the day the final results are available.  

How can I obtain electronic access to the proxy materials?  

Our proxy materials are available at www.quintiles.com/annualmeeting. This website address is included for reference only. Our website 
address is provided as an inactive textual reference only. Information on our website does not constitute part of this proxy statement.  

Important Notice Regarding the Availability of Proxy Materials  
For the Shareholder Meeting to Be Held on May 8, 2014:  

Our notice of meeting, proxy statement, form of proxy card and our annual report to shareholders will be available free of charge at  

www.quintiles.com/annualmeeting  
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BACKGROUND  

In January 2008, Quintiles Transnational Corp., our wholly owned subsidiary through which we conduct our operations, or Quintiles 
Transnational, engaged in what we refer to as the Major Shareholder Reorganization, which resulted in our ownership by Dennis B. Gillings, 
CBE, Ph.D., or Dr. Gillings, and his affiliates, investment funds associated with Bain Capital Investors, LLC, or Bain Capital, affiliates of TPG 
Global, LLC, or the TPG Funds (we refer to TPG Global, LLC as “TPG Global” and together with its affiliates, as “TPG”), affiliates of 3i 
Corporation, or 3i, certain other shareholders who participated in our 2003 going private transaction, and various members of our management. 
We refer to each of the private investment firms of Bain Capital, TPG, and 3i, together with any of their respective affiliates who own our 
shares, as a “Sponsor.”  

In December 2009, we completed what we refer to as the Holding Company Reorganization, whereby we formed Quintiles Transnational 
Holdings Inc. as the parent company of Quintiles Transnational. In May 2013, we returned to the public markets by completing an initial public 
offering, or IPO, on the New York Stock Exchange LLC, or the NYSE, and our common stock now trades under the stock symbol “Q.”  

PROPOSAL ONE — ELECTION OF FOUR CLASS I DIRECTORS A ND A CLASS III DIRECTOR  

In connection with the Major Shareholder Reorganization, we entered into a shareholders agreement, as subsequently amended, or the 
Shareholders Agreement, with certain of our shareholders. The current shareholders who are party to the Shareholders Agreement are 
Dr. Gillings (and certain affiliates), investment funds associated with Bain Capital, the TPG Funds and affiliates of 3i. Subject to certain 
limitations that are described below under “—Voting Requirements Under the Shareholders Agreement,” these shareholders have agreed to 
vote their respective shares in favor of the following nominees to our Board:  
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  •   two individuals to be designated by Dr. Gillings (currently Dr. Gillings and Mireille Gillings, Ph.D.), or the Gillings Nominees; 

  •   one member of management (currently our Chief Executive Officer, Thomas H. Pike), or the Management Nominee; 

  •   two individuals to be designated by Bain Capital (currently John P. Connaughton and Christopher R. Gordon), or the Bain Nominees; 

  •   two individuals to be designated by the TPG Funds (currently Fred E. Cohen, M.D., D.Phil., F.A.C.P. and Jonathan J. Coslet), or the 
TPG Nominees; 

  •   one individual to be designated by 3i (currently Richard Relyea), or the 3i Nominee; and 

  

•   three individuals who, prior to our initial public offering, were designated by Dr. Gillings, Bain Capital and the TPG Funds and, 
following our initial public offering, are designated by our Governance, Quality and Nominating Committee (currently Jack M. 
Greenberg (originally designated by Dr. Gillings), Michael J. Evanisko (originally designated by Bain Capital) and Leonard D. 
Schaeffer (originally designated by the TPG Funds)), each of whom is: 

  o     not an affiliate or associate of any shareholder party to the Shareholders Agreement; 

  o     not employed by us or any of our subsidiaries, affiliates or associates; and 

  
o     qualifies as an “independent director” under applicable law and in accordance with the rules and regulations of the SEC and the 

NYSE (or any other applicable self-regulatory organization), each a Disinterested Nominee. 
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These directors are divided into three classes (Classes I, II and III), with staggered three-year terms:  
   

   

   

Because we have a classified Board, unless a vacancy occurs within a class of directors, only one class of directors is elected at each 
annual meeting of shareholders, with the other classes continuing for the remainder of their respective three-year terms. If a vacancy has 
occurred, the director appointed to fill such vacancy will serve only until the next annual meeting following his or her appointment.  

The Class I directors consist of Dr. Gillings and Messrs. Coslet, Evanisko and Gordon; the Class II directors consist of Dr. Cohen and 
Messrs. Connaughton and Schaeffer; and the Class III directors consist of Dr. Mireille Gillings and Messrs. Greenberg, Pike and Relyea. 
Information regarding each of our directors set forth below under “—Directors.”  

This year, Class I directors will stand for re-election. Consistent with the requirements of the Shareholders Agreement, our articles of 
incorporation and our bylaws, our Board has nominated each of our current Class I directors for re-election as Class I directors at the Annual 
Meeting. If re-elected at the Annual Meeting, each Class I director nominee will hold office until our 2017 annual meeting or until his 
successor has been duly elected and qualified or until his earlier death, resignation, retirement, disqualification or removal from office.  

In addition, in December 2013, consistent with the requirements of the Shareholders Agreement, our articles of incorporation and our 
bylaws, our Board appointed Richard Relyea as a new Class III director to fill the vacancy created by the resignation of the previous 3i 
Nominee and to serve until the Annual Meeting. Our Board has nominated Mr. Relyea for election as a Class III director at the Annual 
Meeting. If elected at the Annual Meeting, Mr. Relyea will serve, along with the other Class III directors, for a two-year term expiring at our 
2016 annual meeting or until his successor has been duly elected and qualified or until his earlier death, resignation, retirement, disqualification 
or removal from office.  

Our Board of Directors recommends that Shareholders vote FOR the election of each of the above named nominees as directors.  

Unless there is a contrary indication, shares of common stock represented by valid proxies will be voted FOR the election of all of the 
nominees. If for any reason a nominee should become unable or unwilling to serve as a director, which is not expected, the shares represented 
by valid proxies will be voted for the election of such other person as our Board may recommend.  

Directors  

Information regarding each of our directors, including their age as of March 31, 2014, their tenure on our Board and other information 
regarding their experience and qualifications, is set forth below. There are no family relationships between any of our executive officers or 
directors, except for Dr. Dennis Gillings and Dr. Mireille Gillings, who are married.  

Class I Directors  

Dennis B. Gillings, CBE, Ph.D. , age 69, has served as our Executive Chairman and as a director since he founded our Company in 1982. 
He also served as our Chief Executive Officer from 1982 to December 2012. Dr. Gillings serves on several other boards and councils. He 
formerly served as the founding Chairman of the Association of Clinical Research Organizations, a Washington-based trade group formed in 
2002. He also  
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  •   Class I directors, whose initial term will expire at the Annual Meeting; 

  •   Class II directors, whose initial term will expire at the annual meeting of shareholders to be held in 2015; and 

  •   Class III directors, whose initial term will expire at the annual meeting of shareholders to be held in 2016. 
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formerly served as a director of Icagen, Inc., a biopharmaceutical company, from 1997 until June 2011. Dr. Gillings received a diploma in 
Mathematical Statistics from Cambridge University in 1967 and a Ph.D. in Mathematics from the University of Exeter, England, in 1972. He 
served for more than 15 years as a professor at the University of North Carolina at Chapel Hill and received the Honorary Degree of Doctor of 
Science from the University in May 2001. He was awarded the Commander in The Most Excellent Order of the British Empire in 2004. In 
2006, Dr. Gillings was appointed Pro Chancellor of the University of Southampton and serves as a Trustee on the Southampton University 
Development Trust.  

Jonathan J. Coslet , age 49, has served as a director since our going private transaction in 2003. Mr. Coslet is a Senior Partner and the 
Chief Investment Officer of TPG. He is also Chairman of TPG’s Investment Committee and Management Committee and serves as a member 
of its Holdings Management Committee. Prior to joining TPG in 1993, Mr. Coslet was in the Investment Banking department of Donaldson, 
Lufkin & Jenrette, specializing in leveraged acquisitions and high yield finance from 1991 to 1993. From 1987 to 1989, Mr. Coslet worked at 
Drexel Burnham Lambert Incorporated. Mr. Coslet serves on the board of directors of Iasis Healthcare Corporation, an operator of hospitals, 
Petco Animal Supplies, Inc., a pet supply retailer, and Biomet, Inc., a medical device company. Mr. Coslet was formerly a director of J Crew 
Group, Inc., an apparel retailer, Burger King Corporation, a global fast food hamburger restaurant chain, Caesars Entertainment Corporation, a 
casino-entertainment provider and Neiman Marcus, Inc., an operator of retail stores. Mr. Coslet also serves on the Harvard Business School 
Advisory Board for the West Coast. Mr. Coslet received his Master of Business Administration from Harvard Business School in 1991, where 
he was a Baker Scholar and a Loeb Fellow, and his Bachelor of Science in Economics (Finance) from the University of Pennsylvania Wharton 
School, where he was Valedictorian, summa cum laude, a Gordon Fellow and a Steur Fellow.  

Michael J. Evanisko , age 64, has served as a director since May 2010. Mr. Evanisko is currently Chairman of PARx Solutions, Inc., a 
provider of processing services for physician practices, where he has served as a director and Chairman since June 2012. From September 2010 
to December 2012, Mr. Evanisko served on the board of BackChannel Media, Inc., a broadcast technology developer. From July 2008 to May 
2011, he served as a consultant to Clarion Healthcare Consulting, LLC, a strategic and organizational consulting firm to pharmaceutical, 
biotechnology and medical device and diagnostics businesses. From June 2002 to February 2008, Mr. Evanisko served as Executive Chairman 
of Adheris, Inc., a provider of educational and informational services to patients taking prescription medications. From January 2008 to June 
2008, he also served as a consultant to M|C Communications, LLC, a provider of certified medical education to physicians. He received his 
Bachelor’s degree in Labor Studies from Pennsylvania State University, his Master of Public Administration from Pennsylvania State 
University, his Master of Arts in Administrative Sciences from Yale University and his Master of Philosophy from Yale University.  

Christopher R. Gordon , age 41, has served as a director since November 2009 and has been involved with our Company since the time 
of Bain Capital’s investment in January 2008. Mr. Gordon is a Managing Director of Bain Capital, which he joined in 1997. Prior to joining 
Bain Capital, Mr. Gordon was a consultant at Bain & Company, Inc. Mr. Gordon also currently serves as a director of Air Medical Group 
Holdings, Inc., a provider of air medical services, CRC Health Corporation, a provider of treatment and educational programs related to 
behavioral issues, SunGard Data Systems Inc., a software and technology services company, and Physio-Control, Inc, a provider of emergency 
medical response technology. Mr. Gordon was formerly a director of Accellent, Inc., a medical manufacturing supply company, and HCA 
Holdings, Inc., a corporate operator of hospitals and health systems. He is a founding director of the Healthcare Private Equity Association and 
volunteers for a variety of charitable organizations, serving on the board of directors of Year Up—Boston and as a member of the Boston 
Medical Center Foundation Board. Mr. Gordon received his A.B. in Economics from Harvard College and Master of Business Administration 
from Harvard Business School.  

Class II Directors  

John P. Connaughton , age 48, has served as a director since January 2008. Since 1997, Mr. Connaughton has been a Managing Director 
of Bain Capital, which he joined in 1989. Prior to joining Bain Capital, Mr. Connaughton was a consultant at Bain & Company, Inc., where he 
worked in the healthcare, consumer  
   

8  



Table of Contents  

products and business services industries. Mr. Connaughton also serves as a director of HCA Holdings, Inc., a corporate operator of hospitals 
and health systems, Clear Channel Communications, Inc., a global media and entertainment company, Air Medical Group Holdings, Inc., a 
provider of air medical services, Plasma Resources UK, a UK based producer of plasma products, and The Boston Celtics, a National 
Basketball Association franchise. Mr. Connaughton was formerly a director of SunGard Data Systems Inc., a software and technology services 
company, Warner Music Group Corp., a music-based content company, Warner Chilcott plc, an international pharmaceutical company and 
CRC Health Corporation, a provider of treatment and educational programs related to behavioral issues. He also volunteers for a variety of 
charitable organizations, serving as a member of The Berklee College of Music Board of Trustees and the UVa McIntire Foundation Board of 
Trustees. Mr. Connaughton received a Bachelor of Science in commerce from the University of Virginia and a Master of Business 
Administration from Harvard Business School, where he was a Baker Scholar.  

Fred E. Cohen, M.D., D.Phil., F.A.C.P. , age 57, has served as a director since May 8, 2007. Dr. Cohen is a TPG Partner, having joined 
TPG in 2001, and serves as co-head of TPG’s biotechnology group. Dr. Cohen is also an Adjunct Professor of Cellular and Molecular 
Pharmacology at the University of California, San Francisco, where he has taught since 1988. Dr. Cohen serves as a director of Genomic 
Health Inc., a company focused on providing actionable genomic health information, BioCryst Pharmaceuticals, Inc., a company focused on 
designing and developing small-molecule drugs, Veracyte, Inc., a diagnostics company, Five Prime Therapeutics, Inc., a clinical-stage 
biotechnology company, and Tandem Diabetes Care ® , Inc., a diabetes products company. He is a member of the Institute of Medicine and the 
American Academy of Arts and Sciences. He is also a trustee of Autistica, a United Kingdom based charity. Dr. Cohen holds a Bachelor of 
Science degree in Molecular Biophysics and Biochemistry from Yale University, a D.Phil. in Molecular Biophysics from Oxford University, 
where he was a Rhodes Scholar, and an M.D. from Stanford University.  

Leonard D. Schaeffer , age 68, has served as a director since January 2008. He has served as a TPG Senior Advisor since 2006, and has 
also served as a partner of North Bristol Partners LLC, a privately held consulting company, since 2006. From 2007 to 2011, Mr. Schaeffer 
served as the Chairman of the Board of Surgical Care Affiliates, LLC, a privately held company operating a national network of ambulatory 
surgical centers and surgical hospitals. Mr. Schaeffer formerly served as Chairman of the Board of WellPoint, Inc., then the largest health 
insurance company in the United States, Chairman and Chief Executive Officer of WellPoint Health Networks Inc. and Chairman and Chief 
Executive Officer of Blue Cross California and as a director of Allergan, Inc., a publicly traded specialty pharmaceutical company (1993 – 
2011), and as a director of Amgen, Inc, a publicly traded biotechnology company (2004 – 2013). While serving in the federal government from 
1978 to 1980, Mr. Schaeffer was Administrator of the Health Care Financing Administration (now CMS) and was responsible for the United 
States Medicare and Medicaid programs. Mr. Schaeffer was named the Judge Widney Professor and Chair at the University of Southern 
California in 2007 and serves on the board of the Brookings Institution, the RAND Corporation, the University of Southern California, and on 
the Board of Fellows of Harvard Medical School. He is a member of the Institute of Medicine of the National Academy of Sciences. 
Mr. Schaeffer received his Bachelor of Arts from Princeton University in 1969.  

Class III Directors  

Mireille Gillings, Ph.D. , age 50, has served as a director since February 2013. Dr. Mireille Gillings has served as Chief Executive 
Officer, President and a director of HUYA Bioscience International, LLC, or HUYA, an accelerator and co-developer of biopharmaceutical 
product opportunities originating in China, since founding the company in 2004, and became its Executive Chair in January 2013. Dr. Mireille 
Gillings has over 20 years of experience in the biotechnology industry, including in drug development, pre-clinical research design, 
establishing academic partnering programs and researching neurological diseases, and has considerable expertise in biopharmaceutical 
innovation in China. She is a board member of the Pasteur Foundation. Dr. Mireille Gillings received a Bachelor of Arts degree from 
Concordia University in Montreal and holds a Ph.D. from Radboud University in Nijmegen in the Netherlands and post-doctoral fellowships at 
Bordeaux University in France, and Scripps Research Institute.  
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Jack M. Greenberg , age 71, has served as a director since January 2004. He has served as Chairman of The Western Union Company, a 
money transfer services firm, since September 2006 and InnerWorkings, Inc., a global marketing supply chain company, since June 2010. He 
formerly served as Chairman and Chief Executive Officer of McDonald’s Corporation from May 1999 and August 1998, respectively, until his 
retirement in December 2002. Before becoming its Chief Executive Officer, Mr. Greenberg held various senior positions at McDonald’s, 
including Vice-Chairman, President and Chairman and Chief Executive Officer of McDonald’s USA, a division of McDonald’s Corporation. 
Mr. Greenberg also serves as a director of The Allstate Corporation, a property and casualty insurance company, Hasbro, Inc., a publicly traded 
branded play company, and Manpower Inc., a publicly traded workforce solutions company. He is a member of the American Institute of 
Certified Public Accountants, the Illinois CPA Society and the Chicago Bar Association. Mr. Greenberg is also a member of the board of 
trustees of DePaul University (having previously served as its Chairman), The Field Museum and the Institute of International Education, as 
well as the Chairman of the board of directors of the Metropolitan Pier & Exposition Authority. He formerly served on the executive committee 
of The Chicago Community Trust. Mr. Greenberg holds a business degree from DePaul University’s School of Commerce and a Juris Doctor 
from DePaul University’s School of Law.  

Thomas H. Pike , age 54, has served as Chief Executive Officer of Quintiles Transnational since April 2012, as a director since 
August 2012 and as our Chief Executive Officer since January 2013. Mr. Pike served as Chief Executive Officer of Accelion, Inc., a healthcare 
outsourcing firm, from January 2010 to November 2010. Following his service with Accelion, Inc., Mr. Pike acted as an independent 
consultant. Mr. Pike previously spent 22 years with Accenture, a global management consulting, technology services and outsourcing 
company, including serving as Chief Risk Officer from September 2009 to January 2010, Managing Director—North America Health and 
Products Industries from December 2006 to August 2009, Chief Operating Officer—Global Resources Industries from March 2002 to 
December 2006 and Managing Partner—Growth & Strategy from 1999 until March 2002. Mr. Pike began his career in the consulting industry, 
including as a Senior Engagement Manager with McKinsey & Company from 1989 to 1992. Mr. Pike received his Bachelor of Science in 
Accounting from the University of Delaware.  

Richard Relyea , age 37, has served as a director since December 2013. Mr. Relyea joined 3i in 2007 as a member of the North America 
Private Equity team. In this role, he has been involved in 3i’s investments in a number of companies, including Mold-Masters Limited and 
Hilite International. Prior to joining 3i, Mr. Relyea was a principal at Halyard Capital where he invested in companies in the business services, 
media and communications sectors. He also served as an associate at Entrade Inc., where he made investments in technology and digital 
infrastructure businesses. Mr. Relyea began his career at Security Capital Group’s Preferred Growth Private Equity Fund, where he made 
investments in real estate operating companies and investment trusts. He is actively involved in several non-profit organizations and is 
president of the New York Private Equity Network. Mr. Relyea received a B.A. in Economics from Williams College.  

Executive Officers  

Information regarding each of our executive officers (other than Dr. Gillings and Mr. Pike), including their age as of March 31, 2014, 
their tenure with our Company and other information regarding their experience and qualifications, is set forth below.  

Kevin K. Gordon , age 51, has served as our Executive Vice President and Chief Financial Officer since July 2010. Prior to joining us, he 
spent 13 years with Teleflex Incorporated, a global, publicly traded health care company, most recently serving as Chief Financial Officer from 
March 2007 to January 2010. Prior to serving at Teleflex, Mr. Gordon spent 12 years in senior finance positions with Package Machinery 
Company and KPMG. Mr. Gordon received his Bachelor’s degree in Accounting from the University of Connecticut.  

Michael I. Mortimer , age 53, has served as our Executive Vice President, Human Resources and Corporate Administration since 
December 2013. Previously, he served as our Executive Vice President and Chief Administrative Office beginning in December 2007 and our 
Executive Vice President, Global Human Resources  
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beginning in July 2003. Mr. Mortimer’s previous experience includes 10 years at Charles Schwab Corp., where he was Senior Vice President 
of Human Resources for the company’s international and United States domestic retail organizations. Prior to joining Charles Schwab, 
Mr. Mortimer began his human resources career in 1986 with Sprint Corporation. Mr. Mortimer received a Bachelor’s degree in Behavioral 
Sciences from The Ohio State University.  

Derek M. Winstanly, MBChB , age 67, has served as our Executive Vice President, Chief Customer and Governance Officer since 
November 2011. Dr. Winstanly joined us in 1999 as President of Quintiles Japan and was responsible for the implementation of the Asia 
Pacific Contract Pharmaceutical Organization, including Pre-clinical, Clinical, Commercial, Academy and Informatics divisions. In 2002, he 
became chairman of Quintiles Japan and Regional Director for the Asia-Pacific region. In June 2005, he became our Executive Vice President, 
Strategic Business Partnerships. In his current role, Dr. Winstanly is responsible for the office of the chief medical and chief compliance 
officers and quality assurance. In addition, he is responsible for government affairs and is Chairman of the Asia-Pacific Regional Board. Prior 
to joining us, Dr. Winstanly worked for Glaxo Wellcome, plc, now GlaxoSmithKline, for 15 years. Dr. Winstanly first joined Glaxo South 
Africa, now GlaxoSmithKline South Africa, as Medical Director in charge of Clinical Development, Regulatory and Medical Affairs. After 
being named and serving as Chief Executive Officer of the South African company, Dr. Winstanly moved to the United Kingdom to accept the 
position of Director, Migraine & New Therapy areas, where he was responsible for the international commercial development of all products in 
these disease areas. Following the merger of Glaxo, Inc. and Burroughs, Wellcome & Co., he was appointed President of Nippon Wellcome, 
now GlaxoSmithKline K.K., in Japan. Dr. Winstanly qualified as a Medical Doctor MBChB at the University of Pretoria and is registered as a 
Medical Practitioner in both the United Kingdom and South Africa.  

James H. Erlinger III , age 55, has served as our Executive Vice President, General Counsel since January 2013 and as our Secretary 
since February 2013. Prior to joining us, he spent over 27 years practicing corporate law at Bryan Cave, LLP, a multinational law firm. 
Mr. Erlinger focused his practice on outsourcing, healthcare, joint ventures, mergers and acquisitions, licensing and capital formation. 
Mr. Erlinger is a certified public accountant and received his Bachelor’s degree in Finance from the University of Missouri-Columbia, his 
Master of Business Administration from the University of Missouri-Columbia, College of Business and his Juris Doctor from the University of 
Missouri-Kansas City School of Law.  

Qualifications of Our Board  

Our Board of Directors seeks to ensure that its members have experience, qualifications, attributes and skills that will facilitate the 
effectiveness of our Board’s oversight responsibilities. Our Board has adopted a corporate governance policy that includes broadly defined, 
nonbinding guidelines for Board membership such as experience, diversity and term limits.  

We believe that the individual and collective experience of our current directors adds value to our Board and our Company. With respect 
to Mr. Pike, we believe that Mr. Pike’s extensive executive experience, as well as his understanding of our business and strategy from his 
service as our Chief Executive Officer, qualify him for service as a director, bring a valuable perspective to our Board and provide a vital link 
between management and our Board. With respect to Mr. Evanisko, who was originally designated by Bain Capital as its Disinterested 
Nominee and has been nominated by our Governance, Quality and Nominating Committee for re-election at the Annual Meeting, we believe 
that Mr. Evanisko’s over 30 years’ experience in management consulting and entrepreneurial ventures in healthcare and his service on our 
Board since 2010 qualify him for service as a director and bring a valuable perspective to our Board. With respect to our other directors, who 
were elected to our Board as a consequence of our shareholders’ nomination rights pursuant to the Shareholders Agreement, we are unaware of 
the specific experience, qualifications, attributes or skills that led to each shareholder’s decision to nominate these directors to our Board. With 
respect to the value they add to our Board and our Company, however, we note in particular that (1) Dr. Gillings brings the unique perspective 
of over 30 years of industry experience and continuous leadership of our Company since its founding, which provide valuable insight to and a 
vital link between management and our Board; (2) Dr. Mireille Gillings, the other Gillings Nominee, has over 20  
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years’ experience in the biotechnology industry, including, since 2004, as the founder, president, chief executive officer, executive chair and 
director of HUYA; (3) each of the Bain Nominees (Messrs. Connaughton and Gordon) is a Managing Director of Bain Capital, serves on other 
public company boards and has over 15 years’ experience in the private equity industry, as well as extensive experience in the healthcare 
industry; (4) each of the TPG Nominees (Dr. Cohen and Mr. Coslet) is a TPG Partner or Senior Partner and has over 25 years’ experience, 
including experience in the pharmaceutical, private equity and/or investment banking industries; (5) the 3i Nominee (Mr. Relyea) has over 15 
years’ experience in the private equity industry; (6) the Disinterested Nominee designated by Dr. Gillings prior to our IPO (Mr. Greenberg) 
previously served as the chairman, chief executive officer and chief financial officer of a global company, McDonald’s Corporation, is a 
certified public accountant and serves or has served on a number of other public company boards, including as chairman; and (7) the 
Disinterested Nominee designated by the TPG Funds prior to our IPO (Mr. Schaeffer) has substantial health insurance experience as a former 
chairman of WellPoint, Inc. and chairman and chief executive officer of WellPoint Health Networks Inc. and Blue Cross of California.  

Voting Requirements Under the Shareholders Agreement  

As discussed above, the Shareholders Agreement requires the shareholders party thereto to vote their respective shares in favor of the 
Gillings Nominees, the Management Nominee, the Bain Nominees, the TPG Nominees, the 3i Nominees and the Disinterested Nominees. If 
any of Dr. Gillings (together with his affiliates), Bain Capital or the TPG Funds ceases to beneficially own 10% or more of the then outstanding 
shares of our common stock, then such shareholder group will only have the right to designate one individual as a nominee to our Board under 
the Shareholders Agreement. If any of Dr. Gillings (together with his affiliates), Bain Capital, the TPG Funds or 3i ceases to beneficially own 
5% or more of the then outstanding shares of our common stock, then such shareholder group will no longer have the right to designate any 
individuals as nominees to our Board under the Shareholders Agreement. For purposes of these thresholds, the number of shares of common 
stock outstanding will be determined based on the most recent weighted average number of shares outstanding (basic) reported for SEC 
purposes, subject to certain exclusions.  

Under the Shareholders Agreement, if any shareholder group no longer has the right to designate a nominee, the shareholder group is 
required to promptly notify our Company in writing. Upon receipt of such notice, our independent directors will meet to determine whether to 
request the shareholder group to cause a director designated as its nominee to resign from our Board. If requested in writing by a majority of 
our independent directors, the shareholder group shall cause such a director to tender his or her resignation, which must be effective 
immediately prior to our next annual meeting of shareholders or earlier in the director’s discretion. In determining whether to request such a 
resignation, our independent directors will, as required by our policy for independent director consideration of board resignations, consider the 
applicable criteria in our Corporate Governance Guidelines, the charter of the Governance, Quality and Nominating Committee, NYSE 
requirements, good corporate governance practices generally, the availability of additional qualified candidates that may be considered 
independent, and other information as they may deem relevant.  

Director Independence  

As of the date of this proxy statement, the parties to the Shareholders Agreement control a majority of our outstanding common stock; we 
are a “controlled company” within the meaning of the NYSE corporate governance standards; and we have elected to rely on an exemption 
applicable to controlled companies from compliance with certain NYSE corporate governance requirements, including the requirements that, 
within one year of the date of the listing of our common stock:  
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  •   we have a board that is composed of a majority of “ independent directors,”  as defined under the rules of the NYSE; 

  •   we have a compensation committee that is composed entirely of independent directors; 

  •   we have a nominating and corporate governance committee that is composed entirely of independent directors; and 
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As a result, we do not have a majority of independent directors on our Board. In addition, our Compensation and Talent Development 
Committee and our Governance, Quality and Nominating Committee do not consist entirely of independent directors and are not subject to 
annual performance evaluations.  

Our Board of Directors affirmatively determines the independence of directors and director nominees in accordance with the 
requirements of the NYSE listing rules. Our Board has affirmatively determined that each of Messrs. Greenberg, Schaeffer and Evanisko meets 
the definition of “independent director” for purposes of the NYSE rules. As such, we believe that our Audit Committee is comprised entirely of 
independent directors, including the enhanced independence requirements of Rule 10A-3 of the Exchange Act. In addition, we plan to 
transition each of our Compensation and Talent Development Committee and our Governance, Quality and Nominating Committee to be 
comprised of a majority of independent directors. The current members of our Compensation and Talent Development Committee are Messrs. 
Evanisko (Chair), Connaughton, Coslet, Greenberg and Relyea, and the current members of our Governance, Quality and Nominating 
Committee are Messrs. Schaeffer (Chair), Evanisko, Gordon and Relyea and Drs. Cohen and Mireille Gillings.  

Executive Sessions  

Our Corporate Governance Guidelines provide that non-management directors shall meet at regularly scheduled executive sessions, 
which will typically occur at regularly scheduled Board meetings, without any member of management present and must so meet at least 
annually. In addition, at least annually the independent directors will meet in a separate executive session. Our Corporate Governance 
Guidelines authorize the non-management and independent directors to designate a director to preside at their respective executive sessions. 
Pursuant to this authority, at each executive session, our non-management and independent directors, as applicable, select from among 
themselves a “presiding director” for that session depending upon the nature of the subject matter to be considered. Our Corporate Governance 
Guidelines also provide that the independent and/or non-management directors shall be entitled, acting as a group by vote of a majority of such 
independent and/or non-management directors, to retain legal counsel, accountants, or other experts, at our Company’s expense, to advise the 
independent and/or non-management directors concerning issues arising in the exercise of their functions and powers.  

Board Committees  

Our Board has three standing Board committees: (1) our Audit Committee; (2) our Compensation and Talent Development Committee; 
and (3) our Governance, Quality and Nominating Committee. The charters for each of these committees are posted on our website at 
www.quintiles.com/investors. The composition of these committees is determined by our Board, subject to the following requirements under 
the Shareholders Agreement:  
   

   

provided that a Gillings Nominee, a Bain Nominee, a TPG Nominee and the 3i Nominee may only serve on a committee if permitted under 
applicable law, SEC regulations and stock exchange listing standards.  
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  •   our compensation and nominating and corporate governance committees be subject to annual performance evaluations. 

  •   Each of Dr. Gillings, Bain Capital and the TPG Funds has the right (each as a separate group) to designate a member of our 
Compensation and Talent Development Committee and our Governance, Quality and Nominating Committee; and 

  •   3i and its affiliates have the right to designate one director to serve on our Compensation and Talent Development Committee and 
our Governance, Quality and Nominating Committee, and the right to designate one director to serve on any future Board committee; 
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The following table provides a summary of the committee assignments for each of our directors:  
   

Audit Committee  

We have a separately designated standing audit committee established in accordance with section 3(a)(58)(A) of the Securities Exchange 
Act of 1934, as amended, or the Exchange Act. Our Board has determined that Mr. Greenberg qualifies as an “audit committee financial 
expert” under Item 407(d)(5) of Regulation S-K.  

Our Audit Committee oversees our corporate accounting and financial reporting processes and the audits of our financial statements. Our 
Audit Committee also provides oversight with respect to:  
   

   

   

Other responsibilities of our Audit Committee include, among other things:  
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Name           Audit Committee       
Compensation and Talent  
Development Committee   

Governance, Quality and  
Nominating Committee 

Class I           
Dennis B. Gillings, CBE       —   —   — 
Jonathan J. Coslet       —   Member   — 
Michael J. Evanisko       Member   Chair   Member 
Christopher R. Gordon       —   —   Member 

Class II           
Fred E. Cohen, M.D       —   —   Member 
John P. Connaughton       —   Member   — 
Leonard D. Schaeffer       Member   —   Chair 

Class III           
Mireille Gillings, Ph.D.       —   —   Member 
Jack M. Greenberg       Chair   Member   — 
Thomas H. Pike       —   —   — 
Richard Relyea       —   Member   Member 

  •   the quality and integrity of our financial statements and internal accounting and financial controls; 

  •   all audit, review and attest services relating to our financial statements and internal controls, including the appointment, 
compensation, retention and oversight of the work of the auditor engaged to provide such services to us; and 

  •   the performance of our internal audit department. 

  •   selecting and evaluating the qualifications, performance, internal quality controls and independence of the independent auditor and 
pre-approving all audit engagement fees and terms, as well as audit and permitted non-audit services to be provided by such auditor; 

  •   discussing any material disagreements, problems or difficulties encountered in the course of audit work, including management’s 
response and any restrictions on the scope of work or access to required information; 

  •   discussing with management all significant deficiencies, material weaknesses or other major issues in the design or operation of 
internal control over financial reporting; 

  •   reviewing and discussing with management and the independent auditor the annual audited and quarterly unaudited financial 
statements, as well as our disclosures under “Management’s Discussion and Analysis” ; 
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Our Audit Committee consists of Messrs. Greenberg (Chair), Evanisko and Schaeffer, each of whom our Board has determined meets the 
definition of “independent director” for purposes of the NYSE rules, including the independence requirements of Rule 10A-3 of the Exchange 
Act. Our Audit Committee met nine times during 2013.  

Compensation and Talent Development Committee  

Our Compensation and Talent Development Committee oversees our corporate compensation and benefit programs. The responsibilities 
of our Compensation and Talent Development Committee include, among other things:  
   

   

   

   

   

   

   

   

Our Compensation and Talent Development Committee may delegate to a subcommittee of its members (including alternates) any of its 
functions, duties and authorities, on such terms and conditions and with such limitations (if any) as the committee deems appropriate. Our 
Compensation and Talent Development Committee may delegate to one or more officers designated by the committee the authority to make 
grants to eligible individuals other than our executive officers or directors, provided that the committee must have fixed the exercise price of 
each such grant (or a formula for determining such exercise price) and the vesting schedule, approved the form of documentation evidencing 
each such grant, and determined the appropriate number of  
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  •   discussing earnings press releases and the financial information and earnings guidance provided to analysts and rating agencies; 

  •   preparing the audit committee report required by the SEC to be included in our annual proxy statement; 

  •   reviewing and discussing our guidelines and policies with respect to risk assessment and risk management; 

  
•   establishing procedures for receipt, retention and treatment of complaints we receive regarding accounting, auditing or internal 

controls and the confidential, anonymous submission of anonymous employee concerns regarding questionable accounting and 
auditing matters; and 

  •   reviewing and approving all related person transactions. 

  •   establishing and reviewing our overall compensation philosophy; 

  •   evaluating the performance of our Chief Executive Officer and approving, or making recommendations to our Board with respect to, 
our Chief Executive Officer’s compensation arrangements; 

  •   approving, or making recommendations to our Board with respect to, compensation arrangements for our other executive officers and 
highly compensated employees; 

  •   approving, or making recommendations to our Board with respect to, new and existing executive compensation programs, including 
incentive and equity-based plans, and all awards under our equity-based plans; 

  •   overseeing our management continuity and talent development planning processes and evaluating succession plans for our Chief 
Executive Officer and other executive officer positions; 

  •   making recommendations to our Board regarding compensation of non-management directors; 

  •   preparing the compensation committee report on executive officer compensation as required by the SEC to be included in our annual 
proxy statement or annual report on Form 10-K; and 

  •   overseeing the preparation of the “Compensation Discussion and Analysis” for inclusion in our annual proxy statement or annual 
report on Form 10-K. 
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shares or the basis for determining such number of shares by position, compensation level or category of personnel. Any officers to whom such 
authority is delegated is required to regularly report to the committee the grants so made. Any such delegation may be revoked at any time by 
the committee.  

Our Compensation and Talent Development Committee solicits the recommendations of our Chief Executive Officer with respect to the 
compensation of our executive officers other than himself and factors these recommendations into the determination of compensation, as 
described in “Compensation Discussion and Analysis.” In addition, the Compensation and Talent Development Committee has engaged Semler 
Brossy Consulting Group LLC, or Semler Brossy, to provide advice to it regarding the compensation of our executive officers. Semler Brossy 
focuses on executive compensation and does not provide services other than those related to executive compensation and benefits.  

As more fully described in “Compensation Discussion and Analysis,” our Compensation and Talent Development Committee looks to 
Semler Brossy to periodically review and advise the committee regarding the adequacy and appropriateness of our executive compensation 
plans, programs and practices and, from time to time, to answer specific questions raised by the committee or management. A representative 
from Semler Brossy attends all regularly scheduled meetings of the committee in person or by phone and supports the committee by providing 
independent expertise and advice. Semler Brossy may, on occasion, obtain information and input from management to ensure that its 
recommendations are consistent with our strategy and culture. To ensure Semler Brossy’s independence, Semler Brossy reports directly to our 
Compensation and Talent Development Committee and works specifically for the committee solely on compensation and benefits.  

The current members of our Compensation and Talent Development Committee are Messrs. Evanisko (Chair), Connaughton, Coslet, 
Greenberg and Relyea. Our Compensation and Talent Development Committee met six times during 2013.  

Governance, Quality and Nominating Committee  

Our Governance, Quality and Nominating Committee assists our Board in:  
   

   

   

   

The current members of our Governance, Quality and Nominating Committee are Messrs. Schaeffer (Chair), Evanisko, Gordon and 
Relyea and Drs. Cohen and Mireille Gillings. Our Governance, Quality and Nominating Committee met four times during 2013.  

Criteria for Director Nomination  

Our Governance, Quality and Nominating Committee makes recommendations to our Board regarding persons to be nominated to serve 
as our directors. When determining whether to nominate a current director to stand for re-election as a director, our Governance, Quality and 
Nominating Committee reviews and considers the performance of such director during the prior year using performance criteria established by 
our Board. Our Governance, Quality and Nominating Committee also considers the requirements of the Shareholders Agreement as it applies 
to the composition requirements of our Board and its committees.  
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  •   monitoring our quality, compliance management processes and regulatory compliance; 

  •   establishing and maintaining effective corporate governance policies and practices, including, but not limited to, developing and 
recommending to our Board a set of corporate governance guidelines applicable to our Company; 

  •   overseeing and assisting our Board in reviewing and recommending nominees for election as directors; and 

  •   assessing the performance of the members of our Board. 
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In recruiting and evaluating new director candidates and prior to nominating a person to serve as a director, our Governance, Quality and 
Nominating Committee assesses a candidate’s character, wisdom, judgment, ability to make independent analytical inquiries, business 
experiences and other background, understanding of our industry and business environment, time commitment, acumen and independence, as 
well as our Board’s skill needs. We endeavor to have a Board representing diverse backgrounds and experience at policy-making levels in 
business, education or areas that are relevant to our business. Board members are expected to become and remain informed about our 
Company, its business and its industry and rigorously prepare for, attend and participate in all Board and applicable committee meetings. In 
addition, individual directors and any person nominated to serve as a director should demonstrate high ethical standards and integrity in their 
personal and professional dealings and be willing to act on and remain accountable for their boardroom decisions.  

As outlined in our Governance, Quality and Nominating Committee’s charter, specific factors the committee may consider in identifying 
candidates for membership on our Board include (1) ensuring that our Board, as a whole, is diverse and consists of individuals with relevant 
technical skills, industry knowledge and experience, financial expertise, and local or community ties, (2) minimum individual qualifications, 
including strength of character, mature judgment, relevant career experience, independence of thought and an ability to work collegially, 
(3) questions of independence, possible conflicts of interest and whether a candidate has special interests or a specific agenda that would impair 
his or her ability to effectively represent the interests of all shareholders, (4) the extent to which the candidate would fill a present need on our 
Board, (5) whether the candidate can make sufficient time available to perform the duties of a director, and (6) the requirements of any 
shareholders agreement in existence and as may be amended that governs the composition requirements of our Board and its committees.  

Consistent with applicable law, the Shareholders Agreement, our second amended and restated bylaws and the criteria set forth in the 
Corporate Governance Guidelines, our Governance, Quality and Nominating Committee will consider any candidates proposed by any senior 
executive officer, director or shareholder. Pursuant to our Corporate Governance Guidelines, our Governance, Quality and Nominating 
Committee will consider candidates recommended by our shareholders on a substantially similar basis as the committee considers other 
candidates. Shareholders who wish to make nominations for directors for our 2015 annual meeting of shareholders must follow the 
requirements contained in our second amended and restated bylaws, which are summarized under “Shareholder Proposals and Nominations.”  

Shareholder Proposals and Nominations  

We must receive proposals submitted by shareholders pursuant to Rule 14a-8 of the Exchange Act for inclusion in the proxy statement for 
the 2015 annual meeting of shareholders no later than the close of business on December 1, 2014. Please address your proposals to James H. 
Erlinger III, Executive Vice President, General Counsel and Secretary, Quintiles Transnational Holdings Inc., 4820 Emperor Blvd., Durham, 
North Carolina 27703. Proposals must comply with all applicable SEC regulations.  

Under our second amended and restated bylaws, if you wish to nominate directors for election, or present other business at the Annual 
Meeting, you must give proper written notice of any such nomination or business to our Corporate Secretary, not after February 7, 2015, and 
not before January 8, 2015. If the 2015 annual meeting of shareholders is advanced by more than 30 days or delayed by more than 60 days 
from May 8, 2015, the anniversary date of the Annual Meeting, you must send notice not earlier than the 120th day prior to the 2015 annual 
meeting and not later than the close of business on the later of the 90th day prior to such annual meeting or the 10th day following the date on 
which public announcement of the date of the meeting is first made. Your notice must include certain information specified in our second 
amended and restated bylaws concerning the nomination or the business. A copy of our second amended and restated bylaws may be obtained 
from our Corporate Secretary at the address noted above.  
   

17  



Table of Contents  

Board Leadership Structure  

Our Corporate Governance Guidelines provide that our Executive Chairman, who is currently Dr. Gillings, will serve as Chairman of our 
Board. Our Board believes that it is appropriate for Dr. Gillings to serve as our Chairman because, as discussed above, Dr. Gillings has a 
unique perspective of over 30 years of industry experience and the continuous leadership of our Company since its founding. Our Board also 
believes that having a separate Chairman and Chief Executive Officer allows our Chief Executive Officer to focus on leading our Company’s 
business and operations and formulating our strategy while our Chairman focuses on leading our Board’s oversight of our strategy and 
performance. In addition, as discussed above under “Executive Sessions,” our non-management and independent directors hold regular 
executive sessions without the presence of management and, in the case of our independent directors, the other members of our Board, thus 
providing additional oversight of our Company and its management. Our Board believes that these layers of Board leadership provide robust 
oversight over our Company and its management, including with respect to strategy, operations and risk mitigation.  

If we do not have an Executive Chairman, our Corporate Governance Guidelines provide that our Board will elect a Chairman as set forth 
in our second amended and restated bylaws. In the discretion of our Board such person could also be our Chief Executive Officer. Although our 
Board believes that it is currently appropriate to separate the roles of Chairman of the Board and Chief Executive Officer, our Board has also 
affirmatively determined not to adopt a policy on whether the roles of Chairman and Chief Executive Officer should be separated or combined 
in the event that we do not have an Executive Chairman because our Board believes that there is no single best blueprint for structuring board 
leadership and that, as circumstances change, the optimal leadership structure may change.  

Board’s Role in Risk Oversight  

Our Board actively oversees enterprise risk management to ensure that we maintain an effective risk management program. Our Board’s 
role in risk oversight is consistent with our overall leadership structure—management is responsible for assessing and managing our risk 
exposures, and our Board maintains an oversight role, executed through open communication with management and independent oversight of 
strategic risks.  

While our Board has the ultimate oversight responsibility for the risk management process, our Board’s committees assist it in fulfilling 
its oversight responsibilities in certain areas of risk. In particular, our Audit Committee focuses on risks associated with our financial 
statements, internal accounting and financial controls, internal and external audits, and compliance with legal and regulatory matters in 
connection therewith, including our guidelines and policies with respect to risk assessment and risk management and our major financial risk 
exposures. Our Compensation and Talent Development Committee focuses on risks associated with our compensation policies and practices, 
including those for our executive officers. Our Governance, Quality and Nominating Committee focuses on risks associated with our corporate 
governance policies and practices and our compliance and ethics program.  

Each of these committees reports to our Board with respect to the risk categories it oversees. These ongoing discussions enable our Board 
to monitor our risk exposure and evaluate our risk mitigation efforts. In addition, our risk management function conducts regular interviews and 
surveys of key employees relating to enterprise risk management and reports the results and analysis of such interviews and surveys to our 
Board.  

Board Meetings and Committees; Policy Regarding Director Attendance at Annual Meetings of Shareholders  

During 2013, our Board held seven meetings. All directors attended at least 75% of the meetings of our Board and the committees of our 
Board on which the director served held during the period for which he served as a director, except for Mr. Coslet, who attended five Board 
meetings and four meetings of the Compensation  
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and Talent Development Committee. It is our policy that directors are strongly encouraged to attend our annual meetings of shareholders. 
Accordingly, we expect most, if not all, of our directors to be in attendance at the Annual Meeting. Four of our then-serving directors attended 
our 2013 annual meeting of shareholders.  

Communications with Our Board  

Anyone who would like to communicate with, or otherwise make his or her concerns known directly to, our Board, any committee of our 
Board, a particular director, or the non-management directors or independent directors as a group may send a letter (signed or anonymous) to: 
c/o Board of Directors, Quintiles Transnational Holdings Inc., 4820 Emperor Blvd., Durham, North Carolina 27703, Attention: Corporate 
Secretary. Our Corporate Secretary will forward all such communications to the applicable Board member(s) at least quarterly, except for 
advertisements or solicitations, which will be discarded. Before any communications will be forwarded, they will be reviewed by the legal 
department and addressed through our regular procedures for addressing such matters. If the volume of communications becomes such that our 
Board adopts a process for determining which communications will be relayed to Board members, that process will appear on our website at 
www.quintiles.com/investors.  

Any person, whether or not an employee, who has a concern about our Company’s conduct, or the conduct of any of our people, 
including with respect to accounting, internal accounting controls or auditing matters, may, in a confidential or anonymous manner, 
communicate that concern by writing to: Quintiles Transnational Holdings Inc., 4820 Emperor Blvd., Durham, North Carolina 27703, 
attention: Chief Compliance Officer, submitting an inquiry to business.ethics@quintiles.com or by calling the toll-free number for the country 
identified on: www.quintilesethics.com (1-866-267-4479 for the United States). Our Ethics and Compliance Office will report these 
submissions to our Governance, Quality and Nominating Committee and, as deemed appropriate, our Audit Committee at or prior to the next 
regularly scheduled meeting of such committee or committees. Our Ethics and Compliance Office will retain copies of all communications 
received pursuant to these procedures for a period of at least one year.  

Corporate Governance Guidelines  

We have adopted Corporate Governance Guidelines that we believe reflect our Board’s commitment to a system of governance that 
enhances corporate responsibility and accountability. Our Corporate Governance Guidelines contain provisions addressing the following 
matters, among others:  
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  •   Size, composition and structure of our Board; 

  •   Director qualifications and independence; 

  •   Criteria for director nominations; 

  •   Board committees; 

  •   Board and committee meetings; 

  •   Executive sessions; 

  •   Director term limits; 

  •   Director access to senior management; 

  •   Performance evaluation of our Board and its committees; 

  •   Senior management development and succession plans; 

  •   Conduct and ethics standards for directors; and 

  •   Communications with our Board. 
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Our Corporate Governance Guidelines are available on our website at www.quintiles.com/investors. We intend to provide any future 
amendments to our Corporate Governance Guidelines on our website at www.quintiles.com/investors.  

Code of Ethics  

We have adopted a code of conduct that applies to our directors, officers and employees, including our principal executive officer, 
principal financial officer, principal accounting officer, controller or persons performing similar functions. A copy of this code of conduct is 
posted on our website at www.quintiles.com/investors. In the event the code of conduct is revised, or any waiver is granted under the code of 
conduct with respect to our principal executive officer, principal financial officer, principal accounting officer, controller, or persons 
performing similar functions, notice of such revision or waiver will be posted on our website or disclosed on a current report on Form 8-K as 
required.  

EXECUTIVE AND DIRECTOR COMPENSATION  

Compensation Discussion and Analysis  

Executive Summary  

This section provides a summary of the policies and decisions regarding compensation of our named executive officers and the most 
important factors relevant to the analysis of their 2013 compensation. Our named executive officers for 2013 were:  
   

   

   

   

   

Mr. Pike served as our principal executive officer, Mr. Gordon served as our principal financial officer and Mr. Ratliff, who retired from our 
Company on December 31, 2013, served as an executive officer through all of 2013.  

Our compensation strategy focuses on providing a total compensation package that is designed to attract and retain high-caliber 
executives by incentivizing them to achieve company and individual performance goals and closely aligning these goals with shareholder 
interests. Our philosophy reflects our emphasis on pay for performance and on long-term value creation for our shareholders. Consistent with 
this philosophy, our named executive officers are compensated with a combination of base salary, short-term cash incentives and/or long-term 
equity incentives. They participate in company benefit programs and receive limited supplemental benefits and perquisites, termination and 
other benefits based on the terms of their employment agreements and deferred compensation benefits.  

Highlights of 2013 Performance  

We achieved strong financial performance in 2013 and continued to grow revenues despite a competitive market environment. Highlights 
of our 2013 performance include the following:  
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  •   Dennis B. Gillings, CBE, Executive Chairman 

  •   Thomas H. Pike, Chief Executive Officer 

  •   Kevin K. Gordon, Executive Vice President and Chief Financial Officer 

  •   Michael I. Mortimer, Executive Vice President Human Resources and Corporate Administration 

  •   John D. Ratliff, Former President and Chief Operating Officer. 

  •   Strong financial performance . We ended 2013 with the following key financial accomplishments: service revenues of $3.8 billion, 
reflecting $116.0 million of revenue growth year over year, and diluted earnings per share of $1.77 as compared to $1.51 in 2012. 
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2013 Compensation Decisions  

In making compensation decisions for 2013, our Compensation and Talent Development Committee, which we refer to for purposes of 
this discussion as the Committee, took into account a number of factors, including:  
   

   

   

   

We believe that each of our named executive officers was instrumental in helping us to achieve strong financial results for 2013 and in 
particular managing our Company through a successful IPO. For these and the other reasons mentioned above, the Committee made the 
following key executive compensation decisions during 2013 to reward their performance:  
   

   

   

   

   

   

   

   

Objectives of Compensation Program  

Our Compensation Philosophy  

Our compensation philosophy centers upon:  
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  •   Successfully completed initial public offering . In May 2013, we successfully completed our IPO, and our stock became listed on the 
NYSE under the symbol “Q.”  

  •   our financial performance and achievement of corporate short-term and long-term objectives; 

  •   the successful completion of our IPO and listing of our stock on the NYSE; 

  •   increased responsibilities of our named executive officers, as well as the performance of our executive team and individual 
performance ratings of each executive; and 

  •   our need to reward and retain key executives. 

  •   adopted a new equity incentive plan and approved grants of stock option awards for our senior executive team, including the named 
executive officers (other than Dr. Gillings and Mr. Pike); 

  •   adopted a management incentive plan to provide for annual cash-based incentive awards to our senior executives, including the 
named executive officers; 

  •   approved changes in our employment agreements with Dr. Gillings and Mr. Ratliff in connection with our transition to a public 
company; 

  •   approved changes in base salary: 

  o     for Mr. Gordon, an increase in recognition of his leadership and contributions to our Company; 

  o     for Dr. Gillings, a reduction to reflect the terms of his employment agreement as revised in connection with our IPO; and 

  
o     for each of our named executive officers (other than Dr. Gillings who did not previously receive an executive allowance) to 

reflect the combination of executive allowances into base salaries; and 

  •   approved discretionary awards, both in cash and in restricted stock units, for Mr. Gordon in recognition of his leadership and 
contributions to our Company. 

  •   linking compensation actually paid to achievement of our corporate financial, operating and strategic goals and to the individual 
responsibilities of, and performance and contributions by, each of our named executive officers; 

  •   aligning the interests of our named executive officers with those of our shareholders by delivering a significant portion of each 
executive’s compensation through equity-based awards; and 

  •   attracting and retaining executives of the highest caliber for our business by providing competitive compensation packages. 



Table of Contents  

The key elements of our compensation program combine cash and equity-based compensation to reward the achievement of annual, long-term 
and strategic goals. Together, these elements are designed to be complementary and to collectively serve the overall compensation objectives 
described above.  

The Executive Compensation Process  

Roles in Compensation Decisions  

The Committee oversees our executive compensation program. During 2013, the Committee consisted of five directors, including a 
representative from each of Bain Capital, TPG and 3i, and two designated independent directors. Michael Evanisko, one of our independent 
directors, serves as chairman of the Committee. Our Sponsors have had significant representation on the Committee since our privatization in 
2003 and they play an active role in determining our compensation policies and setting compensation for each of our named executive officers. 
The decisions by the Committee are targeted towards implementing compensation arrangements that reward the achievement of annual, long-
term and strategic goals and enhance shareholder value.  

Historically, our principal executive officer has made recommendations to the Committee regarding the compensation of our named 
executive officers (other than himself) and has provided input regarding executive compensation programs and policies generally. For 2013, 
Mr. Pike recommended awards under our management incentive program for the named executive officers (other than himself); however, in 
light of the IPO process, the Committee acted with respect to other elements of compensation on its own. We expect Mr. Pike to have a broader 
role in recommending compensation of the named executive officers for 2014 more in line with our historical practice. The Committee 
exercises its discretion to modify any recommended adjustments or awards to executives and makes the final compensation determinations for 
all of our named executive officers. In making its decisions, the Committee relies heavily on the substantial experience and expertise in 
executive compensation of its members.  

The Committee directly retained Semler Brossy as its independent consultant to advise the Committee with respect to the compensation 
arrangements of our named executive officers. Semler Brossy reports directly to the Committee, although in carrying out assignments Semler 
Brossy interacts with company management when necessary and appropriate. Semler Brossy only provides material services to the Committee 
in connection with its role as the Committee’s independent consultant. The Committee has assessed the independence of Semler Brossy taking 
into account, among other things, the factors set forth in the NYSE and the SEC rules, and concluded that no conflict of interest exists that 
would prevent Semler Brossy from independently advising the Committee. Semler Brossy also provided the Committee a written report of its 
own conclusion to that effect.  

2013 Elements of Executive Compensation  

Currently, the total compensation for our named executive officers consists of four primary components: base salary, short-term cash 
incentive compensation, long-term equity incentive compensation, and limited perquisites and other personal benefits. Supplemental elements 
include our elective nonqualified deferred compensation plan and termination arrangements as described in their employment agreements. In 
addition, we will provide Dr. Gillings and Messrs. Pike and Gordon limited change in control benefits as described in their employment 
agreements. The principal elements of compensation are typically evaluated on an annual basis, while any supplemental elements are programs 
or arrangements that we have implemented for long-term, strategic reasons, which may potentially provide additional compensation to an 
executive.  

The strategy of the cash incentive compensation program for our named executive officers is to align the level of annual cash incentive 
compensation received with corporate financial and individual performance results. We also believe that, by placing a significant equity 
opportunity in the hands of executives who are capable of driving and sustaining growth, our shareholders will benefit along with the 
executives who helped create shareholder value.  
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The table below describes the principal components of our compensation program.  
   

Factors Considered in Making Individual Pay Decisions  

Mix of Compensation Elements  

The profile of our executive compensation is generally driven by decisions made for each component of pay separately, which we intend 
to be appropriately competitive, as well as the impact of our decisions on total compensation. However, consistent with our compensation 
philosophy, the Committee believes that a significant portion of each named executive officer’s compensation should be at risk based on 
continued service and our Company’s performance.  

Pay for Performance  

We emphasize aligning compensation with company and individual performance. We reward our named executive officers for delivering 
superior performance that contributes to our long-term success and the creation of shareholder value. In measuring such performance, we 
consider the achievement of corporate goals and objectives and individual contributions and performance.  

Annual Performance Assessments  

We reward significant contributions by our named executive officers, primarily through payments under our annual cash incentive plans 
and less frequently through salary increases, discretionary bonuses and equity awards under our stock incentive plans. When making decisions 
about components of annual cash compensation, we focus on the achievement of excellent individual performance as well as corporate 
financial targets. Individual performance ratings are comprised of an assessment of a named executive officer’s:  
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Component    Description    Primary objectives 
Base Salary 

   
Fixed cash payment 

   
Provide competitive fixed level of pay to attract and 
retain experienced and successful executives 

Short-Term Cash Incentives 

   

Performance-based annual cash  
incentives and discretionary bonuses 

   

Provide financial incentives to executives who are in 
positions to make important contributions to our 
success; encourage and reward near-term performance 
goals and other achievements, such as attainment of 
specified annual financial targets and satisfaction of 
strategic and individual objectives 

Long-Term Equity Incentives 

   

Stock options and restricted stock unit  
awards 

   

Retain executives and motivate them to achieve long-
term goals; encourage and reward building long-term 
shareholder value; align executive interests with 
shareholder interests 

Perquisites and Other  
    Personal Benefits  

   

Supplemental benefits and other  
perquisites 

   

Provide competitive benefits to attract and retain 
experienced and successful executives  
   

  •   leadership within his individual areas of responsibility, as well as across our Company; 

  •   contribution towards business results; and 

  •   contribution towards the achievement of various individual and company-wide strategic objectives. 
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The individual performance review for the named executive officers takes into account specific financial and strategic objectives in five 
different performance areas: financial growth, employees, customers, processes and organization. The weighting and objectives specific to each 
performance area are established for these named executive officers and shared with the Committee during the first quarter of the year. These 
objectives, as well as various attributes that are more difficult to quantify, such as teamwork, the promotion of appropriate cultural values and 
leadership development, are then subsequently used to complete each individual’s annual performance review. Once recommendations are 
presented to the Committee by the principal executive officer based on the results versus the established objectives, the Committee may 
exercise its discretion to assess independently and modify any recommended performance assessments for each of the named executive 
officers. The Committee utilizes similar financial, strategic and leadership objectives and criteria to independently assess the annual 
performance of Dr. Gillings and Mr. Pike.  

Discretionary Bonus  

We may also make discretionary cash bonus payments to reward exceptional leadership and contributions to our Company, such as in 
connection with the achievement of various significant corporate events.  

Equity Awards  

Another significant component of our pay-for-performance compensation philosophy is building significant equity holdings of our senior 
management, including our named executive officers, through the ownership of a combination of restricted stock units, stock options and/or 
stock issued under our prior stock incentive plans or upon the exercise of options. By providing our named executive officers with an equity 
stake in our Company, we are better able to align their interests with those of our shareholders.  

Competitive Market Data  

The Committee does not support strict adherence to benchmarks, compensatory formulas or market comparisons. Far more important is 
attraction and retention of key talent based on a balance of market competitive pay, financial outcomes and individual performance. The 
Committee’s process for determining executive compensation is straightforward and, in part, involves consideration of the highly competitive 
market for executives in the services industry, particularly the biopharmaceutical and biopharmaceutical services industries, including 
companies with similar growth and revenue characteristics within our business segment.  

The Committee leveraged the experience of the representatives of our Sponsors serving on the Committee as well on analysis performed 
by Bain Capital and/or TPG that considers the compensation of our executive team in light of the compensation structure of other portfolio 
companies or private equity-backed companies in general. As referenced above, the Committee also relied on Semler Brossy in their capacity 
as independent compensation consultant to the committee as a key advisor for compensation decisions in 2013. The Committee also considered 
certain market survey data on executive compensation levels as part of the total mix of information used to evaluate 2013 compensation. The 
peer group established as a compensation reference point for 2013 remained consistent with the peer group the Committee referenced with 
respect to the 2012 compensation process. This peer group was selected while we were still a private company and consisted of the following 
21 life-science and life-science service companies ranging in revenues from approximately one half to approximately two times our annual 
revenues:  
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•  Gilead Sciences, Inc.     •  Quest Diagnostics Incorporated  
•  Omnicare, Inc.     •  Mylan Inc.  
•  Laboratory Corporation of America Holdings     •  Allergan, Inc.  
•  Biogen Idec Inc.     •  Forest Laboratories, Inc.  
•  Celgene Corporation     •  Hospira, Inc.  
•  Life Technologies Corporation     •  Watson Pharmaceuticals, Inc.  
•  Cephalon, Inc.     •  Perrigo Company  
•  Varian Medical Systems, Inc.     •  Covance Inc.  
•  Endo Health Solutions Inc.     •  Cerner Corporation  
•  Pharmaceutical Product Development, Inc.     •  PAREXEL International Corporation  
•  Charles River Laboratories International, Inc.     
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These companies were selected because the Committee believes that for executive compensation purposes, the relative size and 
complexity of a services company serving the life-sciences industry is more important for compensation comparisons than the specific category 
of products or services offered by such company. The Committee will continue to evaluate the appropriateness of the peer group now that we 
are a public company and is in the process of reviewing the peer group for 2014 with input from its consultants.  

The comparative compensation information is just one of several analytic tools that are used in setting executive compensation. The 
Committee exercises its discretion in determining the nature and extent of market data it collects to test the reasonableness of our overall 
executive compensation program. The Committee nevertheless believes that the results of its review demonstrated that our executive 
compensation was generally competitive for like senior positions and was satisfied that the information presented sufficiently confirmed the 
appropriateness of our executive compensation program and targets. While we believe all of this market data and other information provides a 
helpful point of reference when making compensation decisions, we do not view this information as the determinative factor for our 
executives’ compensation or any particular element of the named executive officers’ compensation.  

Principal Elements of Compensation  

Base Salary  

The Committee attempts to maintain base salaries at competitive levels while also reserving a substantial portion of compensation for the 
other elements of compensation that are more directly linked to company and individual performance.  

The annual base salaries for our named executive officers are set forth in their employment agreements, but remain subject to adjustment 
in accordance with our policies, procedures, and practices as they may exist from time to time. Generally, base salaries of the named executive 
officers are reviewed annually in February. As part of the Committee’s review of compensation in February 2013, the Committee determined 
that it could better measure compensation among named executive officers, by phasing out the flexible allowance previously provided to 
executive officers other than Dr. Gillings and increasing base salaries by corresponding amounts. As a result, beginning in February 2013, we 
folded the remaining portions of executive allowances (of $40,000 for Mr. Pike, and $30,000 for each of Messrs. Gordon, Mortimer and 
Ratliff) into base salaries. In order to ensure overall compensation is not improperly inflated by this adjustment, the Committee still considers 
the portion of each executive’s salary increase attributable to phasing out the allowance, particularly in 2013, as a separate element of 
compensation for the purposes of calculating bonuses under the Management Incentive Plan, or MIP, as well as calculating amounts that may 
be payable to these executives in connection with termination of their employment. The Committee determined to continue this process for 
these executives (other than Mr. Ratliff, who has retired) during 2014. The Committee also approved a $50,000 increase in annual base salary 
for Mr. Gordon beginning in February 2013 in recognition of his contributions and leadership of our Company.  

In addition to the annual salary review, the Committee may also adjust base salaries at other times during the year in connection with 
promotions, changes in job titles and responsibilities or to maintain competitiveness in the market. In connection with our IPO, the Committee, 
in consultation with Semler Brossy, reviewed the existing terms of our employment agreement with Dr. Gillings. After taking into 
consideration various factors, including Dr. Gillings’ current role with our Company and our Company’s newly public status, the Committee 
determined to amend the terms of Dr. Gillings’ existing employment agreement to reduce certain compensation and benefits provided to him, 
including a reduction in his annual base salary to $800,000, and to provide for other modifications necessary to comply with certain provisions 
of Section 409A of the Internal Revenue Code of 1986, as amended, or the Code.  
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Short-Term Incentive Compensation  

Management Incentive Plan  

Each of our named executive officers, other than Mr. Ratliff, participated in the MIP in 2013. Adopted by our Board in connection with 
the IPO, the MIP governs annual cash incentive payments to executive officers and other members of senior management as determined by the 
Committee. The MIP links short-term cash incentive compensation to the financial success of our Company. The purpose of the MIP is to 
allow us to attract, retain, motivate and reward executive officers and members of senior management by providing them with the opportunity 
to earn competitive compensation directly linked to our performance. Due to his retirement on December 31, 2013, Mr. Ratliff was not eligible 
for an award under the MIP. The Committee approved awards paid to participating named executive officers in early February 2014.  

Subject to the provisions of the MIP, the Committee has broad discretion to establish performance goals, payout formulas and target 
awards for each performance period and certify whether and to what extent such goals have been satisfied and to determine the individuals 
eligible to participate and the amount, manner and time of payment of any awards. In determining the amount payable, the Committee may 
reduce the amount otherwise payable to a participant based on individual performance or other factors as the Committee deems appropriate or 
waive any applicable performance goal, in its discretion.  

The terms of the MIP for 2013 were ratified by the Committee in April 2013. The bonus pool for the MIP was based on a funding 
mechanism established by our Board in early February 2013 for our cash incentive plan in which our other non-sales employees generally were 
eligible to participate. A portion of this total bonus pool, which was based on the achievement against a company-wide budgeted operating 
surplus target, was set aside to fund the MIP. The Committee then considered the recommendations of management, based on performance 
versus goals, and determined the actual amounts to be paid to each of the participating named executive officers (as well as the other MIP 
participants) from the portion of the bonus pool allocated to the MIP. In making this decision, the Committee had the authority to adjust awards 
(upwards or downwards) from recommended amounts. We discuss each of these steps in more detail below.  

The Committee establishes annual award targets (expressed as a percentage of base salary or a specific dollar amount) each year for MIP 
participants; however, awards under the MIP are discretionary, and, as the Committee is empowered to use its discretion to reduce awards to 
0% of the targeted award amount, the plan does not guarantee anyone a bonus. It is not intended for any individual award to be more than 
200% of the targeted award amount for any executive. Annual award targets for each of the participating named executive officers under the 
MIP were set by the Committee in February 2013, and ratified by the Committee in April 2013, based on the terms of each executive’s 
employment agreement, as well as the experience and position of each named executive officer. The 2013 annual award targets for the 
participating named executive officers were 100% of base salary of $800,000 for Dr. Gillings, 100% of base salary (excluding amounts relating 
to his prior executive allowance folded into base salary) of $1,000,000 for Mr. Pike, 85% of base salary (excluding amounts relating to his prior 
executive allowance folded into base salary) of $550,000 for Mr. Gordon (or $467,500) and 85% of base salary (excluding amounts relating to 
his prior executive allowance folded into base salary) of $500,000 for Mr. Mortimer (or $425,000). Prior to his retirement, Mr. Ratliff’s 2013 
annual award target was 100% of his base salary (excluding amounts relating to his prior executive allowance folded into base salary) of 
$650,000.  

Funding the Overall Bonus Pool . In order to tie the amount available to distribute as company-wide incentive bonuses to our overall 
profitability, the overall bonus pool for our cash incentive plan made available generally to our non-sales employees (other than participants in 
the MIP) was funded based on attainment of a company-wide operating surplus target. For these purposes, operating surplus represented 
income from operations as reported in our 2013 consolidated statement of income, excluding restructuring costs, share-based compensation, 
cash bonus expenses, IPO related costs, one-time severance costs and income associated with 2013 acquisitions. These adjustments were 
calculated using a fixed exchange rate and using actual year-end exchange rates in the manner described below.  
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We assess operating surplus using a fixed exchange rate for purposes of determining whether we met our performance target. The 
operating surplus target for 2013 (based on a fixed exchange rate) was $656.9 million. We also use operating surplus calculated at a fixed 
exchange rate to determine the percentage of operating surplus that will be used to fund the overall bonus pool, as reflected in the table below. 
We used fixed rates when making these calculations to eliminate the effect of fluctuating exchanges rates from our world-wide business 
operations. However, when calculating operating surplus at year end, to which the funding percentage is applied, we use actual year end 
exchange rates to reflect the operating surplus currently available for funding the overall cash incentive plan. Actual operating surplus for 2013 
(based on a fixed exchange rate) was $742.9 million, or 113.1% of target. Once 80% of the operating surplus target (based on a fixed exchange 
rate) was met, a percentage of every dollar of actual operating surplus earned by our Company (based on actual year end exchange rates) was 
used to fund bonuses based on the following scale:  
   

Since operating surplus (based on a fixed exchange rate) resulted in 113.1% of target, 24% of each dollar of actual operating surplus 
earned by our Company (based on actual year end exchange rates) was used to fund the overall bonus pool. This resulted in an initial bonus 
pool of $172.5 million (or 24% of $718.6 million). However, the Committee approved an additional adjustment to the overall bonus pool by 
allocating $890,000 of that amount to existing cash incentive programs designed to reward our broader employee population, who are not 
named executive officers and do not participate in our stock incentive plans. This allocation resulted in an overall bonus pool of $171.6 million. 

The resulting overall bonus pool of $171.6 million would enable us to pay (on average) 103.4% of the annual award targets for all 
employees eligible to receive incentive bonuses (either through the MIP or under our broader cash incentive plan). As discussed below, we 
used 103.4% as the preliminary funding factor to determine the baseline award amount used for allocating awards for all such employees, 
including those participating under the MIP, although bonuses actually paid to individuals varied above and below this baseline award amount 
based on a number of factors.  

Allocation of a Portion of the Overall Bonus Pool for Named Executive Officers Participating in the Management Incentive 
Plan . Management recommended designating approximately $2.8 million from the $171.6 million overall bonus pool to fund baseline award 
amounts for participating named executive officers. This amount was equal to the annual target amounts for all named executive officers 
participating in the MIP as a group multiplied by a funding factor of 103.4% (i.e., $827,200 for Dr. Gillings, $1,034,000 for Mr. Pike, $483,295 
for Mr. Gordon and $439,450 for Mr. Mortimer). In addition, the Committee made available an additional approximately $966,000 for awards 
under the MIP to participating named executive officers to provide it flexibility to increase awards above the baseline award amounts 
(determined using 103.4% funding factor) to reward exceptional leadership or individual performance by individual named executive officers 
participating in the plan.  

The Committee met in February 2014 to approve the actual awards under the MIP for 2013. The Committee considered various factors 
when determining the awards for participating named executive officers, including each executive’s involvement in leading our business units 
and our two operating segments towards the attainment of 2013 financial objectives, each executive’s individual performance as part of the 
annual performance review discussed above and other factors. The Committee started with the “baseline award amount” of 103.4% of the 
annual target amount for each executive and considered adjustments accordingly. The Committee concluded that the management team should 
be rewarded for its role in driving our Company’s financial performance and determined to use the entire amount set aside to fund awards for 
the participating  
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Operating Surplus (based on Fixed Exchange Rate)  
Result as Percent of Target     

Percent of Operating Surplus as Earned by our Company  
(based on Actual Year End Exchange Rates)  

Used to Fund Overall Pool  
< 80%    Discretionary 

80% to < 103%    23.00% 
>= 103%    24.00% 
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named executive officers and increased the baseline award amounts as follows. With respect to Mr. Mortimer, in recognition of his individual 
performance and leadership of our Company, the Committee increased his baseline award amount by 25%, resulting in an award of $550,000 
under the terms of the 2013 MIP. In light of the significant roles Mr. Pike and Mr. Gordon played in our financial performance and the success 
of our IPO, as well as the increased responsibilities taken on by these executives during the year, the Committee increased Mr. Pike and 
Mr. Gordon’s baseline award amount by 45%, resulting in awards of $1,500,000 and $700,000, respectively, under the terms of the 2013 MIP. 
Dr. Gillings’ award was increased to $1,000,000, which was an increase of 21% of his baseline award amount, in recognition of his overall 
contributions to the success of our Company.  

The table below presents with respect to each of the participating named executive officers: the target award amount, the baseline award 
amount (determined by multiplying the target award amount by 103.4%) and the actual award amount approved by the Committee and paid to 
such executive under the MIP for 2013.  
   

Actual award amounts approved by the Committee and paid to each participating named executive officer under the MIP for 2013 are included 
in the “Non-Equity Incentive Plan Compensation” column of the Summary Compensation Table.  

Discretionary Cash Bonuses  

In November 2013, the Committee approved a discretionary cash bonus of $500,000 to Mr. Gordon, payable in two installments in 2014, 
in recognition of his leadership and contributions to our Company. In addition, in recognition of nearly a decade of service to our Company and 
in light of his valuable contributions to our Company during all of 2013, in February 2014 the Committee awarded Mr. Ratliff a $650,000 
discretionary bonus. The bonus, which is equal to his target bonus award that would have applied for 2013, was paid in February 2014.  

Long-Term Incentive Compensation  

Stock Incentive Plan Compensation  

We believe superior returns for our shareholders are achieved through a culture that focuses on long-term performance by our named 
executive officers and other senior management. By providing our senior management with incentives, including equity and other instruments 
tied to the growth in our equity value, we believe we are better able to align the interests of our named executive officers and our shareholders. 
Our Board and shareholders adopted the 2013 Stock Incentive Plan in connection with the IPO, and we do not expect to make any further 
awards under our prior stock incentive plans. Awards under the 2013 stock incentive plan represent our principal form of long-term incentive 
compensation.  

To reinforce our goal to retain key executives, all awards granted under our stock incentive plans are subject to annual service-based 
vesting. Our awards are granted with an exercise price equivalent to fair value on the date of grant. For 2013, decisions regarding stock option 
awards for plan participants, including our named executive officers, were made by the Committee with reference to the following objectives 
and guiding principles prepared by Semler Brossy:  
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Name                                            

Target Award 
Amount  

($)      

Baseline Award  
Amount  

(103.4% of Target 
Award Amount)  

($)      

Actual Award  
Amount  

as Approved by the 
Committee  

($)   
Dennis B. Gillings, CBE      800,000         827,200         1,000,000    
Thomas H. Pike      1,000,000         1,034,000         1,500,000    
Kevin K. Gordon      467,500         483,395         700,000    
Michael I. Mortimer      425,000         439,450         550,000    

  •   manage plan longevity and dilution; 

  •   compensate executives at competitive award levels; 
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Going forward, we expect that management will provide recommendations to the Committee on an annual basis consistent with our 
compensation philosophy and market best practices.  

In connection with the IPO, we granted options to each of our named executive officers, other than Dr. Gillings and Mr. Pike, with an 
exercise price equal to our IPO price. Two types of grants were made: annual awards, a practice which the Committee intends to continue post-
IPO to enhance executives’ ownership stake in our Company, and retention awards, which the Committee approved on a special basis in 
recognition of certain officers’ contribution to the organization. On May 8, 2013, each of Messrs. Gordon, Ratliff and Mortimer received an 
annual grant of options to purchase 100,000 shares of our common stock which vest over four years, in four equal installments beginning on 
the anniversary of the grant date. On the same date, Messrs. Gordon and Ratliff were awarded grants of options to purchase 25,000 and 50,000 
shares of our common stock, respectively, to encourage the longer term retention of these key executives. These grants vest over four years, in 
two installments, with 33% vesting on May 8, 2016 and the remainder vesting on May 8, 2017. Mr. Ratliff forfeited these awards upon his 
retirement.  

In November 2013, the Committee determined it was appropriate to award restricted stock units in connection with post-IPO 
discretionary bonuses to encourage further employee ownership in our Company. The Committee approved a grant of 11,599 restricted stock 
units to Mr. Gordon in recognition of his leadership and contributions to our Company. These restricted stock units will settle in shares of our 
stock within 45 days of the applicable vesting date. This grant will vest over four years, in two installments, with 33% vesting on 
November 24, 2016 and the remainder vesting on November 24, 2017.  

The Committee recognized that Dr. Gillings has made a significant personal investment in our Company and therefore has elected to 
compensate Dr. Gillings for his service as Executive Chairman other than with long-term equity incentives. The Committee also did not award 
any option grants to Mr. Pike in 2013, as he received options to purchase shares in 2012 pursuant to his employment agreement. Mr. Pike’s 
employment agreement provides that these option grants are intended to be the exclusive grants made to Mr. Pike over the term of that 
agreement.  

Benefits and Perquisites  

Executive Benefits  

Our employees generally, including the named executive officers, are eligible for certain benefits, such as group health and disability 
insurance, employer contributions to our 401(k) plan and basic life insurance premiums. These benefits are intended to provide competitive and 
appropriate protection in case of sickness, disability or death. The 401(k) plan provides our employees the opportunity to save for retirement on 
a tax-deferred basis. Named executive officers may elect to participate in the 401(k) plan on the same basis as all other employees. We may 
provide a discretionary matching contribution to eligible 401(k) plan participants in an amount determined annually prior to the beginning of a 
plan year. For 2013, as in prior recent years, our discretionary matching contribution matched the first 3% of employee contributions at 100% 
and the next 3% of contributions at 50%. Our discretionary matching contributions under the 401(k) plan vest 50% after one year of service and 
100% after two years of service.  

In addition, we provide our named executive officers certain limited perquisites and other supplemental benefits that the Committee 
believes are reasonable and consistent with our overall compensation program and that better enable us to attract and retain the highest quality 
executives for key positions. The Committee regularly reviews the benefits and perquisites that are provided to our named executives to ensure 
that they  
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  •   retain top executives for long-term success of our Company; 

  •   enhance ownership stake for top executives and for the next generation of leadership; and 

  •   provide appropriate recognition and incentives to high performing employees below the top executives. 
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continue to be appropriate in light of the overall goals and objectives of our compensation program. As part of the Committee’s review in 
February 2013, the Committee determined that it could better measure compensation among named executive officers by phasing out various 
perquisites and continuing to use base salary, short-term cash incentives and long-term equity incentives as the primary components of our 
compensation program. As discussed above under “Base Salaries,” the Committee approved an increase to the base salary of each of the named 
executive officers (other than Dr. Gillings who did not previously receive an executive allowance) corresponding to the remaining portion of 
the individual’s executive allowance. This change took effect in February 2013. In lieu of an allowance, historically we provided Dr. Gillings 
with various personal benefits pursuant to his employment agreement including country club dues, a car allowance and tax and financial 
planning services. In connection with the amendment to his employment agreement entered in connection with the IPO, we eliminated his right 
to these benefits but continue to reimburse reasonable business expenses, which we determined for 2013 to include a car allowance for the 
remainder of the year following the IPO. The perquisites and other benefits made available to our named executive officers in 2013 are 
disclosed as “All Other Compensation” in the Summary Compensation Table and its accompanying footnotes.  

From time to time, we may provide additional personal benefits to our executives on an individual basis as appropriate under the 
circumstances. For example, in connection with new hires, we have covered legal fees and relocation expenses for our executives. In addition, 
in response to isolated security concerns, we covered the installation or enhancement of home security systems for several of our senior 
executives (including certain of the named executive officers) beginning in 2009. To offset unintended increased taxable income effects and to 
provide these perquisites and benefits on a “tax-neutral” basis, we also provided tax gross-ups with respect to some of these benefits and 
perquisites. Friends and family members of named executive officers have, in limited circumstances, accompanied the named executive 
officers on business travel on the airplane owned and operated by GF Management Company, Inc., or GFM, a company controlled by 
Dr. Gillings. We pay a flat hourly rate for the use of the airplane, so any such travel is at no additional incremental cost to us. See “Certain 
Relationships and Related Person Transactions—Other Transactions.”  

Expatriate Benefits  

For those employees, including our named executive officers, who are assigned to an international location outside their home country, 
we also provide reasonable and customary expatriate benefits, including relocation expenses, housing allowance and other out-of-pocket 
expenses related to overseas assignment. The expatriate benefits we provided in 2013 to Mr. Mortimer, who continued a multi-year assignment 
to provide executive leadership in our EMEA (or Europe, Middle East and Africa) region of operations from our regional headquarters in the 
United Kingdom and to be the chairman of the EMEA management board, are reflected as “All Other Compensation” in the Summary 
Compensation Table.  

Executives who are on international assignment also fall under our tax equalization policy. Under our tax equalization policy, assignees 
are held responsible for a “hypothetical” home country tax on their compensation (excluding assignment allowances) and personal income as if 
they had remained in the home country and not gone on an international assignment. We use a “hypothetical tax” withholding model, where we 
deduct withholdings from the executive’s pay which represent the taxes that the executive would have been responsible for in his home 
country. We then pay taxes on behalf of the executive in the host location and any residual actual home country taxes. Accordingly, from a tax 
perspective, the executives do not benefit nor do they suffer economically. We engage a third party accounting firm to prepare an annual tax 
equalization settlement which reconciles the executive’s hypothetical tax obligation against the amounts withheld.  

We believe these benefits are standard in our industry and they generally apply to non-management expatriate employees as well. We 
believe the level of tax benefit provided is reasonable and not excessive. Further, we believe the cost to our Company of providing this benefit 
is reasonable in light of the benefits our Company receives in having certain employees assigned internationally.  
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Supplemental Elements of the Compensation Program  

Payments upon Termination Events  

As noted above, all of our named executive officers have entered into employment agreements, which provide, among other things, for 
various benefits upon a termination of their employment under various scenarios. As more fully described below, these agreements generally 
provide for severance benefits of varying periods that are triggered in the event we terminate an executive “without cause” or the executive 
terminates for “good reason” or due to our material breach. As discussed in more detail below, the employment agreements for our named 
executive officers have provisions that define the nature of employment, compensation and benefits while employed, compensation and 
benefits upon termination, and restrictive covenants relating to trade secrets, confidential information, company property and competitive 
business activities. These provisions, which (with the exception of certain terms of our employment relationship with Dr. Gillings, Mr. Pike 
and Mr. Ratliff) generally mirror each other, are designed to promote stability and continuity of senior management. We believe that reasonable 
severance benefits are appropriate in order to be competitive in our executive retention efforts. We believe protections afforded by post-
termination severance payments allow management to focus their attention and energy on making objective business decisions that are in our 
best interest without allowing personal considerations to cloud the decision-making process.  

Dr. Gillings’ employment agreement was amended in connection with our IPO. As discussed in more detail below, Dr. Gillings’ 
agreement provides for severance payments to be paid following termination of his employment under various circumstances, including if he is 
terminated in connection with a sale of our Company meeting certain conditions, so long as Dr. Gillings does not trigger the sale transaction or 
vote in favor of it. We and our Sponsors (who have significant representation on the Committee) believe that providing Dr. Gillings, our 
founder and Executive Chairman, with long-term stability of income and other benefits is an important aspect of retaining his services.  

In addition, in light of Mr. Ratliff’s contribution to our Company leading up to the IPO and the leadership role he was expected to play 
after the IPO, we agreed to revise Mr. Ratliff’s employment agreement to provide him with severance if he retired, elected not to renew his 
employment agreement or otherwise voluntarily departed from our Company. As a result, following his December 31, 2013 retirement, 
Mr. Ratliff was entitled to severance payments totaling $3,185,142, as more fully described in “Potential Payments upon Events of Termination 
of Other Executive Officers.”  

As more fully described below, only the employment agreements with Dr. Gillings and Messrs. Pike and Gordon provide for any specific 
benefits in the event of a change in control. With the exception of certain options issued to Messrs. Pike and Gordon (which become vested and 
are exercisable upon a change in control, as defined in their respective employment agreements, under certain circumstances), our equity is 
considered “double trigger” such that none of the unvested options or restricted stock units held by our named executive officers automatically 
accelerate upon a change in control.  

Executive Compensation Deferral Program  

In addition to our standard 401(k) retirement savings plan available to all United States employees, we have established an executive 
compensation deferral program for certain of our United States-based senior employees, including our named executive officers. Our elective 
nonqualified deferred compensation plan, which is more fully discussed below, generally allows eligible employees to defer up to 90% of their 
base salaries as of the first day of the calendar year or partial year and up to 100% of any cash bonus payable to the participant with respect to 
services rendered in a particular year. Contributions to the elective nonqualified deferred compensation plan consist solely of participants’ 
elective deferral contributions with no matching or other employer contributions. The Committee views this program as a supplement to the 
primary elements of compensation provided to our executives because it provides an additional tax advantaged program for long-term wealth 
achievement. The terms of our Nonqualified Deferred Compensation Plan are compliant with the requirements of Section 409A of the Code.  
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Tax and Accounting Implications  

The forms of our executive compensation are largely dictated by our capital structure and have not been designed to achieve any 
particular accounting treatment. We do take tax considerations into account, both to avoid tax disadvantages and to obtain tax advantages 
where reasonably possible consistent with our compensation goals. Certain tax advantages for our executives benefit us by reducing the overall 
compensation we must pay to provide the same after-tax income to our executives. Thus, our executive compensation arrangements are 
designed to take account of and to avoid excise taxes under Section 409A of the Code, and include provisions addressing requirements that 
apply only after our IPO. Prior to the IPO, we were not subject to the $1,000,000 limitation on deductions for certain executive compensation 
under Section 162(m) of the Code. Section 162(m) denies a deduction for remuneration paid to a named executive officer (other than its chief 
financial officer) to the extent that it exceeds $1,000,000 for the taxable year, except to the extent that such excess amount meets the definition 
of “performance-based compensation.” Now that we are public, we intend to claim the benefit of a special exemption rule that applies to 
compensation paid (or compensation in respect of equity awards such as stock options or restricted stock granted) during a transition period 
that may extend until our annual meeting of shareholders scheduled to be held in 2017, unless the transition period is terminated earlier under 
the Section 162(m) post-offering transition rules. At such time as we are subject to the deduction limitations of Section 162(m), we expect that 
the Committee (including a subcommittee of “outside directors” satisfying the requirements of Section 162(m) of the Code, which, from time 
to time, may act in the place of the full Committee) will take the deductibility limitations of Section 162(m) into account in its compensation 
decisions; however, the Committee may, in its judgment, authorize compensation payments that are not exempt under Section 162(m) when it 
believes that such payments are appropriate.  

Recovery of Certain Awards  

We do not currently have a formal policy for recovery of annual incentives paid on the basis of financial results which are subsequently 
restated. Under the Sarbanes-Oxley Act, our Chief Executive Officer and Chief Financial Officer must forfeit incentive compensation paid on 
the basis of previously issued financial statements for which they were responsible and which have to be restated, as a result of misconduct. 
The 2013 Stock Incentive Plan and the MIP each include provisions that would require the return of awards consistent with any clawback or 
recoupment policy we might have in place. We are in the process of developing a formal policy for the recovery of incentive-based 
compensation paid to current and former executive officers, in compliance with regulations pursuant to the requirements of the Sarbanes-Oxley 
Act (and the Dodd-Frank Wall Street Reform and Consumer Protection Act following the enactment of such regulations).  

Stock Ownership Guidelines  

Our Board believes that management’s ownership of our equity demonstrates a commitment to the long-term profitability of our 
Company, benefiting shareholders and employees alike. Employees covered by our Stock Ownership Guidelines, or the Guidelines, are 
expected to acquire and maintain a minimum level of ownership in our equity. In order to align management’s long-term interests with our 
Company’s long-term interests, our Board adopted the Guidelines as outlined below.  
   

Employees who joined our Company before January 1, 2010 must achieve the minimum level of ownership within three years of becoming 
subject to the Guidelines. Employees who joined our Company after January 1, 2010, must achieve the minimum level of ownership within 
five years of becoming subject to the Guidelines. In calculating the required holding amounts, we include, 100% of shares owned outright, 
100% of vested and non-  
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Level    Required Holding 
Chief Executive Officer     Six (6) times annual base salary 
Chief Operating Officer     Four (4) times annual base salary 
Named Executive Officers and other Key Executive Leaders     Three (3) times annual base salary 
Other executives in grades 37-39     One (1) times annual base salary 
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vested restricted stock, restricted stock units, phantom stock and similar instruments, and 50% of shares underlying vested and non-vested stock 
options, stock appreciation rights and other similar instruments and any of the above equity held by immediate family members.  

Compensation and Talent Development Committee Report  

The Compensation and Talent Development Committee has reviewed and discussed with management the foregoing Compensation 
Discussion and Analysis. Based on such review and discussions, the Compensation and Talent Development Committee recommended to our 
Board that the Compensation Discussion and Analysis be included in this proxy statement for the annual meeting of shareholders in 2014.  

THE COMPENSATION AND TALENT  
DEVELOPMENT COMMITTEE  

Michael J. Evanisko (Chairman)  
John P. Connaughton  
Jonathan J. Coslet  
Jack M. Greenberg  
Richard Relyea  

Compensation Policies and Practices as They Relate to Risk Management  

We have reviewed our compensation policies and practices for all employees and concluded that any risks arising from our policies and 
programs are not reasonably likely to have a material adverse effect on our Company.  
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2013 Summary Compensation Table  

The following table presents summary information regarding the total compensation awarded to, earned by, or paid to each of our named 
executive officers for services rendered in all capacities for the fiscal years ended December 31, 2013 and 2012.  
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Name and Principal  
Position(1)     Year      

Salary  
($)     

Bonus(2) 
($)     

Stock  
Awards(3) 

($)     

Option  
Awards(4) 

($)     

Non-Equity  
Incentive Plan  

Compensation(5) 
($)     

Change in Pension 
Value and  

Non-qualified  
Deferred  

Compensation  
Earnings(6)  

($)     

All Other  
Compensation(7) 

($)     
Total  
($)   

Dennis B. Gillings, CBE      2013        871,212        —       —       —      1,000,000        —       63,279        1,934,491    
Executive Chairman      2012        1,000,000        1,410,000        —       2,357,250        1,500,000        —       146,664        6,413,914    

Thomas H. Pike      2013        1,035,000        —       —       —       1,500,000        —       50,814        2,585,814   
Chief Executive Officer and 
Director      2012        670,455        916,667        —       7,130,921        —       —       155,278        8,873,321   

Kevin K. Gordon      2013        570,000        500,000        500,033        1,834,757        700,000        —       48,783        4,153,573    
Executive Vice President and 
Chief Financial Officer      2012        500,000        334,600        —       1,237,431        553,350        —       55,783        2,681,164    

Michael I. Mortimer      2013        526,250        —       —       1,416,420        550,000        —       787,593        3,280,263    
Executive Vice President, Human 
Resources and Corporate 
Administration      2012        500,000        819,450        —       1,772,651        553,350        —       1,597,511        5,242,962    

John D. Ratliff      2013        676,250        650,000        —       2,253,095        —      —       3,213,222        6,792,567    
Former President, Chief Operating 
Officer and Director      2012        650,000        1,914,250        —       2,043,025        900,000        —       63,042        5,570,317    

  
(1) Reflects position held by the named executive officer at the end of 2013. Mr. Ratliff retired from our Company as of December 31, 2013. 
(2) In recognition of his leadership and contributions to our Company, the Committee approved payment of discretionary bonuses to 

Mr. Gordon of $500,000 in the aggregate in 2013, $250,000 of which was paid in January 2014 and the remaining $250,000 of which is 
scheduled to be paid in March 2014. In recognition of nearly a decade of service to our Company and in light of his valuable contributions 
to our Company during all of 2013, in February 2014 the Committee awarded Mr. Ratliff a $650,000 discretionary bonus, which was paid 
in February 2014. 

(3) In recognition of Mr. Gordon’s leadership and contributions to our Company, Mr. Gordon received a grant of 11,599 restricted stock units 
in 2013. Amount reflects the aggregate grant date fair value of the restricted stock units granted computed in accordance with Accounting 
Standards Codification, “Compensation – Stock Compensation,”  or ASC 718, excluding the impact of estimated forfeitures. 

(4) Amounts for 2013 reflect the aggregate grant date fair value for each stock option award granted during fiscal year 2013 as computed in 
accordance with ASC 718, excluding the impact of estimated forfeitures. All of Mr. Ratliff’s unvested options, including all options 
granted to him in fiscal year 2013, were forfeited on December 31, 2013 in connection with his retirement. Assumptions used in the 
calculation of these amounts in 2013 are included in Note 1 to our consolidated audited financial statements for the fiscal year ended 
December 31, 2013 included in Part II of our annual report on Form 10-K. 

(5) Amounts for 2013 reflect amounts paid in February 2014 to participating named executive officers under the MIP as approved by the 
Committee. Mr. Ratliff was not eligible to receive any award under the MIP due to his retirement before the awards were made. See 
“Compensation Discussion and Analysis—Principal Elements of Compensation—Short-Term Incentive Compensation—Management 
Incentive Plan.”  

(6) There were no above market or preferential earnings under our elective nonqualified deferred compensation plan. 
(7) See below for additional information regarding the amounts disclosed in the “All Other Compensation”  column. 
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2013 All Other Compensation  

The following table details the components of the amounts reflected in the “All Other Compensation” column of the Summary 
Compensation Table for each of our named executive officers for the fiscal year ended December 31, 2013.  
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Name    

Executive  
Allowance(1) 

($)     

Expatriate 
Benefits(2) 

($)     

Other  
Perquisites(3) 

($)     

Aggregate  
Reimbursements 

for Taxes  
Incurred for  

Certain  
Perquisites(4)  

($)     

Life Insurance 
Premiums/  

Other Benefits 
($)     

Matching  
Contributions 

to 401(K)  
($)     

Severance 
Benefits(5) 

($)     
Total  
($)   

Dennis B. Gillings, CBE      —       —       47,232        —       4,572        11,475        —       63,279    
Thomas H. Pike      5,000        —       26,393        18,179        1,242        —       —       50,814    
Kevin K. Gordon      3,750        —       20,365        11,951        1,242        11,475        —       48,783    
Michael I. Mortimer      3,750        751,986        18,690        450        1,242        11,475        —       787,593    
John D. Ratliff      3,750        —       8,875        2,738        1,242        11,475        3,185,142        3,213,222    
  
(1) In February 2013, the Committee phased out the flexible allowance provided to our named executive officers (other than Dr. Gillings who 

did not previously receive an executive allowance) as a separate element of their compensation and the remaining amounts of those 
allowances were folded into the executives’ base salaries. See “Compensation Discussion and Analysis—Principal Elements of 
Compensation—Base Salary.”  

(2) Mr. Mortimer’s expatriate benefits included $478,405 for relocation expenses, housing allowance and other out-of-pocket expenses related 
to his overseas assignment and $273,581 of net tax equalization costs paid by our Company on Mr. Mortimer’s behalf in accordance with 
our tax equalization policy. These amounts were calculated based on our actual expenditures. We are also deducting $159,595 from 
amounts paid to Mr. Mortimer under the MIP for 2013 to account for a tax equalization balance due to our Company. Certain of these 
amounts were paid in British Pounds Sterling and converted into United States dollars at exchange rates ranging between 1.5199 and 
1.6500, which rates were determined based on the exchange rate published by Bloomberg on the date each expense was paid. Upon 
completion of the international assignment, it is anticipated that excess foreign tax credit carry forwards will exist from Mr. Mortimer’s 
United States Individual Income Tax Return (Form 1040). These foreign tax credits will carry forward for 10 years. To the extent that 
Mr. Mortimer continues to generate foreign source income, the foreign tax credits will likely be utilized. To the extent that these foreign 
tax credits are utilized, the benefit will belong to our Company under our tax equalization policy and Mr. Mortimer will be required to 
remit to us the foreign tax credit benefit utilized as provided by the policy. See “Compensation Discussion and Analysis—Principal 
Elements of Compensation—Perquisites and Other Personal Benefits-Expatriate Benefits.”  

(3) Other Perquisites in 2013 reflects Dr. Gillings’ automobile allowance (which is expected to be eliminated in 2014), tax preparation arising 
prior to the amendment of his employment agreement and $26,228 for reimbursement of expenses incurred by Dr. Gillings for personal use 
of Bloomberg and related financial data subscriptions. Other Perquisites also reflects amounts paid by our Company for installation or 
enhancement of home security systems for Messrs. Pike ($25,777), Gordon, Mortimer and Ratliff. Also included in Other Perquisites are 
amounts for meals and transportation for spouses accompanying our executives to the ceremony and other business functions 
commemorating our IPO for Dr. Gillings, each of Messrs. Pike, Gordon and Ratliff and related gifts for Dr. Gillings. In addition, friends 
and family members of Dr. Gillings have, in limited circumstances, accompanied Dr. Gillings on business trips using the airplane owned 
and operated by GFM. We incurred no additional incremental cost in connection with this air travel because we pay a flat rate per hour for 
business use of this airplane. 

(4) Reflects amounts reimbursed for taxes owed with respect to security systems, including $18,179 for Mr. Pike, $11,951 for Mr. Gordon, 
$450 for Mr. Mortimer and $2,738 for Mr. Ratliff. 

(5) Mr. Ratliff resigned effective December 31, 2013. Amount reflects severance payments to which Mr. Ratliff became entitled during fiscal 
year 2013 under his employment agreement in connection with his retirement. See “Potential Payments upon Events of Termination of 
Other Executive Officers.”  



Table of Contents  

2013 Grants of Plan-Based Awards  

The following table provides information with respect to awards made to our named executive officers during 2013 pursuant to the MIP 
and the 2013 Stock Incentive Plan.  
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Estimated Possible Payments under Non-equity  
Incentive Plan Awards(1)      

All Other  
Stock  

Awards:  
Number of 
Shares of  
Stock or  
Units(3)  

(#)   

  

All Other  
Option  

Awards:  
Number of 
Securities  

Underlying 
Options(4) 

(#)   

  

Exercise  
or Base  
Price of  
Option  

Awards(5) 
($/Sh)   

  

Grant Date Fair 
Value of Stock  

and Option  
Awards(6)  

($)   Name    
Grant  
Date     

Approval 
Date(2)     

     Threshold       
    ($)       

     Target      
($)     

     Maximum      
($)           

Dennis Gillings, CBE      n/a        n/a        0     800,000        1,600,000        —       —       —       —   
Thomas H. Pike      n/a        n/a        0     1,000,000        2,000,000        —       —       —       —   
Kevin K. Gordon      5/8/13        4/18/13      —     —       —       —       100,000        40.00        1,416,420    

    5/8/13        4/18/13      —     —       —       —       25,000        40.00        418,337    
    11/24/13        11/24/13      —     —       —       11,599        —       —       500,033    
    n/a        n/a        0     467,500        935,000        —       —       —       —   

Michael I. Mortimer      5/8/13        4/18/13      —     —       —       —       100,000        40.00        1,416,420    
    n/a        n/a        0     425,000        850,000        —       —       —       —   

John D. Ratliff      5/8/13        4/18/13      —     —       —       —       100,000        40.00        1,416,420    
    5/8/13        4/18/13      —     —       —       —       50,000        40.00        836,675    
    n/a        n/a        0     650,000        1,300,000        —       —       —       —   

  
(1) Reflects potential values of non-equity incentive awards granted to each of the named executive officers pursuant to the MIP for the 2013 

fiscal year, as described in more detail under “Compensation Discussion and Analysis—Principal Elements of Compensation—Short-Term 
Incentive Compensation—Management Incentive Plan.” Amounts shown in the “Threshold” column assume the Committee exercises its 
discretion to authorize the lowest possible award (or $0) for each named executive officer. Amounts shown in the “Target” column reflect 
a decision by the Committee to award each named executive officer an amount equal to his annual award target amount. Amounts shown 
in the “Maximum” column represent 200% of the named executive officer’s targeted award amount. Mr. Ratliff did not receive any 
payments under the 2013 MIP due to his retirement. The determination of the amount to be paid to each named executive officer under the 
2013 MIP is described in more detail under “Compensation Discussion and Analysis—Principal Elements of Compensation—Short-Term 
Incentive Compensation—Management Incentive Plan” and is disclosed as “Non-equity Incentive Plan Compensation” in the Summary 
Compensation Table. 

(2) On April 18, 2013, the Committee approved the grant of options effective immediately after, but on the same day as, the pricing of our 
IPO, which occurred on May 8, 2013. 

(3) The restricted stock unit awards above issued to Mr. Gordon on November 24, 2013 were granted under our 2013 Stock Incentive Plan, 
were awarded in recognition of leadership and contributions to our Company and vest over four years, in two installments, with 33% of 
such shares vesting on the third anniversary of the grant date and 67% of such shares vesting on the fourth anniversary of the grant date. 

(4) The stock option awards above issued to Messrs. Gordon, Mortimer and Ratliff on May 8, 2013 were granted under our 2013 Stock 
Incentive Plan. The grants for 100,000 stock options to each of Messrs. Gordon, Mortimer and Ratliff vest over four years, in four equal 
installments beginning on the anniversary of the grant date. The grants of 25,000 and 50,000 stock options to Messrs. Gordon and Ratliff, 
respectively, vest over four years, in two installments, with 33% of such shares vesting on the third anniversary of the grant date and 67% 
of such shares vesting on the fourth anniversary of the grant date. 

(5) The exercise price of the options granted on May 8, 2013 was equal to the IPO price per share of our common stock. 
(6) Amounts reflect the aggregate grant date fair value for each equity award as computed in accordance with ASC 718, excluding the impact 

of estimated forfeitures. Assumptions used in the calculation of the grant date fair value for the options awards in 2013 are included in 
Note 1 to our consolidated audited financial statements for the fiscal year ended December 31, 2013 included in Part II of our annual report 
on Form 10-K. 
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Narrative Disclosure Relating to Summary Compensation Table and Grants of Plan-Based Awards Table  

Employment Agreements  

We have entered into employment agreements with each of our named executive officers which contain provisions that define the nature 
of employment, compensation and benefits while employed, compensation and benefits upon termination, and restrictive covenants relating to 
trade secrets, confidential information, company property and competitive business activities.  

Employment Agreement with Dr. Gillings  

In connection with our privatization in September 2003, Dr. Gillings entered into an employment agreement with us and our parent 
company at the time, Pharma Services Holding, Inc., or Pharma Services, replacing his prior employment agreement. Quintiles Transnational 
assumed all rights and obligations of Pharma Services pursuant to this agreement in March 2006. Amendments to Dr. Gillings’ employment 
agreement were made and entered into on February 1, 2008, December 12, 2008, December 31, 2008, December 14, 2009 and April 18, 2013. 
These amendments were primarily tied to the successful completion of significant corporate events. The 2009 amendment was implemented in 
connection with the Holding Company Reorganization in 2009 to clarify that the provisions would continue, unchanged, with respect to shares 
of Quintiles common stock (as opposed to shares of Quintiles Transnational stock). In connection with our IPO, we amended the terms of his 
agreement to reduce certain compensation and benefits provided to Dr. Gillings and to provide for other modifications necessary to comply 
with certain provisions of Section 409A of the Code.  

The current term of this employment agreement will continue until it is terminated pursuant to its terms. Dr. Gillings served as our 
Executive Chairman during 2013 and was entitled to the following compensation and benefits during 2013 under the terms of his employment 
agreement in effect as of December 31, 2013:  
   

   

   

   

We also have agreed to reimburse GFM for expenses, at the current rate of $13,502 per hour, related to the use of its airplane for 
business-related travel. Effective in May 2013, we amended the agreement for the business usage of the airplane to limit the amount we would 
reimburse GFM for our use of the airplane to $2.5 million per year during the term of the employment agreement, beginning as of the effective 
date. In connection with the modification of this arrangement, we made a one-time payment of $1.5 million to GFM during 2013. In 2013, we 
reimbursed GFM approximately $1.4 million for the use of its airplane. See “Certain Relationships and Related Person Transactions—Other 
Transactions.”  

Additional material terms of our employment agreement with Dr. Gillings are described under “Potential Payments Upon Events of 
Termination” below.  

Employment Agreement with Mr. Pike  

Quintiles Transnational entered into an employment agreement with Mr. Pike in April 2012 in connection with him joining our Company. 
The term of the employment agreement began on April 30, 2012 and continues until terminated as set forth in the agreement. Our agreement 
with Mr. Pike, as in effect on December 31, 2013, generally provides for the following compensation and benefits:  
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  •   an annual base salary of $800,000; 

  •   cash bonus opportunities (through the MIP for 2013), with an award target for 2013 of 100% of his $800,000 salary; 

  •   participation in all of our general benefit programs; and 

  •   reimbursement of ordinary and reasonable business expenses. 

  •   an initial base salary of $83,333 per month; 

  •   bonus opportunities under our annual incentive plan (through the MIP for 2013), with an award target of 100% of his annual salary; 
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As previously discussed, the Committee determined to fold the remaining portion of Mr. Pike’s executive allowance into his base salary 
in February 2013.  

In addition, if either we terminate Mr. Pike without Cause or he terminates for Good Reason (each as defined in Mr. Pike’s employment 
agreement and outlined below), Mr. Pike’s unvested options will continue to vest over the 24-month period beginning on the termination date, 
contingent upon his executing a customary release of all claims against us arising out of his employment. Furthermore, in the event of a change 
in control (as defined in Mr. Pike’s employment agreement and outlined below), then all of his options become vested and exercisable.  

Under the terms of our agreement with Mr. Pike, the following events constitute a change of control:  
   

   

   

Additional material terms of our employment agreement with Mr. Pike are described under “Potential Payments Upon Events of Termination” 
below.  

Employment Agreements with Other Named Executive Officers  

We have entered into the following employment agreements with Messrs. Gordon, Mortimer and Ratliff:  
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  •   participation in general employee benefit programs, including medical, dental, disability, life insurance, retirement, and personal 
leave plans; 

  •   reimbursement of business expenses; and 

  •   an annual executive benefit allowance of $3,333 per month in lieu of certain executive benefits and perquisites. 

  

•   an acquisition (other than directly from Quintiles Transnational) of any of Quintiles Transnational’s voting securities by any Person 
(as such term is used in Section 3(A)(9), 13(D)(2) and 14(D)(2) of the Exchange Act), after which such Person, together with its 
affiliates and associates (as such terms are defined in Rule 12b-2 under the Exchange Act), becomes the beneficial owner (as such 
term is defined in Rule 13d-3 under the Exchange Act), directly or indirectly, of more than 50% of the total voting power of the then 
outstanding voting securities, but excluding any such acquisition by Quintiles Transnational, any Person of which a majority of its 
voting power or its voting equity securities or equity interests is owned, directly or indirectly, by Quintiles Transnational (for 
purposes hereof, a “Subsidiary”), any employee benefit plan of Quintiles Transnational or any of its Subsidiaries (including any 
person acting as trustee or other fiduciary for any such plan), or by or for the benefit of Dr. Gillings and/or his family; 

  

•   the shareholders of Quintiles Transnational approve a merger, share exchange, consolidation or reorganization involving Quintiles 
Transnational and any other corporation or other entity that is not controlled by Quintiles Transnational, as a result of which less than 
50% of the total voting power of the outstanding voting securities of Quintiles Transnational or of the successor corporation or entity 
after such transaction is held in the aggregate by the holders of Quintiles Transnational’s voting securities immediately prior to such 
transaction; or 

  •   the shareholders of Quintiles Transnational approve a liquidation or dissolution of Quintiles Transnational, or approve the sale or 
other disposition of all or substantially all of Quintiles Transnational’s assets to any person (other than a transfer to a Subsidiary). 

  •   employment agreement between Mr. Gordon and Quintiles Transnational dated July 20, 2010, as amended November 22, 2010; 

  •   employment agreement between Mr. Mortimer and Quintiles Transnational dated June 1, 2003, as amended or supplemented 
January 9, 2004 and December 30, 2008; and 
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Each of these named executive officers, other than Mr. Ratliff, currently holds the same position with Quintiles Transnational Holdings 
Inc. and Quintiles Transnational, and Mr. Ratliff held the same position at Quintiles Transnational Holdings Inc. and Quintiles Transnational 
until his retirement on December 31, 2013. Material terms of the employment agreements in effect as of December 31, 2013 with these named 
executive officers have substantially the same provisions except as noted below.  

Term . The term of our employment agreement with Mr. Gordon will continue until it is terminated pursuant to its terms, which include 
termination by us for Cause or by Mr. Gordon for Good Reason. The term of employment under our agreement with Mr. Mortimer is, and with 
Mr. Ratliff was, for one year, subject to automatic renewal for an additional one-year period unless, at least 90 days prior to the renewal date, 
either party gives the other party written notice of its intent not to continue the employment relationship. We refer to such notice as the “Notice 
of Non-Renewal.” Either party may terminate the employment relationship without cause at any time upon giving the other party written notice 
(60 days for Messrs. Gordon and Ratliff and 90 days for Mr. Mortimer). On October 30, 2013, Mr. Ratliff informed us of his resignation as an 
officer and employee effective December 31, 2013.  

Compensation . These employment agreements generally provide for and specify:  
   

   

   

   

   

As previously discussed, the Committee determined to fold the remaining portion of the executive allowances into base salaries for each 
of Mr. Gordon, Mortimer and Ratliff in February 2013.  

Other Provisions .  

None of the employment agreements with our named executive officers, other than Dr. Gillings and Messrs. Pike and Gordon (as 
discussed below), provide for any specific benefits in the event of a change in control.  

Additional material terms of our employment agreement with these named executive officers are described under “Potential Payments 
Upon Events of Termination” below.  
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  •   employment agreement between Mr. Ratliff and Quintiles Transnational dated June 14, 2004, as amended or supplemented 
October 20, 2006, December 30, 2008 and April 18, 2013. 

  •   the executive’s annual base salary, subject to adjustment in accordance with our policies, procedures, and practices as they may exist 
from time to time; 

  

•   bonus opportunities under our annual incentive plan (the MIP in 2013) for Messrs. Gordon, Mortimer and Ratliff. The bonus targets 
for Mr. Gordon and Mr. Mortimer are 85% of their respective annual salaries (excluding amounts relating to prior executive 
allowances folded into base salary); the bonus target for Mr. Ratliff was 100% of his annual salary (excluding amounts relating to his 
prior executive allowance folded into base salary). Mr. Ratliff was not be eligible to receive an award under the MIP for 2013 due to 
his retirement; 

  •   participation in general employee benefit programs, including medical, dental, disability, life insurance, retirement, and personal 
leave plans; 

  •   reimbursement of business expenses; and 

  •   an annual executive benefit allowance of $30,000 for Messrs. Gordon, Mortimer and Ratliff in lieu of certain executive benefits and 
perquisites. 
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2013 Outstanding Equity Awards  

The following table provides information regarding all outstanding equity awards previously granted to the named executive officers as 
of December 31, 2013.  
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        Option Awards     Stock Awards   

Name    
  Original Date of    

Grant   

Number of  
Securities  

Underlying  
Unexercised 
Options (#)  

 Exercisable      

Number of  
Securities  

Underlying  
Unexercised  
Options (#)  

 Unexercisable      

Option  
 Exercise  

Price  
($)         

Option  
 Expiration  

Date     

 Number of  
Shares or  
Units of  

Stock That 
Have Not  
Vested  

(#)     

Market Value  
of Shares or  

 Units of Stock  
That Have  
Not Vested  

($)   
Dennis Gillings, CBE      6/30/2008      (1)     500,000        —       13.06      (9)(10)(11)     6/30/2018        —       —   

    6/30/2008      (1)     500,000        —       15.88      (9)(11)     6/30/2018        —       —   
Thomas H. Pike      5/10/12      (2)     200,000        800,000        23.83      (9)     5/10/2022        —       —   

    5/31/12      (3)     21,433        17,147        23.83      (9)     5/31/2022        —       —   
Kevin K. Gordon      8/11/2010      (4)     150,000        120,000        17.53      (9)(10)(12)     8/11/2020        —       —   

    8/11/2010      (4)     30,000        —       20.35      (9)(12)     8/11/2020        —       —   
    8/8/2012      (5)     25,000        75,000        24.59      (9)     8/8/2022        —       —   
    5/8/2013      (5)     —       100,000        40.00          5/8/2023        —       —   
    5/8/2013      (6)     —       25,000        40.00          5/8/2023        —       —   
    11/24/13      (6)     —       —       —         —       11,599        537,498(13)    

Michael I. Mortimer      4/1/2006      (2)     75,000        —       6.61          4/1/2016        —       —   
    6/30/2008      (7)     120,000        —       10.58      (9)(10)(11)(12)     6/30/2018        —       —   
    6/30/2008      (7)     120,000        —       13.06      (9)(10)(11)     6/30/2018        —       —   
    6/30/2008      (7)     40,000        —       13.40      (9)(11)(12)     6/30/2018        —       —   
    6/30/2008      (7)     120,000        —       15.88      (9)(11)     6/30/2018        —       —   
    8/8/2012      (5)     25,000        75,000        24.59      (9)     8/8/2022        —       —   
    5/8/2013      (5)     —       100,000        40.00          5/8/2023        —       —   

John D. Ratliff (8)      10/1/2006          160,000        —       8.24          10/1/2016        —       —   
    6/30/2008          150,000        —       10.58      (9)(10)(11)(12)     6/30/2018        —       —   
    6/30/2008          150,000        —       13.06      (9)(10)(11)     6/30/2018        —       —   
    6/30/2008          50,000        —       13.40      (9)(11)(12)     6/30/2018        —       —   
    6/30/2008          150,000        —       15.88      (9)(11)     6/30/2018        —       —   
    8/8/2012          25,000        —       24.59      (9)     8/8/2022        —       —   

  
(1) Vested 100% on the date of grant. 
(2) Vesting 20% on each anniversary of the date of grant. 
(3) Vesting monthly in equal installments over three years, beginning May 31, 2012. 
(4) Originally granted 300,000 options on August 11, 2010, vesting 20% on each anniversary of the date of grant. Vesting schedule remained 

unchanged following various reductions in the exercise price of options described below. 
(5) Vesting 25% on each anniversary of the date of grant. 
(6) Vesting 33% on the third anniversary of the date of grant and 67% on the fourth anniversary of the date of grant. 
(7) Originally granted 400,000 options on June 30, 2008, vesting 20% on grant and 20% on each anniversary of the date of grant. Vesting 

schedule remained unchanged following various reductions in the exercise price of options described below. 
(8) Mr. Ratliff retired on December 31, 2013. All unvested options were canceled on December 31, 2013. 
(9) Options originally issued under the terms of our stock incentive plans with an exercise price equal to the then-current fair value of our 

common shares as determined in good faith by our Board, with the assistance and upon the recommendation of management, based on a 
number of objective and subjective factors consistent with the methodologies outlined in the American Institute of Certified Public 
Accountants Practice Aid, Valuation of Privately-Held-Company Equity Securities Issued as Compensation, or the AICPA Practice Aid. 
Exercise price reported above reflects a reduction in the original exercise price by $2.09 per share, which was approved by our Board in 
October 2012 in connection with dividends paid to shareholders. 

(10) Options originally issued under the terms of our stock incentive plans with an exercise price equal to the then-current fair value of our 
common shares as determined in good faith by our Board, with the assistance and upon the recommendation of management, based on a 
number of objective and subjective factors consistent with the methodologies outlined in the AICPA Practice Aid. Exercise price reported 
above reflects a reduction in the original exercise price by $2.82 per share, which was approved by our Board in February 2012 in 
connection with dividends paid to shareholders. 
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2013 Option Exercises and Stock Vested  

The following table sets forth information regarding options exercised by our named executive officers during fiscal year 2013. None of 
the outstanding restricted stock units held by our named executive officers vested during fiscal year 2013.  
   

Equity Awards Outstanding under Existing Stock Incentive Plans  

All of the equity awards outstanding at the end of 2013 are governed by the 2003 Stock Incentive Plan, the 2008 Stock Incentive Plan or 
the 2013 Stock Incentive Plan, in addition to the terms of the award agreement covering a particular grant. All equity awards made after our 
IPO have been issued under the terms of the 2013 Stock Incentive Plan. We expect to grant all equity-based awards under the 2013 Stock 
Incentive Plan going forward. Under our 2013 Stock Incentive Plan, we may generally grant the following types of awards: stock options 
(including both incentive stock options and nonqualified options), stock appreciation rights, restricted stock and restricted stock units, 
performance shares and performance units, cash-based awards and other stock-based awards, in each case generally subject to annual award 
limits set forth in the 2013 Stock Incentive Plan. To date, our equity awards issued to our named executive officers under the 2013 Stock 
Incentive Plan have been limited to stock options and restricted stock units.  

All awards granted under these stock incentive plans to date are (or were) subject to service-based vesting, which typically ranged from 
four to five years. All option awards are exercisable for shares of our common stock and are nonqualified stock options. Each option will 
terminate upon the tenth anniversary of the date of grant. Each restricted stock unit represents the right to receive one share of our common 
stock shortly after vesting. Except as provided for in a grant award or certificate, or (as discussed below) in an employment agreement, in the 
event of termination of employment for any reason, all unvested awards immediately terminate. Vested options will remain exercisable for up 
to 90 days following termination, except they will remain exercisable for up to 365 days if termination is due to death or a disability, retirement 
or redundancy that is approved by the Committee. In the event termination of employment is for “Cause” (which under the terms of these stock 
incentive plans is deemed to mirror the definition of “Cause” found in the employment agreement we have entered into with each of our named 
executive officers), or if an executive breaches a restrictive covenant, all outstanding awards will be forfeited in their entirety.  
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(11) Options originally issued under the terms of our stock incentive plans with an exercise price equal to the then-current fair value of our 
common shares as determined in good faith by our Board, with the assistance and upon the recommendation of management, based on a 
number of objective and subjective factors consistent with the methodologies outlined in the AICPA Practice Aid. Exercise price reported 
above reflects a reduction in the original exercise price by $6.53 per share, which was approved by our Board in December 2009 in 
connection with dividends paid to shareholders. 

(12) Options originally issued under the terms of our stock incentive plans with an exercise price equal to the then-current fair value of our 
common shares as determined in good faith by our Board, with the assistance and upon the recommendation of management, based on a 
number of objective and subjective factors consistent with the methodologies outlined in the AICPA Practice Aid. Exercise price reported 
above reflects a reduction in the original exercise price by $2.48 per share, which was approved by our Board in June 2011 in connection 
with dividends paid to shareholders. 

(13) Based on the closing price of our common stock as of December 31, 2013, which was $46.34, as reported on the NYSE. 

     Option Awards        Stock Awards   

Name     

Number of Shares 
Acquired on  

Exercise  
(#)        

Value Realized on 
Exercise  

($)(1)        

Number of Shares 
Acquired on  

Vesting  
(#)        

Value Realized on 
Vesting  

($)   
Dennis Gillings, CBE       —            —            —            —     
Thomas H. Pike       —            —            —            —     
Kevin K. Gordon       —            —            —            —     
Michael I. Mortimer       —            —            —            —     
John D. Ratliff       115,000           4,167,100           —            —     
  
(1) Value realized is determined by multiplying (i) the amount by which the market price of our common stock at the time of exercise 

exceeded the exercise price by (ii) the number of shares of common stock for which the options were exercised. 
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2013 Nonqualified Deferred Compensation  

Pursuant to our elective nonqualified deferred compensation plan, certain eligible employees, including our named executive officers, 
may defer up to 90% of their base salaries as of the first day of the calendar year or partial year and up to 100% of awards earned under the 
MIP for 2013 and certain cash bonuses and/or commissions payable. Deferral elections are made by eligible employees before the beginning of 
the calendar year for which the compensation is payable. Contributions to the elective nonqualified deferred compensation plan consist solely 
of participants’ elective deferral contributions with no matching or other employer contributions. None of the named executive officers elected 
to defer any portion of their salaries or cash bonuses during 2013.  

Eligible employees are permitted to make individual investment elections that will determine the rate of return on their deferral amounts 
under the elective nonqualified deferred compensation plan. Participants may change their investment elections at any time. Deferrals are only 
deemed to be invested in the investment options selected. Participants have no ownership interest in any of the funds as investment elections 
are used only as an index for crediting gains or losses to participants’ accounts. The investment options consist of a variety of well-known 
mutual funds including certain non-publicly traded mutual funds available through variable insurance products. Investment experience in the 
funds is credited to the participants’ accounts daily, net of investment option related expenses. The plan does not operate in a manner to provide 
any above-market returns or preferential earnings to participants. For 2013, participants were able to choose among a total of 30 investment 
options, however, the named executive officers only elected to invest in the following investment options in 2013:  
   

Distributions of amounts credited to the account of a named executive officer under the elective nonqualified deferred compensation plan 
will generally commence six months after the date of the executive’s separation from service. Named executive officers may also elect to 
receive in-service distributions of such amounts at the time they make their deferral elections. In addition, upon a showing of an unforeseeable 
emergency, an executive may be allowed to access funds in his deferred compensation account before he otherwise would have been eligible 
to. Benefits can generally be received either as a lump sum payment or in annual installments over a period not to exceed 15 years, or a 
combination thereof, except in the case of in-service distributions, which are always paid in a lump sum.  

The following table provides information related to the potential benefits payable to each of our named executive officers under our 
elective nonqualified deferred compensation plan.  
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Name of Fund    
Rate of Return % 
(YE 12/31/2013)      Name of Fund     

Rate of Return % 
(YE 12/31/2013)   

Principal Global Investors        Invesco    
Principal LargeCap S&P 500 Index       32.04             Invesco V.I. Core Equity       29.25          

Principal Global Investors        Principal Global Investors    
Principal MidCap       33.93             Principal Money Market       0.00          

Fidelity Management & Research           
Fidelity VIP Equity-Income       28.15                

Name    

Executive  
Contributions 

in Last FY  
($)     

Registrant  
Contributions 

in Last FY  
($)     

Aggregate  
Earnings in 
Last FY(1)  

($)     

Aggregate  
Withdrawals/ 
Distributions 

($)     

Aggregate  
Balance at  
Last FYE  

($)   
Dennis B. Gillings, CBE      —         —         1,169,485       —         4,904,289    
Thomas H. Pike      —         —         —         —         —     
Kevin K. Gordon      —         —         —         —         —     
Michael I. Mortimer      —         —         —         —         —     
John D. Ratliff      —         —         —         —         540,258    

  
(1) Amounts in this column are not reported as compensation for fiscal year 2013 in the Summary Compensation Table since they do not 

reflect above market or preferential earnings. Mr. Ratliff’s investment in the nonqualified deferred compensation plan returned no earnings 
for 2013 as it was invested entirely in the plan’s money market fund which had a 0.00% rate of return for fiscal year 2013. 
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Payments Made Upon Death or Permanent Disability  

In the event of death or permanent disability of a named executive officer, in addition to amounts disclosed below under “Potential 
Payments Upon Events of Termination,” each named executive officer will receive benefits under our long-term disability plan or payments 
under our life and accidental death insurance plans, as appropriate. These payments are generally available to all employees; however, the 
amounts paid may differ by employee based upon individual base salary and plan limitations on benefits. For example, Dr. Gillings and the 
other named executive officers are eligible for two times the amount of base salary at death (up to $1,000,000). In the event of accidental death, 
an additional benefit of up to two times the amount of base salary at that time (up to $1,000,000) is also available. Therefore, if such benefits 
were triggered for the named executive officers on December 31, 2013 under our life insurance plans, the legally designated beneficiary(ies) of 
each named executive officer would have received $1,000,000 from life insurance, plus an additional $1,000,000 if death was accidental 
(excluding any voluntary supplemental coverage elected and paid for by the named executive officer under our life insurance program).  

With respect to coverage in the event of long-term disability, our plan provides a benefit of 66 2/3% of base salary, with a maximum 
benefit of $15,000 per month, for as long as the individual is medically determined to be disabled and certain other requirements are met. 
Generally, maximum coverage is limited as follows based on an individual’s age at the time he becomes disabled:  
   

As a result, if such benefits had been triggered on December 31, 2013 under our long-term disability insurance plan, based on the then-current 
age of each named executive officer, each named executive officer would have been entitled to receive the following amounts for as long as he 
remained disabled: Dr. Gillings (age 69), $15,000 per month for a maximum of 12 months; Mr. Pike (age 54), $15,000 per month to age 65; 
Mr. Gordon (age 51), $15,000 per month to age 65; and Mr. Mortimer (age 53), $15,000 per month to age 65. Mr. Ratliff (age 53) was eligible 
to receive $15,000 per month to age 65; however this benefit was eliminated upon his retirement from our Company on December 31, 2013.  

Potential Payments Upon Events of Termination  

As discussed previously, we have entered into employment agreements with each of our named executive officers. The information 
below describes and quantifies certain compensation that would become payable under these agreements and our other existing plans and 
arrangements for each of our named executive officers as if his employment had terminated on December 31, 2013. Except as otherwise 
discussed below, these benefits are in addition to benefits generally available to salaried employees, such as distributions under the 401(k) plan 
and disability benefits.  

Employment Agreement with Dr. Gillings  

Events of Termination  

Our employment agreement with Dr. Gillings provides for certain payments and other benefits if his employment with us is terminated, 
which vary depending on the circumstances of his termination. Except in  
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If a named executive officer becomes disabled    His maximum benefit duration will be 
Before age 60    To age 65, but not less than five years 
At age 60    60 months 
At age 61    48 months 
At age 62    42 months 
At age 63    36 months 
At age 64    30 months 
At age 65    24 months 
At age 66    21 months 
At age 67    18 months 
At age 68    15 months 
At age 69 or older    12 months 
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certain circumstances discussed below, our obligation to compensate Dr. Gillings ceases on the last date of his employment other than with 
respect to his full salary and any other accrued benefits set forth in the agreement through that date.  

In the event Dr. Gillings’ employment is terminated either:  
   

   

he will receive the annual cash bonus and incentive bonus, if any, for the year of his termination (even if such bonus is declared on or after his 
termination), prorated for the number of complete months he was employed for that year. We refer to this payment as the prorated bonus for 
purposes of the tabular discussion for Dr. Gillings below.  

For the purposes of Dr. Gillings’ employment agreement “Cause” means:  
   

   

   

   

In addition, if Dr. Gillings terminates his employment due to our material breach of the agreement, and it is ultimately determined that no 
reasonable basis existed for Dr. Gillings’ termination on account of our alleged default, such event shall be deemed “Cause” for termination by 
us.  

For purposes of this discussion, “Good Reason” includes:  
   

   

   

   

In addition, if either:  
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  •   by us for any reason, other than for “Cause,”  or 

  

•   by Dr. Gillings for “Good Reason” (as defined below) or his voluntary termination in connection with a sale of our Company to a 
third party (i.e., not a current shareholder or affiliate or permitted transferee under the Shareholders Agreement) pursuant to which 
the third party (together with its affiliates) acquires (1) 75% of the voting power of our common stock, on a fully diluted basis or 
(2) all or substantially all of our consolidated assets (which we refer to as a “Sale Transaction”  for purposes of this discussion) 

  •   a willful and continued failure by Dr. Gillings to perform his duties as Executive Chairman as established by our Board (other than 
due to disability); 

  •   a material breach by Dr. Gillings of his fiduciary duties of loyalty or care to our Company; 

  
•   a willful violation by Dr. Gillings of any material provision of his employment agreement, the confidentiality and non-compete 

provisions of his rollover agreement pursuant to which he acquired shares from Pharma Services in connection with our privatization 
in 2003; or 

  •   a conviction of, or the entering of a plea of nolo contendere by Dr. Gillings for, any felony. 

  •   Dr. Gillings’  disability; 

  •   our material breach of the agreement, subject to a 30-day cure period; 

  •   a change in his position such that he is no longer elected as our Executive Chairman with the duties and powers that existed on the 
date of the employment agreement and which are customarily associated with such office; and 

  •   our improper termination of his employment for Cause if it is ultimately determined that Cause did not exist. 

  
•   we terminate Dr. Gillings for any reason, other than (1) for Cause or (2) upon the occurrence of a Sale Transaction when Dr. Gillings 

is a member of the group of shareholders triggering such transaction or votes in favor of the transaction, which we refer to as a Sale 
Transaction with Gillings’  consent for purposes of the tabular discussion for Dr. Gillings below, or 



Table of Contents  

we will provide Dr. Gillings (and, in certain circumstances, his estate or beneficiaries) a cash severance payment (payable in equal monthly 
installments over three years) of an amount equal to 2.9 times the aggregate sum of (1) his then annual rate of base salary plus (2) an amount 
equal to the annual cash bonus, if any, paid or payable for the fiscal year ended immediately prior to such termination. We generally refer to 
these payments as the severance benefits for purposes of this disclosure.  

Dr. Gillings’ severance benefits will not impact any other benefits otherwise payable to him under any of our other compensation or 
benefit plans in which he participates.  

We have agreed to secure the cash severance payment we would owe Dr. Gillings through a letter of credit or similar arrangement, or to 
deposit the present value of such payments into an escrow arrangement (with protection against claims from our creditors), in a form 
reasonably acceptable to Dr. Gillings. We will release a portion of the cash severance amounts secured by such arrangements in the event 
Dr. Gillings is required to recognize income tax as a result thereof and will reimburse Dr. Gillings for any penalties imposed on him, along with 
any income tax due as the result of such reimbursement, if we fail to release a sufficient portion of the amounts secured to satisfy Dr. Gillings’ 
income tax liabilities resulting from this arrangement.  

Dr. Gillings is not required to mitigate any of the severance benefits we may owe; provided, however, we will no longer be obligated to 
provide the severance benefits if he breaches any of the restrictive covenants contained in his employment agreement (described below). In 
addition, our obligation to provide the severance benefits is conditioned upon Dr. Gillings’ execution of a customary release of all claims 
against us arising out of his employment.  

The employment agreement includes restrictive covenants requiring Dr. Gillings to disclose and assign to us any developments 
conceived, made or suggested by him during his employment or the non-competition period (described below) and generally prohibiting 
Dr. Gillings from:  
   

   

   

   

until the latest of (1) three years following the date he ceases to own any equity interest in us or any of our subsidiaries, or (2) three years from 
the date of his termination of employment. For so long as we require Dr. Gillings to comply with these restrictive covenants, we are required to 
pay him during the non-competition period monthly amounts equal to the sum of his annual base salary in effect on his termination date plus 
his most recent annual bonus divided by 12, provided however, that we are not required to make such payments during the three-year period 
following termination if we are paying Dr. Gillings the severance payments described above. The agreement pursuant to which Dr. Gillings 
rolled over his equity in the going private transaction in 2003 contains the same non-compete provisions. These restrictions automatically lapse 
if we release Dr. Gillings from the non-compete under his employment agreement.  

Dr. Gillings holds fully vested options to purchase 1,000,000 shares of our common stock granted under the 2008 Stock Incentive Plan. 
Neither Dr. Gillings’ employment agreement nor his award agreement governing his stock options provide for any specific benefits with 
respect to Dr. Gillings’ stock options in the event of his termination (for whatever reason) or a change in control.  
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•   Dr. Gillings terminates (1) due to Good Reason or (2) upon the occurrence of a Sale Transaction when Dr. Gillings is not a member 

of the group of shareholders triggering such transaction and does not vote in favor of the transaction, which we refer to as a Sale 
Transaction without Gillings’  consent for purposes of the tabular discussion for Dr. Gillings below, 

  •   competing with us in any geographic area in which we do business, 

  •   soliciting or interfering with our relationship with anyone with whom we do business, 

  •   offering employment to or procuring employment for any of our employees, or 

  •   disclosing any of our confidential information 
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Potential Payments upon Dr. Gillings’ Termination  

The following table sets forth our payment obligations upon termination of Dr. Gillings’ employment pursuant to the terms of his 
employment agreement and our other compensation plans under the various scenarios described above. The amounts set forth in the table are 
estimates and assume a termination of employment occurring on December 31, 2013 (the last business day of our last completed fiscal year). 
Due to the numerous factors involved in estimating these amounts, the actual value of benefits and amounts to be paid can only be determined 
upon Dr. Gillings’ actual termination of employment.  
   

Employment Agreement with Mr. Pike  

Events of Termination  

Our employment agreement with Mr. Pike provides for certain payments and other benefits if his employment with us is terminated, 
which vary depending on the circumstances of his termination. Except in certain circumstances outlined below, our obligation to compensate 
Mr. Pike ceases as of the termination date except with respect to any amounts due under the agreement at that time and the amounts 
subsequently due, if any, under our annual performance incentive plan then in effect.  
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Termination Reason     

Cash  
Severance  
Benefits(1)  

($)      

Prorated  
Bonus(2)  

($)      

Non-  
Compete  

Payments(3) 
($)      

Total(4)  
($)   

Death       —          1,000,000         —          1,000,000    
By Our Company For Cause       —          —          6,900,000         6,900,000    
By Our Company Without Cause (5)       6,670,000         1,000,000         —          7,670,000    
By Our Company Upon a Sale Transaction Without Gillings’  Consent       6,670,000         1,000,000         —          7,670,000    
By Our Company Upon a Sale Transaction With Gillings’  Consent       —          1,000,000         6,900,000         7,900,000    
By Gillings For Good Reason       6,670,000         1,000,000         —          7,670,000    
By Gillings Upon a Sale Transaction With Gillings’  Consent       —          1,000,000         6,900,000         7,900,000    
By Gillings Upon a Sale Transaction Without Gillings’  Consent       6,670,000         1,000,000         —          7,670,000    
By Gillings For Any Other Reason       —          —          6,900,000         6,900,000    
  
(1) Equal to 2.9 times 2013 annual salary (of $800,000) plus 2.9 times 2012 annual bonus (of $1,500,000) approved by the Committee under 

the terms of our 2012 Performance Incentive Plan. Cash severance benefits are to be paid on a monthly basis following termination. 
Calculation assumes that Dr. Gillings does not become subject to penalties relating to income taxes that might be due, if any, in connection 
with any arrangements used to secure the cash severance payment as provided for by the terms of his employment agreement, as the result 
of our not releasing adequate funds to cover such income tax liabilities. 

(2) Equal to the amount of Dr. Gillings’ payment under the MIP for 2013 (of $1,000,000), prorated for the twelve complete months of 
employment for the year. 

(3) Equal to Dr. Gillings’ 2013 annual salary (of $800,000) plus his 2012 annual bonus (of $1,500,000) as approved by the Committee under 
the terms of our 2012 Performance Incentive Plan. This amount is to be paid on a monthly basis for a period of three years following 
termination. We are not required to make such payments during the three-year period following termination if we are paying Dr. Gillings 
the severance payments. Calculation of this amount also assumes we would not enforce the terms of Dr. Gillings’ non-compete following 
his death or after the third anniversary of the date of his termination, irrespective of Dr. Gillings’ continued ownership of shares of our 
common stock at that time. 

(4) Total does not include benefits earned under our elective nonqualified deferred compensation plan. See “2013 Nonqualified Deferred 
Compensation.”  

(5) Reflects payments owed for termination by us without cause and not in connection with a Sale Transaction. 
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Either party may terminate the employment relationship without cause at any time upon giving the other party 60 days’ written notice. 
The agreement automatically terminates upon Mr. Pike’s death. In addition, we may terminate his agreement at any time upon written notice to 
Mr. Pike due to his disability. In addition, we may terminate our employment relationship with Mr. Pike immediately upon written notice at 
any time for “Cause,” which is defined in Mr. Pike’s employment agreement to include:  
   

   

   

   

   

   

   

Under the employment agreement, Mr. Pike may terminate his employment for “Good Reason” if any of the following events occurs 
without his consent;  
   

   

   

   

   

Mr. Pike must provide us with written notice of the event constituting Good Reason within 90 days of becoming aware of our actions or 
inactions giving rise to such Good Reason. Any termination for Good Reason shall become effective 30 days following Mr. Pike’s written 
notice, provided we have not cured the actions or inactions giving rise to his notice of termination for Good Reason.  

Payments Upon Termination  

In the event Mr. Pike terminates his employment without Good Reason, his employment is terminated due to death or disability or by our 
Company for Cause, we must pay Mr. Pike (or his estate) a lump sum equal to any  
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  •   any willful misconduct or omission by Mr. Pike that demonstrably and materially injures or has the potential to materially injure our 
Company or our affiliates; 

  •   gross negligence or willful misconduct by Mr. Pike in the performance of his duties; 

  
•   any material act by Mr. Pike of fraud or intentional misrepresentation or embezzlement, misappropriation or conversion of company 

assets or assets of our affiliates; 

  •   his being indicted for, convicted of, confessing to, or becoming the subject of proceedings that provide a reasonable basis for us to 
believe that he has engaged in, a felony or in any other crime involving dishonesty or moral turpitude; 

  •   a material violation of a provision of our code of conduct or ethics policy; 

  •   breach of fiduciary duty to Quintiles Transnational or its affiliates; or 

  •   material breach of the employment agreement that Mr. Pike has not cured within 30 days after we have provided him notice of the 
material breach. 

  
•   a change to his reporting relationship such that he is no longer reporting to the Quintiles Transnational Board, which is the same as 

our Board, or board committee as the Chief Executive Officer of Quintiles Transnational, or, in the case of a change in control, he is 
no longer the most senior officer of the entity with authority and responsibility for Quintiles Transnational’s business; 

  
•   his annual base salary or target bonus opportunity (including any prior increases to such salary or bonus opportunity) is materially 

reduced, other than due to an across-the-board reduction of not more than 20% attributable to economic conditions and applicable to 
all of our executive employees; 

  
•   a material diminution in his status, duties or responsibilities, making his position inconsistent with his duties as Chief Executive 

Officer; 

  •   a relocation of his principal worksite by more than 50 miles, unless we have proffered an appropriate executive relocation package to 
defray his expenses and associated costs of such relocation; or 

  •   our material breach of the agreement, including the provisions covering our representations, insurance and indemnity, or assignment. 
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accrued but unpaid base salary, unreimbursed expenses and any earned but unpaid annual incentive bonus (only if Mr. Pike was employed on 
March 1 of the year following the year which such incentive relates). In addition, in the event of termination by death or disability, we will be 
obligated to pay any earned but unpaid amount under our annual performance incentive plan for the prior year (which, for these purposes, is 
deemed to be the guaranteed bonus paid to him in 2012 in accordance with the terms of his employment agreement) and, if such termination 
occurs after the first quarter of a year, Mr. Pike (or his estate) will also be entitled to a pro rata portion of his annual performance incentive 
award for the year of termination (which, for these purposes, was the 2013 MIP), based upon actual performance and paid at the time it would 
be paid if he had continued his employment.  

In addition, if either we terminate Mr. Pike without Cause or he terminates for Good Reason, subject to certain conditions outlined below, 
we will make the following cash severance payments to him:  
   

   

   

   

In addition, if either we terminate Mr. Pike without Cause or he terminates for Good Reason, Mr. Pike’s unvested options will continue to 
vest over the 24-month period beginning on the termination date, we will forgive any obligations he may have under other corporate policies to 
repay relocation expenses , and he will be relieved of any obligation to repay any portion of his signing bonus that would otherwise have been 
imposed within the first two years of his employment. Furthermore, in the event we terminate Mr. Pike without Cause or he terminates for 
Good Reason within 24 months after a change in control (as defined in Mr. Pike’s employment agreement and discussed above), then the 
severance payments otherwise payable over 24 months become payable in a lump sum. In the event of a change in control (as defined in 
Mr. Pike’s employment agreement) all of his options become vested and exercisable.  

Mr. Pike is required to repay 50% of his signing bonus (without interest and net of applicable taxes) in the event either we terminate 
Mr. Pike for Cause or he terminates without Good Reason prior to April 2014. His relocation expenses would also be subject to recoupment if 
he departs within 24 months of his joining our Company pursuant to our standard policies.  

Also, in the event any of his severance payments are deemed to be parachute payments for purposes of Section 280G of the Code, then he 
will receive the greater of (taking into account all federal, state and local income taxes, as well as the parachute tax under Section 280G): 
(1) the amount that would result in no portion of the severance payments being subject to the parachute tax under Section 280G to be a 
parachute payment or (2) the full severance amount.  
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  •   an aggregate amount equal to 2 times the sum of his then-current annual base salary plus his target annual incentive bonus, payable in 
monthly installments over the 24 months following his termination; 

  •   a lump sum payment equal to 24 times our monthly cost (on a group basis) for providing the type of medical, dental, vision, long-
term disability and term life insurance applicable to Mr. Pike at the time of his termination; 

  
•   any earned but unpaid amount under our annual performance incentive plan for the prior year and, if the termination occurs after the 

first quarter of a year, the prorated portion of his annual performance incentive plan bonus for the calendar year of termination, based 
upon actual performance and paid at the time it would be paid if he had continued his employment; and 

  
•   an aggregate amount equal to $80,000, representing 24 months of his $40,000 executive allowance (now folded into his base salary, 

but considered a separate element of compensation by the Committee for purposes of determining amounts payable upon Mr. Pike’s 
termination), payable in monthly installments over the 24 months following his termination. 
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Mr. Pike’s employment agreement requires, as a precondition to the receipt of the cash severance payments identified in the table below, 
that Mr. Pike sign a release in which he waives all claims that he might have against us. In addition, his employment agreement requires that he 
comply with certain provisions of the agreement:  
   

   

   

Mr. Pike has also agreed not to take any action which is materially detrimental or otherwise intended to be adverse to our reputation, 
business relations, prospects and operations.  

Potential Payments upon Mr. Pike’s Termination  

The following table sets forth our payment obligations upon termination of Mr. Pike’s employment pursuant to the terms of his 
employment agreement and our other compensation plans under the various scenarios described above. The amounts set forth in the table are 
estimates and assume a termination of employment occurring on December 31, 2013 (the last business day of our last completed fiscal year). 
Due to the numerous factors involved in estimating these amounts, the actual value of benefits and amounts to be paid can only be determined 
upon Mr. Pike’s actual termination of employment.  
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•   prohibiting Mr. Pike, subject to certain customary limitations, from disclosing our confidential information and trade secrets to any 

person or entity at any time during and for certain periods after the term of his employment (15 years for confidential information and 
until such information is no longer deemed to be a trade secret); 

  

•   prohibiting Mr. Pike during his employment and for 24 months following the termination of his employment, from competing with 
us in any geographic area in which we do business, soliciting from or interfering with our relationship with any person or entity who 
is our customer, and from soliciting for or offering employment to any person who had been employed by us (in a managerial or 
higher position) during his last year of employment, unless such person’s employment with us was terminated more than 12 months 
prior to the solicitation; and 

  
•   requiring Mr. Pike to disclose and assign to us any work product (or associated rights relating to such work product) created or 

developed by him while employed by us. 

            Company Terminates      Mr. Pike Terminates   

     
Death  

($)      

Without  
Cause  

($)      
For Cause 

($)      
Disability  

($)      

Without  
Good  

Reason  
($)      

For Good  
Reason  

($)      

Change in  
Control(1)  

($)   
Cash Severance(2)       —           4,000,000           —           —           —           4,000,000           —      
Executive Allowance(3)       —           80,000           —           —           —           80,000           —      
Insurance Benefits(4)       —           —           —           —           —           9,639           —      
Incentive Plan Benefits(5)       2,166,667           2,166,667           —           2,166,667           —           2,166,667           —      
Accelerated Vesting of Options(6)       —           —           —           —           —           —           18,393,979      
Repayment Obligations(7)       —           —           (106,136)           —           (106,136)           —           —      

                                                                             

Total       2,166,667           6,256,306           (106,136)           2,166,667           (106,136)           6,256,306           18,393,979      
         

  

         

  

         

  

         

  

         

  

         

  

         

  

  
(1) Equal to number of unvested options held by Mr. Pike on December 31, 2013 multiplied by the difference between the exercise price of 

each such stock option, and the fair market value of $46.34 per share as of December 31, 2013 based on the closing price of our shares of 
common stock as reported on the NYSE. 

(2) Equal to two times the sum of his then-current annual base salary ($1,000,000), excluding amounts relating to his prior executive 
allowance folded into base salary, plus his target annual incentive bonus ($1,000,000). Amount would be paid in monthly installments 
following termination or in a lump sum if we terminate Mr. Pike without Cause or Mr. Pike terminates for Good Reason within 24 months 
of a change in control. 

(3) Amount would be paid in monthly installments following termination. 
(4) Equal to 24 times our monthly cost of providing long-term disability and term life insurance coverage. Mr. Pike does not currently 

participate in any of our medical, dental or vision insurance policies. Amount would be paid in a lump sum upon termination. 
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Employment Agreements with Other Named Executive Officers  

Events of Termination  

We have also entered into employment agreements with each of our other named executive officers. Except in certain circumstances 
outlined below, our obligation to compensate an executive ceases as of the termination date except with respect to any amounts due under the 
agreement at that time and the amounts subsequently due, if any, pursuant to our annual cash bonus plans.  

We outline the general terms of Mr. Ratliff’s employment agreement in effect at the end of 2013. We note, however, that pursuant to his 
employment agreement, Mr. Ratliff was entitled to severance if he retired, elected not to renew his employment agreement or otherwise 
voluntarily departed from our Company. This severance, which was paid in February 2014, was calculated and payable upon the same terms 
and subject to the same conditions as the benefits owed to Mr. Ratliff had we terminated him without Cause (as discussed below) on 
December 31, 2013 (the date his employment relationship with us ended).  

Each of the agreements provide (or provided, with respect to Mr. Ratliff) that we may terminate an executive’s employment relationship 
immediately without notice at any time for “Cause.” Except as specified below, the agreements with each of these named executive officers 
generally mirror each other and define “Cause” to include:  
   

   

   

   

   

Our agreement with Mr. Mortimer provides him a 30-day cure period under certain circumstances and an opportunity to contest our 
termination of his employment for Cause.  

Our agreement with Mr. Gordon provides that he may terminate his employment for “Good Reason” if any of the following events occurs 
without his consent:  
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(5) Equal to any earned but unpaid amount under our annual performance incentive plan for 2012 ($666,667, which was paid in 2012 as a 
guaranteed bonus under Mr. Pike’s employment agreement) plus 100% of his annual performance incentive award for 2013 under the MIP 
($1,500,000). Amount for 2013 would be paid in a lump sum at the time such incentive award would otherwise be paid (typically during 
the first quarter). 

(6) If either we terminate Mr. Pike without Cause or he terminates for Good Reason, Mr. Pike’s unvested options will continue to vest over the 
24-month period beginning on the termination date. In the event of a change in control (as defined in Mr. Pike’s agreement), all of his 
unvested options would vest and become exercisable. 

(7) Equal to 50% of Mr. Pike’s signing bonus, without interest and net of applicable taxes, assuming a tax rate of 35%, ($81,250) plus 
repayment of Mr. Pike’s relocation expenses ($24,886). The tabular presentation above assumes Mr. Pike would complete these 
reimbursements, if owed, at the time of termination. 

  •   the executive’s death; 

  •   the executive’s disability (as defined therein); 

  

•   any act or omission of the executive constituting willful misconduct (including willful violation of our policies), gross negligence, 
fraud, misappropriation, embezzlement, criminal behavior, conflict of interest or competitive business activities which, as determined 
in our reasonable discretion, shall cause material harm, or any other actions that are materially detrimental to our Company or any of 
our affiliates’  interests; 

  •   the executive’s material breach of his Agreement; and 

  •   (except for Mr. Mortimer’s agreement) any other reason recognized as “cause”  under applicable law. 

  
•   a change to his reporting relationship such that he is no longer reporting to the Chief Executive Officer or, in the case of a change in 

control (as defined in his employment agreement), he is no longer the most senior financial officer of the entity with authority and 
responsibility for our business; 
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Mr. Gordon must provide us with written notice of the event constituting Good Reason within 30 days of becoming aware of our actions 
or inactions giving rise to such Good Reason, subject to a 60-day cure period.  

Our agreement with Mr. Mortimer provides, and our agreement with Mr. Ratliff provided, that the executive may terminate his 
employment for our material breach upon written notice to us, subject to a 90-day cure period. We refer to each of the executive’s right to 
terminate under these circumstances as “Material Breach.”  

If either:  
   

   

subject to certain conditions outlined below, we will make cash severance payments to the executive officer. The severance amount payable is 
based on a multiple of monthly salary at the time of termination and then again multiplied by a specified number of months. The following 
table identifies the severance amounts payable to such named executive officers under their agreements.  
   

The agreements also provide (or, with respect to Mr. Ratliff, provided) for an additional lump-sum cash payment equal to 24 times our 
monthly cost of providing medical, dental, vision, long-term disability and term life insurance benefits for Mr. Gordon and 36 times our 
monthly cost of providing medical, dental, vision, long-term disability and term life insurance benefits for Messrs. Mortimer and Ratliff. To the 
extent any portion of this payment is included as gross income for the executive; the executive will receive an additional amount equal to the 
federal income tax applicable to such payment. We refer to these payments as the insurance benefits for purposes of the tabular discussion for 
each of these named executive officers below. Mr. Ratliff’s severance was calculated in accordance with these provisions.  

The agreement for Mr. Gordon also provides for an additional $60,000, representing two times his annual executive allowance, to be paid 
in monthly installments. The agreement for Mr. Mortimer provides, and the agreement with Mr. Ratliff provided, for an additional lump-sum 
cash payment equal to three times the annual executive allowance in effect at the time of termination. As previously discussed, while the 
executive allowance has been folded into base salaries for these executives, the Committee still treats it as a separate element of compensation 
for the purposes of the determining amounts payable upon termination by these executives. The employment agreements require, as a 
precondition to the receipt of the cash severance payments identified in the table below, that the executive sign a release in which he waives all 
claims that he might have against us and that he complies with certain provisions of the agreement:  
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  •   his annual base salary or target bonus opportunity (including any prior increases to such salary or bonus opportunity) is materially 
reduced; 

  •   a material diminution in his duties or responsibilities, making his position inconsistent with his duties as Executive Vice President, 
Chief Financial Officer; or 

  •   a relocation of his principal workplace that exceeds 50 miles. 

  •   we terminate (or terminated, with respect to Mr. Ratliff) an executive by Notice of Non-Renewal (for Messrs. Mortimer and Ratliff) 
or without Cause (for Messrs. Gordon, Mortimer and Ratliff), or 

  •   the executive terminates (or terminated, with respect to Mr. Ratliff) for Good Reason (for Mr. Gordon) or for Material Breach (for 
Messrs. Mortimer and Ratliff), 

Name    

  Severance   
 

Multiple      Basis for Severance                Form of Payment             
Kevin K. Gordon       24       1.55 times then-current monthly salary    Monthly Installments 
Michael I. Mortimer       36       1.55 times then-current monthly salary    Lump Sum 
John D. Ratliff       36       1.55 times then-current monthly salary    Lump Sum 

  
•   prohibiting the executive, subject to certain customary limitations, from disclosing our confidential information and trade secrets to 

any person or entity at any time during and for certain periods after the term of his employment (15 years for confidential information 
and until such information is no longer deemed to be a trade secret); 
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Each of these executives have also agreed not to take any action which is materially detrimental or otherwise intended to be adverse to 
our reputation, business relations, prospects and operations. Mr. Ratliff executed such a release in January 2014.  

Change in Control  

Mr. Gordon’s employment agreement provides that all of the options issued pursuant thereto become vested and exercisable upon a 
change in control, as defined in his employment agreement. Under the terms of our employment agreement with Mr. Gordon, the following 
events constitute a change in control:  
   

   

   

None of the employment agreements with our other named executive officers (except for Dr. Gillings and Mr. Pike) provide for any 
specific benefits in the event of a change in control.  

Equity Awards  

Each of our named executive officers holds options to purchase shares of our common stock, Mr. Gordon holds restricted stock units and 
Messrs. Mortimer and Ratliff hold vested restricted shares of our common stock, each granted under our stock incentive plans. Our stock 
incentive plans do not provide for acceleration of vesting upon termination of employment (for any reason). None of the equity awards held by 
our named executive officers (other than Messrs. Pike and Gordon) automatically accelerate upon a change in control; however, the Committee 
has the right to determine whether acceleration is appropriate, and in many cases, is prohibited from accelerating awards in the event of a 
change in control.  
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•   prohibiting the executive during his employment and for specified periods following the termination of his employment (two years 
for Messrs. Gordon and Ratliff and one year for Mr. Mortimer), from competing with us in any geographic area in which we do 
business, soliciting from or interfering with our relationship with any person or entity who is our customer, and from soliciting for or 
offering employment to any person who had been employed by us during his last year of employment, unless (for Mr. Gordon) such 
person’s employment with us was terminated more than 12 months prior to the offer or solicitation; and 

  
•   requiring the executive to disclose and assign to us any work product (or associated rights relating to such work product) created or 

developed by the executive while employed by us. 

  

•   an acquisition (other than directly from Quintiles Transnational) of any of Quintiles Transnational’s voting securities by any Person 
(as such term is used in Section 3(A)(9), 13(D)(2) and 14(D)(2) of the Exchange Act), after which such Person, together with its 
affiliates and associates (as such terms are defined in Rule 12b-2 under the Exchange Act), becomes the beneficial owner (as such 
term is defined in Rule 13d-3 under the Exchange Act), directly or indirectly, of more than 50% of the total voting power of the then 
outstanding voting securities, but excluding any such acquisition by Quintiles Transnational, any Person of which a majority of its 
voting power or its voting equity securities or equity interests is owned, directly or indirectly, by Quintiles Transnational (for 
purposes hereof, a “Subsidiary”), any employee benefit plan of Quintiles Transnational or any of its Subsidiaries (including any 
person acting as trustee or other fiduciary for any such plan), or by or for the benefit of Dr. Gillings and/or his family; 

  

•   the shareholders of Quintiles Transnational approve a merger, share exchange, consolidation or reorganization involving Quintiles 
Transnational and any other corporation or other entity that is not controlled by Quintiles Transnational, as a result of which less than 
50% of the total voting power of the outstanding voting securities of Quintiles Transnational or of the successor corporation or entity 
after such transaction is held in the aggregate by the holders of Quintiles Transnational’s voting securities immediately prior to such 
transaction; or 

  •   the shareholders of Quintiles Transnational approve a liquidation or dissolution of Quintiles Transnational, or approve the sale or 
other disposition of all or substantially all of Quintiles Transnational’s assets to any person (other than a transfer to a Subsidiary). 
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Potential Payments upon Events of Termination of Other Named Executive Officers  

The following table sets forth our payment obligations to each of our other named executive officers upon termination of employment 
pursuant to the terms of such individual’s employment agreement and our other compensation plans under the various scenarios described 
above. The amounts set forth in the table are estimates and assume a termination of employment occurring on December 31, 2013 (the last 
business day of our last completed fiscal year). Due to the numerous factors involved in estimating these amounts, the actual value of benefits 
and amounts to be paid can only be determined upon an executive’s actual termination of employment.  
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    Company Terminates     Executive Terminates         

    

For  
Cause 

($)     
Without Cause 

($)     

Through Notice of 
Non Renewal  

($)     

Through Notice of 
Non Renewal  

($)     

For Good Reason 
or for Material  

Breach(1)  
($)     

Change in 
Control  

($)   
Kevin Gordon              
Cash Severance (2)      —          1,705,000        N/A        N/A        1,705,000        —      
Insurance Benefits (3)      —          49,712        N/A        N/A        49,712        —      
Executive Allowance (4)      —          60,000        N/A        N/A        60,000        —      
Vesting of Options (5)      —          —          N/A        N/A        —          3,457,200    

                                                            

Total      —          1,814,712        N/A        N/A        1,814,712        3,457,200    
        

  

        

  

        

  

        

  

        

  

        

  

Michael Mortimer              
Cash Severance (6)      —          2,325,000        2,325,000        —          2,325,000        —      
Insurance Benefits (7)      —          73,057        73,057        —          73,057        —      
Executive Allowance (8)      —          90,000        90,000        —          90,000        —      
Vesting of Options (5)      —          —          —          —          

                                                            

Total      —          2,488,057        2,488,057        —          2,488,057        —      
        

  

        

  

        

  

        

  

        

  

        

  

John D. Ratliff              
Cash Severance (6)      —          3,022,500        3,022,500        3,022,500        3,022,500        —      
Insurance Benefits (7)      —          72,642        72,642        72,642        72,642        —      
Executive Allowance (8)      —          90,000        90,000        90,000        90,000        —      
Vesting of Options (5)      —          —          —          —          —          —      

                                                            

Total (9)      —          3,185,142        3,185,142        3,185,142        3,185,142        —      
        

  

        

  

        

  

        

  

        

  

        

  

  
(1) Amounts paid to Mr. Gordon if he terminates for Good Reason or to Messrs. Mortimer or Ratliff for termination for Material Breach. 
(2) Equal to 1.55 times executive’s monthly 2013 base salary, multiplied by 24. Amount would be paid in monthly installments following 

termination. 
(3) Equal to 24 times our monthly cost of providing medical, dental, vision, long-term disability and term life insurance benefits for 

Mr. Gordon ($32,313). The amount above also includes the estimated value of additional payments related to taxes incurred (at an assumed 
tax rate of 35%) as a result of our reimbursement of these expenses ($17,399). Amount would be paid in a lump sum upon termination. 

(4) Amount would be paid in monthly installments following termination. 
(5) Equal to the number of unvested options issued to Mr. Gordon in 2010 that would be accelerated under his employment agreement upon a 

change in control, multiplied by the difference between the exercise price of each such stock option, and the fair market value of $46.34 
per share as of December 31, 2013 based on the closing price of our shares of common stock as reported on the NYSE. None of the above 
listed named executive officers (other than Mr. Gordon) is entitled to acceleration of vesting in the event of a change in control. None is 
entitled to acceleration of vesting upon termination of employment. In the event the Committee, acting within its discretion as 
administrator of the stock incentive plans, determines that acceleration of vesting is appropriate in such situations, amounts received by 
each named executive officer for total unvested stock options would equal (determined in the same fashion as stated above): $5,880,950 for 
Mr. Gordon and $2,265,250 for Mr. Mortimer. No such determination was made at the time of Mr. Ratliff’ s retirement. 
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2013 Director Compensation Table  

We use a combination of cash and share-based incentive compensation to attract and retain qualified candidates to serve as independent 
members of our Board. In setting director compensation, we consider both the time commitment and skill required to serve on our Board.  

Compensation Paid to Board Members  

Prior to the IPO, we only paid fees and provided other compensation to our non-employee directors who were not nominated by our 
Sponsors. In connection with our IPO, we adopted a director compensation plan applicable to our independent directors (as defined under 
applicable law and in accordance with the rules and regulations of the NYSE). In 2013, our Board determined that each of Messrs. Evanisko, 
Greenberg and Schaeffer are independent. Each independent director received an annual cash retainer of $60,000, paid quarterly. We paid the 
chairman of our Audit Committee an additional $20,000 annual retainer, paid quarterly, and paid the directors who served as chairmen of our 
other board committees an additional $15,000 annual retainer, paid quarterly. These directors also received $1,750 for each board meeting in 
the first quarter of 2013 that they attended in person and $750 for each meeting they attended by teleconference. As of May 2013, following the 
IPO, the meeting fee was increased to $2,250 per meeting they attended in person. We also reimbursed the reasonable travel expenses and other 
out-of-pocket costs incurred in connection with attendance at meetings of our Board by each of these directors.  

We have granted options to these directors pursuant to our stock incentive plans. In accordance with the director compensation plan 
applicable to our independent directors adopted in connection with the IPO, each of Messrs. Evanisko, Greenberg, and Schaeffer received a 
stock option award of 25,000 shares (with an exercise price equal to the IPO price of $40.00 per share) under the 2013 Stock Incentive Plan.  

The following table provides information related to the compensation of our directors who received compensation from us during fiscal 
2013.  
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(6) Equal to 1.55 times executive’s monthly 2013 base salary, multiplied by 36. Amounts would be paid in a lump sum upon termination. 
(7) Equal to 36 times our monthly cost of providing medical, dental, vision, long-term disability and term life insurance benefits for each 

executive ($47,487 for Mr. Mortimer and $47,217 for Mr. Ratliff). The amounts above also include the estimated value of additional 
payments related to taxes incurred (at an assumed tax rate of 35%) as a result of our reimbursement of these expenses ($25,570 for 
Mr. Mortimer and $25,425 for Mr. Ratliff). Amounts would be paid in a lump sum upon termination. 

(8) Equal to three times the equivalent of the annual executive allowance (or $30,000) for each executive, now folded into base salary. Amount 
would be paid in a lump sum upon termination. 

(9) Total does not include benefits earned under our elective nonqualified deferred compensation plan. See “2013 Non-qualified Deferred 
Compensation.”  Due to his retirement on December 31, 2013, Mr. Ratliff was entitled to $3,185,142 in severance. 

           Name             

Fees Earned or 
Paid in Cash  

($)     

Option  
Awards(1) 

($)     

Total  
($)   

Michael J. Evanisko      111,250        329,583        440,833    
Jack M. Greenberg      113,750        329,583        443,333    
Leonard D. Schaeffer      100,750        329,583        430,333    

  
(1) In accordance with the director compensation plan applicable to our independent directors adopted in connection with the IPO, on April 18, 

2013, the Committee approved the grant of options to purchase 25,000 shares of our common stock to each of Messrs. Evanisko, 
Greenberg and Schaeffer, effective immediately after, but on the same day as, the pricing of our IPO, at an exercise price equal to the IPO 
price. These options were issued on May 8, 2013, at an exercise price of $40.00 per share. The values  
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Securities Authorized for Issuance Under Equity Compensation Plans  

The following table provides certain information with respect to all of our equity compensation plans in effect as of December 31, 2013:  

Equity Compensation Plan Information  
   

PROPOSAL TWO — ADVISORY (NONBINDING) VOTE ON EXECUT IVE COMPENSATION  

As discussed in the Compensation Discussion and Analysis section of this proxy statement, or CD&A, our compensation strategy focuses 
on providing a total compensation package that is designed to attract and retain high-caliber executives by incentivizing them to achieve 
company and individual performance goals and closely aligning these goals with shareholder interests. Our philosophy reflects our emphasis on 
pay for performance and on long-term value creation for our shareholders.  

As required by Section 14A of the Exchange Act, we are providing shareholders with an advisory (nonbinding) vote on the compensation 
of our named executive officers as described in this proxy statement. This proposal, known as a “Say-on-Pay” proposal, is designed to give our 
shareholders the opportunity to endorse or not endorse our Company’s executive compensation program through the following resolution:  

“Resolved, that the shareholders approve, on an advisory (nonbinding) basis, the compensation of our named executive officers, as 
disclosed in this proxy statement pursuant to the compensation disclosure rules of the Securities and Exchange Commission, 
including the Compensation Discussion and Analysis, the compensation tables and the other narrative disclosure.”  

When you cast your vote, we urge you to consider the description of our executive compensation program contained in the CD&A and 
the accompanying tables and narrative disclosure.  
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reflected in the table above represent the grant date fair value of such options computed in accordance with ASC 718, excluding the 
impact of estimated forfeitures. Assumptions used in the calculation of these amounts in 2013 are included in Note 1 to our consolidated 
audited financial statements for the fiscal year ended December 31, 2013 included in Part II of our annual report on Form 10-K. The 
aggregate number of shares that were subject to option awards outstanding as of December 31, 2013 for each of these directors is as 
follows: 71,600 for Mr. Evanisko, 90,000 for Mr. Greenberg (46,600 which are for Mr. Greenberg and 43,400 that are in the Jack M. 
Greenberg 2013 Quintiles Irrevocable Trust 2) and 51,550 for Mr. Schaeffer. All option awards granted to our independent directors 
have a three year vesting schedule (34% the first year and 33% the second and third year each) and expire 10 years from the date of 
grant. 

Plan Category    

Number of Securities 
 

to be issued Upon  
Exercise of  

Outstanding Options, 
 

Warrants and  
Rights,  

(a)      

Weighted Average  
Exercise Price of  

Outstanding Options, 
 

Warrants, Rights and 
 

Restricted Shares  
(b)  (1)      

Number of Securities  
Remaining Available for  

Future Issuance Under Equity 
 

Compensation  Plans  
(Excluding Securities Related 

in Column (a)) (c)   
Equity compensation plans approved by security holders       10,157,327           $ 23.00         9,629,990(2)    
Equity compensation plans not approved by security holders       —       —        2,500,000(3)    

                                 

Total       10,157,327           $ 23.00         12,129,990    
         

  

         

  

         

  

  
(1) The weighted average exercise price relates solely to outstanding stock option shares because shares subject to restricted stock units have 

no exercise price. 
(2) Includes shares issuable upon exercise of outstanding options and restricted stock units. 
(3) Consists of shares of common stock available for issuance under our ESPP. There was no ongoing offering period and therefore no shares 

underlying outstanding purchase rights as of December 31, 2013. 
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Because your vote is advisory, it will not be binding upon our Board, will not overrule any decision by our Board and will not create or 
imply any additional fiduciary duties on our Board or any member thereof. However, our Compensation and Talent Development Committee 
will take into account the outcome of the vote when considering future executive compensation arrangements.  

Our Board of Directors recommends that each shareholder vote FOR Proposal Two to approve our executive compensation as 
described in this proxy statement.  

PROPOSAL THREE — ADVISORY (NONBINDING) VOTE  
ON THE FREQUENCY OF FUTURE SHAREHOLDER ADVISORY  

VOTES ON EXECUTIVE COMPENSATION  

As discussed in Proposal Two above, we are providing our shareholders with an advisory (nonbinding) vote on the compensation of our 
named executive officers. In this Proposal Three, we are also providing our shareholders with a separate advisory (nonbinding) vote regarding 
the frequency (every one, two or three years) with which we will provide our shareholders with an advisory vote on the compensation of our 
named executive officers. We will present this proposal to our shareholders at least once every six years.  

You may cast your advisory vote on whether the advisory vote on executive compensation will occur every one, two or three years, or 
you may abstain from voting on the matter. Because your vote is advisory, it will not be binding upon our Board, will not overrule any decision 
by our Board, and will not create or imply any additional fiduciary duties on our Board or any member thereof. However, our Board will take 
into account the outcome of the vote when considering matters to be submitted to shareholders in the future.  

Our Board of Directors recommends that shareholders vote in favor of holding an advisory vote on executive compensation every year. In 
making this recommendation, our Board considered the relevant merits of each of the three frequency alternatives. Our Board believes that 
holding the advisory vote every year will allow shareholders to provide timely, direct input on our executive compensation philosophy, policies 
and practices as disclosed in the proxy statement each year and is therefore consistent with our efforts to engage in an ongoing dialogue with 
shareholders on executive compensation and corporate governance matters.  

Our Board of Directors recommends that each shareholder vote FOR “one year” (as opposed to two years or three years) for 
Proposal Three, the frequency of future shareholder advisory votes on executive compensation.  

PROPOSAL FOUR — APPROVAL OF THE EMPLOYEE STOCK PURC HASE PLAN  

General  

On November 7, 2013, our Compensation and Talent Development Committee recommended, and our Board of Directors adopted, the 
Quintiles Transnational Holdings Inc. Employee Stock Purchase Plan (ESPP). The ESPP is intended to qualify as an “employee stock purchase 
plan” under Section 423 of the Code.  

The principal provisions of the ESPP are summarized below. This summary is not a complete description of all of the ESPP’s provisions 
and is qualified in its entirety by reference to the ESPP, which is attached as Appendix A to this proxy statement. You may also request a copy 
of the ESPP, as currently in effect, by sending a written request to: Investor Relations, Quintiles Transnational Holdings Inc., 4820 Emperor 
Blvd., Durham, North Carolina 27703.  

Our Board believes that providing a convenient way for our eligible employees to purchase shares of our common stock at a discount 
price will help give such employees a vested interest in our success and align their interests with those of our shareholders. We are asking 
shareholders to approve the ESPP so that awards under the ESPP will be eligible for special tax treatment under Section 423 of the Code.  
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Summary of Material Terms of the ESPP  

Purpose . The purpose of the ESPP is to provide eligible employees of our Company with an opportunity to become shareholders through 
the purchase of common stock at a discount.  

Administration . The ESPP is administered by our Compensation and Talent Development Committee. All questions of interpretation or 
application of the ESPP are determined by this committee, whose decisions are final, conclusive and binding.  

Eligibility and Participation . Any individual who is an employee of a participating company on the first day of the applicable offering 
period under the plan and who has been an employee of our Company or any affiliate of our Company for at least 12 full consecutive months, 
other than our executive officers and certain members of our senior management, is eligible to participate in the ESPP, subject to additional 
limitations imposed by Section 423(b) of the Code and limitations on stock ownership described in the ESPP. As of March 1, 2014, there were 
approximately 8,157 employees eligible to participate in the ESPP.  

Eligible employees become participants in the ESPP by filing with our Company (including electronically if permitted by our 
Compensation and Talent Development Committee), prior to the applicable offering period, an election agreement that authorizes payroll 
deductions under the ESPP for that offering period.  

Participation Periods . The ESPP has participation periods of six months’ duration, with new participation periods beginning on March 1 
and September 1 of each year. Each participation period concludes with a purchase on the last day of February or August 31 (or, if such date is 
not a trading day on the NYSE, the preceding trading day). Our Compensation and Talent Development Committee may alter the duration of 
the participation periods and purchase dates without shareholder approval.  

Securities to be Sold . Participants in the ESPP will receive options to purchase shares of our common stock, par value $0.01 per share. 
The maximum number of shares that we may issue under the ESPP is 2,500,000, and we have not yet issued any shares under the ESPP. In the 
event of any transaction involving our Company that changes its corporate structure or capitalization that affects our common stock, our 
Compensation and Talent Development Committee will make such adjustments to the ESPP and any options granted thereunder as it 
determines appropriate, in its sole discretion, to preserve the benefits or potential benefits of the ESPP. The closing price of our common stock 
on the NYSE on March 20, 2014 was $52.92 per share.  

Purchase Price . Participants in the ESPP may purchase shares of our common stock on the last day of the applicable participation period 
for 85% of the fair market value of our common stock. The fair market value of our common stock on any given date is its closing price of our 
common stock on the NYSE for that date, or if no such price is available, the preceding date on which a sale was so reported.  

Payroll Deductions . The purchase price of shares to be acquired under the ESPP is accumulated by payroll deductions over each 
participation period. The rate of deductions may not be less than one percent or more than ten percent of a participant’s base compensation. 
Except in certain circumstances described in the ESPP, a participant may not alter the level of deductions during the participation period. All 
payroll deductions made for a participant are credited to the participant’s account under the ESPP.  

Grant and Exercise of Option . At the beginning of a participation period, each participant is granted an option to purchase on the 
purchase date during that participation period up to the number of shares of our common stock determined by dividing the sum of the 
participant’s accumulated payroll deductions for the participation period by the applicable purchase price. We will not grant any participant an 
option to purchase shares of our common stock if, immediately following such grant, the participant would own more than five percent of the 
combined voting power of our stock. Additionally, the number of shares subject to an option for any participant may not exceed 10,000 for any 
participation period, and no participant may purchase shares under the ESPP in excess of $25,000 aggregate fair market value in any calendar 
year. On each purchase date prior to a participant’s withdrawal from the ESPP, the maximum number of full shares subject to an option that are 
purchasable with the accumulated payroll deductions in the participant’s account will be purchased for the  
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participant at the applicable purchase price. If, on any purchase date, the number of shares with respect to which options are to be exercised 
exceeds the number of shares remaining available for issuance under the ESPP, our Compensation and Talent Development Committee may 
make a pro rata allocation of the shares remaining available for purchase in as uniform a manner as practicable. With respect to any payroll 
deductions that are not used to purchase common stock due to such pro rata allocation, our Compensation and Talent Development Committee 
will direct the refund of the unused payroll deductions to the participant.  

Withdrawal . An employee may terminate his or her participation in a given participation period by giving notice of his or her election to 
withdraw at least 10 business days (or such other period provided by our Compensation and Talent Development Committee) before the 
beginning of the payroll period in which the withdrawal is to be effective. Such withdrawal will automatically terminate the participant’s 
interest in that participation period but will not affect the participant’s eligibility to participate in subsequent participation periods.  

Termination of Employment . Participation in the ESPP will automatically end upon termination of the participant’s employment. The 
balance of the participant’s plan account will be paid to the participant in cash, and no shares of our common stock will be purchased on the 
participant’s behalf for the participation period in which the termination date occurs.  

Restrictions on Transfer and Nonassignability . Shares of our common stock purchased under the ESPP will remain in a brokerage 
account established by us until the participant sells his or her shares. Participants are not permitted to sell, transfer or otherwise dispose of 
shares purchased under the ESPP for a period of 18 months after purchase, unless the participant terminates employment due to death, 
disability or retirement during this 18-month period. No rights or accumulated payroll deductions of an employee under the ESPP may be 
transferred, pledged or assigned by the participant other than by will or the laws of descent and distribution. An option granted under the ESPP 
may be exercised during a participant’s lifetime by the participant only.  

Amendment and Termination of ESPP . Our Board may amend, suspend or terminate the ESPP or any election outstanding under the 
ESPP at any time, although no such amendment may be made without approval of our shareholders to the extent such approval would be 
required under Section 423 of the Code, the rules of the NYSE or otherwise by applicable law.  

Foreign Jurisdictions . Our Compensation and Talent Development Committee may, in its sole discretion, amend the terms of the ESPP 
or an option granted under the ESPP to reflect the impact of local law outside of the United States as applied to an eligible employee of a non-
United States participating company, and may establish one or more sub-plans to reflect the amended provisions. In no event will any sub-plan 
be considered part of the ESPP for purposes of Section 423 of the Code or cause the ESPP (other than the sub-plan) to fail to satisfy the 
requirements of Section 423 of the Code.  

Certain Federal Income Tax Consequences for Participants Subject to United States Tax Law  

The following is a brief discussion of the United States federal income tax treatment that will generally apply to grants of options to 
United States taxpayers under the provisions of the Plan. This discussion is based on the current United States federal tax laws and regulations 
currently in effect, which are subject to change, and it does not purport to be a complete description of the federal income tax aspects of the 
ESPP. A participant also may be subject to state and local taxes in connection with grants of options and purchases under the ESPP. The 
participant should consult with his or her tax advisor to determine the applicability of the tax rules to his or her individual tax situation.  

No income will be taxable to a participant upon the grant of an option under the ESPP or at the time the option is exercised and the shares 
of our common stock are purchased. A participant may become liable for tax upon the disposition of the shares of our common stock acquired 
upon exercise of an option, as summarized below.  

When a participant subsequently sells the shares acquired under the ESPP, the tax treatment applicable to a participant as a result of the 
sale will depend on how long the participant held the shares prior to sale.  
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Qualifying Disposition. If a participant held the shares for (1) more than two years after the beginning of the offering period pursuant to 
which he or she acquired such shares, and (2) more than one year after date such shares were transferred to the participant (which will generally 
occur at the time of purchase), he or she will recognize ordinary income at the time of sale in an amount equal to the lesser of:  

(a) the difference between the sales proceeds and the purchase price of the shares; and  

(b) the difference between the fair market value of the shares on the date of grant (i.e., the first day of the offering period in which the 
shares were purchased) and the purchase price computed as if the option had been exercised on the grant date.  

This amount will be included in a participant’s taxable income for the year of sale and taxed at his or her ordinary income tax rate. Any 
additional gain (or loss) will be treated as long-term capital gain (or loss).  

Disqualifying Disposition . If the holding period requirements described above are not met, a participant will recognize ordinary income 
at the time of sale in an amount equal to the difference between the fair market value of the shares on the date of purchase and the purchase 
price. This amount will be included in the participant’s taxable income for the year of sale and taxed at the participant’s ordinary income tax 
rate, regardless of whether the participant actually realizes any gain on the sale of shares. The difference, if any, between the sale proceeds and 
the fair market value of the shares on the date of purchase will be treated as a capital gain (or loss), which is long-term capital gain (or loss) if 
the stock has been held more than one year. Short-term capital gains (i.e., gains realized on shares held one year or less) will be taxed at the 
participant’s ordinary income tax rate. Regardless of whether the disposition of the shares is a qualifying disposition or a disqualifying 
disposition, a participant will not be subject to employment tax (i.e., FICA contributions) on any income realized under Section 423 of the 
Code.  

Medicare Surtax. A participant will be subject to unearned income Medicare contributions tax on some or all of his or her investment 
income. This new tax will be imposed on the lesser of (1) the participant’s net investment income, and (2) the excess of his or her modified 
adjusted gross income over a threshold amount that is determined based on the participant’s filing status. Participants should consult with their 
tax advisors for further information.  

Withholding . We are not required to withhold income or employment taxes in the event of sale of the shares in a qualifying or 
disqualifying disposition of the shares. The participant is responsible for paying taxes (ordinary income or capital gains) applicable to sale of 
the shares of our common stock under the ESPP. The participant should make provisions for these taxes at the time the participant disposes of 
the shares of common stock acquired under the ESPP. In the event any income or employment tax withholding is required under the ESPP, we 
may withhold any required amounts from the participant’s compensation.  

New Plan Benefits  

We have not yet made any awards pursuant to the ESPP. Participation in the ESPP is voluntary and dependent on each eligible 
employee’s election to participate and his or her determination as to the level of payroll deductions. Accordingly, it is not possible to determine 
the benefits or amounts that will be received in the future by individual employees or groups under the ESPP.  

Our Board of Directors recommends that our shareholders vote FOR Proposal Four to approve the Quintiles Transnational 
Holdings Inc. Employee Stock Purchase Plan.  

PROPOSAL FIVE — RATIFICATION OF THE APPOINTMENT OF  
INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM  

Our Audit Committee, pursuant to its charter, has appointed PricewaterhouseCoopers LLP as our Company’s independent registered 
public accounting firm to audit the consolidated financial statements of our Company and its subsidiaries and our Company’s effectiveness of 
internal control over financial reporting for the year ending December 31, 2014.  
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While our Audit Committee is responsible for the appointment, compensation, retention, termination and oversight of the independent 
registered public accounting firm, our Audit Committee and our Board of Directors are requesting, as a matter of policy, that our shareholders 
ratify the appointment of PricewaterhouseCoopers LLP as our independent registered public accounting firm. Our Audit Committee is not 
required to take any action as a result of the outcome of the vote on this proposal. If the appointment of PricewaterhouseCoopers LLP is not 
ratified by a majority of the votes cast for and against this proposal at the Annual Meeting, our Audit Committee will consider the appointment 
of other independent registered public accounting firms. Even if the appointment is ratified, our Audit Committee may change the appointment 
at any time if it determines that the change would be in the best interests of our Company or our shareholders.  

PricewaterhouseCoopers LLP has served as our independent auditor since 2002. We believe that PricewaterhouseCoopers LLP’s long-
term knowledge of our Company has enabled it to perform its audits with effectiveness and efficiency.  

Audit Committee Report  

The Audit Committee of the Board of Directors of Quintiles Transnational Holdings Inc. (the “Company”) acts on behalf of the Board of 
Directors in providing oversight with respect to (1) the quality and integrity of the Company’s financial statements and internal accounting and 
financial controls, (2) all audit, review and attest services relating to the Company’s financial statements and internal controls, including the 
appointment, compensation, retention and oversight of the Company’s independent registered public accounting firm and pre-approval of all 
audit and non-audit services provided by such firm, and (3) the performance of the Company’s internal audit department, and the Audit 
Committee assists the Board of Directors and the Governance, Quality and Nominating Committee of the Board of Directors in the oversight of 
the Company’s compliance with legal and regulatory requirements. The Audit Committee also is responsible for the review and approval of 
related person transactions and other matters as described in its written charter adopted by the Board of Directors, a copy of which is posted on 
the Company’s website at www.quintiles.com/investors. The Audit Committee is composed of three directors, each of whom meets the 
independence requirements of the New York Stock Exchange LLC, including the independence requirements of Rule 10A-3 of the Securities 
Exchange Act of 1934, as amended.  

The Company’s management is responsible for the preparation, presentation and integrity of the Company’s financial statements, the 
Company’s accounting and financial reporting principles, and internal controls and procedures designed to assure compliance with accounting 
standards and applicable laws and regulations. The Company’s independent registered public accounting firm is responsible for auditing the 
Company’s financial statements and expressing an opinion as to their conformity with generally accepted accounting principles.  

In the performance of its oversight function, the Audit Committee has reviewed and discussed with management and the independent 
registered public accounting firm the Company’s audited financial statements and management’s assessment and report on the effectiveness of 
the Company’s internal controls. The Audit Committee has also discussed with the independent registered public accounting firm the matters 
required by Public Company Accounting Oversight Board (“PCAOB”) Auditing Standard No. 16, Communications with Audit Committees. In 
addition, the Audit Committee has received the written disclosures and the letter from the independent registered public accounting firm 
required by applicable requirements of the PCAOB regarding the independent registered public accounting firm’s communications with the 
Audit Committee concerning independence and has discussed with the independent registered public accounting firm such firm’s 
independence. The Audit Committee routinely meets privately with the Company’s Chief Financial Officer and Controller, the Company’s 
internal auditor and the Company’s independent registered public accounting firm.  
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Based upon the review and discussions described in this report, the Audit Committee recommended to the Board of Directors that the 
audited financial statements be included in the Company’s Annual Report on Form 10-K for the year ended December 31, 2013 for filing with 
the Securities and Exchange Commission.  

THE AUDIT COMMITTEE  

Jack M. Greenberg, Chairman  
Michael J. Evanisko  
Leonard D. Schaeffer  

Independent Registered Public Accounting Firm’s Fees  

We paid the following fees to PricewaterhouseCoopers LLP for 2013 and 2012 (in thousands):  
   

A representative of PricewaterhouseCoopers LLP is expected to be present at the Annual Meeting, will have an opportunity to make a 
statement if he or she desires to do so, and will be available to respond to appropriate questions.  

Our Board of Directors recommends that each shareholder vote FOR the approval of Proposal Five to ratify the appointment of 
PricewaterhouseCoopers LLP as our independent registered public accounting firm for the year ending December 31, 2014.  
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     2013      2012   
Audit (1)         $   4,990           $   4,437    
Audit-related (2)       —        —   
Tax-related (3)       45         134    
All other fees(4)       122         5    

                      

Total fees         $ 5,157           $ 4,576    
         

  

         

  

  
(1) Audit Fees consisted of fees for the audit of our consolidated annual financial statements, the review of interim financial statements in our 

quarterly reports on Form 10-Q and the performance of audits in accordance with statutory requirements. In 2013, Audit Fees also 
included fees associated with other SEC filings related to registration statements and our equity issuances. 

(2) Audit-Related Fees generally consist of fees for financial and tax due diligence assistance related to mergers and acquisitions activity, 
employee benefit plan audits, advice regarding the application of generally accepted accounting principles to proposed transactions, 
special reports pursuant to agreed-upon procedures, contractually required audits and compliance assessments. We did not incur any 
audit-related fees in 2013 or 2012. 

(3) Tax-related fees consisted of tax compliance, related planning and assistance with tax refund claims, and tax consulting and advisory 
services for our foreign subsidiaries. 

(4) All Other Fees consisted of accounting research software and other services. Our Audit Committee has adopted procedures requiring 
Committee review and approval in advance of all particular engagements for services provided by our independent registered public 
accounting firm. Consistent with applicable laws, the procedures permit limited amounts of services, other than audit, review or attest 
services, to be approved by one or more members of our Audit Committee pursuant to authority delegated by our Audit Committee, 
provided our Audit Committee subsequently is informed of each particular service approved by delegation. All of the engagements and 
fees for 2013 and 2012 were approved by our Audit Committee. Our Audit Committee reviews with PricewaterhouseCoopers LLP 
whether the non-audit services to be provided are compatible with maintaining the independent registered public accounting firm’s 
independence. Non-audit services consist of those described above as included in the Tax-related and All Other Fees categories. 
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SECURITY OWNERSHIP OF CERTAIN BENEFICIAL OWNERS AND  MANAGEMENT  

The following table sets forth information with respect to the beneficial ownership of our common stock as of March 20, 2014 by:  
   

   

   

   

Except as otherwise indicated, to our knowledge, the persons named in the table below have sole voting and investment power with 
respect to all shares of common stock shown as beneficially owned by them, subject to community property laws, where applicable, and the 
address for each of the named individuals is 4820 Emperor Blvd., Durham, North Carolina 27703.  

The number of shares beneficially owned by each shareholder is determined under rules promulgated by the SEC. The information does 
not necessarily indicate beneficial ownership for any other purpose. Under those rules, the number of shares of common stock deemed 
outstanding includes shares issuable upon exercise of stock options held by the respective person or group that may be exercised and/or 
restricted stock units which may vest within 60 days of March 20, 2014. For purposes of calculating each person’s or group’s percentage 
ownership, shares of common stock issuable pursuant to stock options exercisable and/or restricted stock units vesting within 60 days after 
March 20, 2014 are reflected in the table below and included as outstanding and beneficially owned for that person or group but are not treated 
as outstanding for the purpose of computing the percentage ownership of any other person or group. The percentages of shares outstanding 
provided in the table are based on a total of 130,035,627 shares of our common stock outstanding on March 20, 2014.  

For more information regarding our relationships with certain of the persons named below, see “Certain Relationships and Related Person 
Transactions.”  

Notwithstanding the ownership information regarding our common stock presented below, the Shareholders Agreement governs the 
exercise of the voting rights of the shareholders party thereto with respect to the election of directors and certain other material events. See 
“Proposal One — Election of Four Class I Directors and a Class III Director” and “Certain Relationships and Related Person Transactions.”  
   

62  

  •   each of our directors; 

  •   each of our named executive officers; 

  •   all of our directors and executive officers as a group; and 

  •   each person, or group of affiliated persons, who is known to us to beneficially own more than 5% of our outstanding shares of 
common stock. 
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* Less than 1%  
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Common Stock  

Beneficially Owned   
Name and Address  
of Beneficial Owner          Number            

      Percent       
  

5% or Greater Shareholders        
Parties to the Shareholders Agreement(1)       70,648,548         54.3 %  
Dennis B. Gillings, CBE, Ph.D. and affiliates(2)       21,045,719         16.1 %  
Bain Capital and related funds(3)       20,145,723         15.5 %  
TPG Funds(4)       17,858,455         13.7 %  
Affiliates of 3i(5)       12,598,651         9.7 %  
Temasek Life Sciences Private Limited(6)       6,580,813         5.1 %  
Wellington Management Company, LLP(7)       6,737,305         5.2 %  
Directors and Executive Officers        
Thomas H. Pike(8)       464,300         *    
Kevin K. Gordon(9)       230,000         *    
Michael I. Mortimer(10)       600,000         *    
John D. Ratliff(11)       867,860         *    
Fred E. Cohen, M.D., D.Phil.(12)       —        —   
John P. Connaughton(13)       —        —   
Jonathan J. Coslet(14)       —        —   
Michael J. Evanisko(15)       57,300         *    
Mireille Gillings, Ph.D.(16)       18,849,144         14.4 %  
Christopher R. Gordon(17)       —        —   
Jack M. Greenberg(18)       85,300         *    
Richard Relyea(5)       —        —   
Leonard D. Schaeffer(19)       185,300         *    
All directors and executive officers as a group  

(15 individuals)(20)       20,744,594         15.7 %  

  
(1) Includes shares of common stock (but no shares underlying exercisable stock options) outstanding as of March 20, 2014 directly held by 

the following persons who are parties to the Shareholders Agreement: Dr. Gillings, Dr. Gillings’ daughter, the Gillings Limited 
Partnership, the GFEF Limited Partnership, the Gillings Family Foundation, GF Investment Associates LP, the Bain Capital Entities (as 
defined below), the TPG Funds and the 3i Funds (as defined below). 

(2) Includes the following shares over which Dr. Gillings may be deemed to have beneficial ownership: (a) 1,000,000 shares of common 
stock underlying stock options exercisable within 60 days of March 20, 2014 held by Dr. Gillings and (b) the following shares over which 
Dr. Gillings may be deemed to exercise shared voting and investment control: 356,849 shares held by the Gillings Limited Partnership, of 
which Dr. Gillings is the general partner; 148,231 shares held by the GFEF Limited Partnership, of which Dr. Gillings is the general 
partner; and 163,556 shares held by The Gillings Family Foundation, of which Dr. Gillings is the president and director. Dr. Gillings 
disclaims beneficial ownership of all shares held by the Gillings Limited Partnership, The Gillings Family Foundation and GFEF Limited 
Partnership, except to the extent of his pecuniary interest therein. Certain shares directly owned by Dr. Gillings have been pledged as 
security for a personal loan. These shares also include the following shares over which Susan Gillings Gross (Dr. Gillings daughter) may 
be deemed to have beneficial ownership: (a) 39,678 shares held directly by Ms. Gross and 2,156,897 shares held by GF Investment 
Associates LP, which is managed by Ms. Gross. Ms. Gross disclaims beneficial ownership of the shares held by GF Investment 
Associates LP, except to the extent of her pecuniary interest therein. 
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(3) Bain Capital and related funds beneficially own 20,145,723 shares, consisting of (a) 20,093,484 shares of common stock held by Bain 
Capital Integral Investors 2008, L.P., or Integral Investors, whose managing partner is Bain Capital Investors, LLC, or BCI; (b) 49,423 
shares of common stock held by BCIP TCV, LLC, or BCIP TCV, whose administrative member is BCI; and (c) 2,816 shares of common 
stock held by BCIP Associates—G, or BCIP—G, whose managing partner is BCI. As a result of the relationships described above, BCI 
may be deemed to share beneficial ownership of the shares held by each of Integral Investors, BCIP TCV and BCIP—G, which we refer 
to collectively as the Bain Capital Entities. The governance, investment strategy and decision-making process with respect to investments 
held by the Bain Capital Entities is directed by BCI’s Global Private Equity Board, or GPEB, which is comprised of the following 
individuals: Steven Barnes, Joshua Bekenstein, John Connaughton, Paul Edgerley, Stephen Pagliuca, Michel Plantevin, Dwight Poler, 
Jonathan Zhu and Stephen Zide. By virtue of the relationships described in this footnote, GPEB may be deemed to exercise voting and 
dispositive power with respect to the shares held by the Bain Capital Entities. Each of the members of GPEB disclaims beneficial 
ownership of such shares to the extent attributed to such member solely by virtue of serving on GPEB. Each of the Bain Capital Entities 
has an address c/o Bain Capital Partners, LLC, John Hancock Tower, 200 Clarendon Street, Boston, Massachusetts 02116. 

(4) The TPG Funds beneficially own 17,858,455 shares, consisting of (a) 3,554,517 shares held by TPG Quintiles Holdco, L.P., a Delaware 
limited partnership, or Holdco I, whose general partner is TPG GenPar III, L.P., a Delaware limited partnership, whose general partner is 
TPG Advisors III, Inc., a Delaware corporation; (b) 13,605,959 shares held by TPG Quintiles Holdco II, L.P., a Delaware limited 
partnership, or Holdco II, whose general partner is TPG Advisors V, Inc., a Delaware corporation; and (c) 697,979 shares held by TPG 
Quintiles Holdco III, L.P. a Delaware limited partnership, or Holdco III, whose general partner is Tarrant Advisors, Inc., a Texas 
corporation. Holdco I, Holdco II, and Holdco III are collectively referred to as the TPG Funds. David Bonderman and James G. Coulter 
are officers and sole shareholders of each of TPG Advisors III, Inc., TPG Advisors V, Inc. and Tarrant Advisors, Inc. and may therefore 
be deemed to be the beneficial owners of the shares held by the TPG Funds. Messrs. Bonderman and Coulter disclaim beneficial 
ownership of the shares held by the TPG Funds except to the extent of their pecuniary interest therein. The address of each of TPG 
Advisors III, Inc., TPG Advisors V, Inc., Tarrant Advisors, Inc. and Messrs. Bonderman and Coulter is c/o TPG Global, LLC, 301 
Commerce Street, Suite 3300, Fort Worth, TX 76102. 

(5) 3i and its affiliates beneficially own 12,598,651 shares, consisting of (a) 6,720,750 shares directly held by 3i US Growth Healthcare Fund 
2008 L.P., or 3i Healthcare, (b) 3,215,066 shares directly held by 3i U.S. Growth Partners L.P., or 3i Partners, (c) 899,606 shares held 
directly by 3i Growth Capital (USA) M L.P., or 3i Capital M, (d) 1,358,405 shares directly held by 3i Growth Capital (USA) E L.P., or 3i 
Capital E, (e) 202,411 shares directly held by 3i Growth Capital (USA) D L.P., or 3i Capital D, and (f) 202,413 shares directly held by 3i 
Growth Capital (USA) P L.P., or 3i Capital P, and together with 3i Healthcare, 3i Partners, 3i Capital M, 3i Capital E and 3i Capital D, 
the 3i Funds. The general partner of each of the 3i Funds is 3i U.S. Growth Corporation. Investment and divestment decisions are made 
by the board of directors of 3i Corporation, which is the manager of each of the 3i Funds and an indirect wholly owned subsidiary of 3i 
Group plc, a public company listed on the London Stock Exchange. Mr. Relyea, who is a member of the board of directors of 3i 
Corporation, disclaims beneficial ownership of the shares held by the 3i Funds solely by virtue of his serving on the board of directors of 
3i Corporation. The business address of Mr. Relyea and 3i Corporation (which is a manager of each of the 3i Funds) is c/o 3i Private 
Equity, 400 Madison Avenue—9th floor, New York, NY 10017. 

(6) Temasek Life Sciences Private Limited, or Temasek Life Sciences, is a direct wholly-owned subsidiary of Fullerton Management Pte Ltd, 
or FMPL, which in turn is a direct wholly-owned subsidiary of Temasek Holdings (Private Limited), or Temasek. By virtue of FMPL’s 
direct ownership, and Temasek’s indirect ownership, of 100% of Temasek Life Sciences, FMPL and Temasek may be deemed to 
beneficially own the shares held by Temasek Life Sciences. The principal business address of Temasek, FMPL and Temasek Life 
Sciences is 60 B. Orchard Road #06-18 Tower 2, The Atrium @ Orchard, Singapore 238891. 
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(7) As reported by Wellington Management Company, LLP in a Schedule 13G filed with the SEC on February 14, 2014, which reported 
holdings as of December 31, 2013. The Schedule 13G states that Wellington Management Company, LLP has shared dispositive power 
with respect to all of such shares and shared voting power with respect to 2,008,063 of such shares. The principal business address of 
Wellington Management is 280 Congress Street, Boston, MA 02210. 

(8) Consists of 38,580 shares purchased by Mr. Pike in May 2012 and 425,720 shares of common stock underlying stock options exercisable 
within 60 days of March 20, 2014. 

(9) Consists of 230,000 shares of common stock underlying stock options exercisable within 60 days of March 20, 2014. 
(10) Consists of 75,000 shares of common stock issued pursuant to our stock incentive plans (50,000 of which are held by the Michael I. 

Mortimer Irrevocable Trust, which is controlled by Mr. Mortimer) and 525,000 shares of common stock underlying stock options 
exercisable within 60 days of March 20, 2014. 

(11) Consists of 182,860 shares of common stock issued pursuant to our stock incentive plans (all of which are held by the John David Ratliff 
2012 Irrevocable Trust, which is controlled by Mr. Ratliff) and 685,000 shares of common stock underlying stock options exercisable 
within 60 days of March 20, 2014. Mr. Ratliff retired as our President and Chief Operating Officer on December 31, 2013. 

(12) Dr. Cohen, who is one of our directors, is a TPG Partner. Dr. Cohen has no voting or investment power over and disclaims beneficial 
ownership of the shares held by the TPG Funds. The address of Dr. Cohen is c/o TPG Global, LLC, 301 Commerce Street, Suite 3300, 
Fort Worth, TX 76102. 

(13) Does not include shares of common stock held by the Bain Capital Entities. Mr. Connaughton is a Managing Director of BCI and a 
member of GPEB and as a result, and by virtue of the relationships described in footnote 3 above, may be deemed to share beneficial 
ownership of the shares held by the Bain Capital Entities. The address for Mr. Connaughton is c/o Bain Capital Partners, LLC, John 
Hancock Tower, 200 Clarendon Street, Boston, Massachusetts 02116. 

(14) Mr. Coslet, who is one of our directors, is a TPG Partner. Mr. Coslet has no voting or investment power over and disclaims beneficial 
ownership of the shares held by the TPG Funds. The address of Mr. Coslet is c/o TPG Global, LLC, 301 Commerce Street, Suite 3300, 
Fort Worth, TX 76102. 

(15) Consists of 15,400 shares of common stock issued pursuant to our stock incentive plans and 41,900 shares of common stock underlying 
stock options exercisable within 60 days of March 20, 2014. 

(16) Dr. Mireille Gillings, who is one of our directors, is married to Dr. Gillings and as such may be deemed a beneficial owner of the shares 
beneficially owned by Dr. Gillings. Dr. Mireille Gillings disclaims beneficial ownership of all shares beneficially owned by Dr. Gillings, 
except to the extent of her pecuniary interest therein. 

(17) Does not include shares of common stock held by the Bain Capital Entities. Mr. Gordon is a Managing Director of BCI and as a result 
may be deemed to share beneficial ownership of the shares held by the Bain Capital Entities. The address for Mr. Gordon is c/o Bain 
Capital Partners, LLC, John Hancock Tower, 200 Clarendon Street, Boston, Massachusetts 02116. 

(18) Consists of 25,000 shares of common stock issued pursuant to our stock incentive plans and 60,300 shares of common stock underlying 
stock options exercisable within 60 days of March 20, 2014. All 25,000 shares of common stock and 43,400 shares of common stock 
underlying stock options are held for the benefit of members of Mr. Greenberg’s family. 

(19) Consists of (a) 100,000 shares of stock held by The Schaeffer Family Revocable Trust (of which Mr. Schaeffer is a trustee), (b) 63,450 
shares of stock issued pursuant to our stock incentive plans and (c) 21,850 shares of common stock underlying stock options exercisable 
within 60 days of March 20, 2014. 

(20) Includes common stock and common stock underlying stock options exercisable within 60 days of March 20, 2014 as described in 
footnotes (2 and 8–19), as applicable and without duplication. Also includes 229,500 shares of common stock and 43,750 shares of 
common stock underlying stock options exercisable within 60 days of March 20, 2014 held by our other executive officers not listed 
above. 
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COMPENSATION COMMITTEE INTERLOCKS AND INSIDER PARTI CIPATION  

During 2013, our Compensation and Talent Development Committee was composed of Messrs. Connaughton, Coslet, Evanisko, 
Greenberg, Ribon and Relyea. None of the members of the committee have at any time been an officer or employee of our Company or any of 
our subsidiaries. Other than Dr. Winstanly, who served on the board of directors and compensation committee of HUYA during 2013, during 
2013 none of our executive officers served as a member of the board of directors or compensation committee of any entity which has one or 
more executive officers serving as a member of our Board or our Compensation and Talent Development Committee. Information regarding 
our relationships with HUYA is discussed below under “Certain Relationships and Related Person Transactions.”  

Each member of our Compensation and Talent Development Committee was elected to our Board pursuant to the Shareholders 
Agreement, which as discussed above requires that all parties to the Shareholders Agreement vote in favor of the election of certain nominees 
designated in accordance with the Shareholders Agreement. Messrs. Connaughton, Coslet and Relyea are associated with Bain Capital, TPG 
and 3i, respectively, each of which is a party to the Shareholders Agreement. Mr. Ribon, who also served on our Compensation and Talent 
Development Committee during 2013, was also associated with 3i. Information regarding our relationships with each of these entities and their 
affiliates is described below under “Certain Relationships and Related Person Transactions.”  

CERTAIN RELATIONSHIPS AND RELATED PERSON TRANSACTIO NS  

Review and Approval of Related Person Transactions  

Our Audit Committee is responsible for the review and approval of all related person transactions. In connection with the IPO, our Board 
adopted a written policy regarding the approval of related person transactions. For purposes of this policy, a related person transaction includes 
any transaction required to be disclosed pursuant to Item 404(a) of Regulation S-K adopted by the SEC. In reviewing proposed related person 
transactions, our Audit Committee considers all relevant facts and circumstances, including without limitation the commercial reasonableness 
of the terms, the benefit and perceived benefit, or lack thereof, to our Company, opportunity costs of alternate transactions, the materiality and 
character of the related person’s direct or indirect interest, and the actual or apparent conflict of interest of the related person. A related person 
transaction will not be approved unless it is determined that, upon consideration of all relevant information, the proposed related party 
transaction is in, or at least is not opposed to, the best interest of our Company and its shareholders.  

Each of the following transactions was approved by our Audit Committee. Unless otherwise indicated, all percentages in this “Certain 
Relationship and Related Person Transactions” section are as of December 31, 2013.  

PharmaBio Development Inc.  

In December 2009, we spun off PharmaBio Development Inc., or PharmaBio, to our shareholders at the time. As a result, Dr. Gillings, 
our Executive Chairman and former Chief Executive Officer, and his affiliates owned approximately 28.41% of PharmaBio, Bain Capital and 
TPG each owned approximately 21.96% of PharmaBio, Temasek owned approximately 9.37% of PharmaBio and 3i owned approximately 
14.5% of PharmaBio. In addition, two of our current executive officers, Mr. Mortimer and Dr. Winstanly, and our former Chief Operating 
Officer and President, Mr. Ratliff, also held, in the aggregate, less than a 1% interest in PharmaBio. In October 2013, Dr. Gillings purchased 
the outstanding shares of PharmaBio he did not already own for an undisclosed amount. Currently, Dr. Gillings (directly or through his wholly-
owned affiliates) owns 100% of PharmaBio and is PharmaBio’s sole director.  
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Services Agreements with PharmaBio  

Services Agreements  

In connection with the spin-off, Quintiles Transnational and PharmaBio entered into a letter agreement (and in some cases, separate 
services agreements) providing for the continuation of certain development and commercialization services to third parties by Quintiles 
Transnational on behalf of PharmaBio. PharmaBio paid Quintiles Transnational $23.1 million, $26.3 million, and $26.1 million for these 
services in the years ended December 31, 2013, 2012 and 2011, respectively.  

Consulting Services Agreement  

In 2010, PharmaBio entered into a consulting services agreement with Quintiles Transnational pursuant to which Quintiles Transnational 
provides consulting services with respect to PharmaBio’s investments. PharmaBio paid Quintiles Transnational $288,000, $258,000 and 
$275,000 under the services agreement in the years ended December 31, 2013, 2012 and 2011, respectively.  

NovaQuest Pharma Opportunities Fund III, L.P.  

In November 2010, we and PharmaBio, as well as a third party investor, each committed to invest $60 million as investors in the 
NovaQuest Pharma Opportunities Fund III, L.P., or the Fund. In November 2013, we sold $10 million of our commitment to a third party, 
leaving us a $50 million commitment. We had funded approximately $2.9 million of this commitment which had a carrying value of 
approximately $2.2 million. We received approximately $2.3 million for the funded portion of the commitment sold. As of December 31, 2013, 
we have funded approximately $15.8 million (net of distributions subject to recall) of this commitment. As of that date, our commitment to 
invest approximated 10.9% of the Fund’s total commitments of $459.2 million. PharmaBio has reduced its commitment to the Fund to $20 
million following a sale of $40 million of its original $60 million commitment to certain investors for an undisclosed amount. Messrs. 
Mortimer and Ratliff and Dr. Winstanly have each committed to invest in less than a 1% interest in the Fund.  

Dr. Gillings is a 6.94% limited partner of NQ HCIF General Partner, LP, which is the general partner of the Fund, or the GP, and a 9.99% 
owner of NQ HCIF GP, Ltd, which is the general partner of the GP, or GPLTD. PharmaBio is a 54.71% limited partner of the GP and a 
55.01% owner of GPLTD. Certain of our related persons had and Dr. Gillings continues to have an indirect interest in the GP and in GPLTD as 
a result of their ownership in PharmaBio, as discussed above. Messrs. Mortimer and Ratliff and Dr. Winstanly are each less than 1% limited 
partners of the GP. Limited partners in the GP are entitled to receive distributions with respect to the GP’s carried interest in the Fund. The 
GP’s carried interest represents the right to receive a portion of the profit distributions from the Fund after the Fund’s investors have been 
repaid their capital contributions and a preferred return on those contributions. We and PharmaBio are not charged carried interest with respect 
to our limited partnership interests.  

The Fund is managed by NovaQuest Capital Management, L.L.C., or the Management Company, of which PharmaBio owns 35% and 
Dr. Gillings owns 20%. The board of directors of GPLTD makes all non-investment decisions for the GP and the Fund; the investment 
committee approves all Fund investments and dispositions. Through March 2012, Mr. Gordon and Dr. Cohen, two of our directors, were 
members of the management committee of the Management Company, which makes most decisions of the Management Company, and 
directors of GPLTD, in each case serving as PharmaBio’s representatives. Certain of our related persons had and Dr. Gillings continues to have 
an indirect interest in the Management Company as a result of their ownership in PharmaBio, as discussed above. The Management Company 
also advises PharmaBio.  

We and PharmaBio have the right to invest in similar successor funds managed by the Management Company on substantially similar 
terms as they have in the Fund.  

In connection with the formation of the Fund, we advanced certain expenses to the Fund. We received $2.2 million from the Fund in 2011 
in repayment of these advances.  
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We have entered into a non-exclusive preferred provider agreement with the Fund, pursuant to which the Fund will first allow us the 
opportunity to provide any outsourcing services to the Fund, provided the pricing terms are consistent with those we charge to third party 
customers buying comparable services on comparable terms and conditions. We do not make or receive any payments in connection with the 
preferred provider agreement. As of the date of this proxy statement, we have not entered into any transactions with the Fund, or in connection 
with a Fund investment, involving outsourcing services, pursuant to the preferred provider agreement or otherwise, but we anticipate that we 
may do so in the future.  

We also have entered into a non-exclusive services agreement with the Fund, pursuant to which we will provide a variety of services to 
the Fund on an arm’s length basis, including due diligence support and strategic and planning expertise. Prices charged to the Fund equal, as 
near as reasonably practicable, the prices we charge to third-party customers buying comparable services on comparable terms and conditions. 
The Fund paid us approximately $111,000, $122,000 and $115,000 for services rendered pursuant to the services agreement in the years ended 
December 31, 2013, 2012 and 2011, respectively.  

We also have entered into agreements with the Management Company in connection with the formation of the Fund. Under a service 
marks assignment agreement, we assigned the Management Company the service mark registrations for the NovaQuest name until the 
dissolution or cessation of the business of the Management Company or such date that the Management Company is no longer managing a 
private equity fund with at least $100 million in capital commitments or capital contributions. The Management Company has in turn licensed 
the service mark to the Fund. We also entered into a transition service agreement with the Management Company under which we agreed to 
provide non-decision-making administrative support services to the Management Company; however, the Management Company was able to 
provide these services on its own.  

Management Agreement  

On January 22, 2008, Quintiles Transnational entered into a management agreement whereby, in exchange for advisory services, 
Quintiles Transnational agreed to pay an annual management service fee of $5.0 million to affiliates of our investors which included (1) GFM, 
(2) Bain Capital, (3) TPG, (4) 3i, (5) Cassia and (6) Aisling Capital, LLC, or Aisling Capital. The following directors are affiliates of these 
investors: Dr. Gillings controls GFM, Mr. Connaughton and Mr. Gordon are Managing Directors of Bain Capital, Dr. Cohen is co-head of 
TPG’s biotechnology group, Mr. Coslet is a Senior Partner and the Chief Investment Officer of TPG, and Mr. Relyea is a Principal of 3i. Of 
this amount, Aisling Capital received $150,000 annually. The remaining approximately $4.9 million of the annual management service fee was 
paid to the other managers, in advance and in equal quarterly installments, in proportion to each manager’s (or such manager’s affiliates’) 
respective share ownership. The annual management service fee was subject to upward adjustment each year effective March 31 based on any 
increase in the Consumer Price Index for the preceding calendar year. The management agreement included customary indemnification 
provisions in favor of the investors party to the agreement and their affiliates. The management agreement’s initial term extended through 
December 31, 2010, after which it automatically renewed. We amended the management agreement in May 2013 that resulted in termination of 
the agreement immediately prior to the effectiveness of the IPO and we paid a one-time $25.0 million fee in connection with the termination. 
Of this amount, each of GFM, Bain Capital and TPG received $5.93 million, 3i received $3.92 million, Cassia received $2.53 million and 
Aisling Capital received $750,000. The amendment also included a one-time payment of $1.5 million to GFM as described below under “—
Other Transactions.” For the years ended December 31, 2013, 2012 and 2011, we paid a total of approximately $27.7 million, $5.3 million and 
$5.2 million, respectively, to these investors (or their affiliates) pursuant to this arrangement.  

Shareholders Agreement  

In 2008, we entered into the Shareholders Agreement with Dr. Gillings and his affiliates, Bain Capital, the TPG Funds, 3i, Temasek and 
certain other investors who acquired equity securities in the going private transaction in 2003 or as a result of the Major Shareholder 
Reorganization. Mr. Pike also became party to the Shareholders Agreement in May 2012 in connection with his purchase of shares of our 
common stock. In August  
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2012, we entered into a supplement to the Shareholders Agreement, and the Shareholders Agreement was amended in May 2013 to, among 
other things, remove Temasek, Mr. Pike and certain other investors as parties to the agreement.  

The parties to the Shareholders Agreement, as amended, have agreed to vote their shares to elect members of our Board as set forth 
therein. See “Directors, Executive Officers and Corporate Governance—Composition and Qualifications of Our Board of Directors.” All 
decision-making by our Board generally requires the affirmative vote of a majority of the members of the entire Board, except that any 
transaction entered into between us or any of our subsidiaries and any shareholder, or affiliate or associate of any shareholder, will require the 
affirmative vote of a majority of our Board with the nominee(s) of the interested shareholder abstaining from such vote. In addition, the 
Shareholders Agreement requires a majority of our Board to approve any asset divestiture in excess of $10 million.  

Registration Rights Agreement  

In May 2013, we entered into an amended and restated registration rights agreement with Dr. Gillings and his affiliates, Bain Capital, the 
TPG Funds, 3i and Temasek. We refer to this agreement as the Registration Rights Agreement. The Registration Rights Agreement provides 
the shareholders party to the agreement with the right to require us to register their equity securities under the Securities Act. In addition, in 
most circumstances when we propose (other than pursuant to a demand registration) to register any of our equity securities under the Securities 
Act, the shareholders party to the Registration Rights Agreement will have the opportunity to register their registrable securities on such 
registration statement. We are required to pay the registration expenses, other than underwriting discounts and commissions and transfer taxes, 
associated with any registration of shares under the Registration Rights Agreement. The Registration Rights Agreement also contains certain 
restrictions on the sale of shares by the investors party to that agreement, as well as customary indemnification provisions.  

Transactions with JV Partners  

In April 2006, Quintiles Asia Pacific Commercial Holdings, Inc., or QAPCH, one of our indirect wholly owned subsidiaries, TLS Beta 
Pte. Ltd., or TLS, a Singapore company and an indirect wholly owned subsidiary of Temasek, and PharmaCo Investments Ltd, or PharmaCo, a 
company incorporated in Labuan, Malaysia and an indirect wholly owned subsidiary of Interpharma Asia Pacific, completed the formation of a 
joint venture to commercialize biopharmaceutical products in the Asia Pacific region, or the Joint Venture. We refer to QAPCH, TLS and 
PharmaCo collectively as the JV Partners. Temasek Life Sciences Private Limited, or Temasek Life Sciences, is a beneficial owner of more 
than 5% of our common stock. The JV Partners conducted the Joint Venture through Invida Pharmaceutical Holdings Pte. Ltd., which was 
formerly known as Asia Pacific Pharmaceutical Holdings Pte. Ltd., or Invida. As part of this arrangement, QAPCH was admitted as a 33.33% 
shareholder of Invida.  

QAPCH and each of the JV Partners entered into a loan agreement with the Joint Venture to provide up to $65.0 million of financing to 
Invida in the form of cash and/or contribution of certain of the JV Partners’ existing businesses. QAPCH’s contribution included a cash loan 
facility of $31.7 million and the contribution of the Innovex businesses in Australia, New Zealand, Korea and India, negotiated by the JV 
Partners at a value of $33.3 million. In addition, three of our indirect wholly owned subsidiaries entered into term loan facility agreements for 
approximately $5.3 million, in the aggregate, with interest-free two-year terms to support specified working capital requirements of Invida. In 
November 2011, we and each of the other JV Partners sold our respective one-third investments in Invida to a third-party, each receiving 
approximately $103.6 million in net proceeds.  

Other Transactions  

Dr. Gillings provides extensive use of the airplane owned and operated by GFM for business-related travel services for himself and other 
of our employees. Under the terms of Dr. Gillings’ employment agreement with us, we reimbursed GFM for our business use of the airplane at 
an hourly rate of $13,502. During the years ended  
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December 31, 2013, 2012 and 2011, we reimbursed GFM for the business use of the airplane with cash payments totaling approximately $1.4 
million, $4.3 million, and $5.1 million, respectively. In May 2013, we entered into an amendment to our management agreement to make a 
one-time payment of $1.5 million to GFM in connection with Dr. Gillings agreeing that the amount we will reimburse GFM for use of the 
airplane will be limited to $2.5 million per year.  

In May 2009, we acquired a 10% interest in HUYA for $5.0 million, which we sold to PharmaBio on November 29, 2011 for 
approximately $5.0 million. In January 2010, we entered into a collaboration agreement with HUYA, to fund up to $2.3 million of HUYA’s 
research and development activity for a specific compound. The funding consisted of $1.0 million in cash that was paid during 2010 and $1.3 
million of services which was provided by us during 2011 and 2012. In return for the $2.3 million in funding, we may receive milestone 
payments which contractually may not exceed $16.5 million excluding interest if certain events were to occur. In addition, during 2013, we 
entered into a number of contracts with HUYA, mostly in Asia, under which we will provide up to approximately $19.2 million of additional 
services on a fee for services basis at arm’s length and at market rates. During the year ended December 31, 2013, we provided approximately 
$772,000 of services under these agreements. Dr. Mireille Gillings, who is one of our directors and is married to Dr. Gillings, is the president, 
chief executive officer, executive chair and a director of HUYA. Dr. Winstanly, our Executive Vice President, Chief Customer and Governance 
Officer, is also a director of HUYA. Dr. Mireille Gillings, Dr. Gillings, PharmaBio and Dr. Winstanly own 27%, 34%, 5% and less than 1% 
interests, respectively, in HUYA on a fully diluted basis. In addition, certain related parties had an indirect interest in HUYA as a result of their 
ownership in PharmaBio, as discussed above.  

In connection with joining our Company as Chief Executive Officer and pursuant to the terms of his employment agreement, on May 31, 
2012 Mr. Pike purchased 38,580 shares of our common stock at a purchase price of $25.92 per share (or $999,994 in the aggregate).  

Les Gillings, Dr. Gillings’ brother, previously served as a Senior Vice President in our digital patient unit. Mr. Gillings received total 
compensation in respect of base salary, bonus and car allowance of $356,383 and $411,190 in the years ended December 31, 2012 and 2011, 
respectively. In connection with dividends paid to shareholders, in June 2011, February 2012 and October 2012, we reduced the exercise prices 
of certain of Mr. Gillings’ then-outstanding options, each in a manner approved by our Board or Compensation and Talent Development 
Committee and consistent with the treatment for other option holders. Mr. Gillings also participated in other employee benefit plans and 
arrangements that are made generally available to other employees at his level. In connection with the termination of Mr. Gillings’ employment 
in December 2012, Mr. Gillings received a lump sum severance payment of $1,345,120 in January 2013.  

Dustin Gross, Dr. Gillings’ son-in-law, serves as Strategic Business Development Director. Mr. Gross received total compensation in 
respect of base salary and bonuses of $125,901, $128,761 and $111,788 for the years ended December 31, 2013, 2012 and 2011, respectively. 
Mr. Gross also participates in other employee benefit plans and arrangements that are made generally available to other employees at his level.  

Paul Casey, Dr. Gillings’ former step-son, serves as Global Head, Cardiac Safety Services. Mr. Casey received total compensation in 
respect of base salary, bonus and certain perquisites relating to a car allowance and relocation benefits of $442,188, $599,228 and $507,134 for 
the years ended December 31, 2013, 2012 and 2011, respectively. In addition, Mr. Casey received grants of options to purchase 8,000, 10,000 
and 5,500 shares of our common stock in the years ended December 31, 2013, 2012 and 2011, respectively. Prior to the IPO, each of these 
awards was originally issued with an exercise price equal to the then-current fair market value of our common stock, as determined reasonably 
and in good faith by our Compensation and Talent Development Committee and our Board. In connection with dividends paid to shareholders, 
in June 2011, February 2012 and October 2012, we reduced the exercise prices of certain of Mr. Casey’s then-outstanding options, each in a 
manner approved by our Board or Compensation and Talent Development Committee and consistent with the treatment for other option 
holders. Mr. Casey also participates in other employee benefit plans and arrangements that are made generally available to other employees at 
his level.  
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SECTION 16(a) BENEFICIAL OWNERSHIP REPORTING COMPLI ANCE  

Section 16(a) of the Exchange Act requires our directors, executive officers and the holders of more than 10% of our common stock to 
file with the SEC initial reports of ownership of our common stock and other equity securities on a Form 3 and reports of changes in such 
ownership on a Form 4 or Form 5. Officers, directors and 10% shareholders are required by SEC regulations to furnish us with copies of all 
Section 16(a) forms they file. To our knowledge, based solely upon a review of the copies of such forms furnished to us for the year ended 
December 31, 2013, and the information provided to us by those persons required to file such reports, no such person failed to file the forms 
required by Section 16(a) of the Exchange Act on a timely basis during the year ended December 31, 2013.  

OTHER MATTERS  

Other Business  

Our Board knows of no other business that will be presented for consideration at the Annual Meeting. If any other business is properly 
brought before the Annual Meeting, it is the intention of the persons named in the accompanying proxy to vote with respect to such business in 
accordance with their best judgment.  

Availability of Form 10-K  

We will provide copies of our annual report on Form 10-K for the year ended December 31, 2013, including the financial 
statements, schedules and list of exhibits, and any particular exhibit specifically requested, without charge to any shareholder who 
makes a written request to James H. Erlinger III, Corporate Secretary, 4820 Emperor Blvd., Durham, North Carolina 27703. Our 
annual report on Form 10-K and other SEC filings may also be accessed at www.sec.gov or on our website at 
www.quintiles.com/investors.  

By Order of the Board of Directors  
   

  
James H. Erlinger III  
Executive Vice President,  
General Counsel and Secretary  

Dated: March 31, 2014  
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APPENDIX A 

QUINTILES TRANSNATIONAL HOLDINGS INC.  
EMPLOYEE STOCK PURCHASE PLAN  

1. Purpose; Effective Date; Sub-plans . The Quintiles Transnational Holdings Inc. Employee Stock Purchase Plan (the “Plan”) has been 
established by Quintiles Transnational Holdings Inc. (the “Company”) effective as of March 1, 2014 (the “Effective Date”) to provide eligible 
employees of Participating Companies with an opportunity to become owners of the Company through the purchase of shares of common stock 
of the Company (“Common Stock”). It is intended that the Plan, and all rights granted hereunder, will meet the requirements of an “employee 
stock purchase plan” within the meaning of Section 423 of the Code and the Plan and shall be interpreted and construed in all respects so as to 
be consistent with such requirements. The Plan shall remain in effect until all shares reserved for issuance hereunder have been issued or until 
the Plan is otherwise terminated in accordance with the provisions of Section 11 hereof. Notwithstanding the foregoing or any provision of the 
Plan to the contrary, the Committee or its designee may, in its sole discretion, amend the terms of the Plan, or an Option, in order to reflect the 
impact of local law outside of the United States as applied to one or more Eligible Employees of a Non-U.S. Participating Company and may, 
where appropriate, establish one or more sub-plans to reflect such amended provisions; provided, however, in no event shall any sub-plan 
(a) be considered part of the Plan for purposes of Section 423 of the Code or (b) cause the Plan (other than the sub-plan) to fail to satisfy the 
requirements of Section 423 of the Code. In the event of any inconsistency between a sub-plan and the Plan document, the terms of the sub-
plan shall govern.  

2. Defined Terms . For purposes of the Plan, the following terms shall have the meaning specified.  
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  a. Administrator . The term “Administrator”  is defined in Section 9 hereof. 

  b. Base Pay . The term “Base Pay” means, for any period, an Eligible Employee’s regular rate of basic cash compensation (excluding 
commissions and variable compensation) from the Company or a Participating Company for that period. 

  c. Code . The term “Code” means the Internal Revenue Code of 1986, as amended, and, where applicable, includes Treasury 
regulations issued thereunder. 

  d. Committee . The term “Committee”  is defined in Section 9 hereof. 

  
e. Eligible Employee . For any Offering Period, the term “Eligible Employee” means any employee of a Participating Company who 

has been an employee of the Company or an affiliate of the Company for at least 12 full consecutive months, other than employees 
in salary grades 39 and above, and who is an employee of a Participating Company on the first day of the Offering Period. 

  

f. Exercise Date . The term “Exercise Date” means the last day of each Offering Period (or, if such day is not a trading day in the 
U.S., the next such preceding trading day). If the Company’s stock is not listed or admitted to trading on a publicly traded exchange 
on the last day of the Offering Period, and the last day of the relevant Offering Period is not a trading day in the U.S., then the 
Exercise Date shall be the next preceding U.S. trading day. 
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  g. Exercise Price . For any Offering Period, the term “Exercise Price” means 85% of the Fair Market Value of a share of Common 
Stock on the Exercise Date, rounded up to the nearest cent. 

  h. Fair Market Value . The “Fair Market Value” of a share of Common Stock as of any date shall be determined in accordance with 
the following: 

  

(i) If, as of the applicable date, the Common Stock is listed or admitted to trading on any stock exchange, then the Fair Market 
Value shall be the closing price per share of Common Stock on such date on the principal exchange on which the Common 
Stock is then listed or admitted to trading or, if no such sale is reported on that date, on the last preceding date on which a 
sale was so reported. 

  

(ii) If, as of the applicable date, the Common Stock is not listed or admitted to trading on a stock exchange, the Fair Market 
Value shall be the closing price of a share of Stock on the day preceding the date in question in the over-the-counter market, 
as such price is reported in a publication of general circulation selected by the Company and regularly reporting the market 
price of Common Stock in such market. 

  (iii) If the Common Stock is not listed or admitted to trading on any stock exchange or traded in the over-the-counter market, the 
Fair Market Value shall be as determined by the Committee in good faith. 

  i. Grant Date . The term “Grant Date”  means the first day of each Offering Period. 

  

j. Non-U.S. Participating Company . The term “Non-U.S. Participating Company” means any Participating Company which employs 
only employees who reside outside of the United States. A Non-U.S. Participating Company shall cease to be a Non-U.S. 
Participating Company on the date specified by the Company or the Committee. Participating Companies as of the Effective Date 
(including Non-U.S. Participating Companies) are listed in Appendix A to the Plan. 

  k. Offering Period . The term “Offering Period” means the period beginning on March 1, 2014 and each six month period 
commencing thereafter beginning on each September 1 and March 1, respectively. 

  l. Option . The term “Option”  is defined in Section 5 hereof. 

  
m. Participant . With respect to any Offering Period, the term “Participant” means an Eligible Employee who has elected to participate 

in the Plan for that Offering Period by filing a Participation Election for such Offering Period. 
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3. Shares Subject to Plan.  
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n. Participating Company . The term “Participating Company” means any Subsidiary which has been designated as a Participating 
Company for purposes of the Plan by the Company or the Committee. A Participating Company shall cease to be a Participating 
Company on the date specified by the Company or the Committee. Participating Companies as of the Effective Date (including any 
Non-U.S. Participating Companies) are listed in Appendix A to the Plan. 

  

o. Participation Election . The term “Participation Election” means, for any Offering Period, a Participant’s election to participate in 
the Plan for that Offering Period and to authorize payroll deductions under the Plan for that Offering Period, which election shall be 
made in the time, form and manner specified by the Committee (which may include electronically). A Participant’s Participation 
Election for an Offering Period will remain in effect for the entire Offering Period unless suspended or revoked earlier in 
accordance with the terms of the Plan. 

  
p. Plan Account . The term “Plan Account” means a separate bookkeeping account maintained for each Participant, which reflects the 

accumulated payroll deductions made on behalf of the Participant for any Offering Period, reduced for any distributions from such 
Plan Account pursuant to the provisions of the Plan. 

  q. Securities Act . The term “Securities Act”  means the Securities Act of 1933, as amended. 

  r. Subsidiary . The term “Subsidiary” means a subsidiary corporation with respect to the Company as determined in accordance with 
Section 424(f) of the Code. 

  

a. Shares Reserved . The shares of Common Stock which may be issued under the Plan shall be shares currently authorized but 
unissued or currently held or subsequently acquired by the Company or shares purchased in the open market or in private 
transactions (including shares purchased in the open market with Participants’ Plan Account balances under the Plan). Subject to the 
provisions of Section 3(c), the number of shares of Common Stock which may be issued under the Plan shall not exceed 2,500,000 
shares. 

  
b. Reusage of Shares . In the event of the expiration, withdrawal, termination or other cancellation of an Option under the Plan, the 

number of shares of Common Stock that were subject to the Option but not delivered shall again be available for issuance under the 
Plan. 

  c. Adjustments to Shares Reserved . In the event of any transaction involving the Company (including, without limitation, any merger, 
consolidation, reorganization, recapitalization, spinoff, stock dividend, extraordinary cash dividend, stock split, reverse  
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4. Participation . An individual who is an Eligible Employee on the first day of an Offering Period may elect to become a Participant in 
the Plan for that Offering Period by completing and filing a Participation Election in accordance with rules and procedures established by the 
Administrator. Notwithstanding any other provision of the Plan, individuals who are not treated as common law employees by the Company or 
a Participating Company on their payroll records are excluded from Plan participation even if a court or administrative agency determines that 
such individuals are common law employees and not independent contractors. No employee of the Company or any Participating Company 
shall be eligible to participate in the Plan if the Committee determines that such participation could be in violation of any local law and that it is 
permissible to exclude such employees from participation in the Plan under Section 423 of the Code.  

5. Grant of Options . As of each Grant Date, each Eligible Employee who is a Participant for such Offering Period shall be deemed to 
have been granted an “Option” under the Plan which, subject to the terms and conditions of the Plan, grants the Participant the right to purchase 
shares of Common Stock under the Plan on the Exercise Date and at the Exercise Price. Notwithstanding the foregoing:  
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stock split, combination, exchange or other distribution with respect to shares of Common Stock or other change in the corporate 
structure or capitalization affecting the Common Stock), the Committee shall make such adjustments to the Plan and Options under 
the Plan as the Committee determines appropriate in its sole discretion to preserve the benefits or potential benefits of the Plan and 
the Options. Action by the Committee may include (i) adjustment of the number and kind of shares which are or may be subject to 
Options under the Plan, (ii) adjustment of the number and kind of shares subject to outstanding Options under the Plan, 
(iii) adjustment to the Exercise Price of outstanding Options under the Plan, (iv) cancellation of outstanding Options, and (v) any 
other adjustments that the Committee determines to be equitable. 

  

d. Insufficient Shares . If, on an Exercise Date, Participants in the aggregate have outstanding Options to purchase more shares of 
Common Stock than are then available for purchase under the Plan, each Participant shall be eligible to purchase a reduced number 
of shares of Common Stock on a pro rata basis and any excess payroll deductions shall be returned to such Participants, without 
interest, all as provided by uniform and nondiscriminatory rules adopted by the Committee. 

  
a. no Participant shall be granted an Option to purchase shares of Common Stock on any Grant Date if such Participant, immediately 

after the Option is granted, owns stock possessing 5% or more of the total combined voting power or value of all classes of stock of 
the Company, or any Subsidiary; 

  b. no Participant may purchase under the Plan (or any other employee stock purchase plan of the Company or any Subsidiary) in any 
calendar year shares of Common Stock having a Fair Market Value (as determined as of the Grant Date) in excess of $25,000; 
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The provisions of Section 5(b) shall be interpreted in accordance with Section 423(b)(8) of the Code. For purposes of this Section 5, the rules 
of Section 424(d) of the Code shall apply in determining the stock ownership of an individual.  

6. Payroll Deductions . Payroll deductions pursuant to a Participant’s Participation Election shall commence with the first payroll period 
ending after the first day of the Offering Period to which the Participation Election relates. Payroll deductions under the Plan shall be subject to 
the following:  
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  c. no Participant shall be granted an Option to purchase a number of shares of Common Stock that exceeds 10,000 for any Offering 
Period. 

  

a. Source and Amount of Payroll Deductions . Payroll deductions shall be made from the Base Pay paid to each Participant for each 
payroll period in such amounts as the Participant shall authorize in his Participation Election. Subject to the provisions of Section 5, 
the Committee may, from time to time, establish uniform and nondiscriminatory minimum and maximum payroll deductions for 
any period and other rules relating to elections. Unless otherwise specified by the Committee, a Participant’s payroll deductions for 
any payroll period may not be less than one percent or more than ten percent of Base Pay. Except as provided in Section 7, a 
Participant may not change his payroll deductions during an Offering Period. 

  

b. Insufficient Pay . If a Participant’s Base Pay is insufficient in any payroll period to allow the entire payroll deduction contemplated 
under the Plan and his Participation Election, no deduction will be made for such payroll period. Payroll deductions will resume 
with the next payroll period in which the Participant has Base Pay sufficient to allow for the deductions. Payroll deductions under 
the Plan shall be made in any payroll period only after other withholdings, deductions, garnishments and the like have been made, 
and only if the remaining Base Pay is sufficient to allow the entire payroll deduction contemplated. 

  

c. Participant’s Plan Account . All payroll deductions made with respect to a Participant shall be credited to his Plan Account under 
the Plan. A Participant may participate in the Plan only through payroll deductions and no other contributions will be accepted. No 
interest will accrue or be paid on any amount credited to a Participant’s Plan Account (or withheld from a Participant’s pay). Except 
as otherwise provided in Sections 7(b) or 7(c), all amounts in a Participant’s Plan Account will be used to purchase shares of 
Common Stock and no cash refunds will be made from such Plan Account. Any amounts remaining in a Participant’s Plan Account 
as of any Exercise Date after the purchase of shares described herein shall be carried over to the next Offering Period and shall be 
used as of the next Exercise Date to purchase shares of Common Stock under the Plan in accordance with the terms hereof, subject 
to the provisions of Section 7(b) regarding withdrawal of participation in the Plan, and provided the Participant participates in the 
Plan in such next Offering Period. 
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7. Termination of Participation.  
   

   

   

8. Exercise of Option/Purchase of Shares .  
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a. Voluntary Suspension of Contributions . A Participant may, at any time and for any reason, voluntarily suspend contributions to the 
Plan during an Offering Period by notification of suspension delivered to the appropriate payroll office at least 10 business days (or 
such other period provided by the Committee) before the payroll period in which such suspension is to be effective. If a Participant 
elects to suspend contributions during an Offering Period, his payroll deductions for the remainder of the Offering Period shall 
cease (and he shall not be permitted to resume payroll deductions for the remainder of the Offering Period) and the balance in his 
Plan Account determined as of the effective date of his suspension shall be used as of the next Exercise Date to purchase shares of 
Common Stock under the Plan in accordance with the terms hereof. 

  

b. Withdrawal . A Participant (including a Participant who previously elected to have contributions suspended in accordance with 
Section 7(a)), may, at any time and for any reason, voluntarily withdraw from participation in the Plan for an Offering Period by 
notification of withdrawal delivered to the appropriate payroll office at least 10 business days (or such other period provided by the 
Committee) before the next payroll period in which the withdrawal is to be effective. If a Participant elects to withdraw from 
participation during an Offering Period, his participation in the Plan for that Offering Period shall terminate, his payroll deductions 
for the remainder of the Offering Period shall cease (and he shall not be permitted to resume payroll deductions for the remainder of 
the Offering Period), the balance in his Plan Account determined as of the effective date of his withdrawal shall be paid to him in 
cash as soon as practicable following the effective date of his withdrawal and no shares of Common Stock will be purchased on 
behalf of the Participant for the Offering Period in which the withdrawal occurs. A Participant’s withdrawal from the Plan during an 
Offering Period shall have no effect on his eligibility to participate in a subsequent Offering Period. 

  

c. Termination of Employment . A Participant’s participation in the Plan shall be automatically terminated immediately upon 
termination of his employment with the Company and the Participating Companies for any reason and the balance in his Plan 
Account determined on his termination date shall be paid to him in cash as soon as practicable following his termination date and no 
shares of Common Stock will be purchased on behalf of the Participant for the Offering Period in which the termination date 
occurs. 

  
a. Exercise of Option . On each Exercise Date, each Participant whose participation in the Plan for that Offering Period has not 

terminated shall be deemed to have exercised his Option with respect to that number of whole shares of Common Stock equal to the 
quotient of (i) the balance in the Participant’s Plan Account as of the Exercise Date and (ii) the Exercise Price. 
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9. Administration . The Plan shall be administered by a Committee appointed by the Company’s Board of Directors (the “Committee”). 
The Committee shall have the authority to appoint an “Administrator” of the Plan. Subject to the terms and conditions of the Plan, the 
Committee shall have the authority and duty to (a) manage and control the operation of the Plan; (b) conclusively interpret and construe the 
provisions of the Plan, and prescribe, amend and rescind rules, regulations and procedures relating to the Plan; (c) correct any defect or 
omission and reconcile any inconsistency in the Plan; (d) determine whether and to what extent a company will be a Participating Company; 
and (e) make all other determinations and take all other actions as it deems necessary or desirable for the implementation and administration of 
the Plan. The Administrator shall perform such functions with respect to the Plan as the Committee and the Administrator agree. The 
determination of the Committee and the Administrator, respectively, on matters within their respective authorities shall be conclusive and 
binding on the Company, the Participating Companies, the Participants and all other persons. Any decision of the Committee shall be made by 
a majority of its members.  

10. Miscellaneous .  
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b. Restriction on Transfer of Shares . Shares of Common Stock purchased under the Plan shall remain in the Participant’s brokerage 
account as established by the Company for the purpose of holding shares of Common Stock purchased under the Plan, for a period 
of eighteen months following the Exercise Date, and may not be sold, transferred or otherwise disposed of prior to the end of such 
18-month period, unless the Participant terminates employment due to death, disability, or retirement. 

  c. Statements . As soon as practicable after each Exercise Date, a statement shall be made available to each Participant which shall 
include the number of shares of Common Stock purchased on the Exercise Date on behalf of such Participant under the Plan. 

  
d. Registration/Certificates . Shares of Common Stock purchased by a Participant under the Plan shall be issued in the name of the 

Participant. Shares of Common Stock will be uncertificated; provided, however, that the Administrator shall have the discretion to 
establish procedures regarding the provision of stock certificates in the event such certificates are requested by a Participant. 

  

e. Excess Plan Account Balances . Any amounts remaining in a Participant’s Plan Account as of any Exercise Date after the purchase 
of shares described herein shall be carried over to the next Offering Period and shall be used as of the next Exercise Date to 
purchase shares of Common Stock under the Plan in accordance with the terms hereof, subject to the provisions of Section 7(b) 
regarding withdrawal of participation in the Plan, and provided the Participant participates in the Plan in such next Offering Period. 

  a. Compliance with Applicable Laws; Limits on Issuance . Notwithstanding any other provision of the Plan, the Company shall have 
no liability to deliver any shares of Common Stock under the Plan unless such delivery or distribution would comply with all  
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applicable laws, including, without limitation, the requirements of the Securities Act, and the applicable requirements of any 
securities exchange or similar entity on which the Common Stock is listed. Prior to the issuance of any shares of Common Stock 
under the Plan, the Company may require a written statement that the recipient is acquiring the shares for investment and not for the 
purpose or with the intention of distributing the shares and will not dispose of them in violation of the registration requirements of 
the Securities Act. All shares of Common Stock acquired pursuant Options granted hereunder shall be subject to any applicable 
restrictions contained in the Company’s By-laws. In addition, the Committee may impose such restrictions on any shares of 
Common Stock acquired pursuant to the exercise of Options as it may deem advisable, including, without limitation, restrictions 
under applicable securities laws, under the requirements of any stock exchange or market upon which such Common Stock is then 
listed and/or traded, and restrictions under any blue sky or state securities laws applicable to such Common Stock. 

  b. Transferability . 

  

(i) Transferability of Stock Purchase Rights, Plan Account Balances . Neither the right of a Participant to purchase shares of 
Common Stock hereunder, nor his Plan Account balance, may be transferred, pledged or assigned by the Participant other 
than by will or the laws of descent and distribution and an Option granted under the Plan may be exercised during a 
Participant’s lifetime only by the Participant. 

  
(ii) Transferability of Shares . Shares of Common Stock purchased hereunder shall be subject to such restrictions on the sale, 

transfer or other disposition of shares as may be imposed by the Committee or the Administrator at the beginning of the 
relevant Offering Period. 

  

c. Notices . Any notice or document required to be filed with the Committee or Administrator, as applicable, under or with respect to 
the Plan will be properly filed if delivered or mailed by registered mail, postage prepaid (or in such other form acceptable to the 
Committee or the Administrator, as applicable), if to the Committee, at the Company’s principal executive offices and, if to the 
Administrator, at the Administrator’s principal executive offices. The Committee and Administrator may, by advance written notice 
to affected persons, revise any notice procedure applicable to it from time to time. Any notice required under the Plan may be 
waived by the person entitled to notice. 

  

d. Withholding . All amounts withheld pursuant to the Plan, shares of Common Stock issued hereunder and any payments pursuant to 
the Plan are subject to withholding of all applicable taxes and the Company and the Participating Companies shall have the right to 
withhold from any payment or distribution of shares or to collect as a condition of any payment or distribution under the Plan, as 
applicable, any taxes required by law to be withheld. To the extent provided by the Committee, a Participant may elect to have any  
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11. Amendment or Termination of Plan . The Board of Directors of the Company may, at any time and in any manner, amend, suspend or 
terminate the Plan or any election outstanding under the Plan; provided, however, that no such amendment shall be made without approval of 
the Company’s stockholders to the extent such approval would be required under Section 423 of the Code, the rules of any securities exchange 
or similar entity on which the Common Stock is listed or otherwise by applicable law.  
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distribution of shares otherwise required to be made pursuant to the Plan to be withheld or to surrender to the Company or its 
subsidiaries shares of Common Stock already owned by the Participant to fulfill any tax withholding obligation; provided, however, 
in no event shall the fair market value of the number of shares so withheld (or accepted) exceed the amount necessary to meet the 
minimum Federal, state and local marginal tax rates then in effect that are applicable to the Participant and to the particular 
transaction. 

  

e. Limitation of Implied Rights . The Plan does not constitute a contract of employment or continued service and participation in the 
Plan will not give any employee the right to be retained in the employ of the Company or any Participating Company or any right or 
claim to any benefit under the Plan unless such right or claim has specifically accrued under the terms of the Plan. Participation in 
the Plan by a Participant shall not create any rights in such Participant as a stockholder of the Company until shares of Common 
Stock are registered in the name of the Participant. 

  f. Evidence . Evidence required of anyone under the Plan may be by certificate, affidavit, document or other information which the 
person acting on it considers pertinent and reliable, and signed, made or presented by the proper party or parties. 

  g. Gender and Number . Where the context admits, words in one gender shall include the other gender, words in the singular shall 
include the plural and the plural shall include the singular. 

  h. Use of Payroll Deductions . All payroll deductions made under the Plan may be used by the Company for any corporate purpose 
and the Company shall not be obligated to segregate such payroll deductions except as required by applicable law. 

  

i. Governing Law and Forum . The laws of the State of North Carolina will govern all matters relating to the Plan except to the extent 
it is superseded by the laws of the United States. For purposes of litigating any dispute that arises directly or indirectly from the 
relationship of the parties under the Plan, the parties hereby submit to and consent to the exclusive jurisdiction of the State of North 
Carolina and agree that such litigation shall be conducted only in the courts of Durham County, North Carolina, or the federal 
courts for the United States for the Middle District of North Carolina, and no other courts, where this grant of Options is made 
and/or to be performed. 
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APPENDIX A  
Participating Companies  
Effective as of March 1, 2014  

UNITED STATES  
Quintiles Transnational Corp.  
Quintiles, Inc.  
Quintiles Medical Education, Inc.  
Quintiles Medical Communications & Consulting, Inc.  
Quintiles Consulting, Inc.  
Quintiles Market Intelligence LLC  
Outcome Sciences, Inc.  
VCG&A, Inc.  
Quintiles Laboratories LLC  
Expression Analysis, Inc.  
Targeted Molecular Diagnostics, LLC  
Quintiles Commercial US, Inc.  
Quintiles Phase One Services, LLC  
Quintiles BioSciences, Inc.  

UNITED KINGDOM  
Quintiles Limited  
Quintiles Commercial Limited  
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SUB-PLAN TO THE  
QUINTILES TRANSNATIONAL HOLDINGS INC. EMPLOYEE STOC K PURCHASE PLAN  

1. Definitions . Any capitalized term used in this Sub-Plan but not defined herein shall have the meaning given to such term in the 
Quintiles Transnational Holdings Inc. Employee Stock Purchase Plan (the “Plan”).  

2. Purpose of the Sub-Plan .  

(a) The Company established the Plan to provide Eligible Employees with an opportunity to purchase shares of Common Stock 
through accumulated payroll deductions or by such other method(s) of contribution as may be permitted by the Committee or its designee.  

(b) Section 1 of the Plan provides that the Committee or its designee may, in its sole discretion, amend the terms of the Plan, or an 
Option, in order to reflect the impact of local law outside of the United States as applied to one or more Eligible Employees of a Non-U.S. 
Participating Company and may, where appropriate, establish one or more sub-plans to reflect such amended provisions; provided, however, in 
no event shall any sub-plan (a) be considered part of the Plan for purposes of Section 423 of the Code or (b) cause the Plan (other than the sub-
plan) to fail to satisfy the requirements of Section 423 of the Code. In the event of any inconsistency between a sub-plan and the Plan 
document, the terms of the sub-plan shall govern.  

(c) The Committee has determined that it is appropriate and advisable to establish a sub-plan to the Plan, outside the scope of 
Section 423 of the Code for the purpose of facilitating the participation of Eligible Employees of Non-U.S. Participating Companies and 
complying with applicable local laws in certain jurisdictions.  

(d) The rules of this Sub-Plan, together with the rules of the Plan, shall govern the offering of and the participation in the Plan with 
respect to all Eligible Employees of Non-U.S. Participating Companies in the jurisdictions that the Committee or its designee shall determine to 
be covered by this Sub-Plan. To the extent there is a conflict between the rules of the Plan and this Sub-Plan, the provisions of the Sub-Plan 
shall control.  

3. Terms of the Sub-Plan .  

(a) The rules set forth in the Sub-Plan, as may from time to time be established by the Committee or its designee, as amended from 
time to time, shall govern offers of participation to Eligible Employees of Non-U.S. Participating Companies residing in the applicable 
jurisdictions reflected in such Exhibits as the Committee or its designee shall establish hereto, which shall constitute part of this Sub-Plan.  

(b) Subject to the terms of the Plan, the Committee reserves the right to amend or terminate the Sub-Plan, as contained herein, at 
any time.  
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ANNUAL MEETING OF SHAREHOLDERS OF  

QUINTILES TRANSNATIONAL HOLDINGS INC.  

May 8, 2014  
   

   
NOTICE OF INTERNET AVAILABILITY OF PROXY MATERIALS :  

The notice of meeting, proxy statement, form of proxy card and 2013 annual report  
are available at www.quintiles.com/annualmeeting  

Please sign, date and mail  
your proxy card in the  

envelope provided as soon  
as possible.  

   

   

   

  i   Please detach along perforated line and mail in the envelope provided.   i    

�       20530403030000000000   7           050814             
                        

  

  

   

THE BOARD OF DIRECTORS RECOMMENDS A VOTE “FOR” THE ELECTION OF ALL NOMINEES,  
“ FOR”  PROPOSALS 2, 4 AND 5, AND FOR “ 1 YEAR”  ON PROPOSAL 3.  

  
  

PLEASE SIGN, DATE AND RETURN PROMPTLY IN THE ENCLOS ED ENVELOPE. PLEASE MARK YOUR VOTE IN BLUE OR BLACK  INK AS SHOWN 
HERE    

                   FOR   AGAINST   ABSTAIN 
1. The election of four Class I directors and one Class III director.       

  
  2. An advisory (nonbinding) vote to approve 

executive compensation.    �   �   � 

    NOMINEES:                  

� 
     

FOR ALL NOMINEES  
     

O     Dennis B. Gillings, CBE, Ph.D.  
O     Jonathan J. Coslet  
O     Michael J. Evanisko  
O     Christopher R. Gordon  
O     Richard Relyea  

  
Class I director  
Class I director  
Class I director  
Class I director  
Class III director 

  

  

    
1 year 

  
2 years 

  
3 years 

  
ABSTAIN 

�   
WITHHOLD AUTHORITY  
FOR ALL NOMINEES        

  
  
3. An advisory (nonbinding) vote to 

approve the frequency of future 
shareholder advisory votes to 
approve executive compensation.  

  
� 

  
� 

  
� 

  
� 

   

� 
  

   

FOR ALL EXCEPT  
(See instructions below)        

  

          
                   FOR   AGAINST   ABSTAIN 

           

  

  

4. The approval of the Quintiles 
Transnational Holdings Inc. Employee 
Stock Purchase Plan.    

� 

  

� 

  

� 

                   FOR   AGAINST   ABSTAIN 

           

  

  

5. The ratification of the appointment of 
PricewaterhouseCoopers LLP as 
Quintiles’ independent registered public 
accounting firm for the year ending 
December 31, 2014.    

� 

  

� 

  

� 

   

INSTRUCTIONS:    To withhold authority to vote for any individual nominee(s), mark “ FOR 
ALL EXCEPT” and fill in the circle next to each nominee you wish to 
withhold, as shown here:   �  

         

   

In their discretion, the proxies are authorized to vote upon such other 
business as may properly come before the Annual Meeting. This proxy when 
properly executed will be voted as directed herein by the undersigned 
shareholder. If no direction is made, this proxy will be voted FOR ALL 
NOMINEES in Proposal 1, FOR Proposals 2, 4 and 5, and for “1 
YEAR” on Proposal 3.  

  

  

                  

   
   
                      

To change the address on your account, please check the box at right and indicate 
your new address in the address space above. Please note that changes to the 
registered name(s) on the account may not be submitted via this method.         �           

  Signature of Shareholder          Date:           Signature of Shareholder          Date:       

  
� 

  

   

Note: 

  

   

Please sign exactly as your name or names appear on this Proxy. When shares are held jointly, each holder should sign. When signing as executor, administrator, 
attorney, trustee or guardian, please give full title as such. If the signer is a corporation, please sign full corporate name by duly authorized officer, giving full title 
as such. If signer is a partnership, please sign in partnership name by authorized person.    

� 
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QUINTILES TRANSNATIONAL HOLDINGS INC.  

Proxy for Annual Meeting of Shareholders on May 8, 2014  

Solicited on Behalf of the Board of Directors  

The undersigned hereby appoints Thomas H. Pike, Kevin K. Gordon and James H. Erlinger III, and each of them, with full power of 
substitution and power to act alone, as proxies to vote all the shares of Common Stock which the undersigned would be entitled to vote if 
personally present and acting at the Annual Meeting of Shareholders of QUINTILES TRANSNATIONAL HOLDINGS INC., to be held on 
May 8, 2014 at 9:00 a.m., local time, at the Sheraton Imperial Hotel & Convention Center, 4700 Emperor Blvd., Durham, North Carolina 
27703, and at any postponements or adjournments thereof, as follows:  

(Continued and to be signed on the reverse side.)  

   

      �   � 

�    14475    �      


