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C.H.ROBINSON
WORLDWIDE, INC.

8100 Mitchell Road
Eden Prairie, Minnesota 55344

NOTICE OF ANNUAL MEETING OF SHAREHOLDERS
May 17, 2007

TO OUR SHAREHOLDERS:

C.H. Robinson Worldwide, In's Annual Shareholde’ Meeting will be held on Thursday, May 17, 2007 @0D a.m., local time, at ol
branch office located at 14800 Charlson Road, ERtairie, Minnesota. The purposes of the meeting are

1. To elect two directors to serve for th-year terms or until their respective successorekeeed and qualifiec

2. To ratify the selection of Deloitte & Touche LLP th& compan’s independent auditors for the fiscal year endiegdinber 31
2007;

3. To conduct any other business that properly corsés® the meeting or any adjournment of the mee
Our Board of Directors has fixed the close of basson March 26, 2007 as the record date for datergnholders of our Common Sto
that are entitled to notice of, and to vote at, Annual Meeting.

You are cordially invited to attend the meeting. Yair vote is important. Whether or not you plan to atend the meeting, please
ensure your representation at the Annual Meeting byompleting, signing, and dating the enclosed proxyard, voting by telephone, or
voting by using the Internet as soon as possible.o¥r proxy card includes instructions for each of tlese voting options. If you decide
later to revoke your proxy, you may do so at any the before it is voted.

By Order of the Board of Directo

Linda U. Feus:

Secretary
April 6, 2007



C.H. ROBINSON WORLDWIDE, INC.
8100 Mitchell Road
Eden Prairie, Minnesota 55344

PROXY STATEMENT
FOR THE
2007 ANNUAL MEETING OF SHAREHOLDERS

May 17, 2007

We are providing this Proxy Statement in connectitth the solicitation of the enclosed proxy. Thexy is for use at the 2007 C.H.
Robinson Annual Meeting of Shareholders, to be helnur branch office located at 14800 CharlsondR&alen Prairie, Minnesota, on
Thursday, May 17, 2007, at 10:00 a.m. local tintee Proxy can also be used at any adjournment oAtimeial Meeting.

This proxy is solicited by the Board of DirectoifsiH. Robinson Worldwide, Inc. (“the company,” “Wéus,” “C.H. Robinson”) for the
following purposes:
1. To elect two directors to serve for th-year terms or until their respective successorglkaeed and qualifiec

2. To ratify the selection of Deloitte & Touche LLP the compan’s independent auditors for the fiscal year endiegdinber 31
2007,

3. To conduct any other business that properly coreéxrd the meeting or any adjournment of the mee

This Proxy Statement and Proxy Card are being shédl@ur shareholders with our Annual Report tor8halders beginning on or about
April 6, 2007.
Who is entitled to vote?

Holders of C.H. Robinson Worldwide, Inc. Commonckigar value $0.10 per share, at the close ohlession March 26, 2007, are
entitled to vote at our Annual Meeting. March 2602 is referred to as the record date. As of M&@&h2007, approximately (172,687,000)
shares of Common Stock were outstanding. Each &harditled to one vote. There is no cumulativéng

Shares are counted as present at the Annual Mdggitger the shareholder is present and votgsenson at the Annual Meeting, or has
properly submitted a proxy by mail, by telephonédowusing the Internet. In order to achieve a qooand to conduct business at the Annual
Meeting, shares representing a majority of ourddsand outstanding Common Stock as of the recdrdrdast be present and entitled to vote.
If a quorum is not present or represented at theuAhMeeting, the shareholders and proxies entitate will have the power to adjourn the
Annual Meeting, without notice other than an anrcament at that time, until a quorum is presenepresented.

How can | vote?

If you submit your vote before the Annual Meetirging any of the following methods, your shares d¢i.GRobinson’s Common Stock
will be voted as you have instructed:

« By Mail: Simply complete, sign, and date the enetb®roxy Card and return it in the postage-paickape provided.
1



» By Telephone: If you are a registered shareholgen fiold your stock in your own name) and you livéghe United States, you may
submit your proxy by touch-tone telephone by cgllin800-690-6903 and following the “Vote by Phoiestructions. See the

enclosed Proxy Card for more deta

* By Internet: If you are a registered shareholder lzave Internet access, you may submit your proomy fany location in the world |
going to http://www.proxyvote.com and following t“Vote by Interne” instructions. See the enclosed Proxy Card for rdetails.

Submitting your proxy will not affect your right ite in person, if you decide to attend the Anridekting.

If you are a beneficial shareholder (you hold ysh@ares through a nominee, such as a broker), youinee can advise you whether you
will be able to submit voting instructions by tetheme or via the Internet.

What happensif | return my proxy without voting instructions, or withhold or abstain on a proposal?
If you do not return voting instructions with yopiroxy, your proxy will be voted:
* FOR the election of the nominees for director naingtflis Proxy Statement; and

» FOR the ratification of Deloitte & Touche LLP, theember firm of Deloitte Touche Tohmatsu, and thespective affiliate
(collectively, the Deloitte entities* Deloitte & Touch”) as our independent registered public accountimg.’

If you return a proxy that withholds authority tote for a nominee for director, then your shareSaimon Stock covered by your
proxy:
»  Will be considered present at the Annual Meetingpiarposes of determining a quorum and for purpo$ealculating the vote with
respect to that nominee; a

e Will not be voted for that nomine

With regard to the other proposals in this Proxat&nent, if you abstain from voting, then your slsar
»  Will be considered present at the Annual Meetingpfiarposes of determining a quorum and for purpo$esalculating the share
present and entitled to vote for these proposals

*  Will not be voted in favor of them. Abstentions bahe effect of counting as votes against a prdpbsaause they add to the pool of
votable shares for a proposal without contributmghe affirmative votes required to approve

How do | revoke my proxy?

You may revoke your proxy and change your votengtteme before the voting closes at the Annual MegetYou may do this by
submitting a properly executed proxy with a latated or by delivering a written revocation, to Becretary’s attention at the company’s
address listed above, or in person at the Annu&tieg.

C.H. Robinson Worldwide, Inc. did not receive vaittnotice of any shareholder proposal and, aseofl#tte of this Proxy Statement, the
Board of Directors knows of no business that wallgresented for consideration at the Annual Meetitiger than the matters described in this
Proxy Statement. If any other matters are propendyight before the Annual Meeting, the persons mkiméhe enclosed Proxy Card will vote
according to their best judgment.



PROPOSAL ONE: ELECTION OF DIRECTORS

The C.H. Robinson Board of Directors is dividedittiree classes. Shareholders elect the membeechbfclass to serve three-year terms
with the term of office of each class ending incassive years. ReBecca Koenig Roloff and MichaeWWidkham are directors in the class
whose term expires at the Annual Meeting. On tikemenendation of our Governance Committee, the BoaRirectors has nominated
Ms. Roloff and Mr. Wickham for election to the Bdasf Directors at the Annual Meeting for terms lofele years, and each has indicated a
willingness to serve.

The other directors will continue in office for thexisting terms. Bob Ezrilov, Wayne Fortun andaBrShort serve in the class whose
term expires in 2008. Ken Keiser, Jerry Schwallsawth John Wiehoff serve in the class whose termresn 2009. There are currently no
vacancies on the Board of Directors.

John Wiehoff and Linda Feuss will vote the proxieseived by them for the election of Ms. Roloff aid Wickham, unless otherwise
directed. If any nominee becomes unavailable fecten at the Annual Meeting, John Wiehoff and larkeuss may vote for a substitute
nominee in their discretion as recommended by therd of Directors.

In connection with its evaluation of director inégegence, the Board of Directors considered twacthreelationships. Mr. Short
indirectly holds an interest in Admiral Merchant®tdr Freight, Inc., which from time-tiime uses the management and information servik
our subsidiary, T-Chek Systems, Inc. We receivallsgrvices from Dorsey & Whitney, LLP, of which Nenne D. Short, the sister of
Mr. Short, is managing partner. The Board of Diesthas determined that all of the directors, ekfapJohn Wiehoff, are independent under
the current standards for “independence” estaldiftyethe Nasdaqg Global Market, on which C.H. Robiris stock is listed. Information
concerning the incumbent directors is below.

ReBecca K. Rolof ReBecca Koenig Roloff, 53 years old, has beenextlr of the company since 2004. She has bee
(Nominee with new term expiring in Chief Executive Officer of the Minneapolis YWCA simMay, 2005. Prior to that, she was a Senior
2010) Vice President at American Express Financial Adgswhere she had been since 1988, serving as an

executive in several field management and operatiokes. Prior to joining American Express Finat
Advisors, Becky worked for The Pillsbury Companyairariety of supply chain management,
marketing, and business management positions,dmguserving as Vice President and Business
Manager of Green Giant Fresh Vegetables. She dthetecareer at Cargill, Inc. Becky holds a Master
of Business Administration with distinction from iard Business School and a Bachelor of Arts from
the College of St. Catherine in St. Paul, MinnesStee has served on several community boards
including as Chair of the Board of Trustees of Beke School in Hopkins, Minnesota, and Chair of
the Board of Trustees of the College of St. Cattee

Michael W. Wickharr Michael W. Wickham, 60 years old, joined C.H. Raun as a director in 2004. He retired as Chair
(Nominee with new term expiring in of the Board of Roadway Corporation in Decembef3@vhere he was Chairman and CEO from 1996
2010) to 2003. Prior to that, he was the President ofdR@g Express, where he held a variety of manage

positions during his 35-year career with the conypaike founded and was Chairman of the Board of
the Motor Freight Carriers Association. He alsonfded and chaired American Transportation Rese
Institute, and is a director of Republic Servidds.has served on the Board of Directors of Children
Hospital in Akron, Ohio and on its Foundation Baz
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Robert Ezrilov
(Term expires in 2008)

Wayne M. Fortun
(Term expires in 2008)

Brian P. Shor
(Term expires in 2008)

Kenneth E. Keiser
(Term expires in 2009)

Robert Ezrilov, 62 years old, has been a directdnecompany since 1995. Currently, Bob is an
employee of Cogel Management Company (an investmantgement company). From July 1997 to
April 2001, he was President of Metacom, Inc., ampany that sells prerecorded music on interactive
displays. From April 1995 to July 1997, Bob wag-sehployed as a business consultant. Prior to that,
he was a partner with Arthur Andersen LLP, whicldieed in 1966 subsequent to his obtaining a |
degree at the University of Minnesota. He alsoagn the Board of Directors of Christopher &
Banks, Inc. (an apparel retailer), and as an adyvisoard member to Holiday Companies (a group of
related companies engaged in retailing and petnoletoducts)

Wayne M. Fortun, 58 years old, has been a direxft@.H. Robinson since 2001. He is President and
Chief Executive Officer of Hutchinson Technologylna world leader in precision manufacturing of
suspension assemblies for disk drives. Wayne joihgdhinson Technology Inc. in 1975 and until
1983 he held various positions in engineering, retank, and operations. In 1983, he was elected
Director, President and Chief Operating OfficeHoftchinson Technology Inc., and in May 1996, he
was appointed its Chief Executive Officer. Wayrnsoaderves on the Board of Directors of G&K
Services, Inc., Hutchinson Area Health Care, aedltiran Center Executive Advisory Bog

Brian P. Short, 57 years old, has been a diredttireocompany since 2002. He is Chief Execu

Officer of Leamington Co., a holding company wititeirests in transportation, community banking,
agricultural production and real estate. Leamingiparates Admiral Merchants Motor Freight, Inc., St
Paul Flight Center, Inc., First Farmers & MerchaB#sks, Municipal Parking, Inc. and Benson Par
Services, Inc. Brian also serves as a legal madiaio previously served as a United States Maggstra
His community service has included service on tharB of Directors of Catholic Charities, St.
Joseph’s Home for Children, Saint Thomas Academmyyéisity of St. Thomas School of Law and
William Mitchell College of Law. Brian has an undeaduate degree in economics from the University
of Notre Dame and is also a graduate of its lavosktl

Kenneth E. Keiser, 54 years old, has been a direftine company since August, 2005. He is Pres
and Chief Operating Officer of PepsiAmericas. Ptmhis current position, Ken was President and
Chief Operating Officer of Delta Beverage Companmlgich merged with PepsiAmericas in 1998. He
also worked for 14 years with the Pepsi-Cola Bagtisroup where he held a variety of positions in
sales and operations. Ken has served as a Diffect@hampion Air in Minneapolis and on the
Executive Committee of the Minnesota Twins. He B@dachelor of Arts from Michigan State
University and served in the U.S. Arn
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Gerald A. Schwalbach Gerald A. Schwalbach, 62 years old, has been atdiref the company since 1997. He has been

(Term expires in 2009) Chairman of the Board of Spensa Development Grbu@, and related companies since formation in
2003. For more than five years prior to that titme served as Chairman of the Board of Two S
Properties, Inc. and related companies. Spensal@®vent Group, LLC is a successor to some of the
real estate interests of the former Two S Propgrtiee. group of companies. He was a director of
BORN Information Services, Inc., a computer consglfirm from 1998 to 2004. In 1999, he became a
director of TCF Financial Corporation, a bank hoficompany. Jerry was a director of TCF National
Bank Minnesota in 1998, a subsidiary of TCF FinahCiorporation. He graduated from Mankato State
University in 1966 with a Bachelor of Arts degr

John P. Wiehof John P. Wiehoff, 45 years old, has been Chief Bkez®fficer of C.H. Robinson since May 20(

(Term expires in 2009) President of the company since December 1999gatdirsince 2001, and became the Chairman in
January 2007. Previous positions with the compaolude Senior Vice President from October 1998,
Chief Financial Officer from July 1998 to Deceml®99, Treasurer from August 1997 to June 1998,
and Corporate Controller from 1992 to June 199&rRo that, John was employed by Arthur Andel
LLP. John also serves on the Board of Directo®aialdson Company, Inc., a leading worldwide
provider of filtration systems and replacement gatte holds a Bachelor of Science degree from St.
Johr's University.

BOARD VOTING RECOMMENDATION

A majority of the shares of Common Stock presemtarson or by proxy, and entitled to vote at thewdal Meeting, must vote for tt
election of a nominee to elect the nominee as tireprovided that the total number of shares aih@mwn Stock that vote on the proposal
represent a majority of the Common Stock outstandimthe record date.

The Board of Directors recommends a vote FOR the ettion of Ms. Roloff and Mr. Wickham as directors d C.H. Robinson.
MEETINGS AND COMMITTEES OF THE BOARD OF DIRECTORS

The Board of Directors has a policy that all diczstnominated for election at the Annual Meeting expected to attend the Annual
Meeting, and all other directors are encourageattend. Directors attending the 2006 Annual Meetih§hareholders were: D.R. Verdoorn,
Robert Ezrilov, Wayne Fortun, Ken Keiser, Rebecobwf, Jerry Schwalbach, Brian Short, Mike Wickhaand John Wiehoff. During 2006,
the Board of Directors held five meetings. Eaclectior holding office during the year attended ast&’5 percent of the aggregate of the
meetings of the Board of Directors (held during pleeiod for which he or she had been a directod)tae meetings of the Committees of the
Board on which he or she served (held during thimgdor which he or she served).
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Our Board of Directors has three committees: thdid@ommittee, the Governance Committee, and thaggmsation Committee.
Currently, members and chairs of these committes=s a

Independent Directors Audit Compensation Governance

Bob Ezrilov Chair X X
Wayne Fortur Chair X
Ken Keiser X

Becky Roloff X X

Jerry Schwalbac X X

Brian Shori X Chair
Mike Wickham X X

The Audit Committee

All Audit Committee members a“independer” under applicable Nasdaq listing standards and $i&S and regulations. Our Board
Directors has determined that three members oAtitit Committee, Mr. Ezrilov, Mr. Schwalbach, and.Nshort meet the definition of an
“Audit Committee Financial Expert” as establishedthe Securities and Exchange Commission. The ABdibhmittee provides assistance to
the Board of Directors in fulfilling their oversighesponsibilities relating to the quality and onigy of the financial reports of the company.
Audit Committee has the sole authority to appaieNjew and discharge our independent auditors hasdestablished procedures for the rec
retention, response to and treatment of complaggarding accounting, internal controls or audittera. In addition, the Audit Committee is
responsible for:

(1) reviewing the scope, results, timing and costhefaudit with the company’s independent auditotsramiewing the results of the
annual audit examination and any accompanying mamnegt letters

(2) assessing the independence of the outside auditcaie annual basis, including receipt and review wfitten report from th
independent auditors regarding their independeansistent with Independence Standards Board Stdr

(3) reviewing and approving in advance the servicesigea by the independent audita

(4) overseeing the internal audit function; ¢

(5) reviewing the compar's significant accounting policies, financial reswdhd earnings releases, and the adequacy ofteunaf
controls and procedure

The Audit Committee held five meetings during 2006e Audit Committee has engaged Deloitte & TouchE as independent auditors
for fiscal year 2007 and is recommending that traganys shareholders ratify this appointment at the AhMeeting. The report of the Aui
Committee is found on page 27 of this Proxy Statgme
The Governance Committee

All members of the Governance Committee“independer” under applicable Nasdagq listing standards. The Bawvee Committe
serves in an advisory capacity to the Board of @ies on matters of organization and the condu@&azfrd activities. The Governance
Committee is responsible for:

(1) identifying and recommending candidates for sereice¢he Board of Director:
(2) adopting and revising the compi's Corporate Governance Guidelin
(3) leading the Board of Directors in its annual revigithe performance of the Board and the Board Cittees;

6



(4) recommending director nominees for Board Committ

(5) periodically reviewing and making recommendatianthe Board as to the size and composition of thar® and criteria for
director nominees

(6) making all determinations as to whether a direitandependent under all applicable requiremenmtd;
(7) periodically reviewing the company’s Corporate Cdiamce Program with the company’s general courtsed¢ommend any
appropriate changes to the Boe

The Governance Committee will consider Board oeblior nominees recommended by shareholders thatibreitted according to our
company'’s Bylaws. The process for receiving anduatang these nominations from shareholders isritest below under the caption
“Nominations.”

The Governance Committee held two meetings durdis2

The Compensation Committee

All Compensation Committee members “independer” under applicable Nasdaq listing standards, andaiRSSEC rules ar
regulations. The Compensation Committee assistBdaed of Directors in fulfilling its oversight repensibilities relating to executive
compensation, employee compensation and benefigggmns and plans, and leadership development a@ssion planning. In addition, the
Compensation Committee is responsible for:

(1) reviewing corporate performance and the performaifitee Chief Executive Office

(2) determining the compensation and benefits for thief@Executive Officer and other executive officefghe company

(3) establishing the compa’s compensation policies and practi

(4) administering the compa’s incentive compensation and stock plans;

(5) administering the compa’s benefits plans

The Compensation Committee held two meetings di20ap. See “2006 Compensation Discussion and Aisatyll. Compensation

Process” for a discussion of the role played byahief executive officer in compensation decisioffse Compensation Committee report on
executive compensation is found on page 24 ofRhixy Statement.

The charters for each of the Committees of the 8o&Directors and a reference guide for our corgfgacode of ethics, which is a part
of our Corporate Compliance Program, are posteeig Corporate Governance section of the Invegtage of our website at
www.chrobinson.com.

Shareholder Communications with Board

C.H. Robinson shareholders may send written comecations to the Board of Directors or to any indiatidirector by mailing it to th
C.H. Robinson Worldwide, Inc. Board of Director €.H. Robinson Corporate Secretary, 8100 MitcRelhd, Eden Prairie, MN 55344.
These communications will be compiled by the Sexyeaind periodically submitted to the Board or udliial director.

Nominations

The Governance Committee considers director nomieeemmendations from a wide variety of sourceduting members of th
Board, business contacts, community leaders, trartly advisory services, and members of manageratGovernance Committee also
considers shareholder recommendations for direxiorinees that are properly received accordingeactmpany’s Bylaws and applicable
rules and regulations of the SEC.



The Governance Committee determines the requidedtimn criteria and qualifications of director nim@es based upon the needs of the
company at the time nominees are considered. ThedBmelieves that the directors should possessitjinest personal and professional ethics,
integrity, and values, and be committed to reprisgithe long-term interests of the company’s shalders. Preferred qualifications also
include current or recent experience as a chiefwiee officer, expertise in a particular busindsipline, and diversity of talent, experience,
accomplishments, and perspective. Directors shioaldble to provide insights and practical wisdoseblaon their experience and expertise.

Shareholders wishing to nominate a director candidaust give written notice to the company’s Seuseteither by personal delivery or
by United States mail, postage prepaid, at thewatig address: 8100 Mitchell Road, Eden Prairie, 8844. The shareholdsrhotice must t
received by the Secretary not later than (a) 9@ gaipr to the anniversary date of the immediapeceding Annual Meeting of Shareholders,
or (b) the close of business on the tenth day\diig the date on which notice of a special meetihghareholders for election of directors is
first given to shareholders. The shareholder’sceotiust include all information relating to eachspa whom the shareholder proposes to
nominate that is required to be disclosed undeliggipge SEC rules and regulations. This must ineltiee written consent of the person
proposed to be nominated to being named in theypstatement as a nominee, and to serving as adliréelected. The shareholder’s notice
must also include:

(1) the name and address of the shareholder makingothéation;
(2) the number of C.H. Robinson shares entitled to abtbe meeting held by the shareholt

(3) arepresentation that the shareholder is a hofdercord of C.H. Robinson stock entitled to votehet meeting and intends to apg
in person or by proxy at the meeting to nominageglrson named in the notice; ¢

(4) a description of all arrangements or understandiegween the shareholder and each nom

The Governance Committee initially evaluates apeosve nominee based on his or her resume and loélc&ground information that
has been provided to the Committee. A member oCitiamittee will contact for further review thosendadates whom the Committee belie
are qualified, who may fulfill a specific Board mkeand who would otherwise best make a contributioine Board. Based on the information
the Governance Committee learns during this prodgedstermines which nominee(s) to recommend éoBbard to submit for election. The
Governance Committee uses the same process faragingl all nominees, regardless of the sourcemhtimination.

No candidates for director nominations were suladitb the Governance Committee by any sharehaldesrinection with the 2007
Annual Meeting. Any shareholder interested in pnéisg a nomination for consideration by the GoveoeCommittee prior to the 2008
Annual Meeting must do so before February 16, 20Q0&ovide adequate time to consider the nomineecamply with our company’s
Bylaws.

Compensation of Directors

In 2006, each nc-employee director of C.H. Robinson was paid an ahretainer of $60,000 and no additional meetiregsfd he
chairman of the board received an additional anratainer of $45,000, and retired on December 8062The Audit Committee chair receiv
an additional annual retainer of $10,000, and tters of the Governance and Compensation Commigézels received an additional annual
retainer of $5,000. Other members of the Audit Cdtte® received an additional annual retainer 0088, and other members of the
Governance and Compensation Committees receivaticadd annual retainers of $2,500. Retainers atid pn quarterly installments, at the
end of each calendar quarter. Before the retagrergarned, the directors may elect to receiverallportion of their retainers in cash, stock or
restricted stock units that are immediately vested are payable to the directors after their sereitthe Board of Directors has ended. For
2006 and going forward, the Board of Directors ddspted an amended compensation plan that profadeserformance based restricted st
unit awards for directors. This will be an annuarg of restricted stock units, valued at $30,a6Gon-employee directors, subject to the same
performance-based criteria as management restsobedt awards. C.H. Robinson
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also reimburses non-employee directors for readeredpenses incurred in attending Board meetingdf@mexpenses incurred in obtaining
continuing education related to service on our Boar

Directors who are also employees of C.H. Robingemat separately compensated for any servicesgad\as a director.

Director Compensation Table

Non-Stock
Incentive Plan
Eafrﬁeedsor o Option ) All Other

Paid in Stock Awards Compensatior Compensatior
Name Total Cash Awards
D.R. Verdoorr $105,00( $105,00( $ 0 $ 0 $ 0 $ 0
Robert Ezrilov 102,50: 72,50( 30,00: 0 0 0
Gerald A. Schwalbac 97,55¢ 67,554(2) 30,00: 0 0 0
Wayne M. Fortur 97,50: 67,50( 30,00: 0 0 0
Brian P. Shor 99,98! 69,979(3) 30,00: 0 0 0
Michael W. Wickharr 95,00: 65,000(4) 30,00: 0 0 0
Rebecca Koenig Rolo 97,56¢ 67,566(5) 30,00z 0 0 0
Kenneth E. Keise 92,45: 62,450(6) 30,00: 0 0 0
(1) The dollar value reflected in this column was aveards restricted stock units of the company whiehagailable to vest over five

(2)
3)

(4)
(5)
(6)

calendar years beginning in 2006. The actual vggtercentage for each year is determined by thewolg formula: year over year
growth rates in income from operations and dilutedincome per share are averaged, and then freemtage points are added to that
number. Any shares unvested after five years afeifed back to the company. Shares equal to thaben restricted stock units will be
distributed to the director after their board memsh terminates

Mr. Schwalbach has elected to receive the dollarevaf these fees in unrestricted common sharéseofompany

Mr. Short has elected to receive the dollar valuthese fees in restricted stock units of the camp&hares equal to the number of
restricted stock units will be distributed afterteeminates board membersh

Mr. Wickham has elected to receive one half ofdblar value of these fees in restricted stocksuaftthe company. Shares equal to
number of restricted stock units will be distribditgfter he terminates board members

Ms. Roloff has elected to receive the dollar vadfithese fees in restricted stock units of the camyp Shares equal to the number of
restricted stock units will be distributed afteegkrminates board memberst

Mr. Keiser has elected to receive the dollar valiithese fees in unrestricted common shares afdhgany.

Compensation Committee Interlocks and Insider Partipation

The members of the Compensation Committee are Wiagrtan, Robert Ezrilov, ReBecca Koenig Roloff, @8drSchwalbach, and

Michael Wickham. The Compensation committee membave no interlocking relationships requiring distlre under the rules of the
Securities and Exchange Commission.



2006 COMPENSATION DISCUSSION AND ANALYSIS
I. Compensation Philosophy

Performanc-based compensation and alignment between individoaipany, and shareholder goals are integral caerge of C.H
Robinson’s company culture and management apprd¥ithin our branch network, our sales employeesraadagers are paid in large part
based on the profitability of their branch. Approtely 1,650 employees throughout the companylacerawarded with equity compensation
to promote long-term ownership and alignment widgimpany-wide performance goals.

C.H. Robinson, with guidance and oversight from @ompensation Committee, has adopted an execuiwpensation philosophy that
is intended to be consistent with our overall conga¢ion approach and to achieve the following bgsals:

(1) provide a level of total compensation necessastttact and retain high quality executiv

(2) provide incentive compensation aligned with corpoerformance objectives and the interests o$ltlaeeholders

(3) emphasize team and company performa

(4) balance incentive compensation to achieve both-term and lon-term profitability and growth; an

(5) encourage executives to make |-term career commitments to C.H. Robinson and oare$tolders

To support the effectiveness of our executive camspgon programs, the Compensation Committee rewviaarket data and assesses the
company’s competitive position in each of the thveenary components of executive compensation: bakey, non-equity incentive plan
compensation (“incentive compensation”), and eqoitsnpensation. Compensation decisions regardingiihchl executives are based on
additional factors such as individual performaneeel of responsibility, unique skills of the exéige, and demands of the position. The
following descriptions of the primary elements ofiqpensation contain additional detail regardingaampensation objectives and philosog
Il. Elements of Compensation
Base salary

Annual base salary is designed to compensate @auéxes for sustained performance as part ofah ¢oimpensation package necessary
to attract and retain high quality executives. Bhese salary is intended to provide a minimum le¥éixed compensation. While the company
strives to provide a fair base salary and benédfitsscompensation philosophy emphasizes the altocaf a relatively high percentage of
compensation to incentive or performance-based easgiion.

In 2006, annual base salary increases were detedniased or

(1) an evaluation of the execut’s base salary relative to the marl

(2) responsibilities of the position hel

(3) tenure in the positior

(4) the relative experience of the particular indivikiaad

(5) salary relative to other elements of the individeradcutivi’ s compensatior

The salary column of the Summary Compensation Tiaélew contains the annual base salary earned)f@s ®r the chairman and chief
executive officer and each of the other named axkexofficers.
Non-Equity Incentive Plan Compensation (“IncentiveCompensation”)

C.H. Robinson incentive compensation awards arigaed to reward our executives for maintaining gralving C.H. Robinson’s
earnings. Our incentive compensation supports oopensation goals of alignment
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with corporate performance objectives and the @stisrof our shareholders, balancing short-termamgtterm profitability and growth with an
emphasis on company performance. In order to engehdee importance of overall company performarsa aeasure of executive
performance, executive incentive compensation asvaste approximately 63 percent of the executiegstall cash compensation for 2006.

For over 60 percent of our employees, incentivegrmation is based on the profits of their bra@nsistent with that performance-
based approach, our executives’ annual incentivgpemsation awards are calculated based on predeégtinonus increments for the
achievement of ranges of our company’s pre-taxrimed-or some of our executives, a portion of thneientive compensation is based on
ranges of the pre-tax income of a group of branteg supervise. The annual incentive compensafimmis created for each executive at the
beginning of the calendar year. At the conclusibthe year, incentive compensation cash paymestsalculated based on the achievement of
the company’s pre-tax income before deducting exgeeffor the executive incentive plan (adjustedt@xencome) in each of the ranges on the
respective executive’s incentive plan. If the atdgre-tax income falls within a range, the exiseus paid a pro-rata portion of their bonus
for that range. The plan is designed so that thémmam incentive compensation is earned when adjyste-tax income exceeds the company’
budget by a predetermined amount.

The incentive compensation awards for our execsitiveeluding our named executives, are designeddiivate and reward the
executives for growth of the company’s profits beg@ur longterm annual growth expectation of 15 percent. I0&2®ecause we significan
exceeded our long-term growth target, we had fajyinpent of our executive incentive compensation de:ar

While the basic formula for calculating incentivemtpensation is the same for all executives, eaebwuive has a unique annual incen
compensation plan. Individual incentive compensatipportunity is determined based on the execugitae, performance, and total
compensation as compared to market benchmarksvarimis adjusted pre-tax income ranges and pergestvarded within those ranges are
adjusted annually based upon individual resporisésiland performance.

In limited circumstances, portions of these inogggimay be guaranteed for some periods due tdregisition or other subjective factors.
There were no incentive guarantees for executiv@®06. The “Non-Equity Incentive Plan Compensdtmsiumn of the Summary
Compensation Table below contains the annual ingeobmpensation earned for 2006 for the chairnmahchief executive officer and each of
the other named executive officers.

Equity

We use equity awards as our primary tool for alignbur executives with long term shareholder irgesserewarding overall compa
performance, and retaining key personnel. We belthese awards are an integral component of meetingompensation goals as outlined in
our compensation philosophy above. Our shareh@gpreved Omnibus Stock Plan is designed to givieenibility to achieve these
objectives. It allows us to grant options, reséitstock, restricted stock units and other typesgoity based compensation. Officers, other
employees, trusts for the benefit of employeessultants and eligible independent contractors bf. Robinson may receive equity awards.
The amount of awards is determined based on thigipant’s role, performance, and total cash corspéon as compared to market
benchmarks.

Restricted Stock

In 2003, we began regularly issuing restrictedlstntd restricted stock units as our primary eqgaitsards because we believe these
awards are an effective tool for creating long temmership and alignment between employees andlmreholders. Prior to 2003, we used
restricted stock grants occasionally, includingangin 2000 of 338,984 shares to Mr. Wiehoff thedts in equal annual installments over
fifteen years. Between 1997 and 2003, we used stpti&ns as our primary equity compensation toait fractice with respect to stock option
grants is also discussed below, in the sectiontockSOptions.
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Except for the 2000 grant to Mr. Wiehoff, for mosstricted stock awards, restricted shares and anit available to vest over five
calendar years, based on company performance. 83teg is based on our long-term growth goal opé&fent annual growth for operating
income and earnings per share. The vesting pegeifida each year is determined by the followingrfola: year—over-year growth rates in
income from operations and diluted net income pareare averaged, and then five percentage m@tsdded to that number. Any shares or
units that are unvested at the end of the fivey/aes forfeited back to the company.

Some restricted stock awards were awarded in meéti-cycles. Our executives and other managemepibgees received restricted
stock awards in 2003 and 2005 (with vesting comrmgnion 2003 and 2006, respectively). Restrictedeshgranted to this group in 2003 are in
the Deferred Compensation Plan. Due to our stranfppnance, the 2003 restricted stock awards frésted in three years. The vesting
percentage based on the formula above was 23n@82&percent, respectively, for the three yeath®P003 restricted stock award. Restrit
shares granted in 2005 are in the Deferred Comfiend@lan and are available to vest over five cdderyears, beginning in 2006. Restricted
shares granted in 2005 vested 35 percent in 208&dban this formula.

The stock award column of the Summary Compensdtédiie contains the amount of the restricted stogerse that the company
recorded in its financial statements for the chaimrand chief executive officer and each of the rotlaened officers. Details regarding these
awards for the named executive officers can beddnrthe Grants of Performance Based Awards table.

For our executives, delivery of the vested shaweshie 2003 award occurs after termination of emplent in five annual installments.
For the 2005 award, delivery of the vested shacears on the earlier of two years after terminatodanuary 2013. However, the executives
were allowed the option to further delay delivefyttee vested shares. The specific choice for deliveas made by each named executive
officer before the restricted shares began vestidycan be found in the footnotes to the Summamgamsation Table. Dividends are paid on
all restricted shares, vested or unvested. Thesaedids are considered wages by the IRS untillihees are delivered to the participant.
Dividends paid on restricted equity awards forldet three years for the named executive officezdrathe following table.

Dividends Paid on Restricted Shares of Company Stkc

Performance Basec Time Based
Restricted Shares (1) Restricted Shares (2)
Vested Share Unvested Share Vested Share Unvested Share
Name and Position Year Total
John P. Wiehof 200¢ $ 45,60( $ 68,40( $ 76,03t $ 127,52 $317,56.
Chairman and Chief Executive Offic 200t 16,28( 13,32( 34,27: 91,56( $155,43:
200< 4,78¢ 16,01¢ 18,26¢ 70,50¢ $109,57°
Chad M. Lindbloorr 200¢ 23,69¢ 25,65( 0 0 $ 49,34«
Chief Financial Office| 200t 8,72( 6,66( 0 0 $ 15,38(
2004 2,674 8,00¢ 0 0 $ 10,68:
James E. Butt 200¢€ 17,10( 25,65( 0 0 $ 42,75(
Vice President, Transportatis 200¢ 6,10¢ 4,99t 0 0 $ 11,10(
200< 1,794 6,00¢ 0 0 $ 7,80(
Mark A. Walker 200¢ 17,39¢ 25,65( 0 0 $ 43,04¢
Vice President, Transportatic 200t 6,29¢ 4,99t 0 0 $ 11,29
2004 1,88¢ 6,00¢ 0 0 $ 7,89
Scott Satterle 200¢€ 23,69 25,65( 0 0 $ 49,34«
Vice President, Transportatis 200¢ 8,72( 6,66( 0 0 $ 15,38(
2004 2,67¢ 8,00¢ 0 0 $ 10,68

(1) Dividends paid on these shares were paid diregttiie named executive officer through the Com/s payroll systerr
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(2) Dividends paid on these shares were paid into #fered Compensation plan and were used to purcdigonal fully vested shares of
Company stock. All vested shares under this awarghaid after Mr. Wiehoff terminates employmenthatihe Company

For financial reporting purposes, the fair markadre of the restricted stock and units is expeasetthey vest. Currently GAAP defines
fair market value as the stock’s trading price ad for other factors including post-vesting hotdiequirements. An independent firm
calculated the amount of discount attributablehtogost-vesting delay in delivery to be 12 peréenboth the 2003 and 2006 grants.
Accordingly, the fair market value used for finaaaieporting purposes is the closing price on thie @f the grant reduced by 12 percent.

Sock Options

C.H. Robinson awarded stock options from 1997 @320 he grant date for those awards was basedeotatie the names and amount
awards were finalized by the chief executive offiedter receiving board approval for the grantse Ftrike price for the options was based on
the closing price on the grant date. Our OmnibuoslSPlan allows the grant of both incentive stoplkians intended to qualify for preferential
tax treatment under Section 422 of the InternaldRere Code of 1986, as amended (the “Code”), anduatified stock options that do not
qualify for such treatment. In order to encouraggam exercises and share ownership, we also pathdption recipients to exercise options
using shares of our common stock to pay the exeprise and withholding taxes, if any. Upon suchreise, we grant the employee a
restoration stock option (commonly referred to aslaad option) for the number of shares surrerdldRestoration options are non-qualified
options, exercisable at the then-current markeepior the remainder of the original option’s terkalditional restoration options are not
granted upon the exercise of restoration optiohs. §hareholder-approved 2005 Omnibus Plan amendstienhates the ability to grant
restoration stock options upon the exercise ofkstqtions granted after May 19, 2005 (the effectiage of the amendment). All options
granted, other than restoration options, vest 26Atially, beginning on the second anniversary diteeooption grant, and are available to be
exercised for up to 10 years from the date of graptions can only be exercised while you are apleyee or subject to a non-competition
agreement.

During 2006, there were no stock option grantsddgo the named executive officers, other thargthet of restoration options. The
option awards column of the Summary CompensatidneTeontains the fair value of the restoration @pgigranted to each of the named
executive officers as well as the fair value far tptions that vested during 2004, 2005 and 2006 .fair value was calculated as of the grant
date using the Black-Scholes option pricing model.

Equity Plan Acceleration

The company does not have a separation plan oit@wsination agreements for employees includingetiees, other than required by
COBRA. Similarly, there are no change-in-contra\psions for employees, including executives, exéepmandatory acceleration of the
vesting of stock options. This affects only out lst®ck options awards, granted in 2003. This avwsaib percent vested and will be fully ves
in 2008; all other options granted are fully vestBlde Compensation Committee has the discreti@tdelerate vesting of restricted share and
unit awards in the case of a change-in-controhefdompany. Vesting of the chief executive offise2000 restricted unit award explicitly
cannot change for any reason, including a changenirol. These plan characteristics are intendeadign participant interests with
shareholder interests.

Other Policies Regarding Equity Compensation Programs

Because we designed our restricted stock plan sodignificant portion of our executiv compensation, we do not have a fori
ownership requirement. Holding period restrictibleyond vesting are determined to ensure adequltimy®. We do have a company policy
that prohibits any employees from trading in opsiem C.H. Robinson stock.
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Employment Agreements

C.H. Robinson uses employment agreements to prote@mployee and customer base from solicita#idiremployees signh agreements
acknowledging their understanding of company petic@and committing to confidentiality. Additionalipcentive-eligible sales employees sign
an agreement with a more specific non-competitlanse, and certain restricted stock grant recipjeéntluding all executives, sign a
management employment agreement that includes @ rasirictive non-competition and non-solicitattmvenant. These agreements do not
commit to post-termination compensation. The compoes not have a severance plan for any emplayessecutives.

Employee 401(k) Retirement Plan

We believe that saving for retirement is an impatrgoal for our employees. C.H. Robinson maintaid®1(k) retirement plan that is
designed to meet the requirements of a qualifiad plithin ERISA and the Internal Revenue Code. @&. employees are eligible to
contribute up to 50 percent of their compensatiothe 401(k) plan, subject to IRS limitations. Tpport our compensation objectives, the
company matches 100 percent of the first 4 per@bodmpensation that employees contribute to the during the year. In addition, the
company has historically made a profit sharing dbuation to the 401(k) plan for eligible employeés;luding those who do not contribute to
the 401(k) plan. For 2006, the company contribaeddditional 7 percent of every eligible emplogemmpensation into his or her account in
the plan, for a total of 11 percent for those emeés also contributing at least 4 percent of tb@npensation to the plan. Employees control
their investment decisions for money in their 4QXans. Investment in company stock is one ofitkkestment options. There are no
requirements to hold any amount of company sto¢kén401(k) plan, nor are there any restrictionslwanging an investment election from
company stock to another investment choice. Empgleyeay not transfer balances from other investnietiompany stock.

Employees of our U.S. companies who work more th800 hours per year become eligible for the 40a{&)ch and profit sharing
contributions on the first January 1 or July 1 aftee year of continuous service. Eligible empleyato are employed at the end of each year
are awarded a percentage of their compensatios.altrrd is placed into the 401(k) plan as a psbiitring contribution. Although the
percentage may be varied by branch, the percehiagbeen the same for all eligible employees dutiadast 4 years. The “Registrant
Contributions to Defined Contributions” column aetSupplemental All Other Compensation Table tlséscompany contributions for the
chief executive officer and each of the other namegtutive officers.

Employee Stock Purchase Plan (ESPP)

Because the company believes in aligning employegéasts with our shareholders and our long-termpamy performance, and in
supporting savings for our employees, C.H. Robinsaimtains an employee stock purchase plan (ESRPjstdesigned to meet the
requirements of a qualified plan within ERISA ahé tnternal Revenue Code. At the end of each qualtéars contributed to the plan by
employees are used to purchase shares of C.H. &wobstock from the company. The price that empleyess for the shares is equal to 85
percent of the closing price for our company’s kton the last day of the quarter. The shares aeeglinto a brokerage account shortly after
the end of each quarter and are available forlsathe employees as soon as the shares are isdberd.

Eligible employees can set aside up to 10 perdethieir compensation but no more than $10,000 duaimy calendar year for ESPP
purchases. For this purpose, employees who worle ian 1,000 hours per year become eligible toritnrie money to the employee stock
purchase plan on the first January 1 or July I afte year of continuous service. Eligible emplayean change their contribution election ¢
guarterly basis. The “Discounted Securities Purebasolumn of the Supplemental All Other Compemsaiiable lists the company
contributions for the chief executive officer arath of the other named executive officers.
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Employee Health and Welfare Benefits

To support our goal to provide competitive compé&ngaand benefits, the company sponsors a numbleeath and welfare benefit pla
for our people: employee, spouse and dependerthheahtal and vision; employee flexible spendsigyrt term disability and long term
disability; life insurance; and holiday and vacattone. Where applicable, plans are designed td theequalified plan requirements of ERISA
and the Internal Revenue Code.

Officer-Only Benefit Plans

C.H. Robinson places a high value on all rolesughmut our company and on consistency of cultuteraanagement approach. For that
reason, the company provides differentiated peitgsiand compensation plans to our executives agpeiiployees only where doing so
uniquely supports our goal to attract and retadfhftjuality executives and key employees. The oatguisites provided to executives in 2006
included:

(1) Annual reimbursement for company approved tax sesvup to $2,50(

(2) Executive Life Insurance Policy. This death benefiibne-times cash compensation plus $500,000, not to ex$8@0,000, is only
perquisite for executives with annual cash comp@msaf less than $800,000 since the standard eyeplbenefit is one-times
annual cash compensatic

(3) Eligibility for Non-Qualified Deferred Compensation Plan. This plaavedl officers to defer salary or incentive cash asanto the
plan. The deferral and distribution elections asigned to meet the requirements of Internal Rex&uade Section 409A so as to
defer taxation to the executive until the assedsi@nsferred from the plan to the officer. In aiddi, this plan holds restricted stock
awards made to officers and other managers ofdhmpany. The restricted shares remain in this pidih delivered to the recipient.
Dividends on the performance based restricted asearel paid to the participants through our compapgyroll system. Dividends
on Mr. Wiehoff's time based restricted award are paid into tleis phd used to purchase fully vested shares of @aoynmgtock whic
are delivered after termination of employme

The “Supplemental All Other Compensation” tablete@ms information about each of the officer-onlybgts for the chief executive
officer and each of the other named executive effic
[ll. Compensation Process
The Compensation Committee

Our Compensation Committee consists of five inddpandirectors and is responsible for determiniagahairman and chief executive
officer's performance and reviewing the compensasiod benefits of our executive officers. The Conga¢ion Committee is also responsible
for ensuring proper design and administration efédbmpany’s incentive compensation and stock plankjding the Omnibus Stock Plan and
the Robinson Companies Nonqualified Deferred Coragton Plan (the “Deferred Compensation Plan”).

All Compensation Committee members are “indeperiderder applicable Nasdaq listing standards, arféldRd SEC rules and
regulations. The Compensation Committee is resptn&r assisting the Board of Directors in:

(1) reviewing corporate performance and the performanficee chief executive office

(2) determining the compensation and benefits for thief @xecutive officer and other executive officefshe company

(3) reviewing the compar's compensation policies and practi

(4) overseeing the administration of the com[’s incentive compensation and stock plans;

(5) overseeing the administration of the com[’s benefit plans
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The Compensation Committee held two meetings di20@$. The Compensation Committee report on exezgttmpensation is found
on page 24 of this Proxy Statement.

Cash Compensation

Prior to the beginning of each calendar year, tiairman and chief executive officer presents cashpensation recommendations to the
Compensation Committee for the company’s execudffieers, including each of the other named exeeutifficers. The Compensation
Committee determines the chairman and chief exezafificer's compensation. Periodically, as partref compensation design process, the
Compensation Committee will consult independenteetsp During 2005, the Compensation Committee eedjagnationally recognized and
reputable executive compensation consulting firrmdieduct a market benchmark analysis in preparétiothe 2006 executive compensation
decisions. The study evaluated the compensationegits of salary, incentive compensation, and eaquitgpensation, both separately and
combined. The study included general industry sgg\vione by many compensation consulting firms arstiaenized surveys of transportation
and trucking companies and Minnesota-based compahiese studies were used to determine the maekehmark for our chief executive
officer, chief financial officer, and other exeatiofficers, for consideration when determiningithetal cash and total direct compensation for
2006.

Equity Compensation

The equity compensation award process has beeistantly followed since C.H. Robinson had its litpublic offering in October of
1997. Prior to November 2003, the company awartezk options. There were option grants made ord#yeof the initial public offering and
during each of the first quarters of 1999 throu@B2 The strike price for these options was basetthe closing market price of the company’s
stock for the grant date. The grant date was détexmwvhen the list of participants and amount odils was finalized by the chief executive
officer. In addition we made a small number of optgrants when hiring experienced people. Theespifice for these options was the closing
market price of the company’s stock on the firged# employment. At the end of 2003 we moved tdgyenance based restricted share and
unit awards, for which the executives and certdlireokey employees have been given awards oncg #wee years. Other employees are
considered for awards annually.

Our chairman and chief executive officer preseqtsitg recommendations to the Compensation Commiitteeur executive officers. A
summary schedule of proposed awards for all othgi@yees is also presented to the Compensation QteeniThe Compensation Committee
determines the chairman and chief executive offceguity award. The Compensation Committee apdie award levels for each of the
executive officers and approves the total amoumtgoiity to be granted to all other recipients. Ascdssed above, the Compensation
Committee engaged a nationally recognized and abjfriexecutive compensation consulting firm to emb@ market benchmark analysis in
preparation for the 2006 executive compensatioisets including equity compensation. Within a dtpariod of time following the
Compensation Committee meeting, our executive tieamsponsible for finalizing the non-executive asga and our chairman and chief
executive officer establishes a grant date whicinotibe, and has never been, retroactive. Thengasarket price of the company’s stock for
the grant date is used as the fair market valukeofwards, subject to any adjustments as requirddr the accounting rules for the company’s
performance based restricted shares.

IV. Named Executive Compensation
Chairman and Chief Executive Officer Performance Evaluation and Compensation

John P. Wiehoff

The determination of the chairman and chief exgeutifficer’'s base salary, incentive compensation, equity compensation for 2006
followed the policies explained above for executteenpensation. The Compensation Committee annoaligucts a separate performance
evaluation in determining the chairman and chiefoetive officer's compensation.
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During 2006, John Wiehoff's base salary was in@d&3 percent over 2005, to $400,000, to make rernonsistent with average
benchmark salaries. Mr. Wiehoff earned an incertiwapensation award for 2006 in the amount of $1,@X which was paid in cash on
January 31, 2007. The amount of this incentive egdsulated based on his annual incentive compeamsptan, as described in Section Il
above. The executives’ incentive compensation B628wvarded compensation for achieving adjustedregsrin certain ranges, in conjunction
with achievement of individual performance criteiitae 2006 incentive compensation award exceededvlard in 2005 because of the gro
of our company’s adjusted earnings. Mr. Wiehoffidividual performance metrics included executivertadevelopment and succession
planning, alignment of the business with annualland-range business plans, and business develdpmen

Mr. Wiehoff was granted 120,000 restricted shatgind 2005 pursuant to the Omnibus Stock Plan.Wiehoff was not granted any
restricted shares or stock options in 2006 othem tlestoration options. Restricted shares grant@@@5 are in the Deferred Compensation
and are available to vest over five calendar ydaginning in 2006. As described in Section Il aadhe actual vesting percentage for each
year is determined by the following formula: y—over-year growth rates in income from operatioms diluted net income per share are
averaged, and then five percentage points are addédt number. Any shares that are unvesteceatrd of the five years are forfeited bac
the company. Restricted shares granted in 2008d&8 percent in 2006 based on this formula. Mehff was also granted restricted shares
in 2003. These shares are in the Deferred Compendalan and are fully vested. Based on the sammeuia, the vesting percentage has been
23, 32, and 45 percent respectively for the thesses of the 2003 restricted stock award.

Other Named Executive Officers Performance Evaluatin and Compensation

The determination of the other named executiveef!’ base salary, incentive compensation award, andyecuinpensation for fisci
2006 followed the policies explained above for estee compensation. Each member of this group éuated and their compensation is b
on a number of different factors including, but hotited to, the following:

(1) title and role within the compan

(2) individual performance

(3) financial performance of the company as a whold;

(4) results of market study performed by outside cdimgyfirm.

Each of the other named executive officers is ffaédsame types of compensation elements as themaraand chief executive officer.

Section 162(m) Disclosure

Section 162(m) of the Internal Revenue Code gelydmalits the corporate deduction for compensatiaid to executive officers to $1.0
million, unless the compensation qualifies as “perfance-based compensation” under the Code. Thertee reviewed the potential
consequences for the company of Section 162(m)paheves that this provision did not affect the wgtbility of compensation paid to our
executive officers in 2006. The adoption by thershalders at the 2005 Annual Meeting of the 200 &g ment Bonus Plan and the amended
and restated Omnibus Stock Plan permitted the coynfmeissue compensation that qualifies as “perforoe-based compensation” in 2005 and
subsequently.
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Summary Compensation Table

Plan-Based Awards

Change in
Pension
3) Value and
Non-Equity Nonqualified
Incentive Plan Deferred
1) 2) Compensatior All Other
Bonus Stock Option Compensatior Compensatior
Name and Salary Awards Awards Earnings
Principal Position Year $) %) %) %) %) (%) %) Total
John P. Wiehof 200¢€ $400,00¢ $ O $1,769,31. $798,75: $1,030,000 $ 3,28¢ $ 29,90( $4,031,25!
Chairman and Chie 200t 300,00( 294,16: 2,400,56!
Executive Officer 0 947,13: 825,00( 5,67¢ 28,59t
200<¢  200,00( 0 769,81: 482,74 725,00( 9,05: 21,59¢ 2,208,20!
Chad M. Lindbloorr 200€  260,00( 0 538,49 171,56 210,00( 0 26,86: 1,206,92.
Chief Financial Officel 2008 225,00( 0 306,90 127,99° 165,00( 0 29,41: 854,30¢
200<¢  150,00( 0 218,24( 146,28 155,00( 6 21,59¢ 691,12.
James E. Butt 200€  175,00( 0 538,497 133,77¢ 340,00( 1,54: 31,03 1,219,84
Vice President, 200t 150,00( 0 230,17t 93,88 280,00( 10,97 30,82¢ 795,85¢
Transportatior 2004 150,00( 0 163,68( 103,47: 170,00( 7,95¢ 23,67¢ 618,78t
Mark A. Walker 200€  175,00( 0 538,49¢ 76,78 340,00( 2,50z 31,59« 1,164,37
Vice President, 200t 150,00( 0 230,17t 94,79: 280,00( 8,73¢ 26,83 790,53
Transportatior 200<¢  150,00( 0 163,68( 121,22! 185,00( 3,31¢ 15,46( 638,68
Scott Satterle 200€  175,00( 0 538,497 144,16¢ 270,00( 0 28,717 1,156,37!
Vice President, 200t 150,00( 0 306,90( 85,68( 210,00( 0 27,60¢ 780,18!
0 218,24( 89,20t 110,00( 0 21,53t 588,98(

Transportatior 200  150,00(

(1) The 2005 and 2003 restricted stock grants areahlaito vest over a 5 year period based on thediahperformance of the company. 1
actual vesting percentage for each year is detewiriy the following formula: year—over-year growdltes in income from operations and
diluted net income per share are averaged, andfitreepercentage points are added to that numbey.shares unvested after five years
forfeited back to the company. The actual vestiagentage for the 2005 award was 35% in 2006. €séng percentages for the 2003
award were 45% in 2005 and 32% for 2004. The 2003 ds were fully vested at the end of 2005. Dug@fg0, Mr. Wiehoff was grantec
restricted unit award that vests ratably over 1l&yeDividends earned on Mr. Wiehoff's 2000 resédcunit award are paid into the
Deferred Compensation Plan and are used to puretaigonal fully vested shares of company commntonks The resulting expense of
these restricted stock grants is detailed be

(Footnotes continue on following pages.)

18



Name and Principal Position

John P. Wiehof
Chairman and Chief Executive Offic

Chad M. Lindbloornr
Chief Financial Office!

James E. Butt
Vice President, Transportatis

Mark A. Walker
Vice President, Transportatic

Scott Satterle
Vice President, Transportatis

Expense related to grant issued in:

Year 2000 2003 2005 Total

200€ $333,33: $1,435,98 $1,769,31
200t  333,33¢ 613,80( 947,13
2004  333,33: 436,48( 769,81
200¢ 538,49: 538,49
200t 306,90( 306,90(
200¢ 218,24( 218,24(
200¢ 538,49 538,49:
200t 230,17 230,17
200/ 163,68( 163,68(
200¢ 538,49 538,49:
200t 230,17 230,17
200¢ 163,68( 163,68(
200¢ 538,49 538,49:
200t 306,90( 306,90(
200/ 218,24( 218,24(

(2) Includes the expense related to the vesting oboptgranted prior to 2004 and related to restaragjtions granted during the ye

Name and Principal Position

John P. Wiehof
Chairman and Chief Executive Offic

Chad M. Lindbloornr
Chief Financial Office!

James E. Butt
Vice President, Transportatis

Mark A. Walker
Vice President, Transportatic

Scott Satterle
Vice President, Transportatis

Expense related to grant issued in

Restoration

Year 1999 2000 2001 2002 2003 Options Total

200¢ $ 8,88( $79,08( $93,84( $616,95! $798,75!
200t $ 14,68: 106,56( 79,08C 93,84( — 294,16!
200¢ $3,10C 176,20( 106,56( 79,08C 93,84( 23,96: 482,74;
200¢ 3,552 39,54( 35,19( 93,28¢ 171,56°
200t 2,34¢ 42,62¢ 39,54(  35,19( 8,29/ 127,99°
200¢ 73€ 28,19: 42,62¢ 39,54(  35,19( — 146,28:
200¢ 88 39,54( 35,19( 58,16( 133,77t
200t 1,46¢ 10,65¢ 39,54( 35,19( 7,03C 93,88¢
200¢ 465 17,62( 10,65¢ 39,54( 35,19( — 103,47:
200¢ 3,552 26,36( 23,46( 23,41¢ 76,78
200t 2,34¢ 42,62¢ 26,36( 23,46( — 94,79:
200¢ 58¢ 28,19: 42,62¢ 26,36( 23,46( — 121,22t
200¢ 88 39,54( 35,19( 68,55! 144,16¢
200t 294 10,65¢ 39,54( 35,19( — 85,68(
200¢ 29t 3,52¢ 10,65¢ 39,54( 35,19( — 89,20¢

(3) The dollar amount in this column represents thewarhthe named executive earned during the resgegsiar under their individual non-
equity incentive plan. The amount earned is patdagicash compensation early in the following ydtar the company calculates the v

earned under the awal
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Name

John P. Wiehof
Chairman and Chief Executive
Officer

Chad M. Lindbloorr
Chief Financial Officer

James E. Butt
Vice President, Transportation

Mark A. Walker
Vice President, Transportation

Scott A. Satterle
Vice President, Transportation

Year

200¢
200t
200¢

200¢
200t
200¢

200¢
200t
200¢

200¢
200t
200¢

200¢
200t
200¢

Supplemental All Other Compensation Table

(1)
Perks (4) Increase ®)
and f 3) Payments/ Registrant in
Other Egrengggzém Discountec  Accruals on  Contributions Pension Insurance
Persona " 2) Termination Actuarial :
Compensatior Tax Securities {0 Defined Premiums  Other
Benefits Reimbursements  Purchases Plans Contributions Value Total
$ 2500 $ 0 $ 2,300 $ 0 $ 0 $ 24,200 $ 0 $ 90C $ 0 $29,90(
1,87¢ 0 92C 0 0 25,20( 0 60C 0 28,59
2,50( 0 46 0 0 18,45( 0 60C 0 21,59
1,41t 0 647 0 0 24,200 0 60C 0 26,86:
2,42t 0 1,187 0 0 25,20( 0 60C 0 2941
2,50( 0 46 0 0 18,45( 0 60C 0 21,59
2,03t 0 1,65¢ 1,75¢ 0 24,200 0 1,38( 0 31,03
1,857 0 62€ 1,76( 0 25,20( 0 1,38( 0 30,82t
2,50( 0 68 1,76( 0 18,45( 0 90C 0 23,67¢
2,43t 0 2,30( 1,75¢ 0 24,200 0 90C 0 31,59
1,25( 0 621 1,76( 0 22,30( 0 90C 0 26,83
2,50( 0 50 1,76( 0 10,25( 0 90C 0 15,46(
2,50( 0 1,477 0 0 24,200 0 54C 0 28,71
1,25( 0 615 0 0 25,20( 0 54C 0 27,60t
2,50( 0 45 0 0 18,45( 0 54C 0 2153t

(1) Represents the fair market value of tax serviceleuthe executive tax progra

(2) Represents tax reimbursements on the executivert@xam and the executive life insurance progi

(3) Represents the discount on shares purchased Umed€ompan’s qualified employee stock purchase p

(4) Represents matching and profit sharing contribstiomder the Compa’s qualified 401(k) plar

(5) Represents taxable portion of premiums paid ferifisurance for the named executive officer undeGompan’s qualified Group Life Plar
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Grants of Performance Based Awards

(1)
Performance
Non-
Based Stock Stock Dollar
and Stock- Incentive  Amount Performance
Based 2) Performance of :
Incentive Grant Plan Consider- or Other Estimated Future Payouts
Plans: Date Based Awards: Period Until
Number of Fair Options: Number ation Grant Vesting or
Shares, Value Number of of Units Paid for Date for Payout and
Units or Under Securities or Other  Award, if Stock or Option Threshold Target Maximum
Other FAS Underlying Option Expiration
Name Year Rights 123R Options Rights any Awards Date #) #) #)
John P. Wiehof 200€ 0 0 0 0 $ 0 — 0 0 0 0
Chairman and Chief Executive ~ 200% 120,000(3) 4,102,80! 0 0 0 12/7/200! 0 0 0 120,00(
Officer 200 0 0 0 0 0 — 0 0 0 0
Chad M. Lindbloorr 200¢€ 0 0 0 0 0 — 0 0 0 0
Chief Financial Office 200& 45,000(4) 1,538,55I 0 0 0 12/7/200! 0 0 0 45,00(
2004 0 0 0 0 0 — 0 0 0 0
James E. Butt 200€ 0 0 0 0 0 — 0 0 0 0
Vice President, Transportation 200¢ 45,000(5) 1,538,55! 0 0 0 12/7/200! 0 0 0 45,00(
200 0 0 0 0 0 — 0 0 0 0
Mark A. Walker 200¢€ 0 0 0 0 0 — 0 0 0 0
Vice President, Transportation 200¢ 45,000(6) 1,538,55! 0 0 0 12/7/200! 0 0 0 45,00(
2004 0 0 0 0 0 — 0 0 0 0
Scott A. Satterle 200€ 0 0 0 0 0 — 0 0 0 0
Vice President, Transportation 200¢ 45,000(7) 1,538,55! 0 0 0 12/7/200! 0 0 0 45,00(
200 0 0 0 0 0 — 0 0 0 0

(1) These restricted shares granted in 2005aitahle to vest over five calendar years beginmng006. The actual vesting percentage for eaeh igedetermined by the following: year-
over-year growth rates in income from operatiorns dituted net income per share are averaged, amdfive percentage points are added to that numimgr shares unvested after five
years are forfeited back to the company. The aetesting percentage for 2006 was 3!

(2) The amounts in this column represent thetgtate FAS123R value for the respective awardsaBse these awards vest based on the financiarpenhce of the Company, the FAS
123R value will be reflected in the financial staents of the Company based on the actual vestirgpege for each vesting year. These restrictateshvested and unvested, earn
dividends at the same rate as Common Stock. Bethese dividends are considered compensation uheénternal Revenue Code, the dividends are pagdith named executive
officer through the Compa’s payroll system

(3) All vested shares will be paid out in five equahaal installments to Mr. Wiehoff beginning in Janua013.

(4) All vested shares will be paid out to Mr. LindbloemJanuary 2012

(5) All vested shares will be paid out in five equahaal installments to Mr. Butts after terminationemfiployment
(6) All vested shares will be paid out in five equahaal installments to Mr. Walker after terminationeonployment
(7) All vested shares will be paid out in five equahaal installments to Mr. Satterlee beginning inukay 2013
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Grants of All Other Equity Awards
(Restoration Grant Detail)

@

Number of
Securities
Underlying
Number of
Stock Shares of
Options Exercise or Stock or Units
Granted Base Price Expiration
Name Year #) ($ per Share Date Granted (#) Vesting Date Grant Date
John P. Wiehof 200¢€ 54,86: 47.92  1/31/201( — 8/18/200¢  8/18/200!
Chairman and Chief Executive Officer 200¢ 3,59¢ 42.0z  2/15/200¢ — 11/6/200¢  11/6/200f
200< 7,37z 25.9C 10/15/200° — 10/22/200: 10/22/200.
Chad M. Lindbloorr 200¢ 12,88¢ 42.6¢ 2/1/201: — 2/14/200t  2/14/2001
Chief Financial Officel 200¢ 2,30z 42.6¢  1/31/201( — 2/14/200t  2/14/200!
200¢ 1,23¢ 42.6¢  2/15/200¢ — 2/14/200t  2/14/200!
200t 24C 31.3¢  2/15/200¢ — 8/1/200¢ 8/1/200:
200t 1,38( 31.2¢ 10/15/200° — 7/29/200¢  7/29/200!
200t 804 31.2¢  2/15/200¢ — 7/29/200¢  7/29/200!
James E. Butt 200¢€ 1,57¢ 47.9z  2/15/200¢ — 8/18/200¢  8/18/200!
Vice President, Transportatic 200¢ 4,801 42.37  1/31/201( —  11/14/200¢ 11/14/200
200t 1,30¢ 41.2t 10/15/200 — 11/22/200! 11/22/200!
Mark A. Walker 200¢ 1,331 47.31 10/15/200 — 3/22/200¢  3/22/2001
Vice President, Transportatic 200¢ 1,59/ 47.31  1/31/201( — 3/22/200¢  3/22/2001
Scott A. Satterle 200¢ 5,68¢ 42.8:  2/15/201: — 2/16/200¢  2/16/200!
Vice President, Transportatic 200¢ 243 41.81  1/31/201( — 11/8/200¢  11/8/200f

(1) The options shown in this table are -qualified restoration stock options and are grapteguant to the compa’s Omnibus Stock Pla
A restoration option (also referred to as a “refoagtion) is granted when an original option is eis¥d and payment of the exercise [
or tax withholding obligation is made by deliverfypreviously owned shares of company Common StBekh restoration option is
granted for the number of shares tendered as payforathe exercise price and tax withholding obtliga, has a per share exercise price
equal to the fair market value of a share of Com®tmtk on the date of grant, is exercisable indualthe date of grant, and expires on
the same date as the original opti
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Name

John P. Wiehof
Chairman and Chief Executive Offic

Chad M. Lindbloorr

Chief Financial Officel
James E. Butt

Vice President, Transportatis
Mark A. Walker

Vice President, Transportatic

Scott A. Satterle
Vice President, Transportatic

Outstanding Equity Awards At Fiscal Year-End

Restricted Restricted Incentive
Option Awards Option Awards Shares Shares Plans:
Market or
Incentive
) Plans: Payout
Market Number of Value of
Number of Number of Value of Nonvestec
Securities Shares or Nonvested Nonvestec
Underlying 1) Units of Stock Shares or Shares, Shares,
Unexercised In-the-Money Amount of Units of Stock Units or Units or
Options (#) Unexercised Options ($) Held That Held That Other Other
(Exercisable/ (Exercisable/ Have Not Have Not Rights Rights
Unexercisable) Unexercisable) Vested (#) Vested ($) Held (#) Held ($)
373,807 / 55,00 $8,775,873 / $1,436,7 281,39( $11,506,05. 0 0
96,511/ 22,501 2,255,913 /588,03 29,25( 1,196,03: 0 0
51,877 / 22,50! 1,197,133 /588,03 29,25( 1,196,03: 0 0
104,005/ 15,00 2,928,092/ 392,02 29,25( 1,196,03. 0 0
44,488 | 22,501 1,028,106 / 588,03 29,25( 1,196,03: 0 0

(1) “In-the-Money Amoun” has been determined based on the difference betiedast sale price of our Common Stock as refddiyeThe
Nasdaq Global Market on December 29, 2006 ($4&B88)the per share option exercise price, multighgthe number of shares subj

to the ir-the-money options

(2) “Market Valu¢’ has been determined based on the last sale prang @ommon Stock as reported by The Nasdaq GMbaket on

December 29, 2006 ($40.8!
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Option Exercises and Stock Vested

Name of Executive Officer

John P. Wiehof
Chairman and Chief Executive Offic

Chad M. Lindbloorr
Chief Financial Office!

James E. Butt
Vice President, Transportatis

Mark A. Walker
Vice President, Transportatit

Scott A. Satterle
Vice President, Transportatis

Options
Stock
Options
Stock

Options
Stock

Options
Stock

Options
Stock

No. of Share:

Acquired on
Exercise or
Vesting (#)

124,000
64,599(1)

37,752
15,750(2)

33,309
15,750(2)

17,120
15,750(2)

11,032
15,750(2)

Grant Date
Fair Value
Previously
Value Reported in
Realized Summary
Upon Compensatior
Exercise or
Vesting ($) Table ($)
4,632,10! 496,30(
2,641,45! 1,769,311
1,139,76: 202,64
644,01¢ 538,49
1,146,98 123,02¢
644,01¢ 538,49:
715,20¢ 35,09
644,01¢ 538,49:
312,29¢ 70,27
644,01¢ 538,49:

(1) This number reflects 42,000 restricted sharesngstue to the financial performance of the compamy 22,599 restricted shares vesting

under a time based vesting awe

(2) This number reflects restricted shares vestingdasehe financial performance of the compe

Nonqualified Defined Contribution and Other Deferred Compensation Plans

Executive
Contributions in

Name Last FY
John P. Wiehof $ 0
Chairman and Chief Executive Offic

Chad M. Lindbloorr 0
Chief Financial Office!

James E. Butt 0
Vice President, Transportatic

Mark A. Walker 0
Vice President, Transportatic

Scott A. Satterle 0

Vice President, Produc

Registrant Aggregate
Contributions in Earnings in
Last FY Last FY

$ 0 $ 3,28¢
0 0

0 1,54:

0 2,50z

0 0

Compensation Committee Report on Executive Compensan

The Compensation Committee has reviewed and apgiteemanagement compensation discussion and nséion and concurs th
it accurately represents the compensation philosopkhe company. The Compensation Committee charfgosted on the C.H. Robinson

Worldwide website at

http://phx.corporatér.net/phoenix.zhtml|?c=97366&p=irgovernance
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Wayne Fortun
Robert Ezrilov

ReBecca Koenig Roloff

Gerald Schwalbach

Michael Wickham

Aggregate
Withdrawals/

Distributions
$ 114,67
0

50,83:

77,121

Aggregate
Balance a
Last FYE
$ 0
0
0
0
0

The Members of the Compensation Committee of thar@of

Directors



SECURITY OWNERSHIP OF CERTAIN BENEFICIAL OWNERS AND MANAGEMENT

The following table contains information regardipgneficial ownership of C.H. Robinson’s Common &tas of March 26, 2007 by
(i) each person who is known by the company to bemeficially more than five percent of the Commaocg, (ii) each director or nominee,
and each executive officer of the company namadaérSummary Compensation Table under the headirgcliEive Compensation” above,
and (iii) all company directors and executive ddfig as a group. Unless otherwise noted, the shdexkdisted in the table have sole voting
investment powers with respect to the shares ofrf@omStock owned by them.

Number of Shares Percentage o
Beneficially Owned (1 Outstanding Share:

FMR Corp. (2) 23,252,10 13.4€%

82 Devonshire Street

Boston, MA 0210¢
John P. Wiehoff (3 1,262,741 *
Jim Butts (4) 870,22: *
Mark Walker (5) 318,89: *
Chad Lindbloom (6 292,14¢ *
Scott Satterlee (i 142,23. *
Robert Ezrilov (8] 163,25! *
Gerald A. Schwalbac 171,33( *
Wayne M. Fortun (9 38,15} *
Brian P. Short (10 28,18: *
Michael W. Wickharr 6,02t *
Rebecca Rolof 5,56 *
Ken Keiser 3,03¢ *
All executive officers and directors as a group g&ssons 3,761,74 2.1

* Less than 19

(1) Beneficial ownership is determined in accordandd wiles of the Securities and Exchange Commisgiar Commissior”), and
includes generally voting power and/or investmeawer with respect to securities. Shares of CommntookSsubject to options currently
exercisable or exercisable within 60 days of M&6h2007 (“Currently Exercisable Options”) are deenoutstanding for computing the
percentage beneficially owned by the person holdirgh options, but are not deemed outstandingdimmpeiting the percentage
beneficially owned by any other pers:

(2) Disclosure is made in reliance upon a statemei8atredule 13G/A, dated as of February 14, 2007 fileh the Securities and Exchar
Commission. FMR Corp has sole voting power ovet 9,619 shares and sole dispositive power over 23123 shares. FMR Corp.
reported that its wholly owned subsidiary FideN@anagement & Research Company serves as an invesaighasor to various
investment company clients and that no one clieobants for more than five percent of the totaktartdding Common Stoc

(3) Includes 59,508 shares owned by Mr. Wie!s spouse and children, and includes 408,807 sbhadeslying options exercisable witr
60 days. Also includes 338,984 restricted sharbes@ restricted shares vest ratably over a pefitifieen (15) years from the date of
grant provided he remains employed by the compamg,vesting will not be accelerated for any rea3twese restricted shares are sul
to other restrictions as defined in the Deferredh@ensation Plan. The dividends on these sharesuserkto purchase 20,118 shares of
C.H. Robinson common stock, which are fully vestdch deferred shares have been placed in a ndifiggigrantor trust for
Mr. Wiehoff's benefit. Mr. Wiehoff has the right to advise thestee on how to vote such shares, but does wetdiapositive power wit
respect to such shares. Also includes 80,000 cestrshares issued in 2003 and 120,000 restribiges issued in 2005 that were placed
into the Deferred Compensation Plan and are avaitalvest over five calendar years. The actudivgpercentage for each year is
determined by the following formula: five percerggmpints are added
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(4)

(5)

(6)

(7)

(8)
(9)

the average of the year-over-year growth rategorime from operations and diluted net income perestfeny shares that are unvested at
the end of the five years are forfeited back toagtmpany. The restricted award issued in 2003lig fested.

Includes 50,231 shares issuable upon exercisetsfamaling options. Also includes 30,000 restricthdres issued in 2003 and 45,
restricted shares issued in 2005 that were platedhie Deferred Compensation Plan and are avaitablest over five calendar years.
The actual vesting percentage for each year ismé&ted by the following formula: five percentagemis are added to the average of the
year-over-year growth rate in income from operationd dituted net income per share. Any shares thatiavested at the end of the five
years are forfeited back to the company. The msttiaward issued in 2003 is fully vest

Includes 1,800 shares owned by Mr. Walker’s childzad includes 114,005 shares underlying optioescisable within 60 days. Also
includes 30,000 restricted shares issued in 206318000 restricted shares issued in 2005 that placed into the Deferred
Compensation Plan and are available to vest overcfilendar years. The actual vesting percentageafth year is determined by the
following formula: five percentage points are adtiethe average of the year-ows¥ar growth rate in income from operations andted
net income per share. Any shares that are unvestbe end of the five years are forfeited bactheocompany. The restricted award
issued in 2003 is fully vested. Also includes 5@dtricted shares placed into the Deferred Compenstan during 2003 which vested
immediately.

Includes 12,664 shares owned by Mr. Lindbl’s spouse and includes 111,511 shares underlyingngptxercisable within 60 day

Also includes 40,000 restricted shares issued @82hd 45,000 restricted shares issued in 2005w placed into the Deferred
Compensation Plan and are available to vest overcfilendar years. The actual vesting percentageafth year is determined by the
following formula: five percentage points are adtiethe average of the year-owagar growth rate in income from operations andted
net income per share. Any shares that are unvestbe end of the five years are forfeited bactheocompany. The restricted award
issued in 2003 is fully vested. Also includes 1,5é&ricted shares placed into the Deferred CongtemsPlan during 2003 which vested
immediately.

Includes 45,146 shares issuable upon exercisetstamaling options. Also includes 40,000 restricthdres issued in 2003 and 45,000
restricted shares issued in 2005 that were pladedlie Deferred Compensation Plan and are avaitablest over five calendar years.
The actual vesting percentage for each year ismé&ted by the following formula: five percentagemis are added to the average of the
year-over-year growth rate in income from operationd dituted net income per share. Any shares thatiavested at the end of the five
years are forfeited back to the company. The sttiaward issued in 2003 is fully vested. Alsdudes 1,568 restricted shares pla

into the Deferred Compensation Plan during 200Xwhkested immediatel

Includes 58,000 shares underlying options exertgsalthin 60 days
Includes 22,000 shares underlying options exerkgsatthin 60 days

(20) Includes 10,000 shares underlying options exerksalthin 60 days

SECTION 16(a) BENEFICIAL OWNERSHIP REPORTING COMPLI ANCE

Section 16(a) of the Securities Exchange Act of41@3 amended, requires the company’s executiigeddfand directors and persons

who beneficially own more than ten percent of tbmpany’s Common Stock to file initial reports of mevship and reports of changes in
ownership with the Commission. Such executive effi¢ directors and greater than ten percent bealefiwners are required by the regulati
of the Commission to furnish the company with cepéall Section 16(a) reports they file.

Based solely on a review of the copies of suchntsgarnished to the company and written represems from the executive officers &

directors, we believe that all Section 16(a) filmegjuirements applicable to our executive offi@ard directors and greater than ten percent
beneficial owners were complied with in 2006.
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AUDIT COMMITTEE REPORT

The Audit Committee operates under a written chadepted by the Board of Directors. A copy of #meended and restated charter can
be found on the Investors page of our website atwetwobinson.com. The Audit Committee of the conyaBoard of Directors is composed
of the following non-employee directors: RobertikEst, ReBecca Koenig Roloff, Gerald Schwalbach, 8nidn Short. The Board of Directors
has reviewed the status of each of the membets éilidit Committee and has confirmed that each snhet independence requirements of the
current Nasdaq listing standards that apply to AGdmmittee members, and that Mssrs. Ezrilov, Sdhaed and Short each qualifies as an
“Audit Committee Financial Expert”, as defined etSecurities and Exchange Commission.

Management is responsible for the company’s interoltrols and the financial reporting process. (Ridbinson$ independent registel
public accounting firm is responsible for perforigian independent audit of our financial statemangccordance with generally accepted
auditing standards and to issue a report therelom ALdit Committee’s responsibility is to hire, niton and oversee the independent auditors.

In this context, the Audit Committee has met anld késcussions with management and Deloitte & TeuchbP, the company’s
independent accountants for the fiscal year enDiecember 31, 2006. Management represented to tti @ammittee that the company’s
consolidated financial statements were prepareddordance with generally accepted accounting ipfes; and the Audit Committee has
reviewed and discussed the consolidated finant@&éments with management and the independent mizcds. The Audit Committee
discussed with the independent accountants maéiqusred to be discussed Byatement on Auditing Standards No. 61 (Communications with
Audit Committees).

Our independent accountants also provided to trditAlommittee the written disclosures required tependence Standards Board
Sandard No. 1 (Independence Discussions with Audit Committees ), and the Audit Committee discussed with the imdelent accountants that
firm’s independence. The Audit Committee also coesad whether the provision of any non-audit sewiwas compatible with maintaining
the independence of Deloitte & Touche LLP as thegany’s independent auditors.

Based upon the Audit Committee’s discussions witmagement and the independent accountants andutitGommittee’s review of
the representation of management and the reptiiedhdependent accountants to the Audit CommitteeAudit Committee recommended
that the Board of Directors include the auditedstdidated financial statements in our Annual ReparForm 10-K for the year ended
December 31, 2006 filed with the Securities andiange Commission.

Robert Ezrilov
ReBecca Koenig Roloff
Gerald Schwalbach
Brian Short

The Members of the Audit Committee
of the Board of Directors
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PROPOSAL TWO: SELECTION OF INDEPENDENT AUDITORS

The Audit Committee has selected Deloitte & Touch®P as independent public accountants for C.H. Redm for the fiscal year ending
December 31, 2007. Representatives of Deloitte &chie LLP are expected to be present at the Annetikg, will have an opportunity to
make a statement if they desire to do so, andbeithvailable to answer appropriate questions fleaneholders. If the appointment of
Deloitte & Touche LLP is not ratified by the shaoéters, the Audit Committee is not obligated to@ppother accountants, but the Audit
Committee will give consideration to such unfavdeaiote.

Independent Auditors’ Fees

The following table summarizes the aggregate feealidit services rendered by the independentauidit the audit of the compa’s
annual consolidated financial statements for tteg yaded December 31, 2006 and December 31, 2005¢es billed for other services
rendered by the independent auditor during the gaeTieds.

Fees 2006 2005
Audit Fees (a $ 973,75 $ 908,91(
Audit-Related Fees (k 123,00t 79,27
Tax Fees (c 108,00t 162,26:
Total $1,204,77¢  $1,150,44!

(a) Fees for audit services billed or expected to Hedrelating to 2006 and 2005 consisted
» Audit of the company’s annual financial statements

» Reviews of the compar's quarterly financial statemer
» Statutory and regulatory audits, consents, and cnwices related to SEC matters

(b) Fees for aud-related services billed consisted
» Employee benefit plan audit in 2006 and 2!

» Due diligence associated with potential acquis#ion2006 and 2005

(c) Fees for tax services billed for tax compliance &ndplanning and advic

» Fees for tax compliance services totaled $52,200$4:32,195 in 2006 and 2005, respectively. Tax diampe services are services
rendered based upon facts already in existencamsdctions that have already occurred to docurentpute, and obtain
government approval for amounts to be includeduxfilings.

* Fees for tax planning and advice services totafg&6 and $30,068 in 2006 and 2005, respectiVay.planning and advice are
services rendered with respect to proposed transaabr that alter a transaction to obtain a paldictax result

In considering the nature of the services provioethe independent auditor, the Audit Committeedsined that such services are
compatible with the provision of independent agéitvices. The Audit Committee discussed theseeswiith the independent auditor and
management to determine that they are permittedruhe rules and regulations concerning auditoefetidence promulgated by the U.S.
Securities and Exchange Commission to implemenStdreanes-Oxley Act of 2002, as well as the Amaerloatitute of Certified Public
Accountants. All services provided by the independ@iditor during 2005 and 2006 were pre-approeddving the policies and procedures
of the Audit Committee.
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Pre-Approval Policy

This policy describes the permitted audit, audigtes, tax, and other services (collectively, théstlosure Categories”) that the
independent auditor may perform. The policy recuttet prior to the beginning of the work beingfpened, a description of the services (the
“Service List”) expected to be performed by thegpendent auditor in each of the Disclosure Categdré presented to the Audit Committee
for approval.

Any requests for audit, audit-related, tax, andepservices not contemplated on the Service Lidtha submitted to the Audit
Committee for specific pre-approval and cannot cemoe until such approval has been granted. Norpakyapproval is provided at regula
scheduled meetings. However, the authority to gspatific pre-approval between meetings, as negessss been delegated to the Chairman
of the Audit Committee. The Chairman must updageAbdit Committee at the next regularly schedulezting of any services that were
granted specific pre-approval.

In addition, although not required by the rules agglilations of the SEC, the Audit Committee gelheraquests a range of fees
associated with each proposed service on the elniét and any services that were not originallsluded on the Service List. Providing a
range of fees for a service incorporates apprapasgersight and control of the independent audék@tionship, while permitting the company
to receive immediate assistance from the indepdraietitor when time is of the essence.

The Audit Committee reviews the status of servered fees incurred year-to-date against the origheavice List and the forecast of
remaining services and fees.

The policy contains de minimis provision that operates to provide retroactive apak for permissible non-audit services under certa
circumstances. The provision allows for the prerapal requirement to be waived if all of the follmgy criteria are met:

1. The service is not an audit, review, or other agesvice;

2. The aggregate amount of all such services prouichegr this provision does not exceed the less&20f000 or five percent of tot
fees paid to the independent auditor in a giverafigear;

3.  Such services were not recognized at the timeeoétigagement to be r-audit services

4.  Such services are promptly brought to the atterdgfcthe Audit Committee and approved by the Audin@nittee or its designee;
and

5. The service and fee are specifically discloseth@Rroxy Statement as meeting de minimis requirements of Regulatior-X of
the Securities Exchange Act of 1934, as amer

BOARD VOTING RECOMMENDATION

The Board of Directors recommends a vote FOR ratifiation of the selection of Deloitte & Touche LLP ashe company's
independent auditors.
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SOLICITATION OF PROXIES

C.H. Robinson is paying the costs of solicitatimcjuding the cost of preparing and mailing this)Br Statement. Proxies are being
solicited primarily by mail, but the solicitatiory Imail may be followed by solicitation in persom,lxy telephone, or by facsimile, by regular
employees of C.H. Robinson without additional cormgagion. C.H. Robinson will reimburse brokers, sakd other custodians, and nomir
for their reasonable out-of-pocket expenses incumesending proxy materials to the company’s shalders.

PROPOSALS FOR THE 2008 ANNUAL MEETING

Pursuant to federal securities laws, any propogal $hareholder to be presented at the 2008 Arivieating of Shareholders and to be
included in C.H. Robinson’s proxy statement mustdmeived at the company’s executive offices, 8#@@hell Road, Eden Prairie, Minnesota
55344, no later than the close of business on Deeefi¥, 2007. Proposals should be sent to thetiatteof the Secretary. Our company’s
Bylaws require that in order for business to bepprty brought before the 2008 Annual Meeting ofr@halders by a shareholder, the
shareholder must give written notice of their intenbring a matter before the annual meeting ter idan February 16, 2008. Each such nc
should be sent to the attention of the Secretany,naust include certain information about the shalder who intends to bring such matter
before the meeting and the business they want tmbeéucted. These requirements are provided irtgyrdatail in the compang'Bylaws. C.H
Robinson intends to exercise its discretionary anithwith respect to any matter not properly preaed by February 16, 2008.

GENERAL

Our Annual Report for the fiscal year ended Decandie 2006 is being mailed to shareholders togetliir this Proxy Statement. The
Annual Report is not to be considered part of thiiting materials.

The information set forth in this Proxy Statemender the caption “Compensation Discussion and Asigythe “Compensation
Committee Report,” and “Audit Committee Repastiall not be deemed to be (i) incorporated by egfee into any filing by the company un
the Securities Act of 1933 or the Securities ExgjgaAct of 1934, except to the extent that in arghdiling the company expressly so
incorporates such information by reference, andgoliciting material” or to be “filed” with the BC.

By Order of the Board of Directors
Linda U. Feuss
Secretary
April 3, 2007
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C.H. ROBINSON WORLDWIDE, INC.
8100 Mitchell Road
Eden Prairie, MN 55344

ANNUAL MEETING OF SHAREHOLDERS
Thursday, May 17, 2007
10:00 a.m., Central Daylight Savings Time

C.H. Robinson Worldwide, Inc.
14800 Charlson Road, Eden Prairie, Minnesot Proxy

This Proxy is solicited by the C.H. Robinson Boaraf Directors. Please vote your Proxy as soon as gige.

The undersigned hereby appoints John P. WiehoflLamth U. Feuss, or either of them, with full povedrsubstitution to each, as attorneys
proxies to represent the undersigned at the Anviealting of Stockholders of C.H. Robinson Worldwitte. to be held in the branch office of
C.H. Robinson Worldwide, Inc., 14800 Charlson Rdaden Prairie, Minnesota on the flday of May, 2007, at 10:00 a.m. C.D.T. and at any
adjournment(s) thereof, and to vote all sharesah@on Stock which the undersigned may be entitlegbte at said meeting as directed be
vr\qith respect to the proposals as set forth in tfexyPStatement, and in their discretion upon ameotmatters that may properly come before
the meeting:

This Proxy, when properly executed, will be voted you directed. If you do not give any direction,tis Proxy will be voted FOR the
election of each of the director nominees listed wier Proposal 1 and FOR Proposal 2. The tabulator emot vote your shares unless you
vote by telephone, Internet, or by mail. If you chose to mail your Proxy, you must sign and return tfs Proxy.

See reverse for voting instructions.



There are three ways to vote your Prox COMPANY #
Your telephone or Internet vote authorizes the
Named Proxies to vote your shares in the same
manner as if you marked, signed and returned you
proxy card.

VOTE BY PHONE — TOLL FREE — 1-800-560-1965 — QUICKEASY IMMEDIATE
1. Use any touc-tone telephone to vote your proxy 24 hours a dalgys a week, until 12:00 p.m. (CT) on May 16, 2(

2. Please have your proxy card and the last faitsdof your Social Security Number or Tax Idemtiion Number available. Follow
the simple instructions the voice provides y

3. If you vote by phone, please do not mail your Pr@ayrd

VOTE BY INTERNET - http://www.eproxy.com/chrw/ — QUICK EASY IMMEDIATE
1. Use the Internet to vote your proxy 24 hours a dagays a week, until 12:00 p.m. (CT) on May 18)2(

2.  Please have your proxy card and the last faitsddf your Social Security Number or Tax Idemtfiion Number available. Follow
the simple instructions to obtain your records er&ite an electronic ballc

3. If you vote by Internet, please do not mail youoBr Card

VOTE BY MAIL
1. Mark, sign and date your proxy ce

2. Returnitin the postage-paid envelope we’ve predidr return it taC.H. Robinson Worldwide, Inc., c/o Shareowner Servicé¥,
P.O. Box 64945, St. Paul, MN 55164-0945.

Unless you indicate otherwise, this Proxy will beated FOR Proposals 1 and 2.

1. Election of directors: 01 ReBecca K. Roloff FOR all nominees WITHHOLD AUTHORITY
02 Michael W. Wickhan (except as marke« to vote from all nominee

(Instructions: To withhold authority to vote for one or more individual nominees, write the number(spf the nominee(s) in the space
provided to the right.)

2.  Ratification of the selection of Deloitte®uche LLP as Independent Registered Pt
Accounting Firm. O Foi O Agains O Abstair

3. In their discretion, consider and act upooh other matters as may properly come befor
meeting or any adjournments ther

IF NO DIRECTION IS GIVEN, THIS PROXY WILL BE VOTED FOR EACH PROPOSAL.
Address Change? Mark Bokl Indicate changes below:

Dated , 2007

Signature(s) in Bo:

When shares are held by joint tenants, both shsigld When
signing as attorney, executor, administrator, &egr guardian,
please give full title as such. If a corporatioagse sign in full
corporate name by president or other authorizadesffIf a
partnership, please sign in partnership name byoaized persor



