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Items to be Included in this Report

Item 1.01. Entry into a Material Agreement

At the Annual Stockholders’ Meeting held on May 2005, the stockholders of C.H. Robinson Worldwide, approved the C.H. Robinson
Worldwide, Inc. 2005 Management Bonus Plan (théd®Bonus Plan”), and amended and restated theRbbinson Worldwide, Inc. 1997
Omnibus Stock Plan (the “Omnibus Stock Plan”). €hmplete text of the Plans is attached in Appersdioghe Proxy Statement on Form
DEF14A filed on April 15, 2005. The following summyas qualified in its entirety by reference to skeeAppendices.

Terms of 2005 Management Bonus Plan

The 2005 Bonus Plan is designed to reward execaffigers and key employees only if specific, olijee, predetermined performance goals
are achieved during a performance period. The Batus Plan is designed so that compensation paidrtain designated executives under
the Plan will be tax deductible by the company urgkection 162(m) of the Internal Revenue Code @&61@s amended (the “Code”). Section
162(m) of the Code generally limits to $1,000,000 amount that a company can deduct each yeaoifopensation paid to its chief execu
officer and four other most highly compensated akge officers. However, “qualified performance-bdscompensation’s not subject to th
deductibility limit. The 2005 Bonus Plan containsyasions that are necessary for the incentive maytsimade to designated executives u
the Plan to qualify as performance-based compemsathis includes the requirement that C.H. Rohirsstockholders approve the business
criteria the performance goals are based uponadinait on the maximum amount that may be paid ttesignated executive for any
performance period.

Eligibility
Participation in the 2005 Bonus Plan is limitegi@cutive officers and other key employees selduyeitie Compensation Committee.

Administration

The 2005 Bonus Plan is administered by the Compiems@ommittee, which consists solely of “outsideedtors” within the meaning
of Section 162(m) of the Code. On or prior to tB¢heday of each performance period under the 200%B Plan, the Compensation
Committee must designate the 162 (m) officers ahdrgarticipants, set the performance factorstaacgward schedules for the
applicable performance period, and determine therderms and conditions of the awards. Under @@ Bonus Plan, the
Compensation Committee is required to certify thatapplicable performance factors have been niat forpayment of the
corresponding award amounts to participants ingamicular performance period. The Compensation @itae also has the authority
to interpret the 2005 Bonus Plan and establistsraihel make any determinations for the adminismadfcthe Plan.

The Compensation Committee may delegate any pbitgers and duties under the 2005 Bonus Plan t@on®re of the company’s
officers or a committee of such officers, unlesshsdelegation would cause the 2005 Bonus Planilttofaomply with the provisions of
Section 162(m) of the Code. In addition, the Conspéion Committee may not delegate its power to nukterminations regarding
awards for executive officers.

Determination of Incentive Awards and Payment

Awards granted to participants under the 2005 Bdtar are specified as a dollar amount or percentagydetermined by the
Compensation Committee. The right to receive payroeany award will be based solely on the attaintd one or more specific,
objective, predetermined performance factors seteloy the Compensation Committee within the fitstflys of a performance period.
For the Chief Executive Officer and other 162(nf)agfrs, performance factors will be based solelyona or more of the following
business criteria: sales values, margins, volumeh dow, stock price, market share, revenue, sabgsings per share, profits, income
from operations, earnings before interest expenddaxes, earnings before interest expense, itiieisme and taxes, earnings before
interest expense, taxes, and depreciation and/ortaation, earnings before interest expense, éstdncome, taxes, and depreciation
and/or amortization, pre-tax income, return on ggoii costs, return on invested or average caeitglloyed, economic value, or
cumulative total return to stockholders.

Performance factors may relate to a particulanviddial, an identifiable business unit or the comypas a whole. Under the 2005 Bonus
Plan, the Compensation Committee may designate péréormance criteria for awards to participantsvare not 162(m) officers of
C.H. Robinson.

The maximum amount of an incentive payment that beapaid to any participant pursuant to the 2006UBdPlan for any performance
period may not exceed 2% of the company’s prefta@me, as reported in the company’s audited firsustatement for the prior fiscal
year. Once awards have been granted, the Compam&immittee may not increase the payment to agynipofficer for any
performance period, but has discretion to redueathount of an incentive payment that would othesviie payable if the performance
criteria have been met. The Compensation Comnfitisehe discretion to increase or decrease ther@mbany incentive payment
otherwise payable to any participant who is no62(fn) officer.

Participants will receive all of their incentiveymaent in the form of cash. Participants may algetetio defer any cash incentive
payments in accordance with any available deferoedpensation plan.

Amendment and Termination

The C.H. Robinson Board of Directors may ameneayafiuspend, discontinue or terminate the 2005 8&han, without the approval of
the stockholders of the company, except that nb ameendment, alteration, suspension, discontinmatidermination shall be made
that, absent such approval, would violate the rateggulations of the National Association of S&@s Dealers, Inc. that are applica
to the company. The 2005 Bonus Plan will termirstéts terms on December 31, 2009. No awards maydreted under the 2005
Bonus Plan after it terminates, but outstandingrdsvanay extend beyond termination unless otheresgeessly provided in the 2005
Bonus Plan.



Amendments to Omnibus Stock Plan

The Omnibus Stock Plan, as amended and restatei® provisions that are necessary for performaweards made under the Omnibus
Stock Plan to qualify as performance-based compensas explained above.

Performance awards give recipients the right teivecpayments in cash, stock or property basedysapon the achievement of certain
performance goals during a specified performancegeThe committee must designate all participdmt®ach performance period, and
establish performance goals and target awardsaftr participant no later than 90 days after thenmigg of each performance period within
the parameters of Section 162(m) of the Code. Paence goals must be based solely on one or mahedbllowing business criteria: sales
values, margins, volume, cash flow, stock pricerkatashare, revenue, sales, income from operatearsjngs per share, profits, earnings
before interest expense and taxes, earnings bieterest expense, interest income and taxes, egbefore interest expense, taxes, and
depreciation and/or amortization, earnings befoterest expense, interest income, taxes, and dafioacand/or amortization, pre-tax
income, return on equity ¢



costs, return on invested or average capital enaplogconomic value, or cumulative total returnttekholders. The measure of performance
may be set by reference to an absolute standad¢omparison to specified companies or groups wipamies, or other external measures,
and may be applied at individual or organizatidegéls. The aggregate dollar value of performaneards paid to any recipient in any
calendar year may not exceed the greater of 50&08ks or $10,000,000.

In addition to the amendments described abovesttiekholders at the Annual Stockholders’ Meetingraped certain limits on awards
granted to non-employee directors and certain $imiit stock grants under the Omnibus Stock Plan-eéxaployee directors will not be
granted awards in the aggregate of more than 58harkes available for awards under the Omnibus Sk and with certain exceptions for
service on committees and upon initial appointnterthe Board, any awards to non-employee direatdlt$e made on an equal basis to all
non-employee directors. No more than 500,000 shafr€®@mmon Stock will be available for issuancespant to grants of restricted stock,
restricted stock units and other stock grants utfbe©Omnibus Stock Plan.

Item 7.01. Regulation FD Disclosure

C. H. Robinson Worldwide, Inc. announced that ory NI, 2005, its Board of Directors declared a ragquarterly cash dividend of
$0.15 per share payable on July 1, 2005, to shitetsoof record on June 10, 2005. The press releagtached as an exhibit to this rep



Signature(s)

Pursuant to the Requirements of the Securities &xgph Act of 1934, the Registrant has duly causisdReport to be signed on its behalf by
the Undersigned hereunto duly authorized.

C. H. ROBINSON WORLDWIDE, INC

Date: May 25, 2005. By: /s/ Linda U. Feuss

Linda U. Feus:
General Counsel and Secret
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EX-99.1 Press Release dated May 19, 2
Exhibit 99.1

May 19, 2005

FROM:

C.H. Robinson Worldwide, Inc.
8100 Mitchell Road, Suite 200
Eden Prairie, Minnesota 55344

Chad Lindbloom, vice president and chief finanoifiicer (952) 937-7779
FOR IMMEDIATE RELEASE

C.H. ROBINSON WORLDWIDE DECLARES QUARTERLY CASH DIV IDEND
MINNEAPOLIS, May 19, 2005 — C.H. Robinson Worldwidac. (“C.H. Robinson”) (Nasdaq: CHRW) announcedaty that its Board of

Directors has declared a regular quarterly casideind of 15 cents ($0.15) per shapayable on July 1, 2005, to shareholders of reoord
June 10, 2005.

C.H. Robinson has distributed regular dividendstiore than twenty years. As of May 19, 2005, thegee approximately 84,787,000 shares
outstanding.

Founded in 1905, C.H. Robinson Worldwide, Inca iglobal provider of multimodal transportation seeg and logistics solutions, serving
over 18,000 customers through a network of 17&eéfiin North America, South America, Europe, anAS.H. Robinson is one of the
largest third-party logistics companies in North émoa, with 2004 gross revenues of $4.3 billiort. ore information about our company,
visit our Web site at www.chrobinson.com.
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