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[LOGO] ACE
NOTICE OF ANNUAL GENERAL MEETING

April 9, 2002
Hamilton, Bermuda

TO THE SHAREHOLDERS OF ACE LIMITED:

The Annual General Meeting of ACE Limited (the tQmany") will be held on Thursday, May 16, 20028:80 a.m. at ACE Global
Headquarters, 17 Woodbourne Avenue, Hamilton, Bdamfor the following purposes:

1. To elect five directors to hold office until ZR0

2. To ratify the appointment of Pricewaterhouse@s.LP as the Company's independent accountantisefdiscal year ending December
31, 2002; and

3. To transact such other further business, if asylawfully may be brought before the meeting.

Only shareholders of record, as shown by the temrigfoks of the Company, at the close of businesspril 1, 2002, are entitled to notice of,
and to vote at, the Annual General Meeting.

PLEASE SIGN, DATE AND RETURN THE ENCLOSED PROXY INHE RETURN ENVELOPE FURNISHED FOR THAT PURPOSE,
AS PROMPTLY AS POSSIBLE, WHETHER OR NOT YOU PLAN TAXTEND THE MEETING. IF YOU LATER DESIRE TO REVOK
YOUR PROXY FOR ANY REASON, YOU MAY DO SO IN THE MANER DESCRIBED IN THE ATTACHED PROXY STATEMENT.
FOR FURTHER INFORMATION CONCERNING THE INDIVIDUALSNOMINATED AS DIRECTORS, USE OF THE PROXY AND
OTHER RELATED MATTERS, YOU ARE URGED TO READ THE RIXY STATEMENT ON THE FOLLOWING PAGES.

By Order of the Board of Directors,

Brian Duperreault Chairman and Chief Executive €&iff



ACE LIMITED

ACE Global Headquarters
17 Woodbourne Avenue
Hamilton HM 08 Bermuda

April 9, 2002
PROXY STATEMENT

The Board of Directors of ACE Limited (the "Comgahis soliciting the accompanying proxy to beatt the Annual General Meeting of
the Company to be held at 8:00 a.m. on Thursday, Ma 2002, at ACE Global Headquarters, 17 Woodheévenue, Hamilton, Bermuda,
and any adjournments thereof. When the proxy ipgnyg executed and returned, the Ordinary Shamepiesents will, subject to any

direction to the contrary, be voted at the meeitmnigvor of the matters specified in the "NotideAmnual General Meeting" attached hereto.

Any shareholder giving a proxy may revoke it ptimits exercise by providing the Secretary of tleenpany with written notice of
revocation, by voting in person at the Annual Gahbteeting or by executing a later-dated proxymvmed, however, that the action is taken
in sufficient time to permit the necessary exanmaoraand tabulation of the subsequent proxy or ration before the vote is taken.

Only holders of Ordinary Shares of record as ofdllese of business on April 1, 2002 will be entitte vote at the meeting. As of the close of
business on April 1, 2002, there were outstandBiy&97,433 Ordinary Shares of the Company entitladte at the meeting, with each
Ordinary Share entitling the holder of record onlsdate to one vote (except that if, and so longhesControlled Shares (defined general
include all shares of the Company directly, indiseor constructively owned or beneficially owneg &ny person or group of persons) of any
person constitute 10% or more of the issued OrgiBalares, the voting rights with respect to thet@died Shares owned by such person
shall be limited, in the aggregate, to a voting poaf approximately 10%, pursuant to a formula #peetin the Company's Amended and
Restated Articles of Association (the "Articlgs")

The election of each nominee for director and #iication of the appointment of Pricewaterhouse@rs LLP require the affirmative vote
of a majority of the votes cast at the Annual Gahkteeting; provided there is a quorum (consistifigot less than six shareholders present
in person or by proxy holding at least 50% of t®ued and outstanding shares entitled to voteeaaninual General Meeting). The Company
will appoint one or more inspectors of electiorctmnt votes cast in person or by proxy. Ordinargre owned by shareholders electing to
abstain from voting with respect to any proposal @roker non-votes" will be counted towardspghesence of a quorum but will not be
considered present and voting with respect to ielesf directors or other matters to be voted ugiothe Annual General Meeting. Theref
abstentions and "broker non-votes" will have fifecé on the outcome of the proposals to electatlines or to ratify the appointment of the
Company's independent accountants.

A copy of the Company's Annual Report to Sharehglfier the fiscal year ended December 31, 2001rapeanies this Proxy Statement.

This Proxy Statement, the attached Notice of An@etheral Meeting and the accompanying proxy caediest being mailed to shareholders
on or about April 15, 2002.

The Company knows of no specific matter to be bnbbgfore the Annual General Meeting which is @dérred to in the attached Notice of
Annual General Meeting. If any such matter comdereahe meeting, including any shareholder proppsaperly made, the proxy holders
will vote proxies in accordance with their judgment



ELECTION OF DIRECTORS
(Item A on Proxy Card)

The Company's Articles provide that the CompanygarB of Directors shall be divided into three ctsswith the terms of office of each class
ending in successive years. The Company's Artimlegide for a maximum of 20 directors and empovaerBoard of Directors to fix the
exact number of directors and appoint persondltarfy vacancies on the Board until the next AnrfBaheral Meeting.

The Executive Committee of the Company's Boardiodd@ors has nominated Dominic J. Frederico, Doaltmer, John A. Krol, Roberto
G. Mendoza and Walter A. Scott for election asaoes of the Company to serve three-year termgpore at the Annual General Meeting in
2005 and until their respective successors sha# baen elected and shall have qualified. Eachesfe individuals is currently serving as a
director of the Company.

THE BOARD OF DIRECTORS RECOMMENDS A VOTE FOR THE EL ECTION OF THESE NOMINEES
AS DIRECTORS OF THE COMPANY.

It is the intention of the persons named as prexselsject to any direction to the contrary, to viotéavor of the candidates nominated by the
Board of Directors. If any one or more of the noegs is unable or unwilling to serve, the proxiel, wiibject to any direction to the contra
be voted for such other person or persons as thedBif Directors may recommend.

Certain information with respect to the nomineaselection as directors proposed by the Companytiaadther directors whose terms of
office as directors will continue after the Ann@éneral Meeting is set forth below.

Nominees for Election to Terms Expiring in 2005

Dominic J. Frederico, age 48, has served as Prasathel Chief Operating Officer of the Company ami@man of ACE INA since
November 1999. On November 16, 2001, Mr. Fredesias appointed to the Board of Directors. Mr. Frambehas also served as Chairm
President and Chief Executive Officer of ACE INArn May 1999 through November 1999. Mr. Fredericavjmusly served as President of
ACE Bermuda since July 1997, Executive Vice Pregidgnderwriting since December 1996, and as Exeelice President, Financial
Lines from January 1995 to December 1996. Mr. Fiedeserved in various capacities at American imiional Group ("AIG") (insurance)
in Europe and the U.S. from 1982 to January 19%stmecently as Senior Vice President and Chiedifiéial Officer of an AIG subsidiary,
with multi-regional general management responsiédi

Donald Kramer, age 64, has been a director and ®@f@@rman of the Company since July 1996 followtimg acquisition of ACE Tempest
Reinsurance Company Limited ("ACE Tempest Rei)l, \was President of ACE Tempest Re from July 1988 11999. Mr. Kramer served as
Chairman or Co-Chairman of the Board of ACE Temgesftrom its formation in September 1993 until JU®96. Prior to the formation of
ACE Tempest Re, Mr. Kramer was President of Kra@egpital Corporation (venture capital investmentsirf March to September 1993,
President of Carteret Federal Savings Bank (bafjkmgn August 1991 to March 1993, Chairman of treail of NAC Re Corporation
(reinsurance) from June 1985 to June 1993, Chaioh#re Board and Chief Executive Officer of KCPItHng Company (insurance) from
July 1986 to August 1991 and of its affiliates, KC@pital Managers (insurance investments) and Kr&agpital Consultants, Inc. (insurance
investments), as well as Chairman of the Boardsofubsidiary, National American Insurance Compain@alifornia (insurance) from
September 1988 to August 1991. Mr. Kramer is acttireof National Benefit Life Insurance CompanyN##w York City, a wholly-owned
subsidiary of Citigroup and a member of the Bodr@irastees of the Brooklyn College Foundation.

John A. Krol, age 65, has been a director of then@any since August 2001. Mr. Krol retired as Chainnand Chief Executive Officer of E.I.
du Pont de Nemours and Company (chemicals, fipetspleum, life



sciences and diversified business) in 1998. Mrl Keoved as Chief Executive Officer of Du Pont fr@é895 through January 1998. He was
also President of Du Pont from 1995 through Octdi®&7. Mr. Krol is a member of the board of direstof the MeadWestvaco Corporation,
Armstrong World Industries, Inc. and Milliken & Cqrany, the advisory boards of Teijin Limited and Bexhtel Corporation and the boards
of trustees of Tufts University, the University@é&laware and Hagley Museum.

Roberto G. Mendoza, age 56, has been a directbedtompany since November 1999 and previouslyeskeag a director of the Company
from 1985 to 1996. Mr. Mendoza is a founder andCtief Executive Officer of Hancock, Mendoza, Daleh& Merton, Ltd. (financial
services) and is Chairman of Egg plc (banking). Mendoza served as a managing director of Goldi®aadhs and Co. (banking) from
September 2000 until January 2001. Mr. Mendozaegseag Vice Chairman and director of the BoardsPfNlorgan & Co. Incorporated and
its subsidiary Morgan Guaranty Trust Company of Néwk (banking) from 1990 to April 12, 2000. Mr. Mdoza is a director of Prudential
Banking PLC, Reuters Group PLC, and Vitro S.A.

Walter A. Scott, age 64, has been a director oCtbepany since September 1989. Mr. Scott servedcasisultant to the Company from
October 1994 until September 1996. Mr. Scott seasg@hairman, President and Chief Executive Offidehe Company from March 1991
until his retirement in September 1994 and as Beesiand Chief Executive Officer from Septembera@&BMarch 1991. Mr. Scott is a
director of Annuity and Life Re, Ltd. and a trustefd_afayette College.

Directors Whose Terms of Office Will Continue afterthis Meeting
Directors Whose Terms Expire in 2003

Michael G. Atieh, age 48, has been a director ef@ompany since September 1991. Mr. Atieh has dexs&sroup President of Dendrite
International, Inc. (technology and services) sid@euary 2002, Senior Vice President and Chiefrfeiiah Officer of Dendrite International,
Inc. from October 2000 to December 2001, as Viesigent, U.S. Human Health, a division of Merck & Qnc. ("Merck")
(pharmaceuticals) from January 1999 to Septemh@®,28s Senior Vice President--Sales of Merck-Mddemaged Care, L.L.C. (managed
health care), an indirect wholly-owned subsidiairerck from April 1994 to December 1998, as Viaestdent--Public Affairs of Merck
from January 1994 to April 1994 and as Treasuradeifck from April 1990 to December 1993.

Bruce L. Crockett, age 58, has been a directan@fompany since May 1995. Mr. Crockett is curkeatprivate investor. Mr. Crockett
served as President and Chief Executive Offic€ @MSAT Corporation ("COMSAT") (information sereg) from February 1992 until July
1996 and as President and Chief Operating OffiE@Q@MSAT from April 1991 to February 1992. Mr. Ckatt was an employee of
COMSAT since 1980 and held various operationalfarahcial positions including Vice President andeZrinancial Officer. Mr. Crockett
is Chairman of the Board of NETSAT28, Datapipe.cmd Teletronics International Inc. Mr. Crockettiso a director of International
Business Network for World Commerce & Industry, L&BNET), Para-Protect Services, Inc., the AIM Matt Funds Boards, and
DATABID.COM. Mr. Crockett is also a member of thedd of Trustees of the University of Rochester.

Thomas J. Neff, age 64, has been a director o€tirapany since May 1997. Mr. Neff has been with 8pestuart & Associates, N.A.
(executive search consulting) since 1976 servingrasident of the worldwide firm from 1979 to 19%tce 1996, Mr. Neff has served as
chairman of Spencer Stuart, U.S. Mr. Neff is adiveof EXULT, Inc. and various mutual funds manddpg Lord, Abbett & Co.

Robert W. Staley, age 67, has been a directoreo€thmpany since January 1986. Mr. Staley retirectMa, 2000 as an officer and director
of Emerson Electric Co. ("Emerson") (electricipqment) where he had been employed since 1975ngeag Vice Chairman since November
1988. Mr. Staley continues to serve Emerson asaSAdvisor.



Gary M. Stuart, age 61, has been a director o€trmpany since March 1988. Mr. Stuart served asfGtimancial Officer of Optimum
Logistics Inc. (logistics services) from August PaBrough August 2001. From 1981 until Novemberd,99r. Stuart was an employee of
Union Pacific Corporation (transportation), servagjits Executive Vice President and Chief Findr@féicer from June 1998 through
November 1999 and as its Vice President and Treafum January 1990 through May 1999. Mr. Stua$ wn the adjunct faculty of tl
School of Business at Fairfield University from Jdary through May 2000 and is a member of its Adyidtoard.

Directors Whose Terms Expire in 2004

Brian Duperreault, age 54, has been a directdnefompany since he joined the Company in Octo®@4.1Mr. Duperreault has served as
Chairman and Chief Executive Officer of the Compaimce November 1999 and as Chairman, Presidenthisd Executive Officer of the
Company from October 1994 through November 199@r B joining the Company, Mr. Duperreault had theenployed with AIG since
1973 and served in various senior executive postisith AIG and its affiliates from 1978 until Septber 1994, most recently as Executive
Vice President, Foreign General Insurance and,woeitly, as Chairman and Chief Executive OfficeAmerican International Underwrite
Inc., a subsidiary of AIG, from April 1994 to Septber 1994. Mr. Duperreault was President of Americaernational Underwriters Inc.
from 1991 to April 1994, and Chief Executive Offiad AIG affiliates in Japan and Korea from 1989iub991. Mr. Duperreault serves as a
member of The American Academy of Actuaries, a mamaih the Board of Trustees of Saint Joseph's Usitye a member of the College of
Insurance's Board of Trustees and a director oBtiek of N.T. Butterfield & Son (Bermuda).

Robert M. Hernandez, age 57, has been a directbed€ompany since September 1985. Mr. Hernandéhagman of the Board of RTI
International Metals, Inc. (metals). Mr. Hernanderved as Vice Chairman, Director and Chief Firalroificer of USX Corporation
("USX") (energy and steel) from December 199B¢égember 2001, as Executive Vice President--Acdngr& Finance and Chief Financial
Officer of USX from November 1991 until November9#9and as Senior Vice President--Finance & Treastom October 1990 to October
1991. Mr. Hernandez was President and Chief Opgy&ificer of the US Diversified Group of USX frolay 1989 until October 1990. Mr.
Hernandez is Vice Chairman, Board of Trustees @BlackRock Funds; a Director of the Strategic ktrreent Fund, Inc., the Strategic
Regional Developments, Inc. and the University it6Burgh Medical Center Health System.

Peter Menikoff, age 61, has been a director offbmpany since January 1986. Mr. Menikoff is curseatprivate investor and most recently
he was the interim chief financial officer of Vlagtoods International Inc. from February 2000 toyNM&01. Mr. Menikoff served as Presid
and Chief Executive Officer of CONEMSCO, Inc. (aild gas drilling/production supplies, services agdipment) from April 1997 until
June 1998. Previously, Mr. Menikoff served as Exiewice President and Chief Administrative Offiad Tenneco Energy Corporation
(energy) since June 1995. Mr. Menikoff served &gsmior Vice President of Tenneco, Inc. (diversifiedustrial) from June 1994 until April
1997. Mr. Menikoff served as Executive Vice Presidef Case Corporation (agricultural and constarcgquipment), a subsidiary of
Tenneco, Inc., from November 1991 to June 1994 Niémikoff served as Treasurer of Tenneco, Inc. fiday 1989 to November 1991.

Robert Ripp, age 60, has been a director of thegaomsince December 1991. Mr. Ripp is ChairmaimefBoard, Chief Executive Officer
and director of Lightpath Technologies (fiber opttomponents manufacturing), a Nasdaq listed compan Ripp is also a director of AJ
Gallagher Inc. (NYSE), an insurance brokerage camphlr. Ripp also serves as a director of Lightclmip., a privately held fiber optics
development venture. Mr. Ripp served as Directbginan and Chief Executive Officer of AMP Incoratad (electrical connectors) from
August 1998 through May 1999. Mr. Ripp served a\Rresident and Chief Financial Officer of AMPdmmorated from August 1994
through July 1998, as Vice President and Treagfrigrternational Business Machines Corporationgtetamic computer equipment) from Ji
1989 through September 1993.

Dermot F. Smurfit, age 57, has been a directoh@f@ompany since August 1997. Mr. Smurfit has kimémt Deputy Chairman of Jefferson
Smurfit Group plc
("Jefferson Smurfit") (paper, paperboard and pgirig)



since January 1984, Chairman and Chief Executivkefiérson Smurfit's continental European operatfoom 1994 to 1997, Director of Sa
and Marketing since 1997, and has held a numbethefr senior positions with Jefferson Smurfit. Bmurfit is a director of Jefferson
Smurfit and Smurfit Stone Container Corporatiok).&. listed associate of The Smurfit Group. Mr. $itis a member of the Board of
Confederation of European Paper Industries andrabeeof the advisory Board of AON Groupe Nederland.

There are no arrangements or understandings betvsedirector and any other person pursuant totwaity director was or is selected as a
director or nominee.

Meetings and Committees of the Board of Directors

During the year ended December 31, 2001, There fwaranmeetings of the Board of Directors. All incbemt directors attended at least 75%
of the aggregate number of meetings of the Boafifctors and committees of the Board of whiclythvere a member (during the period
served) held during the year ended December 311,.200

The Board of Directors has established four standommittees: the Audit Committee, the Compensafiommittee, the Executive
Committee and the Finance Committee.

Audit Committee

The Audit Committee is composed entirely of non-agament directors, each of whom is independeriteoCompany and its management,
as defined by the New York Stock Exchange listiragmdards. The Audit Committee provides oversighheffinancial reporting process, the
system of internal controls, the audit process pértormance of the Company's internal auditorstaecgerformance and independence o
independent accountants. The Audit Committee ispetaed of Sidney F. Wentz (Chairman), who will retirom the Board of Directors at
the Annual General Meeting, Michael G. Atieh, BriiceCrockett, John A. Krol, Peter Menikoff, Rob&ipp and Gary M. Stuart. Upon Mr.
Wentz's retirement, Robert W. Staley will becomai@han of the Audit Committee. The Audit Committggerates under a written charter, a
copy of which is attached as Exhibit A to this prastatement. The Audit Committee held four meetidiging the year ended December 31,
2001.

Compensation Committee

The Compensation Committee has responsibility &einining executive compensation. The Compens&@nmittee is comprised of
Bruce L. Crockett (Chairman), Robert M. Hernandeaberto G. Mendoza, Thomas J. Neff, Dermot F. Sitnamfd Sidney F. Wentz, who w
retire from the Board of Directors at the Annuah@eal Meeting. The Compensation Committee held foeetings during the year ended
December 31, 2001.

Executive Committee

Except as expressly limited by applicable law, iy Company's Memorandum of Association or Artideby the Board of Directors, the
Executive Committee may exercise all the powersantorities of the Board of Directors between nmggst of the full Board of Directors,
with its primary focus to act for the full Board @it is not practical to convene meetings of tieBoard and to serve as a strategic
sounding board for the Chairman and Chief Execulifficer of the Company. The Executive Committesodias responsibility for
nominating directors and to review and make recontagons to the full Board regarding director comgaion. The Executive Committee
will consider a shareholder's suggestion for caateislif mailed to: Secretary, ACE Limited, ACE Gébbleadquarters, 17 Woodbourne
Avenue, Hamilton HM 08 Bermuda. Any such suggestiith respect to directors to be elected at theushieneral Meeting to be held in
2003 must be received not later than March 17, 20@Bmust comply with Article 40 of the Companyitides. The Executive Committee
also makes recommendations concerning successios fur senior executive officers of
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the Company and reviews the development and pedgiocmof the Company's senior executive officere. Ekecutive Committee is
comprised of Robert M. Hernandez (Chairman), BBaperreault, Donald Kramer, Roberto G. Mendoza,mi&® J. Neff and Robert W.
Staley. The Executive Committee held four meetihgsng the year ended December 31, 2001.

Finance Committee

The Finance Committee of the Board of Directorsaws the Company's investment policy to ensureithaiconsistent with the Company's
goals, strategies and objectives. Overall investrgeitelines are approved by the Finance Committemsure that appropriate levels of
portfolio liquidity, credit quality, diversificatio, and volatility are maintained. The Finance Cottariis comprised of Peter Menikoff
(Chairman), Dominic J. Frederico, Robert Ripp, Whak. Scott, Dermot F. Smurfit and Gary M. Studitie Finance Committee held four
meetings during the year ended December 31, 2001.

Director Compensation

Pursuant to the Company's 1995 Outside Direct@s,Plon-management directors of the Company aredadan annual "retainer award" in
the form of Ordinary Shares having a fair markétigaf $35,000. A director completing less thamlhyfear of service receives a pro rata
portion of the annual retainer award. The retaaveard is made as of the date of the Company's Ageunaral meeting. The fair market value
of the Ordinary Shares is determined as of the @aate. The value of any fractional share is gdlyed@tributed in cash. Directors vest in
the retainer award shares as of the day immediptelyeding the next annual general meeting. Adlinetr award shares become fully vested
upon a "change in control" of the Company (asddfin the plan), or if the director ceases seras a director because of death or disability.
If a director ceases service as a director forahgr reason, all unvested retainer award shaecfodeited.

In addition, each director who serves as the chairnf any committee of the Board during any plaaryguarter is awarded a "committee
chairman award" as of the first business day @it following plan quarter (generally ninety-dariods following the annual general
meeting), which award is the number of Ordinaryr8hdaving a fair market value, determined as ol slate, of $1,250 per quarter. All
shares awarded as a committee chairman award|predated at the time of award. In addition, sedior may elect to receive his committee
chairman award in cash.

Directors are also paid $3,000 for attendance et eeeeting of the Board of Directors and $1,000aftendance at each meeting of a
committee of the Board of Directors. A director negct to receive meeting fees in the form of fulgsted Ordinary Shares. Directors are
also reimbursed for their reasonable expensesnnemion with Board service. In addition, in May02Qthe 1995 Outside Directors Plan was
amended to provide for an award of 4,000 optioreatth outside director for each plan year, begmMay 2001. The amendment also
provided for a one-time award of 2,000 optionsaoheoutside director in May 2001.

A director may elect to defer the receipt of Ordyn8hares or cash otherwise payable.
Certain Business Relationships

Certain shareholders of the Company and theilia#, including the employers of or entities ot¥ise associated with certain directors and
officers and their affiliates, have purchased insge from the Company on terms the Company belieees no more favorable to these
insureds than those made available to other custome

The Company has entered into a Consulting Agreecteietd as of January 1, 2000 with Kramer Capitap@ation. Donald Kramer is a part
time employee of Kramer Capital Corporation. Punstia the Consulting Agreement, Kramer Capital @oation provides consulting
services to the Company with respect to strategodunities and trends in the insurance and firsuservices industry. The Consulting
Agreement specifies



that Mr. Kramer and others will be made availabl@érform these services for the Company. The Compall pay Kramer Capital
Corporation fees as agreed in writing from timéiriee. The Company will also reimburse Kramer Cdgtarporation for reasonable out-of-
pocket expenses. The Company paid Kramer CapitgddZation approximately $315,552 for services pented during 2001 and expects to
pay a similar amount for services to be performg&itamer Capital Corporation during 2002. Mr. Krarhas no financial interest in Kramer
Capital Corporation, either directly or indirecthyrough a related person, and received a salabg@,000 as compensation for his service
Kramer Capital Corporation during the year 2001.

In March 1999, the Company made a $250,000 housargto Dominic J. Frederico. In January 2001,Gloenpany loaned Mr. Frederico an
additional $350,000. The loans bear interest 88%.8nd 5.61%, respectively, being the "Applicdtgeeral Rate" as determined in
accordance with Section 1274(d) of the Internald®exe Code of 1986, as amended, as of the dateli@mn. On each of March 23, 2000
and March 23, 2001, $50,000, plus interest, obtliginal loan was forgiven. In addition, an aggrtegaf $100,000, plus interest, of the loans
was forgiven in the first quarter of 2002. Thesan® become immediately due if Mr. Frederico resfgm® the Company voluntarily or if the
Company terminates him for cause.

Putnam Investments, Inc. ("Putnam"), a wholly-owsatsidiary of Marsh & McLennan Companies, Inc. §i8h & McLennan"), has two
investment adviser subsidiaries serving the Puti@anily of mutual funds and Putnam's institutioniéats and is deemed to have benefici
held 7.5% of the Company's outstanding Ordinary&has of December 31, 2001. Marsh & McLennan &ndfiiliates are leading global
insurance and reinsurance brokers that transaatanse business with all of the Company's busisegments. As a result, the Company and
its subsidiaries pay to affiliates of Marsh & Mclrem normal and customary commissions for brokeaagjeities performed in connection
with these transactions. For the 2001 fiscal yapproximately 15% of the Company's gross writteempums were placed by Marsh &
McLennan affiliates. William M. Mercer, Incorporaté'Mercer"), an employee benefits consulting faind a wholly-owned subsidiary of
Marsh & McLennan, serves as the Company's compensainsultants and advises the Compensation Cdeerof the Company's Board of
Directors. The Company and its subsidiaries paidcele$707,795 in fiscal 2001.

Section 16(a) Beneficial Ownership Reporting Coanpdie

Executive officers and directors of the Companysaigiect to the reporting requirements of Secti®mflthe Securities and Exchange Act of
1934, as amended (the "Exchange Act"). ChristophMarshall was eight days late in reporting sedes transactions on his Form 4 for
March 2001 and Sidney F. Wentz did not originatiglide two purchases aggregating 60 shares in Oere®®00 which should have been
included in his Form 5 for 2000, but such reporfanm 5 was subsequently amended to include suaihase.
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BENEFICIAL OWNERSHIP OF ORDINARY SHARES
Directors and Officers

The following table sets forth information, as oaiMh 31, 2002, with respect to the beneficial owhigrof Ordinary Shares by Brian
Duperreault, the Company's Chairman and Chief BikexOfficer (the Company's "CEQO"), the Compamyteer four most highly
compensated executive officers for 2001 (the "NhEveecutive Officers"), each of the Company'saloes and by all directors and executive
officers of the Company as a group. Unless otherwidicated, the named individual has sole votimgj iavestment power over the Ordinary
Shares under the column "Ordinary Shares Benlifi@avned." The Ordinary Shares listed for eadiector, the CEO and each Named
Executive Officer constitute less than one peroémiie outstanding Ordinary Shares. The Ordinagr&howned by all directors and
executive officers as a group, constitute approtege?% of the outstanding Ordinary Shares.

O di nary O di nary

Shar es Shar es Restricted
Beneficially Subject to Odinary
Name of Beneficial Oaner Owned Option (1) Shares (2)
Brian Duperreault (38) .. ... ... 341, 342 1, 551, 665 213, 250
Dominic J. Frederi Co. ... ... e 90, 606 392, 499 124,750
Donal d Kramer . . ... 136, 364 1, 193, 895 30, 084
Christopher Z. Marshall ... ... ... . . . . 31, 341 374, 832 63, 417
Gary T. Schmalzriedt... ... ... ... 66, 012 69, 498 35, 750
Mchael G Atieh (4) ... . . 13, 502 1,999 992
Bruce L. Crockett (4). ... ... 10, 692 1,999 992
Robert M Hernandez (4). ... ... .. e e 45, 623 1,999 992
John A Krol . . -- 1, 010 776
Roberto G Mendoza ((4) . . ... 28,116 1,999 992
Peter Meni Koff (3) (). .. 26, 451 1,999 992
Thomas J. Neff (). .. 11, 839 1,999 992
Robert Ripp () . . oo 17, 202 1,999 992
VALt er A SCOtt (4) . .o 218, 368 420, 999 992
Dermot F. Smurfit. . ... 5, 559 1, 999 992
Robert W Stal @Y. . ... 11, 596 1,999 992
Gary M Stuart (4). ... .. 10, 945 1,999 992
Sidney F. Ntz (3) ... .. i 15, 824 1,999 992
Al directors & executive officers as a group (20 individuals) (3) (5 1,036,969 3,791, 154 461, 349

(1) Represents Ordinary Shares which the repopargon has the right to acquire within 60 days afd? 31, 2002 pursuant to options.

(2) The reporting person has the right to vote (tnitdispose of) the Ordinary Shares listed uriBestricted Ordinary Shares."

(3) Messrs. Duperreault, Menikoff, and Wentz haaretl power to vote and/or dispose of 100, 10,808,6a000, respectively, of the Ordini
Shares listed. The directors and officers haveeshpower to vote and/or dispose of 16,900, in Hwepate, of the shares listed as owned by
the directors and officers as a group.

(4) The amounts included under "Ordinary ShareseBeially Owned" and "Restricted Ordinary Shaiaslude certain Ordinary Shares for
which the reporting person has elected to defaipecThe reporting person has the right to dispdgbut not to vote) such Ordinary Shares.
(5) Includes the holdings of individuals who wereedtors or executive officers of the Company aMafch 31, 2002.
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Other Beneficial Owners

The following table sets forth information regamglisach person known by the Company (including a@ateogroups) to own of record or
beneficially own more than five percent of the Camygs outstanding Ordinary Shares as of the datksated below.

Nunmber of Shares Percent of
Nanme and Address of Beneficial Oaner Beneficially Omned Cl ass
Franklin Resources, Inc. (1)................ 16, 924, 985 6. 5%
777 Mariners |sland Bl vd.
P. O Box 7777
San Mateo, California 94404-7777
Janus Capital Corporation (2)............... 19, 680, 960 7.6%
100 Fillnmore Street
Denver, Col orado 80206- 4923
Massachusetts Financial Services Conpany (3) 18, 433, 196 7.1%
500 Boyl ston Street
Boston, MA 02116
Put nam I nvestnents, LLC (4)................. 19, 391, 989 7.5%
One Post Ofice Square
Bost on, MA 02109
Wl Iington Managenent Conpany, LLP (5)...... 35, 538, 820 13. 7%
75 State Street
Bost on, Massachusetts 02109

(1) As of December 31, 2001, based on a Sched@efiledl by Franklin Resources, Inc. ("FRI"). Acdimg to such Schedule 13G, FRIl is a
parent holding company, in accordance with Rule-1@9(1)(ii)(G), of investment advisors to the Fkan/Templeton Group of Funds (the
"Adviser Subsidiaries"). As of December 31, 2G8#&, Adviser Subsidiaries collectively have soléing power over 16,800,941 Ordinary
Shares and sole dispositive power over 16,924,98mary Shares.

(2) As of December 31, 2001, based on a Sched@fildl by Janus Capital Corporation ("Janus"). évding to such Schedule 13G, Janus
is an investment adviser, registered under Se@@3nof the Investment Advisers Act of 1940, as ateeln which furnishes investment advice
to several investment companies registered undaiaBe3 of the Investment Company Act of 1940 amthiidual and institutional clients
(collectively, the "Managed Portfolios"). As a réaf its role as investment adviser or sub-advieghe Managed Portfolios, Janus has sole
voting power and sole disposition power over 19,880 Ordinary Shares held by such Managed Porffolio

(3) As of December 31, 2001, based on a Sched@efiledl by Massachusetts Financial Services ComgaviiFS"). According to such
Schedule 13G, MFS has sole dispositive power 08gt3B,196 Ordinary Shares, of which 72,166 Ordirg&rgres may be acquired through
conversion of convertible preferred securities. @xding to the Schedule 13G, MFS has sole votinggrawer 18,133,222 Ordinary Shares.
(4) As of December 31, 2001, based on a Sched@«fild] by Putnam, a wholly owned subsidiary of Bfa& McLennan. According to su
Schedule 13G, Putnam has subsidiaries that aretmeat advisers, registered under

Section 203 of the Investment Advisers Act of 19amended. As of December 31, 2001, Putnam sisdbisidiaries, in their capacity as
investment advisors, have shared dispositive pawer 19,391,989 Ordinary Shares that are owned\siment advisory clients. Accordi
to the Schedule 13G, Putnam and its subsidiaries slaared voting power over 3,066,653 Ordinary &har

(5) As of December 31, 2001, based on a Sched@«fild] by Wellington Management Company, LLP ("\VEN). WMC is a registered
investment advisor under the Investment AdvisensoAd 940, as amended. As of December 31, 2001, WKI®s capacity as investment
advisors, may be deemed to have shared dispopitiwer over 35,538,820 Ordinary Shares that are dwagenumerous investment advisory
clients, none of which is known to have such irgeréth respect to more than five percent of ttessl According to the Schedule 13G, W
has shared voting power over 20,716,405 Ordinagresh

Other than as disclosed above, there are no pewgomswn of record, or are known by the Companlpdoeficially own, as of February 28,
2002, more than five percent of the Company's antshg Ordinary Shares.
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EXECUTIVE COMPENSATION

The following table sets forth, in summary formpgzensation earned by the Company's CEO and byaheeN Executive Officers of the
Company for the periods presented.

Summary Compensation Table

Long- Ter m Conpensati on

Annual Conpensati on Awar ds
Restricted Securities
O her Annual St ock Under | yi ng Al O her
Name and Fi scal Conpensati on Awar ds Opti ons/ SARs Conpensati on
Princi pal Position Year Sal ary Bonus (1) (2) (#) (4)

Brian Duperreault........ 2001 $ 925,008 $1, 300, 000 $ 284,980 $1, 996, 500( 3) (6) 462, 000( 3) $424, 876
Chai rman and Chi ef 2000 $ 875, 000 $2, 000, 000(5) $ 284,925 -- (3) -- (3 $431, 250
Executive O ficer 1999 $ 800, 000 $1, 400, 000 $ 222,660  $1, 158, 750( 6) 170, 000 $330, 000
ACE Limted

Dominic J. Frederico..... 2001 $ 800, 427 $ 800, 000 $ 180, 398 $ 798,600(3)(6) 82, 500( 3) $295, 526
Presi dent and Chi ef 2000 $ 650, 000 $1, 250, 000(5) $ 143,592 -- (3) -- (3 $285, 000
Operating O ficer 1999 $ 525,000 $ 650,000 $ 153,359 $ 772,500(6) 90, 000 $176, 250
ACE Limted;

Chai rman of ACE | NA

Donald Kramer............ 2001 $ 530,422(7) $ 400,000 -- $ 399,300(3)(6) 38, 500( 3) $151, 674
Vi ce Chairnman 2000 $ 525,000(7) $ 625,000(5) -- -- (3) -- (3 $172, 500
ACE Limted 1999 $ 547,211 $ 500, 000 -- $ 289, 688(6) 50, 000 $157, 082

Gary T. Schmal zriedt..... 2001 $ 520,834 $ 500, 000 $216, 225 $ 399, 300(3)(6) 38, 500( 3) $ 80, 500
Presi dent and Chi ef 2000 $ 425,004 $ 279,000(5) $268,280 -- (3) -- (3 $ 21, 250

Executive O ficer 1999 $ 166, 670 $ 298,000 $109, 230 $ 289, 688(6) 40, 000 --
ACE Europe and
ACE d obal Markets.. ..

Chri stopher Z. Marshall.. 2001 $ 554,500 $ 400, 000 -- $ 399,300(3)(6) 38, 500( 3) $164, 658
Executive Assi stant 2000 $ 525,000 $ 600, 000(5) -- -- (3) -- (3 $168, 750
to the Chairnman, 1999 $ 475, 000 $ 450, 000 -- $ 675,938(6) 60, 000 $138, 750
Strategic Initiatives,

ACE Limted

(1) Other annual compensation for the year endemtidber 31, 2001 includes commuting and living egpsrfor Messrs. Duperreault,
Frederico and Schmalzriedt of $194,000, $76,781$r&Y,000, respectively; personal travel on the @amy's jet for Messrs. Duperreault i
Frederico of $50,796 and $11,610, respectivelyy foagiveness of $59,660 for Mr. Frederico; andcation expenses for Mr. Schmazlriedt
of $63,000. Other annual compensation for the gaded December 31, 2000 includes commuting ambligkpenses for Messrs.
Duperreault and Frederico of $194,000 and $76 d&shectively; personal travel on the Company'fojer. Duperreault of $64,817; and
loan forgiveness of $62,075 for Mr. Frederico. @tuenual compensation for the year ended Decenthef®9 includes commuting and
living expenses for Messrs. Duperreault and Freden the amount of $194,000 and $126,500, respsgti

(2) As of December 31, 2001, the number and valuwestricted Ordinary Shares held by each of thmvamamed executive officers was: Mr.
Duperreault--177,000 ($7,106,550), Mr. Frederic03,000 ($4,135,450), Mr. Kramer--21,834 ($876,68%), Schmalzriedt--19,735
($792,360) and Mr. Marshall--55,167 ($2,214,95%iclsvalues were determined by multiplying the nunddeshares by $40.15 (the closing
price of the Ordinary Shares on the New York Stegkhange (the "NYSE") on December 31, 2001).

(3) As reported in the proxy statement for the 28@hual General Meeting, in order to take into astdhe performance during 2000, the
Compensation Committee decided to make restrid¢tark nd option awards at its February 2001 meatistgad of its November 2000
meeting. Accordingly, there were no restricted stocoption awards during 2000. However, the Conspdon Committee intended awards
made in February 2001 as compensation for 20001&8iywm the Compensation Committee intended thériced stock and option awards
made at its February 2002 meeting as compensatic®®001. The February 2002 awards are reporteleistibsequent tables entitled "2002
Restricted Stock Awards" and "2002 Option Grants."
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(4) All other compensation represents contributiopshe Company to defined contribution plans ondifeof the named individuals for the
above amounts.

(5) These bonuses were awarded with respect teradtih period from October 1, 1999 through Decen3ier2000.

(6) The value of the restricted shares awardeldartdividuals during the year ended December 8Q12vas determined by multiplying the
number of shares awarded by the closing priceftdinary Shares on the NYSE on the date of taetgAll such restricted shares were
awarded on February 22, 2001, on which date th&raqrice for Ordinary Shares on the NYSE was 336The value of the restricted she
awarded to the individuals during the year endedeler 31, 1999 was determined by multiplying theber of shares awarded by the
closing price of the Ordinary Shares on the NYSEhaendate of the grant. All such restricted sharee awarded on November 18, 1999, on
which date the closing price for Ordinary ShareshenNYSE was $19.3125. The number of restrictedir@ry Shares awarded to each of the
CEO and the Named Executive Officers was:

Fi scal Fiscal

Nane 2001 1999

Brian Duperreault................. 55, 000 60, 000
Dominic J. Frederico.............. 33, 000 40, 000
Donald Kramer..................... 11, 000 15, 000
Gary T. Schmalzriedt.............. 11, 000 15, 000
Christopher Z. Marshall........... 11, 000 35, 000

With respect to all restricted Ordinary Shares a@®drto the CEO and the Named Executive Office0iil and 1999, the restrictions with
respect to one-quarter of the Ordinary Shares lapsEach of the first, second, third and fourthieensary of the date of the awards. During
the restricted period, the executive officers antitled to vote the Ordinary Shares and receivéddivds.

(7) Includes $100,000 salary from Kramer Capitatpooation, which the Company has retained for ctiimguservices. See "Certain Busin
Relationships."

2001 Option Grants

The following table sets forth information concegpiawarded stock options made to the Company's &€lNamed Executive Officers
during the year 2001.

Percent of Potential Realized Val ue
Tot al at Assumed Annual Rate
Nunber Options of Stock Price
of Awar ded Exerci se Appreciation for Option
Opti ons to or Base Term
Awar ded Enpl oyees Price e
Nare in 2001 in 2001 ($/ sh) Expiration Date 5% 10%
Brian Duperreault...... 462, 000( 1) 12. 31% $36.30 February 22, 2011 $10, 546,940 $26, 728, 017
Dominic J. Frederico... 82,500(2) 2.19% $36.30 February 22, 2011 $ 1,883,382 $ 4,772,860
Donald Kramer.......... 38, 500( 2) 1.03% $36.30 February 22, 2011 $ 878,912 $ 2,227,335
Gary T. Schnal zriedt... 38,500(2) 1.03% $36.30 February 22, 2011 $ 878,912 $ 2,227,335
Chri stopher Z. Marshall 38, 500(2) 1.03% $36.30 February 22, 2011 $ 878,912 $ 2,227,335

(1) 220,000 options vest otkeird on the first, second and third anniversaryhef grant and 242,000 options vest on the fifthivarsary of thi
grant.
(2) Options vest one-third on the first, second tidl anniversary of the grant.
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Option Exercises and Values at December 31, 2001

The following table sets forth information conceioption exercises, the number of unexercisedksiptions outstanding at December 31,
2001, and the value of any unexercised in-the-maiba@gk options outstanding at such time, held leyGbmpany's CEO and the Named
Executive Officers. There were no stock appreamtights outstanding at December 31, 2001.

Shares Acquired

Nunmber of Securities
Under | yi ng Unexerci sed
Opti ons/ SARs at
Fi scal Year-End (#)

Val ue of Unexercised In-
t he- Money Options at
Fi scal Year-End ($)

Nanme on Exercise (#) Value Realized ($) Exercisabl e/ Unexercisabl e Exerci sabl e/ Unexerci sabl e

Brian Duperreault...... --
Dominic J. Frederico...
Donal d Kramer.......... --
Gary T. Schnal zriedt... --
Chri stopher Z. Marshall --

-- 1,478, 333/ 518, 667 $37, 186, 934/ $2, 959, 499
$323, 350 365, 000/ 112, 500 $ 6,539,125/$ 942,750
-- 1,181, 063/ 55, 167 $34,861,869/$ 495,524
-- 56, 666/ 51, 834 $ 918,278/$ 426,072

-- 362, 000/ 58,500 $ 7,650,799/% 564,975

Awards Made in 2002 Relating to the Last Fiscal Yaa

Awards of restricted stock and options made in &atyr 2002 relate to compensation for the year 20t@llare therefore reported below.

2002 Restricted Stock Awards

The following table sets forth information concengirestricted stock awards in February 2002 tath® and the Named Executive Officers.

Restricted

St ock
Nare Awards (1)
Brian Duperreault...... $2, 195, 000
Doninic J. Frederico... $1,317,000
Donald Kranmer.......... $ 482,900
Gary T. Schmal zriedt... $ 878,000

Chri stopher Z. Marshall $ 482,900

(1) The value of the restricted shares awardeldartdividuals in February 2002 was determined bijtiplying the number of shares
awarded by the closing price of the Ordinary Sharethe NYSE on the date of the grant. All suclirieted shares were awarded on Febri
28, 2002, on which date the closing price for CadinShares on the NYSE was $43.90. The numbesticted Ordinary Shares awarded to
each of the CEO and the Named Executive Officers wa

Nunmber of Restricted

Nanme Ordinary Shares
Brian Duperreault...... 50, 000
Dom nic J. Frederico... 30, 000
Donal d Kramer.......... 11, 000
Gary T. Schral zriedt. .. 20, 000
Chri stopher Z. Marshall 11, 000

With respect to all restricted Ordinary Shares aedrto the CEO and the Named Executive OfficeBeinruary 2002, the restrictions with
respect to one-quarter of the Ordinary Shares lapssach of the first, second, third and fourthieensary of the date of the awards.
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2002 Option Grants

The following table sets forth information concengiawards of stock options made to the Company@ @#d to the Named Executive
Officers in February 2002.

Pot enti al Realized Val ue

Per cent of at Assumed Annual
Total Options Rat e of
Nurmber of Awar ded to Stock Price Appreciation
Opti ons Enpl oyees in Exercise or for Option Term
Awar ded in February Base Price e
Name February 2002 2002 ($/ sh) Expiration Date 5% 10%
Brian Duperreault...... 220, 000( 1) 5. 08% $43. 90 February 28, 2012 $6,073,365 $15, 392, 365
Dominic J. Frederico... 232, 500(2) 5.37% $43. 90 February 28, 2012 $6, 418,970 $16, 266, 931
Donald Kramer.......... 40, 000( 1) 0.92% $43. 90 February 28, 2012 $1,104,339 $ 2,798,612
Gary T. Schnal zriedt. .. 60, 000( 1) 1.39% $43. 90 February 28, 2012 $1,656,508 $ 4,197,918
Chri stopher Z. Marshall 40, 000( 1) 0.92% $43. 90 February 28, 2012 $1,104,339 $ 2,798,612

(1) Options vest one-third on the first, second toidl anniversary of the grant.
(2) 82,500 options vest one-third on the first,osetand third anniversary of the grant and 150d)8tbns vest on the fifth anniversary of the
grant.

Compensation Committee Interlocks and Insider Parttipation

The Compensation Committee of the Company's BoBdrectors has responsibility for determining t@mpensation of the Company's
executive officers. None of the members of the Cemsation Committee was an officer or employee efGbmpany. No officer or employee
of the Company serves on the compensation comnaftary company that employs any member of the Garsation Committee.

Employment Agreements

The following is intended to be a summary of thiene of the employment agreements entered into leetwlee Company and the executive
officers named below.

The Company has entered into an agreement witm Brigoerreault. This agreement provided for a bakys of $550,000 per year, subject
to increase. Effective January 1, 2002, Mr. Dupairls annual base salary is $980,000. The agreeatwmnprovides for an annual
discretionary bonus. Mr. Duperreault is also elgito participate in the Company's benefit plangsBant to an Option and Restricted Share
Agreement and Plan entered into in connection ithDuperreault's employment agreement, Mr. Duritevas awarded 300,000
restricted shares and options to purchase 900,80@®y Shares at $7.542 per Ordinary Share (esedjsted to give effect to the stock
split). All of the aforementioned shares of restritstock have vested and all of the aforementioptidns are now exercisable. The
aforementioned options will expire on September28@4. During the 1998 fiscal year Mr. Duperreaukrcised the aforementioned options
with respect to 195,000 Ordinary Shares. Mr. Dugault may exercise any of the options for a peoifodne year if his termination is by
reason of his death or disability or by the Compuaitiiout cause and for 30 days if such terminatsomy the Company for cause or
voluntarily by Mr. Duperreault. The agreement gisovides Mr. Duperreault with customary executieaéfits, including participation in the
Company's retirement plan, the Company's suppleaherécutive retirement plan, various insurancegleeimbursement of housing and
certain personal travel expenses and, generalty, stiher benefit programs as are available to thagainy's other senior executives. The
agreement is now subject to automatic one-yeamraiseunless notice of non-renewal is provided ly@ompany's Board of Directors. In
addition, if, following a change in control, Mr. perreault's employment is terminated without cabisesalary and benefits will continue for
12 months and he will be entitled to any previowsharded but unpaid bonus and a bonus for any upleted fiscal year based upon the
bonus for the last completed fiscal year and thmbwr of days in the then current fiscal year inclibie was employed. Pursuant to the
agreement, Mr. Duperreault has agreed not to enigaaygy activity in Bermuda or the Cayman Islanaise period of 12 months following
termination of his employment with the Company that
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would compete with any business being conductetth&yompany or its subsidiaries, or which was atfibeing developed by the Compe
or its subsidiaries during the term of Mr. Dupeui€a employment.

A "change in control" under Mr. Duperreault's émgment agreement is generally deemed to occur Wiji@my person becomes the benefi
owner of 50% or more of the voting stock of the @amy, (ii) the majority of the Board consists ddividuals other than Incumbent
Directors, which term means the members of the @oarthe date of the Agreement; provided that arggn becoming a director subseqt
to such date whose election or nomination for éeaovas supported by three-quarters of the direatdro then comprised the Incumbent
Directors shall be considered to be an Incumbergddir; (iii) the Company adopts any plan of licatidn providing for the distribution of all
or substantially all of its assets; (iv) all or stanmtially all of the assets or business of the famy are disposed of pursuant to a merger,
consolidation or other transaction (unless theedi@ders of the Company immediately prior to suehgar, consolidation or other transac
beneficially own, directly or indirectly, in substéally the same proportion as they owned the gpsitock of the Company, all of the voting
stock or other ownership interests of the entitemtities, if any, that succeed to the businesh®fCompany); or (v) the Company combines
with another company and is the surviving corporabut, immediately after the combination, the ehafders of the Company immediately
prior to the combination hold, directly or indirlgt50% or less of the voting stock of the combiredpany.

The Company has entered into an agreement with Blordi Frederico, pursuant to which he serves esidnt and Chief Operating Officer,
ACE Limited. The agreement provided for a basergalf$320,000 per year, subject to increase, aualdiscretionary bonus plus
participation in the Company's benefit plans. BffexJanuary 1, 2002, Mr. Frederico's annual bakmsis $850,000. Pursuant to his
agreement, Mr. Frederico was awarded options tohamse 30,000 Ordinary Shares at $7.625 per OrdBlaaye (as adjusted to give effect to
the stock split). These options have become exabigsaand expire on January 9, 2005. During the 21884l year Mr. Frederico exercised
10,000 of these options. The agreement also prewtte Frederico with customary executive benefitsluding participation in the
Company's retirement plan, the Company's suppleaherécutive retirement plan, various insurancegleeimbursement of housing and
certain personal travel expenses and, generalty, stiher benefit programs as are available to thag&any's other senior executives. The
agreement is now subject to automatic one-yeamraiseunless notice of non-renewal is provided ly@ompany. Upon termination without
cause, Mr. Frederico's salary and benefits areedgieecontinue for 24 months and any previouslyrde@ but unpaid bonus is to be paid.
Pursuant to the agreement, Mr. Frederico has agreetd engage in any activity in the United StaBermuda or the Cayman Islands for a
period of 12 months following his termination of gloyment with the Company that would compete whtl business of the Company.

COMPENSATION COMMITTEE REPORT ON EXECUTIVE COMPENSA TION

The Compensation Committee of the Board of Direc{tre "Committee™) is comprised entirely of ipdedent, non-management directors.
The Committee has responsibility for developing andlementing the Company's compensation policyséarior management, and for
determining the compensation for the executivecefi of the Company. The goal of the Committee echieve fair compensation for the
individuals and to enhance shareholder value byimaing to closely align the financial rewards oamagement with those of the Company's
shareholders.

The Company's compensation program is structuredpport the human resource requirements of itmess. The Company seeks to attract
and retain qualified executives who are creativetivated and dedicated. With respect to its exgeutificers, the Company competes with
property and casualty insurers, specialty insuaard,financial companies worldwide, although pritgaxith companies based in North
America and Europe. The Committee is aware of thique circumstances which relate to the attractiot retention of superior executives in
Bermuda, and attempts to create and administempeosation program to achieve that result, whith@isame time implementing integrated
compensation principles for its employees worldwide
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The Committee took special note this year of tigaificant number of new insurance and reinsuraweepanies recently formed, principally
in Bermuda, which increased competition for quatifexecutives, and that a number of executiveslefCompany since last year. In
establishing compensation levels, the Committesidened the need to provide incentives for key eyg®s to remain at the Company. In
particular, the Committee gave a special awardsisting of 150,000 options that vest in five yeséwdDominic J. Frederico, the Company's
President and Chief Operating Officer, in additiorhis regular compensation package. This awarddeagned to provide a significant
financial incentive to Mr. Frederico to remain witte Company for at least five years. The Committeleeves that Mr. Frederico's
contributions are particularly valuable to the Camp. Mr. Frederico's special option award is simitethe special award given to Mr.
Duperreault last year. Equity-based retention asarere also given to a number of other officers.

Each executive's total compensation is generaliyprsed of three components: salary, annual ingerbmpensation awards and long-term
incentive compensation awards. The mix of an officevtal compensation is generally based uporetred of the officer's position, with mo
senior officers receiving a greater percentagéeif total compensation in the form of incentivenp@nsation (i.e., variable compensation),
and a lesser percentage in the form of salary fixed compensation).

Salary and incentive compensation awards are redemnually for competitiveness and are determiméarge part by reference to
compensation levels for comparable positions atparable companies based in the United States, Rirnand Europe. Generally, the
Company targets the third to upper quartile of g@er group in establishing incentive compensatod, the median to third quartile in
establishing salaries. Actual salary may be abe\eetw such targets based on individual evaluatitmcentive compensation may be above
or below such targets based on individual and gatpgerformance during the prior fiscal year.

In determining compensation for each senior exeeuthe Company hired William M. Mercer, Incorp@ai"Mercer"), an independent
consulting firm which is a subsidiary of Marsh & Mennan Companies, Inc., to assist the Committeadttition, the Committee directly
retained Frederic W. Cook & Inc. ("Cook"), alspiadependent consulting firm, to assist it witegect to the compensation of the Chief
Executive Officer and advise the Committee regaydirecutive compensation practices in general. dtdras accumulated compensation
data from a peer group of companies that ACE censidomparable to it. The Committee took this dattaconsideration in determining
compensation.

Because the Company's business activities can rasignificant earnings fluctuations from yeatytar, each executive's contribution to the
advancement of long-term corporate goals and cdtivyeeposition is also considered. These goalslide) among other things, underwriting
and financial results, revenue production, develapnof the management team and strategic stepsasutdvelopment of new products and
lines of business, geographical spread of busiaedscquisitions.

Salary

The Committee analyzed ACE's peer group data kst competitive salary ranges for comparablétipos primarily in insurance and
diversified financial services companies of gengramparable size, market capitalization and caxipf. The Company's Chief Executive
Officer makes recommendations to the Committee veiipect to the salary of each senior executiverdttan himself. The Committee
discusses these recommendations, and the releataytathd then determines the senior executivesiesl The Committee meets separate
determine the salary of the Company's Chief Exeeudifficer.

Incentive Compensation

The Committee believes that incentive compensatiompensation that is based on the Company's peafuze, plays an important role in
Company's compensation program. At the conclusiaach fiscal year, the Committee reviews with@mnpany's Chief Executive Officer
the performance of each senior
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executive against goals established at the begjrofithe year. Based upon the overall performarfi¢eeoCompany and the contribution by
the individuals in achieving that performance hgiaing the established goals, such as leadersiipreanagement competencies, alignment
with strategic initiatives (including where applite, financial performance), and development opoceate culture, the Company's Chief
Executive Officer recommends to the Committee itigercompensation levels for each executive thabms directly to the Chief Executive
Officer, as well as for certain other senior exaad. The Committee considers his recommendatamd the relevant data, and then
determines the incentive compensation for each exebutive. The Committee meets separately to atathe performance of the Chief
Executive Officer and determine his incentive avgard

Annual Incentive Compensation

The Committee uses cash bonuses as its annuatiireenmpensation tool. The bonus component of ahcompensation provides a timely
link between Company performance and compensalioe.Company's senior executives understand thiataheual compensation will be
higher in a good year and lower in a bad year.@drais system allows the Committee to quickly adgustual compensation to reflect the
Company's financial position as well as the peramoe of individual executives. In light of the Caanp's financial performance for the year
ended December 31, 2001, the Committee determingdrterally decrease 2001 annual bonuses from [206(.

Long-Term Incentive Compensation

The Company has established long-term incentivesphehich use equity awards to create incentivesiigoloyees to enhance the long-term
value of the Company and its competitive positibme goal of the long-term incentive plans is tgmlexecutives' interests with long-term
shareholder interests by making equity an importantponent of compensation packages. In furtherahtiee objectives of these plans, the
Committee established a set of goals, including:

(i) increasing officer ownership of the Companyi¢standing shares by reviewing and establishirggtdevels of ownership for its officers to
achieve over time based on their respective positwith the Company and monitoring progress towanffisevement of such target levels of
officer ownership;

(i) making long-term incentive awards at compeétievels annually which are designed to incredfsieeo ownership; and

(iii) providing capital accumulation opportunitigat foster attraction and retention of key manag@memployees by linking their interests
with shareholder interests.

With respect to guidelines for administering itadeterm incentive plans, the Committee makes l@mgrtcompensation awards based on
individual and Company performance, and on thetmes of ACE's group of generally comparable insaeaand diversified financial

services companies. While the long-term incentia®@p provide for a range of types of awards, thm@dtee has generally made awards in
the form of stock options and/or restricted staidke Committee believes that awards of stock optianéch reward Company stock price
appreciation over the long-term, are particulagprapriate in light of the nature of the Comparmysiness and long-term business plans. The
Committee also believes that restricted stock asygrdrticularly those with delayed vesting, arecialin helping to retain high caliber
executives in an increasingly competitive labor kaar

While the Committee lowered annual incentive consigion to reflect the Company's performance forl2@e Committee felt it appropria
in light of the need to retain individuals in tharient competitive environment, to generally insebong-term equity based compensation.
The Committee believes that the level of equityelblasompensation it awarded is appropriate to reflad encourage the Company's growth
prospects.
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Chief Executive Officer's Compensation

In determining Mr. Duperreault's annual and longrténcentive awards and adjustment to salary, the@ittee reviewed, among other
things, data gathered by Mercer on the compensafid?éCE's peer group and the Company's financigbpmance relative to those
companies and received guidance from Cook. The dtigerook into account both the challenges ofytsar in which the Company, and the
industry, faced its largest loss, as well as them@any's response to the new realities of the mpldet. The Committee believes that Mr.
Duperreault was key to the Company's resiliencip¥zihg the September 11/th/ tragedy. Stock price waignificant factor in the
Committee's compensation decisions, particulagyGbmpany's stock price in comparison to StandaRbé&s's 500 Stock Index and the
Standard & Poor's Property Casualty Insurance Intlee Committee also determined that Mr. Dupertgalayed an important role in the
Company's successful post-September 11/th/ $llidrbédquity offering.

The Committee believes that Mr. Duperreault's lestdp has contributed greatly to the Company'semm financial strength,
nothwithstanding the fact that the Company hadwarail loss for the year, and that his directiod gadent are important to the Company's
future prospects. The Committee therefore feltas\appropriate to award long-term compensationtdMperreault at the higher end of the
range of comparable compensation based on dataprbisy Mercer. The Committee awarded Mr. Duperitez20,000 options, an amount
equal to the options awarded Mr. Duperreault lastryexcluding the special 5-year vesting optiomarded to him last year. In addition, the
Committee awarded Mr. Duperreault 50,000 sharessificted stock, 5,000 shares less than were addadt year. This award maintains the
Committee's policy of making Mr. Duperreault's letegm equity compensation a significant percent#gas total compensation package to
approximate the comparable percentage for hisgreaip. This award is intended to provide appropriatentive to retain Mr. Duperreault's
services, compensating him to the extent the Cogipaerformance improves. The Committee felt thelleof the long-term awards reflect
Mr. Duperreault's ability to position the Company the future following the challenges of 2001 aefiiect the Committee's confidence in |
Duperreault. The Committee believes that it is inguat to tie the value of the equity award to threg-term performance of the Company's
stock price. By awarding options and restrictealstthe Committee has provided further incentivetii® Company's Chief Executive Offic

to adapt to the post-September 11/th/ marketpladepasition the Company for success following ay\dfficult year. Long-term
compensation awards such as options and reststted provided the Committee with the appropriatdd to achieve this desired result. The
220,000 options that vest over three years an8Q@t@00 shares of restricted stock that vest ouaryears are comparable to the type of
awards made to the Company's senior executiveotide long-term incentive and to align managenvétit shareholders' interests.

The Committee raised Mr. Duperreault's annual gdtam $925,000 for the 2001 fiscal year to $980,86r the 2002 fiscal year to bring the
salary up to the median annual salary of his pemrpg This approximately 6% increase is in linehwtite salary increase from the previous
year.

The Committee believes that providing variable cengation in the form of bonuses is an importanttmoeward an individual based on
performance on a year to year basis, while progidin attractive compensation package designedctmueage retention of a valuable
employee. Based on this year's difficulties, then@uttee awarded a $1,300,000 bonus to Mr. Dupeltreahbich was 35% less than the
$2,000,000 bonus awarded in the previous yeahfi6-month period from October 1, 1999 throughebaeer 31, 2000, or 19% less if the
previous year's bonus were prorated for 12 montssmwice.

Under U.S. income tax rules, Section 162(m) oflitliernal Revenue Code limits the deductibility ahaal compensation in excess of $1
million paid to the Company's Chief Executive Ofiand any of the four other highest paid officetswever, compensation is exempt from
this limit if it qualifies as "performance basemtpensation.” The limit has no direct applicatothe Company, because the Company is not
subject to U.S. income taxes. However, if a U.Bsaliary has an employee who is among the five miggtly compensated officers, that
subsidiary's deduction will be subject to this tinffihe Committee believes performance based
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compensation is an important tool to provide insentand risk, to senior executives, matching tbempensation levels to Company
performance. Accordingly, performance based comgtescomprises a significant portion of the cormrgagion package for senior
executives. This also has the effect of preserthegdeduction for any subsidiary that might otheeabe affected by the $1 million limit.

Although the Compensation Committee will consideduttibility under

Section 162(m) with respect to the compensaticangements for executive officers who may be empldyesubsidiaries subject to U.S.
income tax, deductibility will not be the sole factuised in determining appropriate levels or meshmficcompensation. Since Company
objectives may not always be consistent with tiygiirements for full deductibility, the Company asubsidiaries may enter into
compensation arrangements under which paymentsdwmilbe deductible under Section 162(m). The foiregreport has been approved by
all members of the Committee.

Bruce L. Crockett, Chairman Robert M. Hernandezé&wbG. Mendoza Thomas J. Neff Dermot F. Smurfiin8y F. Wentz
AUDIT COMMITTEE REPORT

The Audit Committee consists of seven members@®Bibard of Directors, each of whom is independéth® Company and its managem:
as defined by the New York Stock Exchange listitamdards. The Audit Committee operates under demritharter, a copy of which is
attached as Exhibit A to this Proxy Statement.

During fiscal 2001, the Audit Committee had fouratiegs. The meetings were conducted so as to eagewommunication among the
members of the Audit Committee, management, tiegnial auditors, and the Company's independent ataots, PricewaterhouseCoopers
LLP. Among other things, the Audit Committee disse with the Company's internal auditors and inddpet accountants the overall scope
and plans for their respective audits. The Auditn@uttee separately met with the Company's Directdnternal Audits and the
PricewaterhouseCoopers LLP engagement partnegctdgply, with and without management present,isouss the results of their
examinations and their evaluations of the Compantesnal controls and overall financial reporting.

The Audit Committee has reviewed and discusse€trapany's December 31, 2001 audited consolidateaidial statements with
management and with PricewaterhouseCoopers LLRndependent accountants of the Company.

The Audit Committee has also discussed with PritesiauseCoopers LLP all the matters required tdideaussed by generally accepted
auditing standards including those described iteStant of Auditing Standards No. 61. This includgdhe auditor's judgments about the
quality, not just the acceptability, of the Compargccounting principles as applied in its finahm@orting, b) methods used to account for
significant unusual transactions, c) the effecdighificant accounting policies in controversialemnerging areas for which there is a lack of
authoritative guidance or consensus, d) the praessd by management in formulating particularlys@are accounting estimates and the
basis for the auditor's conclusions regarding dasonableness of those estimates and e) disagrsaritnmanagement over the application
of accounting principles, the basis for managemmeatitounting estimates, and disclosures in thediahstatements.

The Audit Committee has also received from PricewaiuseCoopers LLP the written disclosures andetter required by Independence
Standard's Board Standard No. 1 regarding thegpgaddence, and has
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discussed with PricewaterhouseCoopers LLP the ntsi# their letter and their independence andidensd whether the provision of
services referred to under "Audit and non-audisfiedled to the Company by PricewaterhouseCoopkRsih 2001--financial information
systems design and implementation fees and alt étles” is compatible with maintaining their indagence.

Based on the review and discussions referred teegtamd in reliance on the information, opiniorparts or statements presented to the
Audit Committee by ACE's management, its internalitors and its independent accountants, the Aadiihmittee recommended to the
Board of Directors that the December 31, 2001 addibnsolidated financial statements be includedeénCompany's Annual Report on Fc
10-K.

Members of the 2001 Audit Committee:

Sidney F. Wentz, Chairman
Michael G. Atieh
Bruce L. Crockett

John A. Krol
Peter Menikoff
Robert Ripp
Gary M. Stuart
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PERFORMANCE GRAPH

Set forth below is a line graph comparing the dalzange in the cumulative total shareholder returthe Company's Ordinary Shares from
September 30, 1996 through December 31, 2001 aparechto the cumulative total return of the StaddaPoor's 500 Stock Index and the
cumulative total return of the Standard & Poorggerty-Casualty Insurance Index. The chart depiets/alue on September 30, 1997,
September 30, 1998, September 30, 1999, Decemb208Q and December 31, 2001 of a $100 investmadermn September 30, 1996,
with all dividends reinvested.

[CHART]
ACE Limted S&P 500 S&P Property-Casualty
I nsurance | ndex
9/ 30/ 96 $100 $100 $100
9/ 30/ 97 $178 $138 $152
9/ 30/ 98 $170 $148 $138
12/ 31/ 99 $95 $214 $104
12/ 31/ 00 $241 $192 $161
12/ 31/ 01 $228 $167 $146

RATIFICATION OF APPOINTMENT OF INDEPENDENT ACCOUNTA NTS
(Item B on Proxy Card)

The appointment of independent accountants is &pdrannually by the Board of Directors and ratifigdthe Company's shareholders. The
decision of the Board of Directors is based onrto®mmendation of the Audit Committee. In makirsgrécommendation, the Audit
Committee reviews both the audit scope and estolrfates for professional services for the coming.y€he Board of Directors has
authorized the engagement of PricewaterhouseCobp€rgs the Company's independent accountanthiéoyear ending December 31,
2002. The Company has had a working associatidm RricewaterhouseCoopers LLP since 1985; PricehvatiseCoopers LLP has had the
responsibility for examining the consolidated fineh statements of the Company and its subsidiaiiese 1985.

Representatives of PricewaterhouseCoopers LLPatt#hd the Annual General Meeting and will havepportunity to make a statement if
they wish. They will also be available to answeesfions at the meeting.

The Company's recently appointed Chief Financidic®f was the partner-in-charge of the New York ieegl Insurance Practice of
PricewaterhouseCoopers LLP prior to joining the @any at the beginning of 2002. He did not partit@ga the audit of the Company while
at PricewaterhouseCoopers LLP.
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Audit and non-audit fees billed to the Company big&wvaterhouseCoopers LLP in 2001

The following table presents fees for professianalit services rendered by PricewaterhouseCoopd?sdr the audit of the Company's
annual consolidated financial statements for 2@, fees billed for other services rendered byeRraterhouseCoopers LLP for fiscal 2001:

AUi t FEES (@) . . v $4, 430, 000

Fi nanci al information systens design and inplenmentation fees (b) $6, 609, 000

Al other fees

Statutory, subsidiary and other regulatory audits............ $1, 691, 000
Non-financial informati on systens design and inplenentation.. $2,466, 000
ASSUIranCe SEervViCeS ((C) . v v v vttt e e et e e e e e $ 673,000
Tax advice and conpliance. .. ....... ... .. $ 602, 000
O her non-audit SErviCesS. ...... ... $ 312,000
Total other fees..... ... .. $5, 744, 000

(a) Audit fees represent the aggregate fees, imguekpenses reimbursed, billed by Pricewaterhoasp€rs LLP for the audit of the
Company's annual consolidated financial statememsreview of the consolidated financial stateméertkided in the Company's quarterly
reports on Form 10-Q, all for the year ended Deearth, 2001.

(b) Consulting services for enterprise-wide finahaiformation systems;

(c) Assurance services include services providel mispect to registration statements as well sistasce in investigative work carried out
by the Company.

All non-audit services were reviewed with the Aud@mmittee, which concluded that the provisionwadtsservices by
PricewaterhouseCoopers LLP was compatible withmthtenance of that firm's independence in the gohdf its auditing functions.

THE BOARD OF DIRECTORS RECOMMENDS RATIFICATION OF T HE APPOINTMENT OF THE
INDEPENDENT ACCOUNTANTS.
SHAREHOLDER PROPOSALS FOR 2003 ANNUAL MEETING

If you wish to submit a proposal to be considedriclusion in the proxy material for the next aahmeeting, please send it to the
Secretary, ACE Limited, ACE Global Headquarterd@odbourne Avenue, Hamilton HM 08 Bermuda. Underriiles of the Securities and
Exchange Commission, proposals must be receivédt@othan December 16, 2002 and otherwise comfity tive requirements of the U.S.
Securities and Exchange Commission to be eligilnléniclusion in the Company's 2003 Annual Generaklhg proxy statement and form of

proxy.

The Company's Articles provide that if a sharehottisires to submit a proposal for consideraticematinnual general meeting, or to
nominate persons for election as directors, writtetice of such shareholder's intent to make symloposal or nomination must be given and
received by the Secretary of the Company at thecjpél executive offices of the Company no latentl®0 days prior to the anniversary date
of the immediately preceding annual general meelith respect to the 2003 Annual General Meetsugh written notice must be received
on or prior to March 17, 2003. The notice must ntketrequirements set forth in the Company's AsticUnder the circumstances described
in, and upon compliance with, Rule 14a-4(c) unterExchange Act, management proxies would be atldeveise their discretionary voting
authority to vote on any proposal with respect kool the foregoing requirements have been met.
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SOLICITATION OF PROXIES

The cost of solicitation of proxies will be borng the Company. Solicitation will be made by maridanay be made by directors, officers .
employees, personally or by telephone or facsirRitexy cards and materials also will be distributeteneficial owners of Ordinary Shares
through brokers, custodians, nominees and oth&epaand the Company expects to reimburse suclepéor their charges and expenses.
Georgeson Shareholder has been retained to desiSompany in the solicitation of proxies at adsémated not to exceed $8,000, plus out-
of-pocket expenses.

OTHER MATTERS

The Board of Directors of the Company does not kebany matters which may be presented at the ArfBaaeral Meeting other than those
specifically set forth in the Notice of Annual GealeMeeting. If any other matters come before thetimg or any adjournment thereof, the

persons named in the accompanying form of proxyaatithg thereunder will vote in accordance withrthest judgment with respect to such
matters.

By Order of the Board of Directors,
Brian Duperreault Chairman and Chief Executive ¢&ffi
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EXHIBIT A

ACE LIMITED
AUDIT COMMITTEE CHARTER
JUNE 2000

PURPOSE OF THE AUDIT COMMITTEE

. The Audit Committee was established by the Badifdirectors to provide oversight of the finandiaporting process, the system of internal
controls, the audit process, the performance oCihimpany's internal auditors and the performanderaatependence of the independent
accountants.

. The Company's independent accountants shall tlfiseate accountability to the Audit Committee ahd Board of Directors.
AUTHORITY OF THE AUDIT COMMITTEE
. The Audit Committee shall have the authorityetaim special legal, accounting or other consutémtadvise the Committee.

. The Audit Committee may request any officer optayee of the Company or the Company's outside s®luor independent accountant to
attend a meeting of the Committee or to meet wihraembers of, or consultants to, the Committee.

AUDIT COMMITTEE COMPOSITION

. The committee shall consist of at least five tives, including a chairman, each selected fronBib&rd of Directors by the Board of
Directors.

. Each member of the Audit Committee shall beépehdent” as defined under applicable U.S. Sesiehd Exchange Commission and !
York Stock Exchange rules.

. Each member of the Audit Committee shall havéseeel of experience and expertise in accounfingncial and related matters, as
determined by the Board of Directors, as shall Enhim or her to effectively fulfill his or her des as a member of the Audit Committee and
to comply with applicable U.S. Securities and Exgd@Commission and New York Stock Exchange rules.

ROLES AND RESPONSIBILITIES OF THE AUDIT COMMITTEE

General

. Review and reassess the adequacy of this Claamterally and recommend any proposed changes tahel for approval.
. If necessary, institute special investigationd,ahappropriate, hire special counsel or expertassist.

. Meet at least annually with the chief financitflazr, the senior internal auditing executive dhd independent accountants in separate
executive sessions.

. Perform other oversight functions as requestethéyull board.

Internal Controls and Internal Audit

. Review the adequacy of the Company's internatrobstructure.

. Review the activities, organizational structune gualifications of the internal audit function.
. Review the appointment and replacement of thesérternal auditing executive.
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Independent Audit and Independent Accountants

. Review the independent accountants' proposed sempe and approach.
. Review and approve the independent account&ssifangements.

. Recommend appointment of the independent accotsta

. Evaluate together with the Board the performarfdde independent accountants and, if so detedhigehe Audit Committee, recommend
that the Board replace the independent accountants.

. Receive on a periodic basis from the independecuntants a formal written statement delineaihcelationships between the indepenc
accountants and the Company.

. Actively engage in a dialogue with the independatountants with respect to any disclosed ralatigps or services that may impact the
objectivity and independence of the independent@aiants.

. Recommend that the Board of Directors take apatgpaction, as necessary, in response to th@émtkent accountants' report to satisfy
itself of the independent accountants' independence

. Discuss with the independent accountants theensatéquired to be discussed by Statement on Agd&tandards No. 61 relating to the
conduct of the audit.

. Review with the independent accountants any problor difficulties the accountants may have ented and any management letter
provided by the accountants and the Company's negpo that letter.

Financial Statement Review

. Conduct a review of the annual financial stateisiencluding Management's Discussion and Analysis, audit findings, including any
significant suggestions for improvements providedianagement by the independent accountants.

. Review significant accounting and reporting issuecluding recent professional and regulatorynptscements, and understand their im
on the financial statements.

. Review major changes to the Company's auditingaameounting principles and practices as suggéstedanagement, the independent
accountants or internal auditors.

Compliance Issues

. Review the Company's policies and proceduresdagacompliance with the Company's Code of Conduct
. Review with the Company's counsel legal matteas inay have a material impact on the financidaéstents.
REPORTING RESPONSIBILITIES

. The committee shall keep a record of its proaegi

. The committee shall report to the Board of Dioestat the next Directors meeting.

. The committee shall prepare the report requisethb rules of the Securities and Exchange Comorigsi be included in the Company's
annual proxy statement.
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ACE LIMITED
c/o P.O. BOX 3543
South Hackensack, NJ 07606-9243

PROXY
THIS PROXY IS SOLICITED ON BEHALF OF THE BOARD OF D IRECTORS

The undersigned hereby appoints Brian DuperreBoltinic Frederico and Peter Mear as Proxies, eatthtlhie power to appoint his
substitute, and hereby authorizes each of thempiesent and to vote, as designated below, aDtbaary Shares of ACE Limited which t
undersigned is entitled to vote at the Annual Galndeeting to be held on May 16, 2002 or any adjment thereof.

Address Change and/or Comments Mark Here

(Continued on Reverse)

You can now access your ACE Limited account online.
Access your ACE Limited shareholder account onlilaelnvestor ServiceDirect/SM/ (ISD).

Mellon Investor Services LLC, agent for ACE Limitatbw makes it easy and convenient to get curréatration on your shareholder
account. After a simple, and secure process obksitiing a Personal Identification Number (PIN)uyare ready to log in and access your
account to:

. View account status

. View certificate history

. View book-entry information

. View payment history for dividends
. Make address changes

. Obtain a duplicate 1099 tax form

. Establish/change your PIN

Visit us on the web at http://www.melloninvestontand follow the instructions shown on this page.
Step 1: FIRST TIME USERS - Establish a PIN

You must first establish a Personal Identificatdumber (PIN) online by following the directions pided in the upper right portion of the
web screen as follows. You will also need your 8b8ecurity Number (SSN) available to establishN. P

Investor ServiceDirect/SM/ is currently only avaik for domestic individual and joint accounts.

. SSN
. PIN
. Then click on the Establish PIN button

Please be sure to remember your PIN, or maintainatsecure place for future reference.
Step 2: Log in for Account Access
You are now ready to log in. To access your accple#se enter your:

. SSN
. PIN
. Then click on the Submit button

If you have more than one account, you will nonabked to select the appropriate acca



Step 3: Account Status Screen
You are now ready to access your account informatdick on the appropriate button to view or iaié transactions.

. Certificate History

. Book-Entry Information
. Issue Certificate

. Payment History

. Address Change

. Duplicate 1099

For Technical Assistance Call 1-877-978-7778 betngm-7pm Monday-Friday Eastern Time



This proxy when properly executed will be votedtie manner directed herein by the undersigned Bbkter.

If no direction is made, this proxy will be voteat the appointment of Dominic J. Frederico, Dortatdmer, John A. Krol, Roberto G.
Mendoza and Walter A. Scott as directors of ACE itéahto serve three-year terms to expire at theudh®eneral Meeting in 2005 and the
ratification of the appointment of Pricewaterhousegers LLP as the independent accountants of thep&oy.

A. Election of Directors

For Election to Term Expiring in 2005: 01 DominicRlederico, 02 Donald Kramer, 03 John A. Krol,Rigberto G. Mendoza and 05 Walter
A. Scott

For Withheld Exceptions

To vote your shares for all Director nominees, mhg"For" box on Item A. To withhold voting forl aominees, mark the "Withheld" box.
you do not wish your shares voted "For" a particalaminee, mark the "Exceptions" box and entemémme(s) of the exception(s) in the sg
provided.

B. Proposal to ratify the appointment of PricewateiseCoopers LLP as the independent accountaAiSBfLimited for the fiscal year
ending December 31, 2002.

For Against Abstain
In their discretion, the Proxies are authorizeddte upon such other further business, if anyaadully may be brought before the meeting.
If you have either an Address Change or Commenth@other side of the card, mark here .

Signature Signature Date

Please sign exactly as name appears hereon. Whamssire held by joint tenants, both should sighef\signing as attorney, as executor,
administrator, trustee or guardian, please gividifid as such. If a corporation, please signuth dorporate name by President or other
authorized officer. If a partnership or limiteddiity company, please sign in partnership or leditiability company name by authorized
person.

Vote by Internet or Telephone or Malil
24 Hours a Day, 7 Days a Week

Internet and telephone voting is available throdBM Eastern Time the business day prior to the @meeting day.

Your Internet or telephone vote authorizes the rhprexies to vote your shares in the same manniéyas marked, signed and returned
your proxy card

Internet

http://www.eproxy.com/ace

Use the Internet to vote your proxy. Have your groard in hand when you access the web site. Ydb@iprompted to enter your control
number, located in the box below, to create anansiudn electronic ballot.

OR

Telephone

1-800-435-6710

Use any touch-tone telephone to vote your proxyweHgur proxy card in hand when you call. You Wl prompted to enter your control
number, located in the box below, and then follbes directions given.

OR

Mail

Mark, sign and date your proxy card and return thie enclosed postage-paid envelope.

If you vote your proxy by Internet or by telephogeu do NOT need to mail back your proxy card.
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