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Signet Jewelers Limited
(Registered in Bermuda, No. 42069)

Registered Office:
Clarendon House
2 Church Street
Hamilton HM11
Bermuda

Dear Shareholde May 5, 201!
ANNUAL GENERAL MEETING (“Meeting”)

It is my pleasure to invite you to the 2010 AnnGaneral Meeting of the Shareholders of Signet Jawélimited, which will be held on
Thursday, June 17, 2010 at 11.00 a.m. EDT, at kitkron/Fairlawn, 3180 W. Market Street, Akron, ©M4333, United States.

At the Meeting, you will be asked to elect two @t@s who are retiring by rotation in accordancthwhe Bye-laws of the Company and to
reappoint KPMG Audit Plc as our independent regesteoublic accounting firm. Information regardirg tmatters to be voted upon at this
yeal's Meeting is contained in the Notice and Proxyt&teent which are included in the following pages.

The Company’s audited financial statements foffigwal year ended January 30, 2010 as approvedebBoard will be presented at the
Meeting.

This year we are taking advantage of the rules uti#eSecurities Exchange Act of 1934 that allompanies to furnish proxy materials to
shareholders electronically by the internet. Yoll reiceive a Notice regarding the availability abRy Materials (the “Notice”) by mail or
email. You will not receive a printed copy of th@ypy materials, unless you specifically request onkave previously requested one. The
Notice instructs you how to access and reviewfate important information contained in the Pr@&tatement, as well as how to submit y
Proxy electronically by the internet or, for US 8Hwlders, by telephone. If you would like to reeea printed copy of our proxy materials,
you should follow the instructions for requestihgde materials. The instructions are includedenNhbtice. The Notice, form of proxy a

form of direction include instructions on how ycancaccess and review the Notice of Meeting andyP&tatement on the Company’s website.

It is important that your shares are representeldvared at the Meeting, regardless of the sizeoof yoldings. Your vote is important.

M b

Sir Malcolm Williamson
Chairmar
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Notice of Annual General Meeting

Notice is hereby given that the 2010 Annual Genlgiredting “Meeting”) of the Shareholders of Signet Jeweleraited (the “Company”) will
be held at the Hilton Akron/Fairlawn, 3180 W. Matrigtreet, Akron, Ohio, 44333, United States on Sday, June 17, 2010 at 11.00 a.m. E
to consider and, if thought fit, to conduct thddaling items of business:

1. Proposal to r-elect Mr. Robert Blanchard and Mr. Terry BurmarDa®ctors.

2.  Proposal to appoint KPMG Audit Plc as independewditar of the Company, to hold office from the chusion of this Meeting
until the conclusion of the next Annual General kitegeof the Company and to authorize the Audit Cattea to determine its
compensatior

In addition we will consider the transaction of astfier business properly brought at the Meetingnyradjournment or postponement thereof.
Each of the matters to be presented at the Mewfithge voted upon by poll.

The Company’s audited financial statements forfigeal year ended January 30, 2010 as approvedibBaard will be presented at the
Meeting.

The Board of Directors has fixed the close of beistnon April 20, 2010, as the record date for tleeting. All Shareholders of record at the
close of business on that date are entitled t¢eatf, and to be present and vote at, the Meetidgahany adjournment and continuation
thereof.

Attendance at the Meeting will be limited to Shanelers of record, beneficial owners of Company Camr8hares entitled to provide
instructions to vote at the Meeting having evideatewnership, proxies and corporate representatif&Shareholders, and invited guests of
management. Any person claiming to be an authorigpresentative of a Shareholder must, upon reqoextuce written evidence of such
authorization.

The Meeting will be conducted pursuant to the CaomyfsaBye-laws and rules of order prescribed byG@hairman of the Meeting.
By Order of the Board

Mark A. Jenkins
Group Company Secretary

Registered Office:

Clarendon House

2 Church Street

Hamilton HM11

Bermuda

Registered in Bermuda No. 42069
May 5, 201C
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WHETHER OR NOT YOU PLAN TO ATTEND THE ANNUAL GENERA L MEETING IN PERSON AND REGARDLESS OF THE

NUMBER OF SHARES YOU OWN, PLEASE VOTE ELECTRONICALL Y BY THE INTERNET OR, FOR US SHAREHOLDERS,

BY TELEPHONE IN ACCORDANCE WITH THE INSTRUCTIONS ON THE FORM OF PROXY OR ALTERNATIVELY MARK,

SIGN AND DATE THE FORM OF PROXY IN ACCORDANCE WITH THE INSTRUCTIONS THEREON AND MAIL IT

PROMPTLY TO ENSURE THAT YOUR SHARES WILL BE REPRESE NTED. YOU MAY VOTE IN PERSON IF YOU ATTEND
THE ANNUAL GENERAL MEETING. YOUR PROXY IS REVOCABLE AT ANY TIME BEFORE IT IS VOTED BY SENDING
WRITTEN NOTICE OF REVOCATION OR BY SUBMISSION OF A PROPERLY EXECUTED PROXY BEARING A LATER

DATE TO THE TRANSFER AGENT.
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SIGNET JEWELERS LIMITED
2010 Annual General Meeting of Shareholders

Registered in Bermuda No. 42069
May 5, 201(

PROXY STATEMENT

For
Annual General Meeting of Shareholders
To Be Held On June 17, 2010

This proxy statement (the “Proxy Statement”) isgeiurnished to the holders of Common Shares, plarev$0.18 per share (the “Common
Shares”) of Signet Jewelers Limited, a Companystegéd in Bermuda, in connection with the soligitaiof proxies by and on behalf of the
Board of Directors of the Company (the “Board ofdgtors” or the “Board”) for use at the Annual Gexidleeting of Shareholders to be held
on Thursday June 17, 2010 at 11:00 a.m. EDT, atthen Akron/Fairlawn, 3180 W. Market Street, AkroOhio, 44333, United States, and at
any adjournments or postponements thereof (the tAhGeneral Meeting” or the “Meeting”). In this RyoStatement, we refer to Signet
Jewelers Limited and its consolidated subsidigiimduding without limitation, Signet Group plc,atiormer parent company of the Signet
Group of companies prior to the scheme of arrangeéine2008) as the “Company” or “Signet”. The pusp®f the Annual General Meeting is
to conduct the following items of business:

1. Proposal to r-elect Mr. Robert Blanchard and Mr. Terry BurmarDagctors.

2. Proposal to appoint KPMG Audit Plc as independenditar of the Company, to hold office from the clusion of the Meeting unt
the conclusion of the next Annual General Meetifithe Company and to authorize the Audit Committedetermine its
compensatior

In addition we will consider the transaction of astiier business properly brought at the Meetingmyradjournment or postponement thereof.

The Company’s audited financial statements forfigeal year ended January 30, 2010 as approvedibBaard will be presented at the
Meeting.

Electronic Delivery Of Proxy Materials

This year, the Company is furnishing proxy matertal Shareholders electronically by the internet Will receive a Notice regarding the
availability of Proxy Materials (“Internet Noticet)y mail or e-mail, and you will not receive a peid copy of the proxy materials, unless you
specifically request one or have previously receesine. If you would like to receive a printed cafyur proxy materials, you should follow
the instructions for requesting these materialkiohed in the Internet Notice or by any of the fallog methods: by the internet at
www.signetjewelers.com/shareholders, by teleph@8&®6-9962 for US Shareholders or 0871 664 0300k Shareholders; or by sending
an e-mail to info@amstock.com for US Shareholderssd@capitaregistrars.com for UK Shareholders VAtbxy Materials Signet Jewelers
Limited” in the subject line. We plan to mail thetérnet Notice to Shareholders on May 5, 2010.

1
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Record Date and Quorum

We first made available the proxy solicitation nietis on May 5, 2010 by filing them with the Unit&dates Securities and Exchange
Commission (the “SEC"and posting them on our website, www.signetjewetera. We expect to begin to mail the proxy soligita material
to Shareholders who requested hard copies on M2915).

Each outstanding Common Share entitles the hotdeetdf as of the close of business on April 20,02@ke “Record Date”) to one vote on
each matter to come before the Annual General Mgefis of the Record Date, excluding treasury shatere were 85,519,627 Common
Shares outstanding. There are no other outstamditigg securities of the Company other than the @om Shares.

The presence at the Annual General Meeting in pessdy proxy of the holders of two Common Shanetstanding and entitled to vote will
constitute a quorum for the transaction of businabstentions and “broker non-votes” are treategdrasent and entitled to vote, and therefore
are counted in determining the existence of a quoi “broker non-vote” occurs when a nominee hajdéimares for a beneficial owner does
not vote on a particular proposal because the neendoes not have discretionary voting power wisipeet to that item and has not received
voting instructions from the beneficial owner withspect to such item. At the Annual General Meeting Group Company Secretary will
determine whether or not a quorum is present.

Voting and Who May Vote

Voting on the matters to come before the meetiribb&iconducted by way of a poll. After each resiolu has been introduced, Shareholders
will have an opportunity to ask questions relatimghe resolution. Voting on the specific resolatisill be deferred to the end of the Meeting
order to simplify and aid the voting procedure. TBmmpany’s transfer agent, American Stock Tran&f&érust Company, will explain and
conduct the poll on each resolution, count the wated certify the results. The final figures of gnexy votes cast for, against and in abstention
from the resolutions will be filed with the SEC aifié London Stock Exchange and will be publishedh@enCompany’s website as soon as
practicable, after the conclusion of the MeetinglyCBhareholders who were recorded in the regaft&hareholders of the Company at the
Record Date will be entitled to vote. Other thami@holders, only proxies or corporate represergatire entitled to vote at the meeting. In
order to do so, the proxy card must be signed bysthareholder, or the proxy. Holders of depositagrests should see the paragraph headed
“Electronic Voting Through CREST for Depositaryenest Holders” below for details of the deadlineggister their vote.

Electronic Voting Through CREST for Depositary Interest Holders

This method of voting is only open to persons whtdlinterests in the Company’s shares through deggsnterests held in CREST outside
the United States.

CREST Shareholders who wish to appoint Capita IR@G{Ees (Nominees) Limited to vote on their bebélizing the CREST proxy voting
service may do so for the Meeting and any adjoumagthereof by using the procedures describedeérCREST manual. CREST personal
Shareholders or other CREST sponsored Shareholdetshose CREST Shareholders who have appointetirgy service provider(s) should
refer to their CREST sponsor or voting service ptex(s), who will be able to take appropriate attim their behalf.

In order for a voting instruction made using theEH service to be valid, the appropriate CREST ages¢a “CREST Voting Instruction”)
must be properly authenticated in accordance witto&ear UK & Ireland Limited’s specifications anmiist contain the information required
for such instructions as described in the CRESTuakiThe CREST message must, in order to be Vadidransmitted so as to be received by
Capita Registrars (CREST participant ID RA 10) atet thar72 hours before the time appointed for the holdinghef

2
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Meeting or adjourned Meeting. For this purpose titme of receipt will be taken to be the time (&tedimined by the timestamp applied to the
CREST message by the CREST Applications Host) fdnich the issuer’s agent is able to retrieve th&SR message by enquiry to CREST
in the manner prescribed by CREST. After this tamg change of voting instructions through CRESTusdhbe communicated through other

means.

CREST Shareholders and, where applicable, their&IREponsors or voting service provider(s), showle that Euroclear UK & Ireland
Limited does not make available special procedir€REST for any particular messages. Normal sysiermgs and limitations will therefol
apply in relation to the input of CREST Voting Insttions. It is the responsibility of the CREST nmimnconcerned to take (or, if the CREST
member is a CREST personal member or sponsored ereanbas appointed a voting service provider¢sprocure that the CREST sponso
voting service provider(s) take(s)) such actiostzall be necessary to ensure that a CREST messtrgasmitted by means of the CREST
system by any particular time. In this connect@REST Shareholders and, where applicable, theirSIR&onsors or voting service provider
(s) is/are referred, in particular, to those seiof the CREST Manual concerning practical lingtas of the CREST system timings which «
be found at www.euroclear.com/site/public/EU.

The Company may treat as invalid a CREST Votingrliwsion in the circumstances set out in Regulaib(b)(a) of the Uncertificated
Securities Regulations 2001.

Appointment of Proxies

A Shareholder entitled to attend and vote at thetMg is entitled to appoint one or more proxieattend, speak and vote on his behalf. A
proxy may be appointed by returning a proxy carbdythe internet at www.signetjewelers.com, and\i8 Shareholders, by telephone. For
more information refer to the form of proxy card fiestruction. A proxy need not be a ShareholdghefCompany, but must attend the
Meeting in person to represent the Shareholder Sfiareholder appoints more than one proxy, eanty pnust be appointed to exercise the
rights attaching to different shares held by tHar8holder. If you do not nominate your own prakyg Chairman of the Company will be
appointed as your proxy.

To be valid, the form of proxy and any power obatey or other authority under which it is signedstibe lodged by post or by hand at the
office of the Company registrars/transfer agents, American Stock Tear&fTrust Company Operations Center, 6201 15thniee Brooklyn
NY 11219 for US Shareholders, or Capita RegistrBing, Registry, 34 Beckenham Road, Beckenham, KB3 8rU for UK Shareholders, n
less thart8 hours before the time appointed for the Meetinggimmence. Completing and returning a form of preii/not prevent a
Shareholder from attending and voting at the Megegimould he so wish. To change your proxy instamgiyou may return a new proxy
appointment using the methods set out above. Wlmrdave appointed a proxy using the form of prarg would like to change the
instructions using another form of proxy, pleasetaot the Company’s relevant registrars. Wheredmwmore valid separate appointments of
proxy are received in respect of the same sharesppect of the same Meeting, the one which isskast will be treated as replacing and
revoking the other or others.

Proxies

If you vote your proxy by mail, please ensure thatform of proxy is properly completed signed ediadnd returned to the Company as
directed by 11.00 a.m. local time on June 15, 20&0ch is 48 hours before the start of the meefifige individual(s) identified as proxies
thereon will vote the shares represented by tha fafrproxy in accordance with the directions ndtegteon. Alternatively, you can cast your
vote electronically by the internet or, if you @&S Shareholder, by telephone as set out in tkeenket Notice. If you do not indicate how your
shares should be voted on a matter, the sharesseped by your properly completed form of proxi laé voted as the Board of Directors
recommends. The Company’s management does not &hamy matters other

3
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than those discussed in this Proxy Statement thidbevpresented at the Annual General Meetinghdfyever, other matters are presented, all
proxies will be voted in accordance with the recandations of the Board of Directors.

Returning your completed proxy card or voting aleeically by the internet or by telephone will myevent you from voting in person at the
Annual General Meeting if you are present and waistote.

Revocation of Proxy

You may revoke your proxy at any time before wased by sending written notice of revocation, grsihbmission of a properly executed form
of proxy bearing a later date to the Company’s Regjis/transfer agents prior to the Annual Gendesting at: American Stock Transfer &
Trust Company Operations Center, 620115 AvenueolByn, NY 11219 for US Shareholders or Capita Regis, The Registry, 34
Beckenham Road, Beckenham, Kent, BR3 4TU for UKr&@lders or by attending the Annual General Megegind giving notice of
revocation in person.

Required Votes

Proposal One (R-Election of Two Directors) The election of Directors is decided by the affitivavote of a majority of the votes cast by
holders of Common Shares represented in persagpoesented by proxy at the Annual General Meetigled to vote in the election.
Abstentions and “broker non-votes” are not courtedotes cast for the purpose of electing Directdesordingly, abstentions and “broker
non-votes” will not be taken into account and, éfiere, will not affect the outcome of the electafrDirectors. Because of a change in New
York Stock Exchange Rules, unlike at the Compapy&vious annual general meetings, brokers willoeable to vote shares with respect to
the election of directors without instructions froine underlying Shareholders.

Proposal Two (Appointment of KPMG Audit Plc, Indepaent Registered Public Accounting Firm as Auditc: The affirmative vote of a
majority of the votes cast by the holders of ComrBbiares represented in person or by proxy at thei&lnfGeneral Meeting and entitled to
vote on this proposal is required to appoint KPM@A Plc as the Company’s independent registerdédigaccounting firm as auditor to the
Company until the end of the next Annual Generaétifg of the Company and to authorize the Audit @uttee to determine its
compensation. Abstentions and “broker non-votes’rant counted as votes cast for the purpose dapheintment of KPMG Audit Plc.
Accordingly, abstentions and “broker non-votes”lwibt be taken into account and, therefore, will affect the outcome of the appointment of
the Company’s independent registered public acoogifitm.

Transition from Foreign Private Issuer Status
Following completion of its fiscal year ended Jaiyuz0, 2010, the Company ceased to qualify as i@ifjo private issuer” and became subject
to all of the reporting requirements of the SedesiExchange Act of 1934, as amended (the “Exchéwatj®.

Other Matters

Shareholder Proposals for Inclusion in the Proxy&ement for the 2011
Annual General Meeting

Shareholder proposals submitted pursuant to RwdeBldnder the Exchange Act will be consideredfficiusion in the Company’s 2011 proxy
statement and proxy card for the 2011 Annual Geémdeating if the proposal is

4
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received in writing by the Group Company Secretaryo later than January 5, 2011. The notice oppsal must comply with the
requirements established by the SEC, and mustdadhe information specified in Bye-law 26 of then@pany’s Bye-laws and must be a
proper subject for Shareholder action under Berniada

Notice of business to be brought at the 2011 An@eleral Meeting submitted pursuant to -law 26 of the Company’s Bye-laws must be
received in writing by the Group Company Secretatween February 17 and March 19, 2011. Bye-lawf26e Company’s Bye-laws sets
forth the procedures (including, without limitatjcadvance notice requirements disclosed abovepeeBblder must follow to request that an
item be put on the agenda of a general meetindghafeholders.

Certain Shareholders, due to the size of theiredt@ding, may under the relevant Bermuda legistatiave until six weeks before the Annual
General Meeting to make proposals to be considgréte meeting.

Proposals should be sent to the Company at ClaneHdose, 2 Church Street, Hamilton HM11 Bermuddresked to the attention of Mark A.
Jenkins, Group Company Secretary.

Householding

Exchange Act rules allow us to deliver a singletnet Notice (or proxy materials and/or Annual Répothe case of Shareholders who rec
paper copies of proxy materials) to an addresseshay two or more of our Shareholders. This dejivaethod, referred to as “householding,”
can result in significant cost savings for us. tdey to take advantage of this opportunity, the @any and the banks and brokerage firms that
hold your shares have delivered only one Interragtdd (or proxy materials and/or Annual Reporthia tase of Shareholders who receive
paper copies) to multiple Shareholders who sha@ddness unless one or more of the Shareholdegrbeisied contrary instructions. The
Company will deliver promptly, upon written or oralquest, a separate copy of the Internet Noticgfoxy materials and/or Annual Report in
the case of Shareholders who receive paper copiea)Shareholder at a shared address to whiaigiesiopy of the document was delivered.
A Shareholder who wishes to receive a separate abhe Internet Notice (or proxy materials anddmnual Report in the case of Shareholt
who receive paper copies), now or in the futurey miatain one, promptly and without charge, by adsirgy a request to Annual Report
Administrator, Signet Jewelers Limited c/o Signeb@® Limited 15, Golden Square, London, W1F 9J®yocalling +44 (0) 20 7317 9700.
You may also download a copy of each of these deotsrifrom the Company’s website www.signetjeweters.. Shareholders of record
sharing an address who are receiving multiple copiehese materials and wish to receive a singpy of such materials in the future should
submit their request by contacting us in the saraenar.

If you are the beneficial owner, but not the redootter, of Common Shares and wish to receive onlycopy of these materials in the future,
you will need to contact your broker, bank or otheminee to request that only a single copy of eiument be mailed to all Shareholder
the shared address in the future.

Solicitation of Proxies

The Company will bear the cost of the solicitatadrproxies. The Company has instructed the firnmafsfree M&A Incorporated to assist in
the solicitation of proxies on behalf of the Bodrthisfree M&A Incorporated has agreed to perfohis service for a fee of not more than
$10,000, plus any out of pocket expenses. In add#olicitation may occur by the internet, by nzaitl by telephone. The Company will
request banks, brokers and the custodian nomimekBduciaries to supply proxy materials to the d&fésial owners of the ComparsyCommol
Shares of whom they have knowledge, and will reiresbuhem for their expenses in so doing. Certaieddrs, Officers and other employees
of the Company, not specially employed for the psg may solicit proxies, without additional remation, by personal interview, mail,
telephone, facsimile or electronic mail.
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OWNERSHIP OF THE COMPANY

Except to the extent noted below, each directanethexecutive officer or entity has sole voting anestment power over the Common
Shares reported.

Shareholders Who Beneficially Own At Least Five Parent
of the Common Shares

The following table shows all persons who were kndavus to be beneficial owners (determined in etaace with Rule 13d-3 of the
Exchange Act) of at least five percent of the Comr8bares as of April 20, 2010. This table is bagssh reports filed with the SEC. Copies
these reports are publicly available from the SE@®website, www.sec.gov.

0,
% of Nature of

Number of
Name and address of beneficial holde Class shares holding

Harris Associates LLI 10.4 8,898,14! (D)
Two North LaSalle Street

Suite 500

Chicago

IL 60602- 3790

Group consisting of 7.8 6,661,55! 2
Artisan Partners Holdings LP, Artisan Investmentpgdoation, Artisan Partners
Limited Partnership,
Artisan Investments GP LLC, ZFIC, Inc., Andrew Aegler and Carlene M.
Ziegler
875 East Wisconsin Avenue
Suite 800
Milwaukee
WI 53202

Sprucegrove Investment Management 7.1 6,048,74. 3
181 University Avenue

Suite 1300

Toronto

Ontario

Canada

M5H 3M7

Group consisting of 6.8 5,786,56. 4
First Pacific Advisors, LLC, Robert L. Rodriguez,
J. Richard Atwood and Steven T. Romick

11400 West Olympic Blvd

Suite 1200

Los Angeles

CA 90064

Investec Asset Management Limited 5.8 4,935,32! (5)
2 Gresham Street

London

EC2V 7QP

England

None of the Compars Common Shares entitle the holder to any prefekewoting rights.

(1) Based upon a Schedule 13G filed on February 110,284 reason of advisory and other relationshigh thie person who owns tl
shares, Harris Associates LLP may be deemed thebbeneficial owner of 8,898,140 sha

6
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(@)

3)

(4)

(5)

Based upon a Schedule 13G filed on February 110,284 Artisan Partners Holdings LP, Artisan InvesithCorporation, Artisa
Partners Limited Partnership, Artisan InvestmerfsL&C, ZFIC, Inc., Andrew A. Ziegler and Carlene Elegler (together, “Artisan”),
the 6,661,550 shares reported in Artisan’s SchetlBt& have been acquired on behalf of discretionbents of Artisan Partners Limited
Partnership and Artisan Partners Holdings LP, idiclg 6,041,958 shares over which there is sharédg/power and 6,661,550 shares
over which there is shared dispositive pov

Based upon a Schedule 13G filed on February 12),28rucegrove Investment Management Ltd may bmedeo be the benefici
owner of 6,048,744 shares including 442,747 shaveswhich there is shared voting pow

Based upon a Schedule 13G filed on February 110,204 First Pacific Advisors, LLC*FPA”), Robert L. Rodriguez, J. Richard Atwo
and Steven T. Romick, FPA, in its capacity as itmesit advisor to its various clients, may be deetodzk the beneficial owner of
5,786,564 shares owned by FPA'’s clients, includifg?2,950 shares over which there is shared vpiinger and 5,786,564 shares over
which there is shared dispositive power; and eddkobert L. Rodriguez, J. Richard Atwood and SteVeRomick may be deemed to be
the beneficial owner of 5,786,564 shares as a altinty person of FPA. Each of Messrs. Rodrigueayddd and Romick disclaims
beneficial ownership of the securities owned by ’s clients.

Based upon a Schedule 13G filed on Februar2@?0, Investec Asset Management Limited, in ifsac#ty as discretionary investment

adviser to its various clients, may be deemed tthbdeneficial owner of 4,935,320 shares ownesduay clients or for such clients’
benefit.

Ownership by Directors, Director Nominees and Exedive Officers

The following table shows the number of Common 8hkaf the Company beneficially owned (determineddcordance with Rule 138lof the
Exchange Act) as of April 20, 2010 by each curi@inéctor, each executive officer named in the Sumn@ompensation Table, and all of the
Company’s executive officers and Directors as aigro

(1)
(2)
(3)
(4)
(5)

Shares that
may be
acquired upor

Common exercise of
options within
Shares
Name of beneficial ownel 1) 60 days() Total 3)
Sir Malcolm Williamson® 14,27 Nil 14,271
Robert Blanchar(* 7,49 Nil 7,49t
Walker Boyd#®) 7,50(C 62,33¢ 69,83¢
Terry Burmar®®) 9,851 346,83: 356,68
Dale Hilpert® 7,99t Nil 7,99¢
Marianne Parr® 6,99¢ Nil 6,99t
Thomas Plaske® 5,00( Nil 5,00(
Russell Walls® 5,66¢ Nil 5,66¢
Mark Light ®) 3,82¢ 43,10¢ 46,93(
William Montalto ®) 10,00( 35,10: 45,10:
Robert Andersoi®) 1,11¢ 43,17¢ 44,28¢
All Executive Officers and Directors as a group flE8sons 79,79¢ 585,88! 665,68(

No shares are pledged as security and all are odinectly.
Shares issuable upon the exercise of vested stins.
All holdings represent less than 1% of the clagstanding
Director.

Executive officer

See Compensation Discussion and Analysis below ftiscussion of the Company’s Common Share ownepsilicy.
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Section 16(a) Beneficial Ownership Reporting Compdince

Section 16(a) of the Exchange Act requires the Gomis Directors, certain officers and persons wanodjicially own more than 10% of a
registered class of our equity securities to fillhwhe SEC reports of ownership and changes ineoship. The Company was a foreign private
issuer during its most recent fiscal year and ab Section 16 of the Exchange Act was not appleabl

PROPOSALS FOR THE ANNUAL GENERAL MEETING
PROPOSAL ONE
(Item 1 on the Proxy Card)
Re-Election of Current Directors

The Bye-laws of the Company specify that at evemypdal General Meeting a total of one-third of theeBtors, or the nearest number to one-
third, shall retire from office. The Directors nagngelow have all been elected to the Board by $twéders. Robert Blanchard and Terry
Burman will retire from the Board having been amped in September and July 2008 respectively, fied themselves for re-election. Walker
Boyd will retire from the Board at the conclusiditioe Annual General Meeting and does not offerdalifor re-election. Robert Blanchard
and Terry Burman, whose biographical details ackiohed below, offer themselves for re-election with endorsement of the Board and the
Nomination and Corporate Governance Commil

Nominees for Directors

Robert Blanchard*, 65, Director, appointed to the Board in 2000. He wasroup Vice President of Procter & Gamble arasiBent of its
Global Skin Care and Cosmetics business untildtisament in 1999. He was an independent diredtBaodag Inc. and Best Buy Co. Inc.
until May 2006 and June 2005 respectively. Mr. Blzard was invited to join the Board as both hisegghmanagement skills together with his
marketing specialization were attributes the Bdatdwould add to its effectiveness. The Board ¢ascluded that Mr. Blanchard should
continue to serve on the Board for these reasons.

Terry Burman, 64, Chief Executive Officer, appointed 2000. He wagil January 2006, also Chief Executive Offioéthe Group’s US
division. Mr. Burman was appointed to the Board @96. Prior to joining the Group in 1995, he wase€Executive Officer of Barry’s
Jewelers, Inc. Mr. Burman was appointed an independirector of Yankee Holding Corp. in October 2081r. Burman was asked to join the
Board bringing with him his proven leadership andibess sector specific specialization. The Boasidoncluded that Mr. Burman should
continue to serve on the Board for these reasonsBiman has indicated his intention to retire atep down from the Board on January 29,
2011.

Retiring Director

Walker Boyd, 58, Group Finance Director, and Director, appointeti995. He is a member of the Institute of ChadeAccountants of
Scotland. Between 1992 and 1995 he was FinancetDiref Signet's UK division. Mr. Boyd has indicdtéhat he will retire and step down
from the Board at the conclusion of the Annual Gahkleeting. Mr. Boyd joined the Board to bringitdis financial expertise from both
operational and strategic perspectives. Mr. Boyd agpointed as a non-executive director of WH Siplithon February 1, 2010.

Continuing Directors

Sir Malcolm Williamson*, 71, Chairman of the Board, appointed a direct@0@5 and Chairman since June 2006. He was Presiddrthie
Executive Officer of Visa International between 83thd 2004 before which
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he was Group Chief Executive of Standard ChartBted from 1993 to 1998. He is Chairman of Nationaktalia Group Europe Limited (a

a Principal Board member of National Australia Bpakd Youth Business International Advisory Boafd.is also Chairman of Friends
Provident Holdings (UK) Limited, a noexecutive director of Friends Provident Group plepnember of the Board of Trustees for The Print
Wales International Business Leaders Forum andr@laai of the Cass Business School Strategy & Dewedop Board. He was, until May
2008, a Director and Deputy Chairman of Resoluktr) and until May 2008 and January 2010, respelgtia non-executive director of G4S
PLC and of JP Morgan Cazenove Holdings. He was@isirman of CDC Group plc until January 2010.\&colm joined the Board with a
view to becoming Chairman. It was on the basisi@phoven leadership skills and ability to taketla responsibility of Chairman of the Board
that he was invited to do so, together with hisvjones Board and banking experience, which was aialfieation that the Board did not have
and one which was considered to be a benefit. Tdaedhas concluded that Sir Malcolm should contitouserve on the Board for these
reasons.

Dale W. Hilpert*, 67, Director, appointed to the Board in 2003. Milpklrt has served on the Board of Ann Taylor St@esgporation since
2004. He was Chief Executive of Williams-Sonoma, finom April 2001 until his retirement in Janu&@§03. Prior to this he was Chairman
and Chief Executive of Foot Locker, Inc. which bangd as President and Chief Operating Officerd@5L Mr. Hilpert was asked to join the
Board in order that it might benefit from his gesdlananagement and retail specific skills. The Bdeaas concluded that Mr. Hilpert should
continue to serve on the Board for these reasons.

Marianne Miller Parrs*, 66, Director, appointed to the Board in October@ds. Parrs has served on the boards of The $téviteks (now
Stanley Black & Decker, Inc.) and CIT Group Inc.asindependent director since April 2008 and 2@3pectively. Ms. Parrs retired in 2007
as Executive Vice President and Chief Financialg@ffof International Paper Company where she legh Isince joining in 1974 as a Pension
Trust Investment Manager and holding a number sitjpms before first being appointed Senior Vicedident and Chief Financial Officer in
1995. She held this position until 1999 when she a@pointed Executive Vice President with respadlitsitior Information Technology,

Global Sourcing, Global Supply Chain and Investetaons. She held this role for six years andwsag also reappointed Chief Financial
Officer in 2005. Previously Ms. Parrs was a Segukitalyst at a number of firms including Merrill hgh. The Board considered it necessa
recruit to the Board a director with substantial fiifancial reporting experience. Ms. Parrs was #igosecond female member of the Board,
which brought a perspective the Board considereslamaimportant aspect to represent. The Boarddraduded that Ms. Parrs should contil
to serve on the Board for these reasons.

Thomas G. Plaskett*,66, Director, appointed to the Board in October@ince 1991 Mr. Plaskett has been Chairman offox Capital
Associates, a private consulting firm focusing imaficial advisory and corporate governance senfmesmerging companies. From 1999 u
2000 he served as the Chairman, President and Ekésfutive Officer of Probex Corp, an energy tedbgyp company. He also served as Vice
Chairman of Legend Airlines, from 1997 until 2004r. Plaskett served as Interim President, Chiefchkge Officer, and Acting Chief
Financial Officer of Greyhound Lines for two yeaefore becoming Chairman from 1995 until 1999, wttencompany was sold. Previously,
he was Chairman, President and Chief Executivec@ffdf Pan Am Corporation from 1988 until 1991 oPto that, Mr. Plaskett was President
and Chief Executive Officer of Continental Airlingesm 1986 to 1987. Mr. Plaskett also held seveealior management positions at American
Airlines and AMR Company between 1974 and 1986.Riaskett currently serves as a director of Alcabdratories, Inc and Radioshack
Corporation and was a director of Novell Corponatimtil April 2010. Mr. Plaskett joined the Boarsl lais considerable general management
skills were considered to be an enhancement toubeall efficiency and effectiveness of the Bodrde Board has concluded that Mr. Plaskett
should continue to serve on the Board for thessoresa

Russell Walls*, 66, Director, appointed to the Board in 2002. Hs @aoup Finance Director of BAA plc until his retinent in August 2002
and was the senior independent director of Hilteaup plc until May 2003 and Stagecoach Group ptd dugust 2006. Mr. Walls is a non-
executive director of Aviva plc, is Treasurer of th
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British Red Cross Society and was a non-execuiineetbr of Delphic Diagnostics Limited until Jany&010. He is a Fellow of the
Association of Chartered Certified Accountants. Mialls has considerable experience as a finan@alager and as such has developed a
financial expertise considered to be of signifidaanefit to the efficiency and effectiveness of Buard. The Board has concluded that

Mr. Walls should continue to serve on the Boardtli@se reasons.

No Director is or was the subject of legal procegdithat are required to be disclosed pursuanE® 1sles.

* Independent Directors all of whom satisfied the dfinitions of independence and have been affirmedylthe Board as being
‘independent’ in accordance with NYSE Listing Standrds.

PROPOSAL TWO
(Item 2 on the Proxy Card)
Appointment of Independent Registered Public Accouting Firm

Proposal 2 is to appoint KPMG Audit Plc as indegericauditor to the Company until the end of thet denual General Meeting and to
authorize the Audit Committee of the Board to dwiee its compensation.

Relationship with Independent Registered Public Acgunting Firm
KPMG Audit Plc (“KPMG”) serves as the Company’s épendent registered public accounting firm.

The Audit Committee has selected KPMG as the indéget registered public accounting firm to audét @ompany’s financial statements and
effectiveness of internal control over financigboeting of the Company until the end of the nexhAal General Meeting in 2011. While the
Shareholders are required to appoint the indepeéradetitor pursuant to Bermuda law, the Audit Conteeitis responsible for recommending
which independent auditors should be appointechdking this selection, the Audit Committee consédiethe independence of KPMG and
whether the audit and audit-related services KPM#wides to the Company are compatible with maintainhat independence.

A representative of KPMG will be in attendancehet Annual General Meeting to respond to appropgatstions raised by Shareholders and
will be afforded the opportunity to make statemexitthe Meeting, if he or she desires to do so.

Fees and Services of KPMG

The Audit Committee has adopted a policy requiadgance approval of KPMG's fees and services bytiit Committee (subject to a de
minimis amount). The Audit Committee reviews alpegved services and fees at subsequent meetingspadlicy also prohibits KPMG from
performing certain non-audit services for the Comypiacluding: (i) bookkeeping, (ii) systems desgymd implementation, (iii) appraisal or
valuation, (iv) actuarial, (v) internal audit, (vi)anagement or human resources, (vii) investmaritaar investment banking, (viii) legal
services, and (ix) expert services unrelated tathdit. All fees paid to KPMG by the Company asvehan the table that follows were
approved by the Audit Committee pursuant to thigcgo
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The following table presents fees for professi@alit services rendered by KPMG for the audit ef@ompany’s consolidated financial
statements and the effectiveness of internal cbater financial reporting for the years ended dapB80, 2010 (“fiscal 2010") and January 31,
2009 (“fiscal 2009”) and for its reviews of the Cpamy’s unaudited condensed consolidated interim finhstagements. This table also refle
fees for other services rendered by KPMG.

Fiscal 201( Fiscal 200¢

$million $million
Audit Fees 1.2 14
Audit-related Fee® 0.3 0.€
Total Fees 15 2.C

(1) During fiscal 2010, audit related fees consistédgipally of assurance and audit related servibesdre reasonably related to
performance of the audit or review of financialtstaents. During fiscal 2009, KPMG provided assistaand related services in relation
to the redomicile and relisting process of the 8tgroup of companie
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BOARD OF DIRECTORS AND CORPORATE GOVERNANCE

The Role of the Board

The Board is currently comprised of eight memb&he Board’s prime objective is the sustainable anbment of business performance and
Shareholder value. It is responsible for deterngrahh major policies, ensuring that effective stgieés and management are in place, assessing
Signet’s performance and its senior managemengwivy the systems of internal control and setfinticy relating to social, ethical and
environmental matters.

Separate and Independent Chairman

The Company has a Chairman of the Board who isragp&rom its Chief Executive Officer and whom Beard has determined to be
independent under the listing standards of the NYI3te Board considers it to be important for ifeetiveness and efficiency to maintain a
clear division of responsibilities between the rimgnof the Board and the executive responsibilitythe running of the Company’s business;
therefore the Board has agreed that the roles afr@an and Chief Executive Officer should be sefgara

The division of responsibilities between the Cha@mand the Chief Executive Officer has been spetifi agreed by the Board.

In summary, the Chairman is responsible for:

» effective running of the Board, including evaluatits performance and that of the individual Dicgst and the Board’s compliance
with corporate governance requirements and bestipes

* reviewing, prior to their presentation to the Bohydexecutive management, strategy, medium terms@ad the annual budg

* reviewing, prior to their presentation to the Comgagtion Committee, the recommendations of the etutive Officer regardir
the compensation of senior executive officers amdrfaking a recommendation regarding the compensatithe Chief Executive
Officer;

* maintaining contact with major Shareholders to ustdad directly their issues and conce

» keeping the other independent Directors appropyiatéormed of developments within the business shdreholders’ attitude
toward the Company; ar

« safeguarding Sign’s reputation, and representing it both internatlgh externally

Chief Executive Officer

In summary the Board has agreed that the ChiefkecOfficer is responsible for:
» the executive leadership of the busint
» developing and presenting to the Board, strate@gdiom term plans and budge
» within this framework, the performance of the besis

» complying with legal and corporate governance neguéents, together with the social, ethical and remwental principles of
Signet; anc

* making recommendations on the appointment and cosgpien of senior Executive Officers and managerdexélopment

12
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Executive Sessions of Independent Directors

Independent Directors meet regularly in executessson without management participation. At thosetings the Chairman presides. This
encourages open discussion. In addition, at least per year the independent Directors, excludiegthairman, meet separately in executive
session to consider the independent Chairman’epeance. At those meetings, Russell Walls, Chairofdhe Audit, and Nomination and
Corporate Governance Committees, presides.

Independent Directors Constitute a Majority of theBoard
The Board currently comprises two executive Direstind six independent Directors including the @han.

The Board has affirmatively determined that eactheffollowing Directors is “independent” under tN¥ SE listing standards: Sir Malcolm
Williamson, Robert Blanchard, Dale Hilpert, Mari@nRarrs, Thomas Plaskett, and Russell Walls. TleedBalso has determined that Lesley
Knox who served as a director during fiscal 2014,dd not stand for re-election at the 2009 Anraaheral Meeting, was “independent”
under the NYSE listing standards.

In considering “independence” the Board considegs@mmercial, consulting, legal, accounting, ctadle or any other business or non-
business relationships that a Director or his oritnenediate family may have with the Company. Notstelationship exists for any of the
independent Directors.

Self-evaluation

The Directors conduct an annual evaluation of thekimgs and efficiency of the Board and of eaclthef Board committees on which they
serve and make recommendations for change, if regjui

Director Attendance at Annual General Meetings

All of the Directors are required to attend the AahGeneral Meeting. The Board schedules a Boaetingeon the date of the Annual General
Meeting of Shareholders to facilitate attendandbetAnnual General Meeting by the Directors. Altlee Directors attended the Annual
General Meeting held in June 2009, other than lydsteox who was retiring and not standing for reetifen at that meeting.

Meetings and Attendance During Fiscal 2010

In fiscal 2010, the Board met seven times (inclgdimeetings by telephone). All incumbent Directdteraded at least 92% of the aggregate
number of meetings of the Board, and those Boamthaittees on which they served during their peribdesvice in fiscal 2010.

Communication with Directors

Shareholders who wish to send communications t®taed of Directors, the Chairman or any othervidilial Director may do so in writing,
addressed to Mark Jenkins, Group Company Secretargignet Group Limited, at 15 Golden Square, lamdV1F 9JG, UK. All such
communications will be reviewed promptly by the GeaCompany Secretary and sent to the appropriegetdir or Committee Chair with a
copy to the Chairman.

Transactions with Related Persons

The Board has adopted written policies and proasifor the review, approval or ratification of tsantions in which the Company participates
and in which any Director or executive officer, amgminee for election as a Director, or any fivecpat holder of the Company’s securities,
immediate family member of such an officer, dire@onominee or security holder, has a direct directt material interest. In determining
whether to
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approve or ratify any such transaction the Boandthe recommendation of the Nomination and Corgo@ivernance Committee and/or the
Audit Committee (dependent upon the nature of tdwestaction), would consider whether based on theip facts and circumstances of the
transaction such a transaction would be in the inéstests of the Company. Any transaction considéo jeopardize the independence of the
Director, be contrary to law or regulation, or putelly create or give the appearance of a condiféhterest (also prevented by the Code of
Ethics) would be prohibited.

The Company did not participate in any related @etsansactions in fiscal 2010.

Risk Management

The identification of major business risks is cadrout in conjunction with operational managemeiat @propriate steps are taken to monitor
and mitigate risks. The Business Risk Assurancedgan who is not a named executive officer of tbenfany, co-ordinates the collection of
risk management information and is responsiblefsessing Signet's day to day risk management ggsesand internal control structure,
ensuring such processes satisfy the applicableatds in both the US and UK division. His findirage reported to the Audit Committee.

The Risk Management Committee (the “RMC”), whicleligired by the Business Risk Assurance Managsraheitten charter approved by
the Board and its members include the Group Fin&ieetor, the Group Financial Controller, the Biginal Chief Financial Officers and the
Divisional Heads of Risk. The RMC meets at least fimes a year and reviews Signet’s risk managémpetesses, the consolidated principal
risks identified by the Company, emerging issuabsraw regulations. The external auditor and their@tem of the Audit Committee receive
copies of all papers submitted to the RMC. The Bess Risk Assurance Manager and the Chairman &fublé Committee meet periodically
to discuss key matters arising from Signet’s risshagement process. A report from each RMC meetigtgighting any material non-
compliance or emerging issue is provided to ther8dRisk and control committees also have beerbksitied at both divisional and corporate
levels. The divisional committees are chaired lydlvisional Chief Executive Officers and the cogie committee is chaired by the Group
Finance Director. Each committee has a formalizexdter and requires participation by the executiamagement teams. The Business Risk
Assurance Manager attends all divisional and caeaiisk management committee meetings to provictnaistent approach and independent
review.

In its role in the oversight of risk managemeng Board will on an annual basis: agree the pridtirisks impacting the Board and associated
responsibilities; invite the Chief Executive Offideom each division to present to the Board tlpeioritized risks and strategies for risk
mitigation; and review Signet’s internal controtdaisk governance framework and developments dfielre addition, on a periodic basis the
Board reviews risk and internal audit updates mtediby the Chairman of the Audit Committee and guiaterly basis it reviews and discu:
reports provided by the Business Risk Assurancedgenon divisional risk management activity.

Compensation Policies and Risk Taking

The Board has evaluated the policies and practitesmpensating its employees and has determirsditay are not reasonably likely to have
a material adverse effect on the Company. The Boeasdeached this conclusion based on a numbectufr§, including an evaluation of the
nature of the performance targets, concludingttietargets set for the strategic and financiabtigyment of the Company are appropriate in
terms of short and long term horizons and thattleeation of the performance pay and the paymienite made to employees if the maximum
target is achieved is not material either on aividdal or aggregated basis and have been takerag@ount in establishing performance
targets.
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Corporate Governance Guidelines

The Company has adopted a set of corporate govegrguidelines that address a number of corporatergance matters, in accordance with
the rules of the NYSE. The Company strives to metdcordance with the laws and customs of eachtgoimwhich it operates; to adopt proj
standards of business practice and procedure;e@tgpwith integrity; and to observe and respeettiiture of each country in which it
operates. To that end, Signet has adopted a stat@social, ethical and environmental principdesl supporting policies applicable to all
officers and employees of the Company and complitsthe requirements of the NYSE. In addition, i&tghas a policy on business integrity,
as well as more detailed guidance and regulatiarSignet’s staff induction, training and operatiopr@cedures. These policies include a code
of business conduct and ethics that is applicab#dl tirectors, officers and employees as welh &ode of Ethics for the Chairman, CEO and
senior officers. Copies of these codes are availltbm www.signetjewelers.com.

Board Committees

Certain matters are delegated to Board Committsed) with a charter setting out defined terms fafremce, procedures, responsibilities and
powers. The principal committees are the Audit, @ensation, and Nomination and Corporate Govern@oremittees. The composition of
the Board Committees is set out below and the Gappany Secretary acts as secretary to eachrof tach of the Committees acts in
accordance with its charter as adopted by the Bedrith is reviewed annually and which is availataerequest from the Group Company
Secretary or may be downloaded from www.signetjergetom.

The composition of the Board Committees, all mermalaémwhich are independent under the NYSE listtagdards, are as follows:

Nomination and

Corporate
Audit Compensation Governance
Committee Committee Committee
Russell Walls (Chairmar Robert Blanchard (Chairma Russell Walls (Chairmatr
Dale Hilpert Dale Hilpert Robert Blanchar
Marianne Parr Thomas Plaske Marianne Parr

Thomas Plaske

Audit Committee

The primary function of the Audit Committee is tes&st the Board in fulfilling its oversight respdrikties with respect to the Company’s
financial matters.

All of the members of the Audit Committee have ffigant financial experience as a result of seexecutive positions held in other
companies. The Audit Committee met eight timessod 2010.

The Board has determined that all members of thgitALlommittee are financially literate, and that. Mralls is qualified as the “audit
committee financial expert” within the meaning &Gregulation.

The Audit Committee’s responsibilities include:
» reviewing Signe's financial statements, earnings releases and findiitgs, and reviewing its accounting principsesd policies

» recommending for appointment by Shareholders amdit@ting the Company’s independent registeredipw@gicounting firm,
providing oversight of such firm, reviewing the tjtyacontrol procedures and independence of suth &ind evaluating its
proposed audit scope, performance and fee arrangsy
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e approving in advance all audit and audit services to be rendered by the independgigtesed public accounting firn

» providing oversight of Sign’s system of internal control over financial repugtidisclosure controls and procedures and
managemen

» reviewing the effectiveness of the Comp’s internal auditors, and the Disclosure Control @uttee; anc
» establishing procedures for complaints regardirgpanting, internal accounting controls or auditorgpther matters

The Compensation Committee
The Compensation Committee’s responsibilities idelu
» setting the overall compensation policy which aifract and retain superior executives neededlteetl@xceptional result:

» setting specific compensation for the Chairman el$ as the Chief Executive, the Group Finance Rireche divisional CEOs, tF
Group Company Secretary and other executive offiji

« recommending to the Board any amendment to théefext or structure of fees paid to the independirgctors;

» ensuring that executives are fairly rewarded feirtmdividual contributions to the business, havitue regard for the interests of
Shareholders, Sigr's financial and commercial health and pay and atbaditions throughout the business; :

* approving any share based compensation awarded teraployees of the Compar
The Compensation Committee sets the compensatithre @hairman of the Board and of the Chief Exeeuflrhe compensation of the Group
Finance Director, the divisional CEOs and the Gr@ompany Secretary and other executive officerseidy the Compensation Committee
based on recommendations made by the Chief Execatier consultation with the Chairman. At the caengement of each fiscal year, the

Compensation Committee sets annual performancettard/here executive officers are involved in asgighe Compensation Committee,
care is taken to recognize and avoid possible wtsbf interest.

The compensation of the independent Directorstisradened by the full Board on the basis of recomdagions made by the Committee as a
result of consultation with the Chairman and exiseuDirectors. Such recommendations will be maderafonsideration of, among other
factors, external comparisons, the time commitragditthe responsibilities of the independent Dinexto

The Compensation Committee met five times durisgdi 2010.

For additional information regarding the operatifrthe Compensation Committee, including the rdleamsultants and management in the
process of determining the amount and form of etree@ompensation, see “Compensation Discussionfaradlysis” below.

The Nomination and Corporate Governance Committee
The Nomination and Corporate Governance Committesgonsibilities include:
» assisting the Board in the selection and nominatfdbirectors and other senior managem
* reviewing the composition and balance of the B@ard its Committees, as well as Board and senioag@mnent succession; a

» assisting the Board in the consideration and dgweémnt of appropriate corporate governance guidelmel other matters of
corporate governanc
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The Nomination and Corporate Governance Commitses the services of external recruitment agencigkentify suitable candidates for
senior executive posts and for all Board appointaiith interviews carried out in accordance witfoanal process.

The Nomination and Corporate Governance Commitiésenio formal requirements, standards, or a diyepsilicy in relation to the individuals
that it nominates, but considers each candidatear her own merits. In evaluating candidates,dtiteria that the Nomination and Corporate
Governance Committee generally views as relevagiigely to consider includes experience, partidylexperience that is specifically
relevant to the business, or reflects a disciptindiversity that the Committee feels is eithersirig or would be particularly important to the
Board’s effectiveness and efficiency.

When the role of the Chairman or any matter regatinsuccession to that role is discussed, ther@laai may be consulted, but the
responsibility for preparing a job specificatiordanaking any recommendation to the Board restdysai¢h the Nomination and Corporate
Governance Committee, which also reviews a numbether senior appointments within Signet, suckhas of the Group Company Secretze

A Shareholder who wishes to propose an individoizheé Nomination and Corporate Governance Commiitteigs consideration as a nominee
for election to the Board may do so in writing be tGroup Company Secretary, Signet Jewelers Linsite®ignet Group Limited, 15 Golden
Square, London, W1F 9JG UK. As more fully describbethe Company’s Byéaws, a Shareholder desiring to propose a persoeldction as
director must include in a written notice all oétimformation required to be disclosed in soliditas of proxies for election of directors, or as
otherwise required pursuant to Regulation 14A utlkdeExchange Act. This includes the person’s mamittonsent to being named in the proxy
statement as a nominee and to serving as a diéefected and the name and address of the Shde¥hand the number of shares of the
Company owned as of record by such Shareholder.

The Nomination and Corporate Governance Committeefour times in fiscal 2010.
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REPORT OF THE AUDIT COMMITTEE

The Company’s Annual Report to Shareholders on FidK includes the audited consolidated balancetshaf the Company and its
subsidiaries as of January 30, 2010 and Januar308B, and the related audited consolidated incstatements, shareholders’ equity,
accumulated other comprehensive income, and casls for each of the 52 week periods ended Janu®rg®L0, January 31, 2009 and
February 2, 2008. These balance sheets and state(tien“Audited Financial Statements”) are thejsctbof a report by the Company’s
independent registered public accounting firm, KPM@&e Audited Financial Statements are also aviailitbm www.signetjewelers.com.

The Audit Committee reviewed and discussed the t&ddrinancial Statements with the Company’s manageénd otherwise fulfilled the
responsibilities set forth in its charter. The Audommittee has also discussed with the Compangisagement and independent registered
public accounting firm their evaluations of theegtiveness of the Company’s internal control ovrairicial reporting.

The Audit Committee has discussed with KPMG thetematrequired to be discussed by Statement on idgditandards No. 61, as amended,
(AICPA, Professional Standards, Vol.1 AU Sectio®3&s amended by the Public Company Accounting€iytet Board in Rule 3200T.

The Audit Committee received from KPMG the writidisclosures and letter from KPMG required by aggiie requirements of the Public
Company Accounting Oversight Board and has discu8s=independence of KPMG with that firm.

Based upon the review and discussions referretideeg the Audit Committee recommended to the ColyipdBoard that the Audited
Financial Statements be included in the Companyisual Report on Form 10-K for the fiscal year endaduary 30, 2010.

Members of the Audit Committee
Russell Walls (Chairman)

Dale Hilpert

Marianne Parrs

The information contained in the foregoing reporhall not be deemed to be “soliciting material” oo e “filed” with the Securities and
Exchange Commission, nor shall the information becdorporated by reference into any future filing urd the Securities Act of 1933 or the
Securities Exchange Act of 1934, except to the aktbat the Company specifically incorporates it bgference in a filing.
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EXECUTIVE OFFICERS OF THE COMPANY

The Executive Officers of the Company are:

NAME AGE Position Year Joined Signe
Terry Burman 64 Chief Executive Office 1995
Walker Boyd 58 Group Finance Directc 1992
Mark Jenkins 52 Group Company Secreta 2004
Mark Light 48 CEO US Division 1978
Robert Anderson 51 CEO UK Division 2000
William Montalto 63 COO US Division 1986
Robert Trabucco 55 CFO US Division 2003
Michael Povall 51 CAO UK Division 2002
Kenneth Pratt 48 CFO UK Division 2007
Kevin Ryan 52 Operations Director UK Divisio 2000

Terry Burman, 64 , Chief Executive Officer appointed in 2000. He yastil January 2006, also Chief Executive OffioéSignet’'s US
division. Mr. Burman was appointed to the Board @96. Prior to joining Signet in 1995 he was Cliigécutive Officer of Barry’'s Jewelers,
Inc. Mr. Burman was appointed an independent Dareat Yankee Holding Corp. in October 2007. Mr. Bian has indicated his intention to
retire and step down from the Board on Januarp@9].

Walker Boyd, 58, Group Finance Director, and Director, appointed995. He is a member of the Institute of Chadékecountants of
Scotland. Between 1992 and 1995, he was Finaneetirof Signet’s UK division. Mr. Boyd has indiedtthat he will retire and step down
from the Board at the conclusion of the Annual Gahkleeting to be held in June 2010. Mr. Boyd wppdinted as a noaxecutive director ¢
WH Smith plc on February 1, 2010.

Mark Jenkins, 52, Group Company Secretary, appointed in 2004. Prelydie was a Director and Company Secretary at CD&l&com
Group plc and Group Company Secretary at Peeldgds a barrister.

Mark Light , 48, became Chief Executive of Signet's US divisiod@&muary 2006 having been President and Chief @pg@fficer of the
US division from 2002. He joined Signet in 1978.

Robert Anderson, 51, became Chief Executive of SigretJK division in January 2003 having joined the @r@as Chief Operating Officer
the UK division in August 2000. Prior to joininggdiet, Mr. Anderson worked at Marks & Spencer Piclf® years, lastly as Business Unit
Director.

William Montalto, 63, was promoted to Executive Vice President and GBdrating Officer (“COQ”) of the US division in 260

Mr. Montalto had previously held the positions ofeEutive Vice President and Chief Administrativei€dr (2002), Executive Vice President
Strategic Services (1995) and Senior Vice Presiiflamtagement Information Systems & Distribution (@Q@%aving joined the US division in
1986 as Vice President Management Information &yste

Robert Trabucco, 55,joined the US division in 2003 as Executive Vicegtdent and Chief Financial Officer of the US dimis He had
previously worked for KLS Associates, a retail adting practice.

Michael Povall, 51,joined Signet's UK division in April 2002. Prior this, his career was predominantly in retail wogkin the food retail
sector including roles in supply chain and retagi@tions. In his current role as Chief Administ@Officer of the UK division, he is
responsible for IT, Human Resources and Centrdlittes.
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Kenneth Pratt, 48,rejoined Signet in April 2007 as CFO of the UK diwisj having first joined the Company in 1987 and @asup Financi:
Controller from 1991 until 1997. From 1997 to 200K, Pratt worked for a European Division of Lizatlorne, Inc. in a number of positions
with leadership roles spanning Finance, Retail @jgans, Supply Chain, Human Resources and IT.drchirent role as CFO of Signet's UK
division, Mr. Pratt is responsible for the Finankegistics, Corporate Sales and Compliance funstias well as strategic planning.

Kevin Ryan, 52,joined Signet$ UK division in February 2000. Previously Mr. Rygpent his career predominantly in retail fulfifia numbe
of field operational roles. As Operations Direadbthe UK division, Mr. Ryan is currently resporisilfor all store operations within the UK
including management of the field team, propertstfpbio and the capital fit out program.

No Executive Officer is or was the subject of legalceedings that are required to be discloseduputgo SEC rules
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EXECUTIVE COMPENSATION
Compensation Discussion and Analysis

Overview

This Compensation Discussion and Analysis desctiteebjectives and the role of the Compensatiom@ittee and further discusses the
philosophy upon which the Compensation Committesebdts decisions in its endeavors to meet thectibgs. It also describes the principles
that are the foundation of the Company’s executivapensation policies and details the individuaienal elements of compensation awarded
to, earned by, or paid to the named executive @fficCompensation for named executive officersinegiin the US is paid in US dollars, while
compensation for named executive officers residtintpe UK is paid in pounds sterling.

Introduction

Signet’s compensation program has been designasstst in achieving its business objective of cstrsily outperforming the speciality retail
jewelry market segment and thereby deliver supeéturns to Shareholdel

In order to accomplish a superior performance, axetto be able to employ, motivate and retain saparanagement. The primary
compensation principle, therefore, is to targetltdelivered compensation at the median of a cugeuhgroup of comparator companies. Tt
companies are specifically chosen as they refladbus attributes similar to ours but also becdheg pose a potential threat as to solicitation
of our executives if their compensation is not cetitjye. Executives are paid in a range relatetth& median dependent upon experience and
proven ability to consistently deliver a superierformance.

The existing named executive officers have conalalerindividual and collective experience and avprotrack record of superior performar
As a result of that consistent performance, the @amation Committee has determined that it is gpjat® that the aggregate total direct
compensation at target performance should placedhgpensation of the named executive officers alloeomparator company median,
which it does, currently placing them at the 65tincentile.

A number of sub-principles have also been devel@seillows:

1. The compensation program must align the interdsterior management with those of Shareholders iBhachieved by deliverir
approximately 60% of total compensation for nanvegtative officers as incentives dependent uponespace performance or
factors that should produce Ic-term share price growtl

2. The only element of guaranteed pay is baseysaiith the percentage of at risk compensation iasirgy in line with the
responsibility and experience of each executiveeBzalary accounts for only 33% of the annual vafube Chief Executive
Officer's potential total direct compensation versus agprately 40% for other named executive office

3. Elements of compensation that are at risk sheeédrately reward both annual and multi-year perémce as well as reward
exceptional performance. This is achieved throbghainnual bonus plan, which represents approxigna@h to 25% of the named
executive officers’ target total direct compensatimgether with awards of performance restrictedksunits, which account for
approximately another 20% of the tof

4. Compensation should include a retention componegritth encourages high performing executives to rewéh the Company. A
award of service-based restricted stock which atsofor approximately 20% of named executive of§d®tal compensation and
which does’t vest until the third anniversary of the grantesgthens the retention value of the compense
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5. The compensation program should be simply congtduahd easily understood so that the named exeaufficers are in no doul
as to the performance requirements and their oglstiip to the level of payments and therefore ramaitivational.

6. Although there is no formal share retention requiat in place for most of the named executive eficthe compensation progr
should encourage all senior executives to buildkstantial holding of the Compé’s shares

In summary, the Committee has awarded compensiatiiscal 2010 on the basis of continuing supepierformance. The Company has
continued to increase profitable market share dutie year as several competitors’ experienced magidines and even bankruptcy and the
compensation for fiscal 2010 reflects the strondguemance of the Company in fiscal 2010: positikeefcash flow (determined as described in
the Company’s Form 10-K for fiscal 2010) of $47inBlion against a target of $175 million to $225llfon; significantly exceeded working
capital reduction objectives, achieved a $100 arilitost savings program and an income before indares of $241.8 million with basic
earnings per share $1.92, above guidance providéadnuary 2010 of $1.76 to $1.84, and a year endele (determined as described in the
Company’s Form 10-K for fiscal 2010) of $7.9 mihicall in a speciality jewelry market that declinadsales. As a result, following two
previous years in which only a minimum bonus wasegin one year, and none in the other, maximunubgayments were earned in fiscal
2010.

Objectives of the Executive Compensation Program

The Compensation Committee has established thenfimly objectives for the compensation program:
» to attract, motivate and retain the managememtalecessary to develop and execute both the aandatrategic plan
» to reward achievement of annual and -term financial goals; an
» to link manageme’s interests with those of the Sharehold

The total executive compensation program includessalary, annual and long-term incentives andftien

1. The Role of the Compensation Committee

The Compensation Committee’s role is to set thepmation for Signet’s named executive officersrisure that they are fairly rewarded for
their individual contributions to Signet’s perfornte having due regard to the interests of Sharehglthe financial and commercial health of
the business and pay and conditions throughouteSidris also the role of the Committee to enghed Signet’s compensation remains
competitive.

Surveys are undertaken on a regular basis to effzairéotal compensation packages remain in theepéite range close to the comparator
company median described herein. Recognizing thatximately 80% of Signet’s sales and profitsgegerated in the US, and that
significant differences in compensation practicastebetween the US and the UK, separate surveysa@arducted in each country.

Although the Company does not have a defined poéggarding the potential claw back of compensaifoglements of incentive compensat
are awarded or made available on the basis ofdhiex'ement of a level of performance that provesa@rroneous, the Compensation
Committee will endeavor to seek reparation.

2. The Role of Compensation Consultants

The Compensation Committee regularly uses extgmudiéssional advice and annually uses competitiseket surveys conducted
independently in both the US and in the UK.
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The Committee has retained Towers Watson (fornmBolyers Perrin) as advisers who were not retainefigget in any other capacity in fis
2010 such that would require additional disclostimvers Watson is a human resources and compengatitsulting firm which assists the
Compensation Committee in its review, evaluatiod analysis of Signet’s executive compensation @ogin this role, Towers Watson
collects relevant market data in order to assest@bmpensation Committee in delivering effectivd aampetitive executive compensation.
Towers Watson also advises the Compensation Cogerott the best ways of motivating, rewarding atainmang executives in terms of both
short and long term performance and advising thmm@ittee of the most effective way of linking theédrests of management and Sharehol

Towers Watson collects market data of compensgtiograms both within and outside the retail sedtoanalysing the market data provided
by Towers Watson, the Compensation Committee facaseestablished peer groups of companies for Imeadting purposes. The
Compensation Committee annually reviews the contiposdf the peer groups in order to ensure that ttentinue to comprise appropriate
representative groups. The Committee did so irafi2010, and a customized group of retail peerd methe basis of assessing the
compensation of Signet’s Chief Executive was bagexh the following criteria:

» peer focus on retailers with international operaideadquartered in the US and listed on a Uk shacket;
» the median peer has total sales similar to S'’s;

* most peer companies revenue ranges from half tetthie Compar’s revenue; an

« approximately half of the peers generate highertaifliower sales than Signi

The peer group used for assessing the compensdttignet’s Chief Executive is:

Nordstrom Inc., Bed Bath and Beyond Inc., Foot laydkic., Barnes & Noble Inc., Liz Claiborne Inconés Apparel Group Inc., Collecti
Brands Inc., Williams-Sonoma, Inc., Borders Gronp.| Coach Inc., Saks Inc., American Eagle OutSttac., Tiffany & Co., Phillips Van
Heusen Corporation, Ann Taylor Stores Corporatitaie Corp., The Talbots Inc., Pier 1 Imports Iddbercrombie & Fitch Co., and Charming
Shoppes Inc.

For the assessment of the UK named executive affieecustomized group of companies that partieghbat the Towers Watson Top Executive
remuneration survey for the UK was used. This spimeludes executives employed in general industhich was used to assess the
compensation of the Group Finance Director, anailrigtdustry, which was used to assess the comgiensaf the CEO of the UK division.

For the assessment of the US named executive &fioamely the compensation of the Chief Execu@iffecer and the Chief Operating Offic
of the US division, the Retail/Wholesale Executiidzgabase within the Towers Watson Compensatioatiaae was used, which provides
compensation data for a variety of retail and whale companies located in the US.

Towers Watson has also been used to provide dalt@ tSompensation Committee in relation to the cemspation structure and pay practices
for independent directors of US companies.

3. The Allocation of Executive Compensation

It is the objective of the Compensation Committedéliver and maintain a competitive executive cengation program in accordance with its
compensation principles. The Compensation Commiitéseestablished an executive compensation protirainprovides a broad mix of over
direct compensation (base salary, short term ingeobmpensation in the form of an annual cash b@md long-term incentive compensation
in the form of an equity interest) for its namee@euxtive officers.

In allocating the various elements of total compdios, the Compensation Committee seeks to enkatéhe greater the responsibility and
direct influence over the performance of the Conypamexecutive officer has, the
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more their total compensation will be weighted tavimcentive payments. The Compensation Committeiates the annual compensation
benchmarking data, with total remuneration, inahgdbase salary and incentive based payments, taigeted at the median of industry total
compensation of the comparator group as deternbigetle benchmarking process, along with other factach as an executive officer’s level
of experience, the Company’s desire to retain Xee@tive, the availability of replacement personaslwell as the individual's responsibilities
and actual performance. Responsibility for extefaelors that potentially have an impact on theltef the Company will also be considel
The various elements of a named executive offiamiapensation package are then allocated as anpegeeof base salary.

Any gains realized from previous pay and/or awaualsiot impact the setting of pay or awards goimgvérd. In applying this principle the
Compensation Committee hopes to discourage theflibét a prior yeas award may negatively or positively impact theelesf future awards
Moreover, the Company does not conduct any wealtbraulation analysis.

The Compensation Committee reviews and evaluatesrtpact of tax laws, accounting changes and sitfalztors affecting the Company’s
executive compensation program. The Committee \egi¢hat ordinarily it is in its best interestgétain maximum flexibility in the
compensation programs to enable the Company tmppptely reward, retain and attract the execuiient necessary for success. To the
extent these goals can be met in a tax and acoguetiicient manner, the Committee will endeavodtoso. However, the Board and the
Compensation Committee believe it is importantet@in the flexibility to provide compensation tigappropriate in the circumstances, taking
all relevant matters into consideration.

4. Performance Criteria

For performance based compensation, the Compensatimmittee reviews proposed performance measuacetagagets in order to effectively
motivate management and drive the creation of Sladder value, while seeking to ensure that theetargre set at a level that is stretching but
not out of reach. Bonuses are reviewed annualtpidirm that they remain appropriate and clearigredd with business strategy and
objectives.

The Compensation Committee believes that the chafiperformance measures should be made in thexdooft Signet’s business strategy,
reflect Signet’s particular circumstances and teted to overall corporate performance. In cert@icumstances it may be appropriate to set
performance criteria that are specific to individiedes within the corporate strategy.

The Compensation Committee believes that wherepaence criteria are used they should be: eastgratood; directly linked to the
performance of the Company or the relevant businegsdirectly influenced by management’s acticasle to incentivize the efficient use of
capital; and, for long term awards, be equity batedssessing actual performance, it is the Cosgtean Committee’s policy to measure the
Company or relevant business unit’s results orbsés of constant exchange rates so that exeafficers neither benefit from, nor are
penalized by, exchange rate fluctuations over witiely have no control.

The vesting of incentive awards will normally bdmct to the participant’s continued employmentivithe business until the end of the
performance period. However, partial vesting pra-ta the length of time since grant may occuhatend of the performance period if the
participant’s employment within the business enefote the end of the performance period on accoldéeath, redundancy, retirement, injury,
disability or other circumstances as determinethyCompensation Committee, provided that it issGad that the performance conditions
have been fulfilled in respect of the period frdre tlate of grant of an award to the date of cessafi employment.
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5. Compensation Overview, Objectives and Key Feates
The Compensation Committee has established an éx@compensation plan that contains the followkeg components:

Component Objective Key Features

Base Salary Provides a minimum level of pay thatis notat Designed to retain key Executive Officers by
that sustained individual performance warrants. Aeing competitive but is not considered to be the
competitive base salary is important to attract angrrimary means of recognizing performance.
retain an appropriate calibre of talent for any
given position

Annual bonus Motivate and reward achievement of annual Cash payments dependent on the degree of
financial results. Compensation aimed at achievement against an annual performance t
recognizing short-term performance against This element is payable in the year following the
established annual financial performance goals ofear in which it was earne
the Company

Long-term incentives (time ar Align management interests with those Time based restricted shares and restricted ¢
performance-based restricted Shareholders; retain executive officers; motivate unit awards vest upon the continuance of service;
shares, units and share options) and reward achievement of sustainable earningsperformance based restricted share units require

growth. achievement of Company financial goals over a
three-year performance period and require
continued service. Share option awards vest over
three years of continued employment (althoug
further discussed, no share options were grani
fiscal 2010).

An additional component of the compensation plahésprovision of a benefits package which congifts program of benefits that includes
pension, health and life insurance and has thectibgeof retaining executive officers over the muof their careers.

6. Elements of Executive Compensation

Based upon the policies, principles and philosogéscribed above, the Compensation Committee hagneéels developed and implemented an
executive compensation program that it believesiges executive officers with total compensatioat thdequately rewards the executive for
his or her contribution in achieving superior cagie performance and increasing the share priaeh Bfthese elements is described below.

a) Base salary

The Committee determines the salaries for each daxecutive officer as one part of a competitiialtoompensation program designed to
attract and retain the Company’s named executifiecos.

Each named executive officer receives a fixed lefdlase annual salary, which is paid monthly,@amensation for services rendered during
the fiscal year. Base salaries encourage and reattaiciment of individual performance. The levebake salary also recognizes and is a
reflection of experience, expertise, responsihilgniority and leadership qualities, as well abvidual achievements and accomplishments
and any other significant contribution to the agbiment of corporate performance targets. The Cosgiem
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Committee has established the base salary rangeri@ed from the benchmarking process in accordaittethe Company’s Compensation
Principles. This benchmarking is based upon mat&tt of comparable companies described above st@mdl geographic location of each
position, as well as the movement of base salattyimvthe business or division as a whole. Basegatmges are monitored to ensure that
attraction, retention and motivational objectives maintained.

In fiscal 2011, Mr. Burman'’s salary was increaseld®from fiscal 2009 to $1,721,000. Mr. Burman’svgge contract provides for a 3%
increase in basic salary in 2009 and 2010. In [fi2840, Mr. Burman had declined this 3% annualrgdlecrease in line with a business-wide
salary freeze implemented in fiscal 2010 due toctigdlenging economic environment. The increadesgal 2011 reflected the contractual
undertaking in Mr. Burman'’s service contract.

For fiscal 2011, the Compensation Committee deteethto increase the base salaries for the otheed@&xecutive officers, none of whom
received base salary increases in fiscal 2010resudt of the businesss-wide salary freeze. Thalfi8011 increase was implemented following
the benchmarking analysis, and specific levelniofdase were determined by the Committee’s evaluati the named executive officer’s
performance of his particular executive role. Tiréases placed the aggregate total direct comi@msé target performance at the 65th
percentile of the comparator peer companies. Thearbase salaries for fiscal 2011 were set asvisll Mr. Light—$863,100 an increase of
5%, Mr. Montalto—$615,436 an increase of 6%, Mry8e-$737,784 an increase of 6% and Mr. Anderson—g&3an increase of 4%.

(b) Annual bonus

Annual bonus performance targets are set by thep@onsation Committee each year. In determining gréopmance target at the
commencement of each year, the Compensation Coeengjiites consideration to relevant market datagriarket positioning both of the
annual bonus as an element of the total compeinsatid the positioning of the Company in its seatodt in comparison to its competitors, as
well as its current business plans. There is amaxi bonus level set each year on such awards, vidh&dual to twice the target level, and a
threshold performance below which no payments axédem

This incentive program has been developed speltjffitafocus management on the achievement of gael's performance objectives. The
annual incentive is based on a pre-determined flarmither on a divisional basis or a group basigkis a combination of the divisional
performance, depending upon the hamed executiiged particular responsibilities. The annual inbee for Mr. Burman and Mr. Boyd is
based upon Company performance with a proporticghebonus based on the performance of each afitisons, while the annual incentive
for Mr. Light and Mr. Montalto is based solely dretperformance of the US division as that is whieeg& responsibilities are. Similarly, the
annual incentive for Mr. Anderson is based uponpidormance of the UK division for the same reason

Annual bonus fiscal 2010

At the beginning of fiscal 2010, the Committee ddased a number of different performance parametedsdecided that due to the extremely
uncertain economic environment it was appropriateave the entire bonus based upon the targetetl &Ml cash flow objectives of the
Company or division, as appropriate.

Therefore the financial performance measure foatireual bonus for fiscal 2010 upon which 100% efttital annual bonus capacity was
determined, was based on targeted EBIT and cashtéiggets for each division for fiscal 2010 sethat beginning of the bonus period. For
fiscal 2010, the Committee set targets and maxiraonual awards for each of the named executivearffibased upon the achievements o
relevant fiscal 2010 targeted EBIT of the US and dlisions. For corporate executive officers, thaseards were based upon a split equal to
75%:25% of the performance of both divisions reipely. The bonus objectives for fiscal 2010 wellecated at 25% of maximum to be ba
on the achievement of targeted EBIT, 25% on tachessh flow, and 50% based on a stretch EBIT tavpéth was an increase of 15% in
excess of targeted EBIT in the US and
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33% in the UK. Having reviewed the performance aebd against the performance criteria set by thegémsation Committee at the
beginning of the period, the Committee determireg@art of the fiscal 2010 year end process in M@0 that each performance measure
been met and exceeded at the maximum level andeggbbonus payments as follows:

EBIT Cash flow
Base Target Max Achieved Target Achieved
$ $ $ $
Terry Burman US Criteria 130,400,000 150,000,00f 235,800,00] 251,300,00, 440,700,00
UK Criteria 33,500,00 44,500,00 56,500,00 52,200,00 91,500,00
Bonus 811,12 2,433,37 2,433,37 811,12 811,12!
Walker Boyd US Criteria 130,400,00f 150,000,00] 235,800,00 251,300,00, 440,700,00
UK Criteria 33,500,00 44,500,00 56,500,00 52,200,00 91,500,00
Bonus 174,00 522,01 522,01 174,00 174,00!
Mark Light Criteria 130,400,00f 150,000,00f 235,800,00 251,300,00, 440,700,00
Bonus 246,60 739,80 739,80 246,60 246,60(
Robert Andersol Criteria 33,500,00 44,500,00 56,500,00 52,200,00 91,500,00
Bonus 139,04 417,13] 417,13] 139,04 139,04!
William Montalto Criteria 130,400,00f 150,000,00f 235,800,00, 251,300,00, 440,700,00
Bonus 145,15 435,45 435,45 145,15 145,15(

Annual bonus fiscal 2011

In setting the performance criteria for fiscal 2pttfle Compensation Committee agreed to simplifyprformance measure as economic
uncertainty is still making it very difficult to seneaningful targets. Therefore the Committee deiteed not to base any amount of the bonus
capacity on individual bonus objectives and that ttuthe continuing uncertain economic pressuress appropriate to determine the entire
bonus on profit measures equal to targeted operatiofit, as the main focus should be on drivingfipr For fiscal 2010, the Compensation
Committee determined the performance criteria bapet the achievement of targeted EBIT. In 2014 ,Gommittee described the
performance criteria as being based on targetehtipg profit. Although the terminology used isfdient, the two criteria for this purpose are
interchangeable.

Therefore the financial performance measure foatirual bonus plan for fiscal 2011 upon which 1Qi%e total annual bonus capacity may
be earned is based on target operating profitdohalivision set at the beginning of the bonusgaerhe bonuses for the corporate executive
officers will be calculated on the same basisfoefiscal year 2010 proportionately on the divisabresults and calculated on a constant
exchange rate basis. The level of achievement,det85% and 115% of the performance target oramhtrline basis over the period, will
determine the level of the award between targetnaaximum that is paid. Bonus target and potentiaimum entitlement for the named
executive officers remain at the same levels asregmtage of base salary as for fiscal 2010.
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For fiscal 2011, the Committee set targets and martis for annual incentive awards for each of theethexecutive officers, by applying the
same methodology as for fiscal 2010 and was therdfased upon the achievement of the relevant 28 base targeted operating profit of
each division, with corporate performance basedupsplit of both in the same way as in fiscal 2GiOfollows:

Target Incentive as Maximum Incentive
a percentage of as a percentage of
Executive Position Base Salary Base Salary
Terry Burmar Chief Executive 10C 20C
Walker Boyd® Group CFC 5C 10C
Mark Light UsS CEO 60 12C
Robert Andersol UK CEO 5C 10C
William Montalto Us COO 5C 10C

(1) Inrespect of Mr. Boyd, the Compensation Cornteriagreed that any short term bonus due in respéistal 2011 will be earned pmate
to the date of termination of his service agreenoentetirement on June 25, 2010 but will be catadand payable on the basis of the
actual results when known after the end of fis€dl12

(c) Long Term Incentive Plans

The Compensation Committee believes that long srane based incentives are appropriate and negessasures to properly focus the
executive officers on long term results and aligm interests with those of Shareholders. In det@ngithe construction of the long term
incentive each year, the Compensation Committeesgwofrom three main elements (1) time-based cestrshares, designed to incentivize
executives to remain with the Company; (2) perforogabased restricted units awarded on the bagisrédrmance against targets set over a
three year period; and (3) traditional share oggtimhich achieve value only if management actiordpees growth in share price.

Long Term Incentive Award Fiscal 2010

In order to provide balance to the Company'’s logigrtincentives, the Committee determined thatgeneral rule the ratio of the estimated
value of time based restricted shares, performaased restricted share unit awards and the estirvatae of share option awards should b
nearly equally split as practicable. However madaeiditions at any given time may require that oneore of the elements of the long term
incentive plan be reduced in value or even temggrsuispended. After consideration, the Compensdfiommittee determined that incentive
awards for fiscal 2010 should not include the slogtéon element due to the depressed share pritghenCommittee’s concern that named
executive officers potentially could unfairly beitéfom a correction in the market. As a resulhdeterm incentive compensation granted in
fiscal 2010 was split equally between time restdcshare awards requiring that named executiveerffiremain in employment for three years
from the time of grant and performance based sinaits requiring not only that named executive @ficremain in employment, but also
achieve performance criteria over that three yeaiod, at which time the performance based resttistock units will cliff vest. The
Committee determined that the performance targetddiwbe over three years and based upon the achéef targeted EBIT, either on a
divisional basis for divisional named executiveiadfs or on a blend of the two, similar to the sterm bonus for corporate named executive
officers discussed above. Named executive offiegtigipants can earn between 0% to 200% of theardwased on results that range from
85% to 115% of annual targeted EBIT on a cumuldtiasis. The first year EBIT targets were in accocgawith the target set for fiscal 2010
and the subsequent years would also be based apmt EBIT and will be agreed by the Board at thmmencement of the relevant fiscal y
to better assess the prevailing economic envirohigueh therefore apply meaningful and relevant perémce targets at the relevant time.
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The level of achievement, between 85% and 115%eperformance target on a straight line basis theeperiod will determine the amount
the award between nil and maximum that vests diffaresting basis. The Compensation Committee @ered it to be important that there

was a sliding scale of achievement rather thaaraibthing so as to adequately compensate nameditése officers for actual performance

against the criteria.

Share option and long term incentive plan grantsxecutive officers are set out in the tables below

Following approval by Shareholders of the Omnimeehtive Plan at the annual general meeting in 2008, the Committee approved awards
to all participant employees, other than Mr. Burrpansuant to the terms of his service agreementrithes! below. Generally awards are made
at the same time as the annual compensation revadtiisugh in fiscal 2010 they were delayed pen@hgreholder approval of the Omnibus
Incentive Plan. As the restricted share and perdmce unit awards would in effect be full value adgathe grant amounts were determined
based upon the award methodology for all partidgamhich was equal to the historic Black Scholalsiation applied to the previous option
valuation being a percentage of salary; and whepeogriate, the target performance of the prevloli® (i.e. 37.5% of the maximum award
achievable).

The Committee determined that the share price toskd to determine the amount of these grants toffigers would be equal to the average
of the closing prices of a Common Share on the bar8tock Exchange on the three trading days imrtedgipreceding June 16, 2009, being
the date of Shareholder approval of the Omnibusritice Plan, and the amount of grants to US offieepuld be equal to the closing price of a
Common Share on the trading day before June 18.200

The number of time-based restricted shares andnpeahce-based restricted units awarded to execotfieers based upon this award
methodology can be seen in the “Grants of Plan-BBéseards” table below.

The Committee determined in fiscal 2010, that treegetermined performance conditions relating eodptions over shares that were granted
in fiscal 2005 were not met and therefore the Conemiagreed that they had all failed to vest afdasguently lapsed. Grants of performance
based awards made in 2006 have already lapsedghfaiied to meet the performance targets. Additignas the pre-determined performance
conditions relating to performance based awardsentafiscal 2007 and 2008 under the Company’s LWeé¥e not met, the Committee
determined that none of these options vested @alfd010 and none of the cash element under the Edrlawards made in fiscal 2007 or 2008
was payable.

Long Term Incentive Award Fiscal 2011

No awards were made to Mr. Burman and Mr. Boydsodl 2011 although the Committee approved awardddssrs. Light, Anderson al
Montalto. As in the previous year and for the sae@son, the grant amounts were determined on the basis. The restricted share and
performance unit grant amounts were determinedpes@entage of salary and, where appropriate, fedtio target performance. Performance
targets for Messers. Light, Anderson and Montaléserbased upon divisional operating profit oveirag year cumulative basis. Grants were
in the form of time based restricted stock andgremfince based restricted stock units with clifftvesafter three years for both types of
awards. Again, no share options were granted. fiaeegrice to be used to determine the amounteoftant to UK officers was to be equal to
the average of the closing prices of a Common Stnge the three trading days preceding the gratet\ahich in fiscal 2011 was April 2, 2010
or, to US officers equal to the closing price &@@mmon Share on the trading day before the graet da

(d) Pensions & Deferred Compensation

The Company provides pension, deferred compensatidiretirement benefits to named executive of§ieerd employees, both as a retention
mechanism and as a means to assist with the ppavidia degree of financial security post retiretn&here are different plans operating in the
US and the UK.
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(i) UK Executive Officers

Messrs. Boyd and Anderson participate in the UKupr8cheme, which is a funded, HM Revenue & Cust@yistered, final salary,
occupational pension scheme. Pensionable saléng imember’s base salary, excluding all bonuses.

The main features of this pension scheme applidabiéessrs. Boyd and Anderson are:
e anormal pension age of €
* pension at normal pension age of -thirds of final pensionable salary, subject to ctetipn of 20 year service;
» life assurance cover of four times pensionablergatand
* spous’s pension on deat

All UK Group Scheme benefits were, until April §)@5, subject to Inland Revenue limits. Since thengfes to pension taxation in the UK fr
April 6, 2006 and the removal of existing limitsseheme specific earnings cap has been maintamedagent to the previous earnings cap,
increased by the Retail Price Index annually. Astx treatment and other advantages of contripatifiunded unapproved retirement benefit
schemes (FURBS), to fund benefits above the eagriap, has been eroded the Company has ceased payitnibutions to the Signet FURE

In substitution a supplement is paid in accordamitle the compensation principles on an individuasis. The Company will not compensat:
protect members against the consequences of timgesian taxation, but will provide members withaagte supplement in lieu of pension
accrual once members reach the Lifetime Allowaimoé ket by the legislation if they choose to exsechis option.

(i) US Executive Officers

In the US there are two defined contribution sagsinghicles. The primary retirement vehicle is tampany sponsored Sterling Jewelers Inc.
401(k) Retirement Savings Plan (the “401(k) Plamjch is a qualified plan under Federal guidelindse Company matched employee
contributions to the 401(k) Plan at 25% of an eme&ds contribution up to a maximum of 6% of an eoypk’s basic salary until December
2008 when the Company match was suspended. Underdtguidelines, the 401(k) Plan contributionsbgior management may be reduced
based on the participation levels of lower paid lyges. Therefore, a supplemental plan, the Dedegb@mpensation Plan an unfunded non-
qualified plan under Federal guidelines, was egstiabtl in 1996 for senior management to assist prightax retirement savings in addition to
the 401(k) Plan. In 2004, the Company froze the @G “Frozen DCP”), to new participants and nevedals for tax purposes and created a
second unfunded, non-qualified deferred compensatian, for management and highly compensated grepoor executives (the “DCP”).

Messrs. Burman, Light and Montalto have benefits/ted via the 401(k) Plan, the Frozen DCP, andxB®. The deferred compensation
rules allowed for individual contractual contritariarrangements without any effect to its tax biersfstatus. Pursuant to Mr. Burman'’s
service contract, the Company is required to cbate annually to the DCP 20% of Mr. Burman’s basary, without regard to any
corresponding contribution from Mr. Burman.

(e) Health & Welfare

Named executive officers participate in variousltimeand welfare programs as well as life insuraziee long term disability plans, which ¢
generally available to other executive officershef Company.

(f) Perquisites

Signet leases, or pays an allowance in lieu ofiaoraobile in order to provide named executive @fficwith the use of a company car for
business travel needs but recognizes that the leshitay also be used for personal purposes. Veracketypically leased for a three year term
and the cost of insurance, maintenance and fuel is
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also met by Signet. Historically, Signet had intaer circumstances made gross-up payments pursuaristing employment agreements with
certain named executive officers to account fortétxeassessed against such executive officersresthect to these amounts. The Compens
Committee determined to generally eliminate thasegtoss-ups in March 2010, except where such ate@ua paid pursuant to existing
employment agreements.

A limited number of other perquisites are made labte to some named executive officers in ordgrtonote business objectives and to
reward experience, expertise, responsibility, sétyiand leadership qualities. Signet reimburses fier one private club membership for

Mr. Burman and Mr. Light to encourage them to d@afarbusiness colleagues and customers, engageial steraction with peers from other
companies, and foster local leadership and commagtivities. In limited circumstances, where iajgropriate that spouses attend, Signet
reimburses named executive officers for the traxglenses of spouses who accompany them on busiisgsically, Signet has in certain
circumstances made gross-up payments to accoutitefdax assessed against certain named exectfiiver® with respect to these amounts.
This practice was eliminated in March 2010, exeepere such amounts are paid pursuant to existirgayment agreements.

(9) Service Contracts

It is the Compensation Committee’s policy thatskevice contracts of executive officers should beaolling basis with the notice period to
terminate by either party not exceeding one yelaoufl it be necessary to grant a longer periodotita in order to recruit externally, this will
be reduced to a maximum of one year after an impgaod. Generally, service contracts in effecyrall be terminated upon notice of one year
or less. In unusual circumstances, including tiofgsossible or actual transition of corporate cohtrorporate restructuring or just the desir
keep an executive or the team of named executfieeds in place, free of distractions that migtisarout of concern for personal financial
advantage or job security, the Committee will eiriéy a retention agreement with one or more exeeufficers. At the present time the
Company has one retention agreement with Mr. BurrtienChief Executive Officer who has announcedphass to retire on January 29, 2C
which is integrated with his service contract, dibszl below.

i) Terry Burman

Mr. Burman has a service contract (dated Decembe2@0 and amended and restated in February 2@DBlavember 2008) with a US
subsidiary with certain covenants given by Sigmetelers Limited. Mr. Burman has given notice thiatdmployment will terminate on
January 29, 2011. The service contract providesa f&#o increase in basic salary in each of fiscaD2@vhich was declined by Mr. Burman) :
2011 and a retention payment equal to $6,547,708u of the grant of any award under the Sigeetelers Limited Long Term Incentive
Plans in fiscal 2010 and 2011. An increase in bsalary of 6.1% was agreed for fiscal 2011 whidleoted the contractual undertaking for
fiscal 2010 and 2011. The Compensation Committeeealjto amend Mr. Burmastontract in this way in 2008, as being in the besrests ¢
the Company’s Shareholders to secure his contisaedce until the end of fiscal 2011, thereby pdawy consistency and stability at a time of
general economic difficulty and securing the camdition of his services through three holiday trgdieriods (fiscal 2009, 2010 and 2011),
which are key trading periods for the Company. fidiention payment will be paid, subject to the pagtrdelay (if any) required for “specified
employees” pursuant to Section 409A of the InteReenue Code of 1986 (as amended) in a cash lumps January 31, 2011, subject to
Mr. Burman’s continued employment until January 2®11; provided, however, that the retention payrshall vest and be paid prata to the
extent earlier termination is as a result of peremamlisability, death, without cause, or on thedata constructive termination, including uj
specified terminations following a change of cohtro

The service contract for Mr. Burman provides fontimation payments in the case of early terminatather than for cause (as defined in the
contract) by Signet or in the event of specifiedstauctive terminations, including certain termiaas following a change of control. In these
circumstances the amount of termination paymengstdiMr. Burman would equal, in summary, the aggte®f (i) an amount equal to 100%
of his base salary in the year of termination,l{i§ short-term bonus (whether or not vested) speet of the proportion of the fiscal year prior
to the effective date of termination, (iii) 25%tué base salary in respect of pension and othesfltefor the year of termination, (iv) a sum
equal to a variable percentage (currently 68.218thecash
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bonus to which he may have become entitled undeatimual bonus plan and (v) a pro-rata portiomefretention payment. Mr. Burman also
receives a pro-rata portion of his bonus upon deatfisability.

If the Company were to reduce or eliminate the ®oes’ and Officersliability insurance, although the Board has norititen of doing so, suc
that Mr. Burman does not have coverage which matdesast £100 million aggregate coverage limit 5@ million Side A aggregate dedica
coverage limits, then Mr. Burman may be permittpdru90 days’ written notice to terminate his empient. In the event of such termination
the Company will pay Mr. Burman his base salary stmatt term bonus and retention payment pro-ratedd date of termination. Entitlement
to any share options or LTIP awards is governethbyterms of the relevant plan and the serviceraontontains confidentiality and non-
competition clauses. See below for further det#ilermination payments.

i) Walker Boyd

Mr. Boyd has a service contract (dated June 145 9@ amended on May 15, 2000 and November 10,)26@8a UK subsidiary. Mr. Boyd
has given notice that his employment will terminaeJune 25, 2010. Mr. Boyslservice contract provides for termination payraémthe cas
of early termination other than for cause (as aefim the contract) by Signet or in the event ofaie changes of control. The amount of
termination payments due to Mr. Boyd in the caseanfy termination by Signet in the event of certetianges of control would equal, in
summary, the aggregate of (i) his annual salatijeatime of termination, (ii) the market value bétcontractual benefits in kind (including any
pension contribution) to which he may have becomigled during the 12 months following terminati@nd (iii) all payments to which he
would have become entitled under the annual botawsdquring the same 12 month period. Entitlemeratrty share options or LTIP awards is
governed by the terms of the relevant plan, andéneice contract contains confidentiality and mompetition clauses. See below for further
details of termination payments.

In response to Mr. Boyd’s intention to retire im@WR2010, and in recognition of his long and digtised service with the Company, the
Compensation Committee exercised its discretiorgre/ipossible under the terms of the relevant cosgiem plans, to accelerate vesting of
options and restricted stock grants and extendcesadsility of options beyond cessation of his engpient (but not beyond normal lapse dates)
as follows:

» For already vested options, the Compensation Cameniitas extended the exercise date of 62,338 & thgtions having an
exercise price ranging from $21.56 to $41.00 foadditional 12 months following cessation of emph@nt or until their normal
lapse date

» For 43,807 unvested options having an exercise pfibetween $42.40 and $49.80, the Compensatiom@itee agreed to pern
exercise of these options until their stated lafees of April 11, 2015 and April 23, 2017. Subseyly these options failed to vest
as the performance conditions were not met and tierefore lapsec

» For 40,407 options having an exercise price of 24hat have not yet vested, the Compensation Ctiserhas agreed to perr
exercise of these options until their stated lajete of April 13, 2018

» For time-based restricted stock grants, the Compensatiom@ibv@e has accelerated vesting of 14,331 restrigtieck units pro rat
from the date of grant to June 25, 2010 by appraséty 24 months

» For performance-based restricted stock grantsCtmpensation Committee has accelerated vesting,662 restricted stock units,
at maximum, pro rata from the date of grant to 52010 (first full year of three year performarycle, and first five months of
second year, with pro rata performance criteribetdased upon actual performan

The Compensation Committee did not have discretitim respect to the Company’s share savings plaigwprovides that in the event of
early retirement, unless options have been helthfee years or more, no exercise will be permitéela result, Mr. Boyd will forfeit 1,241
options granted under the Company’s share save @fhMr. Boyd’s cash contributions will be retudrte him. Additionally, Mr. Boyd
currently holds awards under the Company'’s old le@mm incentive plan entitling him to certain stakd cash, valued at $1,075,969 based
upon the closing price of a Common Share of $2@t3&nuary 30, 2010, if specified performance Gatere met. The Compensation
Committee has no discretion to extend these awsegsnd Mr. Boyd’s cessation of employment, and &sunlikely that the applicable
performance criteria will be met, the Company expérat these awards will not vest and will lapse.
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As reflected above, the Compensation Committeeabesed that any short term bonus due to Mr. Boyéspect of fiscal 2011 will be paid |
rata to June 25, 2010, but will be calculated agghple on the basis of actual results when knower #fe end of fiscal 2011.

i) Mark Light
Mr. Light has a service contract (dated 26 ApriD2@nd amended and restated in August 2004 anddsdém January 2006) with a US
subsidiary. The Company may terminate the conartbahy time by notice in writing with immediate etf. In the case of termination other t
for cause (as defined in the contract) the Compsuopligated to continue to pay salary for 12 merftom the date of termination. Mr. Light
also receives a pro rata portion of his annual bamon disability and six months of salary conttiaraand a pro rata portion of his annual
bonus upon death. Entitlement to any share optiohg IP awards is governed by the terms of theveaté plan, and the service contract
contains confidentiality and non-competition claisgee below for further details of termination rpaynts.

iv) Robert Anderson

Mr. Anderson has a service contract (dated 1 Maafi8) with a UK subsidiary which can be terminatecone year’s notice in writing by
either party or terminates on his 65th birthdaythi@ case of early termination, the contract presitbr salary to be paid in lieu of notice for 12
months from date of termination. Entitlement to ahwre options or LTIP awards is governed by thadef the relevant plan, and the service
contract contains confidentiality and non-competitclauses. See below for further details of teatiam payments.

v) William Montalto

Mr. Montalto has a service contract (dated May1ld®6 and amended and restated in August 2004 aedded in September 2006, Septen
2007 and December 2007), with a US subsidiary.Gtspany may terminate the contract at any timedtica in writing with immediate
effect. In the case of termination other than fause (as defined in the contract) the Companyligaibd to continue to pay salary for 12
months from the date of termination. Mr. Montaltscareceives a pro rata portion of his annual bamen disability and six months of salary
continuation and a pro rata portion of his annwadus upon death. Entitlement to any share optioh§ tP awards is governed by the terms of
the relevant plan, and the service contract costedmfidentiality and non-competition clauses. Belew for further details of termination
payments.

vi) Service Contract for New Chief Financial Office

In addition to the service agreements for the naexedutive officers described above, on April 121@, a US subsidiary of the Company
entered into a service contract dated April 12,@ith Ronald Ristau, appointing him Chief Finah&4ficer with effect from June 26, 2010.
He joined the Company on April 15, 2010 as Chieifaficial Officer Designate and will succeed Mr. Baymbn his retirement on June 25,
2010.

The Company may terminate the contract at any byneotice in writing with immediate effect. In tisase of termination other than for cause
(as defined in the contract), the Company is obdiddo continue to pay salary for 12 months fromdhate of termination. Mr. Ristau would
also be entitled to earn a bonus and Omnibus liveeRtan award on a pro-rata basis for the ye&ermfiination. The service contract contains
confidentiality and non-competition clauses. MrstRu’s starting annual salary is $650,000, withaximum annual bonus target capacity of
120% and target Omnibus Incentive Plan award ofd d5salary among other benefits, including relmraexpenses on a grossed-up basis.

Termination will be subject to severance obligatidriMr. Ristaus employment is terminated without cause (as ddfinehe contract) or if M
Ristau terminates his employment due to constradcgvmination (as defined in the contract and idiclg certain events occurring within the
one-year following a change of control). Upon thergs described above, in addition to any accrugdibpaid benefits or obligations as of the
date of termination, Mr. Ristau will be entitled(tfpcontinued payment of base salary then in ¢éffi@c12 months (6 months in the case
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of the executive’s resignation during a specifiediqd as described in the definition of construetigrmination), (ii) a pro-rata portion of the
annual bonus for the fiscal year in which such teation occurs, and (iii) a pro-rata portion of @enibus Incentive Plan award for the
performance period in which such termination occlite service contract also includes other custgrgms, including with respect to
disability and death.

During the term of employment and for specifiedipés thereafter Mr. Ristau will be subject to cdefitiality, non-solicitation, and non-
competition restrictions.

h) Equity Ownership by Executive Officers and Direcs

The Company has a share ownership policy applidabErectors, the Chief Executive Officer and tBeup Finance Director to better align
management’s interests with those of Shareholderstbe long-term.

The Chief Executive Officer is expected to buildading of Common Shares equal to at least twisébhise salary and the Group Finance
Director to at least one times his base salaryil thase levels have been achieved, half of argr afix option gains made on the exercise of
share options under the 2003 Plans are expectasllteld in the Company’s shares. In addition, 0FZ® minimum share ownership
requirement, to be achieved within 5 years of sele@s Chairman, is required by the Chairman afi#i®,000 minimum share ownership
requirement, to be achieved within 5 years of @acdo the Board of Directors is required by thédpendent Directors. However once
achieved at any given share price, the requireiisardnsidered to have been met notwithstandingsabgequent change in share price. The
holding is to be maintained while he or she is xecative officer or Director, as applicable, of thempany.

i) Termination for Cause and Violation of Non-Compe Covenants

Share options granted under the employee inceplares may not be exercised after a terminatiorcdoise. Performance-based restricted share
units will not vest if termination for cause occlefore the conclusion of the three-year perforragreriod. All executive officer service
agreements contain a non-competition covenanhmbetween a 9 and 12 month post-employment ¥igtation of the non-compete
covenants will result in potential litigation.

j) Limitation under Section 162(m) of the Revenuede

Section 162(m) of the Revenue Code generally denfederal income tax deduction to the Companygéonpensation in excess of $1 million
per year paid to certain of the named executiviea. This denial of deduction is subject to acegion for “performance-based
compensation”Although the Committee has designed the executivepensation program with tax considerations in mihed Committee do
not believe that it would be in the best interedtthe Company to adopt a policy that would preeladmpensation arrangements subject to
deduction limitations and current outstanding awatd not qualify as performance-based compensation.
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REPORT OF THE COMPENSATION COMMITTEE

The Compensation Committee has reviewed and disdusith the Company’s management the CompensatigcuBsion and Analysis section
of this Proxy Statement. Based on this review @adussions, we have recommended to the Board etiirs that the Compensation
Discussion and Analysis be included in the proggeshent.

Members of the Compensation Committee:

Robert Blanchard (Chairman)
Dale Hilpert
Thomas Plaskett
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EXECUTIVE COMPENSATION
SUMMARY COMPENSATION TABLE

Non-equity Che_mge in
incentive pension value
plan and non-qualified All other
Stock Option compensatior cor?]epf:rzrsa?tion compensatior

Name & Principal Salary Awards Awards earnings Total
Position Year $ $@ $@ $ $@ $ $
Terry Burman 201C | 1,622,25! — — 3,244,50! — 426,57t | 5,293,32
CEO® 200¢ | 1,613,89 — 1,646,92! 502,08t — 423,08¢ | 4,185,99

200¢ | 1,558,66 — 1,781,76! — — 422,74¢ | 3,763,18:
Walker Boyd 201( 696,02 | 551,65’ — 696,02: 230,79: 249,23: | 2,423,72!
CFO »®) 200¢ 762,34 — 252,52: 123,14! 114,77¢ 268,21¢ | 1,521,00!

200¢ 840,00( — 367,31. — 112,45 247,97( | 1,567,73
Mark Light 201( 822,00 | 833,43: — 986,40( — 46,86« | 2,688,69!
US CEO® 200¢ 816,24¢ — 381,76: 140,80¢ — 79,00: | 1,417,821

200¢ 785,33: — 404,28 — — 115,310 | 1,304,92
Robert Anderson 201( 556,18: | 328,12. — 556,18: 139,11¢ 115,51 | 1,695,11!
UK CEO @™ 200¢ 606,37! — 152,66( 98,40: — 144,44' | 1,001,88.

200¢ 653,33( — 208,19 — — 155,71( | 1,017,23
William Montalto 201( 580,60( | 383,50¢ — 580,60( — 21,36: | 1,566,07.
US COO® 200¢ 576,52( — 156,47¢ 82,94: — 53,44 869,38t

200¢ 558,33¢ — 163,28¢ — — 71,62: 793,24:

(1)

(2)
3)

(4)
(5)

(6)

In accordance with ASC 718, the amounts caledlare based on the aggregate grant date faie @lthe restricted stock units (in the
column entitled “Stock Awards”) and stock optionaads (in the column entitled “Option Awards”) iretigear of grant based upon the
possible outcome of performance conditions. Farrimfation on the valuation assumptions, refer t@ @2 in the Signet financial
statements filed on Form -K for the fiscal year ended January 30, 2(

This column represents the aggregate change,tbe course of the fiscal year, in the actugmiekent value of the Executive’s
accumulated benefit under all defined benefit astdaxial plans

Mr. Burmar’'s fiscal 2010 compensation included the followitegments whose total incremental cost to the Comjmskiown in the
column titled “All Other Compensation”; Company ¢dioution to the deferred compensation scheme ($&0}; Tax gross-up (paid
pursuant to existing employment contract) ($45,7&8npany car and fuel allowance ($31,986); spouasaél ($10,774); 401(k)
matching contribution ($312); life, disability antedical insurance premiums ($8,441) and club siftgmms ($4,895)

Compensation is paid in pounds sterling: amourgernted reflect an average exchange rai£1:US$1.59 for fiscal 201(£1:US$1.75 fo
fiscal 2009; anE1:US$2.00 for fiscal 2008

Mr. Boyd's fiscal 2010 compensation included the followitegreents whose total incremental cost to the Comjmekiown in the
column titled “All Other Compensation”: Pension plgment ($203,615); company car and fuel allowdfd®,170); and life, disability
and medical insurance premiums ($5,449). The maximalue of stock awards granted in the year wag $83.

Mr. Light's fiscal 2010 compensation includéxe following elements whose total incremental ¢coghe Company is shown in the
column titled” All Other Compensatic’: Company contribution to the deferr
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(7)

(8)

compensation scheme ($7,040); Tax ¢-up (paid pursuant to existing contract) ($17,78bmpany car and fuel allowance ($16,7:
401(k) matching contribution ($356); life, disabjland medical insurance premiums ($90) and cllds&iptions ($4,895). The maximi
value of stock awards granted in the year was $1285.

Mr. Anderson’s fiscal 2010 compensation incldidee following elements whose total incrementatdo the Company is shown in the
column titled “All Other Compensation”: Pension plgment ($74,663); company car and fuel allowa®&7 (783); and life, disability
and medical insurance premiums ($3,068). The maximalue of stock awards granted in the year wa$ $2%.

Mr. Montalto’s fiscal 2010 compensation inclddée following elements whose total incrementatdo the Company is shown in the
column titled “All Other Compensation”: Tax grosp-(paid pursuant to existing contract) ($9,138)npany car and fuel allowance
($11,085); 401(k) matching contribution ($744); adifel disability and medical insurance premium896). The maximum value of stock
awards granted in the year was $573,
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GRANTS OF PLAN-BASED AWARDS

Set forth below is information concerning grantplain-based awards made during the fiscal yearcedaeuary 30, 2010.

All other
Stock
Awards: Grant date
Estimated Number fair value
Estimated Payouts Under Future Payouts of Stock
Non-equity Incentive Plan Awards Under Equity of shares and
Incentive Plan Option
Awards or Units Award (4
Threshold
Target Max Target Max
Name Grant Date $ $ $ # # # 3$
Terry Burman (1) | March 13, 200 — | 1,622,25! | 3,244,50!
Walker Boyd® (1) | March 13, 200 — 348,01: 696,02
(2) | June 16, 200 14,337 | 28,66: 273,20t
(3) | June 16, 200 14,33: 278,44
Mark Light (1) | March 13, 200 — 493,20( 986,40(
() | June 16, 200 21,447 | 42,89: 412 85!
(3) | June 16, 200 21,44 420,57¢
Robert Anderson (1) | March 13, 200 — 278,09: 556,18:
(2) | June 16, 200 8,52/ | 17,04¢ 162,50:
(3) | June 16, 200 8,52/ | 165,61
William Montalto (1) | March 13, 200 — 290,30( 580,60(
(2) | June 16, 200 9,86¢ [ 19,73¢ 189,97¢
(3) | June 16, 200 9,86¢ | 193,53

(1)

(@)

3)

(4)

(5)

Represents bonus opportunities under the Coyannual bonus plan for fiscal 2010. The targetus levels for Messrs. Burman,
Boyd, Light, Anderson and Montalto for fiscal 20&pressed as a percentage of base salary were 5008p60%, 50%, and 50%,
respectively and the maximum bonus levels were 20@@% 120%, 100% and 100%. based on goals estadlsy the Compensation
Committee for EBIT and cash flow. For a more dethilescription of the Company’s annual bonus prauding a discussion of the
Compan'’s performance with respect to goals, se¢* Compensation Discussion and Anal” above.

Represent performance-based restricted shasegranted under the Omnibus Incentive Plan. Utlteterms of these awards, these
restricted stock units are to vest as to 100% @fthares covered thereby on the third anniverdayyant date. However, under the terms
of these awards, the restricted stock units atertainate in the event the Company fails to achgwginimum cumulative EBIT and cash
flow goals in each of fiscal 2010, 2011 and 2012 Company satisfied the minimum EBIT and cash fmals for fiscal 201(

Represents time-vesting restricted share agrdted under the Omnibus Incentive Plan. These-tiesting restricted share units will
vest as to 100% of the shares covered therebyeothittd anniversary of grant date. Upon vesting,tblder is entitled to receive one
Common Share per restricted stock unit. Holdetinoé-vesting restricted share units are not eutittereceive dividends with respect to
such awards until the awards ve

Represents the grant date fair value of eaadityeased award as determined in accordance Wi A18. The actual value received by
the named Executive Officers with respect to thegards may range from $0 to an amount greaterttteareported amount, depending
on the Compar’s actual financial performance and share value wihesshares are receive

In relation to Mr. Boyds retirement in June 2010, the Compensation Comenitas in accordance with the rules of the Omniibeentive
Plan, allowed vesting of both performance basetlice=d share units and time based restricted share-rata from date of grant to the
date of termination of Mr Boyd’s contract. This wakbwed due to his retirement, on good terms, flong and distinguished service. In
the case of the time based restricted sharesstfos approximately 12 months, and for performanased restricted share units for the
entire first year of the three year performancdecgnd for approximately five months of the secgedr, with the pro rata performance
criteria based upon the actual performance duhiagtime.
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The following table summarises the number of séiesrio be issued upon exercise of outstandingogtand available for future issuance

under equity compensation plans:

Equity Compensation Plan Information

Weighted-average

Number of securities to exercise price of
be issued upon exercise outstanding options
outstanding options, warrants and rights
warrants and rights
Plan category (a) (b)
Equity compensation plans approved
security holder: 3,121,65® $ 27.952)
Equity compensation plans not approved by
security holder: — —
Total 3,121,65! $ 27.9t@

1) Shares indicated include vesting of all future perfance conditions being achieved at maximum le
2) Calculated at an average exchange ra£1:$1.59.
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Number of securities
remaining available for

future issuance under
equity compensation
plans (excluding
securities reflected in
column (a))

©

6,424,11.

6,424,11.
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OUTSTANDING EQUITY AWARDS AT FISCAL YEAR END

OPTION AWARDS (1)

STOCK AWARDS

Equity
Incentive
Plan
Awards:
Market or
| Equiy | (ateor
Equity Market Incentive unearned
Incentive value of Plan Awards: shares,
Plan Awards: shares or units or
Number of units that Number of other
securities Number of Number of Number of unearned rights
underlying securities securities have shareslllunits that have
unexercise( underlying underlying shares or or other
unexercised unexercised Option Option units that not vestec rights that not vestec
options options unearned Exercise Expiration have not have not
Name exercisable | unexercisable options Price Date vested $@ vested $@
Terry Burman 190,37( $ 31.7¢ | July 13,
@ 2013
156,46. $ 41.0C April 4,
5 2014
159,66¢ |$ 42.4C | April 11,
@ 2015
126,505 |$ 49.8C | April 23,
2017
261,6526) | $ 24.8( | April 13,
2018
25,734 |$ 1.0C | April 23,
in total 2017
51,667® |$ 1.0C [ April 13,
in total 2018
7310 $ 13.1% | January 3:
2011
Walker Boyd 8,970® $ 21.5¢ May 4,
©1 2011
11,25( $ 34.4¢ June 25
(10) (12) 2011
19,871® $ 31.7¢ July 13,
@21 2013
22,2474 $ 41.0C | April 4,
© 1 2014
23,3121 | $ 42.4C | April 11,
@21 2015
20,4950 | $ 49.8C [ April 23,
@ 2017
40,407® |'$ 24.8( | April 13,
@91 2018
6,773 [$ 2.0C [ April 23,
G 2017
in total
12,9646 [$ 1.97 | April 13,
G 2018
in total
1,241e8 [$ 13.1: June 25
@1 2010
14??2391 392,09¢ | 28,6629 | 784,19:
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OPTION AWARDS () STOCK AWARDS
Equity
incentive
plan
awards:
market or
Equity payout
incentive value of
Equity Market plan awards: | unearned
Incentive
Plan Awards: SvhaaIILrJ:so;r number of shares,
Number of units that unearned units or
securities Number of Number of Number of shares, units other
underlying securities securities have rights
unexercise( underlying underlying Option Option shares or not vestec or other that have
unexercised unexercised | Exercise | Expiration units that rights that not
options options unearned have not have not vested
Name exercisable | unexercisable options Price Date vested $@ vested $@
Mark Light 14,50810) $ 34.4€ | April 10,
2012
16,4634 $ 41.0C | April4,
2014
16,95121) [ $ 42.4C | April 11,
2015
12,137(18) 13,5650) [ $ 49.8C | April 23,
2017
41,576(6) 51,61206) [ $ 24.8C | April 13,
2018
8,0320) [ $ 1.0 [ April 23,
in total 2017
16,1290 [ $ 1.0C | April 13,
in total 2018
731 $ 13.1¢ January
31, 2011
21,447016) 586,79( 42,89417 [ 1,173,60
Robert 11,627®) $ 21.(%§ May 4,
Anderson 2011
8,020(10) $ 34.4¢ | April 10,
a1 2012
16,109(19) $ 26.1¢ | April 24,
(25) 2013
12,584(4) $ 41.0C April 4,
13) 2014
13,0990 [ $ 42.4¢ | April 11,
22) 2015
5,305(20) 53040) [ $ 49.8C [ April 23,
(23) 2017
17,9380) 3,5880) [ $ 24.8C [ April 13,
(24) 2018
1,7720) $ 14: May 4,
@n 2011
in total
1,157(26) $ 145 | April 25,
@n 2012
in total
4,779G) [ $ 2.0 [ April 23,
@n 2017
in total
9,1490) [$ 197 [ April 13,
@n 2018
in total
1,241(14) $ 13.1: | June 30,
1s) 2012
8,524(16) 233,21 17,048(17) 466,43
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OPTION AWARDS () STOCK AWARDS
Equity
incentive
plan
awards:
market
or
Equity payout
incentive value of
Equity Market plan awards: unearned
Incentive
Plan Awards: svhﬂtrj:sogr number of shares,
Number of units that unearned units or
securities Number of Number of Number of shares, units other
underlying securities securities have rights
unexercise( underlying underlying Option shares or not vestec or other that have
unexercised unexercised Option Expiration units that rights that not
options options unearned Exercise have not have not vested
Name exercisable unexercisable options Price Date vested $2 vested $@
William 11,17119) $ 34.4¢ | April 10,
Montalto
2012
12,5854 $ 41.0C | April 4,
2014
13,01&2) [ $ 42.4C | April 11,
2015
11,345 $ 49.8C | April 23,
2017
22,786) $ 24.8C | April 13,
2018
3,971 $ 1.0C | April 23,
in total
2017
7,9748) $ 1.0C | April 13,
in total
2018
9,86<16) | 270,01¢ 19,73 | 540,03:

Notes to Outstanding Equity Awards at Fiscal Year |Bd Table

(1)  All options have a grant date ten years prior fpiration date shown. All options cliff vest aftéwrée year vesting period following the
grant date, subject to the attainment of the reieparformance objectives. The amount reflecteétatds the maximum number of
shares that would vest upon attainment of all perémce objectives

(2) Calculated using the Common Shares price as atdaB0, 2010 of $27.3!

(3)  This grant vested on July 13, 20t

(4)  This grant vested on April 4, 20C

(5) This grant did not vest on April 23, 2010 as th&grenance conditions were not achiev

(6)  This grant will potentially vest on April 13, 201

(7)  This grant will vest on November 1, 20:

(8)  This grant vested on May 4, 20(
(9)  US dollar amount reflected in the table abovedsigency conversion on the date of grant from tttea per share exercise price of

£15.05.
(10) This grant vested on April 10, 20C
(11)
£24.00.
(12)
£19.50.
(13)
£22.25.
(14) This grant will vest on January 1, 20:
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(15) US dollar amount reflected in the table abovedsi@ency conversion on the date of grant from dtaa per share exercise price
£7.735.

(16) This grant will vest on June 15, 20:

(17) This grant will potentially vest on March 30, 20:

(18) Performance conditions have been waived by the @osgtion Committee for the portion of the vestiegigd remaining as of October
2008, when the named executive officer ceased kgetligector, as the performance conditions wermnishéd to only apply to directors.
These options vested on April 23, 20

(19) This grant vested on April 24, 20C

(20) Performance conditions have been waived by the @osation Committee for the portion of the vestiegigrd remaining as ¢
September 2008, when the named executive officsezkbeing a director, as the performance conditigre intended to only apply to
directors. These options vested on April 23, 2(

(21) This grant did not vest on April 11, 2010 as th&grenance conditions were not achiev

(22) US dollar amount reflected in the table abovedsimency conversion at the date of grant from tttaa per share exercise price of
£22.52.

(23) US dollar amount reflected in the table abovedsi@ency conversion at the table of grant fromabtial per share exercise price of
£24.88.

(24) US dollar amount reflected in the table abovedsimency conversion at the date of grant from tttaal per share exercise price
£13.00.

(25) US dollar amount reflected in the table abovedsimency conversion at the date of grant from tttaa per share exercise price of
£16.45

(26) This grant vested on April 25, 20C

(27) US dollar amount reflected in the table abovedsimency conversion at the date of grant from tttea exercise price £1.00.

(28) This grant will lapse on June 25, 2010 due to egtint.

(29) The Compensation Committee has agreed to accetbmtesting of this share award. See pagt

(30) This grant will vest on April 23, 201

Additional Information Concerning Option and Share Awards
i) Share Option Plans Pre Fiscal 2010

Prior to the Scheme of Arrangement in 2008, the Qamy operated an executive share option plan krasithe Signet Group plc 1993
Executive Share Option Scheme (the “1993 Schenaifler the 1993 Scheme no further options may betgglebut existing options are
exercisable for shares until the scheme expir@®18. In 2003 new plans were introduced by the Gomipvhich replaced the 1993 Scheme:
the Signet Group plc UK Inland Revenue Approvedr8i@ption Plan 2003; the Signet Group plc Intepratl Share Option Plan 2003; and
Signet Group plc US Share Option Plan 2003 (callelst the “2003 Plans”). Although no further opt®omay be granted under the 2003 Plans,
existing options continue to be exercisable forataFurther details of the plans and the appleablformance conditions are set out below.

The Company established replacement plans, sulabastmilar to the 2003 Plans, which were appmbue principle by Shareholders at the
Annual General Meeting of Shareholders held on Aud9, 2008 called to approve the implementatiothefCourt approved Scheme of
Arrangement. These are the Signet Jewelers Linitedpproved Share Option Plan 2008, the Signet lensd.imited International Share
Option Plan 2008 and the Signet Jewelers LimitedSti&re Option Plan 2008 (collectively the “ReplaeatrPlans”).

However, no option awards have been granted uheédréplacement Plans, and since the adoption @timeibus Incentive Plan and its
approval by Shareholders at the Annual General iMgef Shareholders held on June 16, 2009, no n@iwrms may be granted under the
Replacement Plans, which were replaced by the Qusrifcentive Plan, which is described below.
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Performance-Based Share Option Grants Prior to Fisal 2010

Vesting of performance-based share option unitstgthprior to grants made in fiscal 2010 is depahdpon achievement of a cumulative
earnings per share (“EPS”) goal over the three-gediormance period following the grant.

Share option and long term incentive plan grantsatmed executive officers are set out in the Ontbitey Equity Awards at Fiscal Year End
Table above and the Option Exercises and Sharased/@able below. The option exercise price of théams awarded to Messrs. Boyd and
Anderson were actually granted in pounds sterl8eg the table above for currency conversion inftioma

Grants to Named Executive Officers

For the grants made in fiscal 2008, which werddakegrants made under the 2003 Plans and basedtiupcomparator company surveys
conducted, in both the US and the UK a share ogfiant equivalent to 400% of base salary was maddgnet's Chief Executive and a grant
of options equal to 120% of base salary to the @feinance Director. Similarly, on the basis of syrdata and performance the Chief
Executive Officers of the US and the UK divisionererawarded grants of options equal to 160% and &8ase salary respectively and a
grant of options equal to 100% of base salary wadento the US COO.

The conditions set by the Compensation Committe¢ghiexercise of options granted under the 19%#@1%e were that for vesting to take
place, a post inflation minimum growth in earnimgs share of 10% over any consecutive three yag@rdgkad to be achieved. Under the 2003
Plans, for vesting to take place, a post inflatiinimum growth in earnings per share of 10% frofixed base year applied over a three year
period, or, only for the grants made in fiscal 2008.55% over a four year period, or 15.92% oviiveayear period has to be achieved. The
performance conditions were chosen as the Compensadmmittee believed them to be in line with nergractice. These conditions have
been met in respect of the options granted betWerober 1997 and April 2004; the performance detBaving been satisfied in each case
over the first three year period following the grahthe options apart from the options grantedmil and July 2003. The performance criteria
for the options granted in fiscal 2004 were sai$iin the fourth year of the grant. These optioesreflected in the table above. The
performance criteria for the options granted iedi2006 and fiscal 2007 have not been satisfieltla@m awards have lapsed. The Binomial
option-pricing model was used to determine thevfalue for options granted in the last three yaai is shown in the Summary Compensation
Table above.

Options generally become exercisable no earlier tha third anniversary of the date of grant anukegally expire on the earlier of (i) the tenth
anniversary of the date of grant, (ii) the datéeofmination of the participant’s service with Sign@i) six months following the date of the
participant’s termination of service with Signetedw ill health or disability, or (iv) the expirati date set forth in the participant’s award
agreement. Options that have not already vestdamlif vest and become exercisable on the datedlegisubject to satisfaction of the
specified performance criteria.

ii) Long Term Incentive Plan (“LTIP”) Pre-Fiscal 2010

Shareholders gave approval, in 2008, to the Signetip plc 2008 Long Term Incentive Plan (the “Replaent LTIP”) which was a
replacement for the Signet Group plc 2005 Long Threentive Plan (the “2005 LTIP”), which in turn wa replacement for the Signet Group
plc 2000 Long Term Incentive Plan (the “2000 LTIMAich had expired in 2005 (together the “LTIPs”).

Options and awards continue to subsist under tB8 2TIP and 2005 LTIP.

No LTIP awards have been granted under the ReplanelTIP and since the adoption of the Omnibusitige Plan and its approval |
Shareholders at the Annual General Meeting helduore 16, 2009, no new awards may be granted uneld&eaplacement LTIP, this plan
having been replaced in turn by the Omnibus Ingerfilan, which is described further below.
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The performance measures as they apply under 9 ZDIP as agreed by the Committee depends upoprtfi growth exceeding the
minimum threshold inflation level, in which case tamount of the award will be calculated on a ghdline basis from that level up to a
specified inflection point, which for fiscal 200®e final time an award was made under this plas 8%6. At that point 37.5% of the award
will vest, and then at an accelerated rate onaagsir line basis up to the maximum level of award226. This maximum is equal to a specified
percentage of base salary at the time at whiclaweaed vests.

If the minimum threshold inflation level of profirowth is achieved but the maximum award has nehlearned, then the award may be
increased on the basis of the return on capital@yad (“‘ROCE”) performance. In no event, howevam @ny such increase result in the
applicable maximum award amount.

When the performance conditions have been satjSi@% of the amount which vests will be payableash and the other 50% will consist of
the grant of an option to acquire shares in the @om, the number of share being determined by ukimgniddle market price on the day
preceding the grant of the award. For the fisc@i&and fiscal 2009 awards, that share price oCihvmpany was $49.80 and $24.80
respectively. The participants can normally exertigeir option at any time after vesting until teath anniversary of the grant of the award. It
is however unlikely that the applicable performandteria will be met and the Company expects thase awards will not vest and will lapse.

The first table below shows the percentages anéhfleetion points which have been specified fag #xisting awards and indicates the rele
profits and ROCE to be used for measurement. Ttensktable shows the percentages of salary to idetgpéhe named executive officers for
exceeding the specified profit growth and the petages of salary paid for every 0.5% ROCE excderelspecified level.

LTIP performance criteria

Fiscal 2009 award Fiscal 2008 award
Corporate Corporate

UK us UK us
% % % % % %

Minimum performance for any vesting:

Profit measurt Profit growth in excess of threshold inflation l&

ROCE measur 154 26.4 14.: 19.¢ 314 18.7
Profit growth performance meast

Profit growth rate inflection poir 8C 8.C 8C 10.C 10.Cc 10.C
Profit growth for maximum vestin 12.C 12.C 12.C 15.C 15.C 15.C
ROCE performance measu

Specified ROCE require 16.4 27.4 15.Z 20.¢ 324 19.7

Performance criteria

Profit growth

At Inflection point
At Maximum vesting

ROCE Performance

% Salary paid for profit growth

Terry Burman Walker Boyd Mark Light Robert Anderson William Montalto
Fiscal Fiscal Fiscal Fiscal
Fiscal Fiscal Fiscal Fiscal Fiscal Fiscal
2009 2008 2009 2008 2009 2008 2009 2008 2009 2008
59.2t 59.2f 28.¢ 28.¢ 37t 37t 25.t 25,8 26.28 26.2%
158.C 158.Cc 77.Cc 77.C 100.C 100.C 68.C 68.C 70.C 70.C
% salary for each 0.5% ROCE exceeds specified level
Terry Robert William
Burman Walker Boyd Mark Light Anderson Montalto
Fiscal Fiscal Fiscal Fiscal Fiscal Fiscal Fiscal Fiscal Fiscal Fiscal
2009 2008 2009 2008 2009 2008 2009 2008 2009 2008
11.2 11 4.6 4.6 8.C 8.C 2.7 2.7 5.3 5.3
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iii) Omnibus Incentive Plan Fiscal 2010 and Later

In accordance with the undertaking given in thewdar to Shareholders dated July 24, 2008 whichileet the proposed Scheme of
Arrangement to establish Signet Group plc as a lwlevned subsidiary of Signet Jewelers Limited dgriiscal 2009, the Compensation
Committee has reviewed the existing incentive plémsloing so it took into account the re-domiciled change of primary listing, the
increasing involvement of Signet in the US anddbmpensation policies of comparator companies thegevith the desire to implement
policies more in line with companies who have tipgimary listing in the US. Having completed théview, the Committee considered that it
was appropriate to realign its compensation prastiith those more usual in the US maintainingatsmitment that a considerable elemer
compensation should be incentive based. As a résuDmnibus Incentive Plan was approved by Shédetmoat the Annual General Meeting
in 2009. Following approval by Shareholders of@ranibus Incentive Plan, no further grants or awandy be made under the existing share
plans and the LTIP, although existing grants andrde still subsist.
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OPTION EXERCISES AND SHARES VESTED

This table shows the numbers and value of shaiergpéxercised by the named executive officerssicaf 2010 and the time based restricted
stock and performance based restricted stock anitsshare options that vested in fiscal 2010.

Option Awards Stock Awards

Number Value Number Value

of shares realized of shares realized

acquired on acquired on

on exercise on vesting

Name exercise vesting
Terry Burmar — — — —
Walker Boyd 30,59: 250,51{® — —
Mark Light — — — —
Robert Andersol — — — —
William Montalto — — — —

(1) An exchange rate of £1:US$1.59 was used tamé@te the exercise value as these share options exarcised in pound sterling.
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PENSION BENEFITS

Actuarial present
value of accumulated Payments during last
Number of years benefits fiscal year

Name Plan name credited service $ $
Terry Burmar — — — —
Walker Boyd Signet Group Pension

Scheme 17 2,341,52 —
Mark Light — — — —
Robert Andersol Signet Group Pensic

Scheme 9 676,34 —
William Montalto — — — —

Signet has established a number of retirement fitaredigible employees in each division. In the UKe primary retirement plan is the Signet
Group Pension Scheme. The named executive offidelee Company are eligible to participate in thenpand the main benefits are discussed
below.

Company Pension and Deferred Compensation

Pension benefits in respect of the UK based narrecutive officers are determined on a pounds sggiiasis but are disclosed here using an
average exchange rate of £1:$1.59 and are seetawb

Pension Benefits for Mr. Boyd

Fiscal 2010
$
Change in accrued benefits during the year (grbstlation) 11,85
Change in accrued benefits during the year (nétfiaition) 11,85:
Accrued benefits at the end of the y 116,33
Transfer value of change in accrued pension (netflaition) 230,79:
Transfer value of accrued benefits at the beginoirthe yeal 2,002,78!
Transfer value of accrued benefits at the end ef/tar 2,341,52!
Change in transfer value of accrued ben@ 338,74
Pension Benefits for Mr. Anderson
_Fiscal 2010
$
Change in accrued benefits during the year (grbaslation) 7,341
Change in accrued benefits during the year (natfiaition) 7,341
Accrued benefits at the end of the y 35,68¢
Transfer value of change in accrued pension (netflaition) 139,11¢
Transfer value of accrued benefits at the beginoirihe yeal 508,08
Transfer value of accrued benefits at the end ef/tatr 676,34
Change in transfer value of accrued ben(® 168,25:

(1) Calculated in accordance with the UK Occupatioreaidfon Schemes (Transfer Value) Regulations 2

Retirement

Mr. Boyd has elected to take early retirement fikime 25, 2010. His early retirement benefit underSignet Group Pension Scheme is
estimated to be $119,056 per year, dependent uponash sum he elects to take. He has electe#téataingle lump sum of $435,567 under
the FURBS Plan.
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The relevant rules of the Signet Group Pension ®ehgrovide that early retirement requires an acuegduction, which should be applied to
reduce the pension payable on early retirement.ddewit had been the policy over many years to ev#tie reduced actuarial valuation to long
serving employees as they retire, provided that tirere within five years of their normal retiremege. This has no effect in terms of
incremental costs to the Company as the actuargsagsumptions for the waiving of early retirenaatuarial reduction in his costing
calculations. It was agreed by the Company theeetfoat in accordance with the historical practica the normal retirement date actuarial
basis be applied in Mr. Boyd's case, so that theaail valuation of pension is not reduced assaltenly of early retirement but rather is
based upon an actuarial factor that would have bised if retirement had taken place at normaleetéent age, 22 months later.

Pension Valuation

The pension valuation is based upon the followargdrs:
* The pension accrual value shown is the amount whimkld be paid annually on retirement based oniseto the end of the ye:
» Transfer values have been calculated in accordaitbehe Occupational Pension Schemes (TransfemdjdRegulations 200!
» The transfer value of accrued pensions do not dilowliscretionary pension increases on servicer o April 6, 1997

» The value of net increase represents the increiineadtze to the named executive officer of his seewduring the year, calculated
the assumption service terminated at the-end. It is based on the accrued pension incrt

» The change in the transfer value includes the effeffuctuations in the transfer value due to émstbeyond the control of the
Company and named executive officers, such as stadiet movements, economic conditions and chamggeitransfer value
basis;

* Mr. Andersor's total accrued pension and the value of the adgueasion as at January 31, 2009 and January 30,8@ based c
the benefits accrued for all service in the Sighetup Pension Scheme. Mr. Anderson’s benefits baea restricted to the UK
HMRC maximum allowing for his retained benefitswiarks & Spencer, his previous employer; .

» Voluntary contributions paid by named executiveagfifs and resulting benefits are not sho
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NON-QUALIFIED DEFERRED COMPENSATION

Aggregate
Aggregate withdrawals/
Ex_ecu.tive‘ Regist_rant_ earnings ir ﬁg%fg: ;et
contribution in contribution in ) distributions last fiscal year ent
last fiscal
last fiscal year| last fiscal year| year
Name $ $ $ 3$ $
Terry Burman — 324,45 99,68( 7,350,13 346,49!
Walker Boyd — — — — —
Mark Light 14,081 7,04( 23,253 1,906,82 —
Robert Andersol — — — — —
William Montalto — — 42,86 3,523,27 —

The US based named executive officers are partitspaf the Company’s two deferred compensationgthescribed below. Contributions
made by Signet's US division in respect of Mr. Bamuduring the period totaled $324,450 and thosd/foiLight during the period totaled
$7,040 and those for Mr. Montalto of the US divisiduring the period totaled $nil.

The Company established two unfunded, non-qualfieterred Compensation Plans, one of which perceitsain management and highly
compensated employees or directors to elect anynmaatiefer all or a portion of their remuneratiordaarn interest on the deferred amounts
(the “DCP”), and the other of which was frozentat €nd of 2004 as to new participants and new idd$ethe “Frozen DCP"Until Decembe
2008, the Company made a matching contributioheécompany’s DCP equal to 50% of an employee’sritiurtion up to a maximum of 10%
of the individual's basic salary and bonus. Undhertransition arrangements for the implementatiogsection 409A of the Internal Revenue
Code of 1986 (as amended) participants in the D&3fe been permitted by the Board to elect for distion of all or a portion of their accoul
and each of the US named executive officers eldcteld so, with a return of contributions and iettrbeing made in June 2009.

The main features of the DCP are:

» Participation is open to directors and executifeefs of the US division as well as other vicesidents anc“ directo-level’
employees of the Compar

»  Currently directors of the US division may defdrddltheir cash compensatio

*  Currently employees may defer up to 50% of thdargaand up to 90% of their cash annual incentivbanus compensation but 1
plan permits deferrals of up to 100% of all comadios;

» The company makes no contribution (other than uttteecontractual arrangements with Mr. Burman) gusarantees no specific
return on money deferre

» Deferred compensation is invested by the trustemiiious mutual funds as directed by Signet, wiidtlows the directions ¢
participants

* The value in the participe’s account (and Sigr's responsibility for payment) is measured by therreon the investments selec
by the participant

» Deferrals may be paid out upon separation fromisermr on specified “in-service” dates; participamnust elect to make deferrals
in advance of the period during which the defeedhpensation is earned; a

* Most participants, including all executive officevgll not receive any distribution from the plantil six months following
termination of service:

Mr. Burman has elected to retire on January 29128% of January 29, 2011, Mr. Burman will be dattto approximately $687,142 under the
DCP. In addition, he will earn interest on this ambduring any required delay period applicablsgecified employees pursuant to Section
409A. Mr. Burman no longer has any amounts duarnounder the Frozen DCP. He will also be entitiedetceive his balance under the 40:
Plan in accordance with the terms of such plan.
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TERMINATION PAYMENTS

The following table shows payments, the value cktarated vesting of equity compensation and theevaf benefits that would have been
provided, or that would have accrued, to the namegtutive officers in the event of a terminatiorenfployment or if a change in control of
the Company had occurred on January 30, 2010 atitkedinrther assumption that the employment ofrttamed executive officer was

involuntarily terminated without cause at that time

Early vesting of
stock option Early vesting of

grants awardec restricted stock Cash severanc Welfare benefits
Name pre 2009(1) units M payment $ (2 $ Total $
Terry Burmar 753,08¢ — 9,247,14. 405,563 10,405,79
Walker Boyd 149,45: 217,83: 1,740,05! 480,02(4 2,587,36'
Mark Light 194,28¢ 325,99 1,808,40! — 2,328,68.
Robert Andersol 96,35 129,56! 1,112 36 — 1,338,28
William Montalto 90,41z 150,00¢ 1,161,201 — 1,401,622

(1) The value of early vesting of share options andesformanc-based restricted share units was determined u&n@6 per share, tt
closing value of the Company’s Common Shares onalar30, 2010. In the event of a change in consudh units may vest at the
maximum number of share

(2) Cash severance payments were determined by apphengrovisions of the relevant service agreemégsa result, amounts inclu
annual bonus payments for fiscal 2010 paid in Adialy 2010 and disclosed in the Summary Compensdiadnte: $3,244,500 to Mr.
Burman; $696,023 to Mr. Boyd; $986,400 to Mr. Ligh5656,182 to Mr. Anderson; and $580,600 to Mr. kédto.

(3) Pursuantto Mr. Burmé's service agreement, in lieu of contribution todégerred compensation plan, tax gross up, Compangnd fue
allowance, spousal travel, 401(k) Plan matchingrdmution, disability and medical insurance premjwand club subscriptions, he would
receive a payment of 25% of his base sal

(4) Pursuant to Mr. Boy's service agreement, consists of: pension coniibsit $434,407; medical and life insurance $5,44%t cal
allowance $40,17(

The provisions of the relevant service agreemeamrtsia follows:

Mr. Burman has a service contract which terminatedanuary 29, 2011. Earlier notice of terminatitay be given by the Company on one
year's notice in writing. In such an event paymentsjolitwill be in a lump sum will consist of in summathe aggregate of:

(i) 100% of his base salary at the time of terminat
(i) 25% of his base salary in respect of pension ahnelr dienefits

(iii) the amount of his short-term bonus (whethenot vested) in respect of the proportion of tisedl year prior to the effective date of
termination;

(iv) asum equal to a variable percentage (current168) of the cash bonus to which he would have becentitled under the annt
bonus plan during the notice period,; ¢

(v) a prcrata proportion of the retention payme
If the Company reduces or eliminates the Directarsl Officers’ liability insurance, although thed@d has no intention of doing so, such that
Mr. Burman does not have coverage which meetsaat 100 million aggregate coverage limit and £80an Side A aggregate dedicated

coverage limits, then Mr. Burman may be permittpdru90 days’ written notice to terminate his empieyt. In the event of such termination
the Company will pay Mr. Burman his base salary simort term bonus and retention payment pro-ratete date of termination.
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Mr. Boyd has a rolling service contract which temates on his 60th birthday. However, notice has lggdeen that it will terminate on June 25,
2010. The amount of termination payments due toBdgd in the case of early termination by the Conypia the event of certain changes of
control would equal, payable in a lump sum, in sanmthe aggregate of:

(i) his annual salary at the time of terminati

(i) the market value of the contractual benefitkind (including any pension contribution) to winice would have become entitled
during the 12 months following terminatic

(iii) all payments to which he would have become entitleder the annual bonus plan during the same 12mpa@tiod; anc

(iv) any accrued but unused vacation d;
Mr. Anderson has a rolling service contract whiaeh be terminated on one year’s notice in writingeliiier party or terminates on his 65th
birthday. In the case of early termination, the @any is obligated to pay in a lump sum, the aggeegh

(i) salary to be paid in lieu of notice, or where neti@as been given, for any balance of the noticegeand

(i) any accrued but unused vacation di

Mr. Light has a rolling service contract and then@any may terminate the contract at any time bicaoh writing. In the case of termination,
the Company is obligated to continue to pay:

(i) salary for 12 months from the date of terminati

(i) any annual bonus and/or LTIP payment earned fangpteted fiscal year prior to the effective dateesmination;

(i) a pre-rata portion of the annual bonus for the fiscalryravhich the date of termination occurs; ¢

(iv) any accrued but unused vacation di
Mr. Montalto has a rolling service contract and @@mpany may terminate the contract at any timadtice in writing. In the case of
termination, the Company is obligated to contiruedy:

(i) salary for 12 months from the date of terminati

(i) any annual bonus and/or LTIP payment earned fangpteted fiscal year prior to the effective dateesmination;

(iii) a pre-rata portion of the annual bonus for the fiscalryravhich the date of termination occurs; ¢

(iv) any accrued but unused vacation d;

Entitlement to any share options or LTIP awardgogerned by the rules of the relevant scheme, laegktservice contracts all contain
confidentiality and non-competition clauses.

Supplemental Retirement Benefits
Benefits under the Signet Group Pension Schemd;ritien DCP, and the DCP are vested for all namedutive officers.

Change of Control

Under the Share Option, Share Save and Long Tetentive Plans, if there is a change in controhef Company, or a Court Scheme of
Arrangement affecting the Company, a partial vesgiro rata to the length of
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time since grant may occur at that time, providel@ompensation Committee is satisfied that thiopaance conditions have been fulfillec
respect of the period from the date of grant chaard to the date of the change of control. Howethere is an exception in the rules where
change of control or Court Scheme of Arrangemevtlires an internal reconstruction of the Companwiich case Awards will continue
unaffected. Any share option granted pursuanteosgsting of an Award may only be exercised wigiknmonths of the date of the change in
control or Court Scheme of Arrangement. Alterndyiyevith the consent of an acquiring company, ashgtion granted pursuant to the
vesting of an Award may be exchanged for an optiger shares in the acquiring company.

Following any demerger, capitalization issue, any offer or invitatmade by way of rights or any subdivision, coitstion, reduction or othe
variation in the share capital of Signet, the médalarket price used to calculate the Share patvelsted award and share options granted

pursuant to the vesting of an Award will be adjdstesuch manner as the Compensation Committeedsitekrmine and which, except in the
case of a capitalization, is in the opinion of thelitors fair and reasonable.

Under the terms of the Omnibus Incentive Plan,dhange of control occurs, unless otherwise pragtlddy applicable law, or unless the
Compensation Committee determines otherwise innardiagreement, the Committee may (but is not redub) make adjustments in the
terms of outstanding awards, such as: (i) continnair assumption by the surviving company or ésemt; (i) substitution by the surviving
company or its parent of awards with substantidleysame terms; (iii) accelerated exercisabiliggting and/or lapse of restrictions
immediately prior to the occurrence of such evéw};upon written notice, provision for mandatomyeecise of any outstanding awards, to the
extent then exercisable, during a certain periogitingent on the consummation of the change ofrofrdt the end of which the awards
terminate; and (v) cancellation of all or any pamtfor fair value (as determined by the Committ&ehilst it is the Committee’s intention in the
event of a change of control to make adjustmentisérterms of outstanding awards in accordance @itind (ii) above as the Committee is
unable to predict the exact circumstance of anygbaf control, it is considered prudent to rese¢ovigself the discretion of considering
alternatives (iii), (iv) and (v) if the circumstaxwarrant it.

Non-Competition Covenants Affected by Change in @oh

The duration of certain non-competition covenawotsid be amended following termination of employmiarthe event a change in control was
to occur. In the table above, we have not assigngdsalue to a potential cutback.

Death or Disability

If any of the named executive officers had dieth@rome disabled during fiscal 2010, share optibes tinvested would have vested early.
value of such early vesting is shown above. Seeéigrission of service contracts above containgddérfCompensation Discussion and
Analysis” for additional information concerning die@nd disability benefits available to the nameekceaitive officers.

Early Termination

Although the circumstances of early termination walry, only in very exceptional circumstances we#iplicit terms relating to compensation
for early termination be included in contractsifiamed executive officers. Where no explicit compéins terms are included, departing nat
executive officers are expected to mitigate thesslby seeking alternative employment.

Section 162(m) of the Code

The Company’s right to claim a tax deduction wigspect to compensation provided to covered empdoyesy be subject to the limitations of
Section 162(m) of the Revenue Code. However, dedliferformance-based
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compensation is not subject to the limitations eét®n 162(m) of the Revenue Code. “Covered emm@syare those who as of the close of the
taxable year, are the Company’s principal execudifieer (as determined under the SEC'’s disclosukes) and any other employee who is
subject to the SEC's disclosure rules becausertipdayee is one of the three highest compensatéceddf(other than the principal executive
officer and the principal financial officer). Wemact that Options and SARs granted under the Orsriitzentive Plan will be qualified
performance-based compensation if: the exercise [Bino less than fair market value on the dateefrant; such plan is approved by the
Shareholders of the Company (the Omnibus Incefitiaa was approved in 2009); and the members a€dmpensation Committee are all
“outside directors” as defined under Section 162¢fithe Revenue Code and the regulations promughtreunder.

Shares and cash awards under the Omnibus Incétiimemay be designed by the Committee to be gedlgerformance-based compensation.
However, current outstanding awards do not qualifperformance-based compensation.

It is the current intention of the Board that then@nittee shall at all times be composed of perspiadifying as “outside directors” and that the
Committee shall consider the effect of Section fi§d6 designing and making awards under the Omriibcsntive Plan to covered employe
However, under the Omnibus Incentive Plan, the Cdtaenhas the discretion to make awards that willbe so qualified and may find it in t
best interest of the Company to do so from timene.
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DIRECTOR COMPENSATION

The following table summarizes the total compesatiwvarded to, earned by, or paid to each of thmgamy’s Directors during fiscal 2010,
other than Messrs. Burman and Boyd whose compemsiatincluded in the Summary Compensation Table.

Change in
pension value
Fees earne and nonqualified
or paid in Stock Awards deferred
cash compensation All other Total
Name $ $ earnings compensatior $
Sir Malcolm Williamson 250,00( 100,00( — — 350,00(
Robert Blanchari 110,00( 90,00( — — 200,00t
Dale Hilpert 90,00( 90,00( — — 180,00(
Lesley Knox 66,00( — — — 66,00(
Marianne Parr 90,00( 90,00( — — 180,00(
Thomas Plaske 90,00( 90,00( — — 180,00(
Russell Walls 125,00( 90,00( — — 215,00(

In October 2008, Towers Watson, our advisors, uod&ra review of the pay practices of US compaimeslation to independent directors i
chairmen with a comparison against the pay prasfickowed by the Company previously. As a resiithat review, the Chairman of the
Board receives an annual fee of $350,000, havieg ffrmzen at the same fee level as that for theiquie year, but is now denominated in US
dollars. This total is split so that $250,000 per annumaisl in cash quarterly, at the prevailing excharage,rand $100,000 is paid in restric
shares to be delivered annually and based uporidkimg share price on the day of the annual géngeating. In addition, a $250,000
minimum share ownership requirement, to be achievitidn five years, is required. However once agbi# the requirement is considered to
have been met notwithstanding any subsequent charshare price.

Also based on the review by Towers Watson the drirasic fees for independent Directors were inadds $180,000 in October 2008.
However the total is split so that $90,000 per amiisipaid in cash quarterly in arrears (at the iteng exchange rate where appropriate) and
$90,000 is paid in restricted shares to be deldvarenually and based upon the closing share prideeday of the annual general meeting. No
Committee meeting fees are payable, but additianalial amounts are paid to the chairmen of eatheo€ommittees in the sums of $20,000
per annum for the Audit and Compensation Commitses$15,000 for the Nomination and Corporate Guaece Committee. In addition, a
$150,000 minimum share ownership requirement, tadigeved within five years, is also required dfradependent Directors. However once
achieved, the requirement is considered to have beg notwithstanding any subsequent change iregirése.

The Company has entered into indemnification agesgswith each of the Directors (and some of thexetive officers) of the Company,
agreeing to indemnify such persons against expepskgments, fines and amounts paid in settlemgmtrancurred in connection with, any
threatened, pending or completed action, suit ocgeding in which the Director was or is, or isttened to be made, a party by reason of his
or her service as a Director, Officer, employeagent of the Company, provided that the Directéecdm good faith and in a manner he or she
reasonably believed to be in the best interest®@Qompany and, with respect to any criminal aatioproceeding, provided he or she had
reasonable cause to believe such actions werella#duh indemnification agreement also providedlieradvance of expenses incurred by the
Director in defending any proceeding. The Compatpeets to enter into similar agreements with neve€ibrs elected in the future.
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Form of Direction S I GNET

Annual General Meeting 2010

] EE'W E.LCECRE

Form of Direction for use by holders within the Depsitary

Interest facility in relation to the Annual General Meeting to
be held on June 17, 2010.

Event Code Investor Code Barcode:

1/We, being (a) holder(s) of interests in secusitié Signet Jewelers
Limited via the Depositary Interest facility heretliyect Capita IRG
Trustees (Nominees) Limited (see note 2.) to vofgroportion to
my/our holding at the Annual General Meeting ofri&gJewelers
Limited to be held at the Hilton Akron/Fairlawn @180 W. Market
Street, Akron, Ohio 44333, United States at 11.6@ an June 17, 2010
and at any adjournment thereof (see not

NOTICE OF AVAILABILITY —
Notice of AGM/Proxy Statement and Annual Report 200
Important —please read carefully

You can now access the 2010 Annual Report and dlofid/eeting/Proxy
Statement and cast your vote electronically bytimgithe Company’s website:
http://www.signetjewelers.com/shareholders

You should read the 2010 Annual Report and Notfddeeting/Proxy Statement
before you make a decision in respect of the prajgsaontained herein. This
notification is not a summary of the proposals shduld not be regarded as a
substitute for reading the 2010 Annual Report antidé of Meeting/Proxy
Statement.

Please note the deadline for receiving votes is @0am on June 14, 2010, which
is 72 hours before the start of the meeting.

Vote for Vote agains| Abstain

1.

Proposal to elect as Directc

a) Mr. Robert Blanchar

b) Mr. Terry Burmat

2.

Proposal to appoint KPMG Audit Plc as indegent auditor of the Company to hold office frora ttonclusion of th
Annual General Meeting until the conclusion of tiext Annual General Meeting of the Company anditb@rize
the Audit Committee to determine its compensal

Notes for completion of Form of Direction
NOTES:

1.

10.

To be effective, this Form of Direction and the gowf attorney or other authority (if any) underighhit is signed, or a notarially or otherwise @etl copy of such power or authorit
must be deposited at Capita Registrars, The Rgg8trBeckenham Road, Beckenham, Kent BR3 4TUatet thari72 hours before the time appointed for holding thendal General
Meeting.

Neither Capita IRG Trustees (Nominees) Limited itoappointed custodian will exercise voting rigimshe absence of express instructions from tmeti@al holders within thi
Depositary Interest facility

Any alterations made to this Form of Direction mistinitialled or will not be valid
In the case of a company this Form of Directionudtidoe given under its common seal or under thel lndian officer or attorney duly authorized in wrg.

Please indicate how you wish Capita IRG Trus(besninees) Limited to vote the securities undedyyour holding by placing an “Xth the box provided or by voting electronically
you wish to direct Capita IRG Trustees (Nomineds)ited to vote less than your full voting entitlemieplease enter the number of securities thatwyaouid like Capita IRG Truste¢
(Nominees) Limited to exercise voting rights inpest of in the relevant box next to each resolut®n receipt of this form duly signed, you will deemed to have authorized Capita
IRG Trustees (Nominees) Limited to vote, or to alssfrom voting, as per your instructions. If yoistvto cast your vote electronically, please log@the website detailed in the box
above, and click on UK Shareholder which will lgenli to Capita Registrars’ share portal. From heliek on ‘Access your Account’ and follow the onrsen instructions. You will
need your investor code which is provided abr

In the case of joint holders, this Form of Direntimay be signed by any one of such holders, butdke of the senior who tenders a vote shall beted to the exclusion of the vote
of the other joint holder(s). For this purpose et shall be determined by the order in which tiaenes appear in the Nominee regis

This form is issued only to the addressee(s)i®sgecific to the class of security and the uaidasignated account printed hereon. This persmubaform is not transferable between
different (i) account holders; (ii) classes of s#guor (iii) uniquely designated accounts. Sigdetvelers Limited and Capita IRG Trustees (Nomink#sited accept no liability for
any instruction that does not comply with theseditions.

If you would like to attend the Annual General Megt please contact Capita IRG Trustees (Nominkiesifed, Regulated Business Team, to request @&t eftRepresentatiol

Holders of interests in securities of Signet Jevgelémited via the Depositary Interest facility megte through CREST in accordance with the procesiset out in the CREST mant
You should refer to the instructions on pages 2Znéithe proxy statemer

You may revoke your direction at any time befors ioted by sending written notice of revocatiorbp submission of a properly executed proxy bepaittater date to the Registre

Signature or common seal Dated 201(C
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Form of Proxy for Non-US Shareholders
Annual General Meeting 2010 S I GNET

] EWELERS

Form of Proxy for Non-US Shareholders for use at ta Annual General Meeting to

be held on June 17, 2010. Before completing thisrfo, please . o

read the explanatory notes on the reverse side. I/We, being (a) holder(s) of Common Shares of U8 @ach in Signet
Jewelers Limited, hereby appoint the Chairman efrtteeting or the
following person (see note 1 on reverse si

as my/our proxy to vote for me/us on my/our behathe Annual General
Meeting of the Company to be held at the Hilton éxkFairlawn, 3180 W.
Market Street, Akron, Ohio 44333, United State$1a00 a.m. on June 17,
2010 and at any adjournment thereof. I/We directomnyproxy to vote on the
resolutions set out in the notice convening the uahiGeneral Meeting as
follows and otherwise as he shall think fit.

O Please tick here if this proxy appointment is ofimoltiple appointment
beingmade.

NOTICE OF AVAILABILITY—
Notice of AGM/Proxy Statement and Annual Report 200
Important—please read carefully

You can now access the 2010 Annual Report and &lofidMeeting/Proxy Statement and cast your votetedaically by visiting the Company’s website:
http://www.signetjewelers.com/shareholders

You should read the 2010 Annual Report and Notfddeeting/Proxy Statement before you make a decisiaespect of the proposals contained hereirs Mhtification is not a
summary of the proposals and should not be regasledsubstitute for reading the 2010 Annual RegoadtNotice of Meeting/Proxy Statement.

Please note the deadline for receiving proxies i€ D0am on June 15, 2010,
which is 48 hours before the start of the meeting.

Event Code Investor Code Barcode:

Vote for Vote agains| Abstain

1. Proposal to elect as Directc
a) Mr. Robert Blanchar
b) Mr. Terry Burmat

2. Proposal to appoint KPMG Audit Plc as indegent auditor of the Company to hold office frore ttonclusion of thi
Annual General Meeting until the conclusion of tlext Annual General Meeting of the Company anditbarize
the Audit Committee to determine its compensal

Please mar‘X’ to indicate how you wish to vot

PLEASE DETACH AND RETAIN THE ATTENDANCE CARD BEFORBOSTING THE FORM OF PROXY
TO THE COMPANY'S REGISTRARS.

Attendance Card Signet Jewelers Limitec

Annual General Meeting

TO BE HELD AT:

The Hilton Akron/Fairlawn, 3180 W. Market Streetkran, Ohio 44333, United States
at 11.00 a.m. on June 17, 2010

If you wish to attend this meeting in your capaeitya holder of Common Shares and/or proxy, pleigsethis card and, on arrival, hand it to
the Company’s registrars. This will facilitate gnto the meeting.

Signature of person attendir
Investor Code Barcode:
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Notes for completion of Form of Proxy for Non-US Sareholders

Notes
1.

10.
11.

A member may appoint a proxy or proxies (whodneet be a member of the Company). To appoint@exy a person other than the Chairman of the mgetelete the words
‘the Chairman of the Meeting or’ and insert thd iidme of your proxy in the space provided. Pleasi@l the amendment. You can also appoint moamntbne proxy provided
each proxy is appointed to exercise the rightshéd to a different share or shares held by yoa.félowing options are availabl

(@) To appoint th€hairman as yoursole proxyin respect of all your shares, simply fill in angting instructions by placing an X in the approf®ibox opposite each
resolution and sign and date the Form of ProxyNfon-US Shareholder:

(b) To appoint gerson other than the Chairman as your sole proxjn respect of all your shares, delete the words @hairman of the meeting or’ and insert the name
and address of your proxy in the spaces providednTill in any voting instructions by placing aniiXthe appropriate box and sign and date the FdrRroxy for Non-
US Shareholder:

(c) To appoint groxy in relation to less than your full voting enitlement , please enter in the box next to the proxy hokledme the number of shares in relation to
which they are authorized to act as your proxiefifblank your proxy will be deemed to be authedan respect of your full voting entitleme

(d) To appoinimore than one proxy, please sign and date the Form of Proxy for NonSti&reholders and attach a schedule listing thesamd addresses (in block
letters) of all of your proxies, the number of gwin respect of which each proxy is appointed ¢ivhin aggregate, should not exceed the numbérases held by you)
and indicating how you wish each proxy to vote lostain from voting. If you wish to appoint the Ofmaan as one of your multiple proxies, simply wfttee Chairman
of the Meetin( . Please also indicate by ticking the box providetthéf proxy instruction is one of multiple instrusts being giver

Unless otherwise indicated the proxy will vi“‘for” each of the resolution

This Form of Proxy for Non-US Shareholders nestompleted and deposited by post or by hand smasive, not later than 48 hours before the tamefor the meeting, to

Capita Registrars, The Registry, 34 Beckenham RBadkenham, Kent BR3 4TU, during usual businessshaccompanied by any power of attorney (or othéhnarity

certified notarially or in some other way approvsdthe Directors) under which it is executed (ipbgable).

Please execute and date the Form of Proxy forl® Shareholders. A company must execute the BbfPnoxy for Non-US Shareholders under either @gsimon seal or the

hand of a duly authorized Officer or attorney.he tase of an individual this Form of Proxy for Nd8 Shareholders must be signed by the appointeisagent duly

authorized in writing

The Form of Proxy for Non-US Shareholders isufge by Non-US Shareholders in respect of the 8bhter account specified above only and shouldbeamended or

submitted in respect of a different accot

In the case of joint holders, the signaturerdy @ne of the joint holders is required but if mdhan one votes, the vote of the senior (accortdirtige order in which the names

stand in the register in respect of the holdingpwénders a vote in person or by proxy will be pteé to the exclusion of the votes of the othertjbolder(s)

The vote ‘Abstain’ option is to enable you te&tin on any particular resolution. Such a voteoisa vote in law and will not be counted in théego'For’ and ‘Against’ a

resolution.

To submit your vote electronically, you will met® go to the website on the reverse side an#l olicUK Shareholder which will lead you to Capitadistrars’ share portal.

From here you can log-on to your share portal agcouregister for the share portal if you have alotady done so. To Register for the share pgoiaiwill need your investor

code set-out on this Form of Proxy for Noi$ Shareholders. Once registered you will immedjidie able to vote. Please note that the Compamstall reasonable precautic

to ensure that no viruses are present in any el@ctcommunication it sends out but the Companyeaiaccept responsibility for loss or damage agi$iom the opening or u:

of any email as attachment from the Company anoimetends that Shareholders subject all messagésitochecking procedures prior to use. Any eledgtraommunication

received by the Company including lodgement ofrenfof proxy, that is found to contain any viruslwibt be accepte(

The proxy must attend the meeting in persorpoasent you. The completion and return of thisrFof Proxy for Non-US Shareholders will not pre@uu from attending

and voting in person at the Meeting should you sgbently decide to do s

Any alteration made in this Form of Proxy for M-US Shareholders should be initialled by the persosigning it.

You may revoke your direction at any time befibiis voted by sending written notice of revooator by submission of a properly executed proxaring a later date to the

Registrars or by attending the Annual General Ngedind giving notice of revocation in pers

Signature or common seal Dated 201(C
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FORM OF PROXY FOR US SHAREHOLDERS
ANNUAL MEETING OF SHAREHOLDERS OF

SIGNET

W ELLARN

June 17, 2010
PROXY VOTING INSTRUCTIONS

INTERMET - Access “www.signetjewelers.com/shareholders”
and Follow the on-screen instructons.  Have your praxy cand avai-
able when you access tha web page, and use the Company Number
and Account Number shown on your proxy cand.

TELEPHOME - Call toll-frea 1-800-PROXIES (1-800-T7E-8437) in

the United States or 1-T18-921-8500 from forekgn coundries from any COMPANY NUMBER
fouch-tone tetephone and follow the instructions.  Have WO prosy
card available when you call and use the Company Number and
G Nt W AN iy o ACCOUNT NUMBER

Enter your woling instructions up wnbd June 15, 2010 a1 11:00 am.
which is 48 hours before the meeting.

MAIL - Sign. date and mail your proxy card in the envelope
provided 88 soon as

IN PERSON - You mavy wiu your shares n person by altanding
the Annual Meeting.

NOTICE OF INTERNET AVAILABILITY OF PROXY MATERIAL: The Notice of Annual General Meeting Proxy

Statement and the Annual Report to Shareholders for the year ended January 30, 2010
are available al Mipiwww. signetiewelers. cam

¥ Plowse dotach alang peroriied line and iail in fhe srvilopn provided [E you ar not voling via belephone of the Inermet, T

W 00033300000000000000 5 Ob17L0

THE BOARD OF MMRECTORS RECOMMENDS A VOTE "FOR" PFROPOSALS 1 AND 2
PLEASE SIGN, DATE AND RETURN PROMPTLY IN THE ENGLESED ENVELOPE. PLEASE MARK YOUR VOTE IM BLUE OR BLACK IMK AS SHEWN HERE [x]

1. Proposal bo elect 85 Dirgciors: IO AN ABTAR
&) Mr. Roben Blanchard D :l I:l
bih M. Teery Burman |] I [l

2. Proposal o appoind KPMG Audfl Pic as indopendent audior of |:'| :I D
the Company. 1o hold office froam the conclusion of this Annual
Ganeral Meeling unlil tha conciusion of (he naxt Annuad Genaral
Mewting of the Company and b0 authorize the Audil Commities
li dedearning it compensation.
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