UNITED STATES
SECURITIESAND EXCHANGE COMMISSION

WASHINGTON, D.C. 20549

FORM 8-K

CURRENT REPORT
Pursuant to Section 13 or 15(d) of the
Securities Exchange Act of 1934

Date of Report (Date of earliest event reporteti)ne 14, 2012

Watts Water Technologies, Inc.

(Exact Name of Registrant as Specified in Charter)

Delaware 001-11499 04-2916536
(State or other jurisdiction (Commission (IRS Employer
of incorporation’ File Number) Identification No.)
815 Chestnut Street, North Andover, MA 01845
(Address of principal executive office (Zip Code)

Registrant’s telephone number, including area cq€i@s) 688-1811

(Former name or former address, if changed sirstadgport)

Check the appropriate box below if the Form 8-a{lis intended to simultaneously satisfy the §liobligation of the registrant under any of
the following provisions éee General Instruction A.2. below):

O Written communications pursuant to Rule 425 unberSecurities Act (17 CFR 230.425)

O Soliciting material pursuant to Rule 14a-12 under Exchange Act (17 CFR 240.14a-12)

O Pre-commencement communications pursuant to Rue2({l) under the Exchange Act (17 CFR 240.14d-2(b))
O

Pre-commencement communications pursuant to Rédetld under the Exchange Act (17 CFR 240.13e-4(c))




Item 5.02. Departure of Directorsor Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

(e) As previously reported, on May 23120William C. McCartney provided notice of hisention to retire as Chief Financ
Officer of Watts Water Technologies, Inc. (the “Qmany”). On June 14, 2012, the Company enteredamaiention agreement (the
“Retention Agreement”) with Mr. McCartney. Purstismthe Retention Agreement, Mr. McCartney wilhtiaue employment with the
Company until December 14, 2012 and will assistGbepany in identifying a successor and transitigriis responsibilities and duties to
the new Chief Financial Officer. Following Mr. Mc@aey’s retirement from the Company on December2042, subject to
Mr. McCartney’s effectively transitioning his resmibilities and duties to the new Chief Financi#fie@r, performing his duties in a
professional and timely manner for the duratiohisfemployment, and execution and non-revocatican@éneral release of claims,
Mr. McCartney will be entitled to receive the folling retention benefits: (i) a lump-sum cash paynegual to $690,000, which represents
two years of Mr. McCartney’s 2012 annual salary;gccelerated vesting of all unvested stock optiand restricted stock awards as of
December 14, 2012, and an extension in the tinexerfcise all of Mr. McCartney’s stock options fhetshorter of three years following
Mr. McCartney’s termination date or the originainteof the option; and (iii) a lumpum cash payment equal to the amount of the a2@12
performance bonus he would have been entitledcmive if he had remained employed by the Comparoutih December 31, 2012 as
determined by the Company’s Compensation Committbeh shall be payable after the date the Compems&ommittee approves
executive bonuses under the Executive IncentivauBétan for 2012. The Retention Agreement alsgestéoMr. McCartney to non-
competition and non-solicitation covenants for a-year period following the date of his retiremant an obligation to repay the value of all
retention benefits paid to him pursuant to the R@e Agreement in the event it is discovered tatMcCartney committed any violations
of law, fraud or financial improprieties while heasvemployed by the Company. The foregoing summfittye Retention Agreement is
qualified in its entirety by reference to the Reimm Agreement, which is included herewith as Eiti6.1 and is incorporated herein by
reference.

Item 9.01. Financial Statementsand Exhibits.
(d) Exhibits

See Exhibit Index attached hereto.




SIGNATURE

Pursuant to the requirements of the Securities &xgh Act of 1934, the Registrant has duly causisd¢iport to be signed on its
behalf by the undersigned hereunto duly authorized.

Date: June 15, 201 WATTS WATER TECHNOLOGIES, INC

By: /s/ Kenneth R. Lepac

Kenneth R. Lepag
General Counse
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10.1 Retention Agreement, dated as of June 14, 201@eleet Watts Water Technologies, Inc. and WillianMeCartney
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Exhibit 10.1

NIWATTS'

WATER TECHNOLOGIES

815 Chestnut StreetNorth Andover, MAs 01845-6098 Tel. (978) 688-1811
June 14, 2012

William C. McCartney
7 Bradley Road
Andover, MA 01810

Re: Retention Agreement
Dear Bill:

You have stated your intention to retire as Chiafkcial Officer from Watts Water Technologies,.Iftbe “Company”), but have agreed to
consider remaining in the position to assist indaarch for a successor and to transition youorespilities. As outlined in this letter, the
Company is prepared to provide you a retention fiteeeremain with the Company through December204,2 to allow for the orderly
transition of your duties to a new Chief Financficer.

To be eligible to receive the retention benefit) youst satisfy the eligibility requirements desedhn the “Description of Retention Benefit”
set forth at Attachment A to this Retention AgreainéRetention Agreement”). These requirementsuide your signing and returning, but
not revoking, this Retention Agreement to Kennethh.&age by July 6, 2012, and signing and returrdog not revoking, the Release of
Claims at Attachment B no earlier than on Decender?012, but no later than on January 4, 2013sigying and returning this Retention
Agreement, and not revoking your acceptance, ydibeiagreeing to the terms and conditions sehforthe numbered paragraphs below,
including the release of claims set forth in Paaphr3. Therefore, you are advised to consult witlattorney before signing this Retention
Agreement and you have been given more than twamty21) days to do so. If you sign this Retenfigneement, you may change your
mind and revoke your agreement during the seveddy)period after you have signed it. If you do smrevoke, this Retention Agreement
will become a binding agreement between you an€Cthapany upon the expiration of the seven (7) éagcation period.

If you choose not to sign and return this Retenfigneement by July 6, 2012, or if you timely revaglair acceptance in writing, you will not
receive any retention benefits from the Companygu Yill, however, receive payment on your last dagmployment for any wages and
unused vacation time accrued through that dateo,Akgardless of signing this Retention Agreement,may elect to continue receiving
group sponsored health insurance pursuant to texde"COBRA” law, 29 U.S.C. § 1161 stqg. You shall pay all premium costs for
“COBRA” on a monthly basis for as long as, andne t




extent that, you remain eligible for COBRA contitioaa. You should consult the COBRA materials topbevided by the Company for
details regarding these benefits. All other bedggiincluding life insurance and long-term disabilnsurance, will cease upon your last day of
employment.

The following numbered paragraphs set forth theseand conditions that will apply if you timely signd return this Retention Agreement
and do not revoke it within the seven (7) day prio

1 Retirement Date: Your effective date of retirement from the Comparily be December 14, 2012 (the “Retirement DateThe
Company may determine your services are no loreggrired before this date. As of the RetiremeneDgbur salary will stop, and any
entitlement you have or might have under a Companyided benefit plan, program, contract or practidll terminate, except as required
federal or state law, or as otherwise describeddhtnent A.

2. Description of Retention Benefit : The terms and conditions of the retention benefii¢ paid to you are described in the
“Description of Retention Benefit” attached as Atimment A (the “retention benefit”). In connectiwith the retention benefit that may be
provided to you pursuant to this Retention Agreetmiise Company shall withhold and remit to the aaxhorities the amounts required under
applicable law, and you shall solely and ultimatedyresponsible for all applicable taxes with respe such retention benefits under
applicable law. You acknowledge that you are Bbting upon advice or representation of the Compaitly respect to the tax treatment of
any of the retention benefits set forth in Attaching.

3. Release : This section of this Retention Agreement is a rsdeaf legal claims. In this section, you are aigigéo forfeit your right
to bring a legal action against the Company andther releasees defined below for all claims #nase up to the date of this Retention
Agreement. Please carefully review this sectiotthwour attorney, or other trusted advisor, andhdbsign this document unless you
understand what this section says.

€)) In exchange for the amounts and benefits descitb@ttachment A, which are in addition to anythioigvalue to which
you are entitled to receive, you and your repregams, agents, estate, heirs, successors andhasalgsolutely and unconditionally relee
remiss, discharge, indemnify and hold harmlesihmpany Releasees, from any and all legally waévatdims that you have against the
Company Releasees. Other than as permitted iryRagfa3(d) below, this means that by signing thégseRtion Agreement, you are agreeing
not to bring a legal action against the Companye&stes for any type of claim arising from condiiat bccurred any time in the past and up
to and through the date you sign this document. 2oy Releasees is defined to include the CompaiytsvWater Technologies, Inc. and/or
any of their respective parents, subsidiaries filieaés, predecessors, successors or assignslas w
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as their respective current and/or former diregteinareholders/stockholders, officers, employetsireys and/or agents, all both individu:
and in their official capacities.

(b) This release includes, but is not limited to, araivable claims you have against the Company Redsdsased on conduct
that occurred any time in the past and up to arautih the date you sign this Retention Agreemeattdhises from any federal, state or local
law, regulation or constitution dealing with eitleenployment, employment benefits or employmentrdigoation. By way of example, this
release includes the laws or regulations concerdisgyimination on the basis of race, color, creetigion, age, sex, sex harassment, sexual
orientation, national origin, ancestry, genetiaiesrstatus, handicap or disability, veteran stadmy military service or application for milita
service, or any other category protected underéae state law. This release also includes daiyncyou may have for breach of contract,
whether oral or written, express or implied; ang thaims; any claims for equity or employee betsedif any other kind; or any other legally
waivable statutory and/or common law claims.

(c) For avoidance of doubt, by signing this Retentigme®ment you are agreeing not to bring any waivelaiens against the
Company Releasees (other than as permitted in Ratag(d) below) under the following nonexclusiig of discrimination and employment
statutes: Title VII of the Civil Rights Act of 186 The Age Discrimination In Employment Act of 196he Americans With Disabilities Ac
The ADA Amendments Act, The Equal Pay Act, TheyLlledbetter Fair Pay Act, the Family and Medicahle Act, The Worker
Adjustment and Retraining Notification Act (“WARN"The Rehabilitation Act of 1973, The Fair Credé@g®rting Act, The Employee
Retirement Income Security Act (“ERISA”), Executi@eder 11246, and Executive Order 11141, The Get&idbrmation Nondiscrimination
Act of 2008, The Massachusetts Fair EmploymenttiexLaw (M.G.L. ch. 151B), The Massachusetts ERights Act, The Massachusetts
Equal Pay Act, The Massachusetts Privacy StatwelMiassachusetts Maternity Leave Act, The MassattsuSmall Necessities Leave Act,
The Massachusetts Labor and Industries Act, Theshddmisetts Civil Rights Act, and all other fedestdte and local laws, all as amended.

(d) This release does not include any claim under thikeévs compensation or unemployment compensataiates or any
other claim, which, as a matter of law, cannotdleased by private agreement. Also, this Rete®{gneement is not intended to affect the
rights and responsibilities of government agensiesh as the Equal Employment Opportunity Commisgios “EEOC”), or any comparable
state or local agency, to enforce the laws with@irtjurisdiction. This means that by signing tRistention Agreement you may still exercise
your protected right to file a charge with, or Epate in an investigation or proceeding condudtgdthe EEOC or any other state, federe
local government entity; provided, however, if HEOC or any other state, federal or local goverrtreatity commences an investigation or
other legal action on your behalf, you specificaligive and release your right to recover, if angnetary damages or other benefits or
remedies of any sort whatsoever arising from theegamental action.
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4, Waiver of Rightsand Claims Under the Age Discrimination in Employment Act of 1967 :

Since you are 40 years of age or older, you ameghaformed that you have or may have specifictagnd/or claims under the Age
Discrimination in Employment Act of 1967 (ADEA) aydu agree that:

(@) in consideration for the amounts described in Attaent A to this Retention Agreement, which youraweotherwise
entitled to receive, you specifically and voluriiadaive such rights and/or claims under the ADEAIynight have against the Company
Releasees to the extent such rights and/or claiose grior to the date this Retention Agreementevasuted;

(b) you understand that rights or claims under the AD#Ach may arise after the date this Retention Agrent is executed
are not waived by you;

(c) you are advised to consider the terms of this Rieter\greement carefully and consult with or sedkiee from an attorne
of your choice or any other person of your choogrigr to executing this Retention Agreement;

(d) you have carefully read and fully understand athef provisions of this Retention Agreement, and koowingly and
voluntarily agree to all of the terms set forththirs Retention Agreement; and

(e) in entering into this Retention Agreement you averelying on any representation, promise or indueet made by the
Company or its attorneys with the exception of éhpsomises described in this document.

5. Period for Review and Consider ation of the Retention Agreement :

(&) You acknowledge that you were informed andeustéind that you have twenty-one (21) days to vetfigs Retention Agreement
and consider its terms before signing it.

(b) The 21day review period will not be affected or extenddgdany revisions, whether material or immateriadttmight be made
this Retention Agreement.

6. Non-Disclosure and Confidential Information : Unless compelled by law, you agree that you kakp confidential all nopublic
information concerning the Company or any of thenpany Releasees that you acquired during the catfingaur employment with the
Company and all developments and inventions. Yotnér agree to comply with any obligations regagdionfidential information, non-
solicitation, non-competition and inventions settidn any agreements previously entered into hywah the Company or its predecessors.
Such provisions and obligations shall remain in




effect notwithstanding this Retention Agreement tiredending of your employment. You acknowledgs tturing the course of your
employment with the Company you have acquired kedge of, and/or had access to, trade secretsdeniifil and proprietary information

of the Company and of third parties which is subjeconfidentiality and other agreements by arnttvben the Company and those third
parties (“Confidential Information”). Such Confiatéal Information, includes, but is not limited tiimancial and pricing information;

business, research, and new product plans andgigrat patent applications and invention disclaswields, designs, efficiencies, and
capacities of production methods, processes, fiasiland systems at the Company and its contracioestomer and vendor lists, key contacts,
habits, and product and purchasing plans; markétiiogmation, plans and strategies; existing anitgrated agreements with customers,
vendors, and other third parties; product desighratated information; information regarding Compa&mployees, their projects, and their
salaries, benefits and other personnel informatiéou agree that you will not use or disclose toeos any Confidential Information.

7. Non-Competition and Non-Solicitation : For purposes of this section, “Company” shallude the Company and any of its
parents, subsidiaries or affiliates. In your emgplent with the Company, you have developed or hietjsvelop, had access to and learned
significant secret, confidential, and proprietarfprmation relating to the business of the Compamyaddition, you have been provided with
contact with customers, prospective customers,|lgrp@and other vendors of the Company. You haenlexpected to develop good
customer and/or vendor relationships, as well tiate knowledge regarding the Company’s technglpgyducts, services, systems,
methods, and operations.

You also acknowledge that the Company has investbdtantial resources and time to developing tttlent@ogy, products, services, syste
methods, and operations, all of which are highlyable assets to the Company. You agree thattinep@ny has spent and will continue to
spend substantial effort, time, and resources weldping and protecting its technology, produatsyiges, systems, methods, and operations,
and relationships with its customers and vend¥isu also agree that the Company’s competitors wobtdin an unfair advantage if you
were to disclose the Company’s Confidential Infotiota(as defined above) to a competitor, used ih@ompetitor’s behalf, or if you were
able to exploit the relationships you developegduar role with the Company to solicit business ehdlf of a competitor.

Accordingly, you agree that:

(&) You shall not, either alone or in association vathers, for a period of twenty-four (24) monthsathe termination of your
employment, directly or indirectly, on your own lad¢fh or as an employee, representative or ageattioird party, by ownership
or any type of interest in any business enterpissed on Attachment C or any entity that directyndirectly through one or
more intermediaries, controls, or is controlled dayis under common control with a business enisegdisted on Attachment C
(collectively, a




“Competitor’s Business”), or become associated withender services to a Competitor’s Businessngaged.

(b) You shall not, either alone or in association vathers, for a period of twenty-four (24) monthsatermination of your
employment, directly or indirectly, call upon ollisd any Company customer for any purpose or besirthat is competitive
with the Company’s business, nor shall you permjt @ompany or business controlled directly or iadily by you to do so.
Mere ownership as a passive investor of not mae five percent (5%) of the securities of a corporaor other business
enterprise shall not be deemed control of or ancason with such corporation or enterprise forqmses of or otherwise viole
the terms of this Retention Agreement.

(c) You shall not, either alone or in association vathers, for a period of twenty-four (24) monthsatermination of your
employment, directly or indirectly solicit, induoe attempt to induce, any employee or independemiractor of the Company
terminate his or her employment or other engagenvihtthe Company or hire or attempt to hire agamployee, or any person
who is employed by the Company at any time while were employed by the Company; provided, thatghisision shall not
apply to the solicitation, hiring or other engagetnaf any individual whose employment or other egegaent with the Compat
has been terminated for a period of six (6) moothsnger.

You may serve on the Board of any public or privampany or as a manager of any limited partnenstopided that the company or
partnership is not a Competitor’'s Business.

You agree that these restrictions are reasonablgreater than what is required to protect the Gomijs legitimate interests with respect to
trade secrets, confidential information and custsimend customer relationships, and do not impgirevent you from earning a living.

It is the intention of the parties to restrict yaativities only to the extent necessary for thatgution of the Company’s legitimate business
interests. To the extent that this restrictivees@mant of this Retention Agreement shall be detezthio be invalid or unenforceable in any
respect or to any extent, the covenant shall noebéered invalid, but instead shall be automdyicahended for such lesser term or to such
lesser extent, or in such other degree, as may tirarfCompany the maximum protection and restmetion your activities permitted by
applicable law in such circumstances. The non-aitipn and non-solicitation obligations contairiedhis Retention Agreement shall be
extended by the length of time during which youlldhave been in breach of any of said provisions.

If you violate the provisions of any of the preaagiparagraphs of this section, you shall contiuget bound by the restrictions set forth in
such section until the period equal to the peribikstriction has expired without any violation.
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8. Resignation of Positions: This Retention Agreement confirms your resignatbgour employment with Watts Water
Technologies, Inc. and all of its subsidiaries lgiively, the “Company”) on December 14, 2012, sodr resignation from any and all other
offices or positions you officially or unofficialljiold with respect to any divisions or businesssuof the Company on your Retirement Date.

9. Cooperation : You agree to make yourself available upon reasenadiice from the Company or its attorneys to pfeviestimony
as a witness through declarations, affidavits, dejpms or at a hearing or trial, and to work witle Company in preparation for such event,
and to cooperate with any other reasonable redpyetfie Company in connection with the investigatidefense or prosecution of any
mediation, arbitration, administrative hearinglawsuit to which the Company is a party, currepiynding or filed after the Retirement Da
If the Company so requests your cooperation in eotion with any legal matter then the Company agtegay for any reasonable out-of-
pocket expenses, such as economy class airfaoelginy, that you incur in connection with assisting Company, provided you notify the
Company in advance of what your reasonable exparsesxpected to be and receive prior written agdrfisom the Company for such
expenses.

10. Non-Disparagement : Other than as permitted in Paragraph 3(d), you nstaled and agree that as a condition for paymeyduoof
the retention benefit, you shall not make any fadégparaging or derogatory statements in publigriMate to any person, entity or media
outlet regarding the Company or the Company Retssas® about the Company’s or the Company Releasesisess affairs, practices,
products, services, and financial condition.

11 Amendment : This Retention Agreement shall be binding uponpiies and may not be abandoned, supplementeagetiar
modified in any manner, orally or otherwise, exdeptn instrument in writing of concurrent or suipsent date signed by a duly authorized
representative of the parties hereto. You mayassign any of your rights or delegate any of yauied under this Retention Agreement.
rights and obligations of the Company will inurethe benefit of the Company’s successors and assign

12. Waiver of Rights: No delay or omission by the Company in exercising @ght under this Retention Agreement shall ofeees a
waiver of that or any other right. A waiver or sent given by the Company on any one occasion bhadffective only in that instance and
shall not be construed as a bar to or waiver ofraght on any other occasion.

13. Relief : You acknowledge that any violation of the confitiality, non-compete, or non-solicitation provisgof this Retention
Agreement at Paragraphs 6 and 7 above, would liesaieparable injury to the Company. Accordingly addition to, and not in lieu of, all
other rights and remedies available to the Compiashall be automatically
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entitled to a temporary restraining order and aptmary or preliminary injunction and to obtain ather available equitable remedies
including a permanent injunction in order to reisti@nd enjoin any breach of the confidentialitynrammpetition, or non-solicitation
provisions in this Retention Agreement. The exs&radf the Company’s right to obtain injunctive eéfior any actual or threatened damage or
injury caused by you shall not prejudice its righseek and obtain damages, as further referendedragraph 14, herein.

14. Enfor cement and Consequences of Breach : Other than as permitted in Paragraph 3(d) aboueagoee that if you assert any
claim against the Company or any of the other CampReleasees in violation of the release and waivBaragraph 3, or if the Company
incurs and/or seeks redress for any violation hy giothe Retention Agreement, you promise and agr@ay all costs, court costs, fees and
expenses, including actual attorney’s fees, incliogethe Company, and/or any Company Releaseesfboce this Retention Agreement
and/or recover and collect damages for any viakatichether or not litigation is commenced. Howewathing in this Retention Agreement
will interfere with your right to challenge the enfeability of this Retention Agreemesitelease of claims under the ADEA, and you shat
be required to tender back payments made to yowitlorou be liable for the costs and attorney€ddhat the Company and other Company
Releasees incur in connection with a challengedwyof the foregoing release of claims under the ADE

15. Cessation and Repayment of Retention Benefit : By signing below, you are acknowledging and agmgéiat if the Company is
sued or incurs the cost of resolving and/or seftiirmatter that arises from violations of the |&ad and/or financial improprieties
committed by you or at your direction while you wemployed by the Company, the Company will ceaging the balance of any unpaid
retention benefits to you. In addition, under fim@going circumstances and upon demand from thepaay, you will be obligated to repay
any amounts already paid to you by the Company ruhite Retention Agreement, including the valualbequity awards accelerated
pursuant to this Retention Agreement. You ackndgéeand agree that the Company’s actions will nostitute a breach of this Retention
Agreement, that you will remain bound by the redeasd waiver provisions set out in Paragraphs Jaattbve and that the Company may
pursue all other available legal and equitable dieseagainst you, including, but not limited tofa@nement of your confidentiality, non-
competition, and/or non-solicitation obligations.

16. Validity : Should any provision of this Retention Agreementibelared or be determined by any court of compéteisdiction to
be illegal or invalid, the validity of the remaigiparts, terms or provisions shall not be affettedeby and said illegal or invalid part, term or
provision shall be deemed not to be a part of R@tention Agreement.

17. Confidentiality : Other than as permitted in Paragraph 3(d) above uyalerstand and agree that the terms and cormtkthtis
Retention Agreement, and the contents of the natimtis and discussions resulting in this Retemtigreement, shall
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be maintained as confidential by you, your agentsyour representatives and none of the above Bballsclosed except to the extent
required by federal or state law or as otherwigeedjto in writing by an authorized agent of therpany.

18. Nature of Agreement : You understand and agree that this Retention Ageeeim a Retention Agreement and does not corestitut
an admission of liability or wrongdoing on the paithe Company.

19. Acknowledgments: You acknowledge that you have been given at Ieastty-one (21) days to consider this Retention Agreen
including Attachment A, B and C, and that the Comypadvised you in writing to consult with an atteyrof your own choosing prior to
signing this Retention Agreement. You understdrad you may revoke this Retention Agreement foeogl of seven (7) days after you sign
it, and that this Retention Agreement shall noefective or enforceable until the expiration aktheven (7) day revocation period. You
understand and agree that by entering into thierRiein Agreement you are waiving any and all rigittslaims you might have under the /
Discrimination in Employment Act, as amended by @der Workers Benefit Protection Act (‘ADEA”). Yiounderstand and agree that such
waiver and release of claims under the ADEA dodspply to any rights or claims that may arise urtie ADEA afterthe date of execution
of this Retention Agreement, and that nothing is BRetention Agreement prohibits you from challeggihe validity of this Retention
Agreement’s waiver and release of claims unde/AREA. You also understand and agree that you heeeived consideration beyond that
to which you were previously entitled.

20. Voluntary Assent : You affirm that no other promises or agreement@myfkind have been made to or with you by any pecso
entity whatsoever to cause you to sign this Retenmgreement, and that you fully understand thenimgpand intent of this Retention
Agreement. You state and represent that you hastlexh opportunity to discuss fully and review tamris of this Retention Agreement,
including Attachment A, B, and C, with an attorneégou further state and represent that you havefally read this Retention Agreement,
including Attachment A, B, and C, understand thetents herein, freely and voluntarily assent tamathe terms and conditions hereof, and
sign your name of your own free act.

21. Applicable Law and Consent to Jurisdiction : This Retention Agreement shall be interpreted ansttued solely by the laws of
the Commonwealth of Massachusetts, without regambnflict of laws provisions. You hereby irrevbbasubmit to and acknowledge and
recognize the exclusive jurisdiction of the cowftshe Commonwealth of Massachusetts, or if apgatgra federal court located in the
Commonwealth of Massachusetts (which courts, fopg@ses of this Retention Agreement, are the onlytsaf competent jurisdiction), over
any suit, action or other proceeding arising oytiatier or in connection with this Retention Agrestnor the subject matter hereof.
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22, Entire Agreement : This Retention Agreement, including Attachment AaBd C, contains and constitutes the entire utatelsig
and agreement between the parties hereto withecetpgour retention benefits and the settlemermaiins against the Company, except as
provided in Paragraph 6 above, and cancels aliquisworal and written negotiations, agreements,midments and writings in connection
therewith. Nothing in this Retention Agreementlsatiect the terms or validity of the Indemnifiegan Agreement dated February 10, 2004
between you and the Company and such Indemnific#tgreement shall continue in full force and effiecaccordance with its terms.

23. Effective Date: You may revoke this Retention Agreement for a pedbseven (7) days after signing it. In orderagwoke the
Retention Agreement, you must submit a writtenagotf revocation to Kenneth R. Lepage located at@estnut Street, North Andover,
Massachusetts, 01845, lepagekr@watts.com, or by (9X8-688-2976) This written notice may be sent by mail, emaik,for hand-
delivery. If sent my mail, the revocation mustdmest-marked no later than the seventh day frond#te you signed this Retention
Agreement. If the written notice is sent by famadl or hand-delivery, it must be received by Kethrie. Lepage no later than the close of
business on the seventh day. The Retention Agnetemik not become effective or enforceable, andoagments will be made, until this
revocation period has expired (“Effective Date"}waiut being exercised.

If you have any questions about the matters covieréus Retention Agreement, please call Kennethdpage at 978-689-6234.
Very truly yours,

Watts Water Technologies, Inc. (also for and on behalf of its subsidiaries)

By: /s/ David J. Coghla

Name: David J. Coghla
Title: Chief Executive Office
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| hereby agreeto thetermsand conditions set forth above and in Attachment A, B, and C. | have been given at |least twenty-one (21)
daysto consider this Retention Agreement (including Attachment A, B, and C) and | have chosen to execute this on the date below. |
have been advised to consult an attorney before signing this Retention Agreement. | acknowledgethat | have not relied on any
representation or statement other than those contained in this Retention Agreement. | intend that this Retention Agreement will
become a binding agr eement between the Company and meif | do not revoke my acceptancein seven (7) days.

/s/ William C. McCartney 6/14/12

William C. McCartney Date

To be returned by July 6, 2012
11




IF YOU DO NOT WISH TO USE THE 21-DAY PERIOD,
PLEASE CAREFULLY REVIEW AND SIGN THIS DOCUMENT

I, William C. McCartney, acknowledge that | wasanhed and understand that | have 21-days withirthwto consider the attached
Retention Agreement, have been advised of my tghonsult with an attorney regarding this Reten#greement and have considered
carefully every provision of this Retention Agreerheand that after having engaged in those actigm®fer to and have requested that | €
into this Retention Agreement prior to the expoatof the 21-day period.

Dated: 6/14/12 /s/ William C. McCartney
William C. McCartney
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ATTACHMENT A

DESCRIPTION OF RETENTION BENEFIT

Retention Benefit Eligibility RequirementsYou will be eligible for the Retention Benefi¢scribed below, provided that: (i) you timely
sign, and do not revoke, this Retention Agreem@htyou have not terminated your employment ptmiour Retirement Date and you hi
not been terminated for Cause; (iii) you have éifety transitioned your responsibilities and dstte the new Chief Financial Officer and
performed your duties in a professional and timmgnner; and (iv) you timely sign, and do not reydke Release of Claims at Attachment
B. For purposes of this Retention Agreement, Cahadl mean: (a) an act by you constituting a fglona misdemeanor involving moral
turpitude; (b) fraud or dishonesty on your part ttesults in or is likely to result in economic dage to the Company; (c) gross negligenc
misconduct in the performance of your duties; drrédusal to attempt in good faith to implemeneagsonable directive of the Company or
failure to perform your assigned duties.

1. The Company will pay you $690,000, esgnting twenty-four (24) months of your base galass all applicable taxes and
withholdings (“Salary”). The Company will also pggu an amount equivalent to the amount you woakkhreceived as a discretionary
bonus for 2012 under the Executive Incentive BdPlas if you had remained an employee of the Complamugh December 31, 2012, as
determined by the Compensation Committee, lesappllicable taxes and withholdings (“Bonus” and etibgr with Salary, the “Retention
Pay”). The Salary payment will be paid in one lusgimn on the first business day after the eighth)(8ay after your Retirement Date,
provided you have executed, timely returned, artdexoked this Retention Agreement and AttachmenSBould you fail to do so by the
eighth (8" ) day after your Retirement date, the@§gbayment will be paid in one lump sum in accamawith the Company’s normal
payroll practices after the date you have execubeely returned, and not revoked this Retentiome®gnent and Attachment B. The Bonus
payment will be paid in one lump sum in accordanith the Company’s normal bonus payment practifes the approval of 2012
discretionary bonus payments under the Executigertive Bonus Plan by the Compensation Committeeinbno event later than

March 15, 2013, provided you have executed, timetyrned, and not revoked this Retention AgreeraadtAttachment B.

2. The Company will accelerate vestinglbbf your unvested stock options and restrictedisawards as of December 14, 2012. The
Company will also extend the post-Retirement Datr@se period for all of your stock options to #alier of December 14, 2015 or the
expiration date of the stock option.
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ATTACHMENT B

RELEASE OF CLAIMS

Acknowledgments of Consideration . You acknowledge that the promises you are pragidh the Release of Claims are a

material inducement and consideration for the Camgantering into the Retention Agreement, to whiih Release of Claims is an
attachment (the “Retention Agreement”). You acklealge that, in connection with the Retention Agreatito which this Release
of Claims is attached, you are receiving substhptigments and benefits from the Company, whickefienconstitute substantial
and adequate consideration for this Release ofrSlai

Release — This section of the Release of Claimsisarelease of legal claims. In thissection, you are agreeing to forfeit your
right to suethe Company and the other releasees defined below for all claimsthat ar ose up to the date of the Release of
Claims. Please carefully review this section with your attorney, or other trusted advisor, and do not sign this document unless
you under stand what this section says.

(@)

(b)

In exchange for the amounts and benefits descitb&ttachment A of the Retention Agreement, which ia addition to
anything of value to which you are entitled to igeeyou and your representatives, agents, estabes, successors and assigns,
absolutely and unconditionally release, remisghdisge, indemnify and hold harmless the Compangadgekes, from any and all
legally waivable claims that you have against teenPany Releasees. Other than as permitted in Rgfag(d) below, this
means that by signing this Release of Claims, yelagreeing not to bring a legal action againsGbmpany Releasees for any
type of claim arising from conduct that occurreg #ime in the past and up to and through the datesygn this document.
Company Releasees is defined to include the Compaatts Water Technologies, Inc. and/or any ofrthespective parents,
subsidiaries or affiliates, predecessors, successaassigns, as well as their respective curmeioa former directors,
shareholders/stockholders, officers, employeestratys and/or agents, all both individually andhieir official capacities.

This release includes, but is not limited to, araiwable claims you have against the Company Redsdsased on conduct that
occurred any time in the past and up to and thrdhgtdate you sign this Release of Claims thaesffiom any federal, state or
local law, regulation or constitution dealing wétther employment, employment benefits or employtndéstrimination. By wa
of example, this release includes the laws or @@ns concerning discrimination on the basis oéraolor, creed, religion, ac
sex, sex harassment, sexual orientation, natiaigihpancestry, genetic carrier status, handiaagigability, veteran status, any
military service or application for
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(d)

military service, or any other category protecteder federal or state law. This release also deduany claim you may have
breach of contract, whether oral or written, expr@simplied; any tort claims; any claims for eguér employee benefits of any
other kind; or any other legally waivable statutand/or common law claims.

For avoidance of doubt, by signing this Releas€laims you are agreeing not to bring any waivabdés against the
Company Releasees (other than as permitted in Ratag(d) below) under the following nonexclusiig of discrimination an
employment statutes: Title VIl of the Civil Rightet of 1964, The Age Discrimination In EmploymeXdt of 1967, The
Americans With Disabilities Act, The ADA Amendmemst, The Equal Pay Act, The Lilly Ledbetter FaayPAct, the Family
and Medical Leave Act, The Worker Adjustment andr&dring Notification Act (“WARN?"), The Rehabilitaan Act of 1973,
The Fair Credit Reporting Act, The Employee Retigatnincome Security Act (“ERISA”), Executive Ordet246, and
Executive Order 11141, The Genetic Information Nsadmination Act of 2008, The Massachusetts Fainpyment Practices
Law (M.G.L. ch. 151B), The Massachusetts Equal Rigtct, The Massachusetts Equal Pay Act, The Massadts Privacy
Statute, the Massachusetts Maternity Leave Act,Massachusetts Small Necessities Leave Act, Thesdthsisetts Labor and
Industries Act, The Massachusetts Civil Rights /ctd all other federal, state and local laws, akaended.

This release does not include any claim under thikevs compensation or unemployment compensataintes or any other
claim, which, as a matter of law, cannot be relédseprivate agreement. Also, this Release ofrfidas not intended to affect
the rights and responsibilities of government agensuch as the Equal Employment Opportunity Comsianis(the “EEOC”), or
any comparable state or local agency, to enforedativs within their jurisdiction. This means thgtdigning this Release of
Claims you may still exercise your protected righfile a charge with, or participate in an invgation or proceeding conducted
by, the EEOC or any other state, federal or loo&kgnment entity; provided, however, if the EEOGiny other state, federal or
local government entity commences an investigatioother legal action on your behalf, you specijcevaive and release your
right to recover, if any, monetary damages or oblerefits or remedies of any sort whatsoever ayisiom the governmental
action.

Waiver of Rightsand Claims Under the Age Discrimination in Employment Act of 1967 :

Since you are 40 years of age or older, you ameghiaeformed that you have or may have specifictdgnd/or claims under the Age
Discrimination in Employment Act of 1967 (ADEA) aydu agree that:

(@)

in consideration for the amounts described in Attaent A to the Retention Agreement, which you areatherwise entitled to
receive, you specifically
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and voluntarily waive such rights and/or claims emnthe ADEA you might have against the Company &ses to the extent
such rights and/or claims arose prior to the daiteRelease of Claims was executed;

(b) you understand that rights or claims under the AD##Ach may arise after the date this Release aht3lés executed are not
waived by you;

(c) you are advised to consider the terms of this Reled Claims carefully and consult with or seekieglfrom an attorney of
your choice or any other person of your choosingrfio executing this Release of Claims;

(d) you have carefully read and fully understand athaf provisions of this Release of Claims, and kowingly and voluntarily
agree to all of the terms set forth in this Releafs€laims; and

(e) in entering into this Release of Claims you arerabing on any representation, promise or induggmeade by the Company
or its attorneys with the exception of those prasidescribed in this document.

Period for Review and Consider ation of Release of Claims :

(&) You acknowledge that you were informed and undaedsthat you have twenty-one (21) days to review Release of Claims
and consider its terms before signing it.

(b) The 21-day review period will not be affected otemded by any revisions, whether material or immiatethat might be made
to this Release of Claims.

Return of Company Property : You confirm that you have returned to the Compangadod working (including all copies thereof)
order all keys, files, records, equipment (inclggibut not limited to, computer hardware, softwane printers, wireless handheld
devices, cellular phones and pagers), Companyifabation, Company proprietary and confidentialdrrhation and any other
Company -owned property in your possession or obatrd have left intact all electronic Company duoeuts, including, but not
limited to, those that you developed or helpedaeetbp during your employment. You further confittmat you have cancelled all
accounts for your benefit, if any, in the Compamae, including, but not limited to, credit carddephone charge cards, cellular
phone and/or pager accounts and computer accounts.

Payment of Business Expenses and All Other Compensation : You acknowledge that you have been reimbursed &Ztmpany
for all business expenses incurred in conjunctidh the performance of your employment and thabvther reimbursements are
owed to you. You further acknowledge that you
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have received payment in full for all services rened in conjunction with your employment by the @amy and that no other
compensation is owed to you, other than as provildéiis Retention Agreement.

7. EntireRelease. This Release of Claims and the Retention Agre¢meewhich it is attached constitute the entirecggnent
between you and the Company with respect to theesuimatter hereof and supersedes all prior netjmtimand agreements, whet|
written or oral, relating to the subject matter.

I acknowledge that the execution of thisRelease of Claimsisin further consideration of the Retention benefit set forth in the
Retention Agreement, to which | acknowledge | would not be entitled if | did not sign this Release of Claims. | hereby agreeto the
termsand conditions set forth above. | have been given at least twenty-one (21) daysto consider this Release of Claimsand | have
chosen to execute this on the date below. | have been advised to consult an attorney before signing this Release of Claims. |
acknowledge that | have not relied on any representation or statement other than those contained in this Release of Claims. |
intend that this Release of Claimswill become a binding agreement between the Company and meif | do not revoke my
acceptance in seven (7) days.

Employee:

By:

William C. McCartney Date

DO NOT SIGN BEFORE RETIREMENT DATE — TO BE RETURNEDD KENNETH R. LEPAGE NO EARLIER THAN DECEMBER
14,2012 BUT NO LATER THAN JANUARY 4, 2013.
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Acorn Engineering Company
Jay R. Smith Mfg. Co.

Aalberts Industries N.V.
Reliance Worldwide Corporation

Rexnord Corporation

ATTACHMENT C
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