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Item 5.02. Departure of Directorsor Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

On May 4, 2014, the Board of Directors of Watts @vatechnologies, Inc. (the “Company”) appointed &bH. Pagano, Jr. as the Company’s
President and Chief Executive Officer effective mploe commencement of his employment with the Commea May 27, 2014, at which

time the Company’s interim President and Chief Exige Officer, Dean P. Freeman, will resume higraé Executive Vice President and
Chief Financial Officer. The Company’s Board ofé&itors also appointed Mr. Pagano as a membeedEtmpany’s Board of Directors
effective upon the commencement of his employmeétit the Company.

Mr. Pagano, 51, has served as Senior Vice PresiddénT Corporation and President, ITT Industriab&ess since April, 2009. Mr. Pagano
originally joined ITT in 1997 and served in sevar@nagement roles prior to his current positioaluiding most recently as Vice President
Finance, Corporate Controller, and President ofistrial Products. ITT Corporation is a diversifisdnufacturer of highly engineered criti
components and customized technology solutionthfoenergy, transportation and industrial mark@sor to joining ITT, Mr. Pagano
worked at KPMG LLP. Mr. Pagano is a Certified Ra{ccountant.

Mr. Pagano’s initial annual base salary will be §000. Mr. Pagano will participate in the Compankxecutive Incentive Bonus Plan witl
target bonus percentage equal to 100% of his lzdagyn a prorated basis for 2014. Mr. Paganbbgilguaranteed an incentive bonus
payout of at least 50% of his prorated target bdou2014. The Company has agreed to pay custqroatyof-pocket expenses incurred by
Mr. Pagano in connection with his relocation to @th Andover, Massachusetts area. The Compalhyals® pay Mr. Pagano a $50,000
lump sum to cover his temporary living expenseh@North Andover area prior to his relocation.

In connection with his hiring, Mr. Pagano will beagted shares of restricted stock with a fair vaii$2,200,000 and a target number of
performance shares with a fair value of $1,100,008e number of shares subject to each grant widétermined based on the closing sale
price of the Company’s Class A common stock aseflast trading day prior to the date Mr. Pagarmaroences employment with the
Company. The shares of restricted stock will B8t on the first anniversary of the date of grantt 35% each year thereafter. The number
of performance shares earned will be determinedsmubd after January 1, 2017 based on the Compaeryformance against return on
invested capital (“ROIC") and revenue compound ahiguowth rate (“Revenue CAGR”) goals set by thenpensation Committee and may
be from 0% to 200% of the number of target shanemr@ded to Mr. Pagano. The agreements governingettacted stock and performance
share awards will provide that any unvested portibsuch awards will become fully vested and ndigitaible in the event Mr. Pagano’s
employment is terminated without cause. The foof®stricted stock agreement and performance stoitkaward agreement to be entered
into with Mr. Pagano in connection with the aboesatibed equity awards are filed as Exhibits 1@d 0.2, respectively, to this Current
Report on Form 8-K and incorporated herein by exfee.

Mr. Pagano will also receive an annual equity gfan2014 with a total fair value equal to $2,1@M0 Half of the value of Mr. Pagano’s
annual equity award will be in the form of sharésestricted stock and half of the value will bettie form of a target number of performance
shares. In accordance with the Company’s stanutaatice, Mr. Pagano’s 2014 annual grants will warded as of the third business day
following the public release of the Compasgecond quarter earnings and the number of skabgsct to each grant will be determined be
on the twelve month trailing average sale pricchefCompany’s Class A common stock ending on tsietlading day prior to the date such
award is




approved by the Compensation Committee. The sldirestricted stock issued to Mr. Pagano will v@st-third per year over three years
and the number of performance shares earned wilkbermined and issued after January 1, 2017 kasdte Company’s performance
against ROIC and Revenue CAGR goals set by the €nsgtion Committee. The performance shares agtsalied to Mr. Pagano may be
from 0% to 200% of the number of target shares dadito him. The annual equity grants to Mr. Pagaitidoe governed by the Company’s
standard forms of agreements and will not provadeatceleration of vesting in the event Mr. Pagamwhployment is terminated without
cause.

Mr. Pagano will also be eligible to participatetfire Companys Management Stock Purchase Plan beginning in 2Btt4Pagano will receiv
either a car leased by the Company or a $2,000hhocar allowance. Mr. Pagano will also be eligibb participate in the Company’s
customary employee benefit plans, including meditalirance plans, life insurance plan and retirdreavings plan and he will be entitled to
an annual Company-paid executive physical exantinati

[tem 9.01 Financial Statementsand Exhibits.

(d)  Exhibits. See Exhibit Index attached here




SIGNATURE

Pursuant to the requirements of the Securities &xgh Act of 1934, the Registrant has duly causisd¢iport to be signed on its
behalf by the undersigned hereunto duly authorized.

Date: May 8, 201- WATTSWATER TECHNOLOGIES, INC.

By: /s/ Kenneth R. Lepac

Kenneth R. Lepag
General Counsel ¢
Executive Vice President of Administrati
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Exhibit No. Title
10.1 Form of Restricted Stock Agreement between WattteYWeechnologies, Inc. and Robert J. Paganc
10.2 Form of Performance Stock Unit Award Agreement lestw\Watts Water Technologies, Inc. and Robertgafa Jr
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EXHIBIT 10.1

RESTRICTED STOCK AWARD AGREEMENT
UNDER THE WATTS WATER TECHNOLOGIES, INC.
SECOND AMENDED AND RESTATED 2004 STOCK INCENTIVE RN

The award of shares of restricted Class A CommonkSthe “Restricted Stock”) of Watts Water Teclogies, Inc. (the
“Company”) made to Robert J. Pagano, Jr. (the “@li), as set forth in the Restricted Stock awantification provided through the
Grantee’s stock plan account on the E*XTRADE websstsubject to the provisions of the Company’'sddeicAmended and Restated 2004
Stock Incentive Plan (the “Plan”) and the terms eowlditions contained in this Restricted Stock AdvAgreement (the “Agreement”). By
accepting the award of Restricted Stock on the EXDE website, the Grantee agrees to the terms anditoans of this Agreement.

1. Acceptance of Award The Grantee shall have no rights with respettiédRestricted Stock unless he or she shall have
accepted the Restricted Stock award through thdREOE website. Upon acceptance of the award ofrivéstl Stock by the Grantee, (i) the
shares of Restricted Stock so accepted shall beddsy the Company and held by the Company'’s tearsgfent in book entry form in a
restricted account until such Restricted Stoclested as provided in Paragraph 3 below, and @ix3hantee’s name shall be entered as the
stockholder of record on the books of the CompaRyereupon, the Grantee shall have all the righgsshareholder with respect to such
shares, including voting and dividend rights, sahjeowever, to the restrictions and conditionscjsl in Paragraph 2 below.

2. Restrictions and Conditions

€) As set forth in Paragraph 1, the book entries apréng the shares of Restricted Stock grantedrhehall bear an
appropriate legend, as determined by the Admirstiia its sole discretion, to the effect that sgblares are subject to restrictions as set forth
herein and in the Plan.

(b) Shares of Restricted Stock granted herein may eebli, assigned, transferred, pledged or othergvisambered
or disposed of by the Grantee prior to vesting.

(c) If the Grantee’s employment with the Company asditbsidiaries is voluntarily terminated for anggen (other
than death or disability) prior to vesting of shsoé Restricted Stock granted herein, the unvesttades of Restricted Stock shall be
immediately and automatically forfeited to the Ca@nyp upon termination of employment, without paymarany consideration to the
Grantee. The Grantee shall have no further rigitts respect to any shares of Restricted Stockdhaso forfeited.

3. Vesting of Restricted Stock Unless otherwise provided in this AgreementherPlan, the Restricted Stock shall vest in
accordance with the following vesting schedule%5df the total number of shares of Restricted S&iMl vest on the first anniversary of the
date of grant, an additional 25% of the total nundfeshares of Restricted Stock shall vest on &msd anniversary of the date of grant, and
the remaining 25% of the total number of shareReastricted Stock shall vest on the third anniverséithe date of grant. The restrictions




conditions in Paragraph 2 shall lapse with resfretiie number of shares of Restricted Stock syetds vested on each such vesting date.

Subsequent to such Vesting Date or Dates, the sb&&tock on which all restrictions and condititias’e lapsed shall no longer be
deemed Restricted Stock. Notwithstanding the foireg if the Grantee’s employment is involuntatiéyminated without Cause (as defined
below) or terminated by reason of death or disgh(fis determined by the Administrator) prior te tresting of shares of Restricted Stock
granted herein, the unvested shares of Restridtexk &eld by the Grantee shall become fully vestéd: purposes of this Agreement,
“Cause” shall mean: (a) an act by the Grantee itatisyy a felony or a misdemeanor involving moraipitude; (b) fraud or dishonesty on the
Grantee’s part that results in or is likely to degueconomic damage to the Company; (c) gros$igerace or misconduct in the performance
of the Grantee’s duties; or (d) refusal to attemmood faith to implement a reasonable directizthe Company or failure to perform the
Grantee’s assigned duties. The Administrator ntang time accelerate the vesting schedule spddifi¢his Paragraph 3.

4, Dividends. Dividends on shares of Restricted Stock shapidid currently to the Grantee.
5. Incorporation of Plan Notwithstanding anything herein to the contrainygs Agreement shall be subject to and governed by

all the terms and conditions of the Plan, includimg powers of the Administrator set forth in Sect?(b) of the Plan. Capitalized terms in
this Agreement shall have the meaning specifigtiénPlan, unless a different meaning is specifierein.

6. Limitations on Transferability This Agreement is personal to the Grantee, isassignable and is not transferable in any
manner, by operation of law or otherwise, othenthg will or the laws of descent and distribution.

7. Tax Withholding. The Grantee acknowledges and agrees that thep&uonhas the right to deduct from payments of any
kind otherwise due to the Grantee any federalestatal or other taxes of any kind required by tavioe withheld with respect to the vesting
of the shares of Restricted Stock. The Grantek sh#sfy such tax withholding obligations by tsderring to the Company, on each date on
which shares of Restricted Stock vest under thiseigent, such number of shares of Restricted $hatk/est on such date as have a Fair
Market Value equal to the amount of the Compargsswithholding obligation in connection with thestimg of such shares of Restricted
Stock. Such delivery of Restricted Stock to thenPany shall be deemed to happen automatically owithny action required on the part of
the Grantee, and the Company is hereby author@take such actions as are necessary to effectdalictery.

8. Compensation Recovery PolicyNotwithstanding anything contained in this Agremt to the contrary, all Restricted St
awarded under this Agreement, and any shares ss@aommon Stock delivered to the Grantee upotingesf Restricted Stock hereunder
shall be subject to forfeiture or repayment purstathe terms of the Company’s Compensation RagoRelicy as in effect from time to
time, including any amendments necessary for




compliance with the requirements of the Dodd-Frafdl Street Reform and Consumer Protection Act.
9. Miscellaneous
€) Notice hereunder shall be given to the Companisairincipal place of business, and shall be gteathe Grantee
at the address on file with the Company, or inegittase at such other address as one party magosdigly furnish to the other party in

writing.

(b) This Agreement does not confer upon the Granteeighis with respect to continuation of employmbeytthe
Company or any Subsidiary.




EXHIBIT 10.2

2014 PERFORMANCE STOCK UNIT AWARD AGREEMENT
UNDER THE WATTSWATER TECHNOLOGIES, INC.
SECOND AMENDED AND RESTATED 2004 STOCK INCENTIVE PLAN

This award of performance stock units (“Performa8tmck Units”) of Watts Water Technologies, Inhig(f Company”) made to
Robert J. Pagano, Jr. (the “Grantee”), as set farthe Performance Stock Unit award notificatiooydded through the Grantee’s stock plan
account on the E*XTRADE website, is subject to thevisions of the Company’s Second Amended and Res®2004 Stock Incentive Plan
(the “Plan”) and the terms and conditions contaiimetthis 2014 Performance Stock Unit Award Agreetr(ée “Agreement”) and shall
constitute Deferred Stock (as defined in the Plamgh is earned based on performance as providesirheBy accepting the award of
Performance Stock Units on the E*TRADE website,@rantee agrees to the terms and conditions offxieement.

1. Nature and Acceptance of Awardrlhis Performance Stock Unit award entitles than®e to receive a share of Class A
Common Stock of the Company (“Stock”) for each Berfance Stock Unit that is earned and vested asrdeted pursuant to Sections 3 and
5 below. The target number of Performance Stockd the Grantee shall be eligible to earn and becasted in with respect to this
Agreement is set forth on the E*TRADE website (tharget Award”). The Grantee shall have no rigltshte Performance Stock Units or to
receive the Stock upon settlement of the Perform&tock Units under this Agreement unless he oskh# have accepted the Performance
Stock Unit award through the E*TRADE website. Wse@nd until the shares of Stock are actually sni¢he Grantee upon settlement of
the Performance Stock Units in accordance withAlgieement, the Grantee shall not by reason ofgogianted the Performance Stock Units
be deemed to be a shareholder of the Companyt@av® any other right to the Stock, except as otiserprovided in this Agreement.

2. Restrictions and Conditions

(a) The Performance Stock Units granted herein maypeald, assigned, transferred, pledged or otherwis
encumbered or disposed of by the Grantee.

(b) If the Grantee’s employment with the Company aaditbsidiaries is voluntarily terminated or invdaniy
terminated for Cause prior to the last day of taefd*mance Period, all Performance Stock Unitsldfeimmediately and automatically
forfeited to the Company upon termination of empheyt, without payment of any consideration to tharteee. The Grantee shall have no
further rights with respect to the Performance $tdnits or to receive shares of Stock with respleeteto.

(c) If the Grantee’s employment or service is termiddig reason of death or disability (as determingthie
Administrator):

0] if the date of termination of service is within tlast twelve months of the Performance Period, then
determination of number of Performance Stock Ugdtshed and vested will be conducted as if the dhaait had not terminated
employment; and




(i) if the date of termination of service is within thest twenty-four months of the Performance Perithen

the number of Performance Stock Units earned astésieshall be determined by multiplying the Taryetrd by a fraction, the
numerator of which is the number of days from tiaetof the Performance Period to and includingdhge of termination of service,
and the denominator of which is the number of dayke Performance Period.

(d) If the Grantee’s employment or service is involuilfderminated without Cause prior to the last ddyhe
Performance Period, then the Grantee shall earangsted in a number of Performance Stock Unitgileto the Target Award.

3. Determination of Number of Performance Stock URiisned

€) No Performance Stock Units shall be earned or dastéess the Company’s ROIC (as defined below) lsqua
exceeds 9% (the “Minimum Performance Goal”).

(b) If the Minimum Performance Goal is obtained, thiee number of Performance Stock Units that will Bmed ant
vested, if any, for the Performance Period shaliétermined as follows:

Earned Performance Stock Units = Payout Percemtdgeget Award

The “Payout Percentage” is based on the Compaigeement with respect to (i) “ROIC” (as definezldw) and
“Revenue CAGR” (as defined below) (the “Performafials”), as determined at the end of the Perfoomdteriod in accordance with the

following table:

ROIC
3Year Below
Revenue Threshold Threshold Target Maximum
CAGR <11% 11.0% 16.2% 19.0%
Payout Per centage
Below Threshold
<3.0% 0% 60% 75% 10C%
Threshold
3.0% 6C% 60% 75% 125%
Target
4.4% 8C% 80% 10C% 15(%
Maximum
7.0% 10(% 10C% 15C(% 20(%




Achievement between (i) below threshold and thriekH@) threshold and target and (iii) target amdximum will be
interpolated linearly. All Performance Stock Urthiat are not earned at the end of the PerformBeded shall be forfeited.

(c) Defined Terms

(@ “Revenue CAGR” shall mean the 3-year compound argreavth rate in the Company’s revenue during
the Performance Period.

(i) “Invested Capital” shall mean the sum of the Conyfmtong-term debt plus the current portion of leng
term debt, less cash, cash equivalents and invastnmdus stockholder equity, as of the last dathefPerformance Period.

(iii) “Performance Period” shall mean January 1, 201duiin and including December 31, 2016.

(iv) “ROIC” shall mean the Company’s return on Inves@agital calculated as a percentage for the twelve
month period ending on the last day of the Perfoicaderiod by dividing net operating profit afteéx by Invested Capital. For the
purposes of calculating ROIC under this Agreem&rdt operating profit” shall be adjusted to excluble impact of all restructuring,
foreign exchange, impairments, legal settlememigl@yee separation costs, product liability chargession plan and SERP
terminations and retroactive tax law changes teettient such items were not contemplated and ieclud the Company’s 2013-
2018 Strategic Plan, upon which the ROIC goals Weesed.

(v) “Cause” shall mean: (a) an act by the Grantee tatiag a felony or a misdemeanor involving moral
turpitude; (b) fraud or dishonesty on the Grant@ad that results in or is likely to result in @oonic damage to the Company;
(c) gross negligence or misconduct in the perfoiceanf the Grantee’s duties; or (d) refusal to apteim good faith to implement a
reasonable directive of the Company or failureddfgrm the Grantee’s assigned duties.

(d) The Revenue CAGR and ROIC goals shall be adjusteeftect the impact of any acquisition or dispiesitof an
entity, business or business segment during therfeance Period.

4, Settlement and Payment of Performance Stock Units

(a) Except as otherwise provided for payment upon a Baént or under Section 2(c)(ii), any earned Rarémce
Stock Units shall be settled and shares of Statked to the Grantee as soon as administrativettipasle following the Administrator’s
certification of the achievement of the PerformaGaals at the end of the Performance Period (satdhaf settlement being the “Payment
Date”); provided, that the Payment Date shall ocrutater than March 15 of the year following thmel @f the Performance Period.
Performance Stock Units earned under Section B(s}@ll be settled and shares of Stock issueldddarantee or the Grantee’s beneficiary as
soon as administratively practicable following tBentee’s termination
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of service, but no later than March 15 of the yielowing the year of Grantee’s termination of deev

(b) Notwithstanding anything herein to the contrarg @ompany may postpone the issuance of the shi8teak
until it is satisfied that the issuance of suchc8twill not violate any applicable law. The actigduance of the shares of Stock shall be su
to such terms and conditions as the Company maplést from time to time in order to comply withgigable law.

(c) Notwithstanding anything herein to the contrarg #dministrator may reduce or eliminate the nundfer
Performance Stock Units earned if, in its sole jadgt, such reduction or elimination is appropriate.

5. Sale Event In the event of a Sale Event during the PerforweaPeriod, the Performance Stock Units will benukese: to
have been earned at the greater of (a) the Tangatd or (b) the number of Performance Stock Uhiég would be earned based on the a
performance of the Company determined as if the g2my's last quarter end prior to the date of thie Eaent was the last day of the
Performance Period. The Performance Stock Unitdetome payable in shares of Stock or cash,aétiministrator may determine, witt
sixty (60) days following the Sale Event.

6. Dividend Equivalent Rights If the Company pays a cash dividend on its Sthaing the Performance Period, then the
Grantee has the right to receive a cash paymeheaime the earned and vested Performance Stoitk &he settled determined by
(a) multiplying the value of the dividends paidashare of Stock during the Performance Periothéyntimber of Performance Stock Units
actually earned and vested at the end of the Pedgfioce Period (“Dividend Equivalents”). The righfDividend Equivalents will cease and be
forfeited upon the forfeiture and cancellationtod Performance Stock Units under this Agreement.

7. Incorporation of Plan Notwithstanding anything herein to the contradinygs Agreement shall be subject to and governed by
all the terms and conditions of the Plan, includimg powers of the Administrator set forth in Sewt?(b) of the Plan. Capitalized terms in
this Agreement shall have the meaning specifigtiénPlan, unless a different meaning is specifierein.

8. Limitations on Transferability This Agreement is personal to the Grantee, isagsignable and is not transferable in any
manner, by operation of law or otherwise, othenthg will or the laws of descent and distribution.

9. Tax Withholding. The Grantee acknowledges and agrees that thep&uonhas the right to deduct from payments of any
kind otherwise due to the Grantee any federalestatal or other taxes of any kind required by tave withheld with respect to the grant,
settlement or payment of the Performance StocksUriihe Grantee shall satisfy such tax withholdibligations on the Performance Stock
Units by transferring to the Company, on each datevhich such tax liability shall arise, such numbkshares of Stock as have a Fair Me
Value equal to the amount of the Company’s minintequired tax withholding obligation. Such delivexfyStock to the Company shall be
deemed to happen automatically, without any




action required on the part of the Grantee, ancCibvapany is hereby authorized to take such actisrare necessary to effect such delivery.

10. Compensation Recovery PolicyNotwithstanding anything contained in this Agremt to the contrary, all Performance
Stock Units awarded under this Agreement, and hayes of Stock issued upon settlement hereund#éshsubject to forfeiture or
repayment pursuant to the terms of the Companymfamsation Recovery Policy as in effect from timéirme, including any amendments
necessary for compliance with the requirementd®fodd-Frank Wall Street Reform and Consumer Etiote Act.

11. Miscellaneous

€) Notice hereunder shall be given to the Companisairincipal place of business, and shall be gteathe Grantee
at the address on file with the Company, or inegittase at such other address as one party magosdrgly furnish to the other party in
writing.

(b) This Agreement does not confer upon the Granteeighis with respect to continuation of employmbytthe
Company or any Subsidiary.




