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Item 5.02.  Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory 
Arrangements of Certain Officers.  
   
On March 24, 2015, Watts Water Technologies, Inc. (the “Company”) announced the appointment of Todd A. Trapp as the Company’s next 
Chief Financial Officer effective upon the commencement of his employment with the Company on April 9, 2015.  
   
Mr. Trapp, 44, has served as Vice President of Financial Planning & Analysis of Honeywell International Inc. since August 2013.  Mr. Trapp 
originally joined Honeywell in 2002 and served in several senior financial roles prior to his current position, including as Chief Financial 
Officer of the Airlines Business Unit from November 2010 to August 2013, Vice President of Business Analysis & Planning for Honeywell’s 
Aerospace Division from 2008 to November 2010, Director of Finance for the Transportation Systems Division from 2006 to 2008, Director of 
Business Analysis & Planning from 2005 to 2006, Investor Relations Manager from 2003 to 2005 and Senior Financial Analyst from 2002 to 
2003.  Honeywell is a Fortune 100 diversified technology and manufacturing leader, serving customers worldwide with aerospace products and 
services; control technologies for buildings, homes and industry; turbochargers; and performance materials.  Prior to joining Honeywell, 
Mr. Trapp worked as Assistant Treasurer at United Business Media Inc. and Manager of Treasury Services and Special Projects at Pearson Inc.  
   
Mr. Trapp’s initial annual base salary will be $400,000.  Mr. Trapp will participate in the Company’s Executive Incentive Bonus Plan with a 
target bonus percentage equal to 60% of his base salary on a prorated basis for 2015.  The Company has agreed to pay customary, out-of-
pocket expenses incurred by Mr. Trapp in connection with his relocation to the North Andover, Massachusetts area.  
   
In connection with his hiring, Mr. Trapp will be granted shares of restricted stock with a value of $900,000 and a target number of performance 
shares with a value of $100,000.  The shares of restricted stock will vest 50% each year over two years.  The number of performance shares 
earned will be determined based on the Company’s performance against return on invested capital and revenue compound annual growth rate 
goals set by the Compensation Committee and may be from 0% to 200% of the number of target shares awarded to Mr. Trapp.  Mr. Trapp will 
also be eligible to receive an annual equity grant for 2015 and he will be eligible to participate in the Company’s Management Stock Purchase 
Plan in 2015.  Mr. Trapp will receive either a car leased by the Company or a $14,000 annual car allowance.  Mr. Trapp will also be eligible to 
participate in the Company’s customary employee benefit plans, including medical insurance plans, life insurance plan and retirement savings 
plan and he will be entitled to an annual Company-paid executive physical examination.  
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Pursuant to the requirements of the Securities Exchange Act of 1934, the Registrant has duly caused this report to be signed on its 

behalf by the undersigned hereunto duly authorized.  
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Date: March 24, 2015  WATTS WATER TECHNOLOGIES, INC.  
      
   

By:  /s/ Kenneth R. Lepage  
      

Kenneth R. Lepage  
      

General Counsel &  
      

Executive Vice President of Human Resources  


