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UNITED STATES
SECURITIES AND EXCHANGE COMMISSION

WASHINGTON, DC 20549

FORM 8-K

CURRENT REPORT

PURSUANT TO SECTION 13 OR 15(d) OF THE
SECURITIES EXCHANGE ACT OF 1934

Date of report (Date of earliest event reported): &ptember 13, 2011

Cliffs Natural Resources Inc.

(Exact Name of Registrant as Specified in Charter)

Ohio 001-08944 34-1464672
(State or Other Jurisdiction (Commission (IRS Employer
of Incorporation) File Number) Identification No.)

200 Public Square

Cleveland, Ohio 441142315
(Address of Principal Executive Offices) (Zip Code)

Registrant’s telephone number, including area code(216) 694-5700
Not Applicable

(Former Name or Former Address, if Changed Since Lst Report)

Check the appropriate box below if the Form 8-a{lis intended to simultaneously satisfy the {liobligation of the registrant under any of
the following provisions éee General Instruction A.2. below):

O  Written communications pursuant to Rule 425 unHerSecurities Act (17 CFR 230.4z
Soliciting material pursuant to Rule -12 under the Exchange Act (17 CFR 240-12)
Pre-commencement communications pursuant to Rul-2(b) under the Exchange Act (17 CFR 240-2(b))
Pre-commencement communications pursuant to Rul-4(c) under the Exchange Act (17 CFR 240-4(c))
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Item 8.01. Other Events.

On September 13, 2011, the Board of Directors‘(Beard ") of Cliffs Natural Resources Inc., an Ohio corgiion (the “Company "),
upon the recommendation of the Compensation andri@gtion Committee of the Board, approved a namfof Change in Control
Severance Agreement (théNeéw Severance Agreement ). The Company expects that the Severance Agreewi#be (1) used for newly
eligible executives on or after September 13, 28id (2) entered into between the Company and eaoip@ny officer who is a party to the
Company’s current form Severance Agreement (tGarftent Severance Agreement ”) upon the expiration of the Current Severance
Agreements. The Company expects to notify suclcef§i that the current term for the Current Severdgreements will not be extended
beyond December 31, 2011.

The Company has previously filed the Current Sevagadgreement as Exhibit 10(b) to the Company’s€hirReport on Form 8-K
filed with the Securities and Exchange CommissioMNovember 14, 2008, and has most recently desttimmaterial terms of the Current
Severance Agreement in its definitive proxy stateinfier its 2011 Annual Meeting of Shareholders. Neav Severance Agreement is
materially in the form of the Current Severanced&ggnent, except for the following material changes:

* The Current Severance Agreements provided for estads gross-up payments to the participating officEhe New Severance
Agreements have eliminated this bene

» The Current Severance Agreements provided for tagsgup payments to the participating officersdertain health and welfare
benefits provided by the Company. The New Sever&gteements have eliminated this bene

» The Current Severance Agreements provided for aeiriedit for purposes of the Company’s supplenheatiaement plan if a
participating officer had professional servicehia iron, steel and mining industry or other apjieandustry prior to his or her
service with the Company. The New Severance Agre&sreve eliminated this benefit; a

* The definition of “Change in Control” for purposethe New Severance Agreements will be the dédimibf “Change in Control”
in the Company’s Amended and Restated Cliffs 20@@éntive Equity Plan, as in effect on January D1,12(as opposed to such
definition as it may be amended from time to tin

The Company has also made non-substantive chandeshanges that clarify the timing of payments laedefits in the light of
Section 409A of the Internal Revenue Code and epiplé rules and regulations related thereto. Time &f the New Severance Agreements is
expected to run through December 31, 2014, butthélteafter be subject to automatic thyees extensions if timely notice is not providec
either the Company or the participating officertthe, she or it does not want the term so extertieel foregoing description of the New
Severance Agreements is qualified in its entirgtydference to the full text of the Ne



Severance Agreement, which is filed herewith asitiikth0.1 and incorporated herein by reference.

Item 9.01. Financial Statements and Exhibits

Exhibit Numbe Descriptior

10.1 Form Change in Control Severance Agreen



SIGNATURES

Pursuant to the requirements of the Securities &xgé Act of 1934, the registrant has duly causisdréport to be signed on its behalf
by the undersigned hereunto duly authorized.

CLIFFS NATURAL RESOURCES INC.

By: /s/ P. Kelly Tompkins
Name: P. Kelly Tompkins

Title:  Executive Vice President - Legal,
Government Affairs and Sustainability & Chief Legal
Officer

Date: September 19, 20
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Exhibit 10.1
CHANGE IN CONTROL

SEVERANCE AGREEMENT

This CHANGE IN CONTROL SEVERANCE AGREEMENT (this ‘theement”), dated and effective as of this ___ day o ,
20__ (the “Effective Date”) is made and entered iy and between Cliffs Natural Resources IncQhio corporation (the “Company”), and
(the “Executive”).

WITNESSETH:

WHEREAS, the Executive is a key employee of the @any or one or more of its Subsidiaries who is etgubto make major
contributions to the short- and long-term profitii growth and financial strength of the Company;

WHEREAS, the Company recognizes that, as is the fmasmost publicly held companies, the possibitifya Change in Control (as
defined below) exists;

WHEREAS, the Company desires to assure itself df poesent and future continuity of managementdesires to establish certain
minimum severance benefits for certain of its exiges, including the Executive, applicable in tivert of a Change in Control;

WHEREAS, the Company wishes to ensure that itsigkexs are not distracted from discharging thetietuin respect of a proposed or
actual transaction involving a Change in Contral a

WHEREAS, the Company desires to provide additiomdlicement for the Executive to continue to reniaithe employ of the
Company.

NOW, THEREFORE, the Company and the Executive agsdellows:

1. Certain Defined Termsin addition to terms defined elsewhere hereia ftlowing terms have the following meanings whsed in
this Agreement with initial capital letter

(2) “Base Pa” means the Executi’s annual base salary rate as in effect from tintarte.
(b) “Boarc” means the Board of Directors of the Comp:
(c) *“Caus” means that, prior to any termination pursuant ttiSe 3(a) or (b), the Executive shall have comeuit



(d)

()
(f)

0] and been convicted of a criminal violation itwviag fraud, embezzlement or theft in connectiothwiis duties or in the
course of his employment with the Company or anysiliary;

(i) intentional wrongful damage to property of the Camp or any Subsidian
(i) intentional wrongful disclosure of secret processesonfidential information of the Company or éwbsidiary; ol
(iv) intentional wrongful engagement in any Competithaivity;

and any such act shall have been demonstrably abetially harmful to the Company or any Subsididyr purposes of this
Agreement, no act or failure to act on the pathefExecutive shall be deemed “intentional” if @swdue primarily to an error in
judgment or negligence, but shall be deemed “iideat” only if done or omitted to be done by the Executieéin good faith an
without reasonable belief that the Executive’sactir omission was in the best interest of the Camgpor Subsidiary, as
applicable. Notwithstanding the foregoing, the Exa@ shall not be deemed to have been terminatetClause”hereunder unle:
and until there shall have been delivered to thecHtive a copy of a resolution duly adopted byafiemative vote of not less th
three quarters of the Board then in office at atmmgeof the Board called and held for such purpasr reasonable notice to the
Executive and an opportunity for the Executive gtbgr with the Executive’s counsel (if the Execetbhooses to have counsel
present at such meeting), to be heard before tleddinding that, in the good faith opinion of tBeard, the Executive had
committed an act constituting “Cause” as hereifngef and specifying the particulars thereof in deféothing herein will limit
the right of the Executive or his beneficiariectmtest the validity or propriety of any such detigration.

“Change in Control” means the occurrence dutirggTerm of a “Change in Control” as defined ia kmended and Restated
Cliffs 2007 Incentive Equity Plan, as amended nasfiect on January 11, 201

“Code” shall mean the Internal Revenue Code of 1986 agulatons thereunder, both as amended from tintienie.

“Competitive Activity” means the Executive’s pigipation, without the written consent of an offi of the Company, in the
management of any business enterprise if suchpigerengages in substantial and direct competititim the Company and such
enterprise’s sales of any product or service coitipetvith any product or service of the Companyoamted to at least 10% of
such enterprise’s net sales for its most recemtigpleted fiscal year and if the Company’s net safesaid product or service
amounted to at least 10% of the Company’s net $atdts most recently completed fiscal year. “Caatitive Activity” will not
include (i) the ownership of less than 5% of theusities in
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(9)

(h)
(i)

0)
(k)

any such enterprise and/or the exercise of righpsidenant thereto or (ii) participation in the ragament of any such enterprise
other than in connection with the competitive ogiers of such enterpris

“Controlled Group” means the Company and dieotpersons or entities that would be considersidgle employer under Code
Section 414(b) and/or 414(c) provided that in sGokle Sections “50%” shall be used wherever “80%deaps, but only during
the periods any such corporation, business orgamizar member would be so considered under Coddéd®e414(b) and/or 414
(c).

“Continuation Peric” means the -year period commencing on the date of the Exec’'s Separation from Servic

“Employee Benefits” means the perquisites, ignand service credit for benefits as providedemany and all employee
retirement income, incentive compensation and/dfanebenefit policies, plans, programs or arrangets in which the Executiv
is entitled to participate, including without liratton any savings, pension, supplemental execugitiement, or other retirement
income or welfare benefit, deferred compensatiocemtive compensation, group or other life, heattbdical/hospital or other
insurance (whether funded by actual insurancelbirsired by the Company or a Subsidiary), disahisalary continuation,
expense reimbursement and other employee bendifitgso plans, programs or arrangements that mayexast or any equivalent
successor policies, plans, programs or arrangenteatsnay be adopted hereafter by the CompanySutbaidiary, providing
perquisites, benefits and service credit for béseti least as great in value in the aggregateeggayable thereunder prior to a
Change in Contro

“Exchange A" means the Securities Exchange Act of 1934, as asde

“Good Reasc” means the initial occurrence, without the Exect's consent, of one or more of the following eve
0] a material diminution in his Base P«

(i)  amaterial diminution in his authority, duties esponsibilities

(i)  a material change in the geographic location atlwhie must perform service

(iv)  areduction in his Incentive Pay opportunititish results in a material diminution of the Exéee's potential total
compensation; an

(v)  any other action or inaction that constitutesaterial breach by his employer of the employnagmeement, if any, under
which he provides service



()

(m)

(n)

(0)

(9)

provided, however, that “Good Reason” shall notleemed to exist unless:

(A) the Executive has provided notice to his employehe existence of one or more of the conditiosteti in (i) throug!
(v) above within 90 days after the initial occurrerof such condition or conditions; a

(B) such condition or conditions have not been curetisyemployer within 30 days after receipt of sackice.

“Incentive Pay” means an annual bonus, incentiw other payment of compensation, in additioBase Pay, made or to be
made in regard to services rendered in any yeather period pursuant to any bonus, incentive,ipsbiaring,

performance, discretionary pay or similar agreemgolicy, plan, program or arrangement (whethemairfunded) of the
Company or a Subsidiary, or any successor the

“Parent” shall mean the entity that owns asté®% of the total fair market value and totalingtpower of the Controlled
Group member that employs the Execut

“Protection Period” means the period of timenooencing on the date of the first occurrence ohar@e in Control and
continuing until the earlier of (i) the second ammsary of the occurrence of the Change in Condrofii) the Executive’s
death.

“Retirement Plans” means the Company defineefiepension plan, supplemental executive retiretmexcess benefits and
retiree medical, life and similar benefit plans\pding retirement perquisites, benefits and sererealit for benefits at least
as great in value in the aggregate as are payadaeunder prior to a Change in Cont

“Separation from Service” means the Executiseparation from service within the meaning of C8detion 409A with

the Company and all members of the Controlled Gréupany reason, including without limitation, gudischarge, or
retirement, or a leave of absence (including nmifitaave, sick leave, or other bona fide leavebsfesce such as temporary
employment by the government if the period of sleelve exceeds the greater of six months or th@géor which the
Executive’s right to reemployment is provided eithg statute or by contract). “Separation from &mvalso means the
permanent decrease in the Executive’s servicehtdoCompany and all Controlled Group members toa kaat is no more
than 20% of its prior level. For this purpose, Wiegta Separation from Service has occurred ismated based on whett
it is reasonably anticipated that no further saxsias an employee will be performed by the Exeeuwtfter a certain date or
that the level of bona fide services the Executileperform after such date (whether as an emmoyeas an independent
contractor) would permanently decrease to no ntae 20% of the average level of bona fide seryiegformed (whether
as an employee or an indepenc



(a)

(s)

(®

(u)

contractor) over the immediately preceding 36-maetiod (or the full period of services if the Enéee has been providing
services less than 36 monttr

“Severance Compensat” means the severance pay and other benefits probid&eactions 4(a) and (k

“Subsidiary” means an entity in which the Compalirectly or indirectly beneficially owns 50% orore of the outstanding capital
or profits interests or Voting Stoc

“Supplemental Retirement Plan” or “SRP” medres €liffs Natural Resources Inc. Supplemental Reignt Benefit Plan (as
Amended and Restated as of December 1, 2006)nesy/ibe amended prior to a Change in Control, andifired as provided in
Annex A.

“Term” means the period commencing as of and expiring as of the later of (i) the close o$ibess on December 31,
2014, or (ii) the expiration of the Protection Bekiprovided, however, that (A) on January 1, 20BRuary 1, 2018 and each third
January 1 thereafter, the term of this Agreemehtautomatically be extended for an additional thyears unless, not later than
September 30 of the immediately preceding yearCirapany or the Executive shall have given notie it or the Executive, as
the case may be, does not wish to have the Tereméad and (B) subject to the last sentence of @et, if, prior to a Change in
Control, the Executive ceases for any reason nb@fficer or Mine Manager of the Company and aunlgs&iary, thereupon
without further action the Term shall be deemeblawe expired and this Agreement will immediatelyriimate upon such
cessation and be of no further effe

“Voting Stocl” means securities entitled to vote generally ineleetion of directors

Operation of AgreemenfThis Agreement will be effective and binding indieely upon its execution, but, anything in thigréement

to the contrary notwithstanding, this Agreement wilt be operative unless and until a Change int@baccurs. Upon the occurrence
a Change in Control at any time during the coufga@®Term, without further action, this Agreemshtll become immediately
operative, including without limitation, the lagtrgence of Section 10 notwithstanding that the Tieay have theretofore terminat:

Termination Following a Change in Cont.

(@)

In the event of the occurrence of a Changeonti®@l, the Executive’s employment may be termiddtg the Company or a
Subsidiary during the Protection Period and thecHttee shall be entitled to the benefits providgd3ection 4 unless such
termination is the result of the occurrence of onenore of the following event

0] The Executiv's death



(b)
(©

(i) If the Executive becomes permanently disabidithin the meaning of, and begins actually to reealisability benefits
pursuant to, the long-term disability plan in efftar, or applicable to, the Executive immediatehor to the Change in
Control; or

(i)  Cause
If, during the Protection Period, the Executivespdoyment is terminated by the Company or any Slidsi other than pursuant
to Section 3(a)(i), 3(a)(ii) or 3(a)(iii), the Ex&tove will be entitled to the benefits provided gction 4 hereof.

The Executive may terminate employment with@wnpany and any Subsidiary for Good Reason duhiedProtection Period
with the right to Severance Compensation as pravideection 4

A termination by the Company pursuant to Sec8¢a) or by the Executive pursuant to Section &(H)not affect any rights that
the Executive may have pursuant to any agreemelitypplan, program or arrangement of the Compangubsidiary providing
Employee Benefits, which rights shall be governgdhte terms thereof, except for any rights to sewee compensation to which
the Executive may be entitled upon Separation f&@rvice under any severance pay policy, plan, pragir arrangement of the
Company, which rights shall, during the Protectariod, be superseded by this Agreem

Severance Compensati.

(@)

(b)

(©

If, following the occurrence of a Change in @oh the Company or Subsidiary terminates the E&ee’'s employment during the
Protection Period other than pursuant to Sectial(i3( 3(a)(ii) or 3(a)(iii), or if the Executiveetminates his employment during
the Protection Period pursuant to Section 3(b) Gbmpany will pay to the Executive the amounts dbed in Annex A at the
times and in the manner described thet

Without limiting the rights of the Executivelatv or in equity, if the Company fails to make grayment or provide any benefit
required to be made or provided hereunder on aytibsesis, the Company will pay interest on the amiar value thereof at an
annualized rate of interest equal to the so-caltedposite “prime rate” as quoted from time to tiduging the relevant period in
the Midwest Edition of The Wall Street Journglus 2%. Such interest will be payable as it aesron demand, but in all cases
shall be paid within 2-1/2 months after the enthef Executive’s taxable year in which it accruesy Ahange in such prime rate
will be effective on and as of the date of suchngjea

Notwithstanding any provision of this Agreementhie contrary, the parti’ respective rights and obligations under this Bact
and under Sections 5, 6, 7, 8, 9, the last senteinBection 10, and Paragraph (5) of Annex A wilivsve
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any termination or expiration of this Agreementloe Executive’s Separation from Service followinGlange in Control for any
reason whatsoeve

(d) Inthe event that there is no express provigicany applicable policy, plan, program or agreshtealing with the occurrence of a
Change in Control, all equity incentive grants amagards held by the Executive shall become fullytegsind immediately payable
in cash on the date of the Change in Control vaaiddrget on such date and all stock options bglithe Executive shall become
fully exercisable on the date of the Change in @dnprovided, however, to the extent that the pagtrof any such amounts that
is subject to the timing requirements of Code ®aci09A, payment timing shall conform to such regmients

No Mitigation Obligation. The Company hereby acknowledges that it will iffticdlt and may be impossible for the Executivefital
reasonably comparable employment following his &g from Service and that the non-competitiomec@ant contained in Section 8
will further limit the employment opportunities ftine Executive. In addition, the Company acknowésdipat its severance pay plans
applicable in general to its salaried employeenaaigrovide for mitigation, offset or reductionarfy severance payment received
thereunder. Accordingly, the payment of the Sevegddompensation by the Company to the Executiaedordance with the terms of
this Agreement is hereby acknowledged by the Compabe reasonable, and the Executive will notdspiired to mitigate the amount
of any payment provided for in this Agreement bgldeg other employment or otherwise, nor will amgfiis, income, earnings or oth
benefits from any source whatsoever create anygatitin, offset, reduction or any other obligationtbe part of the Executive
hereunder or otherwise, except as expressly prdvid@aragraphs (2) and (3) of Annex

Payments not Considered for Other Benefits, Ragments made pursuant to Paragraphs (1) and f)rafx A will be counted for
purposes of determining benefits under the SRPwilubot be counted for purposes of any other eyipé benefit plan. All other
payments under this Agreement, including the légmland expense reimbursement provided under &ettmd reimbursements for
outplacement counseling provided under Paragrapbf (@nnex A will not be counted for any purposedenany employee benefit plan
of the Company. Such payments and payments of @eseipay will not be made from any benefit plard&jrand shall constitute an
unfunded unsecured obligation of the Compi

Legal Fees and Expens.

(&) Itis the intent of the Company that the Exa®uhot be required to incur legal fees and thateel expenses associated with the
interpretation, enforcement or defense of the Etteels rights under this Agreement by litigationaherwise because the cost
and expense thereof would substantially detrach fitee benefits intended to be extended to the Hiechereunder. Accordingly,
if it should appear to the Executive that the Conyplaas failed to comply with any of its obligatiomsder this Agreement or in t
event that the Company or any ot




(b)

(©

person takes or threatens to take any action tiaudethis Agreement void or unenforceable, or tnsgs any litigation or other
action or proceeding designed to deny, or to recfyeen, the Executive the benefits provided ormated to be provided to the
Executive hereunder, the Company irrevocably aigbsrthe Executive from time to time to retain ceelrof the Executive’s
choice, at the expense of the Company as hergafieided, to advise and represent the Executiwimection with any such
interpretation, enforcement or defense, includirhheut limitation the initiation or defense of alitygation or other legal action,
whether by or against the Company or any Diredfficer, stockholder or other person affiliated lwihe Company, in any
jurisdiction. Notwithstanding any existing or priattorne'-client relationship between the Company and sucimsel, the
Company irrevocably consents to the Executive’'smimg into an attorney-client relationship with Bumunsel, and in that
connection the Company and the Executive agreethanfidential relationship shall exist betwees Executive and such
counsel. Without respect to whether the Executrewails, in whole or in part, in connection withyaof the foregoing, the
Company will pay and be solely financially respdtesifor any and all attorneys’ and related feesexmknses incurred by the
Executive in connection with any of the foregoindiich fees shall be paid within five days of the tlee Executive submits to the
Company an invoice from such counsel for the feeksexpenses, which invoice shall be submitted tey than five days prior to
the end of the taxable year of the Executive follmithe year in which the expenses were incul

To ensure that the provisions of this Agreenoamt be enforced by the Executive, certain trusingements (“Trusts”) have been
established between KeyBank Company of Ohio, Nad.JTrustee (“Trustee”), and the Company. Each o§fTAgreement No. 1
(Amended and Restated Effective June 1, 1997, anded) (“Trust Agreement No. 1), Trust Agreement B (Amended and
Restated Effective October 15, 2002, as amend@&dyigt Agreement No. 2”), and Trust Agreement Ndated April 9, 1991, as
amended (“Trust Agreement No. 7”), as it may besegbently amended and/or restated, between thée€rand the Company,
sets forth the terms and conditions relating tonpayt from Trust Agreement No. 1 of compensatiomsfmn benefits and other
benefits pursuant to the Agreement owed by the Goygpayment from Trust Agreement No. 2 for attgshéees and related
fees and expenses pursuant to Section 7(a) hensaf by the Company, and payment from Trust Agreémen 7 of pension
benefits owed by the Company. The Executive shakexdemand on the Company for any payments dugxieutive pursuant
Section 7(a) hereof prior to making demand therefothe Trustee under Trust Agreement Nc

Upon the earlier to occur of (i) a Change im€oal or (ii) a declaration by the Board that a @@ in Control is imminent, the
Company shall promptly to the extent it has novjmesly done so, and in any event within five (bpimess day:
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(A)

(B)

transfer to the Trustee to be added to theciad of the Trust under Trust Agreement No. 1 ®qual to (1) the
present value on the date of the Change in Cofdradn such fifth business day if the Board hadated a Change in
Control to be imminent) of the payments to be madéie Executive under the provisions of Annex éghspresent
value to be computed using the assumptions sét ioAnnex A hereof less (1) the balance in thee€ixtive’'s
accounts provided for in Trust Agreement No. 1fabhe® most recent completed valuation thereof eaifed by the
Trustee under Trust Agreement No. 1 less (lll)idhkance in the Executive’s accounts provided foFrimst
Agreement No. 7 as of the most recently completddation thereof, as certified by the Trustee uridest
Agreement No. 7; provided, however, that if thestee under Trust Agreement No. 1 and/or Trust Agesd No. 7
does not so certify by the end of the fourth (4th3iness day after the earlier of such Change mrGloor declaratior
then the balance of such respective account skalebmed to be zero. Any payments of compensaténsion or
other benefits by the Trustee pursuant to TruseAgrent No. 1 or Trust Agreement No. 7 shall, toetktent thereof,
correspondingly discharge the Comp’s obligation to pay compensation, pension and dibeefits hereunder; ai

transfer to the Trustee to be added to thecpal of the Trust under Trust Agreement No. 2¢hm of TWO
HUNDRED FIFTY THOUSAND DOLLARS ($250,000) less apyincipal in such Trust on such fifth business day.
Any payments of the Executive’s attorneys’ andtezldees and expenses by the Trustee pursuantisb Agreement
No. 2 shall, to the extent thereof, correspondirttifgharge the Compa’s obligation hereunder. The Executive
understands and acknowledges that the entire cofgthe Trust under Trust Agreement No. 2 will [#58,000 and
that said amount will be available to dischargeamy the obligations of the Company to the Examitinder

Section 7(a) hereof, but also similar obligatiohthe Company to other executives and employeesrusithilar
provisions of other agreements and pl:

8. Competitive Activity; Confidentiality; Nonsolicitadin .

(@)

(b)

During the Term and for the duration of the tlmnation Period, if the Executive shall have reedior shall be receiving benefits
under Section 4, the Executive shall not, withbwet prior written consent of the Company, which emshall not be unreasona
withheld, engage in any Competitive Activi

During the Term, the Company agrees that itdvdclose to the Executive its confidential orprietary information (as defined in
this Section 8(b)) to the extent necessary folEkecutive to carry out his obligations to the Comparhe Executive hereby
covenants and agrees that he will not, withoufptfi written consent of the Company, during themer thereafter disclose to
any person not employed by the Company, or usennection with engaging |

9



(©

(d)

(€)

competition with the Company, any confidential oogrietary information of the Company. For purposgthis Agreement, the
term “confidential or proprietary information” wilhclude all information of any nature and in aoynh that is owned by the
Company and that is not publicly available (othemt by the Executive’s breach of this Section 8¢b)Yjenerally known to
persons engaged in businesses similar or relatéwbse of the Company. Confidential or proprietafgrmation will include,
without limitation, the Company’s financial mattecsistomers, employees, industry contracts, st@abeginess plans, product
development (or other proprietary product datayketing plans, and all other secrets and all oiffermation of a confidential or
proprietary nature. For purposes of the precedirggentences, the term “Compamwill also include any Subsidiary (collective
the “Restricted Group”). The foregoing obligatiamgposed by this Section 8(b) will not apply (i) dw the Term, in the course of
the business of and for the benefit of the Compéiyif such confidential or proprietary informati will have become, through
fault of the Executive, generally known to the palalr (iii) if the Executive is required by law tbake disclosure (after giving the
Company notice and an opportunity to contest saghirement).

The Executive hereby covenants and agrees thatgltive Term and for the duration of the Continuateriod, the Executive w
not, without the prior written consent of the Compawhich consent shall not unreasonably be witthhaeh behalf of the

Executive or on behalf of any person, firm or compalirectly or indirectly, attempt to influencegnguade or induce, or assist any
other person in so persuading or inducing, any eysa of the Restricted Group to give up, or togowhmence, employment or a
business relationship with the Restricted Gr¢

The Executive further agrees that he shallrretwithin 10 days of the effective date of hiswération as an employee of the
Company and any Subsidiary, in good conditionpadberty of the Company and any Subsidiary themsrpossession, including,
without limitation, whether in hard copy or in madi) property, documents and/or all other materfadcluding copies,
reproductions, summaries and/or analyses) whicktitate, refer or relate to confidential or propaig information of the
Company or any Subsidiary, (ii) keys to propertyhef Company or any Subsidiary, (iii) files and) (dueprints or other drawing

The Executive further acknowledges and agreeshibaibligation of confidentiality shall survive tlrand unless such confident
or proprietary information of the Company or anySidiary shall have become, through no fault ofEkecutive, generally
known to the public or the Executive is requireddoy (after providing the Company with notice amportunity to contest such
requirement) to make disclosure. The Executivelggabons under this Section are in addition taj aot in limitation or
preemption of, all other obligations of confidefitiawhich the Executive may have to the Compang any Subsidiary under
general legal or equitable principles or stat.

10



9.

10.

11.

12.

(H During the term and for the duration of the Condition Period, the Executive further agrees thavifienot, directly or indirectly:

0] induce or attempt to induce customers, busineatigak or accounts of the Company or any of thesllidries to relinquis
their contracts or relationships with the Compangmy of the Subsidiaries;

(i) solicit, entice, assist or induce other em@ey, agents or independent contractors to leaventipdoy of the Company or
any of the Subsidiaries or to terminate their eegagnts with the Company and/or any of the Subsidiar assist any
competitors of the Company or any of the Subsidgim securing the services of such employeestageimdependent
contractors

Release Receipt of Severance Compensation and other itenefamounts by the Executive under this Agrednterthe extent
representing new or additional amounts and/or sightconditioned upon the Executive executing dglivering to the Company a
release substantially in the form provided in EXt¥b Such release must be executed and deliveyathater than the fifth day
following the expiration of the 21-day period refst to in paragraph 5(c) of Exhibit A, and no papimaf any Severance will be made
until the expiration of the-day revocation period referred to in paragraph 6{dxhibit A.

Employment RightsNothing expressed or implied in this Agreemeiatiistreate any right or duty on the part of the @amy, a
Subsidiary or the Executive to have the Executgraain in the employment of the Company or a Suéaigidit any time prior to or
following a Change in Control. Any Separation fr@arvice of the Executive or the removal of the Exiwe from his office or position
in the Company or a Subsidiary prior to a Changg&antrol shall be deemed to be a Separation fromic&eof the Executive after a
Change in Control for all purposes of this Agreetbat only if such Separation from Service is b¢#) during the 6-month period
preceding a Change in Control; and (b) following tommencement of any discussion with any thirdgethat ultimately resulted in
Change in Contro

Withholding of TaxesThe Company may withhold from any amounts payahbger this Agreement all federal, state, city thieo taxe:
as the Company is required to withhold pursuasstnip applicable law, regulation or rulir

Successors and Binding Agreem.

(@) The Company will require any successor (whedirect or indirect, by purchase, merger, constilida reorganization or
otherwise) to all or substantially all of the buess or assets of the Company, by agreement indathsubstance reasonably
satisfactory to the Executive, expressly to assanteagree to perform this Agreement in the samenaraand to the same extent
the Company would be required to perform if no ssitcession had taken place. This Agreement willibding upon and inure
to the benefit of the Company and ¢
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successor to the Company, including without linnitatany persons acquiring directly or indirectli@ substantially all of the
business or assets of the Company whether by pggch@erger, consolidation, reorganization or otisand such successor
shall thereafter be deemed the “Company” for th@ases of this Agreement), but will not otherwisedssignable, transferable or
delegable by the Compar

(b) This Agreement will inure to the benefit of amel enforceable by the Executive’s personal orl legfaesentatives, executors,
administrators, successors, heirs, distributeedeyadees

(c) This Agreement is personal in nature and neibfi¢ghe parties hereto shall, without the consérthe other, assign, transfer or
delegate this Agreement or any rights or obligatibareunder except as expressly provided in Sectigdta) and 12(b). Without
limiting the generality or effect of the foregoirthe Executive’s right to receive payments hereumdie not be assignable,
transferable or delegable, whether by pledge, ioreaf a security interest, or otherwise, othentbg a transfer by the Executige’
will or by the laws of descent and distribution aimdthe event of any attempted assignment or tea®ntrary to this Section 12
(c), the Company shall have no liability to pay @amyount so attempted to be assigned, transferrddiegated

(d) The obligation of the Company to make paymeantyor provide benefits hereunder shall represeningecured obligation of the
Company

(e) The Company recognizes that each Executivehaile no adequate remedy at law for breach by ¢mepany of any of the
agreements contained herein and, in the eventyo$ach breach, the Company hereby agrees and derthaheach Executive
shall be entitled to a decree of specific perforceamandamus or other appropriate remedy to enfiedermance of obligations
of the Company under this Agreeme

Natices. For all purposes of this Agreement, all commutidres, including without limitation notices, consgnrequests or approvals,
required or permitted to be given hereunder willrberiting and will be deemed to have been dulyegi when hand delivered or
dispatched by electronic facsimile transmissiorti{weceipt thereof orally confirmed), or five busés days after having been mailed by
United States registered or certified mail, retigceipt requested, postage prepaid, or three Bssategys after having been sent by a
nationally recognized overnight courier servicehsas FedEx or UPS, addressed to the Company (&tté@tion of the Senior Vice
President of Human Resources of the Company) gtiitsipal executive office and to the Executivéistlast known address on the
Company’s books and records, or to such other addre any party may have furnished to the otheritmg and in accordance
herewith, except that notices of changes of addiiealt be effective only upon recei
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14.

15.

16.

Governing Law The validity, interpretation, construction andfpamance of this Agreement will be governed by aodstrued in
accordance with the substantive laws of the Sta@hoo, without giving effect to the principles cbnflict of laws of such Stat

Validity . If any provision of this Agreement or the applioa of any provision hereof to any person or ainstances is held invalid,
unenforceable or otherwise illegal, the remaindehis Agreement and the application of such priovizo any other person or
circumstances will not be affected, and the provisio held to be invalid, unenforceable or othemillegal will be reformed to the
extent (and only to the extent) necessary to miaeforceable, valid or lege

Administration of this Agreemel

(@)
(b)

(©

(d)

In Genera: This Agreement shall be administered by the Camg

Delegation of DutiesThe Company may delegate any of its administeadivties, including, without limitation, duties witespec
to the processing, review, investigation, appraral payment of Severance Compensation under thisefent, and any
severance pay generally, to named administratadninistrators

Regulations The Company shall promulgate any rules and réiguis it deems necessary in order to carry ouptivposes of this
Agreement or to interpret the terms and conditithis Agreement; provided, however, that no rudgyulation or interpretation
shall be contrary to the provisions of this Agream

Claims ProcedureThe Company shall determine the rights of anin@at to any Severance Compensation hereunder. Any
claimant who believes that he has not receivedo@mefit under this Agreement to which he believesstentitled, may file a
claim in writing with the Senior Vice President HamResources. The Company shall, no later thara®9g alfter the receipt of a
claim, either allow or deny the claim by writtertice to the claimant. If a claimant does not reeeivitten notice of the
Compan’s decision on his claim within such-day period, the claim shall be deemed to have Heaied in full.

A denial of a claim by the Company, wholly or palfi, shall be written in a manner calculated taibderstood by the claimant
and shall include:

0] the specific reason or reasons for the de
(i) specific reference to pertinent provisions of thigeement on which the denial is bas

(i)  adescription of any additional material oformation necessary for the claimant to perfeetdlaim and an explanation of
why such material or information is necessary;

(iv)  an explanation of the claim review procedi
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17.

18.

19.

A claimant whose claim is denied (or his duly authed representative) may, within 30 days afteeigcof denial of his claim,
request a review of such denial by the Companyiling fwith the Secretary of the Company a writteuest for review of his
claim. If the claimant does not file a requestririew with the Company within such 30-day peritia claimant shall be deemed
to have acquiesced in the original decision ofGbenpany on his claim. If a written request for eviis so filed within such 30-
day period, the Company shall conduct a full andréview of such claim. During such full reviewngt claimant shall be given the
opportunity to review documents that are pertineritis claim and to submit issues and commentsiting. The Company shall
notify the claimant of its decision on review witt60 days after receipt of a request for reviewtidéoof the decision on review
shall be in writing. If the decision on review istriurnished to the claimant within such @8y period, the claim shall be deeme
have been denied on review.

(e) Revocability of Action Any action taken by the Company with respechirights or benefits under this Agreement of the
Executive shall be revocable by the Company asyongnts or distributions not yet made to such perand acceptance of
Severance Compensation under this Agreement aatestiabcceptance of and agreement to the Comparningreaky appropriate
adjustments in future payments or distributionsuoh person to offset any excess or underpaymewnigusly made to hin

(H Requirement of ReceiptUpon receipt of any Severance Compensation hderuthe Company reserves the right to require any
Executive to execute a receipt evidencing the amand payment of such Severance Compens:

Amendment and TerminatioThe Company reserves the right, except as hdteinmaovided, at any time and from time to time, t
amend, modify, change or terminate this Agreemadta any action by the Compensation and Orgamizaiommittee of the
Company'’s Board of Directors relating thereto, urdthg any Annex or Exhibit thereto; provided, hoee\that any such amendment,
modification, change or termination that adversdfgcts the rights of the Executive under this Agment may not be made without the
written consent of the Executive; and providedHartthat any such amendment or termination shathéde only if permitted in
accordance with the requirements of Code Secti@h4

Other Plans, ettf.the terms of this Agreement are inconsistenhwilite provisions of any other plan, program, caitoa arrangement
of the Company or any Subsidiary, to the extenhslan, program, contract or arrangement may bendeteby the Company or a
Subsidiary, the terms of this Agreement will berded to so amend such plan, program, contract angement, and the terms of this
Agreement will govern

Construction The masculine gender, when used in this Agreenseatl be deemed to include the feminine gendéitl@ singular
number shall include the plural, unless the contéedrly indicates to the contrai
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20. CounterpartsThis Agreement may be executed in one or morateoparts, each of which shall be deemed to beigmal but all of
which together will constitute one and the sameeagrent

IN WITNESS WHEREOF, the parties have caused thiseggent to be duly executed and delivered as addkefirst above written.

CLIFFS NATURAL RESOURCES INC

By:

Officer of the Company Date

Executive Date



CLIFFS NATURAL RESOURCES INC.
SEVERANCE AGREEMENT

ANNEX A

Severance Compensation

(1) A lump sum payment in an amount equal to thalmer of years in the Continuation Period multiplldthe sum of (A) Base Pay (at
the highest rate in effect during the 5-year pepadr to the Executive’s Separation from Servigdis (B) Incentive Pay (in an amount equal
to not less than the greatest of (i) the targetbamd/or target award opportunity for the fiseryimmediately preceding the year in which
the Change in Control occurred, (ii) the targetusoand/or target award opportunity for the fisediyin which the Change in Control
occurred or (i) the target bonus and/or targea@opportunity for the fiscal year in which thegextive’s Separation from Service occurs).
Such payment shall be made by the later of tenlfiSiness days after the Executive’s Separatian fservice or the end of the seven (7) day
revocation period described in Paragraph 5(d) difitikA.

(2) During the Continuation Period, the Company aitange to provide the Executive with medical dedtal benefits that are the s¢
as those that the Executive was receiving or edtiib receive immediately prior to the Executiv@&paration from Service (or, if greater,
immediately prior to the Change in Control); praadg however, that if such medical and dental bé&nefe subject to income tax, the
reimbursement of an eligible expense shall be noader before the last day of the Executive’s tagafgar following the taxable year in
which the medical or dental expense was incurreithdhit otherwise limiting the purposes or effectSafction 6 of the Agreement, the
medical and dental benefits otherwise receivablthbyExecutive pursuant to this Paragraph 2 willdzkiced to the extent comparable
medical and dental benefits are actually receiwethb Executive from another employer during th@@wation Period following the
Executive’s Separation from Service, and any swtefits actually received by the Executive shaltdmorted by the Executive to the
Company.

(3) For the Continuation Period, the Company wilhage to provide the Executive with Employee Bsadhat are welfare benefits,
other than medical and dental benefits coveredargd?aph (2) (such “welfare benefits” by their matexclude stock option, performance
share, performance unit, stock purchase, stockeagiion or similar compensatory or incentive béagfthat are the same as those that the
Executive was receiving or entitled to receive indiately prior to the Executive’Separation from Service (or, if greater, immehjaprior to
the Change in Control); provided, however, thauich welfare benefits are subject to income taxatihount of expenses eligible for
reimbursement, or in-kind benefits provided, during Executive’s taxable year may not affect theemses eligible for reimbursement, or in-
kind benefits to be provided, in any other taxghdar and the reimbursement of an eligible expehak lse made on or before the last day of
the Executive’s taxable year following the taxajmear in which the welfare benefit expense was irzurWithout otherwise limiting the
purposes or effect of Section 6 of the AgreementplByee Benefits otherwise receivable by the Exeeyiursuant to this Paragraph (3) will
be reduced to the extent comparable welfare
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benefits are actually received by the Executivenfamother employer during the Continuation Peraltb¥ing the Executive’s Separation
from Service, and any such benefits actually rembivy the Executive shall be reported by the Exeetd the Company. Notwithstanding
foregoing to the contrary, no such Employee Besdfiit are not excludable from the income of theddtive and are in excess of the then
current dollar limit set forth in Code Section 40%()(B) shall be payable during the first six @dnths after the Separation from Service of
the Executive. To the extent that amounts woulceHzeen payable during such six (6) month periaekiess of such limit, the excess amc
shall be payable in the first five (5) days of #eventh (7 ) month after his Separation from Servitie Executive shall have the right
during such six (6) month period to pay any ungeid of the premiums on such welfare benefits abkin expense in order for the Execu
to keep such welfare benefits in force.

(4) If and to the extent that any benefit descrilbeBaragraphs (2) and (3) is not or cannot be pajtovided under a policy, plan,
program or arrangement of the Company or any Sigvgicas the case may be, then the Company welfitmy or provide for the payment to
the Executive, his dependents and beneficiariesyctfi Employee Benefits.

(5) A payment or series of payments under the $R#hiamount equal to the actuarial equivalent®fbcrued benefit under the SRF
of the date of his Separation from Service (thecthed SRP Payment”) payable commencing as providddr the terms of the SRP, but no
sooner than the beginning of the seventh (7 ) mafigr his Separation from Service. In determirsaogh lump sum payment, any benefit
under the SRP attributable to the “final averagg farmula of the Pension Plan shall be converted tump sum actuarial equivalent as
described below and any benefit under the SRbatable to the “cash balancigrmula of the Pension Plan shall be based onnieuat tha
would be the Executive’s account balance undecdésé balance formula of the SRP.

(6) A lump sum payment (the “Non-accrued SRP Paytheayable within the first five days of the settei(7t ) month after his
Separation from Service in an amount equal to tiaaaial equivalent of the future pension benefitéch the Executive would have been
entitled to accrue under the SRP during the Coation Period, as modified by this Paragraph (&l¢iding Base Salary and Incentive Pay as
determined in Paragraph (1) as being the amounedaturing such period), if the Executive had reradiin the full-time employment of the
Company for the entire Continuation Period. In deiring such lump sum payment, any benefit underSRP attributable to the “final
average pay” formula of the Pension Plan shalldreverted to a lump sum actuarial equivalent asridest below and any benefit under the
SRP attributable to the “cash balance” formulahef Pension Plan shall be based on the amount thdtlwe the Executive’s account balance
under the cash balance formula of the SRP.

(7) The calculation of the SRP Payments and itgaaizl equivalence shall be made as of the daté$imonths after Executive’s
Separation from Service using the assumptions actdrs used in the salaried pension plan for sim#iculations. Any payment attributable
to the “final average pay” formula under the sa&drpension plan shall be discounted from the degtd&kecutive would have been eligible to
receive an unreduced benefit under such formuladues his “continuous service” for this purpose $lum of his actual continuous service
and the continuous service he would have had dihi@@ontinuation Period) to the date of paymemguthe discount rate specified in the
salaried pension plan.
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The Company hereby waives the discretionary rigthény time subsequent to the date of a Changeritrd, to amend or terminate the SRP
as to the Executive as provided in paragraph &tier to terminate the rights of the Executivénisrbeneficiary under the SRP in the event
the Executive engages in a competitive businegsmaded in any plan or arrangement between thef2omy and the Executive or applicable
to the Executive.

This Paragraph (7) shall constitute a “Supplemeitmeement” as defined in Paragraph 1.J of the SIRE.terms of the Agreement and this
Annex A shall not replace the SRP with respech&Bxecutive, but shall take precedence to thenegtey are contrary to provisions
contained in the SRP.

Payment of the SRP Payment by the Company shalébmed to be a satisfaction of all obligationshef €Company to the Executive under
SRP.

(8) A lump sum amount equal to
(A) any accrued but unpaid Base Pay through thelke's Separation from Service, plus

(B) unless otherwise expressly provided by theiapple policy, plan, program or agreement, the @afiany annual bonus or
long-term incentive pay (including, without limiian, incentive-based annual cash bonuses, perfarenamits, and retention units but
not including any equitypased compensation or compensation provided unglanantended to be qualified under Code Sectifiiga)
and 501(a) or any other plan included in the dediniof “qualified plan” for purposes of Code Secti409A): (i) earned but unpaid
relating to performance periods ending prior todhte on which the Separation from Service occumed (ii) earned or granted with
respect to the Executive’s service during the parémce periods or retention periods that included#te on which the Executive’s
Separation from Service occurred, disregardingaoplicable vesting requirements. Amounts payabteyant to (i) shall be calculated
at actual performance, and amounts payable purswdiit shall be calculated at the plan targe¢rat

Such payment shall be made by the later of tenlfiSiness days after the Executive’s Separatian fservice or the end of the seven (7) day
revocation period described in Paragraph 5(d) difitikA.

(9) Reasonable outplacement services by a firntcwaleoy the Executive, at the expense of the Cosnpaan amount up to 15% of the
Executive’s Base Pay. Such outplacement servicaslsh provided within a period ending no laterrttiae end of the second taxable year of
the Executive following the year in which the Extieel's Separation from Service occurred and the feesuch services shall be paid by the
Company within five days of receipt of an invoicerh the outplacement provider for its services ihiw five days of the time the Executive
presents the provider’s invoice for such servicethé Company, provided in either case that theigevshall be submitted no later than five
days prior to the end
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of the third taxable year of the Executive follogitihe year in which his Separation from Serviceuoem.

(10) Post-retirement medical, hospital, surgical prescription drug coverage for the lifetime o thxecutive, his spouse and any
eligible dependents that are the same as that wineild have been furnished on the day prior toGhange in Control to the Executive if he
had retired on such date with full eligibility fsuch benefits. Such retiree medical coverage bhak a level of employer subsidy, if any, as
the Executive would have had upon his retiremer8eparation from Service as of the end of the @aation Period determined in
accordance with the terms of the Plan immediataly po the Change in Control. Such retiree medicalerage will not start until after the
end of the Continuation Period during which he Wwél provided with active employee medical covemagsuant to Paragraph (2) above;
provided, however, that if such retiree medicalerage is subject to income tax, the payment ofigibke retiree medical expense amount
shall be made on or before the last day of the &Ekex's taxable year following the taxable yeamihich that retiree medical expense was
incurred.
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CLIFFS NATURAL RESOURCES INC.
SEVERANCE AGREEMENT

EXHIBIT A
Form of Release

WHEREAS, the Executive’'s employment has been teateohin accordance with Section 3 of the Severagreement (the
“Agreement”) dated as of betwleeixecutive and Cliffs Natural Resources Ined a

WHEREAS, the Executive is required to sign thiseRsk in order to receive the Severance Compengasmuch term is defined in the

Agreement) and other benefits or amounts by thelke provided under the Agreement, to the exteptesenting new or additional
amounts and/or rights;

NOW THEREFORE, in consideration of the promises agieements contained herein and other good andhlal consideration, the
sufficiency and receipt of which are hereby ackremlgled, and intending to be legally bound, the Exveewagrees as follows:

1. This Release is effective on the date hereofwdhdontinue in effect as provided herein.

2. In consideration of the payments to be madetlamdbenefits to be received by the Executive punsttathe Agreement, which the
Executive acknowledges are in addition to paymantsbenefits which the Executive would be entitedeceive absent the Agreement (o
than severance pay and benefits under any otherasme plan, policy, program or arrangement spewdsoy Cliffs Natural Resources Inc.),
the Executive, for himself and his dependents, esgars, assigns, heirs, executors and adminigr@od his and their legal representative
every kind), hereby releases, dismisses, remigg$oaaver discharges Cliffs Natural Resources lite predecessors, parents, subsidiaries,
divisions, related or affiliated companies, offigedirectors, stockholders, members, employeess,Igiccessors, assigns, representatives,
agents and counsel (the “Company”) from any andritrations, claims, including claims for attoyiefees, demands, damages, suits,
proceedings, actions and/or causes of action okartyand every description, whether known or unknpwhich the Executive now has or
may have had for, upon, or by reason of any calmsgseever (“claims”), against the Company, inclgdiut not limited to:

(a) any and all claims arising out of or relatinghie Executive’s employment by or service with @@mmpany and his termination
from the Company other than any claims arising utite Agreement or under any employee benefit progror executive
compensation programs not specifically addresséladeigreement;

(b) any and all claims of discrimination, includibgt not limited to claims of discrimination on thasis of sex, race, age, national
origin, marital status, religion or handicap, irdihg, specifically, but without limiting the gendita of the foregoing, an'



claims under the Age Discrimination in Employmertt fAas amended, Title VIl of the Civil Rights Adt1964, as amended, the
Americans with Disabilities Act, Ohio Revised Cdaection 4101.17 and Ohio Revised Code Chapter 4ddiRding Sections 4112.02
and 4112.99 thereof; and

(c) any and all claims of wrongful or unjust disador breach of any contract or promise, expregsplied.

3. The Executive hereby gives up any and all rightslaims to be a class representative or otherpasticipate in any class action on
behalf of any employee benefit plan of the Compangny Subsidiary.

4. The Executive understands and acknowledgeshitba@ompany does not admit any violation of laahility or invasion of any of his
rights and that any such violation, liability ovasion is expressly denied. The consideration pexifor this Release is made for the purpose
of settling and extinguishing all claims and rig{daad every other similar or dissimilar matter)ttthee Executive ever had or now may have
against the Company to the extent provided inRailase. The Executive further agrees and ackngetethat no representations, promises
or inducements have been made by the Company thidneias appear in the Agreement.

5. The Executive further agrees and acknowledgss th
(a) The release provided for herein releases cltomnasd including the date of this Release;

(b) He has been advised by the Company to constiitl@gal counsel prior to executing this Reledses had an opportunity to
consult with and to be advised by legal counséli®tthoice, fully understands the terms of thiselaseé, and enters into this Release
freely, voluntarily and intending to be bound;

(c) He has been given a period of 21 days, commgram the day after his Separation from Serviceg¥iew and consider the
terms of this Release, prior to its execution drad he may use as much of the 21 day period assiged; and

(d) He may, within 7 days after execution, revdkis Release. Revocation shall be made by deliveriwgitten notice of
revocation to the Vice President Human ResourcdseaCompany. For such revocation to be effectiréten notice must be actually
received by the Vice President Human Resourcdseatbmpany no later than the close of businesk@iith day after the Executive
executes this Release. If Executive does exergssedit to revoke this Release, all of the termd eonditions of the Release shall bt
no force and effect and the Company shall not lsayeobligation to make payments or provide benddithe Executive otherwise
required as a result of the Agreement.

6. The Executive agrees that he will never filawaduit or other complaint asserting any claim thaeleased in this Releas



7. The Executive waives and releases any claimhthdias or may have to reemployment after

IN WITNESS WHEREOF, the Executive has executedadelivered this Release on the date set forth below.

Dated

Executive



