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NIKE, Inc. One Bowerman Drive Beaverton, Oregon@®-6453
August 13, 1999
To Our Shareholders:

You are cordially invited to attend the annual nmegbdf shareholders of NIKE, Inc. to be held at MI&E European Operations Netherlands
B.V. headquarters at Colosseum 1, 1213 NL Hilverstine Netherlands, on Wednesday, September 22, 49990 P.M. Central European
Time. Registration will begin at 3:00 P.M.

This year our annual meeting will be held at th&BIEuropean Headquarters offices in The Netherlati@shome of over 800 NIKE
employees. | believe that the annual meeting pesvh excellent opportunity for shareholders tmbexbetter acquainted with NIKE and its
directors and officers. | hope that you will beaatd attend. Highlights of the meeting will be dahle on videotape by calling 1-800-640-
8007 following the meeting.

Whether or not you plan to attend, the prompt etieswand return of your proxy card will both asstivat your shares are represented at the
meeting and minimize the cost of proxy solicitation

Sincerely,

Philip H. Knight Chairman of the Board and Chiefeextive Officer



Notice of Annual Meeting of Shareholders Septen#2r199¢

To the Shareholders of NIKE, Inc.

The annual meeting of shareholders of NIKE, Ine.QCaegon corporation, will be held on Wednesdapt&aber 22, 1999, at 4:00 P.M., at
the headquarters of NIKE European Operations Niethés B.V. at Colosseum 1, 1213 NL Hilversum, Thedhérlands, for the following
purposes:

1. To elect a Board of Directors for the ensuingrye
2. To ratify the appointment of Pricewaterhouse@ush.LP as independent accountants.
3. To transact such other business as may propenhe before the meeting.

All shareholders are invited to attend the meetBitareholders of record at the close of busineskilyn?3, 1999, the record date fixed by the
Board of Directors, are entitled to notice of aod/dte at the meeting. You must present an adnmggiket enclosed in this Proxy Statement.

By Order of the Board of Directors

JOHN E. JAQUA
Secretary

Beaverton, Oregon
August 13, 1999

Whether or not you intend to be present at the imggplease sign and date the enclosed proxy dachri in the enclosed envelog



PROXY STATEMENT

The enclosed proxy is solicited by the Board ofebiors of NIKE, Inc. ("NIKE" or the "Company") faise at the annual meeting of
shareholders to be held on September 22, 199%tamtly adjournment thereof (the "Annual Meetin@he Company expects to mail this
proxy statement and the enclosed proxy to shareh®lzh or about August 13, 1999.

The Company will bear the cost of solicitation ofxies. In addition to the solicitation of proxieg mail, certain officers and employees of
the Company, without extra compensation, may adfioisproxies personally or by telephone. The Camphas retained The Altman Group,
Inc., New York, New York, to assist in the solititen of proxies from nominees and brokers at ameded fee of $8,000 plus related out-of-
pocket expenses. Copies of proxy solicitation niatewill be furnished to fiduciaries, custodiamglérokerage houses for forwarding to the
beneficial owners of shares held in their names.

All valid proxies properly executed and receivectfiy Company prior to the Annual Meeting will beea in accordance with the instructic
specified in the proxy. Where no instructions axeg, shares will be voted FOR the election of eaftthe named nominees for director, and
FOR ratification of the appointment of Pricewatars@Coopers LLP as independent accountants. A sildezimay choose to strike the
names of the proxy holders named in the enclosedymnd insert other names.

A shareholder giving the enclosed proxy has thegudw revoke it at any time before it is exercibgdaffirmatively electing to vote in person
at the meeting or by delivering to John F. CoblisrAissistant Secretary of NIKE, either an instrurhef revocation or an executed proxy
bearing a later date.

VOTING SECURITIES

Holders of record of NIKE's Class A Common StodkIédss A Stock") and holders of record of NIKE's<8l&8 Common Stock ("Class B
Stock™), at the close of business on July 23, 198@®be entitled to vote at the Annual Meeting. @at date, 100,691,171 shares of Class A
Stock and 181,531,604 shares of Class B Stock isstned and outstanding. Neither class of CommookStas cumulative voting rights.
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Each share of Class A Stock and each share of Bl&sck is entitled to one vote on every mattdmsitted to the shareholders at the Anr
Meeting. With regard to Proposal 1, the electiodioéctors, the holders of Class A Stock and thddrs of Class B Stock will vote
separately. Holders of Class B Stock are currenitjtled to elect 25 percent of the total Boardinaed up to the next whole number. Holders
of Class A Stock are currently entitled to ele& tamaining directors. Under this formula, hold#r€lass B Stock, voting separately, will
elect three directors, and holders of Class A Stecting separately, will elect eight directors.ltétrs of Class A Stock and holders of Cla:
Stock will vote together as one class on Proposal 2

PROPOSAL 1
ELECTION OF DIRECTORS

A Board of 11 directors will be elected at the AahMeeting. All of the nominees were elected at1B89 annual meeting of shareholders.
Directors will hold office until the next annual Bteng of shareholders or until their successoreeted and qualified.

Thomas E. Clarke, Jill K. Conway and Delbert J. ékagre nominated by management for election bjadhders of Class B Stock. The other
eight nominees are nominated by management fotiateloy the holders of Class A Stock.

Under Oregon law, if a quorum of each class ofahalders is present at the Annual Meeting, thetelghctor nominees who receive the
greatest number of votes cast by holders of ClaSsogk and the three director nominees who redbiwgreatest number of votes cast by
holders of Class B Stock will be elected directédsstentions and broker non-votes will have nocften the results of the vote. Unless
otherwise instructed, proxy holders will vote thiexpes they receive for the nominees listed beléwny nominee becomes unable to serve,
the holders of the proxies may, in their discretioote the shares for a substitute nominee or neesimesignated by the Board of Directors.
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Background information on the nominees as of JBly1D99, appears below:
Nominees for Election by Class A Shareholders

Ralph D. DeNunzio--Mr. DeNunzio, 67, a directortié Company since 1988, is President of HarbortPsrociates, Inc., New York, New
York, a private investment and consulting firm. NeNunzio was employed by the investment banking 6f Kidder, Peabody & Co.
Incorporated from 1953 to 1987, where he serve@rasident from 1977 to 1986, as Chief Executivec®fffrom 1980 to 1987 and as
Chairman of the Board of Directors from 1986 to 1298Ir. DeNunzio served as Vice Chairman and Chairofahe Board of Governors of
the New York Stock Exchange from 1969 to 1972 aad Rresident of the Securities Industry Associatiat®81. In 1970, Mr. DeNunzio
headed the Securities Industry Task Force, whidhideenactment of the Securities Investor Protachict of 1970 and establishment of the
Securities Investor Protection Corporation. Helge @ director of FDX Corporation and Harris Cotan.

Richard K. Donahue--Mr. Donahue, 72, a directocsih977, is Vice Chairman of the Board. He sensBrasident and Chief Operating
Officer of the Company from 1990 until 1994. He baen a partner in the law firm of Donahue & DorgHiowell, Massachusetts, since
1951. From 1961 to 1963, Mr. Donahue was an assigidPresident John F. Kennedy. Mr. Donahue @maér President of the
Massachusetts Bar Association and the New EnglamdABsociation. He is a member of the John F. Kdnhébrary Foundation. He is a
trustee of the Joyce Foundation. Mr. Donahue s aldirector of Courier Corp.

Douglas G. Houser--Mr. Houser, 64, a director sib@@0, is an Assistant Secretary of the Companyhascbeen a partner in the Portland,
Oregon law firm of Bullivant, Houser, Bailey sint865. Mr. Houser is a trustee of Willamette Univtgrand a Fellow in the American
College of Trial Lawyers, and has served as a mewitthe Board of Governors and Treasurer of thegdn State Bar Association and as a
Director of the Rand Corporation, Institute for iCiustice Board of Overseers.

John E. Jaqua--Mr. Jaqua, 78, a director since,li9@ecretary of NIKE and has been a principahelaw firm of Jaqua & Wheatley, P.C.,
Eugene, Oregon, since 1962. Mr. Jaqua has senverkbaglent of the Oregon State Bar Associationaasnal State Delegate to the House of
Delegates of the American Bar Association.



Philip H. Knight--Mr. Knight, 61, a director sind®68, is Chief Executive Officer and Chairman &f Board of Directors of NIKE. Mr.
Knight is a co- founder of the Company and, exéepthe period from June 1983 through Septembed 18&rved as its President from 1968
to June 1990. Prior to 1968, Mr. Knight was a €iedipublic accountant with Price Waterhouse andpeges & Lybrand and was an Assistant
Professor of Business Administration at PortlaratésUniversity.

Charles W. Robinson--Mr. Robinson, 79, a directoces 1978, is Chairman and President of Robinsdks8ociates, Inc., Santa Fe, New
Mexico, a venture capital firm. From January 1978anuary 1979, Mr. Robinson was Vice ChairmamefBoard of Blyth, Eastman, Dillon
& Co., Inc. and from March 1977 to December 197d@s\8enior Managing Director of Kuhn Loeb & Co.,drporated. Mr. Robinson served
as Under-secretary of State for Economic Affaiosfr1974 to 1976, at which time he was appointeduBeBecretary of State. From 1964 to
1974, Mr. Robinson was President of Marcona CotmraMr. Robinson is also director of Allen TELEG®DInc., and a trustee of The
Brookings Institution.

A. Michael Spence--Dr. Spence, 55, a director sit#@5, has been the Philip H. Knight Professor@edn of the Graduate School of
Business at Stanford University since 1990. Fro®41® 1990 he was Dean of the Faculty of Arts aciér&es at Harvard University. He v
professor of economics and business administratidtarvard University from 1977 to 1986. He is shthor of three books and numerous
articles on economics and business. Dr. Spendsdsaalirector of Sun Microsystems, Inc., Siebedt&ms and General Mills, Inc. He is a
Fellow of the Econometric Society and was for sdanrs Chairman of the National Research Council oarScience, Technology and
Economic Policy.

John R. Thompson, Jr.--Mr. Thompson, 57, a diresittge 1991, was head coach of the Georgetown thiiyenen's basketball team from
1972 until 1998. Mr. Thompson also serves as Aasitb the President of Georgetown for Urban A#far. Thompson was head coach of
the 1988 United States Olympic basketball teamisHepast President of the National AssociatioBasketball Coaches and presently serves
on its Board of Governors.



Nominees for Election by Class B Shareholders

Thomas E. Clarke--Dr. Clarke, 48, a director sih884, joined the Company in 1980, and was electesglitRnt and Chief Operating Officer
in 1994. Dr. Clarke has held various positions wfith Company, primarily in research, design, dgualent and marketing. He was appointed
divisional vice president in charge of marketind 887. He was elected corporate Vice Presiden®8®lnd appointed General Manager in
1990. Dr. Clarke holds a Doctorate degree in bidraaics.

Jill K. Conway--Dr. Conway, 64, a director since8X9is currently a Visiting Scholar with the Madsasetts Institute of Technology's
Program in Science, Technology and Society. Dr.vizgnwas President of Smith College, Northamptonsddahusetts, from 1975 to 1985.
She was affiliated with the University of Toronter 1964 to 1975, and held the position of VicesRient, Internal Affairs from 1973 to
1975. Her field of academic specialty is history. Donway is currently a director of Merrill Lyné& Co., Inc., Arthur D. Little, Inc., The
Allen Group, Inc., and Colgate-Palmolive Compariye & currently a trustee of Mount Holyoke Collegel Lifespan Inc., a Rhode Island
based hospital network.

Delbert J. Hayes--Mr. Hayes, 64, a director singe5] served as Executive Vice President of NIKEnfrt®80 to 1995. Mr. Hayes served as
Treasurer and in a number of other executive postivith the Company from 1975 to 1980. Mr. Hayes @& partner with Hayes, Nyman &
Co., certified public accountants, from 1970 to3.9%rior to 1970, Mr. Hayes was a certified publicountant with Price Waterhouse for
eight years.

Board of Directorsand Committees

The Board currently has an Executive Committeéjadit Committee, a Personnel Committee, a Finanma@ittee, and a Compensation
Plan Subcommittee of the Personnel Committee, amdaiso appoint other committees from time to tifiteere is currently no Nominating
Committee. There were five meetings of the BoarBioéctors during the last fiscal year. Each dioectttended at least 75 percent of the 1
number of meetings of the Board of Directors anthimiittees on which he or she served, except forfflempson who attended 67 percent.

The Executive Committee of the Board is currendynposed of Messrs. Knight (Chairman) and Clarke Ekecutive Committee is
authorized to act on behalf of the



Board on all corporate actions for which applicdble does not require participation by the full Bban practice, the Executive Committee
acts in place of the full Board only when emergeissyies or scheduling make it difficult or impraatle to assemble the full Board. All
actions taken by the Executive Committee must perted at the next Board meeting. The Executive @dtae held no formal meetings
during the fiscal year ended May 31, 1999, but tactkons from time to time pursuant to written camsresolutions.

The Audit Committee is currently composed of Mryls (Chairman), Mr. Houser and Dr. Spence. The tADdimmittee reviews and makes
recommendations to the Board regarding servicedged by the independent accountants, reviews tgtindependent accountants the
scope and results of their annual examination @Qbmpany's consolidated financial statements apdecommendations they may have,
and makes recommendations to the Board with respelse engagement or discharge of the indeperateoiuntants. The Audit Committee
also reviews the Company's procedures with regpaogintaining books and records, the adequacyrapkmentation of internal auditing,
accounting and financial controls, and the Comapglicies concerning financial reporting and basspractices. The Audit Committee met
three times during the fiscal year ended May 39919

The Personnel Committee is currently composed ofdé@Nunzio (Chairman), Dr. Conway, Mr. Jaqua, Oyesce and Mr. Thompson. The
Personnel Committee makes recommendations to taedBegarding officers’ compensation, managemeeniive compensation
arrangements and profit sharing plan contributidin® Personnel Committee met four times durindigeal year ended May 31, 1999.

The Finance Committee is currently composed of kée$¥obinson (Chairman), DeNunzio, and Hayes. Tiharfee Committee considers
long-term financing options and needs of the Congpbimg-range tax and currency issues facing the@my, and management
recommendations concerning major capital expersitand material acquisitions or divestments. Tharkie Committee met four times
during the fiscal year ended May 31, 1999.

The Compensation Plan Subcommittee of the Pers@wraimittee is currently composed of Dr. SpenceMndlaqua. The Subcommittee
grants stock options under the NIKE, Inc. 1990 ktocentive Plan, and determines targets and awardsr the NIKE, Inc. Executive
Performance Sharing Plan and the NIKE, Inc. Long¥Tncentive Plan.

6



Director Compensation and Retirement Plan

Messrs. Knight and Clarke do not receive additiamshpensation for their services as directorso#ier directors are paid a fee of $18,000
per year plus $2,000 for each Board meeting atebadd $1,000 for each committee meeting attendexpe that no fee is paid for attending
Compensation Plan Subcommittee meetings. In additivectors are reimbursed for travel and oth@eeses incurred in attending Board
committee meetings. The Company also providesoitsemployee directors medical insurance and $500000fe insurance coverage.

In 1989 and 1993 the Board of Directors approvedltgions that provide certain benefits to direstwho have served in that capacity for
five years or more. The plan provides that aftantears of service by a namployee director, the Company will provide suatectior for the
remainder of his or her life with $500,000 of lifsurance and medical insurance at the levels geovby the Company to all of its employ

at the time such director retires. The plan alswides that a director who has served for at lastyears will receive an annual retirement
benefit for life, commencing on the later of ageo8%he date the director retires or ceases torbheraber of the Board. The retirement benefit
is equal to a sliding percentage of the directassannual Board fee (excluding meeting fees)riggg at 50 percent of the Board fee for five
years of service up to a maximum of 100 perceth®Board fee for 10 or more years of service. Bbard is currently considering propos

to modify director compensation to phase out anilate retirement benefits, health insurance, dadrnsurance. New directors elected after
the 1993 fiscal year must retire at age 72.

Stock Holdings of Certain Ownersand Management

The following table sets forth the number of sharfesach class of NIKE securities beneficially ownas of July 15, 1999, by (i) each person
known to the Company to be the beneficial ownanofe than 5 percent of any class of the Compaeyguriies, (ii) each of the nominees
director, (iii) each executive officer listed iretBummary Compensation Table ("Named Officers'), @ all nominees, Named Officers,
and other executive officers as a group. BecauassG\ Stock is convertible into Class B Stock @hare-for-share basis, each beneficial
owner of Class A Stock is deemed by the SecurgiesExchange Commission to be a beneficial own#dresame number of shares of Class
B Stock. Therefore, in indicating a person's benafiownership of shares of Class B Stock in thetat has been assumed that such person
has converted



into Class B Stock all shares of Class A Stock bicl such person is a beneficial owner. For theasans the table contains substantial
duplications in the numbers of shares and percentafjClass A and Class B Stock shown for Messayekl Jaqua and Knight, and for alll
directors and officers as a group.

Shar es
Title of Beneficially Per cent of

Cl ass Onned( 1) Cl ass(7)
Thormas E. C arke(5) Class B 484, 188(2) (3) 0.2%
Portl and, Oregon
Jill K Conway Class B 74,000(2)
Bost on, Massachusetts
Ral ph D. DeNunzi o Class B 120, 000( 2) 0.1%
Ri versi de, Connecti cut
Ri chard K. Donahue Class B 1, 056, 491( 2) 0. 6%
Lowel |, Massachusetts
Del bert J. Hayes Class A 740, 000 0.7%
Newber g, Oregon Class B 753, 748(3) 0.4%
Dougl as G Houser Class B 88, 000
Portl and, Oregon
John E. Jaqua Class A 599, 289 0. 6%
Eugene, Oregon Class B 599, 289 0.3%
Philip H Knight(5) Class A 95, 653, 192( 4) 95. 0%
Beaverton, Oregon Class B 95, 653, 192(4) 34.5%
Charl es W Robi nson Class B 420, 000 0.2%
Santa Fe, New Mexico
A. M chael Spence Class B 16, 000( 2)
Palo Alto, CA
John R Thonpson, Jr. Class B 96, 000( 2)
Washi ngton, D.C
lan T. Todd(5) Class B 25, 000( 2)
Beaverton, Oregon
Mark G Parker (5) Class B 334,243(2)(3) 0.2%
Portl and, Oregon
David B. Tayl or(5) Class B 335, 826(2) 0.2%
Beaverton, Oregon
Ni ssho Iwai Anerican Corporation Preferred(6) 300, 000 100. 0%
Portl and, Oregon
Al directors and executive officers Class A 96, 992, 481 96. 3%
as a group (22 persons) Class B 100, 528, 818(2) 36. 1%
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(1) A person is considered to beneficially own ahgires: (a) over which the person exercises sabared voting or investment power, or
of which the person has the right to acquire ber@fownership at any time within 60 days (suchhasugh conversion of securities or
exercise of stock options). Unless otherwise indidavoting and investment power relating to thevabshares is exercised solely by the
beneficial owner or shared by the owner and thees\srspouse or children.

(2) These amounts include the right to acquiresyamt to the exercise of stock options, within &9dafter July 15, 1999, the following
numbers of shares: 482,288 shares for Dr. Clarke,882 shares for Mr. Donahue, 16,000 shares foSpence, 92,000 shares for Mr.
Thompson, 25,000 shares for Mr. Todd, 331,933 sHfareMr. Parker, 332,664 shares for Mr. Taylor 602,247 shares for the executive
officer and director group.

(3) Includes shares held in account under the NIKE&,401(k) Plan for Dr. Clarke and Messrs. Haygegker and Taylor in the amounts of
1,900, 348, 2,310 and 3,162 shares, respectively.

(4) Includes (a) 3,368,416 shares held by a limidnership in which a corporation owned by Mriddri's spouse is a ageneral partner, (I
65,224 shares owned by such corporation, (c) 10000shares held by the Knight Foundation, a cHaataust in which Mr. Knight and his
spouse are directors, and (d) 950,000 shares kedd. Strategic Partners, L.P., a limited parthgrén which Mr. Knight is a limited
partner. Mr. Knight has disclaimed ownership ofsaith shares.

(5) Executive officer listed in the Summary Comim Table.

(6) Preferred Stock does not have general votglgsiexcept as provided by law, and under cerfainmstances as provided in the
Company's Restated Articles of Incorporation, asrzaed.

(7) Omitted if less than 0.1 percent.
Section 16(a) Beneficial Ownership Reporting Coamptie

Section 16(a) of the Securities Exchange Act of41@Rjuires the Company's directors and executifieen$, and persons who own more than
10 percent of a registered class of the Companyyesecurities, to file with the Securities anktBange Commission, the New York Stock
Exchange and the Pacific Stock Exchange initiabrespof ownership and reports of changes in owrgrshCommon Stock and
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other equity securities of the Company. Officeiseactors and greater than 10 percent shareholdengquired by the regulations of the
Securities and Exchange Commission to furnish thia@any with copies of all Section 16(a) forms tfiky To the Company's knowledge,
based solely on review of the copies of such redarhished to the Company and written represenmtatihat no other reports were required,
during the fiscal year ended May 31, 1999 all Secii6(a) filing requirements applicable to its offis, directors and greater than 10 percent

beneficial owners were complied with.

EXECUTIVE COMPENSATION

The following table discloses compensation awatdedarned by, or paid to the Company's Chief Eteefficer and its next four most
highly compensated executive officers for all seegirendered by them in all capacities to the Compad its subsidiaries during the fiscal

year ended May 31, 1999 and the two precedinglfiszs.

Summary Compensation Table

Long-term
Annual Conpensati on Conpensati on
Name and O her Annual St ock LTI P
Princi pal Position Year Sal ary($) Bonus($) Conpensation($) Options(#) Payouts($)
Philip H Knight........ 1999 1, 115, 000 892, 000 -- -- 156, 000
Chi ef Executive 1998 1, 104, 167 0 -- -- 0
O ficer 1997 1,032,500 1, 084, 125 -- -- --
Thomas E. Clarke........ 1999 825, 000 618, 750 -- 60, 000 78, 000
Presi dent and 1998 816, 667 0 -- 40, 000 0
Chi ef Operating 1997 758, 333 739, 375 -- 80, 000 --
Oficer
lan T. Todd ............ 1999 1, 000, 000 2, 600, 000( 6) -- 100, 000 78, 000
Vi ce President 1998 -- -- -- -- --
Sports Marketing 1997 -- -- -- -- --
Mark G Parker.......... 1999 600, 000 360, 000 -- 52, 500 78, 000
Vi ce President 1998 591, 667 0 -- 35, 000 0
G obal Foot wear 1997 541, 667 487, 500 -- 60, 000 --
David B. Taylor......... 1999 400, 000 220, 000 -- 30, 000 78, 000
Vi ce President 1998 396, 667 0 -- 20, 000 0
1997 375, 000 309, 375 -- 40, 000 --
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Conpensati on
($) (1)
936, 901(2)(3)
574, 802
696, 188

357, 306(3) (4) (5)
, 209

211, 466

137,789

32, 854(4)
91, 209
100, 066

110, 244(5)
29, 334
67, 227



(1) Includes contributions by the Company to th&(&) and Profit Sharing Plan for the fiscal yeaded May 31, 1999 in the amount of
$10,956 each for Dr. Clarke and Messrs. ParkefTaytbr, and $6,956 for Messrs. Knight and Todd. Toenpany also made a matching
contribution of $1,200 to the after-tax retiremplan for Mr. Taylor. Also includes contributions bye Company to the Deferred
Compensation Plan for Messrs. Knight, Clarke, Tdatker and Taylor of $43,998, $43,825, $130,820,271, and $14,888, respectively.

(2) The Company paid $500,000 towards a portiothefannual premium for term life insurance on tfeedf Mr. Knight pursuant to a "split
dollar" plan. The Company would be reimbursed fepiayments from the proceeds of the life insurgratieies in the event Mr. Knight dies.

(3) Pursuant to a new company policy limiting thenioer of accumulated un- used vacation days famaployees, the Company paid Mr.
Knight $385,947, and Dr. Clarke $301,431 for vamratiays not taken in excess of the limits, whicth @aecumulated over several years.

(4) Includes above-market interest on deferred @rsgtion for Dr. Clarke and Mr. Parker in the anaifr$1,094 and $1,177, respectively,
for the 1999 fiscal year.

(5) Pursuant to the terms of certain stock optionfiscal year 1999 the Company made a cash palyaié1.04 per share to Mr. Taylor for
the exercise of 80,000 of Mr. Taylor's stock opsiamfiscal year 1999 ($83,200) and a cash paywieht.789 per share to Dr. Clarke for the
exercise of 160,000 of Dr. Clarke's stock optianfiscal year 1999 ($286,240).

(6) Mr. Todd received a $2 million signing bonugte& commencement of employment.
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Option Grantsin theFiscal Year Ended May 31, 1999

Potential Realizable
Val ue at Assuned
Annual Rates of Stock

% of Tot al Price Appreciation
Options Options Ganted Exercise or for Option Term3)
Granted to Enployees Base Price Expiration ----------cmnoomnnno-
Nane (#)(1) in Fiscal Year (%/share)(2) Dat e 5% $) 10% $)
Philip H Knight........ -- -- -- -- -- --
Thomas E. Clarke........ 60, 000 1.6% $48. 44 7/ 16/ 08  $1, 827,819 $4,632, 053
lan T. Todd............. 100, 000 2.8% $46. 00 5/31/08  $2,892,915 $7, 331, 215
Mark G Parker.......... 52,500 1.4% $48. 44 7/ 16/ 08  $1,599, 342 $4, 053, 046
David B. Taylor......... 30, 000 0.8% $48. 44 7/16/08 $ 913,910 $2, 316, 027

(1) All options shown in the table for Messrs. R@rParker and Taylor become exercisable with E<pe25% of the total number of shares
on each of July 16, 1999, 2000, 2001, and 2002.cptien shown in the table for Mr. Todd becomesreisable with respect to 25% of the
total number of shares on each of June 1, 1999),Z1, and 2002. At the expiration of Mr. Todel'sployment contract on July 31, 2004,
the Company will pay Mr. Todd a bonus to the extaat Mr. Todd does not have an opportunity attémg before expiration of his contract
to realize appreciation in the price of NIKE stazual to 10% per year above the original grantepdigring the term of his employment
contract. All options for all individuals will beame fully exercisable generally upon the approvath®yCompany's shareholders of a merger,
plan of exchange, sale of substantially all of @mmpany's assets or plan of liquidation.

(2) The exercise price is the market price of CB&tock on the date the options were granted.

(3) Assumed annual appreciation rates are setb$HC and are not a forecast of future appreciaiiba actual realized value depends or
market value of the Class B Stock on the exercige,dnd no gain to the optionees is possible witho increase in the price of the Class B
Stock. All assumed values are before taxes andtmalude dividends.

Aggregated Option Exercises in the Fiscal Year Briday 31, 1999 and Fiscal Year-End Option Values

Nurber of Unexerci sed Val ue of Unexercised
Options at I n-the-Mney Options
Shar es Fi scal Year-End(#) at Fiscal Year-End($)(1)
Acqui red on Val UB - - m o i m e oo
Nane Exerci se(#) Realized($) Exercisable Unexercisable Exercisable Unexercisable
Philip H Knight........ -- -- -- -- -- --
Thomas E. Clarke........ 160, 000  $8, 204, 960 402, 288 165, 000 $16, 229, 393 $2, 720, 938
lan T. Todd............. -0- -0- -0- 100, 000 -0- -0-
Mark G Parker.......... 30,000 %1, 267, 256 275, 058 128, 750 $10, 746, 008 $1, 893, 047
David B. Taylor......... 160,000  $8, 179, 488 296, 164 79, 000 $12,939,191 $1, 620, 678

(1) Based on a fair market value as of May 31, 18960.9375 per share. Values are stated on tegreasis.
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Long-Term Incentive Plans Awards In Fiscal Year &hilay 31, 1999

Per f or mance

or O her
Period Until
Mat uration or
Name Payout (1) Threshol d($) Target ($) Maxi mum $)

Philip H Knight............. Fi scal Year 2000 40, 000 400, 000 600, 000
Fi scal Year 2001 40, 000 400, 000 600, 000
Thomas E. Clarke............. Fi scal Year 2000 20, 000 200, 000 300, 000
Fi scal Year 2001 20, 000 200, 000 300, 000
lan T. Todd.................. Fi scal Year 2000 20, 000 200, 000 300, 000
Fi scal Year 2001 20, 000 200, 000 300, 000
Mark G Parker............... Fi scal Year 2000 20, 000 200, 000 300, 000
Fi scal Year 2001 20, 000 200, 000 300, 000
David B. Taylor.............. Fi scal Year 2000 20, 000 200, 000 300, 000

(1) The Compensation Plan Subcommittee establiahssties of performance targets based on fiscdl 206 2001 revenues and earnings per
share corresponding to award payouts ranging fro%h fio 150% of the target awards. Participants wbalkk been entitled to a payout at the
highest percentage level at which both performaaiggets are met, subject to the Committee's discréd reduce or eliminate any award
based on Company or individual performance. Unlketérms of the awards, on August 15, 2000 and #t®Company would issue in the
name of each participant a number of shares os@aStock with a value equal to the award payosedan the closing price of the Class B
Stock on that date on the New York Stock Exchaiige.shares would be restricted for three yearg#itmr and subject to forfeiture to the
Company if the participant ceases to be an emplof/éee Company for any reason during such threes period. The Company's
performance in fiscal year 1999 corresponded tbTdR payout of 39% of the target award for 1999.

Notwithstanding anything to the contrary set farttany of the Company's filings under the Secwsifiet of 1933 or the Securities Exchat
Act of 1934, the following Performance Graph anel Report on pages 14-19 shall not be incorporagaéference into any such filings and
shall not otherwise be deemed filed under such acts
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Performance Graph

The following graph demonstrates a five-year consparof cumulative total returns for NIKE's Clas$SBck, the Standard & Poor's 500
Stock Index, and the Standard & Poor's Shoes artil@®Indices. The graph assumes an investmebt@® on May 31, 1994 in each of the
Company's Common Stock, and the stocks comprisi@agtandard & Poor's 500 Stock Index and the Stdr&d#&oor's Shoes and Textiles
Indices. Each of the indices assumes that all didd were reinvested.

Comparison of 5-Year Cumulative Total Return AmOHEE, Inc., S&P 500 Index, S&P Shoes Index and SERtiles Index

NI KE, | NC. S&P 500 S&P S&P
SHOES TEXTI LES

1994 100 100 100 100

1995 135. 49 120. 19 116. 09 102. 28
1996 348. 03 154. 37 222.95 128.75
1997 401. 13 199. 77 262. 62 165. 22
1998 323.92 261. 08 209. 89 196. 53
1999 433.75 315. 97 266. 23 142. 49

The Standard & Poor's Shoes Index consists of NdK& Reebok International. The Standard & Poor'siléedndex consists of Liz
Claiborne, Inc., Russell Corp., Fruit of the Loondd/F Corp. The Standard & Poor's Shoe and Textildiges include companies in two
major lines of business in which the Company coemethe indices do not encompass all of the Conipaonynpetitors, nor all product
categories and lines of business in which the Compgengaged. Because NIKE is part of the S&P Shogex, the price and returns of
NIKE stock affect this inde»

The Stock Performance shown on the Graph abowvetisetessarily indicative of future performancee Tompany will not make nor
endorse any predictions as to future stock perfooaa
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REPORT OF THE PERSONNEL COMMITTEE OF THE BOARD OF
DIRECTORS ON EXECUTIVE COMPENSATION

The Personnel Committee of the Board of Directtite (Committee"), subject to the approval of theaRbof Directors, determines the
compensation of the Company's five most highly cengated executive officers, including the Chiefdnive Officer, and oversees the
administration of executive compensation progragrsept that stock option grants, and targets aratdswunder the Executive Performance
Sharing Plan and the Executive Long-Term Incenfilan, are made by the Compensation Plan Subconemitteich is composed of outside
directors.

Executive Compensation Policies and Programs. Tdmpany's executive compensation programs are dabignattract and retain highly
qualified executives and to motivate them to maxzershareholder returns by achieving both shortlamgt-term strategic Company goals.
The programs link each executive's compensati@ttiyrto individual and Company performance. A digant portion of each executive's
total compensation is variable and dependent upemttainment of strategic and financial goalsividdal performance objectives, and the
appreciation in value of the Common Stock.

There are three basic components to the Compamgysfbr performance” system: base pay; annual theebonus; and long-term, equity-
based incentive compensation. Each component iessletl in the context of individual and Companyqguerance, competitive conditions
and equity among employees. In determining conipetdompensation levels, the Company analyzesnmdition from several independent
surveys which include information regarding theegm@ahindustry as well as other consumer productpzonies. Since the Company's market
for executive talent extends beyond the sportsstrgiuthe survey data includes global name-bramdwmer product companies with sales in
excess of $2 billion. A comparison of the Compafipancial performance with that of the companied adices shown in the Performance
Graph is only one of many factors considered byGbmmittee to determine executive compensation.

Base Pay. Base pay is designed to be competitiheugh conservative (generally in the second dexds compared to salary levels for
equivalent executive positions at other global comar product companies. An executive's actual walihin this competitive framework
will vary based on responsibilities, experiencadirship, potential future contribution, and demi@ated individual performance
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(measured against strategic management objectivodsas maintaining customer satisfaction, devetppinovative products, strengthening
market share and profitability, and expanding ttakets for the Company's products). The types aladive importance of specific financial
and other business objectives vary among the Coy'gparecutives depending on their positions angérgcular operations or functions for
which they are responsible. The Company's philog@pid practice is to place a relatively greater lemsjs on the incentive components of
compensation.

Annual Incentive Bonus. Each executive is eligioleeceive an annual cash bonus under the Exedaévfermance Sharing Plan. The
"target" level for that bonus, like the base salaxel, is set with reference to Company-wide bomegyrams, as well as competitive
conditions. These target levels are intended tovaiet the Company's executives by providing sultistmonus payments for the achieven

of financial goals within the Company's businesmpln executive receives a percentage of his otanget bonus depending on the extent to
which the Company achieves financial performanadgset by the Committee and the Board, as meabyrdte Company's net income
before taxes. Bonuses may exceed the target @dmepany's performance exceeds the goal.

Long-Term, Equity-Based Incentive Compensation. [bng-term equity-based compensation program ésdieectly to shareholder return.
Under the current program, loigrm incentive compensation consists of stock oti@5% of which vest in each of the four yearsrajtant
and awards of restricted stock under the Long-Tiecantive Plan ("LTIP").

Stock options are awarded with an exercise pricelen the fair market value of the Class B Comr8twck on the date of grant.

Accordingly, the executive is rewarded only if tharket price of the Common Stock appreciates. Siptiens vest over time, the Company
periodically grants new options to provide contimuincentives for future performance. The sizereffpus grants and the number of options
held are considered by the Compensation Plan Subdtee, but are not entirely determinative of fetgrants. Like base pay, the grant is set
with regard to competitive considerations, and eadatutive's actual grant is based upon indivigealormance measured against the criteria
described in the preceding paragraphs and the gxe'supotential for future contributions.
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Under the LTIP, the Compensation Plan Subcommiitéseestablished a series of performance targetsspamding to awards of restricted
stock ranging from 10% to 150% of the target awafti® performance targets are currently basedwmntes and earnings per share. The
Company expects that future awards under the LTllIfbefor performance periods of up to three yearorder to provide an incentive to
achieve the Company's longer-term performance ghfaderformance targets are achieved, the shdrstook issued to executives would
remain restricted for an additional three yearsamieg that the shares are subject to forfeitutiedgfexecutive's employment terminates within
that period.

Stock options and awards of restricted stock utitet TIP are designed to align the interests ofGbenpany's executives with those of
shareholders by encouraging executives to enhaeceaiue of the Company and, hence, the priceeo€timmon Stock and the shareholders
return. In addition, through deferred vesting, tosnponent of the compensation system is designerkate an incentive for the individual
executive to remain with the Company.

Other Plans. The Company maintains combined pshéting and 401(k) retirement plans, and a nonHipthDeferred Compensation Plan.
Under the profit sharing retirement plan, the Comypannually contributes to a trust on behalf of Eyes, including executive officers, an
amount that in the past five fiscal years has egfiah annual contribution of between 3.42% to 6.84%ach employee's earnings. The
percentage is determined by the Board of Directors.

For fiscal 1999, under the terms of the profit #hgiplan, each employee, including each executifiean, received a contribution to his or |
plan account of 4.0% of the employee's total saday bonus up to $160,000, and an additional 0%0Gflthe employee's total salary and
bonus in excess of approximately $68,400 and b&b®0,000. Under the terms of the Deferred Compens&ian, employees, including
executive officers, whose total salary and bonueseds $160,000 receive a supplemental profit shaontribution into a nonqualified
deferred compensation account in an amount equhétadditional contribution they would have reeeiwinder the profit sharing plan if not
for the $160,000 cap on salary and bonus considerguuirposes of that plan as required under IRBlegions. Accordingly, those employe
each received supplemental contributions equal@®f their salary and bonus in excess of $160,088se profit sharing plans serve to
retain employees and executives, since funds déutiptvest until after five years of employmentttvithe Company.
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Under the 401(k) retirement plan, the Company doutes up to 2.5% of each employee's earningsaatehing contribution for pre-tax
amounts deferred into the plan, and up to 0.75%fier-tax amounts deferred into the plan. Thisamag contribution is invested entirely in
NIKE Class B Common Stock, which strengthens thkage between employee and shareholder inte

Annual Reviews. Each year, the Committee reviewsettecutive compensation policies with respedi¢dinkage between executive
compensation and the creation of shareholder vakigjell as the competitiveness of the programs.démmittee determines what changes,
if any, are appropriate in the compensation progréamthe following year. In conducting the anntealiew, the Committee considers
information provided by Human Resources staff asgbisurveys and reports prepared by independemermation consultants.

Each year, the Committee, with the President amidtuResources staff, reviews the individual pertoroe of each of the other five most
highly compensated executive officers, including @hief Executive Officer, and the President's meoendations with respect to the
appropriate compensation levels and awards. Thep@nsation Plan Subcommittee sets performance amgstiargets, and certifies awards,
under the Executive Performance Sharing Plan a8l ThP and makes stock option grants. The Committakes recommendations to the
Board of Directors for final approval of all othewsmpensation matters. The Committee also reviewstwe President and the Human
Resources staff the financial and other stratelgjeatives, such as those identified above, for edicthe named executive officers for the
following year.

For fiscal year 1999, the Company met targetedbp@dnce objectives set for named executive offisaficient for a payout under the
Executive Performance Sharing Plan and the LTI fidsulted from increased profitability due taaling costs with revenues, and revenue
increases in key markets, helping to offset redustin other markets. Furthermore, the Companytgpetitive position in the industry
remained strong. The Company's financial perforreamresponded to bonuses of 100% of the indivithrgketed bonuses under the
Executive Performance Sharing Plan and 39% of thdividual targeted restricted stock payouts uritderLTIP.

Chief Executive Officer. In reviewing Mr. Knighteerformance, the Committee focused primarily onGoenpany's performance in fiscal
year 1999, which resulted in reduced costs, artghbearnings compared to the performance of thaque difficult
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year. The Committee noted continued progress toteréichievement of various strategic objectiveh ss infrastructure expansion &
development of international markets. The Committlse considered the other factors and consideitiescribed above. Consistent with
plans, Mr. Knight received a bonus of $892,000 urkde Executive Performance Sharing Plan and amchefé5156,000 worth of restricted
NIKE Class B Common Stock under the LTIP. The Cotteniincreased Mr. Knight's base salary for theD@tal year by eight percent
$1,204,000.

Mr. Knight's position as a founder of and a subthshareholder in the Company provides an effedibng-term performance incentive tied
directly to shareholder return. Accordingly, heei®ed no stock option awards.

Section 162(m) of the Internal Revenue Code. Irblgtareholders adopted the Executive PerformanaerghPlan, and in 1997 shareholc
approved the stock option plan and the LTIP. Tlamplare each designed to satisfy the performarssdtexception to the Section 162(m)
limitation on deductibility with respect to incewg compensation for named executive officers.

M ember s of the Personnel Committee:

Ralph D. DeNunzio, Chairman

Jill K. Conway

John E. Jaqua*

A Michael Spence*

John R. Thompson, Jr. *Also members of the Compars®lan Subcommittee.

Personnel Committee Interlocks and Insider Participation

The members of the Personnel Committee of the BoBirectors during the fiscal year ended May B499, are listed above. The
Committee is composed solely of non-employee dirsctMr. Jaqua serves as Secretary of the Compamys not an employee. During the
fiscal year, the Company paid Harbor Point Assesialnc., of which director Ralph D. DeNunzio i€§ident, $100,000 for financial
consulting services, and paid Robanna, Inc., wii@wned by director John R. Thompson, Jr., $351f00services rendered pursuant to an
endorsement contract. The Company expects to papbMunzio or his firm, and Mr. Thompson or hisiffifor additional consulting work
that may be performed by them for the Company duiistal 2000.
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Employment Contracts and Termination of Employrreernd Change-in-Control Arrangements

An agreement between the Company and Presiderthied Operating Officer, Dr. Thomas E. Clarke camiza covenant not to compete t
extends for one year following the termination @& @mployment with the Company. The agreement des/that if he voluntarily resigns, t
Company will make monthly payments to him during me-year noncompetition period in an amount etguahe-half of his last monthly
salary. The agreement provides further that ifeigloyment is terminated by the Company, the Compath make monthly payments to

him during the one-year noncompetition period iraamount equal to his last monthly salary. The Campaay unilaterally waive the
covenant not to compete. If the covenant is waitteel Company will not be required to make the paydescribed above for the months as
to which the waiver applies.

The Company has a similar agreement with Vice BesgiMark G. Parker that extends from one yeao¥dhg the termination of Mr.
Parker's employment with the Company. The agreeprenides that if Mr. Parker voluntarily resignsetCompany will make monthly
payments to him during the one- year noncompetiiemod in an amount equal to the greater of (),823 or (ii) one-twenty-fourth of the
total salary and bonuses received by Mr. Parkenduhe 12-month period immediately preceding bsgnation. The agreement provides
further that if Mr. Parker's employment is termathby the Company, the Company will make monthlynpents to him during the one-year
noncompetition period in an amount equal to thetgmeof $41,667 or

(il) one-twelfth of the total salary and bonuseseieed by Mr. Parker during the 12-month period iedately preceding his termination. If
Mr. Parker is terminated without cause, the partiay mutually agree to waive the covenant not tomete, and if Mr. Parker is terminated
for cause, the Company may unilaterally waive tneeoant. If the covenant is waived, the Companywat be required to make the
payments described above for the months as to whekwaiver applies.

The Company has an employment agreement and aaveot to compete with Vice President lan T. Tqudsuant to which Mr. Todd is
receive a one- time signing bonus of $2 millioffisgcal 1999, an initial annual salary of $1 millianinimum annual salary increases of five
percent, and a target bonus of 60 percent of msarsalary. Mr. Todd was also granted an optigou@hase 100,000 shares of NIKE Class
B Common Stock on June 1, 1998, and will be graatedption to purchase 25,000 shares
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each year during the term of his contract, whichires in 2004. The options generally vest with ez$po 25% of each option on the first four
anniversaries of the option. If Mr. Todd's employrnis terminated without cause before any of thisoog completely vest, the remaining
unvested portion of all options granted to Mr. Tatldling the term of his employment contract wilstvand the options will terminate on July
31, 2004. In that event, the Company's guarante@feciation described in the footnote to the @pGrants Table on page 12 would still
apply. In addition, if Mr. Todd's employment wittet Company is terminated without cause, the Compalhpay to Mr. Todd as severance,
upon the satisfaction of certain conditions, an amequal to 24 months' of Mr. Todd's base saldiy.covenant not to compete extends for
one year following the termination of his employrmesith the Company.

Certain Transactions and Business Relationships

During the fiscal year ended May 31, 1999, the Camyppaid the law firm of Bullivant, Houser, Baileyf,which director Douglas G. Houser
is a partner, approximately $15,142 for servicesleged. During the same period, the Company parddid@oint Associates, Inc., of which
director Ralph D. DeNunzio is President, $100,08ihancial consulting services, and paid Robaima, which is owned by director John
R. Thompson, Jr., $351,000 for services renderesbjpmt to an endorsement contract. The Companycexpepay Mr. Houser, or his law
firm, Mr. DeNunzio, or his firm, and Mr. Thompsaar, his firm for additional legal and consultinggees that may be performed by them
the Company during fiscal year 2000.

Mr. Knight makes his airplane available for busgase by the Company for no charge. NIKE operatdsaaintains the aircraft. During
fiscal 1999, Mr. Knight reimbursed the Company $243 for NIKE's operating costs related to his pees use of this aircraft.

Indebtedness of M anagement

In 1994 the Company loaned $500,000 at 5.65% paurarto President Thomas E. Clarke for the purcbésesecond home. The loan is
secured by the second home, and must be repaithwBl days following termination of employment. &s inducement to remain employed
by the Company, the Company has agreed to fordi@®$00 of the loan commencing January 1, 2000arekch of the four anniversary
dates thereafter, provided that Dr. Clarke remaimgloyed by the Company.
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PROPOSAL 2
RATIFICATION OF INDEPENDENT ACCOUNTANTS

The Board of Directors of the Company, upon recomaagon of its Audit Committee, has appointed RuiaterhouseCoopers LLP as
independent accountants to examine the Companysolidated financial statements for the fiscal ye&ading May 31, 2000 and to render
other professional services as required.

The appointment of PricewaterhouseCoopers LLPirsgbsubmitted to shareholders for ratification.

PricewaterhouseCoopers has served as indepenadentndants to the Company since 1971. RepreserdatiiericewaterhouseCoopers will
be present at the Annual Meeting and are expeotbd aivailable to respond to questions.

OTHER MATTERS

As of the time this proxy statement was printedpatggement was unaware of any proposals to be pesstortconsideration at the Annual
Meeting other than those set forth herein, buthieo matters do properly come before the AnnualtMgethe persons named in the proxy
will vote the shares represented by such proxyraitg to their best judgment.

SHAREHOLDER PROPOSALS

A proposal by a shareholder for inclusion in therany's proxy statement and form of proxy for tB@@annual meeting of shareholders
must be received by John F. Coburn Ill, Assistaur&tary of NIKE, at One Bowerman Drive, Beaverorggon 97005-6453, on or before
April 15, 2000 in order to be eligible for inclusioRules under the Securities Exchange Act of &tribe standards as to the submission of
shareholder proposals. In addition, the Companyans require that any shareholder wishing to mekemination for Director, or wishing

to introduce a proposal or other business at abbéder meeting must give the Company at leas§8'didvance written notice, and that
notice must meet certain requirements describégerylaws.
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A copy of NIKE'S 1999 Annual Report on Form 10-Klwie available to shareholders without charge ugmuest to: Investor Relations,
NIKE, Inc., One Bowerman Drive, Beaverton, Oreg@0@-6453.

For the Board of Directors

JOHN E. JAQUA
Secretary
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NIKE, INC.

CLASSA COMMON STOCK PROXY

SOLICITED ON BEHALF OF THE BOARD OF DIRECTORS
X FOR THE 1999 MEETING OF SHAREHOLDERS--SEPTEMBER 22, 1999

Y The undersigned hereby appoints Philip H. Knightpfias E. Clarke and Douglas G. Houser, and eattteof, proxies with full power of
substitution, to vote, as designated below, on lbefithe undersigned all shares of Class A Comi8tatk which the undersigned may be
entitled to vote at the Annual Meeting of Shareboddof NIKE, Inc. on September 22, 1999, and anjguadments thereof, with all powers
that the undersigned would possess if personadlgeut. A majority of the proxies or substitutesspre at the meeting may exercise all

powers granted hereby.

El ection of Directors, Nom nees: (change of address/comments)
Ral ph D. DeNunzi o; Richard K. Donahue;
Dougl as G Houser; John E. Jaqua; = ---------------ooommooooo

Philip H Knight; e

Charles W Robinson; M chael Spence;  ---------------"--"-----------

John R Thonpson, Jr. e

YOU ARE ENCOURAGED TO SPECIFY YOUR CHOICES BY MARKIG THE APPROPRIATE BOXES, SEE REVERSE SIDE, BUT
YOU NEED NOT MARK ANY BOXES IF YOU WISH TO VOTE INACCORDANCE WITH THE BOARD OF DIRECTORS'
RECOMMENDATIONS. THE PROXIES CANNOT VOTE YOUR SHAREUNLESS YOU SIGN AND RETURN THIS CARE



Please mark your
X votes as in this 9317 example. ----

THE SHARES REPRESENTED BY THIS PROXY WILL BE VOTESS SPECIFIED, BUT IF NO SPECIFICATION IS MADE, THIS
PROXY WILL BE VOTED FOR THE ELECTION OF THE NOMINEEFOR DIRECTOR, AND FOR PROPOSAL 2. THE PROXIES
MAY VOTE IN THEIR DISCRETION AS TO OTHER MATTERS WKCH MAY COME BEFORE THE MEETING.

THE BOARD OF DIRECTORSRECOMMENDSA VOTE FOR PROPOSAL 2.
1. Election of Directors FOR WITHHELD (see revergd)[_]

For, except vote withheld from
the following nominee(s):

FOR AGAINST ABSTAIN
2. Proposal to ratify the appointment of PricewladeiseCoopers as independent accountants. [ ] ][
Mark here for address change and note on revetse[si

SIGNATURE(S) DATE (Please date andlsiye exactly as
your name or names appear hereon. Joint ownersdséach sign personally. Corporate proxies shoaldipned in full corporate name by
authorized officer and attested. Persons signirggfiduciary capacity should indicate their futles in such capacity




NIKE, INC.

CLASSB COMMON STOCK PROXY

o
SOLICITED ON BEHALF OF THE BOARD OF DIRECTORS
X FOR THE 1999 MEETING OF SHAREHOLDERS--SEPTEMBER 22, 1999

Y The undersigned hereby appoints Philip H. Knightpfias E. Clarke and Douglas G. Houser, and eattteof, proxies with full power of
substitution, to vote, as designated below, on lbefithe undersigned all shares of Class A Comi8tatk which the undersigned may be
entitled to vote at the Annual Meeting of Shareboddof NIKE, Inc. on September 22, 1999, and anjguadments thereof, with all powers
that the undersigned would possess if personadlgeut. A majority of the proxies or substitutesspre at the meeting may exercise all
powers granted hereby.

El ection of Directors, Nom nees: (change of address/comments)
Thomas E. C arke;
Jill K Conway; and Del bert J. Hayes W ----------------------------

YOU ARE ENCOURAGED TO SPECIFY YOUR CHOICES BY MARKIG THE APPROPRIATE BOXES, SEE REVERSE SIDE, BUT
YOU NEED NOT MARK ANY BOXES IF YOU WISH TO VOTE INANCCORDANCE WITH THE BOARD OF DIRECTORS'
RECOMMENDATIONS. THE PROXIES CANNOT VOTE YOUR SHAREUNLESS YOU SIGN AND RETURN THIS CARL



Please mark your
X votes as in this 9316 example. ----

THE SHARES REPRESENTED BY THIS PROXY WILL BE VOTESS SPECIFIED, BUT IF NO SPECIFICATION IS MADE, THIS
PROXY WILL BE VOTED FOR THE ELECTION OF THE NOMINEEFOR DIRECTOR, AND FOR PROPOSAL 2. THE PROXIES
MAY VOTE IN THEIR DISCRETION AS TO OTHER MATTERS WKCH MAY COME BEFORE THE MEETING.

THE BOARD OF DIRECTORSRECOMMENDSA VOTE FOR PROPOSAL 2.

1. Election of Directors FOR W THHELD
(see reverse) [] []

For, except vote w thheld from

the following nominee(s):

FOR AGAI NST ABSTAI N

2. Proposal to ratify the
appoi nt ment of
Pri cewat er houseCoopers as
i ndependent accountants. [ [ T[4

Mark here for address change and note on revetee|[si|

SIGNATURE(S) DATE (Please date andlsiye exactly as
your name or names appear hereon. Joint ownersdséach sign personally. Corporate proxies shoaldipned in full corporate name by
authorized officer and attested. Persons signirgg in

fiduciary capacity should indicate their full tislén such capacity.)
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