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NIKE, Inc.
One Bowerman Drive
Beaverton, Oregon 97005-6453

August 9, 200
To Our Shareholders:

You are cordially invited to attend the annual rireebf shareholders of NIKE, Inc. to be held at @egon Convention Center, 777
N.E. Martin Luther King, Jr. Blvd., Portland, Oragamn Monday, September 20, 2004, at 10:00 A.Miffeaime. Registration will begin &

9:00 A.M.

| believe that the annual meeting provides an éswebpportunity for shareholders to become betéguainted with NIKE and its
directors and officers. | hope that you will beaatd attend. Highlights of the meeting will be dahblie on videotape by calling 1-800-640-

8007 following the meeting.

Whether or not you plan to attend, the prompt etieswand return of your proxy card will both assthat your shares are represented at
the meeting and minimize the cost of proxy solt@ita

Sincerely,

mﬂ_jégds ,{/ /Ig@

Philip H. Knight
Chairman of the Board,
President, and Chief Executive Offic



Notice of Annual Meeting of Shareholders
September 20, 2004

To the Shareholders of NIKE, Inc.

The annual meeting of shareholders of NIKE, Ine.Caegon corporation, will be held on Monday, Seyter 20, 2004, at 10:00 A.M.,
at the Oregon Convention Center, 777 N.E. MartitheuKing, Jr. Blvd., Portland, Oregon, for theldaling purposes:

1. To elect eBoard of Directors for the ensuing ye
2. To ratify the appointment of PricewaterhouseCoopé& as independent registered public accounting.i
3. To transact such other business as may properlg cmfore the meetin

All shareholders are invited to attend the meet8itareholders of record at the close of busineskilyn26, 2004, the record date fixed
by the Board of Directors, are entitled to noti€end to vote at the meeting. You must presentdanigsion ticket enclosed in this Proxy
Statement.

By Order of the Board of Directors

LINDSAY D. STEWART
Secretary

Beaverton, Oregon
August 9, 2004

Whether or not you intend to be present at the imggplease sign and date the enclosed proxy dathri in the enclosed envelope, or vote
by telephone or over the internet following thetinstions on the proxy



PROXY STATEMENT

The enclosed proxy is solicited by the Board ofebiors of NIKE, Inc. (“NIKE” or the “Company”) fouse at the annual meeting of
shareholders to be held on September 20, 2004ataantly adjournment thereof (the “Annual Meetinghe Company expects to mail this
proxy statement and the enclosed proxy to shareholzh or about August 9, 2004.

The Company will bear the cost of solicitation ofxies. In addition to the solicitation of proxieg mail, certain officers and employt
of the Company, without extra compensation, may atsicit proxies personally or by telephone. Th@pany has retained ADP Investor
Communications Services, 51 Mercedes Way, Edgewsdew, York, to assist in the solicitation of proxfesm nominees and brokers at an
estimated fee of $9,000 plus related out-of-poekgenses. Copies of proxy solicitation material§lva furnished to fiduciaries, custodians
and brokerage houses for forwarding to the beraftivners of shares held in their names.

All valid proxies properly executed and receivedisy Company prior to the Annual Meeting will beea in accordance with the
instructions specified in the proxy. Where no instions are given, shares will be voted FOR thetiee of each of the named nominees for
director, and FOR ratification of the appointmehPacewaterhouseCoopers LLP as independent regisfmiblic accounting firm. A
shareholder may choose to strike the names ofrthe/inolders named in the enclosed proxy and irstegr names.

A shareholder giving the enclosed proxy has thegodw revoke it at any time before it is exercibgdaffirmatively electing to vote in
person at the meeting or by delivering to Johndbun Ill, Assistant Secretary of NIKE, either astrument of revocation or an executed
proxy bearing a later date.

VOTING SECURITIES

Holders of record of NIKE's Class A Common StocKlgss A Stock”) and holders of record of NIKE's €8&8B Common Stock Class
B Stock”), at the close of business on July 264200l be entitled to vote at the Annual Meeti@n that date, 77,581,484 shares of Class A
Stock and 185,783,487 shares of Class B Stock isswed and outstanding. Neither class of CommockStas cumulative voting rights.

Each share of Class A Stock and each share of 8l&tsck is entitled to one vote on every mattémsitted to the shareholders at the
Annual Meeting. With regard to Proposal 1, the #becof directors, the holders of Class A Stock #melholders of Class B Stock will vote
separately. Holders of Class B Stock are currenitjtled to elect 25 percent of the total Boardinaed up to the next whole number. Holders
of Class A Stock are currently entitled to elee tamaining directors. Under this formula, holdgr€lass B Stock, voting separately, will
elect three directors, and holders of Class A Stecking separately, will elect six directors. Heid of Class A Stock and holders of Class B
Stock will vote together as one class on Proposal 2



PROPOSAL 1
ELECTION OF DIRECTORS

A Board of 9 directors will be elected at the AnhMizeting. All of the nominees were elected at2083 annual meeting of
shareholders. Directors will hold office until thext annual meeting of shareholders or until the@cessors are elected and qualified. Three
directors, John E. Jaqua, Richard K. Donahue, dratl€ W. Robinson, who have served on the BoaRirettors since 1968, 1977, and
1978, respectively, have chosen to retire fromBbard at the Annual Meeting, and accordingly wit stand for election at the Annual
Meeting. The Company appreciates greatly theiingjsished service and valuable contributions to BLIK

Jill K. Conway, Alan B. Graf, Jr., and Jeanne Rkdan are nominated by the Board of Directors fect®n by the holders of Class B
Stock. The other six nominees are nominated bteard of Directors for election by the holders ¢é$3 A Stock.

Under Oregon law, if a quorum of each class ofealders is present at the Annual Meeting, thesbctor nominees who receive the
greatest number of votes cast by holders of ClaSsogk and the three director nominees who redbigreatest number of votes cast by
holders of Class B Stock will be elected directévsstentions and broker non-votes will have nocftm the results of the vote. Unless
otherwise instructed, proxy holders will vote thiexpes they receive for the nominees listed beléwny nominee becomes unable to serve,
the holders of the proxies may, in their discretioote the shares for a substitute nominee or neesimlesignated by the Board of Directors.

Background information on the nominees as of JBly2D04, appears below:
Nominees for Election by Class A Shareholders

Thomas E. Clarke— Dr. Clarke, 53, a director since 1994, joineel @ompany in 1980, and serves as President of N&sin8ss
Ventures of the Company. He was appointed dividioica president in charge of marketing in 198 #powate Vice President in 1989,
General Manager in 1990, and served as Presiddr€hief Operating Officer from 1994 to 1999. Drafle previously held various
positions with the Company, primarily in researdésign, development and marketing. Dr. Clarke hal@®ctorate degree in biomechanics.

Ralph D. DeNunzio— Mr. DeNunzio, 72, a director of the Company s8ii®88, is President of Harbor Point Associates, Mew
York, New York, a private investment and consultfing. Mr. DeNunzio was employed by the investmieabking firm of Kidder, Peabody
& Co. Incorporated from 1953 to 1987, where he séras President from 1977 to 1986, as Chief Exex@ificer from 1980 to 1987 and as
Chairman of the Board of Directors from 1986 to 2.98Ir. DeNunzio served as Vice
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Chairman and Chairman of the Board of Governotb®MNew York Stock Exchange from 1969 to 1972 and Rresident of the Securities
Industry Association in 1981. In 1970, Mr. DeNunhigaded the Securities Industry Task Force, whadhd enactment of the Securities
Investor Protection Act of 1970 and establishméihe Securities Investor Protection Corporation.

Delbert J. Hayes— Mr. Hayes, 69, a director since 1975, servefxautive Vice President of NIKE from 1980 to 198&. Hayes
served as Treasurer and in a number of other exequisitions with the Company from 1975 to 1980. Mayes was a partner with Hayes,
Nyman & Co., certified public accountants, from @93 1975. Prior to 1970, Mr. Hayes was a certif)@ilic accountant with Pric
Waterhouse for eight years.

Douglas G. Houser— Mr. Houser, 69, a director since 1970, is anigtaat Secretary of the Company and has been agpartthe
Portland, Oregon law firm of Bullivant, Houser, Egi since 1965. Mr. Houser is a trustee of Willamétniversity and a Fellow in the
American College of Trial Lawyers, and has served anember of the Board of Governors and Treasiitie Oregon State Bar Association
and as a Director of the Rand Corporation, Ingifot Civil Justice Board of Overseers.

Philip H. Knight — Mr. Knight, 66, a director since 1968, is Presit] Chief Executive Officer and Chairman of theaBbof Directors
of NIKE. Mr. Knight is a co-founder of the Compaagd, except for the period from June 1983 througit&nber 1984, served as its
President from 1968 to 1990, and from June 20Qfdsent. Prior to 1968, Mr. Knight was a certiffrtblic accountant with Price
Waterhouse and Coopers & Lybrand and was an AssiBtafessor of Business Administration at Portl&tate University.

John R. Thompson, J— Mr. Thompson, 63, a director since 1991, waslteech of the Georgetown University men’s basKketba
team from 1972 until 1998. Mr. Thompson serves ssigiant to the President of Georgetown for Urb#airs. Mr. Thompson was head
coach of the 1988 United States Olympic basketbalh. He is a past President of the National Assioci of Basketball Coaches and
presently serves on its Board of Governors.

Nominees for Election by Class B Shareholders

Jill K. Conway — Dr. Conway, 69, a director since 1987, is cutlyea Visiting Scholar with the Massachusetts lougé of
Technology’s Program in Science, Technology andedpacDr. Conway was a Professor of History andskient of Smith College,
Northampton, Massachusetts, from 1975 to 1985 v&tweaffiliated with the University of Toronto frot®64 to 1975, and held the positior
Vice President, Internal Affairs from 1973 to 19¥8. Conway holds numerous Honorary Doctorates fidorth American universities. She
is also a director of Merrill Lynch & Co., Inc. ai@blgate-Palmolive Company.

3



Alan B. Graf, Jr.— Mr. Graf, 50, a director since 2002, is the Exae Vice President and Chief Financial Officefra&fdEx
Corporation, a position he has held since 1998 isadnember of FedEx Corporation’s Executive Cottari Mr. Graf joined FedEx
Corporation in 1980 and was Senior Vice Presidadt@hief Financial Officer for FedEx Express, Fe@ipredecessor, from 1991 to 1998.
He is also a director of Kimball International, lIrmad Mid-America Apartment Communities, Inc.

Jeanne P. Jacksor- Ms. Jackson, 52, a director since 2001, is Feuadd CEO of MSP Capital, a private investmentamy. Ms.
Jackson was CEO of Walmart.com from March 200Gtwdary 2002. She was with Gap, Inc., as PresidehC&O of Banana Republic frc
1995-2000, also serving as CEO of Gap, Inc. Difreech 1998-2000. Since 1978, she has held varidad reanagement positions with
Victoria’'s Secret, The Walt Disney Company, SakthFAvenue, and Federated Department Stores. M&sda is a Trustee of the United
States Ski and Snowboard Team, and serves on trel BbAdvisors of the Harvard Graduate School e$iBess. She is also a director of
McDonald’s, Nordstrom, and Williams-Sonoma.

Board of Directors and Committees

The Board currently has an Executive Committeédaait Committee, a Nominating and Corporate GoveceaCommittee, a Finance
Committee, a Corporate Responsibility Committee, aCompensation Committee, and may also appdietr committees from time to tim
Each committee has a written charter; all suchtehgras well as the Company’s corporate governgaiklines, are available at the
Company’s internet website (www.nikebiz.com) andl aé provided in print to any shareholder who sitbra request in writing to NIKE
Investor Relations, One Bowerman Drive, Beaver@@regon 97005-6453. There were five meetings oBibard of Directors during the last
fiscal year. Each director attended at least 76querof the total number of meetings of the BodrDicectors and committees on which he or
she served, except for Mr. Thompson who attendeoeé®ent. The Company encourages all directoréngdeach annual meeting of
shareholders, and all but one director attende@®& Annual Meeting.

Pursuant to New York Stock Exchange rules, in ofdea director to qualify as “independent,” theaBd of Directors must
affirmatively determine that the director has naenial relationship with the Company that would sinphe director’s independence. The
rules permit the Board to adopt categorical staslglander which relationships will be deemed immalavithout any specific Board
determination. Accordingly, the Board has determitieat commercial or charitable relationships belbe/following thresholds will not be
considered material relationships that impair actor’'s independence: (i) if a NIKE director or iradiate family member is an executive
officer of another company that does business NittE and the annual sales to, or purchases frorKENire less than one percent of the
annual revenues of the other company; and (iiNI&E director or immediate family member servesaofficer, director or
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trustee of a charitable organization, and NIKE’stdbutions to the organization are less than aregnt of that organization’s total annual
charitable receipts. After applying this categdratandard, the Board of Directors has determihatlall directors, except Mr. Knight and Dr.
Clarke who are executive officers of the Compamyehno material relationship with the Company dherefore, are independent.

Executive sessions of non-management directorssigtimg of all directors other than Mr. Knight abd Clarke) are regularly
scheduled and held at least once each year. Thtopasf presiding director at these executive massis rotated among the Chairs of the
various Board committees, other than the Execu@liommittee, so there is no single lead director.

The Executive Committee of the Board is currentdynposed of Messrs. Knight (Chairman), Clarke, anddé¢r. The Executive
Committee is authorized to act on behalf of therBam all corporate actions for which applicable @oes not require participation by the
full Board. In practice, the Executive Committe¢san place of the full Board only when emergerssues or scheduling make it difficult or
impracticable to assemble the full Board. All anidaken by the Executive Committee must be reg@téhe next Board meeting. The
Executive Committee held no formal meetings dutheyfiscal year ended May 31, 2004, but took astioom time to time pursuant to
written consent resolutions.

The Audit Committee is currently composed of Mrat3iChairman), Ms. Jackson, and Mr. Robinson. TharB has determined that
each member of the Audit Committee meets all appleindependence and financial literacy requiramender the New York Stock
Exchange listing standards. The Board has alsordeted that Mr. Graf is an “audit committee finasdaéxpert” as defined in regulations
adopted by the Securities and Exchange Commis§ton Audit Committee is responsible for the engageredischarge of the independent
registered public accountants, reviews and appreeesces provided by the independent registerétigpaccountants, and reviews with the
independent registered public accountants the saogeesults of their annual examination of the Gany’s consolidated financial stateme
and any recommendations they may have. The Auditr@ittee also reviews the Compasyrocedures with respect to maintaining books
records, the adequacy and implementation of intewnditing, accounting, disclosure, and financ@htrols, and the Company’s policies
concerning financial reporting and business prastitn 2004, the Charter of the Audit Committee asaended. A copy of the Charter is
attached to this Proxy Statement as Exhibit A. Abdit Committee met 14 times during the fiscal yeaded May 31, 2004.

The Nominating and Corporate Governance Committesiirently composed of Mr. DeNunzio (Chairman), ©onway, Mr. Donahue,
and Mr. Houser. The Board has determined that pehber of the Nominating and Corporate Governaraar@ittee meets all applicable
independence requirements under the New York SEackange listing standards. The Nominating and Guate Governance Committee
identifies individuals qualified to become Boardmizers, recommends director nominees for electi@aeth annual shareholder meeting,
develops and recommends corporate governance mgigend standards for business conduct and efffiescommittee also oversees the
annual self-evaluations of the Board and its corte®& and makes recommendations to the Board congehe
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structure and membership of the other Board comeasttThe Nominating and Corporate Governance Cdeenitet five times during the
fiscal year ended May 31, 2004.

The Finance Committee is currently composed of ke$tobinson (Chairman), DeNunzio, and Hayes. Tiharfee Committee
considers long-term financing options and needh®fCompany, long-range tax and currency issuésgdbe Company, and management
recommendations concerning major capital expersiitand material acquisitions or divestments. Tharkie Committee met nine times
during the fiscal year ended May 31, 2004.

The Corporate Responsibility Committee is currentiynposed of Dr. Conway (Chair), and Messrs. DoeaHouser, and Thompson.
The Corporate Responsibility Committee reviews ificgmt activities and policies regarding labor am/ironmental practices, community
affairs, charitable and foundation activities, dsiy and equal opportunity, and environmental smstainability initiatives, and makes
recommendations to the Board of Directors. The G@ie Responsibility Committee met four times datiime fiscal year ended May 31,
2004.

The Compensation Committee is currently composedroDeNunzio (Chairman), Ms. Jackson, Mr. Jaqum, lslr. Thompson. The
Compensation Committee determines the Chief Exee@ificer's compensation and makes recommendatmtise Board regarding other
officers’ compensation, management incentive corsgiion arrangements and profit sharing plan cautinbs. The Compensation
Committee also grants stock options and restristeck bonuses under the NIKE, Inc. 1990 Stock IticerPlan, and determines targets and
awards under the NIKE, Inc. Executive Performanicaridg Plan and the NIKE, Inc. Long-Term Incentiflan. The Compensation
Committee met four times during the fiscal yeareshilay 31, 2004.

Director Nominations

The Nominating and Corporate Governance Committentifies potential director candidates througlagaety of means, including
recommendations from members of the CommitteeeBibard, suggestions from Company management,terdl®older recommendations.
The committee also may, in its discretion, engagectbr search firms to identify candidates. Shalddérs may recommend director
candidates for consideration by the Nominating @ndporate Governance Committee by submitting aevwritecommendation to the
Committee, c¢/o John F. Coburn Ill, Assistant SeasetNIKE, Inc., One Bowerman Drive, Beaverton, @ine 97005-6453. The
recommendation should include the candidateime, age, qualifications (including principatggation and employment history), and writ
consent to be named as a nominee in the Compargry ptatement and to serve as a director, if etect

As provided in the Company’s Corporate Governangil@ines, nominees for director are selected erbtisis of their character,
judgment, business experience and acumen, undéirsgaof the Compar’s business, diversity, specific skills needed iy Board, and
ability to devote time to Board



responsibilities. In considering the re-nominatidran incumbent director, the Nominating and Coap®iGovernance Committee reviews the
director’s overall service to the Company during & her term, including the number of meetingsrated, level of participation and quality

of performance, as well as any special skills gediity that such director brings to the Board. gdtential new director candidates, whether
recommended by shareholders or identified by ateans, are initially screened by the Chair of tlhenihating and Corporate Governance
Committee, who may seek additional information d@liba background and qualifications of the candidahd who may determine that a
candidate does not have qualifications that merther consideration by the full committee. Witkpect to new director candidates who pass
the initial screening, the Nominating and Corpof@ternance Committee meets to discuss and coresadércandidate’s qualifications and
potential contributions to the Board, and determibg majority vote whether to recommend such catdglto the Board of Directors. The
final decision to either elect a candidate todilfacancy between Annual Meetings or include aidat& on the slate of nominees proposed at
an Annual Meeting is made by the Board of Directors

Shareholder Communications with Directors

Shareholders desiring to communicate directly withBoard of Directors, with the non-managemergalors, or with any individual
director, may do so in writing addressed to thended recipient or recipients, c/o John F. Cobliyi\bsistant Secretary, NIKE, Inc., One
Bowerman Drive, Beaverton, Oregon 97005-6453. Adliscommunications will be reviewed, compiled asassary, and then forwarded to
the designated recipient or recipients in a tirmgnner.

Code of Business Conduct and Ethics

The NIKE Code of Ethics (“Code”) is available att@ompany’s internet websitevivw.nikebiz.com and will be provided in print
without charge to any shareholder who submits aesgjin writing to NIKE Investor Relations, One Banman Drive, Beaverton, Oregon
97005-6453. The Code applies to the Company’s exetutive officer and senior financial officeradao all other Company directors,
officers and employees. The Code provides thatnaaiyer of the Code may be made only by the Board; #uch waiver in favor of a direc
or executive officer will be publicly disclosed. @iCompany plans to disclose amendments to, andceveairom, the Code on the Company’s
internet websitewww.nikebiz.com

Director Compensation and Retirement Plan

Messrs. Knight and Clarke do not receive additiamshpensation for their services as directors. dins are reimbursed for travel and
other expenses incurred in attending Board meetPigsuant to elections made in fiscal 2000, Me&3sahue, Hayes, Jaqua, Robinson,
Thompson, and Dr. Conway



receive an annual fee of $22,000 per year, pluddB2for each Board meeting attended, $1,000 fdn eammittee meeting attended, an
annual grant of an option to purchase 4,000 shadrs®ck at the market price at grant, medicaliasae, and $500,000 of life insurance
coverage. Messrs. DeNunzio, Graf, Houser, and itksbn, and all directors first elected after fi&300, receive a fee of $40,000 per year,
plus $2,000 for each Board meeting attended, $f@08ach committee meeting attended, and an amynaat of an option to purchase 4,000
shares of stock at the market price at grant. Hewskiey receive no medical or life insurance besnidh exchange for electing the new
compensation method in fiscal 2000, Messrs. DeMNuaad Houser also receive an annual grant of dorofii purchase 1,000 shares of stock
at the market price on the date of grant.

From 1989 to 1999, the Company provided certainement benefits to non-employee directors whoedtafter serving for five years
or more. The plan provided that after ten yearseo¥ice by a director, the Company would providehsdirector for the remainder of his or
her life with $500,000 of life insurance and medlingurance at the levels provided by the Comparslitof its employees at the time the
director retires. The plan also provided that aator who had served for at least five years woedeive an annual retirement cash payment
for life, commencing on the later of age 65 ordiage the director retires or ceases to be a meailike Board. The annual retirement cash
payment ranged from $9,000 for five years of servip to a maximum of $18,000 for 10 or more yefsewvice.

In fiscal 2000, in an effort to reduce future retirent obligations, the Board of Directors approaetww retirement plan that allowed
directors to make a one-time election to waiverthéure rights to annual retirement cash paymenéxchange for a credit to a stock account
under the Company’s Deferred Compensation Planl égtiae lump sum present value of the paymentedas the actuarial life expectancy
of each director. The number of shares of Clas®BiBon Stock credited to each stock account wasltms¢he market price of the stock on
September 1, 1999. All directors at that time, pxéer Messrs. Donahue and Robinson, elected tivephen. The number of shares of Class
B Common Stock credited to the stock accounts ol glirector was: Dr. Conway, 4,165; Mr. DeNunzi@52; Mr. Hayes, 4,217; Mr.

Houser, 4,243; Mr. Jaqua, 2,610; and Mr. Thomp8¢®2¥ 1. Any non-employee directors first electeérfiscal 2000 do not receive
retirement benefits.

Directors first elected after the 1993 fiscal yearst retire at age 72.
8



Stock Holdings of Certain Owners and Management

The following table sets forth the number of sharesach class of NIKE securities beneficially ownas of July 15, 2004, by (i) each
person known to the Company to be the beneficialesvef more than 5 percent of any class of the Goyis securities, (ii) each of the
directors and nominees for director, (iii) eachaxive officer listed in the Summary Compensati@abl€ (“Named Officers”), and (iv) all
nominees, Named Officers, and other executive effi@s a group. Because Class A Stock is conweititd Class B Stock on a share-for-
share basis, each beneficial owner of Class A S®dkemed by the Securities and Exchange Commissibe a beneficial owner of the
same number of shares of Class B Stock. Therdfonedicating a person’s beneficial ownership odiss of Class B Stock in the table, it has
been assumed that such person has converted exs BIStock all shares of Class A Stock of whigthquerson is a beneficial owner. For
these reasons the table contains substantial dtipls in the numbers of shares and percentagékas$ A and Class B Stock shown for
Messrs. Hayes, Jaqua and Knight; for Cardinal AuhdP.; and for all directors and officers as aup.

Shares Percent o
Title of Beneficially
Class Owned (1) Class (2)
Thomas E. Clarke Class E 223,276(3) (4) (5, 0.1%
Portland, Orego
Jill K. Conway Class E 29,455(6)
Boston, Massachuse!
Ralph D. DeNunzio Class E 111,458(3) (6)
Riverside, Connectict
Richard K. Donahue Class E 115,202
Lowell, Massachuset
Alan B. Graf, Jr. Class E 9,000(3)
Memphis, Tenness¢
Delbert J. Hayes Class / 390,000 0.5%
Newberg, Oregon 597,342(6) 0.3%
Class E
Douglas G. Houser Class E 95,724(3) (6)
Portland, Orego
Jeanne Jackson Class E 6,000(3)
Newport Coast, Californi
John E. Jaqua Class /# 389,263 0.5%
Eugene, Oregon 570,564(6) (7) 0.3%
Class E
Philip H. Knight (8) Class / 71,655,047(9) 92.4%
Beaverton, Oregon 5) (9 27.8%
Class E 71,662,541
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Shares Percent o

Title of Beneficially
Class Owned (1) Class (2)
Charles W. Robinson Class B 300,000 0.2%
Santa Fe, New Mexic
John R. Thompson, Jr Class B 17,446(3) (6)
Washington, D.C
Charles Denson (8) Class B 217,438(3) (4) (5) (10 0.1%
Portland, Orego
Mindy Grossman (8) Class B 80,709(3) (5) (10)
Beaverton, Orego
Mark G. Parker (8) Class B 385,445(3) (4) (5) (10 0.2%
Beaverton, Orego
Gary M. DeStefano (8) Class B 173,421(3) (4) (5) (10
Beaverton, Orego
Sojitz Corporation of America Preferred (11 300,000 100.0%
Portland, Orego
Cardinal Fund I, L.P. Class A 1,950,00((12) 2.5%
Fort Worth, Texa: Class B 14,718,131(12) 7.8%
FMR Corp Class B 11,100,98((13) 6.0%
Boston, Massachuse!
Janus Capital Management LLC Class B 10,056,03%(13) 5.4%
Denver, Colorad:
Wellington Management Company LLP Class B 10,052,287%(13) 5.4%
Boston, Massachuse!
All directors and executive officers as a group (24 72,434,31(
persons) Class A 93.4%
Class B 75,327,33((3) 29.1%

(1) A person is considered to beneficially own any shafa) over which the person exercises sole gedhating or investment power, or
(b) of which the person has the right to acquinedfieial ownership at any time within 60 days (sashthrough conversion of securities
or exercise of stock options). Unless otherwisécated, voting and investment power relating todheve shares is exercised solely by
the beneficial owner or shared by the owner andtiee’s spouse or childre

(2) Omitted if less than 0.1 perce
(3) These amounts include the right to acquire, purtsieatine exercise of stock options, within 60 dafter July 15, 2004, the following
numbers of shares: 215,000 shares for Dr. Clark@04shares fc

10



(4)
®)

(6)
@)

)
9)

(10)

(11)
(12)

(13)

Mr. DeNunzio, 5,000 for Mr. Graf, 4,000 sharesftm. Houser, 6,000 shares for Ms. Jackson, 10,0@@eshfor Mr. Thompson, 177,5
shares for Mr. Denson, 65,000 shares for Ms. Graas®30,000 shares for Mr. Parker, 138,000 sharddlif. DeStefano and 1,565,250
shares for the executive officer and director gre

Includes shares held in accounts under the NIK&,401(k) and Profit Sharing Plan for Dr. Clarke;. l@enson, Mr. Parker, and Mr.
DeStefano in the amounts of 2,725, 4,397, 3,098 32018 shares, respective

These amounts include 1,859, 1,859, 929, 929,&29929 shares granted to Mr. Knight, Dr. Clarke, Denson, Ms. Grossman, Mr.
Parker, and Mr. DeStefano respectively, under theE\Inc. Long-Term Incentive Plan, as to which thkstrictions expire August 15,
2004.

Includes shares credited to accounts under the NI Deferred Compensation Plan in the followamgounts: 4,387 for Dr. Conway;
4,058 for Mr. DeNunzio; 4,442 for Mr. Hayes; 4,469 Mr. Houser; 2,749 for Mr. Jaqua; and 3,446Nbtr Thompson

Does not include 473,281 shares owned by Mr. s spouse. Mr. Jaqua has disclaimed ownership sétbleare:
Executive officer listed in the Summary Compensafiable.

Does not include: (a) 814,790 Class A shares hela Ibmited partnership in which a corporation owrey Mr. Knight's spouse is a co-
general partner, (b) 65,224 Class A shares ownealibly corporation, (¢) 1,000,000 Class B sharas iinethe Knight Foundation, a
charitable foundation in which Mr. Knight and hjmosise are directors, (d) 1,950,000 Class A shaesldy Oak Hill Strategic Partners,
L.P., a limited partnership in which a company od/bg Mr. Knight is a limited partner, and (e) 1287831 Class B shares held by
Cardinal Fund I, L.P., a limited partnership in ahiMr. Knight is a limited partner. Mr. Knight hdisclaimed ownership of all such
shares

These amounts include 15,314, 14,357, 15,314, &84 restricted shares granted on July 18, 200& t@enson, Ms. Grossman, Mr.
Parker, and Mr. DeStefano respectively, under theE\Inc. Stock Incentive Plan. The restrictionpda with respect to one third of the
shares on each of the first three anniversaritiseofirant date, with the exception of Mr. DeStefaigpant which will vest 100% on the
third anniversary of the date, unless employmemtiteates before that date, in which case any remgirestricted shares are forfeitt

Preferred Stock does not have general voting rightept as provided by law, and under certain nistances as provided in the
Compan’s Restated Articles of Incorporation, as amen

Includes 1,950,000 shares of Class A Common Stelklsy Oak Hill Strategic Partners, L.P., whiclurgler common control with
Cardinal Fund I, L.F

Information provided as of December 31, 2003 inesicite 13G filed by the sharehold
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Section 16(a) Beneficial Ownership Reporting Compdince

Section 16(a) of the Securities Exchange Act of41&@Rjuires the Company’s directors and executifieass, and persons who own
more than 10 percent of a registered class of tregany’s equity securities, to file with the Setias and Exchange Commission (the
“SEC") and the New York Stock Exchange initial report®whership and reports of changes in ownership afil@don Stock and other equ
securities of the Company. Officers, directors grehter than 10 percent shareholders are requyréttblregulations of the SEC to furnish
Company with copies of all Section 16(a) forms tfiey To the Company’s knowledge, based solelyeriew of the copies of such reports
furnished to the Company and written representatibat no other reports were required, during iseaf year ended May 31, 2004 all Sec
16(a) filing requirements applicable to its offisedirectors and greater than 10 percent benetierakrs were complied with, except that a
report covering one transaction was filed one déy by Mr. Hayes, a report covering one transadtias filed five days late by Mr. Parker, a
report covering one transaction was filed five dags by Mr. Sprunk, a report covering one transacivas filed five days late by Dr. Clarke,

and a report covering one transaction was fileduevdays late by Mr. Edwards. Each resulted frooker clerical errors regarding
notification of the Company.
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EXECUTIVE COMPENSATION

The following table discloses compensation awatdedarned by, or paid to the Company’s Chief EfgelOfficer and its next four
most highly compensated executive officers fosatlvices rendered by them in all capacities tdbmpany and its subsidiaries during the
fiscal year ended May 31, 2004 and the two precgfideal years.

Summary Compensation Table

Long-term
Compensatior
Annual Compensation
All Other
Other Annual . LTIP .
] . Restricted Stock Compensatior
Name and Year Salary ($) Bonus ($ Compensation ($ Stock Options Payouts ($
Principal Position Awards ($) #) $) (1)
Philip H. Knight 200<¢ 1,392,30: 2,278,28. — — — 456,00( 99,05:
Chairman, Chief — — — 320,00( 87,19
Executive 200: 1,350,000t 1,121,841 — — — 0 572,85¢
Officer and
Presiden 200z 1,350,32: 1,377,32
Mark G. Parker 200¢ 992,30t 1,270,75' — 800,00( (3) 70,00( 228,00( 81,22¢(2)
President 942,30¢ — — 70,00( 160,00( 59,07¢
NIKE Brand 200¢ 897,43t 817,15: — — 60,00( 0 50,28
595,00(
200z
Charles Denson 2004 934,61 1,196,87: — 800,00( (3) 70,00( 228,00( 72,05(
President 834,61! — — 70,00( 160,00( 46,93:
NIKE Brand 200¢ 713,14 740,90 108,50: — 60,00( 0 35,70:
472,81:
200z
Mindy Grossman 200¢ 792,30¢ 845,53: — 750,00( (3) 50,00( 228,00( 50,34:
Vice President 734,61! 485,43: — — 40,00( 160,00( 96,71¢
Apparel 200z 645,83: 395,25( — — 30,00( 0 199,13
200z
Gary M. DeStefano 2004 742,30t 769,36: (4) — 600,00( (3) 44,00( 228,00( 53,79¢
President 684,61! 420,08( — — 44,00( 160,00( 41,70¢
USA Operations 200¢ 603,84t 369,55¢ — — 40,00( 0 34,27:
2002

(1) Includes contributions by the Company to the NIKiE,. 401(k) and Profit Sharing Plan for the fisgahr ended May 31, 2004 in the
amount of $7,880 each for Mr. Knight and Ms. Groasn$13,580 for Mr. Denson, and $15,880 each farPdrker and Mr. DeStefano.
Also includes contributions by the Company to trefddred Compensation Plan for Mr. Knight, Mr. Paylidr. Denson, Ms. Grossman,
and Mr. DeStefano of $91,173, $63,410, $58,470,4812 and $37,916, respective

(2) Includes abov-market interest on deferred compensation for Mrk&an the amount of $1,936 for the 2004 fiscadry

(3) Represents the value of restricted shares gramtgetion the closing market price of the Class BKStm the grant date. On July 18,
2003, restricted stock grants were made to Mr. &aakd Mr. Denson for 15,314 shares, Ms. Grossmiah4,357 shares, and Mr.
DeStefano for 11,485 shares. The restrictions lafgerespect to one third of the shares on eadhefirst three anniversaries of the
grant date, with the exception of Mr. DeStefanagang which will vest 100% on the third anniversafithe grant date, unless
employment terminates before that date, in whige @y remaining restricted shares are forfeitéddBnds on restricted shares are |
currently to the holders. On May 31, 2004 the nundf@emaining restricted shares and the dollanealf those shares based on the fair
market value of $71.15 per share on that date Wg814 shares with a value of $1,089,591 for MrkBaand Mr. Denson, 14,357 shares
with a value of $1,021,501 for Ms. Grossman, and83 shares with a value of $817,158 for Mr. DeStef

(4) Includes $30,000 bonus outside the Executive Pediace Sharing Pla
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Option Grants in the Fiscal Year Ended May 31, 2004

Potential Realizable Value

% of Total . at Assumed Annual Rates of
Options Granted EBxerCI;e_ or Stock Price Appreciation for
Options Granted ($/2?12re;|c(g Expiration Option Term (3)
to Employees

Name # (1) in Fiscal Year Date 5% ($) 10% ($)
Philip H. Knight — — — — — —
Mark G. Parke 70,00( 14 $ 522 7I17/1% $2,299,74. $5,827,99
Charles Denso 70,00( 1.4 $ 52.2¢ 7/17/1: $2,299,74. $5,827,99
Mindy Grossmal 50,00( 1.C $ 52.2¢ 7/17/18 $1,642,67. $4,162,85!
Gary DeStefani 44,00( 0.6 $ 522 7/17/1% $1,445,55; $3,663,31:

(1) The options shown in the table with the expiratiate of July 17, 2013 become exercisable with @p0e25% of the total number of
shares on each of July 18, 2004, 2005, 2006, a6d. Zll options for all individuals will become fiylexercisable generally upon the
approval by the Company’s shareholders of a mepan, of exchange, sale of substantially all of@mnpany’s assets or plan of
liquidation.

(2) The exercise price is the market price of Clasgd@ISon the date the options were gran

(3) Assumed annual appreciation rates are set by tRea®# are not a forecast of future appreciatior dttual realized value depends on
the market value of the Class B Stock on the egerdate, and no gain to the optionees is possitiut an increase in the price of the
Class B Stock. All assumed values are before tardslo not include dividend

Aggregated Option Exercises in the Fiscal Year
Ended May 31, 2004 and Fiscal Year-End Option Value

Number of Unexercised Value of Unexercised
Options at In-the-Money Options
Fiscal Year-End (#) at Fiscal Year-End ($) (1)
Sh_ares
Acquired on Unexercisabl¢
Value

Name Exercise (# Realized ($) Exercisable Exercisable Unexercisable
Philip H. Knight 0 0 0 0 0 0
Mark G. Parke 80,00( $ 3,641,86: 280,00( 152,50( $ 6,551,86. $ 3,351,32
Charles Denso 32,00( $ 1,434,53 127,50( 152,50( $ 3,311,801 $ 3,351,32!
Mindy Grossmat 90,00( $ 2,752,241 35,00( 95,00( $ 966,30( $ 2,042,45

Gary DeStefan 0] 0 106,00( 97,00( $ 2,505,29! $ 2,139,45I

(1) Based on a fair market value as of May 31, 20087df. 15 per share. Values are stated on-tax basis
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Long-Term Incentive Plans Awards in Fiscal Year Engéd May 31, 2004

Performance

or Other Period :

Until Maturation Threshold ($) Maximum ($)
Name or Payout (1) Target ($)
Philip H. Knight Fiscal Years 2004 to 20 60,00( 600,00( 900,00t
Mark G. Parke Fiscal Years 2004 to 20 50,00( 500,00( 750,00(
Charles Denso Fiscal Years 2004 to 20 50,00( 500,00 750,00(
Mindy Grossmat Fiscal Years 2004 to 20 40,00( 400,00( 600,00(
Gary DeStefani Fiscal Years 2004 to 20 30,00( 300,00( 450,00(

(1) InJune 2003, the Compensation Committee establiatseries of performance targets based on i€ through 2006 revenues and
earnings per share corresponding to award payantgng from 10% to 150% of the target awards. Bigants will receive a payout at
the average of the percentage levels corresponditige results for the two targets, subject toGbenmittee’s discretion to reduce or
eliminate any award based on Company or indivighealormance. Under the terms of the awards, on sugb, 2006 the Company
would issue in the name of each participant a nurabshares of Class B Stock with a value equ#éhécaward payout based on the
closing price of the Class B Stock on that dat¢henNew York Stock Exchange, or pay all or parthait value in cash, at the election of
the participant. The shares or cash will be 100%teckat that time. The Company’s performance afigears 2002 to 2004
corresponded to an LTIP payout of 114% of the taagerds for the performance period that ended ag 81, 2004
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Equity Compensation Plans

The following table summarizes equity compensagitams approved by shareholders and equity compgensgaans that were not

approved by the shareholders as of May 31, 2004:
(a)
Number of Securities tc

be Issued Upon
Exercise of Outstandin

Options, Warrants and

Plan category Rights
Equity compensation plans approved by
shareholders (1 18,641,37
Equity compensation plans not approved by
shareholders (2 170,00(
Total 18,811,37

(b)
Weighted-Average
Exercise Price of
Outstanding Options

Warrants and Rights

$ 47.3¢
50.4:
$ 47.4:%

(©

Number of Securities

Remaining Available for

Future Issuance Under
Equity Compensation
Plans (Excluding
Securities Reflected in
Column (a))

17,112,71

953,31¢

18,066,03

(1) Includes 18,641,379 options outstanding subjetiiadl990 Stock Incentive Plan. Includes 13,805gt&tes available for future
issuance under the 1990 Stock Incentive Plan, 265%8ares available for future issuance under gmgiTerm Incentive Plan, and
2,401,939 shares available for future issuanceruhéeEmployee Stock Purchase Pl

(2) The Company has granted to a few consultants ardtdis nonqualified options to purchase NIKE CBsStock. The options have
terms ranging from 8 to 10 years, expiring at vagitimes from 2006 to 2009, with exercise pricegitag from $45.00 to $55.81. All «

the options are exercisable. Includes 953,318 stavrailable for future issuance under the Foreigimsisliary Employee Stock Purchase
Plan, pursuant to which shares are offered andtsadhployees of selected non-U.S. subsidiarigeeofCompany on substantially the
same terms as those offered to U.S. employees timelsharehold-approved Employee Stock Purchase F

Notwithstanding anything to the contrary set farttany of the Company’s filings under the Secwifiet of 1933 or the Securities
Exchange Act of 1934, the following PerformancepBrand the Report of the Compensation Committembsthall not be incorporated |
reference into any such filings and shall not othise be deemed filed under such acts.
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Performance Graph

The following graph demonstrates a five-year consparof cumulative total returns for NIKE's ClassSBock, the Standard & Poor’s
500 Stock Index, the Standard & Poor’s Footweaexpdnd the Standard & Poor’'s Apparel, Accessd&iesixury Goods Index. The graph
assumes an investment of $100 on May 31, 1999 efthe Company’s Common Stock, and the stockgeising the Standard & Poor’s
500 Stock Index, the Standard & Poor’s Footweaekxp@nd the Standard & Poor’s Apparel, Access@&iksixury Goods Index. Each of the
indices assumes that all dividends were reinvested.

COMPARISON OF 5-YEAR CUMULATIVE TOTAL RETURN AMONG  NIKE, INC., S&P 500 INDEX,
S&P FOOTWEAR INDEX AND S&P APPAREL, ACCESSORIES & L UXURY GOODS INDEX
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The Standard & Poor’s Footwear Index consists ¢§EN&and Reebok International. The Standard & PoApparel, Accessories &
Luxury Goods Index consists of Liz Claiborne, Iné5 Corp., and Jones Apparel. The Standard & Pdeststwear and Apparel, Accessories,
and Luxury Goods Indices include companies in tvajamlines of business in which the Company congefbe indices do not encompass
all of the Company’s competitors, nor all produategories and lines of business in which the Comjmeangaged. Because NIKE is part of
the S&P Footwear Index, the price and returns &fEstock affect this index.

The Stock Performance shown on the Graph abowvetisetessarily indicative of future performancee Tompany will not make nor
endorse any predictions as to future stock perforcea
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REPORT OF THE COMPENSATION COMMITTEE OF THE BOARD
OF DIRECTORS ON EXECUTIVE COMPENSATION

The Compensation Committee of the Board of Direc{thre “Committee”) determines the compensatiothefChief Executive Officer
and, subject to the approval of the Board of Doesstthe compensation of the Company’s other foostrhighly compensated executive
officers, and oversees the administration of exeewtompensation programs.

Executive Compensation Policies and Programd.he Company’s executive compensation programsl@signed to attract and retain
highly qualified executives and to motivate thenmtaximize shareholder returns by achieving bothtsland long-term strategic Company
goals. The programs link each executive’s comp@nsdirectly to individual and Company performangesignificant portion of each
executive’s total compensation is variable and ddpat upon the attainment of strategic and findmygals, individual performance
objectives, and the appreciation in value of then@wn Stock.

There are three basic components to the Compapgis for performance” system: base pay; annual ineebonus; and long-term
incentive compensation. Each component is addresgbé context of individual and Company performgncompetitive conditions and
equity among employees. In determining competitmmpensation levels, the Company analyzes infoomdtom several independent
surveys that include information regarding the gahiedustry as well as other consumer product cmgs. Since the Company’s market for
executive talent extends beyond the sports induteysurvey data includes global name-brand coaspnoduct companies with sales in
excess of $2 hillion. A comparison of the Comparfiriancial performance with that of the companied mdices shown in the Performance
Graph is only one of many factors considered byGbmmittee to determine executive compensation.

Base Pay. Base pay is designed to be competitive (gelyarathe second or third quartile) as comparedaiary levels for equivalent
executive positions at other global consumer prodampanies. An executive’s actual salary withis tompetitive framework will vary
based on responsibilities, experience, leadersghigntial future contribution, and demonstratedvilddial performance (measured against
strategic management objectives such as maintamistpmer satisfaction, developing innovative pasiustrengthening market share and
profitability, and expanding the markets for then@@any’s products). The types and relative imporasfcspecific financial and other
business objectives vary among the Company’s eikesutiepending on their positions and the partroogeerations or functions for which
they are responsible. The Company’s philosophypadtice is to place a relatively greater emphasithe incentive components of
compensation.

Annual Incentive Bonus. Each executive is eligible to receive an anwaah bonus under the Executive Performance Shatarg Thi
“target” level for that bonus, like the base salanel, is set with reference to Company-wide bopregyrams, as well as competitive
conditions. These target levels are
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intended to motivate the Company'’s executives loyiging substantial bonus payments for the achiergrof financial goals within the
Company’s business plan. An executive receivegeepeage of his or her target bonus depending @extent to which the Company
achieves financial performance goals set by the@itt@e, as measured by the Company’s net inconmdédxes. Bonuses may exceed the
target if the Company’s performance exceeds thé goa

Long-Term Incentive Compensation.The long-term compensation program is tiedatliyeo shareholder return. Under the current
program, long-term incentive compensation consitstock options, 25% of which vest in each of fibwr years after grant, and performance-
based stock or cash awards under the Long-TernmtiwveePlan (“LTIP").

Stock options are awarded with an exercise priceleg the fair market value of the Class B Stogklee date of grant. Accordingly, 1
executive is rewarded only if the market pricels Class B Stock appreciates. Since options vesttowe, the Company periodically grants
new options to provide continuing incentives faiufe performance. The size of previous grants bachtimber of options held are conside
by the Committee, but are not entirely determireatif future grants. Like base pay, the grant is\étbt regard to competitive considerations,
and each executive'actual grant is based upon individual performaneasured against the criteria described in theepling paragraphs ai
the executive’s potential for future contributiohslimited instances, executives may receive igstl stock awards, which vest one-third per
year over three years. In July 2003, the Commaéjgeoved a or-time grant of restricted stock awards to execubiffeers to address
deficiencies in the incentive components of comp#as when compared to other consumer product comapaThese awards vest one-third
per year over three years.

Under the LTIP, the Committee has establishediasef performance targets corresponding to awafrdtock or cash ranging from
10% to 150% of the target awards. The performasgets have been based on revenues and earningfsgperfor performance periods of
three years, in order to provide an incentive tuee the Company’s longer-term performance gdgfgerformance targets are achieved,
shares of stock or cash issued to executives Hye/fsted upon payment.

Stock options and performance-based stock andasastds under the LTIP are designed to align therésts of the Company’s
executives with those of shareholders by encougagiecutives to enhance the value of the Compadytence, the price of the Class B
Stock and the shareholders’ return. In additiorgugh deferred vesting and three-year performaerdeds, this component of the
compensation system is designed to create an imedot the individual executive to remain with tBempany.

Other Plans. The Company maintains combined profit sharind 401 (k) retirement plans, a non-qualified Defér@mpensation
Plan, and Employee Stock Purchase Plans. Underdtfie sharing retirement plan, the Company anmuedintributes to a trust on behalf of
employees, including executive officers, an amahat in the past five fiscal years has equaledramrual contribution of between 3.20% to
4.09% of each employee’s earnings. The percentadetérmined by the Board of Directors.
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For fiscal 2004, under the terms of the profit gigplan, each employee, including each executffiean, received a contribution to his
or her plan account of 3.94% of the employee’d &ltgible salary and bonus up to $200,000. Underterms of the Deferred Compensation
Plan, employees, including executive officers, vehtugal eligible salary and bonus exceeds $200;,868ive a supplemental profit sharing
contribution into a nonqualified deferred compeimsaaccount in an amount equal to the additionatrdoution they would have received
under the profit sharing plan if not for the $2@M@&ap on salary and bonus considered for purpafgést plan as required under IRS
regulations. Accordingly, those employees eachivedesupplemental contributions equal to 3.94%hefrteligible salary and bonus in exc
of $200,000. These profit sharing plans serve tamimeemployees and executives, since funds doutigt\fest until after five years of
employment with the Company.

Under the 401(K) retirement plan, the Company doutes up to 4% of each employee’s earnings astehing contribution for pre-tax
salary deferred into the plan. This matching contidn is initially invested in Class B Stock, whistrengthens the linkage between empl
and shareholder interests.

The Company’s Employee Stock Purchase Plan (“ES§Rlifies under Section 423 of the Internal Rewe@ode. The ESPP allows
employees to defer up to 10% of their annual corsgiéon for purchases of Class B Stock, subjecet@am limitations. The stock is
purchased every six months at 85% of the lowehefgrice of the stock at the beginning or end efdix-month period. Pursuant to the
Foreign Subsidiary Employee Stock Purchase PlanCtimpany offers and sells Class B Stock on sutialigridentical terms to employees
of selected non-U.S. subsidiaries. These plangiggrded to encourage employee investment in thep@oy and to provide an incentive for
employees to increase shareholder returns.

Annual Reviews. Each year, the Committee reviews the executivepensation policies with respect to the linkagevieen executive
compensation and the creation of shareholder vakiell as the competitiveness of the programe.démmittee determines what changes,
if any, are appropriate in the compensation progréamthe following year. In conducting the anntealiew, the Committee considers
information provided by Human Resources staff asgbisurveys and reports prepared by independemqtermation consultants.

Each year, the Committee, with the Chairman and &tuResources staff, reviews the individual perfaroeaof each of the other four
most highly compensated executive officers, andthairman’s recommendations with respect to the@pfate compensation levels and
awards. The Committee sets performance and borget¢aand certifies awards, under the ExecutivéoReance Sharing Plan and the LT
makes stock option grants and restricted stock @dsyaetermines the compensation of the Chief Ekee@fficer, and makes
recommendations to the Board of Directors for faaroval of all other compensation matters. Them@dtee also reviews with the
Chairman and the Human Resources staff the finbathother strategic objectives, such as thosdiftkerl above, for each of the named
executive officers for the following year.
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For fiscal year 2004, the Company met targetedopeidnce objectives set for named executive offisafcient for a payout under the
Executive Performance Sharing Plan. This resultaih increased profitability due to aligning costishwevenues, and sales increases in key
product categories and markets, more than offgetéductions in others. Furthermore, the Compaograpetitive position in the industry
remained strong. The Company’s financial perfornearmrresponded to bonuses of 142% of the indivithrget bonuses under the Executive
Performance Sharing Plan, and 114% of the indiVithrget payouts under the three-year LTIP.

Chief Executive Officer. In reviewing Mr. Knight's performance, the Cotittee focused primarily on the Company'’s performeamc
fiscal year 2004, which resulted in strong reveane earnings growth. The Committee noted contiquedress toward the achievement of
various strategic objectives such as operationdisaipply chain efficiencies, growth in key prodoategories and regions, and revenue
growth. The Committee also considered the othdofaaescribed above. Consistent with the plansKviight received a bonus of
$1,392,308 under the Executive Performance Sh&tiag, $456,000 under the LTIP, and no stock opimards. The Committee did not
change Mr. Knight's base salary for the 2005 figezdr.

Section 162(m) of the Internal Revenue Codén 2000 shareholders re-approved the Execterformance Sharing Plan, in 2002 they
re-approved the LTIP, and in 2003 they re-apprdhedstock incentive plan. The plans are each dedigmsatisfy the performance-based
exception to the Section 162(m) limitation on dehility with respect to incentive compensation faamed executive officers, except that
restricted stock bonuses do not qualify as perfocadased.

Members of the Compensation Committee:

Ralph D. DeNunzio, Chairman
Jeanne P. Jackson

John E. Jaqua

John R. Thompson, Jr.

Compensation Committee Interlocks and Insider Parttipation

The members of the Compensation Committee of tredBof Directors during the fiscal year ended May 2004 are listed above. The
Committee is composed solely of independent, nopleyee directors.
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Employment Contracts and Termination of Employmentand Change-in-Control Arrangements

An agreement between the Company and Presidehe ™MIKE Brand Mark G. Parker contains a covenahtmgaompete that extends
for one year following the termination of his emgieent with the Company. The agreement providesitit. Parker voluntarily resigns, tl
Company will make monthly payments to him during tine-year noncompetition period in an amount efgutle greater of (i) $20,833 or
(i) one-twenty-fourth of the total salary and bepa received by Mr. Parker during the 12-monthogeirnmediately preceding his
resignation. The agreement provides further thitrifParker’'s employment is terminated by the Comypahe Company will make monthly
payments to him during the one-year noncompetitierod in an amount equal to the greater of (i),681 or (ii) one-twelfth of the total
salary and bonuses received by Mr. Parker duriad famonth period immediately preceding his teridma If Mr. Parker is terminated
without cause, the parties may mutually agree twevdne covenant not to compete, and if Mr. Parkéerminated for cause, the Company
may unilaterally waive the covenant. If the coveanamwaived, the Company will not be required tokméhe payments described above for
the months as to which the waiver applies.

The Company has a similar agreement with PresiofeNtKE Brand, Mr. Charles D. Denson, that extefatsone year following the
termination of his employment with the Company. Bgeeement provides that if his employment is teatad by the Company, the
Company will make monthly payments to him during &me-year noncompetition period in an amount etguéle sum of Mr. Denson’s last
salary plus 1/12'of his annual cash bonus (calculated at 100% dfahgeted rate). The agreement provides furthérfthe voluntarily
resigns, the Company will make monthly paymentsite during the one-year noncompetition period iraarount equal to the sum of one-
half of his last salary plus 1/2%f his annual cash bonus (calculated at 100% ofangeted rate). If Mr. Denson is terminated withcause,
the parties may mutually agree to waive the covenanto compete, and if Mr. Denson is terminatedcause, the Company may unilaterally
waive the covenant. If the covenant is waived,Goenpany will not be required to make the paymeetcdbed above for the months as to
which the waiver applies.

The Company has an employment agreement and aaveot to compete with Vice President Mindy Groasrthat was renewed fo
three-year term as of September 28, 2003. Underdheagreement, her base salary will be $800,009qm, subject to annual increases
based on performance. The Company will pay cettairel expenses for her and her family between Mevk City and Beaverton, Oregon,
her target bonus under the Executive Performaneér@hPlan for fiscal 2004 and thereafter was s@&bgercent of her annual salary, and
target award level under the Long-Term IncentivanRbr all awards made in or after fiscal 2004 seisat $400,000. Ms. Grossman received
a grant of 14,357 shares of restricted stock dsilgf18, 2003 with a value of $750,000 based orcthging market price on the prior day,
which will vest with respect to ortiyird of the shares on the first three anniversaofethe date of grant. During the term of her cactt she i
to be granted an option to purchase at least 5GBafes of Class B Stock each year, which will gahevest with respect to 25%
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of each option on the first four anniversarieshaf tlate of grant. To align the timing of her gramith the timing of the grants made to other
executive officers of the Company, her restrictiettls award and 50,000 share option was grantedilyrii8, 2003 rather than September 28,
2003. If Ms. Grossman’s employment is terminatgav{ihout cause, (ii) by her for good reason, @y ue to disability, she will receive
severance payments equal to one times her finaladsalary and 60% of the salary earned year-te4dathe fiscal year of termination, and
her initial option and restricted stock grants Wi fully vested. In addition, if Ms. Grossman’sgayment with the Company is terminated,
the Company will make monthly payments to her dyaroneyear period of a covenant not to compete in an atnegual to her last month
salary. The Company may unilaterally waive the carg not to compete. If the covenant is waived Gbepany will not be required to me
the payments described above for the months asihwhe waiver applies.

Certain Transactions and Business Relationships

Mr. Knight makes his airplane available for busgase by the Company for no charge. NIKE operatdsaaintains the aircraft.
During fiscal 2004, Mr. Knight reimbursed the Comp&391,176 for NIKE's operating costs related igersonal use of this aircraft.
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PROPOSAL 2
RATIFICATION OF INDEPENDENT REGISTERED PUBLIC ACCOU NTING FIRM

The Audit Committee of the Board of Directors hpp@inted PricewaterhouseCoopers LLP as indepemdgistered public accounting
firm to examine the Company’s consolidated finahsfatements for the fiscal year ending May 31,280d to render other professional
services as required.

The Audit Committee is submitting the appointmeinPdcewaterhouseCoopers LLP to shareholders tdication.

Representatives of PricewaterhouseCoopers wilrbgent at the Annual Meeting, will have the oppaitiuto make a statement if they
desire to do so, and are expected to be availabkspond to questions.

Aggregate fees billed by the Company’s independagistered public accounting firm, Pricewaterhousggers LLP, for audit services
related to the most recent two fiscal years, anafioer professional services billed in the mosen two fiscal years, were as follows:

Type of Service 2004 2003
Audit Fees (1 $ 3.1 million $ 2.4 million
Audit-Related Fees (¢ $ 0.2 million $ 0.4 million
Tax Fees (3 $ 1.8 million $ 2.6 million
Financial Information System Design and ImplemeotaEees (4 — $ 2.8 million
Miscellaneous Service Fees $ 0.7 million $ 1.0 million
All Other Fees $ 0.7 million $ 3.8 million
Total $ 5.8 million $ 9.2 million

(1) Comprised of the audit of the Company’s annualrfaial statements and reviews of the Company’s gugrtinancial statements, as
well as statutory audits of Company subsidiariéesaservices, comfort letters and consents to HIBgs.

(2) Comprised of employee benefit plan audits, acqaisidue diligence, and consultations regardingrfaia accounting and reportin

(3) Comprised of services for tax compliance, tax pilagnand tax advice. Tax compliance includes sewielated to the preparation or
review of original and amended tax returns for@mnpany and its consolidated subsidiaries and septe $1.2 million and $1.6
million of the tax fees for fiscal 2004 and 200&spectively. The remaining tax fees primarily intduax advice. Included in the fiscal
2003 tax fees are contingent fees of $0.2 milliosirg from services commenced in fiscal 2002 amthgleted in fiscal 2003. Services
for contingent fees are no longer performed bydwiaterhouseCoopel
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(4) Beginning in late 1998, NIKE commenced a multi-ypanject to replace and upgrade its supply chastesys, including design,
production, sales, distribution and finance. Pria@shouseCoopers LLP was chosen through a conwesbitiding process as one of
several major contractors to work on a portionhat fproject. In October 2002, the Business Comaplfiervices unit of International
Business Machines Corporation acquired the comguttivision of PricewaterhouseCoopers working anghpply chain project.
Accordingly, such services are no longer perforimg&ricewaterhouseCoope

(5) Comprised of services for the preparation of taurres for expatriate employees, labor and corpaedponsibility audits, computer
system access security (completed by May 6, 20@¢dordance with transition rules), and other nliaoeous service:

In accordance with the Sarbanes-Oxley Act of 2802 Audit Committee established policies and pracesi under which all audit and
non-audit services performed by the Company'’s iedépnt registered public accounting firm must bereyed in advance by the Audit
Committee. During fiscal 2004, fees totaling $39,16r 0.7% of total fees, were paid to Pricewatade@Coopers for several small
engagements in foreign locations that were notgproved, but were approved by the Audit Commipt@enptly after their inadvertent
omission from pre-approval was noticed.
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Notwithstanding anything to the contrary set farttany of the Company’s filings under the Secwifiet of 1933 or the Securities
Exchange Act of 1934, the following Report of thditCommittee shall not be incorporated by refeemto any such filings and shall r
otherwise be deemed filed under such acts.

REPORT OF THE AUDIT COMMITTEE
The Audit Committee has:
* Reviewed and discussed the audited financial sextéstwith management.
» Discussed with the independent auditors the matéepgired to be discussed by SAS 61.

» Received the written disclosures and the lettanftioe independent accountants required by Indepeedstandards Board Stanc
No. 1, and has discussed with the independent ataotthe independent accoun’s independenct

» Based on the review and discussions above, recodeddn the Board of Directors that the auditedrfmal statements be included
in the Compan’'s Annual Report on Form -K for the last fiscal year for filing with the Setties and Exchange Commissic

Members of the Audit Committee:

Alan B. Graf, Jr., Chairman
Jeanne P. Jackson
Charles W. Robinson

OTHER MATTERS

As of the time this proxy statement was printedpaggement was unaware of any proposals to be pesstortconsideration at the
Annual Meeting other than those set forth hereirt ifoother matters do properly come before the dairiMeeting, the persons named in the
proxy will vote the shares represented by suchypemcording to their best judgment.
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SHAREHOLDER PROPOSALS

A proposal by a shareholder for inclusion in therpany’s proxy statement and form of proxy for @2 annual meeting of
shareholders must be received by John F. CoburAgHistant Secretary of NIKE, at One Bowerman BrBeaverton, Oregon 97005-6453,
on or before April 11, 2005 in order to be eligibbe inclusion. Rules under the Securities Exchafsgeof 1934 describe standards as to the
submission of shareholder proposals. In additiee,Gompany’s bylaws require that any shareholdshiwg to make a nomination for
Director, or wishing to introduce a proposal oresthusiness at a shareholder meeting must givE€dhgpany at least 60 days’ advance
written notice, and that notice must meet certaguirements described in the bylaws.

For the Board of Directors

LINDSAY D. STEWART
S ECRETARY
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EXHIBIT A

NIKE, Inc.
Charter of the Audit Committee

Purpose

The purpose of the Audit Committee (the “Commit)ea’the Board of Directors (the “Board”) of NIKHc. (the “Company”) is to
provide assistance to the Board in fulfilling kghl and fiduciary obligations with respect to rettinvolving the accounting, auditing,
financial reporting, and internal controls of then@pany. The Committee’s purpose includes assistiedgoard’s oversight of:

* The integrity of the Company'’s financial statements
e The Company’s compliance with legal and regulatequirements;
» The independent auditor’s qualifications and incej@mce; and

» The performance of the Company’s internal auditfiom and independent auditor.

The Committee’s purpose also includes preparingeapert of the Committee that the Securities ancharge Commission (“SEC”) rules
require to be included in the Company’s annual prstatement.

Membership

The Audit Committee shall consist of at least thagectors as determined by the Board. The Comenitiembers shall meet the
independence, financial literacy, and other requoéets of the NYSE and all other applicable rulegutations, and statutes. At least one of
the members must be a financial expert as defigeapblicable rules, regulations, and statutes.cHaar of the Committee shall be designe
by the Board and shall have accounting or reldateghtial management expertise. A member of the Citiermay not simultaneously serve
on the audit committee of more than three publimganies unless such service is approved by thedBgaon its determination, based on the
recommendation of the Nominating and Corporate @wece Committee, that the simultaneous servicddumat impair the ability of the
member to effectively serve on the Company’s A@dimmittee. A member of the Committee may not, othan in his or her capacity as a
member of the Audit Committee, the Board, or arheoBoard committee, accept any consulting, adyjsmrother compensatory fee from
the Company, or be an affiliated person of the Camypor a subsidiary thereof. The chair and the negmbf the Committee shall be
appointed by the Board of Directors approximateigually.

Meetings

The Committee shall meet with such frequency arsiielh intervals as it determines is necessaryny oat its duties and
responsibilities. The Committee may permit attermgaat meetings by management
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and suctex officiomembers as the Committee may determine appromiatdvisable from time to time. The Committee shgtlort regularh
to the Board on matters within the Committee’s oasibilities, and shall maintain minutes of Comp®timeetings.

Duties and Responsibilities

Committee will have the following duties and resgpibilities:

1. The sole authority to retain, with shareholdgification, and terminate the Company’s indepemndelitor, to approve all audit
engagement fees, compensation and terms, ancetdidioversee the work of the independent audiftit respect to the annual audit of the
Company.

2. To instruct the Company’s independent auditat this to report directly to the Committee.

3. The sole authority to approve in advance alitartt legally permitted non-audit services to beviled by any independent public
accountants; provided, however, that advance appofnon-audit services shall not be required if:

a. the aggregate amount of fees for all such naiit-aarvices provided to the Company constituteasmare than five percent of
the total amount of revenues paid by the Compaiitg tauditor during the fiscal year in which thenraudit services are provided;

b. the services were not recognized by the Compathe time of the engagement to be non-audit sesyand

c. the services are promptly brought to the atventif the Committee and approved prior to the cetigrh of the audit by the
Committee or by one or more members of the Comenittko are members of the Board to whom authorityrémt such approvals has
been delegated by the Committee.

4. The sole authority to delegate to one or moetgi@ted members of the Committee who are indepemilectors of the Board, the
authority to grant advance approvals of audit amt-audit services as described in Section 3 above.

5. At least annually, to obtain and review a rejpgrthe independent auditor describing: the firmternal quality control procedures;
any material issues raised by the most recentniateuality control review, or peer review, of tiiren, or by any inquiry or investigation by
governmental or professional authorities, withia greceding five years, respecting one or morepadéent audits carried out by the firm
any steps taken to deal with any such issues; lhrelaionships between the independent auditdrtae Company.
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6. At least annually, to evaluate the independaditar’s qualifications, performance, and indeperae which evaluation shall include
the review and evaluation of the lead partner efitllependent auditor and a review of the repdetrmed to in Section 5 above. In making its
evaluation, the Committee shall take into accohetdpinions of management and the Company’s intarrditors. The Committee shall
further ensure the rotation of the lead audit awiew partners every five years, or more frequeasiyhe Committee shall determine in its
sole discretion. The Committee shall decide asttetler the Company is obtaining high quality auditd whether rotation of the auditor
would be helpful. The Committee shall present asatusions with respect to the independent autlitéine Board.

7. To discuss the annual audited financial statésremd quarterly financial statements with manageraerd the independent auditor,
including the Company’s disclosures under “Managafadiscussion and Analysis of Financial Conditamd Results of Operations.”

8. Review NIKE's Annual Report filed with the SE@ Borm 10K, and recommend to the Board that the auditedchfirzd statements t
included in the Form 10-K.

9. Review with the independent auditor and manage&E's quarterly financial statements prior tinfg and discuss with the
independent auditor any items required to be conicated by the independent auditor with respectterim financial statements in
accordance with SAS 61 and 71.

10. To discuss with the Chief Executive Officer dne Chief Financial Officer the individual certifitions required to be filed with the
Company’s periodic reports to the SEC.

11. To discuss earnings press releases, as wWialaagial information and earnings guidance prodlitte analysts and rating agencies.
12. To engage and compensate independent counsettaaT advisors, as the Committee determines sageto carry out its duties.

13. To discuss policies with respect to risk assess and risk management and to discuss the Corigparayor financial risk exposures
and the steps management has taken to monitoraarticbcsuch exposures.

14. To meet separately, at least quarterly, withagament, with internal auditors, and with the petedent auditor.

15. To review with the independent auditor any apdhblems or difficulties and management’s respoirecluding, but not limited to,
any restriction on the scope of the independenit@tslactivities or on access to requested infdiom any significant disagreements with
management, any accounting adjustments that weeel 0o proposed by the auditor but were passechesierial or otherwise, any
communications between the audit team and auditdinational office respecting auditing or accongti
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issues presented by the engagement, and any “maeateor “internal control” letter issued, or prageal to be issued, by the independent
auditor to the Company. The review shall also ideldiscussion of the responsibilities, budget aaffisg of the Company’s internal audit
function.

16. To resolve disagreements between managemetitaitiependent auditor regarding financial rapgrt

17. Obtain from the Company’s independent auditgriaformation required to be provided pursuanbéxtion 10A of the Securities
Exchange Act of 1934 (the “34 Act”).

18. To review and approve, if appropriate, therimaéaudit charter and any changes thereto.

19. To ensure the independence of the chief intawunditor and to concur in the selection, retentenmd dismissal of the chief internal
auditor.

20. To review the effectiveness of the Companytaating and internal control structure and proceslthrough inquiry and
discussions with the Company’s independent auditternal auditors, and management of the Compamy approve the internal control
structure and procedures and any amendments thereto

21. To establish procedures for (i) the receiggmion, treatment, processing and resolution afaints received by the Company
regarding accounting, internal accounting controfsauditing matters, and (ii) the confidentialpagmous submission by employees of the
Company of concerns regarding questionable acaugioti auditing matters.

22. To set hiring policies for employees or forraeployees of the independent auditor all in acamdavith applicable legal
requirements.

23. Meet periodically with the general counsel threo legal counsel to review legal and regulatoatters, including any matters that
may have a material effect on the financial statgmef the Company.

24. Meet periodically with the Company’s interndé&ance Director, who will (i) review and apprameadvance all trades of NIKE
common stock owned by the Company’s directors dfickos who are subject to Section 16 of the ‘34,4i) be a member of, and be
provided with all information furnished to, the Bissure Committee, (iii) meet at least annuallyhviite Company’s directors and officers to
inform them of the stock trading policies and phaes applicable to them, and (iv) provide periodjports to the Committee regarding the
performance of his or her duties and any issugsailems encountered.

25. Receive reports from the Company’s internatbsure Committee, which is responsible for quértesview of material issues
regarding accounting, financial reporting, publisctbsure, internal control, and fraud issues speet of the financial statements of the
Company.
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26. To report regularly to the Board any matesalies that arise with respect to the quality agrity of the Company’s financial
statements, the Company’s compliance with legaégulatory requirements, the performance and inadgace of the Company’s
independent auditor, or the performance of themateaudit function.

27. Direct preparation of and approve the Audit @Gutree Report for inclusion in the annual Proxyt&taent that summarizes the
Committee’s activities in compliance with Item 7S®thedule 14A under the Securities Exchange AtBa#.

28. Direct preparation and execution of the NYS&nhnual written affirmation of director independemnd qualifications to serve on
Committee as required by the NYSE Listed Companyldh

29. Annually evaluate the performance of the Conamitind report the results of the Committee perdioca evaluation to the Board.
30. Review and assess annually the adequacy @dhenittee’s charter.

31. Perform such additional activities and consglgh other matters within the scope of its residities as the Committee or the
Board deems necessary or appropriate.
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P—" VOTE BY INTERNET - www.proxyvote.com
Use the Internet to transmit your voting instrusti@and for

NIKE, INC. electronic delivery of information up until 11:59MP Eastern
P.O. BOX 43069 Time the day before the cut-off date or meeting deiave your
PROVIDENCE, RI 02940-3069 proxy card in hand when you access the web sitddiodv the

instructions to obtain your records and to createlactronic
voting instruction form.

VOTE BY PHONE - 1-800-690-6903

Use any touch-tone telephone to transmit your gotin
instructions up until 11:59 P.M. Eastern Time tlag defore the
cut-off date or meeting date. Have your proxy darbdand when
you call and then follow the instructior

VOTE BY MAIL

Mark, sign and date your proxy card and return thie postage-
paid envelope we have provided or return it to NJKE., c/o
ADP, 51 Mercedes Way, Edgewood, NY 117

TO VOTE, MARK BLOCKS BELOW IN BLUE OR BLACK INK ASFOLLOWS: NIKEA1 KEEP THIS PORTION FOR YOUR RECORI
DETACH AND RETURN THIS PORTION ONL'

THIS PROXY CARD IS VALID ONLY WHEN SIGNED AND DATED .

NIKE, INC.

THE BOARD OF DIRECTORS RECOMMENDS A
VOTE FOR PROPOSAL 2.
For Withhold For All

To withhold authority to vote for any nominee(s), nark “For

) . All All Except Al Except” and write the nominee’s number on the ine below.
1. Election of Directors
Nominees: 01) Thomas E. Clarke, 02) Ralpt
DeNunzio, 03) Delbert J. Hayes, 04) Douglas G. 0 m 0
Houser, 05) Philip H. Knight, 06) John R.
Thompson, Ji
For Against Abstain
2. Proposal to ratify the appointment of Pricewateg&itoopers LLP as independent account: O O O

THE SHARES REPRESENTED BY THIS PROXY WILL BE VOTED AS SPECIFIED, BUT IF NO
SPECIFICATION IS MADE, THIS PROXY WILL BE VOTED FOR THE ELECTION OF THE NOMINEES
FOR DIRECTOR, AND FOR PROPOSAL 2. THE PROXIES MAY V OTE IN THEIR DISCRETION AS TO
OTHER MATTERS WHICH MAY COME BEFORE THE MEETING.

YOU ARE ENCOURAGED TO SPECIFY YOUR CHOICES BY MARKIG THE APPROPRIATE BOXES, BUT
YOU NEED NOT MARK ANY BOXES IF YOU WISH TO VOTE INACCORDANCE WITH THE BOARD OF
DIRECTORS’ RECOMMENDATIONS. THE PROXIES CANNOT VOTEOUR SHARES UNLESS YOU SIGN
AND RETURN THIS CARD.

For address changes and/or comments, please dhigck t
box and write them on the back where indica O

(Please date and sign below exactly as your name or
names appear hereon. Joint owners should each sign
personally. Corporate proxies should be signedlin f
corporate name by an authorized officer and atleste
Persons signing in a fiduciary capacity shoulddatk
their full titles in such capacity

Signature [PLEASE SIGN WITHIN BOX Date Signature (Joint Owner: Date



NIKE, INC.
CLASS A COMMON STOCK PROXY

SOLICITED ON BEHALF OF THE BOARD OF DIRECTORS
FOR THE 2004 MEETING OF SHAREHOLDERS
SEPTEMBER 20, 2004

The undersigned hereby appoints Philip H. Knigtgldert J. Hayes and Douglas G. Houser, and eatttenf, proxies with full power of
substitution, to vote, as designated on the rev@d®s on behalf of the undersigned, all shareSlass A Common Stock which the
undersigned may be entitled to vote at the Annue¢fimg of Shareholders of NIKE, Inc. on SeptemlierZD04, and any adjournments

thereof, with all powers that the undersigned wqaddsess if personally present. A majority of thexjies or substitutes present at the me
may exercise all powers granted hereby.

Address Change/Comments

If you noted address changes or comments aboweselaark the corresponding box on the reverse side.




P—" VOTE BY INTERNET - www.proxyvote.com
Use the Internet to transmit your voting instrusti@and for

NIKE, INC. electronic delivery of information up until 11:59MP Eastern
P.O. BOX 43069 Time the day before the cut-off date or meeting deiave your
PROVIDENCE, RI 02940-3069 proxy card in hand when you access the web sitddiodv the

instructions to obtain your records and to createlactronic
voting instruction form.

VOTE BY PHONE - 1-800-690-6903

Use any touch-tone telephone to transmit your gotin
instructions up until 11:59 P.M. Eastern Time tlag defore the
cut-off date or meeting date. Have your proxy darbdand when
you call and then follow the instructior

VOTE BY MAIL

Mark, sign and date your proxy card and return thie postage-
paid envelope we have provided or return it to NJKE., c/o
ADP, 51 Mercedes Way, Edgewood, NY 117

TO VOTE, MARK BLOCKS BELOW IN BLUE OR BLACK INK ASFOLLOWS: NIKEB1 KEEP THIS PORTION FOR YOUR RECORI
DETACH AND RETURN THIS PORTION ONL'

THIS PROXY CARD IS VALID ONLY WHEN SIGNED AND DATED .

NIKE, INC.

THE BOARD OF DIRECTORS RECOMMENDS A

VOTE FOR PROPOSAL 2.
Withhold  For All

For To withhold authority to vote for any nominee(s), nark “ For

. . Al Al Except Al Except’ and write the nominee’s number on the ine
1. Election of Directors below.

Nominees 01) Jill K. Conway = o =
02) Alan B. Graf, Jr
03) Jeanne P. Jacks
For Against Abstain

2. Proposal to ratify the appointment of Pricewateg&itoopers LLP as independent account: O O O

THE SHARES REPRESENTED BY THIS PROXY WILL BE VOTED AS SPECIFIED, BUT IF NO
SPECIFICATION IS MADE, THIS PROXY WILL BE VOTED FOR THE ELECTION OF THE NOMINEES
FOR DIRECTOR, AND FOR PROPOSAL 2. THE PROXIES MAY V OTE IN THEIR DISCRETION AS TO
OTHER MATTERS WHICH MAY COME BEFORE THE MEETING.

YOU ARE ENCOURAGED TO SPECIFY YOUR CHOICES BY MARNG THE APPROPRIATE BOXES, BUT
YOU NEED NOT MARK ANY BOXES IF YOU WISH TO VOTE INNCCORDANCE WITH THE BOARD OF
DIRECTORS’ RECOMMENDATIONS. THE PROXIES CANNOT VOTEOUR SHARES UNLESS YOU SIGN
AND RETURN THIS CARD.

For address changes and/or comments, please dfieck t
box and write them on the back where indica O

(Please date and sign below exactly as your name or
names appear hereon. Joint owners should each sign
personally. Corporate proxies should be signedilin f
corporate name by an authorized officer and atleste
Persons signing in a fiduciary capacity shoulddatk
their full titles in such capacity

Signature [PLEASE SIGN WITHIN BOX Date Signature (Joint Owner: Date



NIKE, INC.
CLASS B COMMON STOCK PROXY

SOLICITED ON BEHALF OF THE BOARD OF DIRECTORS
FOR THE 2004 MEETING OF SHAREHOLDERS
SEPTEMBER 20, 2004

The undersigned hereby appoints Philip H. Knigtgldert J. Hayes and Douglas G. Houser, and eatttenf, proxies with full power of
substitution, to vote, as designated on the re@dss on behalf of the undersigned all sharesla$sCB Common Stock which the
undersigned may be entitled to vote at the Annue¢fimg of Shareholders of NIKE, Inc. on SeptemlierZD04, and any adjournments

thereof, with all powers that the undersigned, Wqdssess if personally present. A majority ofghexies or substitutes present at the
meeting may exercise all powers granted hereby.

Address Change/Comments

If you noted address changes or comments aboweselaark the corresponding box on the reverse side.




