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UNITED STATES

SECURITIESAND EXCHANGE COMMISSION
Washington, DC 20549

FORM 8-K

CURRENT REPORT
Pursuant to Section 13 or 15(d) of the Securities Exchange Act of 1934

Date of Report (Date of earliest event reportedly 16, 2007.

NIKE, INC.

(Exact Name of Registrant as Specified in Charter)

Oregon 1- 10635 93- 0584541
(State of (Commi ssi on (1. R S. Enpl oyer
I ncor poration) File Nunber) Identification No.)

One Bowerman Drive
Beaverton, Oregon 97005-6453

(Address of Principal Executive Offices)
(503) 671-6453
(Registrant's telephone number, including area)ode

NO CHANGE
(Former name or former address, if changed sirstadgport)

Check the appropriate box below if the Form 8-kflis intended to simultaneously satisfy the §liobligation of the registrant under any of
the following provisions:

[ ] Written communications pursuant to Rule 425 emithe Securities Act

(17 CFR 230.425)
[ ] Soliciting material pursuant to Rule 14a-12 an&xchange Act (17 CFR 240.14a-12)
[ ] Pre-commencement communications pursuant te Rat-2(b) under the Exchange Act (17CFR 240.149)-2(

[ ] Pre-commencement communications pursuant te R8e-4(c) under the Exchange Act (17 CFR 240.18p-4

Item 1.01 Entry into a M aterial Definitive Agreement.

On July 5, 2007 the Company entered into an EmpémrAgreement with Mr. David J. Ayre, under which. Myre was to become Vice
President of Global Human Resources on July 167200

The following descriptions of Mr. Ayre's Employmehgreement (the "Agreement") briefly summarize thaterial terms and conditions and
are qualified in their entirety by reference to thkktext of the Agreement, which is filed as Eghil0.1 to the current report on Fori-K.



Under the terms of Mr. Ayre's Employment Agreema#fit, Ayre's will receive an annual base salary &@2%,000. In addition Mr. Ayre will
receive a one time sigon bonus of $750,000. Mr. Ayre's incentive bonugeaunder the Company's annual Performance ShBtargwill be
70% of his annual salary, the payout for which barhigher or lower depending on the Company's &iimperformance in relation to
performance targets set annually by the Compems&mmmittee of the Board of Directors. Mr. Ayre halso receive, subject to approval by
the Compensation Committee of the Board of Direx{fra stock option to purchase 83,000 sharekeoflass B Common Stock, which will
vest with respect to 25% of the shares on theffist anniversaries of the date of grant, (ii) amial sign- on restricted stock bonus granted as
of July 20, 2007 with a value of $1,000,000 basethe closing market price on the prior day, whidt vest with respect to one-third of the
shares on the first three anniversaries of the afageant or will vest in full if the Company tern@tes Mr. Ayre without cause prior to the full
vesting, (iii) an additional restricted stock bomanted as of July 20, 2007 with a value of $500,0ased on the closing market price on the
date of grant, which will vest with respect to dmdf of the shares on the first two anniversariethe date of grant. Mr. Ayre will receive an
annual award under the Company's Long Term Incemlan ("LTIP") with a target payout of $300,00 payout for which can be highei
lower depending on the Company's financial perforoean relation to the three-year performance target annually by the Compensation
Committee of the Board of Directors. The Companyy also pay Mr. Ayre a cash bonus as if he had kzparticipant in the LTIP for the
three-year performance periods of fiscal 2006-2a@8 fiscal 2007-2009, with target payouts of $100,8nd $200,000, respectively. The
Company will annually contribute $100,000 to th&H| Inc. Deferred Compensation Plan for the accad@ifMr. Ayre in addition to other
individual and Company contributions. The additioc@ntribution amounts will vest 20% per year, dedfully vested after five years of
employment.

Item 9.01 Financial Statementsand Exhibits

(d) Exhibits

10.1 Employment Agreement, dated July 5, 2007, eetwNIKE, Inc. and David J. Ayre
SIGNATURES

Pursuant to the requirements of the Securities &xgé Act of 1934, the registrant has duly causisdréport to be signed on its behalf by the
undersigned hereunto duly authorized.

NIKE, Inc.
(Registrant)

Date: July 19, 2007
/s/ Donald W Blair

By: Donald W Blair
Chi ef Financial Oficer



July 5, 2007

Mr. David Ayre
9 Golf Court
Ridgefield, Conn. 06877

Dear David:

This letter is to re-confirm Nike's offer to emplpgu as its Vice President of Global Human Resajnaith responsibility for Talent
Management, Compensation, and Performance Managememewards. We feel your experience and talgititbe of great value to NIKE.
As now decided, your employment will commence omify, July 16, 2007.

We are offering you an annualized salary of $62%@8ich will be paid on a bi-weekly basis.

We are also offering you a sign-on bonus of $750®hich will be issued with your first paycheck. s payments are subject to the
appropriate withholdings and deductions.

As a Nike employee, you will participate in the #8emance Sharing Plan (PSP). PSP is a bonus prdgaaed upon a percentage of your
eligible paid fiscal year earnings (June 1 - May, &hd is distributed in August of each year ifashieve our Pre-Tax Income goals for the
year. The target PSP percentage for this posisigi®?e. This incentive bonus will vary based upomgany performance. If extraordine
performance is achieved, you can earn up to 15096wftarget award.

Subject to approval by the Nike, Inc. Compensa@ommittee of the Board of Directors, and to theneof Nike's 1990 Stock Incentive Pl
as it may be amended from time to time, Nike wilirg you an initial "sign-on" option to purchase@ shares of Nike, Inc. Class B
Common Stock with an exercise price equal to theie market price on the date of grant. The optidhvest 25 percent per year, and have
a ten year term. The effective date of the gratitagincide with the first Compensation Committeeating following commencement of yc
employment, now scheduled for July 20, 2007.

Subject to approval by the Nike, Inc. Compensa@ommittee and to the terms of Nike's 1990 Stockmtive Plan, as it may be amended
from time to time, Nike will also grant you $1,0000 worth of Nike, Inc. Class B Common Stock, whitfall be "restricted." These restric
shares will vest at the rate of one-third per ymaar the three years following the date of gramtdé&l normal circumstances the restrictions on
these shares will lapse ratably over three yeansgehier, in the event Nike terminates your employtwathout cause within the first three
years of employment, the restrictions will lapsd any unvested shares will vest upon terminatidre dffective date of the grant w

coincide with the first Compensation Committee rimgetollowing commencement of your employment, neskeduled for July 20, 2007.

On the first companyvide general stock and stock option grant datefahg commencement of your employment, which asdhatbove wil
coincide with the July 20, 2007 meeting of the Cemgation Committee, Nike will grant you an optiomptirchase 33,000 shares of Nike,
Class B Common Stock with an exercise price equtie closing price on the date of grant. The nurobshares and terms of the annual
award will in the future be subject to your indival performance, approval by the Nike, Inc. Compéna Committee, and the terms of the
Nike, Inc. 1990 Stock Incentive Plan, as it mayabeended from time to tim

Also on July 20, 2007, Nike shall grant you $500,0rth of Nike, Inc. Class B Common Stock, whitlalsbe "restricted." These restricted
shares shall be in addition to the "sign-on" retgd shares referenced above and in this casetit rate of one-half per year over the two
years following the date of grai

You will be eligible to participate in Nike's Lorigerm Incentive Plan (LTIP). The LTIP is designedéward you based on Nike's Revenue
and Earnings Per Share performance over a thraepgeiad. The plan could pay out more or less tiaaget depending on Nike's
performance. If extraordinary performance is aohikwou can earn up to 150% of your target awdeh Bwards are made in cash at the end
of the three-year performance period.

As a Vice President, your target award will be $800. Since you are joining Nike mid-way in somarPyears, your target award would
normally be prasated for Fiscal Years '08 and '09. However, yollilve paid an additional cash bonus each year baginwith the FY08 pla
as if you had been a full participant in each eftitvree years of the plan (see chart below).

3- Year Performance Nor mal Tar get Award Target Award after

Peri od Award if Start July Speci al Make-up Bonus
FY08 LTIP FY06, FY07, FY08 $100, 000 $300, 000
FY09 LTIP FYO7, FY08, FY09 $200, 000 $300, 000
FY10 LTIP FY08, FY09, FY10 $300, 000 $300, 000

(no pro-ration)



You will be eligible for corporate benefits stagithe first day of the month following 30 days ofdoyment. Amongst the large suite of
corporate benefits offered, included is Nike's #)Hdnd Profit Sharing Plan. Provided you enrolthie plan, Nike will match 100% of the fi
5% of your before tax contributions up to the IRflat limit. You are 100% vested in the 401(K) pkarall times.

In addition, Nike makes contributions to your ptafiaring account. The amount varies each yearsamased on Nike's annual financial
performance results. You must be employed on JuaredIMay 31 of the plan year and you must com@dlé80 or more hours of service to
be eligible for a contribution. You become vestegour Profit Sharing Account based on years ofiserand are fully vested after five yee

Deferred Compensation Plan (DCP)

You are eligible to contribute to the DCP. This rmralified plan offers several investment optiond provides the advantage of tax defer
a percentage of your salary as well as your PSBshand long-term incentive payments.

Each year Nike will deposit to your DCP accountamount equal to profit sharing plan contributioogybne as a result of IRS dollar limits
related to qualified benefit plans; and, in addititlike will make an annual "special" contributioh$100,000 to your DCP account. This
special company contribution will vest in the sgoneportion and over the same time period as vestirtgr the above referenced profit
sharing plan and will be made in August of eachr peginning in August 2007.

As a Vice President, you are defined as a "key eye@" under the DCP subject to special plan promisiUnder these provisions, you will
not be able to receive a distribution until six ienfrom the date of separation from service. Bhsmonth delay does not apply to
distributions on account of death, disability, afareseeable financial hardship or to scheduletdsitwals. Further details on this plan will
be provided to you.

Executive Financial Services Program

You will be eligible to receive 50% reimbursemeptta $5,000 per calendar year for fees chargedniayéial service providers for time sp
giving advice and assistance in the following areas

- Tax Planning and Tax Return Preparation

- Investment Planning

- Cash Flow Planning

- Retirement Planning

- Estate Planning

- Insurance Planning/Risk Management

Executive Travel

You have the option of electing to travel firstada

Parking Space

You will also receive a reserved parking space.
Blackout and Pre-Clearance Policy

You are covered under the Nike, Inc. Blackout aret®earance Policy (see attached for details) Phlicy is in addition to and
supplements the Nike, Inc. Insider Trading Pollaythe course of your job at Nike, you may beconvara of information about the Comp:
or another company that we do business with wiiatot available to the public. The use of thisiinfation to trade in the stock of Nike or
another company is against Nike policy. It is allemal. The type of information covered by thetmnslards includes any information that
might influence an investor to buy or sell Nikecit@r the stock of another company with which Nikay be doing or considering doing
business. If you need additional information, péeesntact John Coburn, Legal Department, at (503)3L67.

Your relocation benefits include the following:

- Van line service - full pack

- Lump sum payment of $1,000.00 (net)

- Up to 90 days temporary living accommodations
- Transportation of up to two autos

- Up to 90 days temporary storage

- Rental car up to 30 days if needed

- 1 house/apartment hunting trip

- Final trip transportation for you and your family

- Guaranteed Home Sale Program

In the event of a voluntary termination of employrmwith NIKE for any reason, all continuing reloicat benefits and reimbursements v



cease as of the date of termination. In additibiing date of termination is within one year of #fective date of your hire date, you will be
required to repay a pro-rated portion of the refiocecost as established by Human Resources. Yan@psance of this offer is also an
acceptance of this repayment obligation.

This offer, and your acceptance thereof, is comtimgipon your acceptance of the Covenant Not tofg@benand Non-Disclosure Agreement
(enclosed). You must return a signed copy befoeeeffective date of your new position. This lettenstitutes your offer with Nike and
supersedes all prior oral and written communicatids a part of our agreement, you acknowledgeythiat employment at Nike is "at will".
This means that you may resign from Nike or Nikeyraad the employment relationship at any time, withvithout cause, and with or
without notice.

David, we feel that you have a great deal to cbutd to the team and we hope that you will contitaugnd opportunity, challenge, and
satisfaction as part of the team. If you have amgstjons, please feel free to contact me or Lintawart at (503) 671-2629.

Regards,

Mark Parker
President/CEO
Nike, Inc.

cc: Lindsay Stewart
Marc Bohn



