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UNITED STATES
SECURITIES AND EXCHANGE COMMISSION
WASHINGTON, DC 20549

FORM 8-K

CURRENT REPORT PURSUANT
TO SECTION 13 OR 15(d) OF THE
SECURITIES EXCHANGE ACT OF 1934

Date of Report (Date of Earliest Event Reported): dnuary 16, 2007

Tyson Foods, Inc.
(Exact name of Registrant as specified in its @nart

Delaware
(State of incorporation or organization)

001-14704
(Commission File Number)

71-0225165
(IRS Employer Identification No.)

2210 West Oaklawn Drive, Springdale, AR 72762-6999
(479) 290-4000
(Address, including zip code, and telephone numibehiding area code, of
Registrant’s principal executive offices)

Not applicable
(Former name, former address and former fiscal, ykapplicable)

Check the appropriate box below if the ForrK &iting is intended to simultaneously satisfy thileng obligation of the registrant under any
the following provisions éee General Instruction A.2. below):

O Written communications pursuant to Rule 425 underSecurities Act (17 CFR 230.425)
O Soliciting material pursuant to Rule 14a-12 under Exchange Act (17 CFR 240.14a-12)
O Pre-commencement communications pursuant to Rule?ll) under the Exchange Act (17 CFR 240.24a)

O Pre-commencement communications pursuant to Riet{d under the Exchange Act (17 CFR 240.13e-4(c))




ITEM 5.05-  AMENDMENTS TO REGISTRANT 'S CODE OF ETHICS, OR WAIVER OF A PROVISION OF THE C ODE OF
ETHICS.

On January 16, 2007, Tyson Foods, Inc. (the “Comiaemnounced the effectiveness and release of itsegdad revised Code
Conduct (the “Code”). The Code, which applies talakctors, Team Members, divisions and subsidsdf the Company, includes new
policies and revisions to existing policies. A caffithe Code is attached hereto as Exhibit 14.lisatso available on the Compasytebsit
at http://ir.tyson.com.
ITEM 9.01 - FINANCIAL STATEMENTS AND EXHIBITS
(c) Exhibit

14.1 Tyson Foods, Inc. Code of Condi




SIGNATURE

Pursuant to the requirements of the Securities &xgh Act of 1934, as amended, the registrant hgscdwised this report to
signed on its behalf by the undersigned hereuntpalithorized.

Tyson Foods, Inc.

Date: January 17, 20( By: /s/ R. Read Hudson
Name: R. Read Hudso
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Secretary
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SECTION 1: INTRODUCTION

Applicability

This Code of Conduct sets forth the basic ethiaidards that apply to all directors, Team Membdixgsions, and subsidiaries of Tyson
Foods, Inc. It may also apply to consultants, losisy brokers, agents, and other representativégsain Foods. The Code of Conduct serves
as a foundation for the company'’s policies, and’aim Members are encouraged to review the polpgesed on the company’s policy home
page. Any waiver of this code for directors or offis must be approved by the board of directors.

Training and Verification
All Team Members and directors must receive anathats training. In addition, all management anchaggement support Team Members
must complete Code of Conduct training and cedégh fiscal year that they have read, understamtiwél follow the provisions of the cod

Reporting and Retaliation

All Team Members are required to report any suggeeiolation of the law, applicable regulationsmgany policies, or the provisions of this
Code of Conduct to their supervisors, Human Ressubepartment, Legal Department, and/or the Efbésartment. When deciding whet
an action is ethical, Team Members are encouragedrtsider the following questions:

1. Does it comply with Tyson Foods’ Core Values?

2. Is it the right thing to do?

3. Were others treated the way | want to be treate?l

4. Would Tyson Foods or | be embarrassed if this éion was reported in the newspaper?
5. Isitlegal?

Corrective action may extend to individuals resplgiesfor the failure to prevent, detect, or repknown violation. However, in cases in
which a reporting Team Member is involved in a a&t@n, the Team Member may be disciplined when @amate.

Retaliation against those who in good faith reparassment, discrimination, or any other violatdpolicy or wrongdoing is strictly
prohibited.

Consequences
Appropriate corrective action, up to and includiagmination, may be taken against any Team Membdirector whose conduct violates the

provisions of this Code of Conduct.

Company Records

Tyson Foods expects Team Members to create cléaa@urate records, whether paper or electronitf@maintain them securely in
accordance with generally accepted accounting ipesctany applicable government or securities egguis, and company policy. Records
destruction should be governed by company-approstetition schedules and any applicable litigatiot &@x holds.

Confidential and Personal Information
Each day, Tyson Team Members are entrusted witfideaial information from and about Team Membetsstomers, and vendors. Tyson
Team Members are prohibited from using or sharmgaonfidential information with third parties.
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SECTION 2: WHO WE ARE

» We strive to be a company of diverse people workg together to produce food.
« We strive to be honorable people.
« We strive to be a faith-friendly company.

Tyson Foods’ Core Values ensure our company’s comerit to the welbeing of all Tyson Team Members. All Team Membeesexpecte:
to act responsibly in the workplace by treatingheaithier with dignity and respect; following all es| policies, regulations, and laws; repor
policy violations; and working ethically at all tes.

Team Member Bill of Rights

Tyson Foods is committed to fostering an environnmemhich Team Members can work together in a safé productive workplace.
Tyson Foods has implemented a Team Member BillighR setting forth the rights and responsibilitésll Team Members, including the
right to a safe workplace, the right to be freerfrdiscrimination and retaliation, the right to eémtinformation, the right to compensation for
work performed, the right to adequate facilitiesl quipment, the right to training, and the righTell Tyson First.

Dignity and Respect

Team Members should treat one another with diganity respect at all times. Team Members should aWweyfair, reasonable, and courteous
in their interactions with each other. Team Memistisuld all practice the “Golden Rule” of treatioifpers as they wish to be treated, thus
helping to create a unified and respectful workelac

Inclusion and Diversity

Understanding, respecting, and valuing inclusiodh dinersity is central to both Tyson Foods’ Corduéa and its business philosophy. At
Tyson Foods, all Team Members strive to live ounpany’s Core Values and put people at the centdreofompany’s business. Team
Members continually work to reach our goal of drggg culture and a vision that supports and erdsalt Team Members. This culture
should appreciate the Tyson team as a whole, dswéhe unique qualities and talents of each iddal. Tyson Foods is dedicated to
maintaining an inclusive work environment whereTabhm Members feel welcome and each individuahialaed member of the Tyson tee

Equitable Treatment

Harassment or discrimination by Team Members orb#sis of race, sex, age, religion, veteran’s statolor, national origin, disability, or
sexual orientation is strictly prohibited, and sbehavior by anyone, including directors, officenspervisors, cevorkers, managers, vendc
brokers, clients, or customers that affects Tearmbt's will not be tolerated. Team Members are ebgoieto exercise good judgment in their
relationships and conduct in the workplace.

Team Members should immediately report any percehsgassment or discrimination to a supervisor,agan the Human Resources
Department, Employment Compliance Department, el Tyson First Help Line at 1-888-301-7304, gfhprovides an avenue for Team
Members to report harassment, discrimination, daiutreatment to Corporate Human Resources eadyt@ have such issues resolved
promptly. Tyson Foods is committed to investigatiigcomplaints and taking swift remedial actionemtappropriate.

Potential Conflicts with Tyson Business (Confliofdnterest)

Team Members have a duty to avoid possible coaftifinterest. For example, if a situation ariséere a Team Member’s or affiliated
party’s personal interest conflicts with the instseof Tyson Foods, or a Team Member uses hisroFysmn Foods position to achieve
personal gain, a conflict of interest may existctsa conflict of interest may harm the integrityboth Tyson Foods and the Team Member.
All Team Members have a duty to report any persgraberty, or business interests or obligatiomas thight conflict or appear to conflict
with the interests of Tyson Foods. Situations thay present a conflict of interest will be evalubfer propriety by the Tyson Foods Ethics
Department on an individual basis.




Faith-Friendly Workplace and Chaplaincy

At the heart of Tyson Foods’ commitment to its Tedembers is a profound respect for the compangis culture of various traditions,
faiths, and beliefs. Tyson Foods’ vision of beinfgigh-friendly company centers on the notion taéth can and does enrich the workplace.
Tyson Foods’ Chaplaincy Program helps Team Memtheosighout the Tyson Foods community by making fiysleaplains available to
provide counseling, assistance, and personal gogdenTeam Members of all faiths. Tyson Foods se#ito be a faith-friendly company by
respecting all Team Members and acknowledging faéh in a manner that is respectful of all traais and beliefs.

Substance Abuse

A large part of Tyson Foods’ success relies upah d@am Member performing his or her best whileatk. Using alcohol or illegal drugs

in the workplace prevents Team Members from couatitilg at their highest levels and puts their fellbeam Members in danger. Tyson
Foods does not allow the use of alcohol or illetyalgs in the workplace and strongly encourages Tdambers to seek help for dependency
issues.

Management Standards of Behavior
Tyson Foods expects all management Team Membemniply with the Management Standards of Behavidicipavhich sets forth
guidelines and expectations for appropriate marnadezhavior and disciplinary protocols.

Immigration Laws

Tyson Foods requires all Team Members to have apipte authorization-tevork documents required by federal law. If Team Ndens havi
questions regarding Tyson Foods’ compliance witB.immigration and naturalization laws, they shazddtact Employment Compliance or
the Legal Department.

Use of Company Assets

Tyson Foods provides Team Members with the asse®ssary to achieve company goals. These assetsichaye such items as a
photocopier, a cell phone, or a company car. Asastsinclude confidential company information, gamy goodwill, or company logos.
Misuse of any company asset costs the company mameys prohibited. Tyson Foods expects Team Mesiioense good judgment to
prevent waste.

E-Mail and Internet Usage

When a Team Member uses a Tyson e-mail or instessaging account, or visits a Web site on thensteat work, he or she is in effect
representing Tyson Foods to the world. Tyson Feogiects each Team Member to use e-mail and thenétitevith this in mind. Team
Members may not use these tools at work for petggia or for unlawful or unethical purposes. Teslimmbers are expected to use e-malil
and the Internet responsibly and to limit persarsa of these tools in the workplace so that it méll affect job performance or the success of
the company. Tyson Foods does monitor Team Mendagaliof e-mail and the Internet.

Raffles and Lotteries

Raffles and lotteries, which are defined as thenpayt of money for the purpose of obtaining a “cleéirio win a prize, are forbidden in most
states, even if the beneficiary of the raffle dtdoy is a charity. It is permissible to raise fartdrough donations made directly to a charity or
to raise funds through events that do not requaserent to obtain a “chance” for a prize. For instgra donor could make a donation to
receive a small item (a cookie, a soft drink, caradgneal) and all donors could be entered in a dope drawing because they made a
donation in exchange for the item, not to enteraavihg. Any questions should be directed to thedl&gpartment.
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SECTION 3: WHAT WE DO

« We feed our families, the nation, and the world Wth trusted food products.
* We serve as stewards of the animals, land, andwronment entrusted to us.
» We strive to provide a safe work environment forour Team Members.

Tyson Foods’ Core Values reinforce the company&pedseated commitment to produce trusted food pitsdad Tyson Team Members are
expected to act responsibly in the workplace amdptp with all applicable laws, regulations, andipiels for food safety, animal welfare, the
environment, and Team Member safety.

Food Safety
The safety of Tyson Foods’ products is of criticaportance to the company and its customers. Fafadysis, and will remain, one of Tyson
Foods’ top priorities. Failure to adhere to the pamy’s policies and government regulations maycaftee quality or wholesomeness of its
products and subject Tyson to regulatory or leggliés, such as product recalls or criminal prossit

The United States Department of Agriculture (USDAgrsees poultry, meat, and egg products. Other fooducts fall under the regulat
jurisdiction of the Food and Drug AdministratiorD(&). Because these laws, regulations, and conr-defined food safety policies are
complex and frequently change, please seek advigaidance as needed to ensure full compliance.

Every Tyson Team Member should immediately repoytactual or suspected, accidental or intentioaifife to comply with all applicable
food safety laws, regulations, or company-definelicpes to his or her supervisor, Quality Assurabepartment, or the Ethics Department.

Animal Well-Being

Tyson Foods has a long-standing commitment to @éleleing, proper handling, and humane slaughtalldghe animals that are used in its
food products. This is not only the right thingdw; it is also an important moral and ethical odlign the company owes to suppliers,
customers, Team Members, and most of all, the daitha company depends on for its products andivelihood.

Team Members and contract producers should ra@gsgort, and slaughter animals in an environntfettdomplies with all federal, state,
and local laws for humane treatment and slaugtem.eam Members, as well as chicken producerstagaf and pork suppliers, are expected
to respect and serve as stewards of the animatothpany works with every day, treating them im@ppr manner at
all times.

Tyson Foods has established an Office of Animall\Belng to advise Team Members regarding animal-bveihg issues. Every Team
Member should immediately report any actual or satga, accidental or intentional mistreatment afats within Team Member control to
his or her supervisor, Quality Assurance Departi@ffice of Animal Well-Being, or the Ethics Depamgnt.

Environment

Environmental stewardship is a core value of TylBoods’ business philosophy because the compargvesliprotecting natural resources is
essential to achieving clean air, water, and lamaér world. All Team Members are required to parf work in an environmentally
responsible manner. This includes minimizing watsage, practicing proper housekeeping, and enswastes are stored and disposed of
properly. Tyson Foods holds its Team Members adatle for managing all operations in an environraliynresponsible manner so as to
meet or exceed environmental laws and regulations.

The federal regulatory agency responsible for @airgy environmental compliance is the EnvironmeRtatection Agency (EPA). Each
state also has an environmental regulatory bodgaB®e there are many laws, rules, regulationscamgbany policies covering environmel
compliance, please seek advice or guidance as eidehe your complex environmental manager or thepGrate Environmental Health and
Safety Services Group. Every Team Member shouldddiately report any actual or suspected, accidentatentional failure to comply
with environmental laws, regulations, or companf§irdgl policies to his or her supervisor, the Ennirental Health and Safety Services
Group, or the Ethics Department.




Health and Safety

Everyone has the right to a safe and healthy wadelin order for Tyson Foods to make this happach and every Team Member,
contractor, vendor, and visitor must take ownersiiimaking the company’s work environment as safk fzealthy as possible. Team
Members can do this by actively participating ifesaand health training activities, using all pided personal protective equipment,
familiarizing themselves with and following all ebtished safety and health rules and procedureseacouraging others to do the same.

It is extremely important to the success of the gany’s safety and health programs for Team Memigepsomptly report any concern or
condition that may pose a safety or health hazatdeir supervisor or the Environmental Health &adlety Services Group. Speak up if you
observe unsafe behavior — do not allow anyonerorig established safety practices or procedurd®di Members have questions about
safety or health policies or procedures, they shoahtact a supervisor, facility management, Sdbetyartment, or Occupational Health
Services Department.

SECTION 4: HOW WE DO IT

» We strive to earn consistent and satisfactory pffits for our shareholders and to invest in our peofe, products, and processes.
» We strive to operate with integrity and trust inall we do.
« We strive to honor God and be respectful of eacbther, our customers, and other stakeholders.

Regulatory Compliance

There are numerous laws and regulations that Tifsads and its Team Members must observe and olbeycdmpany’s dealings with
federal, state, and local governmental officialsstrmomply with all applicable laws and regulatioasd they should be free from even the
appearance of wrongdoing. Team Members and digasrwell as consultants, lobbyists, agents, émel oepresentatives, should adhere to
the highest ethical standards of conduct when galith government personnel.

Sarbane©Oxley Act (SOX)
The Act requires management to assess controlsepdting protocols to ensure proper financial répg. Tyson Foods’ SOX process
owners are responsible for ensuring that spedifenicial reporting controls are in place, documénsmforced, and operating effectively.

Restricted Political Activities
The following political activities may be restrictand may not be undertaken without the approvéi®tenior vice president for External
Relations or the general counsel:

e Time: Tyson Team Member use of their work timetrer Tyson Team Members’ work time for persordditical activities.

 Assets: Tyson Team Member use of company assefefsonal political purposes. For example, Teaemliders may not use Tyson
vehicles or lodging facilities for political comrteées, campaigns, or candidates when engaged ionagolitical activities.

» Funds: The use of Tyson funds for political aiti.

Individual Palitical Contributions

Team Members may make direct political contribwioii their own money in accordance with applicdale, but such contributions may not
be made in the name of Tyson Foods. No politicatroutions made by Team Members may be reimbutts@digh company expense
accounts. Tyson will not reimburse Team Membergibiets to political fundraising events, evenifiness is discussed. No indirect
contributions may be made through suppliers, custepor agents.

Contributions to federal candidates and politicaties may be made by the Tyson Foods PoliticalbAdCommittee (TYPAC), which is a
federal PAC organized and administered in accorgavith the law. Contributions to TYPAC by eligibkalaried Team Members are
voluntary. Participation in TYPAC is not a conditiof employment.

Team Members may not use their positions to coewogributions from other Team Members for the psgpof supporting a charity,
political candidate, political party, or politicattion committee.




Labor Unions

The highest ethical standards must be upheld witersicting with labor unions and their represewésti Tyson Foods will not tolerate the
solicitation or giving of bribes, illegal gratuiseimproper gifts, or anything of value in any fobyor to a labor union officer, official,
member, or other union representative. Such conduwsttictly prohibited and may constitute a vi@atof the National Labor Relations Act
other federal statutes.

Antitrust Laws and Competition

The United States adopted antitrust laws to prdteetenterprise by ensuring vigorous competitidmese laws prohibit activities that restrain
trade. Tyson Foods is committed to doing its pagreserve free enterprise by requiring that adifidviembers strictly obey all applicable
antitrust laws.

* Price Fixing: Team Members must not participatany discussion or agreement between competitidhsr@spect to price or terms of
sale, including arrangements that tend to stabdiZzewer prices. Discussions with or agreementa/éen competitors with respect to
the amount of production and the division or altaraof markets, territories, or customers are alsahibited.

» Monopolization: Team Members must avoid predatmmyduct. Do not lower prices to drive out a coritpetvith the intention of
raising them once the competition has withdrawheshelow marginal cost are suspect.

 Conditioned Sales: Team Members must not requaestomer to refuse to buy from a competitor gheoto buy from Tyson.

« Price Discrimination: A price difference may bermissible if the lower price is given in good fafb meet a competitor’s price, or the
difference between the prices can be “cost-justifie

* Boycotts: Team Members must not engage in angemgent to boycott a third party. Team Members mastiscuss with others
Tyson Foods’ intention to do or not to do businggk other companies.

Gifts and Gratuities Given to Third Parties
Giving of gifts and gratuities could be construsdaaconflict of interest. Therefore, any gift oamity of more than $50 offered to a third p.
by a Tyson Team Member must be approved by a seitepresident or above before it is presented.

Acceptance of Gifts by Team Members
Acceptance of gifts or gratuities may be constragd conflict of interest. Therefore, only giftsn@iminal value may be accepted, meanini
gift must have a value of $50 or less, or be adgjifiromotional value, meaning the gift is primpuf an advertising or promotional nature
(for example, it has another company’s logo orAit)y gift that exceeds a $50 value and is not priional in nature must be approved by a
senior vice president or above before it can begted.

In addition, Team Members and their immediate fawiimay not accept gifts of money from Tyson Fomgspliers, vendors, or customers
under any circumstances. Checks, gift certificades, gift cards are also considered money.

Entertainment

In many companies, it is customary business prattientertain customers and clients and to betairted. However, sometimes
entertainment can be construed as a conflict efé@st. Entertainment that could appear excessigewdd appear to influence a business
decision should be approved in advance by a se&iterpresident or above. All entertainment shouwdatbnsistent with the company’s Core
Values and this Code of Conduct.




Dealing with United States Department of Agricuit(tt SDA) Personnel
The USDA closely regulates Tyson Foods, and pdatilyustrict rules govern dealings with USDA peraeh The established rule is that
Tyson Team Members, agents, consultants, lobbyatsother representatives cannot give or receaiythang of value to or from any USDA
official or employee under any circumstances. Hpiplies to gifts of money; non-monetary items, sasimeals, transportation, lodging,
entertainment (e.g., tickets to sporting events)l, aher hospitality; and services (e.g., car wagphias well as any other personal benefit or
favor. This standard also applies to all other fabefficials.

If any USDA personnel or local, state, or fedefféic@l requests a gift of any kind, including gifof service from a Tyson Team Member,
the Team Member must decline and immediately repertequest to his or her supervisor and the Eth&partment.

In summary, Tyson Foods will not tolerate the staigon, receiving or giving of bribes, illegal guéies, or improper gifts in any form by or
to any local, state, or federal government persionne

Donations from Suppliers
Donations from suppliers, customers, or vendors nwybe solicited or accepted by Team Members,gxoe companyendorsed fundraise
such as the United Way, American Heart Associationerican Cancer Society, and state poultry assonm

International Business Practices

The Foreign Corrupt Practices Act (FCPA) is intethttiecurb dishonesty in international dealings.dry$eam Members must fully comply
with all applicable laws, including all applicabiteeign tax and currency controls. Team Memberstrkesp accurate records reflecting the
true nature of all transactions. Falsification @fards is illegal and may be grounds for crimirralsgcution. Due to the nature and number of
possible international ethical concerns, Team Mamb#o conduct Tyson Foods’ business internatigredbuld have an understanding of
the laws governing international trade beyond tfieciples found in this Code of Conduct.

Export Restrictions

Federal agencies administer a variety of embargodssanctions programs against a number of coangewell as nationals of those
countries, because of activities deemed contratlgeanterests of the United States and its allieansactions with certain designated
individuals and organizations, such as terrorigaaizations, narcotics traffickers, and weaponéfprators, are also prohibited, even though
those individuals or organizations may not be dased with any particular country’s embargo. Sewvé and/or criminal penalties may be
levied against companies or individuals that vieldtS. export controls. Always consult with the &eDepartment prior to entering into
international trade negotiations.

Customs/Import Restrictions
All goods imported into the United States must ghssugh U.S. Customs where a duty must be paiéssran exemption applies. Team
Members are required to supply accurate informad®io the classification and value of such goods.

Restrictive Trade Practices and Boycotts

Team Members must not participate in any activitgluding those fostered by foreign countries @amizations, intended to restrain trade or
promote a boycott of customers or suppliers locatedcountry friendly to the United States or oSUpersons, firms, or corporations. If a
Team Member receives or learns of a boycott requestrelated information request, it must be regabto the Team Member’s supervisor
and to the Legal Department.

Bribes, Kickbacks, or Payoffs
The FCPA and other U.S. laws prohibit the payméiginy money or anything of value to a foreign a#icforeign political party (or official)
or any candidate for foreign political office fougposes of obtaining, retaining, or directing ofimess.

Facilitating Payments

The FCPA may allow, depending on local law, “faating payments,5uch as payments for processing governmental pagi&esning phon
service, securing required permits, or obtaininggaihte police protection. While Tyson Foods’ polioes not prohibit such payments if
allowed by local law, Team Members must seek advieglvance from the Legal Department in cases evfailitating payments may be
involved. Any such facilitating payments must beperly accounted for in Tyson Foods’ records.
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