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UNITED STATES

SECURITIES AND EXCHANGE COMMISSION
WASHINGTON, D.C. 20549

FORM 8-K

Current Report Pursuant to Section 13 or 15(d) ofhe
Securities Exchange Act of 1934

Date of Report (Date of Earliest Event Reported): My 12, 2008

Tyson Foods, Inc.

(Exact name of Registrant as specified in its chaet)

Delaware

(State of incorporation or organization)

001-14704

(Commission File Number)

71-0225165
(IRS Employer Identification No.)

2210 West Oaklawn Drive, Springdale, AR 72762-6999
(479) 290-4000
(Address, including zip code, and telephone numihehiding area code, of
Registrant’s principal executive offices)

Not applicable
(Former name, former address and former fiscal, yEapplicable)

Check the appropriate box below if the Form 8-{lis intended to simultaneously satisfy the {liobligation of the registrant under any of
the following provisions éee General Instruction A.2. below):

Written communications pursuant to Rule 425 untderSecurities Act (17 CFR 230.4:

Soliciting material pursuant to Rule 14a-12 undher Exchange Act (17 CFR 240.14a-12)
Pre-commencement communications pursuant to Rue{l#) under the Exchange Act (17 CFR 240.14d-2(b))
Pre-commencement communications pursuant to Réet{d under the Exchange Act (17 CFR 240.13e-4(c))
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Item 5.02. Departure of Directors or Certain Office's; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

(b) On May 12, 2008, Mr. Wade Miquelonigaed from his position as Executive Vice Presidemd Chief Financial Officer
Tyson Foods, Inc. (the * Compaly effective immediately. Mr. Miguelon will remaiwith the Company until June 14, 2008 (ttfgeparatio
Date”) to complete certain strategic objectives and tisassth the transition process. On May 12, 200@, €Company issued a press rel
attached hereto as Exhibit 99.1 announcing Mr. Miguo’s resignation.

Also on May 12, 2008, the Company and Mr. Miquedmitered into the Voluntary Separation Agreement@ederal Release, datec
of May 12, 2008 (the “ Separation Agreemépt which provides for his immediate resignation as dttiee Vice President and Ch
Financial and continued employment with the Company nonexecutive officer capacity until June 14, 2008. Thaterial terms ar
conditions of the Separation Agreement are set foetow under Item 5.02(e) and are incorporatedihday reference.

(e) On May 12, 2008, the Company entenéal the Separation Agreement with Mr. Miquelon. Beparation Agreement
provides that, among other things: (i) the Compailypay Mr. Miguelon $5,000, less all legally rdged deductions, on or about May 20,
2008; (ii) Mr. Miquelon will work for the Companytough the Separation Date and during such pene@bmpany will continue to provide
Mr. Migquelon with his current salary and benef{ig) once the Separation Agreement and Generat&¥a, attached as Exhibit B to the
Separation Agreement, is executed by Mr. Miquelbe,Company will pay Mr. Miquelon $500,000, leddedjally required deductions,
within ten days of the Separation Date; and (i/patformance stock awards, stock option awardsrasiglicted stock awards previously
granted to Mr. Miquelon will be forfeited and catied as of the Separation Date.

In addition, Mr. Miguelon has agreed to continudéobound to the restrictions imposed upon himyansto his Executive
Employment Agreement, dated June 1, 2006, betweaeMiduelon and the Company, with respect to (&)dtsclosure of confidential
information and trade secrets; (b) non-solicitatamal (c) non-competition and the related enforcémmvisions under such employment
agreement. Pursuant to the Separation Agreementyiluelon has released and waived any claimshteahight have against the Company
and certain parties.

The foregoing summary of the Separation Agreemeasdot purport to be a complete description of sigreement and is subject to
and qualified in its entirety by reference to tagttof the Separation Agreement, which is attadtexéto as Exhibit 10.1 and is incorporated
by reference into this Item 5.02.

Iltem 9.01. Financial Statements and Exhibits

(d) Exhibits
Exhibit Description
Number
10.1 Voluntary Separation Agreement and General Releted as of May 12, 2008, between the

Company and Wade Miquelc
99.1 Press release, issued May 12, 2




SIGNATURE

Pursuant to the requirements of the Securities &xgh Act of 1934, the registrant has duly causisdréport to be signed on its
behalf by the undersigned hereunto duly authorized.

TYSON FOODS, INC.
Date: May 13, 2008 By: /sl Dennis Leatherby

Name: Dennis Leatherby
Title: Senior Vice President, Finance and Treasurer




Tyson Foods, Inc.
Current Report On Form 8-K
Dated May 12, 2008

EXHIBIT INDEX
Exhibit Description
Number
10.1 Voluntary Separation Agreement and General Relekged as of May 12, 2008, between the

Company and Wade Miquelc
99.1 Press release, issued May 12, 2



EXHIBIT 10.1

VOLUNTARY SEPARATION AGREEMENT AND GENERAL RELEASE

THIS VOLUNTARY SEPARATION AGREEMENT AND GENERAL REEASE (this “Agreement”js made and entered into
and between Wade Miquelon; personnel number XXXXKEmployee") and Tyson Foods, Inc. (“Employer”) atte 12thday of May,
2008.

STATEMENT OF FACTS

Employee desires to accept the following Agreemierdiuding, without limitation, certain additionabnsideration from Employ
pursuant to the terms of Employseéxisting employment agreement with Employer (hemotional Executive Employment Agreen
attached hereto as Exhibit A, referred to as thepgiyment Agreement”) in return for Employsgromises contained in this Agreem
Employee and Employer, on behalf of itself andaitfliates (collectively, “Tyson”),desires to settle fully and finally all differencasac
disputes between them, including, but in no wayitéohto, any differences and disputes that mighsearor have arisen, out of Employee’
employment with Employer to date, the Employee’sament to enter into this Agreement, and the Eysgais agreement, as stated herei
end his employment as of June 14, 2008.

STATEMENT OF TERMS

In consideration of the mutual promises hereirs &greed as follows:

1. Non-Admission of Liability . Neither this Agreement nor the offer by Emploi@enter into this Agreement shall in any \
be construed as an admission by Employer thasitleted wrongfully with respect to Employee or ather person, or that Employee has
rights whatsoever against Tyson. Employer spedi§ichsclaims any liability to or wrongful acts aigat Employee or any other person, or
part of itself and any of the other Releasees ééiseld in Section 12 below).

2. Employe€s Separation from Employer: Employee agrees, acknowledges and understand&hgibyees employmer
with Employer will end on June 14, 2008 (the “Sepian Date”).

3. Duties of Employee. From the Effective Date of this Agreement Emplogball be relieved of his responsibilities as
Executive Vice President and Chief Financial Offjcend shall no longer be an executive officer afpfoyer but shall continue to be
officer of Tyson pursuant to the Employment Agreatntil June 14, 2008. Employee shall continutate his direction from the Presid
and CEO until the Separation Date. Employee shatfopm such duties with diligence and thoroughné&saployee shall continue to
subject to and comply with all rules, policies, gedures, supervision and direction as identifie@ingn all matters related to the performe
of said duties, consistent with past practices. lByge shall continue to receive compensation punisttathe Employment Agreement u
June 14, 2008.




4. Effective Date. The effective date of this Agreement shall beetigith day after Employee signs this Agreement.

5. Consideration. In full consideration and as material inducenfenEmployees signing of this Agreement including, but
limited to Employees agreement to terminate his employment on Jun@0@8 and to provide the Release stated hereirsufiieiency o
which is hereby acknowledged, the Employer agrieats t

(@) On the Effective Date of this Agreement, the Employill pay Employee: Five Thousand and No/100 Bxll($5,000.00).

(b) Upon the Separation Date, and upon Employee sighimeparation Agreement and General Releasdattas Exhibit E
the Employer agrees to make the following post-eyplent payments to the Employee:

0] Employee shall receive a one time lump sum paymehRive Hundred Thousand and No/100 Dollars ($500,00
within ten (10) days of the Separation Date lekkeghlly required deductions.

The Employee hereby agrees that in order to redbiegostemployment payments enumerated herein in this Pavhads(b), th
Employee must sign the Agreement and Release attdudreto as Exhibit B on his Separation Date.

The Employee hereby acknowledges that he will mogftitled to any benefits of the Company afterSeearation Date, includir
but not limited to, retirement, disability, accidehdeath and dismemberment, life insurance, vacatir any awards of stock optio
restricted stock or performance stock awards preslyogranted.

In addition, the amount of payments payable purstrrthis Section 5(b) will cease if Employee bitees any provision of tr
Agreement or any other agreement between Emplayg&mployer.

6. Cessation of Authority . Employee understands and agrees that as of thar&8®n Date, Employee will no longer
authorized to incur any expenses, obligationsatilities, or to make any commitments on behalEofployer. Employee agrees to subm
Employer on or before June 14, 2008, any and glkeesges incurred by Employee through that date awydaad all contracts or ott
obligations entered into by Employee on behalf wiptoyer.

7. Return of Company Materials and Property . Employee understands and agrees that Employé&uwilover to Employe
on or before June 14, 2008, all files, memorandeonds, credit cards, manuals, computer equipnoemiputer software, pagers, cellt
phones, facsimile machines, company vehicles ardatimer equipment or documents, and all other miaysor personal property tt

Employee received from Employer and/or that Empéoysed in the course of Employeemployment with Employer and that are
property of Employer.




Employee agrees, represents and acknowledges shatrasult of Employes’employment with Employer, Employee has he
Employees custody, possession and control proprietary decisn data, materials, files and other similar geooncerning proprieta
information of Tyson. Employee acknowledges, wagamd agrees that Employee has returned all $eicts iand any copies or extras the
and any other property, files or documents obtaiasda result of Employee’employment with Employer and Employee has helth
information in trust and in strict confidence anil wontinue to do so after termination from Empéoyand that Employee has complied
will comply with Tyson’s policies regarding proptéey and confidential information.

8. No Obligation . Employee agrees and understands that the consafedsiscribed above in Paragraph 5 of this Agreéiis
not required by Employer’s policies and procedurbsent Employes’execution of this Agreement or by any contraesvben Employe
and Employer procedures absent Employee’s execudfothis Agreement. Employee further agrees andersidnds that Employee’
entitlement to receive the consideration set fatove is conditioned upon Employsesxecution of this Agreement and is subject tc
further terms and conditions of this Agreementadidition, Employer will be excused from its obligats under this Agreement if Emplo)
exercises Employee’s right to revoke as provide8antion 15 below.

9. Severability . The provisions of this Agreement are severalsid,ihany part of it is found by a court to be g, invalid o
unenforceable, the other paragraphs shall reméinvalid and enforceable. This Agreement shallvsrg the termination of any arrangeme
contained herein.

10. Confidentiality and Professionalism. Employee represents and agrees that Employeekealh the terms, amount, val
and nature of consideration paid to Employee, Aeddct this Agreement exists completely confidantnd that Employee will not herea
disclose any information concerning this Agreenterdinyone other than Employsaimmediate family and professional representativies
will be informed of and bound by this confidentialclause. It is the intention of Employer to maintthe terms, amount, value and natu
consideration paid to Employee and the fact of &gseement completely confidential except to theerknecessary to effectuate the te
and conditions of this Agreement and to the exEnployer deems it necessary in its sole discratiocomply with the law. Employer a
Employee mutually agree that the parties heretbnetl make or issue, or procure any person, firrargity to make or issue, any statemel
any form concerning Employer, Employee, the pdriéesployment relationship or the termination of Hoyee's employment relationst
with Employer to any person or entity if such staéét is harmful to or disparaging of Employee, Tysw any of its employees, office
directors, agents or representatives.

11. Confidential Information, Trade Secrets, Limitations on Solicitations and NorRCompete. Employee understands, agr
and acknowledges that the restrictions imposed uperEmployee pursuant to the Employment Agreemesyecting (a) the disclosure
confidential information and trade secrets; (b)cstaition; and (c) competition and the related eoéonent provisions under the Employn
Agreement shall remain in full force and effecpasvided for therein.




12. Complete Releast. As a material inducement to the parties to eimter this Agreement, Employee hereby irrevocablg
unconditionally releases, acquits and forever disghs the Employer and each of its stockholdeesjgmessors, successors, assigns, a
directors, officers, employees, representativessidins, subsidiaries, affiliates (and agents,dows, officers, employees, representatives
attorneys of such divisions, subsidiaries andiaféik), and all persons acting by, through, unden @oncert with any of them (collective
"Releasees"), from any and all charges, complacitgsms, liabilities, obligations, promises, agress, controversies, damages, acti
causes of action, suits, rights, demands, costsefy debts, and expenses of any nature whatsdex®vn or unknown, suspected
unsuspected, including, but not limited to, rigatsing out of alleged violations or breaches of aontracts, express or implied, or any
or any legal restrictions on Employertight to terminate employees, or any federaltesta other governmental statute, regulatior
ordinance, including, without limitation: (1) TitMll of the Civil Rights Act of 1964, as amended g Civil Rights Act of 1991, (race, col
religion, sex, and national origin discriminatiori®) the Americans with Disabilities Act (disabjliliscrimination); (3) 42 U.S.C. § 19
(discrimination); (4) the Age Discrimination in Elogment Act (age discrimination); (5) the Older Wers Benefit Protection Act (a
discrimination); (6) the Equal Pay Act (wage distnation); (7) the Employee Retirement Income Siggudrct ("ERISA™); (8) Section 503 «
the Rehabilitation Act of 1973; (9) the False Clgict (including the qui tam provision thereof)0fithe Occupational Safety and He
Act; (11) the Consolidated Omnibus Budget Recoatidn Act of 1986; (12) intentional or negligenfliction of emotional distress
"outrage"; (13) defamation; (14) interference weéthhployment and/or contractual relations; (15) wfahdischarge; (16) invasion of priva
and (17) breach of contract, express or impliedldiding breach of employment contract), ("Claim™@laims"), which Employee now hi
owns or holds, or claims to have, own or hold, diclk Employee at any time heretofore had, owneletd, or claimed to have, ownec
held, against each or any of the Releasees afraryup to and including the date on which Emplogiges this Agreement.

13. Covenant Not To Sue and Indemnification Except as prohibited by law, in consideratiorttaf benefits conferred by 1
Agreement, Employee will not sue any of the Releasm any of the released Claims or join as a petty others who may sue on any s
Claims. Employee hereby agrees to indemnify andl lealch and all of the Releasees harmless from gamhst any and all loss, co:
damages, or expenses, including, without limitagt@attorneys'fees incurred by Releasees, or any of them, arigurigpf any breach of tr
Agreement by Employee or the fact that any repttesien made herein by Employee was false when made.

14. No Claims . Employee represents that Employee has not filedssigned to others the right to file, any conmpéa charge
or lawsuits against any of the Releasees with @weignmental agency or any court, and that Empleyilenot file, assign to others the ric
to file, or make any further claims against thedaskes at any time hereafter for actions takeo apd including the date Employee exe
this Release. Employee agrees that neither Emploge@ny person or organization on Emplogeleéhalf has filed, or assigned others
right to file, nor are there pending, any complgjrdharges, or lawsuits against the Releaseesanidhfederal, state or local governme
agency or court.




15. Age Discrimination In Employment Act . Employee hereby acknowledges and agrees thatAtfpisement and tl
termination of Employes’ employment and all actions taken in connecti@retvith are in compliance with the Age Discrimioatiin
Employment Act (ADEA) and the Older Workers Benéfibtection Act (OWBPA). By executing this Agreemydamployee acknowledg
and agrees that (a) Employee understands the tfriiés Agreement; (b) Employee is waiving Employeéaght to assert claims agai
Employer and the Releasees under the ADEA,; (c) Byed is waiving claims Employee now has or may hayainst Employer and t
Releasees through the date of the execution ofiisement, but is not waiving rights or claimstthray arise after the date this Agreen
is executed; (d) Employee is receiving money andtber valuable consideration to which Employeads otherwise entitled to receive;
Employee has been advised to consult with an ayopmior to executing this Agreement; (f) Employess had up to fortjive (45) days t
consider this Agreement before executing it; andfgployee has seven (7) days after executingithisement to revoke its acceptance.

16. No Knowledge of lllegal Activity . Employee acknowledges that Employee has no krigelef any actions or inactions
any of the Releasees or by Employee that Emplogéevies could possibly constitute a basis for aratd violation of any federal, state,
local law, any common law or any rule promulgatgdib administrative body.

17. No Other Representations. Employee represents and acknowledges that inugrgcthis Agreement Employee does
rely, and has not relied, upon any representatiostatement not set forth herein made by any ofRbkeasees or by any of the Releasees
agents, representatives, or attorneys with regatiet subject matter, basis or effect of this Agreet or otherwise.

18. Entire Agreement . This Agreement sets forth the entire agreemetvd®n the parties hereto, and supersedes any &
prior agreements or understandings between thiepatrtaining to the subject matter hereof, inclgdhe Employment Agreement, exceg
the extent otherwise expressly provided for herein.

19. Binding Effect; Assignment. This Agreement shall be binding upon and inuréhtobenefit of the parties hereto and 1
respective heirs, representatives, successorsféraes and permitted assigns. This Agreement sbalbe assignable by Employee but ¢
be freely assignable by Employer.

20. Knowledgeable Decision By Employee Employee represents and warrants that Employserdad all the terms of tl
Agreement. Employee understands the terms of thieément and understands that this Agreement esldasever Employer from any le:
action arising from Employeg'relationship with Employer as an employee, amdténmination of that relationship between Emplogeae
Employer. Employee is signing and delivering thigrédement of Employeg’own free will in exchange for the consideratiorbe given t
Employee, which Employee acknowledges and agressdeiguate and satisfactory.

21. Employee Assistance Employee agrees to provide reasonable assistrteooperation to Employer in connection
any litigation or similar proceeding that may exastmay arise regarding events as to which the Bygel has knowledge due to Employee’
former




employment with Employer. This obligation of the flgyee shall continue from the Effective Date d§tAgreement through the Severa
Period. Employer will compensate the Employee éasonable and requested travel and other expertsdsrital to any such request.

22. Full and Careful Consideration . Please take this Agreement home and carefullgidenall of its provisions before sign
it. You may take up to fortfive (45) days after receiving the Agreement toideavhether you want to accept and sign this Agexgmy ot
do not have to take the full forty-five (45) days/ou agree to all of the Agreementierms and wish to sign sooner. Also, if you digs
Agreement, you and Employer will then have an aalditl seven (7) days aftgou sign this Agreement in which to revoke it. TAigreemer
will not be effective or enforceable, nor will angnsideration be paid, until after the revocatieniged has expired. If you choose to rev
this Agreement within seven (7) days of signing, pfoyer is excused from its obligations under thigréement. You are free, ¢
encouraged, to discuss the contents and advigabilgigning this Agreement with an attorney of yohoosing. You are responsible for
costs and fees resulting from your attorney revigythis Agreement.

23. Employee Attest. YOU ATTEST THAT YOU HAVE READ THIS AGREEMENT AND TH AT YOU UNDERSTAND
THAT THIS AGREEMENT INCLUDES A RELEASE OF ALL KNOWN  AND UNKNOWN CLAIMS YOU HAVE OR MAY HAVE
AGAINST THE EMPLOYER .

To accept this Agreement, Employee must sign anel lb@low, and return this Agreement to Tyson Fobus, 2210 West Oaklawn Driy
Springdale, Arkansas 72762-6999, Attn: Senior \Reesident — Human Resources within forty-five (days after May 12, 2008.

5/12/2008 /sl Wade Miquelon
DATE WADE MIQUELON
5/12/2008 TYSON FOODS, INC.
DATE

By: /s/ Kenneth Kimbro
Print Name: Ken Kimbro
Title: SVP of HR




EXHIBIT A

EXECUTIVE EMPLOYMENT AGREEMENT

This Executive Employment Agreement (the “Agreerfjerdffective the_lstday of June, 200 6(the “Effective Date”),by anc
between Tyson Foods, Inc., a Delaware corporationripany”),and any of its subsidiaries and affiliates (herie@recollectively referred 1
as “Employer”), and MIQUELON, WADEHEhereinafter referred to as “Officer”).

WITNESSETH:

WHEREAS, Employer is engaged in a very competibiusiness, where the development and retentiontefisive trade secrets ¢
proprietary information is critical to future buess success; and

WHEREAS, Officer, by virtue of Offices employment with Employer, is involved in the depeent of, and has access to,
critical business information, and, if such infotioa were to get into the hands of competitors ofptoyer, Officer could do substan
business harm to Employer; and

WHEREAS, Employer has advised Officer that agredreethe terms of this Agreement, and specificly non-compete and non-
solicitation sections, is an integral part of tAigreement, and Officer acknowledges the importasfche non-compete and naolicitatior
sections, and having reviewed the Agreement asadewis willing to commit to the restrictions ag f&th herein;

NOW, THEREFORE, Employer and Officer, in considenatof the above and the terms and conditions @oedaherein, herel
mutually agree as follows:

1. _Duties Officer shall perform the duties of EVP & ChiefhBncial Officeror shall serve in such other capacity and with
other duties for Employer as Employer shall fromeito time prescribe. Officer shall perform all lswtuties with diligence and thoroughn
Officer shall be subject to and comply with allas) policies, procedures, supervision and direatfoBmployer in all matters related to
performance of Officer’s duties.

2. Term of EmploymentThe term of employment hereunder shall be foreaod of five (_5) years, commencing on 1
Effective Date and terminating on the fifiinniversary of the Effective Date, unless termidataor thereto in accordance with the provis
of this




Agreement (the period from the Effective Date te #marlier of the fifthanniversary of the Effective Date or any earliemi@ation o
employment is referred to herein as the “Perio&miployment”).Notwithstanding the expiration of the Period of Hayment, regardless
the reason, and in addition to other obligatiors #urvive the Period of Employment, the obligatiof Officer under Sections 8 (b), (c), |
(e), (f), (9), (h), and (i) shall continue in eftexdter the Period of Employment for the time pdsi@pecified in these sections.

3. CompensationFor the services to be performed hereunder, &ffiball be compensated by Employer during theoB e
Employment at the rate of not less than Six hundesl thousand dollars and 00/1@® 605,000.00 per year payable in accordance \
Employer’s payroll practices, and in addition mageaive awards under Employg@nnual bonus plan then in effect, subject tadiberetior
of the senior management of Employer. Such compienswill be subject to review from time to time e salaries of other officers ¢
managers of Employer are reviewed for consideraifancreases thereof.

4. Participation in Benefit Program®fficer shall be entitled to participate in angnlefit programs generally applicable
officers of Employer adopted by Employer from titogime.
5. Limitation on Outside Activities Officer shall devote full employment energiesterast, abilities and time (except

personal investments) to the performance of Officebligations hereunder and shall not, withoutwhigten consent of the Chief Execut
Officer or the General Counsel of the Employerdearto others any service of any kind or engaganinactivity which conflicts or interfer
with the performance of Officer’'s duties hereunder.

6. Ownership of Offices Inventions. All ideas, inventions, and other developmenmtdmprovements conceived by Offic
alone or with others, during Officar'Period of Employment, whether or not during wogkhours, that are within the scope of the bus
operations of Employer or that relate to any ofwlogk or projects of the Employer, are the exclagivoperty of Employer. Officer agree:
assist Employer, at Employerexpense, to obtain patents on any such patertids, inventions, and other developments, andeagh
execute all documents necessary to obtain suchtgdtethe name of the Employer.

7. Termination.




(a) Voluntary Termination .Officer may terminate Officer's employment, inclug Officer’s retirement, where appropri
pursuant to this Agreement at any time by not ss ninety (90) days prior written notice to Emygn Upon receipt of such noti
Employer shall have the right, at its sole disomtito accelerate Offices’date of termination at any time during said reofieriod. Office
shall not be entitled to any compensation from Eygt for any period beyond Officer’'s actual datetefmination, and Offices’ Stocl
Options, Performance Stock and Deferred Stock Awaeth as hereinafter defined) shall be treategregided in the award agreeme
pursuant to which such rights were granted. Offiskall not be entitled to a bonus for the fiscahryef the Employer in which su
termination occurs.

(b) Employer Involuntary Termination . Employer shall be entitled, at its election arithver without cause, to termini
Officer's employment pursuant to this Agreement upon writtetice to Officer. Upon a termination by EmplaoyEmployer shall continue
pay Officer at the rate and in the manner provigeSection 3 above for an eighteen month perioer dfte date of termination. In either ev
Employer shall treat Offices’ Stock Options, Performance Stock and DeferredkSAevard as provided in the award agreements puatsa
which such rights were granted.

The Officer’s eligibility to receive benefits undtnis Section 7(b) shall be conditioned upon (§ @fficer's execution of
General Release and Separation Agreement, antidilseneral Release and Separation Agreement begaffective after the lapse of ¢
permitted or required revocation period without #issociated revocation rights being exercised iz €f

(c) Incapacity .If Officer is unable to perform Offices’duties pursuant to this Agreement by reasongahdlity, Employe
may terminate Offices employment pursuant to this Agreement by thiB) (days written notice to Officer. If Officer isxable to perforr
Officer’'s duties pursuant to this Agreement by oma®f death, this Agreement shall immediately teaté. Officers Stock Option:
Performance Stock and Deferred Stock Award in thenkeof a termination under this section shall teated as provided in the aw
agreements pursuant to which such rights were gglamh the event of Officer’s death or disabili®fficer, or Officer’s estate, as applica
shall receive a prorated bonus for the portiormoétworked during the fiscal year of the Employemihich termination under this Sectio
(c) occurs, based upon the bonus received by @fficeng the immediately prior fiscal year.




8. Additional Compensation, Confidential Information, Trade Secrets, Limitations on Solicitation and NorCompete Clause.
€) Officer shall receive, in addition to edgular compensation for services as describ&eation 3 of this Agreeme

as additional consideration for signing this Agreetnand for agreeing to abide and be bound byeitmes, provisions and restrictions of -
Section 8, the following:

0] An award of 77,335.37%hares of Tyson Foads, Inc. Class A Common StoCkiffmon Stock™subjec
to the terms and conditions of a restricted staekgagreement currently in use by the Employenfeards to officers generally.

(i) During Officer's Period of Employment, on grant dates to be sigelciby Employer consistent w
Employer’s past practices for grants of option&toployees generally, a grant of 50,3§iftions to purchase shares of Common Stock, st
to the terms and conditions of the Tyson Foods, 2000 Stock Incentive Plan (“Stock Plardpd an option grant agreement currently ir
by the Employer for officers generally.

(iii)  On the first business day of each of @@mpany's 20072008and 200%iscal years, Officer shall receivi
performance award payable in shares of Common Stebfdrred to herein as “Performance Stoa’jhe Company's Class A Common Si
having a maximum aggregate value of $ 450.00the date of the award, subject to the termscanditions of the Stock Plan and the forr
performance award currently in use by the Empldgepfficers generally. Subject to the approvakbéreholders of the Company (discu:
below), and the satisfaction of the performanctedd set forth in the applicable performance avageeement, the award made in 2G03al
vest two (2) business days after the Company pyhbiteases its earnings for the 20@&®al year, the award made _in 20€#&all vest two (<
business days after the Company publicly reledse=arnings for the 201fscal year, and the award made in 2608ll vest two (2) busine
days after the Company publicly releases its egenfar the 201 fiscal year.

(b) Officer recognizes that, as a result of Officerrmpboyment hereunder (and Officeremployment, if any, wi

Employer for periods prior to




the Effective Date) Officer has had and will contrto have access to confidential information iftiple forms, electronic or otherwise, st
confidential information including but not beingniited to trade secrets, proprietary informationeliectual property, and other docume
data, and information concerning methods, processegrols, techniques, formulas, production, thstion, purchasing, financial analy:
returns and reports (in addition if Officer is iwed with marketing, sales or procurement Officas Inad and will continue to have acce:
lists of customers, suppliers, vendors, and acsputher sensitive information and data regardivgdustomers, suppliers, vendors, serv
sales, pricing, and costs of Employer which ardlyigonfidential and constitute trade secrets arfidential business information) whicl
the property of and integral to the operations smctess of Employer, and therefore agrees to bedbby the provisions of this Sectior
which Officer agrees and acknowledges to be reddersmnd necessary to protect legitimate and impbfliasiness interests and concerr
Employer. Officer acknowledges that the informatieferred to above has independent economic vatue hot being generally known
and not being readily ascertainable by proper mbgnsther persons who can obtain economic valum its disclosure or use. Officer furt|
acknowledges that Employer has taken all reasorstbles under the circumstances to maintain theesgand/or confidentiality of su
information.

(c) Officer agrees that Officer will not digd to any person, nor use to the detriment of Eygulonor use in ar
business or process of manufacture competitive witsimilar to any business or process of manufactd Employer, at any time duri
Period of Employment or thereafter, any of the éradcrets and/or other confidential informationhef Employer, whether in electronic fc
or otherwise, without first obtaining the expresstien permission of Employer. A trade secret shadlude any information maintained
confidential and used by Employer in its businessluding but not limited to a formula, pattern,ngoilation, program, device, meth
technique or process that has value, actual ompatefrom its confidentiality and from not beimgadily ascertainable to others who c«
also obtain value from such information. For pugmef this Section 8, the compilation of informatissed by Employer in its business ¢
include, without limitation, the identity of cust@ms and suppliers and information reflecting theierests, preferences, credibrthiness
likely




receptivity to solicitation for participation in siaus transactions and related information obtaidedng the course of Offices’employmer
with Employer.

(d)  Officer agrees that at the time of leavihg employ of Employer, Officer will deliver to Epioyer, and not keep
deliver to anyone else, any and all originals amplies, electronic or hard copy, of notebooks, mamada, documents, communications,
in general, any and all materials relating to thisibbess of Employer, or constituting property oé tBmployer. Officer further agrees t
Officer will not, directly or indirectly, request @dvise any customers or suppliers of Employavitbdraw, curtail or cancel its business v
Employer.

(e)  During Officers Period of Employment with the Employer and fgreaiod of one (1) year after the expiration of
Period of Employment (it is expressly acknowleddiealt this clause is intended to survive the exjpinabf the Period of Employmer
Officer will not directly or indirectly, in the Utéd States, participate in any Position in any ess in Direct Competition with the busir
of the Employer. The term “Direct Competitiorgs used in this section, shall mean any businegsdttectly competes against any line
business in which Officer was actively engagedrdu®fficer’'s employment with the Employer. The tefRosition,” as used in this sectic
includes a partner, director, holder of more th@d the outstanding voting shares, principal, exige, officer, manager or any employm
or consulting position with an entity in Direct Cpetition with Employer, where Officer performs ashyties which are substantially simila
those performed by the Officer during Officer’'s dayment with Employer. Officer acknowledges thasabstantially similar"position sha
include any position in which Officer might be alite utilize the valuable, proprietary and confidehtnformation to which Officer we
exposed during Offices’employment with Employer. It is acknowledged agdeed that the scope of the clause as set fooeab essentic
because 1) a more restrictive definition of “Pasiti (e.g. limiting it to the “sameposition with a competitor) will subject the Empéaytc
serious, irreparable harm by allowing competitorsiéscribe positions in ways to evade the operatidhis clause, and substantially res
the protection sought by Employer, and 2) by altaythe Officer to escape the application of thausk by accepting a position designate
a “lesser” or “different”




position with a competitor, the Employer is unatdeestrict the Officer from providing valuable amfnation to such competing entity to
harm of the Employer.

) Officer recognizes that Officer possessesfidential information and trade secrets aboitliteo employees
Employer relating to their education, experienddllss abilities, salary and benefits, and integmeral relationships with customers
suppliers of Employer. Officer recognizes that thirmation Officer possesses about these othel@mes is not generally known, is
substantial value to Employer in securing and nétgi customers and suppliers, and was acquiredfiige®©because of Offices’ busines
position with Employer. Officer agrees that duri@fficer’'s Period of Employment hereunder, and for a peobthree (3) years after t
expiration of the Period of Employment (it is exgsly acknowledged that this clause is intendediteige, if applicable, the expiration of 1
Period of Employment), Officer shall not, directly indirectly, solicit or contact any employee geat of Employer, with a view to or for 1
purposes of inducing or encouraging such employesgent to leave the employ of Employer, for theppse of being hired by Officer, a
employer affiliated with Officer, or any competitof Employer. Officer agrees that Officer will nodnvey any such confidential informat
or trade secrets about other employees to anyditiatal with Officer or to any competitor of Empler.

(9) Officer acknowledges that the restricticctntained in this Section 8 are reasonable aneéssacy to prote
Employers interest in this Agreement and that any breaetetsf will result in an irreparable injury to Empér for which Employer has |
adequate remedy at law. Officer therefore agreas it the event Officer breaches any of the piows contained in this Section 8, Emplc
shall be authorized and entitled to seek from aoyrtcof competent jurisdiction (i) a temporary rasting order, (ii) preliminary ar
permanent injunctive relief, (iii) an equitable augating of all profits or benefits arising out afich breach, (iv) direct, incidental ¢
consequential damages arising from such breachipmyl all reasonable legal fees and costs relatedny actions taken by Employer
enforce Section 8.

(h) Employer and Officer have attempted tocfgea reasonable period of time, a reasonable arehreasonak
restrictions to which this Section 8 shall applynftoyer and Officer agree that if a court or adstitive body should subsequel
determine that the terms of this Section 8 aretgrehan reasonably necessary to protect Employaesest,




Employer agrees to waive those terms which aredduna court or administrative body to be greabantreasonably necessary to prc
Employers interest and to request that the court or adinéttige body reform this Agreement specifying asga@ble period of time and st
other reasonable restrictions as the court or adtriive body deems necessary. Further, Officeeegythat Employer shall have the rigt
amend or modify this Section 8 as necessary to oomyith the determination of any court or admirasive body that such Section in this
a similar agreement entered into by Employer with ather officer or manager of Employer is gredkem reasonably necessary to prc
Employer’s interest.

(i) Officer further agrees that this Section 8,vesll as the Sections 12 and 13 relating to choicéaw and forum fa
resolution, are integral parts of this Agreement that should a court fail or refuse to enforce iistrictions contained herein in the ma
expressly provided in Sections 8(a) through 8(gvab the Employer shall recover from Officer, ahd tourt shall award to the Employ
the consideration (or a prata portion thereof to the extent these provisimmesenforced but the time frame is reduced beybatdspecifie
above) provided to and elected by Officer undené¢nms of Section 8(a) above (or the monetary edent thereof), its cost and its reason
attorney’s fees. Officer acknowledges that suchrdvsnot intended as “liquidated damagastl is not exclusive to other remedies avalil
to Employer. Instead such award is intended to renthat Officer is not unjustly enriched as a resiiretaining contract benefits not ear
by Officer.

9. Termination for Egregious Circumstanceédotwithstanding any other provision of this Agment, including the terms of Sect
7 hereof, Employer may, at its sole and absolwerdtion, terminate this Agreement, and OffiséPeriod of Employment hereunder witt
any payment, liability or other obligation, in theent, (a) Officer engages in misconduct whichltssn injury to the Employer, or (b) Offic

is convicted of a job-related felony or misdemeanor

10. Madification. This Agreement contains all the terms and coowtitiagreed upon by the parties hereto, and no agreement
oral or otherwise, regarding the subject mattetha Agreement shall be deemed to exist or bindeeibf the parties hereto, except for
pre-employment confidentiality agreement that may eletiveen the parties. This Agreement cannot be flraddéxcept by a writing sign
by both parties.




11. AssignmentThis Agreement shall be binding upon Officer, Gdfis heirs, executors and personal representativesupox
Employer, its successors and assigns. Officer notassign this Agreement, in whole or in part, withfirst obtaining the written consent
the Chief Executive Officer of Employer.

12. Applicable Law Officer acknowledges that this Agreement is penfable at various locations throughout the Unitéates an
specifically performable wholly or partly within éhState of Delaware and consents to the validitierpretation, performance
enforcement of this Agreement being governed byinkernal laws of said State of Delaware, withoiving effect to the conflict of law
provisions thereof.

13. Jurisdiction and Venue of Disputdhe courts of Washington County, Arkansas shallehexclusive jurisdiction and be !
venue of all disputes between the Employer andc&ffiwhether such disputes arise from this Agre¢roeltherwise. In addition, Offic
expressly waives any right Officer may have to sude sued in the county of Officertesidence and consents to venue in Washi
County, Arkansas.

14. Acceleration Upon a Change in Conttéthon the occurrence of a Change in Control (defimeldw) the restricted Common
Stock, stock options, and Performance Stock the¢ baen granted to Officer pursuant to an awardeagent from the Employer under
Sections 8(a)(i),(ii) and (iii), or which have othése been previously granted to Officer under ward agreement from the Employer; and
which awards are unvested at the time of the Chan@entrol, will vest sixty (60) days after the &tge in Control event occurs (unless
vesting earlier pursuant to the terms of an awgrdement). If the Officer is terminated by the Eayelr other than for egregious
circumstances during such sixty (60) day periodyfathe unvested restricted Common Stock, stodloop, and Performance Stock granted
pursuant to such award agreements will vest olalbe of termination. For purposes of this Agreemirgt term "Change in Control" shall
have the same meaning as the term "Change in Coagraet forth in the Plan; provided, howevert tn&hange in Control shall not include
any event as a result of which one or more of tiewing persons or entities possess, immediatir auch event, over fifty percent (50%)
of the combined voting power of the Employer ogpiplicable, a successor entity: (a) Don Tysonijr(@viduals related to Don Tyson by
blood, marriage or adoption, or the estate of archs$ndividual; or (c) any entity (including, budtimited to, a




partnership, corporation, trust or limited liakjlitompany) in which one or more individuals or &stadescribed in clauses (a) and (b) hereof
possess over fifty percent (50%) of the combineithggpower or beneficial interests of such entifjne Committee shall have the sole
discretion to interpret the foregoing provisiongdhis paragraph.

15. Severabilitylf, for any reason, any one or more of the provisi@ontained in this Agreement are held to be idydlegal ol
unenforceable in any respect, such invaliditygelity or unenforceability shall not affect any ethprovision hereof, and this Agreement <
be construed as if such invalid, illegal or uneaéable provision had never been contained herein.

IN WITNESS WHEREOF, the parties hereto have exetthis Agreement effective as of the day and yiestr dbove written.




OFFICER ACKNOWLEDGES OFFICER HAS COMPLETELY READ TH E ABOVE, HAS BEEN ADVISED TO CONSIDER THIS
AGREEMENT CAREFULLY, AND HAS BEEN FURTHER ADVISED T O REVIEW IT WITH LEGAL COUNSEL OF OFFICER’ S
CHOOSING BEFORE SIGNING. OFFICER FURTHER ACKNOWLEDG ES OFFICER IS SIGNING THIS AGREEMENT
VOLUNTARILY, AND WITHOUT DURESS, COERCION, OR UNDUE INFLUENCE AND THEREBY AGREES TO ALL OF THE
TERMS AND CONDITIONS CONTAINED HEREIN

/sl Wade Miquelon
(Officer)

Geneva, Switzerland

(Location)

April 13, 2006

(Date)

Tyson Foods, Inc.

By: /s/ John Tyson

Title: Chairman/CEO




EXHIBIT B

SEPARATION AGREEMENT AND GENERAL RELEASE

THIS SEPARATION AGREEMENT AND GENERAL RELEASE (thi$Agreement”)is made and entered into by and betv
Wade Miquelon; personnel number XXXXXXEmployee™) and Tyson Foods, Inc. (“Employer”)teththis day of May, 2008.

STATEMENT OF FACTS

Employee desires to accept the following Agreemisiiuding, without limitation, certain additionabnsideration from Employ
pursuant to the terms of Employseexisting employment agreement with Employer (hemotional Executive Employment Agreen
attached hereto as Exhibit A, referred to as thegByment Agreement”) in return for Employseajeneral release and restrictive cove
acknowledgements set forth below. Employee and Byep] on behalf of itself and its affiliates (callively, “Tyson”), desires to settle ful
and finally all differences and disputes betweeamthincluding, but in no way limited to, any diféeices and disputes that might arise, or
arisen, out of Employee’s employment with Emploged the termination of that employment relationship

STATEMENT OF TERMS

In consideration of the mutual promises hereiis #greed as follows:

1. Non-Admission of Liability . Neither this Agreement nor the offer by Emploteeenter into this Agreement shall in any
be construed as an admission by Employer thasileted wrongfully with respect to Employee or ather person, or that Employee has
rights whatsoever against Tyson. Employer spediichsclaims any liability to or wrongful acts a@igat Employee or any other person, or
part of itself and any of the other Releasees ééiseld in Section 11 below).

2. Termination of Employment . Employee acknowledges, understands and agreesEthatoyees employment wit
Employer terminates on June 14, 2008 (the "Separ&ate”).

3. Effective Date. The effective date of this Agreement shall beetigith day after Employee signs this Agreement.

4. Consideration . In full consideration and as material inducenfenEmployees$ signing of this Agreement, the sufficienc:
which is hereby acknowledged, the Employer agrieats t

€)) Upon the Separation Date, and upon Employee sighia@eparation Agreement and General Releas&ntipdoyer agree
to make the following post-employment paymenth®Employee:

0] Employee shall receive a one time lump sum paymehRive Hundred Thousand and No/100 Dollars ($500,00
within ten (10) days of the Separation Date lekkeghlly required deductions.




The Employee hereby acknowledges that he will mogftitled to any benefits of the Company afterSeearation Date, includir
but not limited to, retirement, disability, accidendeath and dismemberment, life insurance, vagatir any awards of stock optio
restricted stock or performance stock awards preslyogranted.

In addition, the amount of payments payable punstathis Section 5(b) will cease if Employee biezs any provision
this Agreement or any other agreement between Brapland Employer

5. Cessation of Authority . Employee understands and agrees that as of {iega&8®n Date, Employee is no longer authot
to incur any expenses, obligations or liabilitiesto make any commitments on behalf of Employenployee agrees to submit to Emplc
on or before June 14, 2008, any and all expensesrad by Employee through that date and any dnzbatracts or other obligations ente
into by Employee on behalf of Employer.

6. Return of Company Materials and Property . Employee understands and agrees that Employeerhaal turn over tc
Employer, on or before the Separation Date, adisfilmemoranda, records, credit cards, manuals, Wempquipment, computer softwe
pagers, cellular phones, facsimile machines, compaicles and any other equipment or documentd, ainother physical or persol
property that Employee received from Employer antiiat Employee used in the course of Employeshployment with Employer and t
are the property of Employer.

Employee agrees, represents and acknowledges shatresult of Employes’employment with Employer, Employee has he
Employees custody, possession and control proprietary decisn data, materials, files and other similar geooncerning proprieta
information of Tyson. Employee acknowledges, wayamd agrees that Employee has returned all $ercts iand any copies or extras the
and any other property, files or documents obta@ed result of Employeg’employment with Employer, Employee has deleted sarct
information maintained in electronic form on Empeys personal computer and Employee has held suchmatmon in trust and in stri
confidence and will continue to do so after terrtiorafrom Employer, and that Employee has compdiad will comply with Tysors policie:
regarding proprietary and confidential information.

7. No Obligation . Employee agrees and understands that the consitedascribed above in Section 4 of this Agreenis
not required by Employer’s policies and procedurbsent Employes’ execution of this Agreement or by any contraesvben Employe
and Employer procedures absent Employee’s execufothis Agreement. Employee further agrees andersidnds that Employes’
entittement to receive the consideration set fadlove is conditioned upon Employseixecution of this Agreement and is subject t
further terms and conditions of this Agreementadidition, Employer will be excused from its obligats under this Agreement if Employ
exercises Employee’s right to revoke as provide8antion 14 below.

8. Severability . The provisions of this Agreement are severabid,ihany part of it is found by a court to be g#d, invalid o
unenforceable, the other paragraphs shall remdin fu




valid and enforceable. This Agreement shall surtivetermination of any arrangements containedimere

9. Confidentiality and Professionalism. Employee represents and agrees that Employee @l khe terms, amount, val
and nature of consideration paid to Employee, Aeddct this Agreement exists completely confidantnd that Employee will not herea
disclose any information concerning this Agreentersinyone other than Employsammediate family and professional representativies
will be informed of and bound by this confidentiplclause. It is the intention of Employer to maintthe terms, amount, value and natui
consideration paid to Employee and the fact of &gseement completely confidential except to theerknecessary to effectuate the te
and conditions of this Agreement and to the exEanployer deems it necessary in its sole discratiocomply with the law and the rules
the New York Stock Exchange. Employer and Emplaye¢ually agree that the parties hereto will not enak issue, or procure any pers
firm or entity to make or issue, any statement iy form concerning Employer, Employee, the partiesiployment relationship or t
termination of Employes’ employment relationship with Employer to any parsr entity if such statement is harmful to orpdisaging ¢
Employee, Tyson or any of its employees, officdigctors, agents or representatives.

10. Confidential Information, Trade Secrets, Limitations on Solicitations and NorRCompete.Employee understands, agr
and acknowledges that the restrictions imposed uperEmployee pursuant to the Employment Agreemesyecting (a) the disclosure
confidential information and trade secrets; (bjcaition; and (c) competition and the related eoément provisions under the Employn
Agreement shall remain in full force and effecpasvided for therein.

11. Complete Release As a material inducement to the parties to eimter this Agreement, Employee hereby irrevocablgl
unconditionally releases, acquits and forever disghs the Employer and each of its stockholdeesjgamessors, successors, assigns, a
directors, officers, employees, representativessidins, subsidiaries, affiliates (and agents,dos, officers, employees, representatives
attorneys of such divisions, subsidiaries andiafék), and all persons acting by, through, undén @oncert with any of them (collective
"Releasees"), from any and all charges, complacitgsms, liabilities, obligations, promises, agress, controversies, damages, acti
causes of action, suits, rights, demands, cosssefy debts, and expenses of any nature whatsdexavn or unknown, suspected
unsuspected, including, but not limited to, rigatsing out of alleged violations or breaches of eantracts, express or implied, or any -
or any legal restrictions on Employsrtight to terminate employees, or any federaltesta other governmental statute, regulatior
ordinance, including, without limitation: (1) TitMll of the Civil Rights Act of 1964, as amended thy Civil Rights Act of 1991, (race, col
religion, sex, and national origin discriminatiorf®) the Americans with Disabilities Act (disabjliliscrimination); (3) 42 U.S.C. § 19
(discrimination); (4) the Age Discrimination in Etogment Act (age discrimination); (5) the Older Wers Benefit Protection Act (a
discrimination); (6) the Equal Pay Act (wage distnation); (7) the Employee Retirement Income Siggudrct ("ERISA™); (8) Section 503 «
the Rehabilitation Act of 1973; (9) the False Claifct (including the qui tam provision thereof)Qjlthe Occupational Safety and He
Act; (11) the Consolidated Omnibus Budget Recoatidn Act of 1986; (12) intentional or negligenfliction of emotional distress
"outrage"; (13) defamation; (14) interference wathployment and/or contractual relations;




(15) wrongful discharge; (16) invasion of privaeyid (17) breach of contract, express or impliediiging breach of employment contra
("Claim" or "Claims"), which Employee now has, owmsholds, or claims to have, own or hold, or whiemployee at any time heretofi
had, owned or held, or claimed to have, owned i, legainst each or any of the Releasees at amyujmto and including the date on wt
Employee signs this Agreement.

12. Covenant Not To Sue and Indemnification Except as prohibited by law, in consideratiorttef benefits conferred by 1
Agreement, Employee will not sue any of the Releasm any of the released Claims or join as a petty others who may sue on any s
Claims. Employee hereby agrees to indemnify andl lealch and all of the Releasees harmless from gamhst any and all loss, co:
damages, or expenses, including, without limitagt@attorneys'fees incurred by Releasees, or any of them, arisuigpf any breach of tt
Agreement by Employee or the fact that any repttesien made herein by Employee was false when made.

13. No Claims . Employee represents that Employee has not filedssigned to others the right to file, any conmpéa charge
or lawsuits against any of the Releasees with aweimmental agency or any court, and that Employitenot file, assign to others the rig
to file, or make any further claims against theegRskes at any time hereafter for actions takeo apd including the date Employee exe
this Release. Employee agrees that neither Emploge@ny person or organization on Emplogeleéhalf has filed, or assigned others
right to file, nor are there pending, any complgjrtharges, or lawsuits against the Releaseesanidhfederal, state or local governme
agency or court.

14. Age Discrimination In Employment Act . Employee hereby acknowledges and agrees thatAisement and ti
termination of Employes’ employment and all actions taken in connecti@retvith are in compliance with the Age Discrimioatiin
Employment Act (ADEA) and the Older Workers Benéfibtection Act (OWBPA). By executing this Agreemydamployee acknowledg
and agrees that (a) Employee understands the tefriiés Agreement; (b) Employee is waiving Employeédght to assert claims agai
Employer and the Releasees under the ADEA,; (c) Byed is waiving claims Employee now has or may hayainst Employer and t
Releasees through the date of the execution ofAlpieement, but is not waiving rights or claimstthey arise after the date this Agreen
is executed; (d) Employee is receiving money andfber valuable consideration to which Employeads otherwise entitled to receive;
Employee has been advised to consult with an ayopmior to executing this Agreement; (f) Employess had up to fortfive (45) days t
consider this Agreement before executing it; andEfgployee has seven (7) days after executingitisement to revoke its acceptance.

15. No Knowledge of lllegal Activity . Employee acknowledges that Employee has no kmgelef any actions or inactions
any of the Releasees or by Employee that Emplogéevies could possibly constitute a basis for aratd violation of any federal, state,
local law, any common law or any rule promulgatgdib administrative body.

16. No Other Representations. Employee represents and acknowledges that inugrgcthis Agreement Employee does
rely, and has not relied, upon any representatiostatement not set forth herein made by any ofRbkeasees or by any of the Releasees
agents,




representatives, or attorneys with regard to tlinpesti matter, basis or effect of this Agreemenpttverwise.

17. Entire Agreement . This Agreement sets forth the entire agreement dsmtwthe parties hereto, and supersedes any ¢
prior agreements or understandings between thiepatrtaining to the subject matter hereof, inclgdhe Employment Agreement, exceg
the extent otherwise expressly provided for herein.

18. Binding Effect; Assignment. This Agreement shall be binding upon and inuréhbenefit of the parties hereto and 1
respective heirs, representatives, successorsféraes and permitted assigns. This Agreement sbalbe assignable by Employee but ¢
be freely assignable by Employer.

19. Knowledgeable Decision By Employee Employee represents and warrants that Employeeds all the terms of tl
Agreement. Employee understands the terms of thieément and understands that this Agreement esldasever Employer from any le:
action arising from Employeg’relationship with Employer as an employee, ardtémmination of that relationship between Emplogae
Employer. Employee is signing and delivering thigréement of Employes’own free will in exchange for the consideratiorbe given t
Employee, which Employee acknowledges and agremdeiguate and satisfactory.

20. Employee Assistance Employee agrees to provide reasonable assistamte&ooperation to Employer in connection 1
any litigation or similar proceeding that may exastmay arise regarding events as to which the Byggl has knowledge due to Employee’
former employment with Employer. This obligationtbe Employee shall continue through the Sever&®reod. Employer will compens:
the Employee for reasonable and requested tradebtirer expenses incidental to any such request.

21. Full and Careful Consideration . Please take this Agreement home and carefullgidenall of its provisions before sign
it. You may take up to fortfive (45) days after receiving the Agreement toideavhether you want to accept and sign this Agexgmy ot
do not have to take the full forty-five (45) days/ou agree to all of the Agreementierms and wish to sign sooner. Also, if you digs
Agreement, you and Employer will then have an aalditl seven (7) days aftgou sign this Agreement in which to revoke it. TAgreemer
will not be effective or enforceable, nor will angnsideration be paid, until after the revocatieniged has expired. If you choose to rev
this Agreement within seven (7) days of signing, pfoyer is excused from its obligations under thigréement. You are free, ¢
encouraged, to discuss the contents and advigabilgigning this Agreement with an attorney of yahoosing. You are responsible for
costs and fees resulting from your attorney revigpthis Agreement.

22. Employee Attest. YOU ATTEST THAT YOU HAVE READ THIS AGREEMENT AND THAT YOU UNDERSTANL
THAT THIS AGREEMENT INCLUDES A RELEASE OF ALL KNOWNAND UNKNOWN CLAIMS YOU HAVE OR MAY HAVE
AGAINST THE EMPLOYER.




To accept this Agreement, Employee must sign anel lb@low, and return this Agreement to Tyson Fodus, 2210 West Oaklawn Dri
Springdale, Arkansas 72762-6999, Attn: Senior \Reesident — Human Resources within forty-five (d&ys after June 14, 2008.

DATE WADE MIQUELON

TYSON FOODS, INC.

DATE
By:
Print Name:
Title:




EXHIBIT 99.1

Tyson Chief Financial Officer Accepts New Position
Miquelon to join leading retail pharmacy chain

Springdale, Arkansas — May 12, 2008 — The Chiear@ial Officer (CFO) of Tyson Foods, Inc. (NYSE:N)Ss leaving the
company to accept a similar position with the natidargest retail pharmacy chain.

Wade Miquelon has accepted the job of Chief Firer@fficer of Walgreens, one of the nation’s fastgewing retailers with fiscal
2007 sales of almost $54 billion. The Deerfieltindis, company expects to open 550 stores in [fi2888.

“We will miss the passion and strategic approachl®Marought to his job here at Tyson, but realizenttove to Walgreens is a great
opportunity for him and his family,” said Dick Bopgresident and CEO of Tyson Foods. “While he'ydoden with us for two years, we
believe he has strengthened our finance and adogunctions by helping them move beyond finanoéglorting to become more in tune
with our overall operations.”

“I leave with reluctance because of the wonderédgie I've worked with and the great experiences Had, and I'm confident
about the future success of Tyson Foods,” said Mayu “Tyson is in a very dynamic business, anddrasutstanding team of forward-
looking people and an excellent strategic plancihibelieve will continue to keep the company nmgvin the right direction.”

Tyson management will now begin the process ofiigé replacement for Miquelon, who left The Pro&eGamble Company to
accept Tyson’s chief financial post in April 20@&ennis Leatherby, who is Tyson’s senior vice presicdf finance and treasurer, will assume
Miquelon’s responsibilities until the job is filled

Miquelon will remain with Tyson until mid-June, cpieting his work on some strategic objectives dsd assisting with the
transition process.

Tyson Foods, Inc. [NYSE: TSN], founded in 1935 witedquarters in Springdale, Arkansas, is the vgoldgdgest processor and
marketer of chicken, beef, and pork, the secorgektrfood production company in the Fortune 500antember of the S&P 500. The
company produces a wide variety of protein-basetpmapared food products and is the recognized eb$elder in the retail and foodservice
markets it serves. Tyson provides products andeete customers throughout the United States ame than 80 countries. The company
has approximately 104,000 Team Members employetbat than 300 facilities and offices in the Uniftdtes and around the world.
Through its Core Values, Code of Conduct and Teambr Bill of Rights, Tyson strives to operate witttegrity and trust and is committed
to creating value for its shareholders, customedsTam Members. The company also strives to bie-fiaéndly, provide a safe work
environment and serve as stewards of the aninzaild,dnd environment entrusted to it.

Contact: Gary Mickelson 479-290-6111



