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UNITED STATES

SECURITIES AND EXCHANGE COMMISSION
WASHINGTON, D.C. 20549

FORM 8-K

Current Report Pursuant to Section 13 or 15(d) ofhe
Securities Exchange Act of 1934

Date of Report (Date of Earliest Event Reported): Une 6, 2008

Tyson Foods, Inc.

(Exact name of Registrant as specified in its chaet)

Delaware

(State of incorporation or organization)

001-14704

(Commission File Number)

71-0225165
(IRS Employer Identification No.)

2210 West Oaklawn Drive, Springdale, AR 72762-6999
(479) 290-4000
(Address, including zip code, and telephone numihehiding area code, of
Registrant’s principal executive offices)

Not applicable
(Former name, former address and former fiscal, yEapplicable)

Check the appropriate box below if the Form 8-{lis intended to simultaneously satisfy the {liobligation of the registrant under any of
the following provisions éee General Instruction A.2. below):

Written communications pursuant to Rule 425 underSecurities Act (17 CFR 230.425)

Soliciting material pursuant to Rule 14a-12 undher Exchange Act (17 CFR 240.14a-12)

Pre-commencement communications pursuant to Rue{l) under the Exchange Act (17 CFR 240.14d-2(b))
Pre-commencement communications pursuant to Rédetld under the Exchange Act (17 CFR 240.13e-4(c))
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ITEM 1.01 - ENTRY INTO A MATERIAL DEFINITIVE CONTRACT

The information required by this Item regarding éxecutive employment agreement between Tyson Féoggthe “Company”)
and Mr. Dennis Leatherby, relating to his appointtress Executive Vice President and Chief Finarféicer, is incorporated by reference to
Item 5.02 below.

ITEM 5.02 - DEPARTURE OF DIRECTORS OR PRINCIPAL OFF ICERS; ELECTION OF DIRECTORS; APPOINTMENT OF
PRINCIPAL OFFICERS

(b) On June 10, 2008, Scott T. Ford resigned fisenGompany’s Board of Directors. Mr. Ford infornted Company that his
resignation was due to recent changes in his piofieal and personal circumstances and not as b oésuny disagreements with the
Company or any matters relating to the Companyesaijons, policies or practices. Mr. Ford is theditent and Chief Executive Officer of
Alltel Corporation which announced on June 5, 2008as being acquired by Verizon Wireless. Mr. Femésignation letter is attached as an
exhibit to this Form 8-K.

(c) On June 6, 2008, the Company entered into aowtve employment agreement (the “Agreemewith Mr. Dennis Leatherby fi
him to become Executive Vice President and Chie&fcial Officer.

Mr. Leatherby joined Tyson Foods in 1990 as assistaasurer. He has held several other finanaegimanagement positions in
the Company, including serving as Senior Vice eesd, Finance and Treasurer since 1998. From D@y through May 2006, Mr.
Leatherby also served as interim Chief Financidic®f. Mr. Leatherby, age 48, has a degree in fiesand accounting from Kansas State
University.

The term of Mr. Leatherby’s employment under thee®gnent is effective as of June 6, 2008, and textegon June 6, 2013, unless
terminated prior to such date. Mr. Leatherby’s Agnent provides for an annual base salary of netthem $450,000. Mr. Leatherby is also
eligible to receive awards under the Company’s ahhanus plan in effect during his term of employtaubject to the discretion of senior
management of the Company. In addition, Mr. Ledthenay also participate in any benefit programsegalty applicable to officers of the
Company, including the Company’s stock option,rietd stock programs, supplemental executiveaetimt, life insurance plans and
medical reimbursement plans. Mr. Leatherby’s corspan will be subject to review from time to timiaen the compensation of other
officers and managers of the Company are revieweddnsideration of increases.

Under the Agreement, Mr. Leatherby received aimstt stock grant of 41,398.7921 shares of Cla€ofmon Stock, with
4,753.5554 scheduled to vest on October 4, 2008B6&s6#5.2367 scheduled to vest on June 6, 2013Agheement also provides that Mr.
Leatherby is entitled to receive, on such datesipd by the Company consistent with the Comparpast practice, a grant of 40,000 opti
to purchase shares of Class A Common Stock sullgjélee terms and conditions of the Tyson Foods, 2000 Stock Incentive Plan and
pursuant to an option grant agreement currentiysanby the Company for officers generally. The eigerprice of any such grant will equal
the market price on the date of the stock opti@ngyrThe options are part of the considerationivedeby Mr. Leatherby for his agreement to
protection of confidential information and trademss of the Company and to a non-competition gioxithat extends one year after
termination of Mr. Leatherby’s employment. On eaakh future grant date selected by the Company|®atherby will receive a grant of
40,000 optionsThe options vest forty percent (40%) on the se@mdversary of the date of the grant and in twgmeicent (20%) incremer
annually thereafter until fully vested.

On the first business day of each of the Compalfigcsl years during the term of the Agreement, Mratherby will be eligible to
receive a performance award payable in sharesasfs@\ Common Stock. On such dates, Mr. Leatherbligible to receive a performance
award having a maximum aggregate value on thealagent of $225,000. Each performance award vefitvon the date which is two days
after the Company publicly releases its earningshfe fiscal year which is two years after the ybaraward is made.

Mr. Leatherby may terminate his employment underAggreement, subject to his confidentiality and-4esompete obligations, upon
ninety (90) days notice to the Company. The Compeasythe right to terminate the Agreement at ang tipon written notice, and if
terminated without cause the termination is suldjethe obligation to continue to pay base salarafperiod of 18 months after the date of
termination and subject to provisions relatinghte €arly vesting of stock options and restricteglstipon such termination.

The foregoing description is qualified in its eatir by reference to the provisions of the Agreemehtch is attached as an exhibit
this Form 8-K.
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SIGNATURE

Pursuant to the requirements of the Securities &xgh Act of 1934, the registrant has duly causisdréport to be signed on its
behalf by the undersigned hereunto duly authorized.

TYSON FOODS, INC.

Date: June 11, 2008 By: /s/ R. Read Hudson
Name: R. Read Hudson
Title: Vice President, Associate General

Counsel and Secretary
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Exhibit 10.1

EXECUTIVE EMPLOYMENT AGREEMENT
(PROMOTIONAL)
This Promotional Executive Employment Agreemené (tAgreement”), effective the 6tthay of June 2008 (the “Effective Datd;
by and between Tyson Foods, Inc., a Delaware catipor (“Company”),and any of its subsidiaries and affiliates (heri@racollectively
referred to as “Employer”), and LEATHERBY, DENN(Bereinafter referred to as “Officer”).

WITNESSETH:

WHEREAS, Employer is engaged in a very competibiusiness, where the development and retentiontefisive trade secrets ¢
proprietary information is critical to future buess success; and

WHEREAS, Officer, by virtue of Offices employment with Employer, is involved in the depeent of, and has access to,
critical business information, and, if such infotioa were to get into the hands of competitors ofptoyer, Officer could do substan
business harm to Employer; and

WHEREAS, Employer has advised Officer that agredreethe terms of this Agreement, and specificly non-compete and non-
solicitation sections, is an integral part of tAigreement, and Officer acknowledges the importasfche non-compete and naolicitatior
sections, and having reviewed the Agreement asadewis willing to commit to the restrictions ag f&th herein;

NOW, THEREFORE, Employer and Officer, in considenatof the above and the terms and conditions @oedaherein, herel
mutually agree as follows:

1. _Duties Officer shall perform the duties of EVP & ChiefhBncial Officeror shall serve in such other capacity and with
other duties for Employer as Employer shall fromeito time prescribe. Officer shall perform all lswtuties with diligence and thoroughn
Officer shall be subject to and comply with allas) policies, procedures, supervision and direatfoBmployer in all matters related to
performance of Officer’s duties.




2. Term of EmploymentThe term of employment hereunder shall be foreaod of five ( 5) years, commencing on |
Effective Date and terminating on the fifihniversary of the Effective Date, unless termidataor thereto in accordance with the provis
of this Agreement (the period from the Effectivet®to the earlier of the fiftnniversary of the Effective Date or any earliemi@ation o
employment is referred to herein as the “Perio&miployment”).Notwithstanding the expiration of the Period of Hayment, regardless
the reason, and in addition to other obligatiors #urvive the Period of Employment, the obligagiof Officer under Sections 8 (b), (c), |
(e), (f), (9), (h), and (i) shall continue in eftexdter the Period of Employment for the time pdsi@pecified in these sections.

3. CompensationFor the services to be performed hereunder, &ffiball be compensated by Employer during theoB e
Employment at the rate of not less than Four huhdifey thousand dollars and 00/1@% 450,000.00 per year payable in accordance \
Employer’s payroll practices, and in addition mageaive awards under Employg@nnual bonus plan then in effect, subject tadiberetior
of the senior management of Employer. Such compienswill be subject to review from time to time e salaries of other officers ¢
managers of Employer are reviewed for consideraifancreases thereof.

4. Participation in Benefit Program®fficer shall be entitled to participate in angnlefit programs generally applicable
officers of Employer adopted by Employer from titodime.
5. Limitation on Outside Activities Officer shall devote full employment energiestemast, abilities and time to 1

performance of Offices obligations hereunder and shall not, without whéten consent of the Chief Executive Officer tietGener:
Counsel of the Employer, render to others any seref any kind or engage in any activity which diets or interferes with the performar
of Officer’s duties hereunder.

6. Ownership of Offices Inventions. All ideas, inventions, and other developmenmtdmprovements conceived by Offic
alone or with others, during OfficarPeriod of Employment, whether or not during wiagkhours, (i) that are within the scope of the bes:
operations of Employer, (ii) that were developedhat direction of the Employer, or (iii) that redato any of the work or projects of
Employer, are the exclusive property of Employ€ffid@r agrees to assist Employer, at Employer’segge, to obtain patents on any
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such patentable ideas, inventions, and other dpretats, and agrees to execute all documents negéssabtain such patents in the nam
the Employer.

7. Termination.

(a) Voluntary Termination . Officer may terminate Officer’'s employment, inding Officer’s retirement, where appropri
pursuant to this Agreement at any time by not kss ninety (90) days prior written notice to Emygn Upon receipt of such noti
Employer shall have the right, at its sole disomtito accelerate Offices’date of termination at any time during said reofieriod. Office
shall not be entitled to any compensation from Eygt for any period beyond Officer’'s actual datetemination, and Offices’ Stocl
Options, Performance Stock and Deferred Stock Awaeth as hereinafter defined) shall be treategregided in the award agreeme
pursuant to which such rights were granted. Offiskall not be entitled to a bonus for the fiscahryef the Employer in which su
termination occurs.

(b) Employer Involuntary Termination . Employer shall be entitled, at its election arithver without cause, to termini
Officer's employment pursuant to this Agreement upon writtetice to Officer. Upon a termination by EmplaoyEmployer shall continue
pay Officer at Officers current salary paid in the manner provided intiSec3 above for a period of eighteen months affter date ¢
termination. In either event, Employer shall trédficer's Stock Options, Performance Stock and DeferredkStavard as provided in tl
award agreements pursuant to which such equitytsriglere granted. Officer shall not be entitled ty &onus for the fiscal year of
Employer in which such termination by Employer ascu

The Officer’s eligibility to receive benefits undtnis Section 7(b) shall be conditioned upon (§ @fficer's execution of
General Release and Separation Agreement, antidilseneral Release and Separation Agreement begaffective after the lapse of ¢
permitted or required revocation period without #issociated revocation rights being exercised iz €f

(c) Incapacity . If Officer is unable to perform Offices’duties pursuant to this Agreement by reasonsatility, Employe
may terminate Offices employment pursuant to this Agreement by thiB) (days written notice to Officer. If Officer isxable to perforr
Officer’s duties pursuant to this Agreement by ogasf death, this Agreement shall immediately
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terminate. Officers Stock Options, Performance Stock and DeferredkSéavard in the event of a termination under théston shall b
treated as provided in the award agreements pursoavhich such equity rights were granted. In @vent of Officers death or disabilit
Officer, or Officer’s estate as applicable, shall receive a proratedsbfor the portion of time worked during the fisgaar of the Employer
which termination under this Section 7 (c) occbessed upon the bonus received by Officer duringrtimediately prior fiscal year.

(d) Temporary Suspension of Payments Notwithstanding the foregoing, if the Officeras‘specified employeeivithin
the meaning of Section 409A of the Internal Reve@uode (and the regulations thereunder), to thenexitat all or a portion of any payme
due under Section 7 of this Agreement (includinghewt limitation the payment of salary, Stock @pt$, Performance Stock and Defe
Stock Awards) exceeds the amount, if any, thatbeapaid as separation pay that does not consttdeferral of compensation under Sec
409A of the Internal Revenue Code (and the reguiatthereunder), or that otherwise can be paidowithesulting in a failure under Sect
409A(a)(1) of the Internal Revenue Code, paymeall &ie delayed until the later of six (6) monthteathe termination of employment or
date the payment would otherwise be made undeirdBett Any payments that are so delayed shallaié im one lump sum upon the date
delayed payments are to be made.

8. Additional Compensation, Confidential Information, Trade Secrets, Limitations on Solicitation and NonCompete Clause.
€) Officer shall receive, in addition to edlgular compensation for services as describ&eation 3 of this Agreeme

as additional consideration for signing this Agreetnand for agreeing to abide and be bound byeames, provisions and restrictions of -
Section 8, the following:

0] An award of 41,398.79Zhares of Tyson Foods, Inc. Class A Common StoCkrffmon Stock”subjec
to the terms and conditions of a restricted staakgagreement currently in use by the Employeafeards to officers generally.

(i) During Officers Period of Employment on grant dates to be smetity Employer consistent w
Employer’s past practices for grants of option&taployees generally, a grant of 40,Gffflions on each such grant date to purchase sbf
Common Stock, subject to the terms and conditiénBenTyson Foods, Inc. 2000 Stock
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Incentive Plan (“Stock Plan”), and the option gragteement currently in use on the date of gratheyEmployer for officers generally.

(i)  On the first business day of each of @empany's fiscal years during the Term of thisefgnent, Office
shall receive a performance award payable in sltHr€®@mmon Stock (referred to herein as “PerforneaBtock”)having an annual maximt
aggregate value of $ 225,000.00 the date of the award, subject to the termscanditions of the Stock Plan and the form of perfanc:
award currently in use by the Employer for officgenerally. Subject to the satisfaction of the geniance criteria set forth in the applice
performance award agreement, the award made ivea discal year will vest two (2) business day®iathe Company publicly releases
earnings for the third completed fiscal year after grant date (for example, an award made in 20l vest two (2) business days after
Company publicly releases its earnings for the Zixkal year).

(b) Officer recognizes that, as a result ofic@f’'s employment hereunder (and Officeemployment, if any, wi
Employer for periods prior to the Effective Daté€)fficer has had and will continue to have accessatafidential information in multip
forms, electronic or otherwise, such confidentialormation including but not being limited to tradecrets, proprietary informatic
intellectual property, and other documents, data, iaformation concerning methods, processes, alsnttechniques, formulas, producti
distribution, purchasing, financial analysis, resuand reports (in addition if Officer is involvedth marketing, sales or procurement Off
has had and will continue to have access to listaistomers, suppliers, vendors, and accountsy e#esitive information and data regarc
the customers, suppliers, vendors, services, saliesng, and costs of Employer which are highlyfidential and constitute trade secret
confidential business information) which is the gty of and integral to the operations and sucoé&mployer, and therefore agrees t
bound by the provisions of this Section 8, whicHic@f agrees and acknowledges to be reasonabl@ecebsary to protect legitimate .
important business interests and concerns of Erepl@fficer acknowledges that the information reddrto above has independent econt
value from not being generally known to, and nahfeaeadily ascertainable by proper means by, ofileesons who can obtain econo
value from its disclosure or use.




Officer further acknowledges that Employer has makdl reasonable steps under the circumstances dmtan the secrecy and
confidentiality of such information.

(c) Officer agrees that Officer will not digd to any person, nor use to the detriment of Eygulonor use in ar
business or process of manufacture competitive wiitimilar to any business or process of manufactd Employer, at any time duri
Period of Employment or thereafter, any of the ¢radcrets and/or other confidential informationhef Employer, whether in electronic fc
or otherwise, without first obtaining the expresstien permission of Employer. A trade secret siatlude any information maintained
confidential and used by Employer in its businéssluding but not limited to a formula, pattern,ngpilation, program, device, meth
technique or process that has value, actual ompiatefrom its confidentiality and from not beimgadily ascertainable to others who c«
also obtain value from such information. For pugsosf this Section 8, the compilation of informatissed by Employer in its business s
include, without limitation, the identity of cust@ms and suppliers and information reflecting thieferests, preferences, credibrthiness
likely receptivity to solicitation for participatioin various transactions and related informatidmamed during the course of Officer
employment with Employer.

(d)  Officer agrees that at the time of leavihg employ of Employer, Officer will deliver to Eroyer, and not keep
deliver to anyone else, any and all originals ampies, electronic or hard copy, of notebooks, mamda, documents, communications,
in general, any and all materials relating to tlisibess of Employer, or constituting property of mployer. Officer further agrees t
Officer will not, directly or indirectly, request @dvise any customers or suppliers of Employevitbdraw, curtail or cancel its business v
Employer.

(e)  During Officers Period of Employment with the Employer and fqreaiod of one (1) year after the expiration of
Period of Employment (it is expressly acknowleddiealt this clause is intended to survive the exjpinabf the Period of Employmer
Officer will not directly or indirectly, in the Uted States, participate in any Position in any ess in Direct Competition with the busir
of the Employer. The term “Direct Competitiorgs used in this section, shall mean any businegsditectly competes against any line
business in which Officer was actively engaged rdui©fficer's employment with Employer. The term $t®n,” as used in this sectic
includes a partner, director, holder




of more than 5% of the outstanding voting sharescipal, executive, officer, manager or any empient or consulting position with
entity in Direct Competition with Employer, wherefi©er performs any duties which are substantialigilar to those performed by f
Officer during Officer's employment with Employedfficer acknowledges that a “substantially similadsition shall include any position
which Officer might be able to utilize the valuabjproprietary and confidential information to whi€lfficer was exposed during Officer’
employment with Employer. It is acknowledged andead that the scope of the clause as set fortheatsoessential, because (i) a n
restrictive definition of “Position” (e.g. limitingt to the “same’position with a competitor) will subject the Empéyto serious, irreparal
harm by allowing competitors to describe positionways to evade the operation of this clause,safstantially restrict the protection sot
by Employer, and (ii) by allowing the Officer toaagpe the application of this clause by acceptimgpsition designated as a “lesser’
“different” position with a competitor, the Employer is unatdeestrict the Officer from providing valuable anfnation to such competi
entity to the harm of the Employer.

) Officer recognizes that Officer possessesfidential information and trade secrets aboiliteo employees
Employer relating to their education, experienddllss abilities, salary and benefits, and integmeral relationships with customers
suppliers of Employer. Officer recognizes that thirmation Officer possesses about these other@mes is not generally known, is
substantial value to Employer in securing and néngi customers and suppliers, and was acquired fige©because of Offices’ busines
position with Employer. Officer agrees that duri@fficer’'s Period of Employment hereunder, and for a peoibthree (3) years after t
expiration of the Period of Employment (it is exgsly acknowledged that this clause is intendediteise, if applicable, the expiration of 1
Period of Employment), Officer shall not, directlyindirectly, solicit or contact any employee geat of Employer, with a view to or for 1
purposes of inducing or encouraging such employesgent to leave the employ of Employer, for theppse of being hired by Officer, a
employer affiliated with Officer, or any competitof Employer. Officer agrees that Officer will nmdnvey any such confidential informat
or trade secrets about other employees to anyone.

(9) Officer acknowledges that the restricticctntained in this Section 8 are reasonable aneéssacy to prote
Employers interest in this Agreement and that any breaetretsf will result in an irreparable injury to Empér for which Employer has |
adequate




remedy at law. Officer therefore agrees that, eakient Officer breaches any of the provisionsaioet in this Section 8, Employer shal
authorized and entitled to seek from any court arhpetent jurisdiction (i) a temporary restrainingler, (i) preliminary and permant
injunctive relief, (iii) an equitable accounting afl profits or benefits arising out of such breatk) direct, incidental and consequer
damages arising from such breach; and/or (v) aoaable legal fees and costs related to any adideen by Employer to enforce Section 8.

(h) Employer and Officer have attempted tocggea reasonable period of time, a reasonable arehreasonak
restrictions to which this Section 8 shall applynftoyer and Officer agree that if a court or adstiitive body should subsequel
determine that the terms of this Section 8 aretgrahan reasonably necessary to protect Emplsyetérest, Employer agrees to waive tt
terms which are found by a court or administrabeely to be greater than reasonably necessary teghi@mployers interest and to requ
that the court or administrative body reform thigréement specifying a reasonable period of timesacth other reasonable restrictions a
court or administrative body deems necessary. Egrtbfficer agrees that Employer shall have thatrig amend or modify this Section €&
necessary to comport with the determination of @myrt or administrative body that such Sectiorhis br a similar agreement entered int
Employer with any other officer or manager of Enyabis greater than reasonably necessary to prataployer’s interest.

(i) Officer further agrees that this Section 8,vesll as the Sections 12 and 13 relating to choicéaw and forum fa
resolution, are integral parts of this Agreement] that should a court fail or refuse to enforae tistrictions contained herein in the ma
expressly provided in Sections 8(a) through 8(gvabthe Employer shall recover from Officer, ahd tourt shall award to the Employ
the consideration (or a prata portion thereof to the extent these provisiamesenforced but the time frame is reduced beybatspecifie
above) provided to and elected by Officer underténms of Section 8(a) above (or the monetary edent thereof), its cost and its reason
attorney’s fees. Officer acknowledges that suchrdviganot intended as “liquidated damagast is not exclusive to other remedies avail
to Employer. Instead such award is intended to renthat Officer is not unjustly enriched as a resiiretaining contract benefits not ear
by Officer.

9. Termination for Egregious Circumstanceédotwithstanding any other provision of this Agment, including the terms of Sect
7 hereof, Employer may, at its sole and absolute




discretion, terminate this Agreement, and OffiséPeriod of Employment hereunder without any paynie&bility or other obligation, in tr
event, (a) Officer engages in willful misconductighresults in injury to the Employer, or (b) Officis convicted of a jobelated felony ¢
misdemeanor.

10. Madification. Except as otherwise specified in this Sectionttiid, Agreement contains all the terms and conusitiagreed upc
by the parties hereto, and no other agreementsppi@herwise, regarding the subject matter of thgreement shall be deemed to exis
bind either of the parties hereto, except for (iy @areemployment confidentiality agreement that may ebitiveen the parties, (ii) the st
grant(s) of 20,676.691%hares granted on October 4, 2@ff4Common Stock (the “Prior Stock Grant(sgyvarded to Officer under pri
restricted stock grant agreement(s) (“Prior Agremtfs”), which stock grant(s) shall continue and vest purstia the terms of the Pri
Agreement(s) under which such grant(s) were maiig;tlte performance stock grant(s), IF ANY, of up O shares granted on/s
(respectively) of Common Stock (the “Prior Perfonoa Stock Grant(s)”) awarded to Officer under pgerformance stock award agreement
(s) (“Prior Performance Agreementsijhich performance stock grant(s) shall continue st pursuant to the terms of the Prior Perforre
Agreement(s) under which such grants were madéypany other agreement or policy specificallyerfnced herein. The parties agree
the continuation of the Prior Stock Grant(s) anidPPerformance Stock Grants (if any) is additiooahsideration for the commitments m
by Officer in Section 8 of this Agreement. Except the preservation of the Prior Stock Grant(s) Bridr Performance Stock Grants (if a
as provided in this Section, this Agreement isridedl to cancel and supercede the terms of the pnigioyment agreement between
Officer and the Company dated October 4, 2004is Agreement cannot be modified except by dingrisigned by both parties.

11. AssignmentThis Agreement shall be binding upon Officer, Cdfis heirs, executors and personal representativesipox
Employer, its successors and assigns. Officer noyassign this Agreement, in whole or in part, withfirst obtaining the written consent
the Chief Executive Officer of Employer.

12. Applicable Law. Officer acknowledges that this Agreement is penfble at various locations throughout the Unitéates an
specifically performable wholly or partly withingtState of Delaware and consents to the validitgrpretation, performance and
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enforcement of this Agreement being governed byinkernal laws of said State of Delaware, withoivirgy effect to the conflict of law
provisions thereof.

13. Jurisdiction and Venue of Disput&he courts of Washington County, Arkansas shallehexclusive jurisdiction and be :
venue of all disputes between the Employer andc@&ffiwhether such disputes arise from this Agre¢roewtherwise. In addition, Offic
expressly waives any right Officer may have to sude sued in the county of Officerresidence and consents to venue in Washi
County, Arkansas.

14. Acceleration Upon a Change in Conttdthon the occurrence of a Change in Control (defimeldw) the restricted Common
Stock, stock options, and Performance Stock that baen granted to Officer pursuant to an awardeagent from the Employer under
Sections 8(a)(i),(ii) and (iii), or which have othése been previously granted to Officer under wara agreement from the Employer; and
which are unvested at the time of the Change ini@hmwill vest sixty (60) days after the Changedantrol event occurs (unless vesting
earlier pursuant to the terms of an award agreémiétive Officer is terminated by the Employer etlihan for egregious circumstances
during such sixty (60) day period, all of the urtegsrestricted Common Stock, stock options, anfbBeance Stock granted pursuant to such
award agreements will vest on the date of termamatror purposes of this provision, a performanoeksaward that vests upon a Change of
Control will vest at the 100% or migvel (not the 50% or 150% levels also expressetdamward). For purposes of this Agreement, the
"Change in Control" shall have the same meanirtgaserm "Change in Control" as set forth in thePprovided, however, that a Change in
Control shall not include any event as a resulloich one or more of the following persons or éggitpossess, immediately after such event,
over fifty percent (50%) of the combined voting pavef the Employer or, if applicable, a successuitye (a) Don Tyson; (b) individuals
related to Don Tyson by blood, marriage or adoptarthe estate of any such individual; or (c) antity (including, but not limited to, a
partnership, corporation, trust or limited liakjlitompany) in which one or more individuals or &stadescribed in clauses (a) and (b) hereof
possess over fifty percent (50%) of the combinethggpower or beneficial interests of such entifthe Committee (as defined in the Stock
Plan) shall have the sole discretion to intergretforegoing provisions of this paragraph.

15. Severabilitylf, for any reason, any one or more of the provisi@ontained in this Agreement are held to be idydlegal ol
unenforceable in any respect, such invalidity,
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illegality or unenforceability shall not affect amgher provision hereof, and this Agreement shallcbnstrued as if such invalid, illegal
unenforceable provision had never been containeglrhe
IN WITNESS WHEREOF, the parties hereto have exeatthis Agreement effective as of the day and yiestr dbove written.

OFFICER ACKNOWLEDGES OFFICER HAS COMPLETELY READ TH E ABOVE, HAS BEEN ADVISED TO CONSIDER THIS
AGREEMENT CAREFULLY, AND HAS BEEN FURTHER ADVISED T O REVIEW IT WITH LEGAL COUNSEL OF OFFICER’ S
CHOOSING BEFORE SIGNING. OFFICER FURTHER ACKNOWLEDG ES OFFICER IS SIGNING THIS AGREEMENT
VOLUNTARILY, AND WITHOUT DURESS, COERCION, OR UNDUE INFLUENCE AND THEREBY AGREES TO ALL OF THE
TERMS AND CONDITIONS CONTAINED HEREIN.

/sl Dennis Leatherby
(Officer)

Corporate — Springdale

(Location)

6/6/08

(Date)

Tyson Foods, Inc.

By: /s/ Richard Bond

Title: Pres & CEO
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TYSON FOODS, INC.
RESTRICTED STOCK AGREEMENT

THIS RESTRICTED STOCK AGREEMENT (the “Agreement¥) inade and entered into as of June 6, Z0G8“Grant Date”) by
and between TYSON FOODS, INC., a Delaware corpomathe “Company”), and Dennis Leatherfihe “Employee”) SSN_XXXXX-
XXXX.

Subject to the Additional Terms and Conditionsctéal hereto and incorporated herein by referenqaasof this Agreement, t
Company hereby awards as of the Grant Date to thpldyee the restricted shares (“Restricted Shardssgribed below (theRestricte:
Stock Grant”) pursuant to the Tyson Foods, Inc.28fbck Incentive Plan (the “Stock Plan”) in comrsation of the Employes’services to t
rendered on behalf of the Company as contemplatethd terms of Offices most current Employment Agreement with the Comgpdme
“Employment Agreement”).

A. Grant Date: June €, 2008

B. Restricted Shares 36,645.2367shares of the Company’s Class A common stock, phrev$.10 per share Gommor
Stocl”).

C. Vesting Schedule The Restricted Shares shall vest according tovénsing Schedule attached hereto as Scheduleé

Restricted Shares which have become vested purdoatite Vesting Schedule are herein referred tahas“Vestec
Restricted Share”

IN WITNESS WHEREOF, the Company has executed tigiiegAment as of the Grant Date set forth above.
TYSON FOODS, INC.
By: [/s/ Richard Bon(

Title:
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ADDITIONAL TERMS AND CONDITIONS OF
TYSON FOODS, INC.
RESTRICTED STOCK AGREEMENT

1. Restricted Shares Held in Stock Plam&laThe Restricted Shares shall be issued in the mditie Stock Plan and held

the account and benefit of the Employee. The Cotamifas defined in the Stock Plan) shall causeogieristatements of account to
delivered to the Employee, at such time or timeshasCommittee may determine in its sole discret&owing the number of Restric
Shares held by the Stock Plan on behalf of the Byegg. Subject to other Additional Terms and Coodgj the Committee shall cause on
more certificates to be delivered to the Employesa@on as administratively practicable following thate that any portion of the Restri
Shares become Vested Restricted Shares.

2. Condition to Delivery of Vested Restricted She.

(@) If Employee makes a timely election pursuant tefdnél Revenue Code 83(b), in order to receive thstdl Restricte
Shares, Employee must deliver to the Company, withirty (30) days of making the election pursunSection 83(b) as to all
any portion of the Restricted Shares, either casla gertified check payable to the Company in theoant of all of the ta
withholding obligations (whether federal, statdamal), imposed on the Company by reason of theimgaéf an election pursuant
said Section 83(b),

(b) If the Employee does not make a timely electiorspant to Section 83(b) of the Internal Revenue Gadi® all of th
Restricted Shares, the Employee may notify the Gampn writing, which notice must be received bg thompany at least thil
(30) days prior to the date Restricted Shares becwested Restricted Shares, that the Employee witheay all of the te
withholding obligations (whether federal, statelatal) imposed on the Company by reason of theinggif some or all of tt
Restricted Shares. In order to receive the VestxtrRted Shares, Employee must deliver to the Goypvithin thirty (30) days «
the vesting either cash or a certified check payablthe Company in the amount of all of the tathhalding obligations (wheth
federal, state or local) imposed on the Compangehgon of the vesting of the Vested Restricted &hiar which the election applie

(c) If the Employee does not make a timely electiorspant to Section 83(b) of the Internal Revenue Gadprovided i
Section 2(a), or deliver a timely election to makesupplemental payment with cash or by certifiedc&hfor tax withholdin
obligations as provided in Section 2(b) as to ak gortion of the Vested Restricted Shares, Engaayill be deemed to have elec
to have the actual number of Vested Restricted esheeduced by the smallest number of whole shadr€ommon Stock whicl
when multiplied by the fair market value of the Guon Stock, as determined by the Committee, on #sig Date (as defined
the attached Schedule 1) is sufficient to satikfyamount of the tax withholding obligations impbss the Company by reasor
the vesting of the such Vested Restricted Shahes “fivithholding Election”). Employee understandsi aagrees that Employee’
signing of this Agreement will be deemed to be Eaygpk’s election to make a
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Withholding Election pursuant to this Section 2 andh other consistent terms and conditions ptesdiby the Committee.

(d) The Committee reserves the right to give no effe@ Withholding Election in which case the Empleyeill remain obligate
to satisfy applicable tax withholding obligationgttwcash or by a certified check in the manner es by the Committee. If tl
Committee elects not to give effect to the WithlwddElection, it shall provide the Employee withithan notice reasonably
advance of the applicable vesting event.

3. Rights as StockholdeEmployeepr his permitted transferee under Section 4(d)weghall have no rights as a stockho
with respect to the Restricted Shares until a stakificate for the shares is issued in the nafmhe Stock Plan on the Employsdjehall
Once any such stock certificate is issued and duhia period that the Stock Plan holds the Restti&hares, Employee shall be entitled t
rights associated with the ownership of shares amh@on Stock not so held, except as follows: (addlitional shares of Common St
become issuable to Employee with respect to Réstri8hares due to an event described in Secti@hoBvbany stock certificate represen
such shares shall be issued in the name of th&k $tan and delivered to the Committee or its regmestive and those shares of Com
Stock shall be treated as additional Restrictede3hand shall be subject to forfeiture to the samient as the shares of Restricted Shai
which they relate; (b) if cash dividends are paidaoy shares of Common Stock subject to the tefrttioAgreement, those dividends s
be reinvested in shares of Common Stock and armk stertificate representing such shares shall §igeid in the name of the Stock Plan
delivered to the Committee or its representative thiwse shares of Common Stock shall be treateddisonal Restricted Shares and sha
subject to forfeiture to the same extent as angra&estricted Shares; and (c) Employee shall hawights inconsistent with the terms of |
Agreement, such as the restrictions on transfesrdtesl in Section 4 below. Employee shall be erditio vote all Restricted Shares follow
issuance of the stock certificate representingdlsbgres.

4. Vesting, Forfeiture and Restrictions on TransfeReftricted Share.

(a) Generally. Those Restricted Shares which have become Ve&astticted Shares pursuant to the Vesting Schesthalk
be considered as fully earned by the Employee,estitip the further provisions of Sections 4(b)(#fb)(v) or 4(c) below, ¢
applicable, and the Company shall deliver certiisato the Employee as soon as administrativelgtioeble following the Vestir
Date. Any Restricted Shares which do not becomeedeRestricted Shares in accordance with the \gsfichedule as of t
Employee’s termination of employment with the Compand/or its affiliates will be forfeited back ttee Company.

(b) Forfeitures upon Termination of Employme.

() Termination by EmployeeUpon a termination of employment with the Company/or its affiliates effect:
by the Employee for any reason other than due ¢oBmployees death or disability or, after attaining at leage 62
retirement, all Restricted Shares shall be fortkée of the effective date of such terminationropyment.

(i)  Termination by Company Other Than for Egregious@instances Upon a termination of the Employee’
employment with the Company and/or its
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affiliates effected by the Company for any reastirenthan Egregious Circumstances (as describ&bdation 4(b)(v)), th
Employee shall become vested in the number of ResdrShares provided in this Section 4(b)(ii) ba tate of terminatic
of employment, subject to the Employgeixecution of a Separation Agreement and GenestdaRe in favor of t
Company. If less than sixty percent (60%) of theetiframe between the Grant Date and the vestirgggitetwn on Schedt
1 has elapsed, the number of Restricted Shareathatigible to become Vested Restricted Sharesupnt to this Section 4
(b)(ii) shall be the number that bears the samatiosl to all Restricted Shares as (1) the numbdulbfcalendar montt
elapsed from the Grant Date to the last date of |Byee’s employment bears to (2) the number of full cadéentonth
between the Grant Date and the Vesting Date, andetimaining Restricted Shares shall be forfeitedt least sixty perce
(60%) of the time frame between the Grant Date \desting Date has elapsed, all of the Restrictedeshshall fully ve:
and become Vested Restricted Shares. The VestdddRas Shares shall be delivered within thirty X8@ys from the da
of the Employees execution of a Separation Agreement and GenelglaBe in favor of the Company. Notwithstanding
foregoing provisions of this Section 4(b)(ii), ie¢ Employee refuses to sign, or elects to revokingliany permitte
revocation period, the Separation Agreement anceaiRelease, then the vesting of any RestrictedeShpursuant to tt
Section 4(b)(ii) shall not occur and all Restric&tares shall be forfeited.

(iii) Retirement Upon the Employes’approved retirement with the Company and/orffisades on or afte
attaining age 62, (A) if the last date of Employeemployment is twelve (12) months or less from @rant Date, a
Restricted Shares shall be forfeited; or (B) if kst date of Employes’employment is at least twelve (12) months anc
day from the Grant Date, all of the Restricted 8hahall vest and become Vested Restricted ShimesRestricted Shar
that vest in accordance with Clause (B) of thisti®ac4(b)(iii) shall become Vested Restricted Skaae of the last date
Employee’s employment . Vested Restricted Sharalt Isé delivered within thirty (30) days after tHesting Date.

(iv) Death or Disability. Upon the Employee’ termination of employment with the Company andts
affiliates due to death or disability, all of the$ricted Shares shall vest and become Vestedi®edtShares on the |
date of Employee’s employment. Vested Restrictear&hshall be delivered within thirty (30) day®afhe Vesting Date.

(v) Termination by Company for Egregious Circumstancdpon a termination of the Employse2dmploymer
with the Company and/or its affiliates effected thg Company for Egregious Circumstances (as defimggimploymer
Agreement), all Restricted Shares shall be fordeéte of the effective date of such terminationmp®yment.

(c) Certain Breaches of Employment Agreemeéiotwithstanding anything to the contrary heréipat any time, th
Company determines that the Employee has breaahedfahe terms, provisions and restrictions imgbspon Employee under 1
Employment Agreement, all of the Restricted Shareduding any Restricted Shares that have become
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Vested Restricted Shares, shall be forfeited. Sadeiture shall occur without limiting the Compadsyother rights and remed
available under the Employment Agreement.

(d) Restrictions on Transfer of Restricted Shar&nployee shall effect no disposition of Restdct&hares prior to tl
date that an unrestricted certificate for VestedtReted Shares in his name is delivered to hinthieyCommittee; provided, howev
that this provision shall not preclude a transfgrviill or the laws of descent and distribution imetevent of the death of 1
Employee.

(e) Legends Employee agrees that the Company may endorsecariificates for Restricted Shares or Ve
Restricted Shares with such legends to reflectébtrictions provided for herein or otherwise regdiby applicable federal or st
securities laws. The Company need not registeamster of the Restricted Shares and may also atsitsi transfer agent not
register the transfer of the Restricted Sharesssrilee conditions specified in any legends arsfsadi

5. Removal of Legend and Transfer Redtrist. Any restrictive legends and any related stopsfi@minstructions may |
removed at the direction of the Committee and the@any shall issue necessary replacement ceréificaithout that portion of the legenc
the Employee as of the date that the Committeem@tes that such legend(s) and/or instructionsarlonger applicable.

6. Change in Capitalizatio.

(a) The number and kind of Restricted Shahedl be proportionately adjusted to reflect ageerconsolidation,
reorganization, recapitalization, reincorporatistock split, stock dividend (in excess of two petd@%)) or other change in the capital
structure of the Company in accordance with thesenof the Stock Plan. All adjustments made by tbm@ittee under this Section shall
be final, binding, and conclusive upon all parties.

(b) The existence of the Stock Plan and the RestriStedk Grant shall not affect the right or poweitted Company 1
make or authorize any adjustment, reclassificatiearganization or other change in its capital esibess structure, any merge
consolidation of the Company, any issue of delbgaurity securities having preferences or prioriigsto the Common Stock or
rights thereof, the dissolution or liquidation betCompany, any sale or transfer of all or paitobusiness or assets, or any ¢
corporate act or proceeding.

7. Governing Laws This Agreement shall be construed, administenedi enforced according to the laws of the Stal
Delaware.
8. SuccessorsThis Agreement shall be binding upon and inurthtobenefit of the heirs, legal representativascassors, ai

permitted assigns of the parties.

9. Notice Except as otherwise specified herein, all notenes$ other communications under this Agreement leain writing
and shall be deemed to have been given if pergodelivered or if sent by registered or certifieditdd States mail, return receipt reque
postage prepaid, addressed to the proposed recgtithre last known address of the recipient. Aastyp
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may designate any other address to which notical kb sent by giving notice of the address to dlteer parties in the same manne
provided herein.

10. Severability In the event that any one or more of the prowisior portion thereof contained in this Agreemédalisfor any
reason be held to be invalid, illegal, or unenfatide in any respect, the same shall not invalidatetherwise affect any other provision:
this Agreement, and this Agreement shall be coedt@as if the invalid, illegal or unenforceable psoan or portion thereof had never b
contained herein.

11. Entire AgreementSubject to the terms and conditions of the Sk, and the provisions of Section 14 of the Emplen
Agreement, this Agreement expresses the entirerstaaeling and agreement of the parties with resjgettte subject matter. In the even
any conflictbetween the provisions of the Stock Plan and thedeof this Agreement, the provisions of the St&tan will control. Th
Restricted Stock Grant has been made pursuang t8tttk Plan and an administrative record is maiethby the Committee indicating un
which plan the Restricted Stock Grant is authorized

12. Violation Any disposition of the Restricted Shares or aostipn thereof shall be a violation of the termgldg Agreemer
and shall be void and without effect.

13. Headings Paragraph headings used herein are for convenigiheference only and shall not be considerecbimstruing
this Agreement.

14. Specific Performanceln the event of any actual or threatened defawlor breach of, any of the terms, conditions
provisions of this Agreement, the party or partidso are thereby aggrieved shall have the rightpeciic performance and injunction
addition to any and all other rights and remedtdawa or in equity, and all such rights and remedikall be cumulative.

15. No Right to Continued RetentioNeither the establishment of the Stock Plan heraward of Restricted Shares hereu
shall be construed as giving Employee the riglat tontinued service relationship with the Compangroaffiliate.

16. Definitions Any terms which are capitalized herein but ndirae herein shall have the meaning set forth mSkock Plan.
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SCHEDULE 1
TO TYSON FOODS, INC.
RESTRICTED STOCK GRANT

Vesting Schedule

Provided that the Employee continues to be empldyethe Company or any affiliate on the applicalfkssting Date described
this Part A, the Restricted Shares shall becoméeddRestricted Shares as follov

Percentage of Shares
Which are Vested Restricted Sha Vesting Date

100% June 6, 201:

The events described in Sections 4(b)(ii), (iiijdiv) of the Agreement, and Section 14 of the Eoypient Agreement, shall also
considered Vesting Dates. Except as otherwise geavin Sections 4(b)(ii), (iii) or (iv) of the Ageenent, and Section 14 of
Employment Agreement, all Restricted Shares shafiobfeited if the Employee ceases to be employethb Company (includir
any affiliate) prior to the applicable Vesting Date

B. The provisions of this Vesting Schedule argexttto, and limited by, all applicable provisioofsthe Agreement
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TYSON FOODS, INC.
RESTRICTED STOCK AGREEMENT

THIS RESTRICTED STOCK AGREEMENT (the “Agreement¥) inade and entered into as_of June 6, Z6@8“Grant Date”) by
and between TYSON FOODS, INC., a Delaware corpamathe “Company”), and Dennis Leatherfihe “Employee”) SSN_XXXXX-
XXXX.

Subject to the Additional Terms and Conditionsdtéal hereto and incorporated herein by referenqeasof this Agreement, t
Company hereby awards as of the Grant Date to thpldyee the restricted shares (“Restricted Shamdssgribed below (theRestricte:
Stock Grant”) pursuant to the Tyson Foods, Inc.®28fbck Incentive Plan (the “Stock Plan”) in comsation of the Employeg’services to t
rendered on behalf of the Company as contemplateithdr terms of Offices most current Employment Agreement with the Congpdme
“Employment Agreement”).

A. Grant Date: June €, 2008
B. Restricted Share: 4,753.5554shares of the Compa’s Class A common stock, par value $.10 per st“*Common Stoc”).
C. Vesting Schedule The Restricted Shares shall vest according tovieting Schedule attached hereto as Scheduleeg

Restricted Shares which have become vested purdoatite Vesting Schedule are herein referred tahas“Vestec
Restricted Share”

IN WITNESS WHEREOF, the Company has executed tigiiegAment as of the Grant Date set forth above.
TYSON FOODS, INC.
By: /sl Richard Bon

Title:
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ADDITIONAL TERMS AND CONDITIONS OF
TYSON FOODS, INC.
RESTRICTED STOCK AGREEMENT

1. Restricted Shares Held in Stock Plam#&laThe Restricted Shares shall be issued in the mdrtie Stock Plan and held

the account and benefit of the Employee. The Cotamifas defined in the Stock Plan) shall causeogieristatements of account to
delivered to the Employee, at such time or timeshasCommittee may determine in its sole discret&owing the number of Restric
Shares held by the Stock Plan on behalf of the Byeggl. Subject to other Additional Terms and Coodgi the Committee shall cause on
more certificates to be delivered to the Employesa@on as administratively practicable following thate that any portion of the Restric
Shares become Vested Restricted Shares.

2. Condition to Delivery of Vested Restricted She.

(@) If Employee makes a timely election pursuant tefdnél Revenue Code 83(b), in order to receive thstdl Restricte
Shares, Employee must deliver to the Company, withirty (30) days of making the election pursunSection 83(b) as to all
any portion of the Restricted Shares, either casl gertified check payable to the Company in theoant of all of the ta
withholding obligations (whether federal, statdamal), imposed on the Company by reason of theimgaéf an election pursuant
said Section 83(b),

(b) If the Employee does not make a timely electiorspant to Section 83(b) of the Internal Revenue Gad® all of th
Restricted Shares, the Employee may notify the Gampn writing, which notice must be received bg thompany at least thil
(30) days prior to the date Restricted Shares becWested Restricted Shares, that the Employee witheay all of the te
withholding obligations (whether federal, statelatal) imposed on the Company by reason of theinggif some or all of tt
Restricted Shares. In order to receive the VestxtrRted Shares, Employee must deliver to the Goypvithin thirty (30) days «
the vesting either cash or a certified check payablthe Company in the amount of all of the tathhalding obligations (wheth
federal, state or local) imposed on the Compangebgon of the vesting of the Vested Restricted éshtar which the election applie

(c) If the Employee does not make a timely electiorspant to Section 83(b) of the Internal Revenue Gadprovided i
Section 2(a), or deliver a timely election to makesupplemental payment with cash or by certifiedc&hfor tax withholdin
obligations as provided in Section 2(b) as to ak gortion of the Vested Restricted Shares, Engaayill be deemed to have elec
to have the actual number of Vested Restricted esheeduced by the smallest number of whole shar€ommon Stock whicl
when multiplied by the fair market value of the Guon Stock, as determined by the Committee, on #silg Date (as defined
the attached Schedule 1) is sufficient to satibfydmount of the tax withholding obligations impbs® the Company by reasor
the vesting of the such Vested Restricted Shahes “fivithholding Election”). Employee understandsi agrees that Employee’
signing of this Agreement will be deemed to be Eaygpk’s election to make a
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Withholding Election pursuant to this Section 2 andh other consistent terms and conditions ptesdiby the Committee.

(d) The Committee reserves the right to give no effe@ Withholding Election in which case the Empleyeill remain obligate
to satisfy applicable tax withholding obligationgttwcash or by a certified check in the manner es by the Committee. If tl
Committee elects not to give effect to the WithlwddElection, it shall provide the Employee withithan notice reasonably
advance of the applicable vesting event.

3. Rights as StockholdeEmployeepr his permitted transferee under Section 4(d)weghall have no rights as a stockho
with respect to the Restricted Shares until a stakificate for the shares is issued in the nafmhe Stock Plan on the Employsdjehall
Once any such stock certificate is issued and duhia period that the Stock Plan holds the Restti&hares, Employee shall be entitled t
rights associated with the ownership of shares amh@on Stock not so held, except as follows: (addlitional shares of Common St
become issuable to Employee with respect to Réstri8hares due to an event described in Secti@hoBvbany stock certificate represen
such shares shall be issued in the name of th&k $tan and delivered to the Committee or its regmestive and those shares of Com
Stock shall be treated as additional Restrictede3hand shall be subject to forfeiture to the samient as the shares of Restricted Shai
which they relate; (b) if cash dividends are paidaoy shares of Common Stock subject to the tefrttioAgreement, those dividends s
be reinvested in shares of Common Stock and armk stertificate representing such shares shall §igeid in the name of the Stock Plan
delivered to the Committee or its representative thiwse shares of Common Stock shall be treateddisonal Restricted Shares and sha
subject to forfeiture to the same extent as angra&estricted Shares; and (c) Employee shall hawights inconsistent with the terms of |
Agreement, such as the restrictions on transfesrdtesl in Section 4 below. Employee shall be erditio vote all Restricted Shares follow
issuance of the stock certificate representingdlsbgres.

4. Vesting, Forfeiture and Restrictions on TransfeReftricted Share.

€) Generally Those Restricted Shares which have become V&aetiicted Shares pursuant to the Vesting Sch
shall be considered as fully earned by the Emplogebject to the further provisions of Sections)@ih 4(b)(v) or 4(c) below, ¢
applicable, and the Company shall deliver certiisato the Employee as soon as administrativelgtioeble following the Vestir
Date. Any Restricted Shares which do not becomeedeRestricted Shares in accordance with the \gsfichedule as of t
Employee’s termination of employment with the Compand/or its affiliates will be forfeited back ttee Company.

(b) Forfeitures upon Termination of Employme.

() Termination by EmployeeUpon a termination of employment with the Company/or its affiliates effect:
by the Employee for any reason other than due ¢oBmployees death or disability or, after attaining at leage 62
retirement, all Restricted Shares shall be fortkée of the effective date of such terminationropyment.

(i)  Termination by Company Other Than for Egregious@instances Upon a termination of the Employee’
employment with the Company and/or its
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affiliates effected by the Company for any reastirenthan Egregious Circumstances (as describ&bdation 4(b)(v)), th
Employee shall become vested in the number of ResdrShares provided in this Section 4(b)(ii) ba tate of terminatic
of employment, subject to the Employgeixecution of a Separation Agreement and GenestdaRe in favor of t
Company. If less than sixty percent (60%) of theetiframe between the Grant Date and the vestirgggitetwn on Schedt
1 has elapsed, the number of Restricted Shareathatigible to become Vested Restricted Sharesupnt to this Section 4
(b)(ii) shall be the number that bears the samatiosl to all Restricted Shares as (1) the numbdulbfcalendar montt
elapsed from the Grant Date to the last date of |Byee’s employment bears to (2) the number of full cadéentonth
between the Grant Date and the Vesting Date, andetimaining Restricted Shares shall be forfeitedt least sixty perce
(60%) of the time frame between the Grant Date \desting Date has elapsed, all of the Restrictedeshshall fully ve:
and become Vested Restricted Shares. The VestdddRas Shares shall be delivered within thirty X8@ys from the da
of the Employees execution of a Separation Agreement and GenelglaBe in favor of the Company. Notwithstanding
foregoing provisions of this Section 4(b)(ii), ie¢ Employee refuses to sign, or elects to revokingliany permitte
revocation period, the Separation Agreement anceaiRelease, then the vesting of any RestrictedeShpursuant to tt
Section 4(b)(ii) shall not occur and all Restric&tares shall be forfeited.

(iii) Retirement Upon the Employes’approved retirement with the Company and/orffisades on or afte
attaining age 62, (A) if the last date of Employeemployment is twelve (12) months or less from @rant Date, a
Restricted Shares shall be forfeited; or (B) if kst date of Employes’employment is at least twelve (12) months anc
day from the Grant Date, all of the Restricted 8hahall vest and become Vested Restricted ShimesRestricted Shar
that vest in accordance with Clause (B) of thisti®ac4(b)(iii) shall become Vested Restricted Skaae of the last date
Employee’s employment . Vested Restricted Sharalt Isé delivered within thirty (30) days after tHesting Date.

(iv) Death or Disability. Upon the Employee’ termination of employment with the Company andts
affiliates due to death or disability, all of the$ricted Shares shall vest and become Vestedi®edtShares on the |
date of Employee’s employment. Vested Restrictear&hshall be delivered within thirty (30) day®afhe Vesting Date.

(v) Termination by Company for Egregious Circumstancdpon a termination of the Employse2dmploymer
with the Company and/or its affiliates effected thg Company for Egregious Circumstances (as defimggimploymer
Agreement), all Restricted Shares shall be fordeéte of the effective date of such terminationmp®yment.

(c) Certain Breaches of Employment Agreemeéiotwithstanding anything to the contrary heréipat any time, th
Company determines that the Employee has breaahedfahe terms, provisions and restrictions imgbspon Employee under 1
Employment Agreement, all of the Restricted Shareduding any Restricted Shares that have become
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Vested Restricted Shares, shall be forfeited. Sadeiture shall occur without limiting the Compadsyother rights and remed
available under the Employment Agreement.

(d) Restrictions on Transfer of Restricted Shar&nployee shall effect no disposition of Restdct&hares prior to tl
date that an unrestricted certificate for VestedtReted Shares in his name is delivered to hinthieyCommittee; provided, howev
that this provision shall not preclude a transfgrviill or the laws of descent and distribution imetevent of the death of 1
Employee.

(e) Legends Employee agrees that the Company may endorsecariificates for Restricted Shares or Ve
Restricted Shares with such legends to reflectébtrictions provided for herein or otherwise regdiby applicable federal or st
securities laws. The Company need not registeamster of the Restricted Shares and may also atsitsi transfer agent not
register the transfer of the Restricted Sharesssrilee conditions specified in any legends arsfsadi

5. Removal of Legend and Transfer Redtrist. Any restrictive legends and any related stopsfi@minstructions may |
removed at the direction of the Committee and the@any shall issue necessary replacement ceréificaithout that portion of the legenc
the Employee as of the date that the Committeem@tes that such legend(s) and/or instructionsarlonger applicable.

6. Change in Capitalizatio.

(a) The number and kind of Restricted Shahedl be proportionately adjusted to reflect ageerconsolidation,
reorganization, recapitalization, reincorporatistock split, stock dividend (in excess of two petd@%)) or other change in the capital
structure of the Company in accordance with theasenf the Stock Plan. All adjustments made by tbmfittee under this Section shall
be final, binding, and conclusive upon all parties.

(b) The existence of the Stock Plan and the RestriStedk Grant shall not affect the right or poweitttd Company 1
make or authorize any adjustment, reclassificatiearganization or other change in its capital esibess structure, any merge
consolidation of the Company, any issue of delbgaurity securities having preferences or prioriigsto the Common Stock or
rights thereof, the dissolution or liquidation betCompany, any sale or transfer of all or paitobusiness or assets, or any ¢
corporate act or proceeding.

7. Governing Laws This Agreement shall be construed, administenedi enforced according to the laws of the Stal
Delaware.
8. SuccessorsThis Agreement shall be binding upon and inurthtobenefit of the heirs, legal representativascassors, ai

permitted assigns of the parties.

9. Notice Except as otherwise specified herein, all notenes$ other communications under this Agreement leain writing
and shall be deemed to have been given if pergodelivered or if sent by registered or certifieditdd States mail, return receipt reque
postage prepaid, addressed to the proposed recgtithre last known address of the recipient. Aastyp
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may designate any other address to which notical kb sent by giving notice of the address to dlteer parties in the same manne
provided herein.

10. Severability In the event that any one or more of the prowisior portion thereof contained in this Agreemédalisfor any
reason be held to be invalid, illegal, or unenfatide in any respect, the same shall not invalidatetherwise affect any other provision:
this Agreement, and this Agreement shall be coedt@as if the invalid, illegal or unenforceable psoan or portion thereof had never b
contained herein.

11. Entire AgreementSubject to the terms and conditions of the Sk, and the provisions of Section 14 of the Emplen
Agreement, this Agreement expresses the entirerstaaeling and agreement of the parties with resjgettte subject matter. In the even
any conflict between the provisions of the StocanPand the terms of this Agreement, the provisiohthe Stock Plan will control. Tl
Restricted Stock Grant has been made pursuang t8tttk Plan and an administrative record is maiethby the Committee indicating un
which plan the Restricted Stock Grant is authorized

12. Violation Any disposition of the Restricted Shares or aostipn thereof shall be a violation of the termgldg Agreemer
and shall be void and without effect.

13. Headings Paragraph headings used herein are for convenigiheference only and shall not be considerecbimstruing
this Agreement.

14. Specific Performanceln the event of any actual or threatened defawlor breach of, any of the terms, conditions
provisions of this Agreement, the party or partidso are thereby aggrieved shall have the rightpeciic performance and injunction
addition to any and all other rights and remedtdawa or in equity, and all such rights and remedikall be cumulative.

15. No Right to Continued RetentioNeither the establishment of the Stock Plan heraward of Restricted Shares hereu
shall be construed as giving Employee the riglat tontinued service relationship with the Compangroaffiliate.

16. Definitions Any terms which are capitalized herein but ndirae herein shall have the meaning set forth mSkock Plan.
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SCHEDULE 1
TO TYSON FOODS, INC.
RESTRICTED STOCK GRANT

Vesting Schedule

Provided that the Employee continues to be empldyethe Company or any affiliate on the applicalfkssting Date described
this Part A, the Restricted Shares shall becoméeddRestricted Shares as follov

Percentage of Shares

Which are Vested Restricted Sha Vesting Date
100% October 4, 200!

The events described in Sections 4(b)(ii), (iiijdiv) of the Agreement, and Section 14 of the Eoypient Agreement, shall also
considered Vesting Dates. Except as otherwise geavin Sections 4(b)(ii), (iii) or (iv) of the Ageenent, and Section 14 of
Employment Agreement, all Restricted Shares shafiobfeited if the Employee ceases to be employethb Company (includir
any affiliate) prior to the applicable Vesting Date

B. The provisions of this Vesting Schedule argexttto, and limited by, all applicable provisioofsthe Agreement
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Exhibit 99.1

ALLTEL CORPORATION
One Allied Drive

Little rock, AR 72202

P.O. Box 2177, 72203-2177

Scott T. Ford
President and Chief Executive Officer

501-905-8138
501-905-4383 fax

Mr. John Tyson

Tyson Foods, Inc.

2210 W. Goodson Drive — CP001
Springdale, AR 72762-6999
June 10, 2008

Johnny,

Please accept this letter as notice of my resignats a Director of Tyson Foods, Inc. My resignatioeffective immediately due to recent
changes in my professional and personal circumstanc

It has been my pleasure to serve with you and tiner @irectors and | wish you all the best as yawvenforward.
Sincerely,

/sl Scott Ford



