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MOLSON COORS BREWING COMPANY
NOTICE OF ANNUAL MEETING OF STOCKHOLDERS
May ;Q 2011

The Annual Meeting of Stockholders of Molson CoBrewing Company will be held at 11:00 a.m. (lo¢add) on May 25, 2011 at the
Company’s Montréal brewery located at 1670 NotrenB&treet East, Montréal, Québec, Canada H2L 2rR4hé following purposes:

) To elect 14 directors;

2) To ratify the appointment of PricewaterhouseCoop&R as the Compang’independent registered public accounting firn
the year ending December 31, 2011,

3) To approve, on an advisory basis, the compensafittiee Company’s named executive officers;

4) To approve, on an advisory basis, the frequendefidvisory stockholder vote on the compensatidheoaCompanys name
executive officers; and

(5) To transact such other business as may be broughey before the meeting and any and all adjo@misior postponements
thereof.

In accordance with the bylaws and action of therBad Directors, stockholders of record at the elo§business on March 28, 2011,
are entitled to receive notice of the meeting, @ndote at the meeting and any and all adjournmengostponements thereof.

We will begin mailing a Notice of Internet Availdity of Proxy Materials for the Annual Meeting ofdgkholders, containing
instructions on how to access our proxy materiats\ate online, on or about April 14, 2011. The Q@amy’s proxy statement and related
exhibits accompanying this notice of Annual Meetirigstockholders and the Company’s Annual Repofform 10-K for the fiscal year ended
December 25, 2010 can be accessed by following#trictions in the Notice of Internet Availabilibf Proxy Materials.

We hope you will be able to attend the Annual MegtWhether or not you plan to attend, your votenigortant to us. We urge you to
review our proxy materials and promptly cast yootevby telephone, over the Internet, or mark, silgite and return the proxy/voting instruction
card in the envelope provided so that your shaikb®represented and voted at the Annual Meegwen if you cannot attend. For more
information about how to vote your shares, pleasetse discussion beginning on page 1 of our pstetement under the heading “Questions
and Answers about the Annual Meeting and Voting.”

Thank you for your interest in our Company. We Idokvard to seeing you at the Annual Meeting.

By order of the Board of Director

/s/ Samuel D. Walke

Samuel D. Walke
Chief Legal Officer and Corporate Secret

April 14, 2011
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PROXY STATEMENT

This proxy statement is furnished in connectiorhwiite solicitation of proxies by the Board of D@ (Board) of Molson Coors
Brewing Company, a Delaware corporation (Molson Say the Company), for use at the Annual Meetih§tockholders (Annual
Meeting), which will be held at 11:00 a.m. (lociah¢), Wednesday, May 25, 2011 at the Company’s kahbrewery located at 1670
Notre Dame Street East, Montréal, Québec, Canadla2R2, and at any and all adjournments or postp@msnof that Annual Meetin

Molson Coors has dual principal executive officesated at 1225 1%  Street, Suite 3200, Denver,r@dtg USA 80202 and 1555
Notre Dame Street East, Montréal, Québec, Canagla 2R5.

Important Notice Regarding the Availability of Proxy Materials for the
Annual Meeting of Stockholders to be held on May 222011

The Notice of Annual Meeting, Proxy Statement, Amtual Report on Form 10-K for the fiscal year e@=cember 25, 2010 are
available atmww.proxyvote.com .
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QUESTIONS AND ANSWERS ABOUT THE ANNUAL MEETING AND VOTING
1. What are the Company’s outstanding voting s®irities?

The outstanding classes of our voting securitieigie our Class A common stock, par value $0.01spare (Class A common stock), and
Class B common stock, par value $0.01 per shaas§® common stock). In addition, we have outstap&ipecial Class A voting stock, par
value $0.01 per share (Special Class A stock)Spetial Class B voting stock, par value $0.01 pares(Special Class B stock), through which
the holders of Class A exchangeable shares and Blagchangeable shares issued by Molson Coorsd@dne. (Exchangeco), a Canadian
corporation and subsidiary of Molson Coors, mayresge their voting rights with respect to Molsondts

Each holder of record of the Class A common st@tiss B common stock, Class A exchangeable shace€lass B exchangeable share
entitled to one vote for each share held, withbaetability to cumulate votes on the election oédiors.

2. How many shares are outstanding?

At the close of business on March 28, 2011, thercedate for the Annual Meeting, there were outditasn 2,583,794 shares of Class A
common stock and 162,138,078 shares of Class B constock, 1 share of Special Class A stock (reptesg 2,939,789 Class A exchangeable
shares) and 1 share of Special Class B stock geptiag 19,283,614 Class B exchangeable sharel) s@ckholders of record at the close of
business on March 28, 2011, are entitled to voteeafAnnual Meeting.

3.  What are the Class A exchangeable shares and Cl&B&xchangeable shares? How do they vote?

The Special Class A stock and the Special Clagsék provide the mechanism for holders of Clasxéhangeable shares and Class B
exchangeable shares, which are intended to beasuladly the economic equivalent of the correspogdilass of Molson Coors common stock,
to vote with the corresponding class of Molson Gamsmmon stock. The Special Class A stock and 8p€tass B stock are entitled to one vote
for each outstanding Class A exchangeable shar€kss B exchangeable share, respectively, exguhares held by Molson Coors or its
subsidiaries, and generally vote together withGhess A common stock and Class B common stockendisgely, on all matters on which the
Class A common stock and Class B common stockrarteel to vote. This structure provides votinghtigto a holder of the exchangeable sh
through a voting trust arrangement. The trusteddradf the Special Class A stock and the Speciaé<B stock has the right to cast a number of
votes equal to the number of then-outstanding Glasschangeable shares and Class B exchangeabesstespectively, but will only cast a
number of votes equal to the number of Class A angbhable shares and Class B exchangeable shacewlaish it has received voting
instructions from the owners of record of thoses€laA exchangeable shares and Class B exchangéalés sother than Molson Coors or its
subsidiaries, respectively, on the record date.

4. | am a holder of exchangeable shares; will | receévadditional materials?

The exchangeable shares are non-voting (exceptaged by the provisions attaching to the exchahlgeshares or by applicable law) with
respect to Exchangeco. Therefore, this proxy stat¢mnd the proxy solicitation materials relateegoto Molson Coors. There will not be a
separate annual meeting of Exchangeco. You wilfecgive a notice of an annual meeting of the $tolders of Exchangeco, nor will you
receive an information circular or proxy for an aahmeeting of the stockholders of Exchangeco.

Because the value of the exchangeable sharesirdeser through dividend and dissolution entitlemeartd capital appreciation, is
determined by reference to the consolidated firemp@rformance and condition of Molson Coors rathan Exchangeco, information respect
Exchangeco (otherwise than as included in our putificlosure and consolidated financial statemestsdt relevant to holders of exchangeable
shares.

Holders of exchangeable shares effectively havarticipating interest in Molson Coors and not aipgrating interest in Exchangeco. ltis,
therefore, the information relating to Molson Cotirat is directly relevant to the holders of exdeeaible shares voting in connection with the
matters to be transacted at the Annual Meeting.

5. What is the difference between holding shares asstéockholder of record and as a beneficial stockhokt?

If your shares are registered directly in your nahmeugh either Computershare Trust Company, NCdngputershare), for the Class A
common stock or the Class B common stock, or CIB&idn Trust Company (CIBC Mellon), for the exchaalgke shares, you are considered a
stockholder of record with respect to those shares.

If your shares are held in a brokerage accountiokpyou are considered the “beneficial owner’hafse shares.
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6. How do I attend the Annual Meeting and what do | ned to bring?

If you are a stockholder of record , you will be asked to present photo identificatisach as a driver’s license, in order for Mols@mof3 to
verify your record ownership of shares. If youesgtior to the Annual Meeting, you should indicgteir planned attendance at the Annual
Meeting when you cast your vote or submit your groard.

If you are a beneficial owner , bring the notice or voting instruction form yaeceived from your bank, brokerage firm or other im@®g, as
well as photo identification, for admission to #wenual Meeting. You also may bring your brokeratgement reflecting your ownership as of
March 28, 2011 with you. Please note that uponiance to the Annual Meetingou will not be able to vote your shares at the Annual Meeting
without a legal proxy, as described in the response to Question 7.

Please note that cameras, sound or video recoedjuiggment, cellular telephones, blackberries oegimilar equipment, electronic
devices, large bags, briefcases or packages wilh@allowed in the meeting room.

7. How can | vote at the Annual Meeting if | am a benficial owner of Class A common stock or Class B comon stock?

You should ask your bank, broker or other interragdto furnish you with a legal proxy. You will reb¢o bring the legal proxy with you to
the Annual Meeting and hand it in with a signeddiahat will be provided to you at the Annual Miegt You will not be able to vote your
shares at the Annual Meeting without a legal proxy.

Please note that if you request a legal proxy,@ryiously executed proxy will be revoked and yeate will not be counted unless you
appear at the Annual Meeting and vote in persdagally appoint another proxy to vote on your b&€hHélyou do not receive the legal proxy in
time, you can follow the procedures described erfsponse to Question 6 to gain admission to tirei&l Meeting. However, you will not be
able to vote your shares at the Annual Meeting.

8. | hold exchangeable shares; how do | vote? Can bte in person at the Annual Meeting?

As discussed above, holders of exchangeable stahes than Molson Coors or its subsidiaries) antitled to vote at annual meetings of
holders of the corresponding classes of Molson £oommon stock through a voting trust arrangeméntu hold Class A exchangeable shares
and/or Class B exchangeable shares as of the rdatedyou may provide voting instructions to CIBllon, as trustee, although your voting
instructions must be received no later than 11.58 EDT on May 22, 2011 If you do not send instructions by this deadlie trustee will not
be able to vote your Class A exchangeable shadsra@lass B exchangeable shares. You may revakequsly given voting instructions by
delivering subsequent voting instructions by mlaiternet or telephone, but in no circumstancey ldtan 11:59 p.m. EDT on May 22, 2011.

Holders of exchangeable shares cannot vote in pextsthe Annual Meeting.
9. | hold shares in my MillerCoors retirement accounts how do | vote?

We have been advised by MillerCoors LLC, the Comyfmjoint venture with SABMiller plc (MillerCoors}hat according to the trust
agreement concerning the MillerCoors LLC Savings Envestment Plan (the MillerCoors Plan), employlealsling Molson Coors shares in th
retirement plans are entitled to receive proxy mateand vote at the Annual Meeting. If you papgate in the MillerCoors Plan, you may vote
the number of shares of common stock equivaletiteanterest in Molson Coors common stock creditegour account as of the record date.
You may provide voting instructions to Fidelity Megement Trust Company, as trustee, through itstaBemadridge Financial Services
(Broadridge), by completing and returning the proayd accompanying your proxy materials. The &®istill vote your shares in accordance
with your duly executed instructions received rteddahan 5:00 p.m. EDT on May 19, 2011f you do not send instructions to Broadriddwes t
trustee will not be able to vote the share equivaleredited to your account. You may also revaexiously given voting instructions prior to
5:00 p.m. EDT on May 19, 2011, by submitting to &fddge, a properly completed and signed proxy baating a later date.

10. What is a quorum?

The holders of shares entitled to cast a majofity@ total votes of the outstanding shares oflstatitled to vote on each matter, as of the
record date, represented in person or by proxy,owiistitute a quorum for the transaction of businat the Annual Meeting. If a quorum is not
present, the Annual Meeting may be postponed auaded to allow additional time for obtaining tlesuired quorum. At any subsequent
reconvening of the Annual Meeting, all proxies vl voted in the same manner as the proxies wavd heen voted at the original convening
of the Annual Meeting, except for any proxies thate been effectively revoked or withdrawn. Shaedd by Molson Coors in treasury do not
count toward a quorum.
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11. What different methods can | use to vote?

By Written Proxy. All stockholders of record can vote by written pyavard. If you are a beneficial owner, you will ede a written proxy
card or a vote instruction form from your bank ooker.

By Telephone or Internet. All stockholders of record also can vote by toudettelephone from the U.S., Puerto Rico and Cansdiag the
toll-free telephone number on the proxy card, oodlgh the Internet, using the procedures and ictms described on the proxy card.
Beneficial owners may vote by telephone or Inteifigteir bank or broker makes those methods abki|dn which case the bank or broker will
enclose the instructions with the proxy materi@itse telephone and Internet voting procedures asigded to authenticate stockholders’
identities, to allow stockholders to vote theirgsa and to confirm that their instructions haverbeecorded properly.

In Person. All stockholders of record of Class A common stackl Class B common stock may vote in person aAtireial Meeting.
Beneficial owners of Class A common stock and CEasemmon stock may vote in person at the Annuatting if they have a legal proxy, as
described in the response to Question 7.

12. What is the record date and what does it mean?

The record date for the Annual Meeting is MarchZ®l 1. The record date is established by the Basmquired by the Delaware General
Corporation Law and the Company’s bylaws. Ownensobrd of Class A common stock, Class B commocksiGlass A exchangeable shares
and Class B exchangeable shares at the close iofelsaon the record date are entitled to:

e receive notice of the Annual Meeting; and

e vote at the Annual Meeting and any adjournmenfsostponements of the Annual Meeting.

13. What can | do if | change my mind after | vote my &ares?
Holders of common stock can revoke a proxy prior to the completion of vgtat the Annual Meeting by:
e giving written notice to the Office of the Secrgtaf the Company;

« delivering a later-dated proxy (or instructions/tur bank or broker if you are a beneficial owner);

e voting in person at the Annual Meetifignless you are a beneficial owner without a legal proxy, as described in the response to
Question 7).

Holders of exchangeable shares can revoke voting instructions by delivering suhssg voting instructions by mail, Internet or tédepe nc
later than 11:59pm EDT on May 22, 2011.

14. What are my voting choices when voting for Cks A Director nominees identified in this proxy steement, and what vote is
needed to elect the Class A Directors?

In the vote on the election of the 11 Class A Divecaominees identified in this proxy statemenseéove until the next annual meeting,
holders of Class A common stock and Class A excbalolg shares may:

« vote in favor of all nominees;

e vote in favor of specific nominees;

e vote against all nominees;

e vote against specific nominees;

e abstain from voting with respect to all nominess; o
e abstain from voting with respect to specific noneise

Directors will be elected by a plurality of the getcast by the holders of the Class A common stadkClass A exchangeable shares,
together as a class, voting in person or by praxfieAnnual Meeting.

The Board recommends a vote FOR each of the nominee

15. What are my voting choices when voting for Class Birector nominees identified in this proxy statemehand what vote is needed to
elect the Class B Directors?

In the vote on the election of the 3 Class B Diveciominees identified in this proxy statementaose until the next annual meeting, holc
of Class B common stock and Class B exchangeablesimay:

. vote in favor of all nominee:



vote in favor of specific nominees;

vote against all nominees;
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e vote against specific nominees;
e abstain from voting with respect to all nominees; o

e abstain from voting with respect to specific noneis.e

Directors will be elected by a plurality of the getcast by the holders of the Class B common stodkClass B exchangeable shares,
together as a class, voting in person or by praxfieaAnnual Meeting.

The Board recommends a vote FOR each of the nominee

16. What are my voting choices when voting on the ratifation of the appointment of PricewaterhouseCooperLLP (PwC) as
independent auditors and what vote is needed to riy their appointment?

In the vote on the approval of the appointmentw€Ras independent auditors, holders of Class A comstock and Class A exchangeable
shares may:

« vote in favor of the ratification;
e vote against the ratification; or

e abstain from voting on the ratification.

The proposal to ratify the appointment of PwC aependent auditors will require the affirmativeesof a majority of the votes cast by the
holders of the Class A common stock and Class Aa&xgeable shares, together as a class, votingsomer by proxy at the Annual Meeting.

The Board recommends a vote FOR the ratification.

17. What are my voting choices when voting on the advisy proposal on executive compensation (say on paghd what vote is needed t
approve say on pay?

In the advisory vote to approve say on pay, holdéSlass A common stock and Class A exchangedlales may:
e vote in favor of the proposal;
e vote against the proposal; or

e abstain from voting on the proposal.

The advisory proposal to approve say on pay wijlie the affirmative vote of a majority of the getcast by the holders of the Class A
common stock and Class A exchangeable shareshtoget a class, voting in person or by proxy atheual Meeting. As an advisory vote,
this proposal is not binding on the Company. Hosvethe Board values the opinions expressed bkistdders, and the Compensation and
Human Resources Committee (Compensation Committidejonsider the outcome of the vote when makintyfe compensation decisions.

The Board recommends a vote FOR the advisory vot® tapprove say on pay.
18. What are my voting choices when voting on the advisy proposal on the frequency of future say on payotes?

In the advisory proposal on the frequency of futsag on pay votes, holders of Class A common saockClass A exchangeable shares
may:

« vote for holding the say on pay vote every year;
« vote for holding the say on pay vote every 2 years;
« vote for holding the say on pay vote every 3 years;

e abstain from voting on the proposal.

In order for any of the foregoing choices to beragpd, the choice must receive the affirmative \afta majority of the votes cast by the
holders of the Class A common stock and Class A&xgeable shares, together as a class, votingsomer by proxy at the Annual Meeting.
As an advisory vote, this proposal in not bindimgtike Company. However, the Board values the opsiexpressed by stockholders and will
consider the outcome of the vote when determirfiegfitequency of future say on pay votes. WhileBbard is making a recommendation with
respect to this proposal, stockholders are beikgct vote on the choices specified above, andvhether they agree or disagree with the
Board's recommendation.
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The Board recommends holding say on pay votes onegery 3 YEARS.
19. What if | am a stockholder of record and do not speify a choice for a matter when returning a proxy?

Stockholders should specify their choice for eacttten on the enclosed proxy card. If no specifgtrinctions are given, proxies which are
signed and returned will be voted:

. FOR the election of all Director nominees as sahfo this proxy statement;

*  FOR the proposal to ratify the appointment of PveGnalependent auditors;

*  FOR the advisory proposal on say on pay; and

e in favor of holding the say on pay vote once ev@EARS.

20. What if | am a beneficial owner and do not give vahg instructions to my broker?

As a beneficial owner, in order to ensure your ehare voted in the way you would like, youst provide voting instructions to your bank,
broker or other nominee by the deadline providetthématerials you receive from your bank, brokestber nominee. If you do not provide
voting instructions to your bank, broker or otheminee, whether your shares can be voted by sushpeepends on the type of item being
considered for vote.

Non-Discretionary Items. The election of Directors, the advisory vote on sayay and the advisory vote on the frequencytfré say on
pay votes are non-discretionary items amaly not be voted on by brokers, banks or other nomineeshalre not received specific voting

instructions from beneficial owners of Class A coomstock and Class B common stock.

Discretionary Items. The ratification of the appointment of PwC is acdétionary item. Generally, brokers, banks and otleeninees that ¢
not receive voting instructions from beneficial @ of Class A common stock may vote on this prapiostheir discretion.

If you are a beneficial owner of exchangeable sharal do not provide CIBC Mellon with voting insttions, your shares will not be voted.
21. How are abstentions and broker non-votes counted?

Abstentions and broker narstes are included in determining whether a quoigipresent, but will not be included in vote totatsl will not
affect the outcome of the vote on any matter.

22. Can | access the Notice of Annual Meeting, Pxp Statement, and Annual Report on Form 10-K on thénternet?

The Notice of Annual Meeting, Proxy Statement, and Annual Report on Form 10-K for the fiscal yeaded December 25, 2010
(Form 10-K) are available atww.proxyvote.com . Instead of receiving future copies of these doenits by mail, stockholders of record and most
beneficial owners can elect to receive an e-mai will provide electronic links to these docume@gpting to receive your proxy materials
online will save us the cost of producing and magildocuments to your home or business, and al$giwé you an electronic link to the proxy
voting site.

Stockholders of Record. If you vote on the Internet aww.proxyvote.com, simply follow the prompts for enrolling in theeetronic proxy
delivery service.

Beneficial Owners. If you hold your shares in a bank or brokerage anto/ou also may have the opportunity to receiwgies of these
documents electronically. Please check the infaongirovided in the proxy materials mailed to yguylour bank or broker regarding the
availability of this service.

23. How are proxies solicited and what is the coat

We have engaged Georgeson Inc. to assist witholfetation of proxies for an estimated fee of $NFlus expenses. We bear all expenses
incurred in connection with the solicitation of gies. We will reimburse brokers, fiduciaries andtadians for their costs in forwarding proxy
materials to beneficial owners of common stock andkchangeable shares. Our Directors, officedseamployees also may solicit proxies by
mail, telephone and personal contact. They willnegkeive any additional compensation for theseviiets.
24. Will there be an audio-cast of the Annual Meeting?

You can listen to a live audio-cast of the Annuaé¥ing by visiting our website atww.molsoncoors.com, click on “Investors”, click on
“Investor Webcasts”, and click on the link to thel@-cast. An archived copy of the audio-cast tilavailable until June 25, 2011.

We have included the website address for referentie The information contained on our websiteas incorporated by reference into this
proxy statement.
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PROPOSAL NO. 1 — ELECTION OF DIRECTORS

The Company’s bylaws provide for the annual electibDirectors. The Board has currently set theber of directors at 15: 12 Class A
directors and 3 Class B directors. However, fappses of the Annual Meeting, only 14 directorskaig nominated for election. There will
be one Class A director vacancy which the Board dhaet currently plan to fill. At the Annual Meeginvotes may not be cast for a greater
number of director nominees than the 14 nomineetedan the proxy statement.

Fourteen directors are to be elected at the Anlegting, each to serve until the next annual mgedimd until his or her successor shall
have been elected and qualified. The 14 nomineesist of:

< 11 directors to be elected by the holders of Chassmmon stock and the Special Class A stock (stsuinted by the holders of Class A
exchangeable shares), voting together as a sitags;@and

e 3 directors to be elected by the holders of thes€Bcommon stock and the Special Class B stodkg/¢as instructed by the holders
Class B exchangeable shares) together as a siagke ¢

The following table sets forth certain biographicdbrmation regarding each Director, includingusrsnary description of each individual's
particular knowledge, qualifications or areas ghextise considered for nomination to the CompaBgard. For more information on the
nomination of our Class A directors and Class RBdators, please refer to “Nomination of Directorggmning on page 11.

Each of the Directors has consented to servedtede If any of them becomes unavailable to sas/a Director, a substitute nominee may
be designated in accordance with the certificai@adrporation and bylaws. In that case, the pessmmed as proxies will vote for the substitute
nominees designated in accordance with the cextéfiof incorporation and bylaws.

CLASS A DIRECTORS

Class A Business Experience, Qualifications, Areas of Exptse and
Directors Age Other Public Company Directorships Held
Francesco Bellir 63 Director of Molson Coors since February 2005Dr. Bellini previously served as a director of Mafsinc.

(Molson), which merged with the Company in 2005¢ei1997. Dr. Bellini has been Chairman, PresidadtChief
Executive Officer of BELLUS Health Inc. (formerlyeddrochem Inc.), a leading Canadian biopharmaceutica
company, since 2002. Dr. Bellini retired in Decem®@09 as President and CEO but remains Chairméreof
company. He is also Chairman of Picchio Internatipc., Prognomix Inc. and Klox Technologies |ral
companies involved in healthcare. A pioneer inGamadian biopharmaceutical industry, he was codeunf
Biochem Pharma, as well as Chairman and Chief BikecOfficer from 1986 to 2001. Dr. Bellini also o& The
Domodimonti Winery in Italy, which produces highadity wines with minimal synthetic intervention additives.
A graduate of the University of New Brunswick witPh.D. in 1977, he has authored or co-authoree than
thirty patents over his 20-year career as a reBesnientist. Dr. Bellini is an Officer of the Ordeir Canada.

Dr. Bellini provides the Board with extensive epieneurial and leadership experience as a reshisafctivities in
founding companies and his service on the boardsimferous public and privately-held companies. fiddally,
he brings extensive business experience as aekeetlitive officer

Rosalind G. 48 Director of Molson Coors since February 2006Ms. Brewer has been Executive Vice President of-Wait
Brewer Stores, Inc. (Wal-Mart), an international operatbretail stores, and President, Wal-Mart South¢ai

February 2010. She was previously Senior Vice Begsiand Division President of Operations and Regjio
General Manager of Wal-Mart since 2006. From 2@02Q06, she served as President of the Global Neems
division of KimberlyClark Corporation, where she also served on thenial compensation committee. Ms. Bre)
had been with Kimberly-Clark since 1984, and heldaety of leadership positions across multiplgibasses
spanning technology and various business aspetie @ompany. Ms. Brewer is past president of Gatygon-
profit Board of Directors Network, and serves onesal other norprofit boards. She holds a B.S. in Chemistry f
Spelman College, completed an advanced managemegram at The Wharton School of Business, and bas b
trustee of Spelman College since 2006. Ms. Brewesdot serve as a director of any other publicpzom.
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Peter H. Coors

Christien Coors
Ficeli

Brian D. Goldne

64

37

48

Ms. Brewer brings to the Board extensive experiéngeoduct development, product management ardriationa
alliances. She also brings strong leadership aedutive expertise in international consumer busirgerations

Director since February 2005 and Chairman of the Bard of Molson Coors since December 200Since

July 2008, Mr. Coors has also served as ChairmameoBoard of MillerCoors, in which the Company @a42%
interest. He serves as trustee of Adolph Coors Gomp LC, Trustee of the Adolph Coors, Jr. Trusdbd@ Trust),
and he chairs the trust committee for the CoorsfTithe Coors Trust is a party to the Voting Agreatrwith
Pentland Securities (1981) Inc. (Pentland) and 888@anada Inc. (discussed further in the Benéfienership
Table beginning on page 18). Mr. Coors previouslyed as Vice Chairman of the Board of Molson Cdiars
2005 to December 2008. He served Adolph Coors Camhe predecessor company to Molson Coors, as Vic
Chairman of the Board from 2002 to 2005, and Chiafcutive Officer from 2000 to 2002. He has ser€edrs
Brewing Company, a wholly owned subsidiary of trmpany, as Executive Chairman of the Board of Damesc
since 2002, a director since 1973, and Chief Exee@fficer from 1992 to 2000. Since joining ther@many in
1971, he has served in a number of different exexaind management positions for Adolph Coors Camp&oor:
Brewing Company, and Molson Coors. Mr. Coors alwas on numerous community and civic boards, @ity
the University of Colorado Hospital, National West&tock Show and the Denver Area Council of thg Boouts
of America. He was a director of U.S. Bancorp frb8@®6 until September 2008 and a director of H.dnHe
Company from 2001 to September 2006. He has bé@ector of Energy Corp. of America since 1996.

As a member of the Coors family and a former CE@efCompany, Mr. Coors, a major stockholder, teitmgthe
Board extensive knowledge of the Company’s historg culture, and the perspective of a long-terghligi
committed stockholder. Mr. Coors provides a strogigtionship with U.S. distributors. Mr. Coorsaisecognized
leader in the beer industry and provides a strarggective, leadership and expertise in the U.&: basiness. He
also a we-recognized public representative of the Comp.

Director since June 2010Since January 2011, Ms. Coors Ficeli has been ired¢ On Premise channel
marketing at MillerCoors. Previously, she was Radiihain Director at MillerCoors from July 2008. Sireviously
held several other sales management roles acress. & with Coors Brewing Company, distributor ahdin
facing roles. Before joining Coors Brewing Compasiye worked at E&J Gallo and Xerox Corporationadtes and
brand management roles. Ms. Coors Ficeli serveb@board as VP of Finance of Rocky Mountain Ac2@£30, a
fundraising organization focused on children in Benver area. She also serves on the Board ofélasigor the
Adolph Coors Company LLC, and as a trustee of ther€Trust. She earned her undergraduate degrearketing
and management from Santa Clara University, and/isk from the University of Denver. Ms. Coors Ficdbes
not serve as a director of any other public company

As a member of the Coors family, Ms. Coors Ficelgs to the Board extensive knowledge of the Camgiza
history and culture, and the perspective of a ltarg:, highly committed stockholder. She also siagusiness
background in the beer and wine industries, irritistor, sales and brand management. She alecsadfstrong
perspective, leadership and expertise in the Le&r busines:

Director of Molson Coors since November 201(Mr. Goldner is President and Chief Executive Offiaad a
director of Hasbro, Inc., a childrenand family leisure time entertainment products services company, a posit
he has held since 2008. From 2006 to 2008, Mr. @Bwldvas Chief Operating Officer and from 2003 t0@Was
President of the U.S. Toys Segment of Hasbro,NrcGoldner serves on the boards of the Toy Ingustr
Association, the Miriam Hospital in Providence, Bhd Hole in the Wall Camps. Prior to joining Hasbr

Mr. Goldner held a number of management positionkiding Executive Vice President and Chief Operati
Officer of Bandai America, Worldwide Director in @tge of the LA office of J. Walter Thompson, and /i
President and Account Director in the Chicago effif Leo Burnet
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Franklin W.
Hobbs

Andrew T.
Molson

Geoffrey E.
Molson

63

43

40

Advertising. He is a graduate of Dartmouth College the Executive Education Program at the Amogk Bahool.
Mr. Goldner was identified by a third party seafichn.

Mr. Goldner provides the Board with extensive exgase in building global brands and growing mukiahd
international companies. Additionally, he bringsimess experience as a CE

Director of Molson Coors since February 2005Mr. Hobbs previously served as a director of AdoGors
Company since 2001. He served as Chief Executivthéinvestment bank, Houlihan Lokey Howard & Zuyki
from 2002 to January 2003. He served in roles afeasing responsibility at Dillon, Read & Co., amgstment
bank, from 1972 to 1992, as Chief Executive Offitem 1992 to 1997, and ultimately served as Chairmof
UBSWarburg following a series of mergers betwedioBbiRead and SBC Warburg, and later with Union IBah
Switzerland. Mr. Hobbs has served as an advis@mi® Equity Partners, a private equity investment,fsince
2004. He currently serves on the Board of Directdrsord, Abbett & Co. He is Chairman of the BoafdAlly
Financial Inc. (formerly General Motors Acceptai@ap.), and serves on the Board of Trustees amce&surer of
The Frick Collection. Formerly, he served on theibof Overseers of Harvard University, also seqwn the
Audit Committee, and was President of the Boar@raktees of Milton Academy, where he also servetherAudit
Committee. Mr. Hobbs is a graduate of Harvard @elland Harvard Business School. Mr. Hobbs doeseatot as
a director of any other public company.

Mr. Hobbs provides the Board with a high levelio&hcial literacy and expertise due to his backgdbas an
investment banker, his service on public compamtasommittees and his experience as a CEO. Hepatsades
extensive knowledge about the Compe

Director of Molson Coors since February 2005 and \¢e Chairman of the Board of Molson Coors sinc

May 2009.Mr. Molson is a partner and Vice-Chairman of RESBRWA Consulting Group, a Montréal based
holding and management company of 2 leading primfieakservices firms, NATIONAL Public Relations (ese he
has worked since 1997) and Cohn and Wolfe | Candelhas been a Director of DundeeWealth, Inc., maGi@n
owned, independent wealth management company sSioeember 2009. He became a member of the Quében
1994 and holds a law degree from Laval UniversityA.B. from Princeton University and a Mastersamporate
governance and ethics (Msc) from the UniversitiLafidon (Birkbeck College). In 2003, he was eled&bw and
professional administrator of the Institute of Gbegd Secretaries and Administrators. Mr. Molsawes on the
boards of several organizations, including Concotdiiversity, the Institute for Governance of Ptévand Public
Organizations, the Ste-Justine Hospital Foundatiod, The Molson Foundation, a family foundationidatd to
the betterment of Canadian society. Mr. Molson alsiwes as Honorary Lieutenant Colonel of the RMa@itréal
Regiment. Mr. Molson does not serve as a diredtang other public company.

As a member of the Molson family, which has beetriimmental in developing the Canadian beer busisiess it
opened the now-oldest brewery in North America4B8@; Mr. Molson, a major stockholder, brings to Bward
extensive knowledge of the Company’s history arltlice, and the perspective of a long-term, higldyneitted
stockholder. He also brings extensive knowledgamding public relations and corporate governarfdditionally,
he provides a strong perspective, leadership apdrége in the Canadian beer busin

Director of Molson Coors since May 2009Since December 2009, Mr. Molson has served as @hailand a
General Partner of the CH Group Limited Partnerstwgner of the Montréal Canadiens Hockey Club, keesnd
The Bell Centre. Before assuming this position, Molson served as VicBresident of Marketing for Molson, fra
2006. He previously served as Vice President odsSahd Marketing from 2004 to 2005, Vice Presiddéi@uality
and Distributor Development from 2001 to 2004, &ey Account Sales Manager — Canada and Directdirade
Marketing from 1999 to 2001, for Molson USA, a wigedbwned subsidiary of the Company. He was a senior
consultant at CSC Consulting (formerly The Kalcasup), a strategy consultancy firm, from 1996 9. Prior
to this he worked in media at The C-Cola
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lain J.G. Napier

H. Sanford Riley

Peter Swinburn

61

60

58

Company. Mr. Molson holds an MBA from Babson Busm&chool and a BA from St. Lawrence University.

Mr. Molson is a member of The Molson Foundationahhsupports philanthropic initiatives across Canadawell
as St. Mary’s Hospital Foundation. He currentlyresgents Molson Coors as Ambassador, represengnigldfison
family in key strategic areas of the business. Mislson does not serve as a director of any othblipaompany.

As a member of the Molson family, which has beetriimental in developing the Canadian beer busisiess it
opened the now-oldest brewery in North Americad8@; Mr. Molson brings to the Board extensive knexdge of
the Company’s history and culture, and the persgecf a long-term, highly committed stockholdéte also
brings experience in beer sales, marketing, disimibdevelopment and key account management. iaddity,

Mr. Molson brings experience in the sports and raitement industry, which is an important marketpigtform for
the Company

Director of Molson Coors since July 2008Mr. Napier is currently Chairman of Imperial Tobad&roup plc (sinc
February 2007), where he chairs the Nominations i@ittee, and Chairman of McBride PLC (since July 20@lsc
where he chairs the Nominations Committee anchieimber of the Remuneration Committee. He is Chairafa
John Menzies plc, and a Non-Executive Director afisivh Grant & Sons Holdings Limited (since May )0
where he chairs the Audit Committee. Mr. Napiewvpesly served as Chief Executive Officer of TayMgpodrow
PLC, an international housing and development camppi@om 2002 to 2006. Prior to this, he workedesstively in
the beer and leisure industries. From 2000 to 2h81yas Vice President U.K. and Ireland for InBe&.Sfollowing
their acquisition of Bass Brewers Ltd. From 1982®00 he held various leadership positions withsBaluding
as a main board Director and Chief Executive OffmfeBass Brewers and Bass International Brewens f£996 to
2000. Earlier in his career, Mr. Napier also heddisr management positions at Ford Motor Compaily an
Whitbread PLC. Mr. Napier is a Fellow of the ChegtklInstitute of Management Accountants.

Mr. Napier provides the Board with a high levefiofancial literacy and expertise due to his backgobas a
chartered management accountant, his service dicmaonpany audicommittees and his experience as a CEC
also provides extensive experience in the beetesdre industries, including the U.K beer marl

Director of Molson Coors since February 2005Mr. Riley previously served as a director of Molsince 1999.
He has been President and Chief Executive Offit&ichardson Financial Group, Ltd., a specializiedrcial
services company, since 2003. Between 1992 and, 2@0derved as President and Chief Executive Oftite
Investors Group Inc., a personal financial servimgmnization, retiring as Chairman in 2002. MieRihas served
as a director of The North West Company since 2862pming Chairman in 2008, and is also a dirext&MP
Capital, a publicly traded investment dealer. Himmunity affiliations include serving as Chairmdrtte
University of Winnipeg Foundation Board of Directppast Chancellor of the University of Winnipegl srast
Chairman of the Manitoba Business Council. He olatdia B.A. from Queen’s University and a J.D. frOsgoode
Hall Law School.

Mr. Riley is a Member of the Order of Canada. MitelR provides the Board a critical understandinghef
Company and our business as a result of his yéaerace as a director. He also provides a higbllef finance
and corporate governance expertise, having serverdcutive leadership and board positions witlesghhighly
regulated global companie

Director, Chief Executive Officer and President ofMolson Coors since July 200€Since July 2008,

Mr. Swinburn has also served as a Director of Miigors. He served as President and Chief Exec@iffieer of
Molson Coors Brewing Company (UK) Limited (MCBC UK wholly-owned subsidiary of the Company, from
2005 to October 2007. Before that, he served asid&net and Chief Executive Officer, Coors Brewingidwide
and Chief Operating Officer of MCBC UK followingehCompany’s acquisition of MCBC UK in 2002 untilGX)
Prior to the Company acquiring MCBC UK, Mr. Swinhwas Sales Director for Bass Brewers (the predeces
entity to MCBC UK) from 1994 to 200:
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Mr. Swinburn is required to be nominated to seméh® Board according to the Company’s certificte
incorporation, by virtue of his position as Chiefdeutive Officer of the Company. He provides extens
experience in the beer business. He also provigeBoard with manageme¢'s perspective

CLASS B DIRECTORS
Class B Business Experience, Qualifications, Areas of Exptse and
Directors Age Other Public Company Directorships Held

John E. Cleghor 69

Charles M. 51
Herington

David P. OBrien 69

Director of Molson Coors since February 2005Mr. Cleghorn previously served as a director of 8ol from
2003 to 2005. He retired in 2001, as Chairman eBbard and Chief Executive Officer of the RoyahBaf
Canada, a Canadian bank holding company, a posigdmad held since 1995. He held several seniatiqus at
Royal Bank of Canada including President in 1986e®or in 1987, Chief Operating Officer in 199(i€f
Executive Officer in 1994 and Chairman and Chieéé&ixtive Officer in 1995. He has been Chairman efBbard
of Canadian Pacific Railway since May 2006 andbeen a Director since 2001. Mr. Cleghorn was Cheiriof the
Board of SNC-Lavalin Group Inc., an internationagmeering and construction company from 2002 until
May 2007. He graduated with a B.Comm. from McGilliersity in 1962, where he is Governor Emeritud an
became a Chartered Accountant in 1964. He is aicédfbf the Order of Canada and a Fellow of théitine of
Chartered Accountants in Ontario and Québec. Mxglidrn served as a director of Nortel Networks Gration
from 2001 to June 2006.

Mr. Cleghorn provides the Board with a high levEfinancial literacy and expertise due to his backmd as a
chartered accountant, his service on public compaityt committees and his experience as a CEOlddepaovide:
critical corporate governance experier

Director of Molson Coors since February 2005Mr. Herington previously served as a director obkath Coors
Company since 2003. He has been Executive Viced@ms Developing Market Group, Avon Products liclarge
global consumer products company, since March 2Bfia@r to that he was Executive Vice Presidentiri_America
and Central and Eastern Europe of Avon Products énposition he held since June 2009. He was E¥(fh)
America Avon Products from March 2008 to June 2@0@| Senior Vice President, Latin America Avon Ricd
from March 2006 to March 2008. From 1999 to Feby2£06, Mr. Herington was President and CEO of AQiltin
America, a NASDAQ publicly-traded company. (In J@&@95, AOL Latin America filed a voluntary petitidor
Chapter 11 bankruptcy. In April 2006, the bankryptourt approved the company’s recovery and ligtinadaplan.)
From 1997 to 1999 he served as President, Revitn America. From 1990 to 1997, he held a varidtgx@cutive
positions with Pepsico Restaurants InternationainF1981 to 1990 he held different marketing anelcexive
positions at Procter & Gamble. Mr. Herington cuthgserves as a director of NIl Holdings, and poengly served
on the Board of Directors of Advo Inc. from 20042@07.

Mr. Herington provides the Board almost 30 yearsgferience in marketing, brand management anchbpes
including his senior executive operations expemand_atin America and Central and Eastern Eurapd,extensiv
marketing experience in Canal

Director of Molson Coors since February 2005Mr. O’Brien previously served as a director of Molsorcei2002
He has been Chairman of the Board of Directorbi@Royal Bank of Canada since February 2004. Halsasbee
Chairman of the Board of Directors of EnCana Caafion, an oil and gas company, since 2002. He wesr@an
of the Board of Directors and Chief Executive Céfiof PanCanadian Petroleum (which subsequentlgedewith
Alberta Energy Company Ltd. to form EnCana Corgorgt from 2001 through 2002 and, before that, @han of
PanCanadian since 1991. He was Chairman of thedBidbirectors, President and Chief Executive CHfiof
Canadian Pacific Limited, an energy, hotels andspartation company, from 1996 to 2001. He is alslirector of
TransCanada Pipelines Limited and Enerplus Cororalir. O'Brien is an Officer of the Order of Categ and he
is a Member of the Science, Technology and Innowatiouncil of Canada. Mr.’Brien obtained a LLB fron
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McGill University and a B.A. (Honors Economics) find_oyola College (Montréal). Mr. O’Brien servedas
director of Fairmont & Resorts, Inc. until May 2006

Mr. O’Brien provides the Board with expertise ig# and financial services and international bussnén addition
he has extensive executive and board service exper.

Family Relationships

The only family relationships among any of the dioes or director nominees are between: Peterddr&£and Christien Coors Ficeli, who
are father and daughter; and Andrew T. Molson aedffiey E. Molson, who are brothers, along withittfi@her, Eric H. Molson, named
Director and Chairman Emeritus as described below.

The Board of Directors unanimously recommends a vetFOR each of the persons listed above, and executed pires that are
returned will be so voted unless otherwise instrued.

Director and Chairman Emeritus

Eric H. Molson, formerly Chairman of the Board bétCompany, was named Director and Chairman ErnsesftiMolson Coors in
June 2010. Mr. Eric Molson provides consulting adglisory services to the Board as requested, aydom invited to attend meetings of the
Board on a non-voting basis.

BOARD OF DIRECTORS AND CORPORATE GOVERNANCE

The Board is elected by the stockholders to ovetfseie interests in the long-term success of thmm@any. The Board serves as the ultimate
decision-making body of the Company, except foséhmatters reserved to or shared with the stockhaldThe Board selects and oversees the
members of senior management, who are chargedcatittiucting the business of the Company.

Board Leadership Structure

The Company separates the roles of chairman didghed and chief executive officer. According te bompany’s bylaws, the chairman of
the board is appointed by the Class A-C nominatimgcommittee, or the Class A-M nominating subcons®jtalternating on a biennial basis.
Peter H. Coors was appointed chairman of the bioattie Class A-C nominating subcommittee effecideeember 2008 and he will serve in
this position until the Annual Meeting. Followitige Annual Meeting, the Class A-M nominating subaotttee has the right to appoint the
chairman of the board to serve until the 2013 ahmgseting of stockholders. The Class A-M nomingtiubcommittee has indicated that it
intends to nominate Andrew T. Molson to serve aaif@man of the Board, subject to his election agectbr.

Board Size

As set forth in our bylaws, the Board has the pawdix the number of directors by resolution. TBeard has currently set the number of
directors at 15: 12 Class A directors and 3 Cadirectors. Our certificate of incorporation amdaws provide that the Board may change the
size of the Board by vote of at least two-thirdstaf authorized number of directors (including veses); provided that any decrease in the
number of directors to less than 15 must be apprbyethe holders of the Class A common stock aretBpClass A stock, voting together as a
class.

Nomination of Directors
As a “controlled company” under the listing stard$aof the New York Stock Exchange (NYSE), we areraquired to have a hominating

committee comprised solely of independent directdteminees for election to the Board will be s&dedby the full Board and by a Nominating
Committee and nominating subcommittees as follows:

Nominating Body Director Nominees
Class A-C Nominating Subcommittee: . 5 director nominees to be elected by holders o§<hacommon stock and Special
Peter H. Coors Class A stock, voting together as a class (refeiwexs Coors Directors)

Christien Coors Fice
. A majority must be independent
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Nominating Body Director Nominees
Class A-M Nominating Subcommittee: . 5 director nominees to be elected by holders o§€ R common stock and Special
Andrew T. Molson Class A stock, voting together as a class (refeiwwexs Molson Directors)

Geoffrey E. Molsor

. A majority must be independent
Nominating Committee: . 2 director nominees to be elected by holders o§€ R common stock and Special
Peter H. Coors Class A stock, voting together as a class
Christien Coors Ficeli
Andrew T. Molson 5 Must include Chief Executive Officer (currently BeSwinburn) and one member
Geoffrey E. Molson of management approved by at least two-thirds tfaized number of directors
John E. Cleghorn (currently vacant
Molson Coors Brewing Company . 3 director nominees to be elected by holders o§€Bicommon stock and Special
Board of Directors: Class B stock, voting together as a cl
. All nominees be independent
. Nominations must be approved by at least-thirds of the authorized number of

directors (including vacancie
Board Vacancies

Coors Directors and Molson Directors

The Class A-M nominating subcommittee fills vacasotaused by the removal, resignation, retiremedéath of a Molson Director and
fills newly created seats designated to be fillgdvimlson Directors, and the Class A-C nominatingcammittee fills vacancies caused by the
removal, resignation, retirement or death of a Gatirector and fills newly created seats designtddk filled by Coors Directors.

The Class A-M Nominating Subcommittee and the Cha€3 nominating subcommittee each cease to have tvergo make nominations
Pentland and certain Molson family stockholderghincase of the Class A-M nominating subcommitte¢he Coors Trust and certain Coors
family stockholders, in the case of the Class Aethimating subcommittees, fall below a certain owhgr thresholds specified in the certificate
of incorporation. Both the Class A-M nominatindbsammittee and the Class A-C nominating subcommitteet the required threshold.

Other Class A Directors

The Nominating Committee fills vacancies causedheyremoval, resignation, retirement or death 6fass A director who is not a Coors
Director or Molson Director. Any person electedthg Nominating Committee must meet the requiremeatlined above.

Class B Directors

The Board fills vacancies caused by the removalgmation, retirement or death of the any of th@l&s B directors. Any person electec
the Board must meet the requirements outlined above

Qualifications of Director Nominees

The Board, Nominating Committee or a nominatingcsubmittee, as applicable, assesses any directoineertaking into account several
factors including, but not limited to, the indivialis: (i) personal qualities and characteristicg,camplishments and reputation in the business
community; (ii) current knowledge and contactshia tommunities in which the Company does businedsrathe Company’s industry or other
industries relevant to the Company’s businesg;dbility and willingness to commit adequate timeBbard and committee matters; (iv) skills
and personality and their fit with other directarsd potential directors in building a Board thatffective, collegial and responsive to the needs
of the Company; (v) diversity of opinion, persoaall professional background, and experience; ahéit(with the perceived needs of the
Company, the Board and its respective committe#izedime. The Nominating Committee or a nominasagcommittee, as applicable,
ultimately recommends nominees that it believesavihance the Board’s ability to manage and diiacn effective manner, the affairs and
business of Molson Coors. Potential director n@agymay come to the attention of the Company througnagement, current Board members
or stockholders. From time to time, the Board ub@sd party search firms to identify and/or evatupotential nominees. Mr. Goldner was
identified by a third party search firm.
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We will consider and evaluate a director candidat®@mmended by a stockholder in the same manreraeidates from other sources.
Stockholders wishing to recommend a director caatditb serve on the Board as a director may dy $wdviding advance written notice to
Molson Coors following the procedures set forthemtHow do | submit a proposal for action at thd2@®nnual Meeting of Stockholders?” on
page 44 Any such recommendation must be accompagi#ite information specified in Section 1.9.2 af bylaws.

Director Independence

Although, as a “controlled company,” we are notuieed to have a majority of independent directots, certificate of incorporation
contains provisions intended to ensure that atra#ts a majority of the directors will be indepentle

Our certificate of incorporation defines an indeghemt director as any director who is independembafiagement, and is free from any
interest and any business or other relationshipefahan interests or relationships arising frormexghip of shares of Molson Coors stock) w
could, or could reasonably be perceived to, mdtgiigerfere with the director’s ability to act thi a view to the best interests of Molson Coors.
Additionally, the Company has adopted Directordpeindence Standards which are set forth on Appexadix

Executive Sessions of Non-employee and Independéitectors

The Board generally holds executive sessions afdtsemployee directors at each regularly schedulegting. The chairmanship of these
executive sessions rotates among the non-emplogesats. In addition, the independent directorgtie executive session at each regularly
scheduled Board meeting. The chairmanship of thgeeutive sessions rotates among the independentats.

Corporate Governance Guidelines; Code of Businesso@duct

The Board has adopted the Board of Directors Chartd Corporate Governance Guidelines (Corporate®ance Guidelines) to promote
the functioning of the Board and its committees tmset forth a common set of expectations a®tothe Board should function. The Corpo
Governance Guidelines provide, among other thiggglance on the composition of the Board, the Gat® be used in selecting director
nominees, retirement of directors, expectationMbison Coors of its directors and evaluation of Bloperformance.

In addition, all of our directors and employees]uning our Chief Executive Officer, Chief Finarlc@fficer, and other senior financial
officers, are bound by our Code of Business Condueich complies with the requirements of the NY&te the Securities and Exchange
Commission (SEC) to ensure that the business ofdoCoors is conducted in a legal and ethical nrafie Code of Business Conduct covers
all areas of professional conduct, including emplewnt policies, conflicts of interest, fair dealirmmd the protection of confidential information,
as well as strict adherence to all laws and reguiatapplicable to the conduct of our business. whledisclose future amendments to, or
waivers from, certain provisions of the Code of lBess Conduct for executive officers and directorour website within 4 business days
following the date of such amendment or waiver.

Board’s Role in Risk Oversight

The Board is responsible for identifying the prpadirisks of the Company’s business and ensuriagntiplementation of appropriate
systems to manage these risks, and shares oveasidmonitoring of the Company’s enterprise risknagement program with the Audit
Committee. The Audit Committee reviews the risksjons and progress annually and the full Boavieres the risk program at their annual
strategy meeting. The Audit Committee also ovesseanagement of the Company’s major financial réskd its procedures for monitoring and
controlling these risks. The Audit Committee reglyl submits a risk assessment to the Board.

The Compensation Committee oversees risks relatingir compensation policies and practices, andlagly assesses our performance
criteria and targets established under executingpemsation programs to ensure they do not providaaentive for executives to take excessive
or unnecessary risks. The Compensation Commigigerts to the Board when appropriate.

In addition to committee reports, the Board recgirggular reports from the Company’s managemeth@®@ompany’s most material risks
and the degree of its exposure to those risks glsaw presentations on those risks at Board ngetinarterly.
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Directors’ Attendance

During 2010, the Board of Molson Coors held 8 megtiand committees of the Board held a total ah2étings. All directors attended
75% or more of the aggregate of meetings of thedBaad its committees held during their respediévens. Each of the current directors
serving as a director at the time, other than MewRr and Mr. O’Brien, attended the 2010 annualtnge

Board Committees

The Board currently has 3 separately-designatedistg committees: the Audit Committee, the ComptasaCommittee and the Finance
Committee. In addition to the 3 standing committéles Board may from time to time establish add#ilccommittees.

The following table describes the current membérsach of our Board committees. Other than Mr.i8peach member is considered an
independent director pursuant to the Company’sdbireindependence Standards and the Company’$icatei of incorporation. For a further
discussion regarding director independence, saeflendence and Related Person Transactions” bagionipage 15.

Compensation and Human

Audit Committee Resources Committee Finance Committee
John E. Cleghor Rosalind G. Brewe Francesco Bellin
Franklin W. Hobbs Charles M. Heringtol Peter H. Coor
lain J.G. Napier’ H. Sanford Riley* Franklin W. Hobbs’
David P. CBrien David P. CBrien
lain J.G. Napie

* Denotes Chairman of the committee.
Pursuant to our certificate of incorporation, weoahave a Nominating Committee whose members ergifiéd on page 12.
Audit Committee

Under the terms of its charter, the Audit Commitissists and represents the Board in fulfillingitersight responsibility relating to the
integrity of the Company’s financial statements éindncial reporting process, the system of intecaoatrol over financial reporting and
disclosure controls and procedures, the interndit &unction and the engagement of the Companysendent auditors and their annual
independent audit of the Company’s financial statets. The Audit Committee also oversees the Cogipalicies and procedures with
respect to risk assessment and risk managemenmdiarinformation on the Audit Committee’s rolerisk oversight see the discussion under
“Board’s Role in Risk Oversight” beginning on pal#

The Audit Committee met 8 times in 2010. Each menmbeets the independence requirements of thedistandards of the NYSE, the
Company’s certificate of incorporation, its Directndependence Standards, and Rule 10A-3 unde3eharities Exchange Act of 1934
(Exchange Act). The Board has determined thahallhembers of the Audit Committee are financiatgrate pursuant to the listing standard
the NYSE. The Board has designated Messrs. Cleghmt Hobbs as “audit committee financial experts.”

Compensation Committee

Under the terms of its charter, the Compensatiomi@iitee has overall responsibility for evaluatimglapproving compensation plans,
policies and programs of the Company applicablmarily to senior executives of the Company. Thiéremoard approves CEO compensation.

The Compensation Committee also makes all decisegerding the implementation and administratiothefCompany’s incentive
compensation, equity compensation and other beplefits and programs.

The Compensation Committee met 8 times in 2010hBEaember meets the independence requirements Qfthmpany’s certificate of
incorporation and Director Independence Standards.

The details of the processes and procedures usee@termining compensation of the Company’s exeeutificers are set forth beginning
on page 22.

The Compensation Committee retained Pay Governan€CgPay Governance) as its compensation consuitaptovide independent adv
and assist in the development and evaluation o€trapany’s executive and director compensatiorcigdi
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The Compensation Committee Report on Executive @orsgition is included in this proxy statement.

Finance Committee

Under the terms of its charter, the Finance Conemigtssists the Board in fulfilling its responsti@k relating to the oversight of the
Company’s financial affairs, including overseeimglaeviewing financial and investment policiesattgies and guidelines.

The Finance Committee met 6 times in 2010.

Nominating Committe:

Under the terms of its charter and our certificatencorporation, the Nominating Committee: (1)ympates 2 candidates to stand for
election by the holders of Class A common stock @pecial Class A stock; (2) recommends to the B8ardndidates for election by the holders
of the Class B common stock and Special Class &s{8) assists the Board in evaluating candidfteaomination recommended by the
stockholders; (4) oversees the annual evaluatidheoBoard; and (5) takes up other business prppeglsented to it.

The Nominating Committee met 4 times in 2010.

INDEPENDENCE AND RELATED PERSON TRANSACTIONS
Independence Determinations

At its meeting held on February 17, 2011, the Bafidmatively determined that each of the follogidirectors is independent:

Francesco Bellini Brian Goldner lain J.G. Napier
Rosalind G. Brewer Charles M. Herington David P. O’'Brien
John E. Cleghor Franklin W. Hobbs H. Sanford Riley

None of the Directors who were determined to bepshdent had any relationships that were outsiledtegorical standards listed in the
Directors Independence Standards.

The Board examined the Company’s relationship Witk-Mart. Rosalind G. Brewer, one of our Directassan Executive Vice President
of Wal-Mart. This relationship is described on page The Board determined that this relationship ismaterial since (i) the amounts involv
were less than 2% of the consolidated gross reweoileoth the Company and Wal-Mart, (ii) the payisemere for the purchase of products in
the ordinary course of business for both Wal-Mad the Company, and (iii) the business relationslaig been in place for many years prior to
Ms. Brewer’s service as a Director. This relatlipsioes not disqualify Ms. Brewer as an indepethdeector under the rules of the NYSE and
falls within categorical standard “e” of our Directindependence Standards.

Approval of Related Person Transactions

The Board has adopted a formal written policy fa teview, approval and ratification of “relatedgmn” transactions. Under the policy, the
Audit Committee is responsible for reviewing and-ppproving or ratifying (as applicable), all traaons in which (i) the aggregate amount
involved will or is expected to exceed $100,00i),tfie Company is a participant, and (iii) any &ild party” has or will have a direct or indirect
interest. A “related party” is generally (i) anyrpen who is, or was since the beginning of thefiastl year, an executive officer or director of
the Company, (ii) a greater than 5% beneficial awafehe Company’s stock, or (iii) any immediateniy members of any of the foregoing.
Additionally, the Company’s bylaws require superon#y approval of the Board of certain transactianith affiliates or members of the Coors
and Molson families.

In determining whether to approve or ratify a tstin subject to the policy, the Audit Committakds into account whether the
transaction is on terms no less favorable thangeremerally available to or from an unaffiliated@dtparty under the same or similar
circumstances and the extent of the related pairijesest in the transaction. The Board furthdegated to the Chair of the Audit Committee,
the authority to pre-approve or ratify (as appliealany such related party transaction in whichabgregate amount involved is expected to be
less than $1 million.

Each of the transactions and relationships set farthis section were either (1) pre-approvedatified by the Audit Committee or by the
Chair of the Audit Committee, pursuant to the teohthe Company’s related party transactions policy(2) pre-approved or ratified by a
supermajority of the Board according to the bylaws.
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Certain Related Person Transactions

From time to time, we employ members of the Cooid iolson families, which together own a contrddlimterest in the Company. Hiring
and placement decisions are made based upon araitompensation packages are offered that are easurate with policies in place for all
employees of Molson Coors. Christien Coors Fi@eDirector and daughter of Peter H. Coors, Chairofahe Board of the Company and
MillerCoors); Melissa Coors Osborn (daughter ofePét. Coors and sister of Christien Coors Fic&gyis S. Coors (son of Peter H. Coors and
brother of Christien Coors Ficeli); and Peter JoSqson of Peter H. Coors and brother of Chris@ienrs Ficeli) are employed by MillerCoors
in non-executive positions.

MillerCoors purchases a large portion of its papard packaging from Graphic Packaging Holding Comp&PHC). The Coors Trust a
various other Coors family trusts, collectivelydbhgh Adolph Coors Company LLC, beneficially own apgmately 42% of our Class A voting
common stock, approximately 12.24% of our Clas®Bimon stock, and approximately 33% of GPHC’s comsstounk. In 2010, the total
amount of payments made by MillerCoors, directlg #mrough joint ventures, to GPHC totaled approxetya$254 million. Jeffrey H. Coors, a
director of GPHC, is also a brother of Peter H. Gp&hairman of the Board of Molson Coors and M@leors, and uncle of Christien Coors
Ficeli, a Director. We expect payments by Miller@om 2011 to be approximately the same as thédataunt of payments made by
MillerCoors in 2010.

Eric Molson, the father of Andrew and Geoffrey Mmis serves as a Director and Chairman Emeritushisrrole, he serves as a consultant
to and representative of the Company. In connegtith his role, Eric Molson has the ability to oemend up to $325,000 per year in
charitable contributions to be made by the Company.

The Company sold the Coors family home in Goldesipado to the Adolph Coors Company LLC, whose memlzonsist of various
Coors family limited liability companies. Peter Eoors is one of the managers of each of thesdyfdimited liability companies. The selling
price of $540,000 was based on a market apprajsahbindependent third party.

Rosalind Brewer, one of our Directors, is Executittee President of Wal-Mart. In 2010, Wal-Mart negglayments totaling approximately
$46.2 million to the Company, directly and throwdjtributors, to purchase our products in the adircourse of business. Also in 2010, Wal-
Mart made payments totaling approximately $426 Hionito MillerCoors, directly and through distritmrs, to purchase its products in the
ordinary course of business. The business reldtiprss been in place for many years, is fair @agonable, and is on terms substantially
similar to our relationships with other customers.

The Company has contractual relationships withMoatréal Canadiens professional hockey team. Amdv®lson and Geoffrey Molson,
two of our Directors, are affiliated with the gealgpartner of CH Group Limited Partnership, the ewof the Canadiens and the Bell Centre. In
2010, the Company made payments totaling approeisn&8.6 million to the Canadiens in marketing, exdiging, promotional endeavors and
sponsorship rights in the ordinary course of bussrend the Canadiens made payments totaling appatedy $2.6 million to the Company
according to the terms of our agreements and tohaise our products in the ordinary course of bgsineThe business relationship has been in
place for many years, is fair and reasonable, s iterms comparable to market conditions forlaintiusiness relationships.

AUDIT COMMITTEE REPORT

The Audit Committee is comprised solely of indepamicdirectors. Each member of the Audit Committexets the financial literacy
requirements of the NYSE. Each member also mbeterihanced independence requirements applicabledtbcommittee members under the
rules of the SEC and NYSE. Two members of the AGdimmittee have been designated “audit committemntial experts” as defined by SEC
rules.

The role of the Audit Committee is to prepare tieigort and to represent and assist the Board dvéssight of: (1) the integrity of Molson
Coors’ financial reporting process and the Compsfigancial statements; (2) the Compangbompliance with legal and regulatory requiremy
and its ethics and compliance program, includirg@ode of Business Conduct; (3) the Company'’s syst& internal control over financial
reporting and disclosure controls and procedu®sthe Company internal audit function; and (5) the qualificaiso engagement, compensat
and performance of the independent auditors, tlegiduct of the annual audit and their engageméhé Audit Committee operates pursuant
written charter, which it annually reviews. ThedduCommittee also oversees the Company’s poliamesprocedures with respect to risk
assessment and risk management.
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As set forth in the charter, management of Molsonr€ is responsible for the preparation, preseantatnd integrity of Molson Coors’
financial statements, and the effectiveness ofiatlecontrol over financial reporting. Managementdasponsible for maintaining Molson Coors’
accounting and financial reporting principles antinal controls and procedures reasonably designassure compliance with accounting
standards and applicable laws and regulations. dooors has a full-time Internal Audit departmiatt reports to the Audit Committee. The
Internal Audit department is responsible for ohijesly reviewing and evaluating the adequacy, effectess and quality of Molson Coors’
internal controls relating, for example, to theaakillity and integrity of Molson Coors’ financiatformation and the safeguarding of assets. The
independent registered public accounting firm gpomsible for auditing Molson Coors’ financial staents and expressing an opinion as to their
conformity with U.S. generally accepted accountinigiciples.

In the performance of its oversight function, thedt Committee has reviewed and discussed theeadliflitancial statements with
management and PwC. The Audit Committee has atsmsised with PwC the matters required to be diedusg Statement on Auditing
Standards No. 61, as amended, as adopted by thie Bompany Accounting Oversight Board (PCAOB) inl®3200T. Finally, the Audit
Committee has received the written disclosuresthedetter from PwC required by applicable requieais of the PCAOB regarding the
independent accountant’s communications with thdit\@ommittee on independence. The Audit Committae ultimate authority and
responsibility to select, evaluate, and, when appate, replace the Company’s independent regdteublic accounting firm. The fees billed by
PwC for non-audit services were pre-approved bytheit Committee and were also considered in tiseuisions of independence.

Audit Committee members are not employees of MofSoars, and do not perform the functions of auditmraccountants. As such, it is
the duty or responsibility of the Audit Committeeits members to conduct “field work” or other typef auditing or accounting reviews or
procedures or to set auditor independence standdetabers of the Audit Committee necessarily rehtie information provided to them by
management and the independent registered pulglimiating firm. Accordingly, the Audit Committee’smrsiderations and discussions referred
to above do not assure that the audit of Molsonr€dimancial statements has been carried out coatance with standards of the PCAOB, that
the financial statements are presented in accoedaith accounting principles generally acceptetheaUnited States or that Molson Coors’
registered public accounting firm is in fact “indegent.”

Based upon the reports and discussions descriktbisineport, and subject to the limitations on ithke and responsibilities of the Audit
Committee referred to above and in the charterAtit Committee recommended to the Board thagilndited financial statements be included
in the Form 10-K filed with the SEC. The Audit Coritiee also appointed PwC as the independent registaublic accounting firm for Molson
Coors for the fiscal year ending December 31, 280ibject to ratification by the Company’s stockleskd

SUBMITTED BY THE AUDIT COMMITTEE OF THE BOARD OF DI RECTORS
John E. Cleghor Franklin W. Hobbs lain J.G. Napie David P. CBrien
PROPOSAL NO. 2 — RATIFY APPOINTMENT OF AUDITORS

The Board is asking holders of Class A common stouk Class A exchangeable shares to ratify thetAlminmittee’s appointment of PwC
as the Company’s independent registered publicuantow firm for the fiscal year ending December 2011. PwC was our independent
registered public accounting firm for the fiscahyended December 25, 2010, and is considered hagement to be well qualified.

Representatives of PwC are expected to be prestre Annual Meeting to respond to questions ang make a statement if they so desire.
Fees

Set forth below are the aggregate fees billed b& FPav professional services rendered to Molson €alorring fiscal years 2010 and 2009:
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Fiscal Year
2010 2009
(in thousands)
Audit Fees(1. $ 2,301 $ 3,49¢
Audit-Related Fees(z 14t 162
Tax Fees(3 42 10€
All Other Fees(4) 46 42C
Total Fees $ 2532 % 4,18

(1) Aggregate fees for professional services rendeydeMiC in connection with its audit of our consotih financial statements and our
internal control over financial reporting for thedal years 2010 and 2009, the quarterly reviewsuoffinancial statements included in
Forms 10-Q, and the issuance of comfort lettersomection with our 2010 bond offering..

(2) Includes amounts related to other special accogmtinjects.

(3) Tax compliance and related tax services.

(4) Special project assistance in the UK, most notatdyufacturing process improvements in 2009.

Pre-Approval Policy Regarding Independent Registerg Public Accounting Firm Services

The Audit Committee pre-approves all audit, noniaadd internal controtelated services provided by PwC prior to the eegagnt of Pw(
with respect to such services. The Chairman ofAhdit Committee has been delegated authority byAhdit Committee to prepprove interin
services by PwC other than the annual audit. Ther@an must report all such pre-approvals to thgeAudit Committee at the next
committee meeting. The Audit Committee (or the i@han of the Audit Committee pursuant to the autliatelegated) approved of the audit-
related fees, tax fees and other fees paid to PwC.

If the stockholders should not ratify the appointinef PwC, the Audit Committee will reconsider tygpointment.

The Board of Directors unanimously recommends a vetFOR the proposal ratifying the appointment of
PricewaterhouseCoopers LLP as the Companyg’independent registered public accounting firm foffiscal year ending December 31, 201
and proxies that are returned will be so voted unligs otherwise instructed.

BENEFICIAL OWNERSHIP

The following table contains information about theneficial ownership of our capital stock as of B4a28, 2011 (unless otherwise noted),
for each of our current directors, each of our ndueeecutive officers, all directors and executifficers as a group, and each stockholder kn
by us to own beneficially more than 5% of any classur voting common stock and/or exchangeableesh@nless otherwise indicated, and
subject to any interests of the reporting pers@pouse, the person or persons named in thehabdesole voting and investment power, base
information furnished by such reporting personsar8h of common stock subject to options or otlgtsi currently exercisable or exercisable
within 60 days following the date of the table dem=med outstanding for computing the share owrneesid percentage of the person holding
such options or rights, but are not deemed outstgrfdr computing the percentage of any other perédl share numbers and ownership
percentage calculations below assume that all Glasschangeable shares and Class B exchangeabbsdiave been converted on a one-for-
one basis into corresponding shares of Class A aamstock and Class B common stock

Number of Percent of Number of Percent of

Name of beneficial ownel Class A Shares class(1) Class B Shares(2) class(1)

5% Stockholders:
Adolph Coors, Jr. Trus 5,044,53(3) 91.2%(3) 21,980,18(4) 12.1%
Pentland Securities (1981) Ir 5,044,53(3) 91.2%(3) 3,449,60((5) *
4280661 Canada In 5,044,53(3) 91.2%(3) — —
Adolph Coors Company LLC(¢ 2,520,001 45.¢% 21,980,18(4) 12.1%
Peter H. Coor —(6) — 24,068,23(6) 13.2%
Andrew T. Molsor 5,095,03(7) 46.6% 5,786,671(7) *
FMR Corp. — — 9,304,80((8) 5.1%
Capital Research Global Investt — — 16,756,51(9) 9.2%
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Number of Percent of Number of Percent of

Name of beneficial ownel Class A Shares class(1) Class B Shares(2) class(1)
Directors:

Francesco Bellin — — 47,86:(10) *

Rosalind Brewe — — 11,55¢(11) *

John E. Cleghor — — 25,30%(12) *

Christien Coors Fice —(13) — 9,924(13) *

Brian Goldnel — — 773 *

Charles M. Heringtol — — 28,763(14) *

Franklin W. Hobbs — — 28,39¢(15) *

Geoffrey E. Molsor 52,03%(16) * 2,367,25/(16) *

lain J.G. Napie — — 1,73517) *

David P. CBrien — — 23,964(18) *

H. Sanford Riley — — 41,39((19) *

Peter Swinburi — — 293,77:(20) *
Management:

Stewart Glendinnin — — 129,14¢21) *

David Perkins — — 186,56422) *

Samuel D. Walke — — 292,91°(23)

All directors and executive officers as a

group, including persons named ab
(21 persons 5,046,16/(3) 91.4%(3) 33,739,99(24) 18.(%(24)

* Denotes less than 1%

(1) Except as set forth above and based solely upanteepf beneficial ownership required to be filethwvthe SEC pursuant to Rule 13d-1
under the Exchange Act, we do not believe thatahgr person beneficially owned, as of March 28,12@reater than 5% of our
outstanding Class A common stock or Class B comstack.

(2) Includes Restricted Stock Units (RSUs) held byreatient-eligible executives (Messrs. Coors and Swimpor which vest within 60 days
following March 28, 2011 (60-day RSUs), Deferredc&tUnits (DSUSs) held by directors, shares undedydurrently exercisable
options/stock appreciation rights (Current Opticasdl options/stock appreciation rights exercisalithin 60 days following March 28,
2011 (60-day Options), where applicable.

(3) Class A shares (or shares directly exchangeabl€léms A shares) include beneficial ownership 867,476 shares owned by Pentland,
667,058 shares owned by 4280661 Canada Inc. (4230&6d 2,520,000 shares owned by Adolph Coors @ompLC (ACC), as Trustee
of the Coors Trust, all due to shared voting poresulting from a Voting Agreement between Pentla#80661and the Coors Trust.
Pursuant to the Voting Agreement, the parties abjtieat the Class A shares (and shares directlyagggable for Class A shares) are to be
voted in accordance with the voting provisions eftain Voting Trust Agreements. Pentland is tHe saner of 4280661.

The address for each of the Coors Trust and AdGlpbrs Company LLC is: 2120 Carey Avenue, Suite £teyenne, Wyoming 82001.
The address for each of Pentland and 4280661 i883Bvenue S.W., 3rd Floor, Calgary, Alberta, Gémda2P 1C9.

(4) This number includes beneficial ownership of 5,880,Class B shares directly owned by ACC as Truditeetly on behalf of the Coors
Trust, and 15,615,988 Class B shares owned by ACiBs@wn behalf and as Trustee of other Coorslfatmists as described below. Peter
H. Coors and Christien Coors Ficeli each disclagnddicial ownership of the shares beneficially HaldACC.

ACC is a Wyoming limited liability company (i) whesnembers consist of various Coors family trusttuising the Adolph Coors, Jr.
Trust, the May Kistler Coors Trust, the Grover ©@o@ Trust, the Augusta Coors Collbran Trust, teetiza Coors Munroe Trust B, the
Herman F. Coors Trust and the Louise Coors PortastT(ii) which serves as trustee of such Coonsilfatrusts in addition to the Janet
Helen Coors Irrevocable Trust FBO Joseph J. Fatin,Janet Helen Coors Irrevocable Trust FBO FahteBaker and the Janet Helen
Coors Irrevocable Trust FBO Frank E. Ferrin; afiji\lihose Board of Directors consists of variouso@ofamily members, including Peter
H. Coors and Christien Coors Ficeli. The membe8@C, by and through ACC’s Board of Directors, halgpositive power over these
shares. Members of ACC’s Board of Directors hawpaiitive power over these shares as a resuleofriie as Directors of ACC, as
trustee of such Coors family trusts, to the extérsguch Coors family trusts’ dispositive rightst leach of these Directors disclaims
beneficial ownership of the shares owned by AC@elmalf of the respective trusts except to the exdehis or her pecuniary interest
therein.

(5) This number includes 3,449,600 Class B sharesh@mes exchangeable for Class B shares) directlyedvey Pentland. Of the shares
exchangeable for Class B shares, 700,000 shargdegiged as collateral under an OTC forward contrétthh an unaffiliated third party
buyer as part of a monetization transaction, dusettle on December 8, 2014, at the option of Badtlin cash or 700,000 shares of
Class B exchangeable shares, or Class B shareargeth for the Class B exchangeable shares.

(6) Mr. Coors’ holdings do not include 2,520,000 Classhares owned by ACC as described in the tableegkand Mr. Coors disclaims
beneficial ownership of these shares. His ClassIBihgs include 21,980,186. Class B shares ownefl®§, although Mr. Coors
disclaims beneficial ownership of these shares.@fors is a director and executive officer of AQ@e SEC does not require disclosur
these shares. This number also includes 1,064shaté in the name of Mr. Coors’ wife, as to whiighdisclaims beneficial ownership;
1,369,243 Current Options, 51,680 60-Day Optiods409 60-day RSUs, 14,949 unvested RSUs, and 22 8|2dres held indirectly by
Marilyn E.
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Coors, as Trustee of the Peter H. Coors Grantaifed Annuity Trust. If Mr. Coors were to be attried beneficial ownership of the
Class A shares held by ACC, he would beneficiaina@l5.6% of the Class A common stock.

(7)  Mr. Molson’s Class A holdings include 1,857,476 $3l& shares (or shares directly exchangeable #8sCA shares) owned by Pentland
as described in the table above, 667,058 Classafesior shares directly exchangeable for Cladsafes) owned by 4280661 (which is
wholly owned by Pentland), and 50,400 Class A sh@eshares directly exchangeable for Class Aeshawned by The Molson
Foundation. Mr. Molson is the President of PerttlaMr. Molson is the President of The Molson Foatiwh, although Mr. Molson
disclaims beneficial ownership of these shares. Nibison’s Class B holdings include 3,892 60-dayJRS3,000 shares directly held by
Molbros AT Inc., 3,449,600 Class B shares (or shasehangeable for Class B shares) directly owgdedntland, and 2,329,920 Class B
shares (or shares exchangeable for Class B stmavegd by The Molson Foundation (of which Mr. Molstisclaims beneficial
ownership). The shares owned by Pentland and 4280661 are eutlasl a result of arrangements under the Amende&estated
Stockholders Agreement dated as of February 9,,288%een Lincolnshire Holdings Limited, Nooya Istreents Limited, Pentland,
4280661 Canada Inc., Eric Molson and Stephen Molatith respect to the securities held by, and goaece of, Pentland. The address
Mr. Molson is c/o Res Publica Consulting Group, 200cGill College Avenue, Suite 800, Montréal, QuebtSA 1G1 The address for
The Molson Foundation is 1555 Notre Dame Street, Bésntréal, Québec, Canada H2L 2R5.

(8) This information is derived exclusively from Amenen No. 8 to Schedule 13G filed jointly by FMR Llxd affiliated entities (Fidelity
Management & Research Company, Strategic Advisoecs, Edward C. Johnson 3d, Pyramis Global Advisbt€, Pyramis Global
Advisors Trust Company and FIL Limited) with the GBn February 14, 2011 reporting on beneficial awhip as of December 31, 2010.
Addresses for the FMR entities are: FMR LLC, Sgaté\dvisors, Inc. and Fidelity Management & ResbaCompany: 82 Devonshire
Street, Boston, Massachusetts 02109; Pyramis Ghabasors, LLC and Pyramis Global Advisors Trustn@many: 900 Salem Street,
Smithfield, Rhode Island 02917; FIL Limited: Pemkedall, 42 Crow Lane, Hamilton, Bermuda.

(9) This information is derived exclusively from Amendnt No. 3 to Schedule 13G filed by Capital Rese&ildbal Investors with the SEC
on February10, 2011 reporting on beneficial ownierals of December 31, 2010. The address for Cdpitiakbarch Global Investors is 333
South Hope Street, Los Angeles, CA 90071.

(10) Includes 814 Current Options, 8,315 DSUs and 16(B&ay RSUs.

(11) Includes 4,162 DSUs and 1,732 60-day RSUs.

(12) Includes 2,880 Current Options, 8,046 DSUs and2L6{Bday RSUs.

(13) Ms. Coors Ficeli's holdings do not include 2,52@@ass A shares, nor 21,980,188 Class B sharesdiy ACC as described in the
table above, and as to all of which Ms. Coors Fitisclaims beneficial ownership. Ms. Coors Figgla director of ACC. The SEC does
require disclosure of these shares. This numbérdes 6,400 Current Options. If Ms. Coors Ficelrevto be attributed beneficial
ownership of the shares held by ACC, she would ticialy own 45.6% of the Class A common stock drd1% of the Class B common
stock.

(14) Includes 8,500 Current Options, 7,209 DSUs and2L6{Bday RSUs.

(15) Includes 10,000 Current Options, 8,505 DSUs an82L.60-day RSUs.

(16) Mr. Molson’s Class A holdings include 372 sharedirectly held in a retirement savings plan, and&tB80,Class A shares (or shares
directly exchangeable for Class A shares) owneitili®yMolson Foundation. His Class B holdings ineldg890 shares indirectly held in a
retirement savings plan, 32,016 Current Option$, 8@day RSUs, 1,890 shares indirectly held intiser@ent savings plan, and 2,329,920
Class B shares (or shares directly exchangeabl@léss B shares) owned by The Molson Foundation. Mélson is a member of The
Molson Foundation, and disclaims beneficial ownigrsif its shares.

(17) Includes 1,733 60-day RSUs.

(18) Includes 5,760 Current Options, 8,315 DSUs and2L6{Bday RSUs.

(19) Includes 4,896 Current Options, 9,155 DSUs and2L6{Bday RSUs.

(20) Includes 202,546 Current Options, 7,805 60-day @gtiand 19,980 unvested RSUs.

(21) Includes 76,364 Current Options, 18,247 60-day @gstiand 2,727 60-day RSUs.

(22) Includes 150,826 Current Options, 21,469 60-dayddpt and 10,218 60-day RSUs.

(23) Includes 219,097 Current Options, 21,840 60-dayddpt and 10,471 60-day RSUs.

(24) Includes RSUs for Messrs. Coors and Swinburn,@&di&y RSUs, all DSUs, all Current Options and 69-Qations, referenced in the
footnotes above, and for all executive officers pr@sented in the table, as if all such RSUs and$igad vested, and all Current Options
and 60-day Options had been exercised, and dgésailting shares were voted as a group.

MANAGEMENT
Executive Officers

The following persons, as of April 11, 2011, hdié xecutive officer positions at Molson Coorsfegh opposite their names:

Name Age Office, Business Experience, Public Company Directships Held
Peter H. Coor 64 See"Election of Director” above.
Peter Swinburi 59 See"Election of Director” above.
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Name

Age

Office, Business Experience, Public Company Directships Held

Krishnan
Anand

Stewart
Glendinning

Ralph P.
Hargrow

Mark Hunter

David Perkins

Gregory L.
Wade

Samuel D.
Walker

53

45

59

48

57

62

52

President, Molson Coors International. Mr. Anand has held this position since Decemd@69. Mr. Anand
previously served as President of Coca Cola’s ifiiie business from 2007 to 2009. Before that heesleas
Vice President of Coca Cola’s Global Revenue Graw#imagement and Commercial Leadership from 2004 to
2007. He also served in various senior marketiragesgy roles with Unilever in India from 1980 to98

Mr. Anand received his MBA degree from Indian Ihgt of Management. Mr. Anand has served as atdireé
AFC Enterprises, Inc. since November 20

Chief Financial Officer. Mr. Glendinning has served in this position singly 2008. He previously served as
Chief Financial Officer since 2005 of Coors Brewkisited, a wholly owned subsidiary of the CompaRyior

to that, he served as a managing director of ThekétaGroup (fka, Answerthink Inc.) from 1997 to0Z0 Prior
to that he served in various roles with KPMG fro&8@ to 1997. He is also a director of MillerCoc

Chief People Officer.Mr. Hargrow has served in this position since 2d8&%m 1999 to 2004 he served as
Senior Vice President, Administration, Human Resesy Product Research & Development and Quality for
International Multifoods Corporation, a manufactumad marketer of branded consumer foods and fooidse
products. Before that he served as Senior ViceidmesHuman Resources & Administration for Rollewd, Inc
Mr. Hargrow also held senior management positiari®yaler Aviall, Inc., Duguesne Light Company, Hatab.,
and Xerox Corporation. He is also a director ofl&iCoors.

President and Chief Executive Officer of Molson Coxs Brewing Company (UK) Limited. Mr. Hunter has
served in this position since December 2007. Heipusly served as chief commercial officer of MaigBanad:
from May 2005 to November 2007. From 1997 to 20@5served as marketing director of Bass Brewers Ltd
which was acquired by the Company, in 2002 andmernbCoors Brewers Limited, which was subsequently
renamed Molson Coors Brewing Company (UK) Limit

President and Chief Executive Officer of Molson Cors Canada Inc.Mr. Perkins has served in this position
since June 2009. He served as President, GlobatiBrad Market Development for the Company from
March 2008 to June 2009. He previously served asf@iobal Strategy and Commercial Officer sinc€20
Before that, he served as Chief Market Developriéficer and President of Molson USA. He also serasd
President of Ontario West (2000), President, Oot&rAtlantic region (1995), Senior Vice Presidearketing,
National (1992), Vice President, Business Diredudayketing, National (1989) and several other kegifions
within Molson beginning in 1981. He is also a dicgwf MillerCoors.

Chief Supply Chain Officer. Dr. Wade has served in this capacity since 2000mF2005 to 2007, he was
Global Chief Technical Officer and Molson’s Seniice President, Quality Brewing. Prior to 2001, whee
joined Molson, he was Corporate Vice President\dcd President, R&D/QA/Engineering/Safety ¢
Purchasing, with Vlasic Foods International. Frad@74.to 1998, he held several management positidths w
Campbell Soup Company, culminating with Senior Blioe, R&D/QA international grocery divisio

Chief Legal Officer and Corporate Secretary Mr. Walker has served in these capacities sinc&2de is also
managing director of MillerCoors. Before 2005, hesvChief Legal Officer, U.S. & Worldwide and Grodce
President at Coors Brewing Company. Before joimgCompany in 2002, Mr. Walker was a partner éor t
years at the Washington, D.C. law firm of Wiley ReLP, handling trial and non-trial matters. Hecales
served in a variety of U.S. government positiomsnit-1990 to 1991, Mr. Walker was Acting Assistaati®tary
and Deputy Assistant Secretary for Employment Siedslat the U.S. Department of Labor. From 199199,
he was Acting Assistant Secretary and Deputy AasisSecretary for Intergovernmental and Interagéftsirs
at the U.S. Department of Educati

21




Table of Contents
COMPENSATION DISCUSSION AND ANALYSIS
Executive Summary

We are focused on driving growth as a global bretweyugh a global total rewards program that isgiesd to attract, motivate and retain top
talent. Our global total rewards program is basethe following principles:

*  Our compensation program is competitive within peer group and comparable industry data, enabbrig attract and retain top talent.

*  We pay for performance and, as a result, most casgimn for senior executives including the namestative officers (NEOS) is tied to
performance and not guaranteed. We compensateatesecprimarily on the basis of the Company’s ficial and business performance, as
well as individual performance and contribution.

*  We create incentives to grow the Company in esthbti and growth markets worldwide.

«  We have a common framework for setting base salaaienual incentive opportunities and long-terneimive grant values for our NEOs
and other top executives, but we generally setfiisresd perquisites on the basis of home counagtice and law.

»  We facilitate cross-border mobility within our wdokce through our compensation practices.
The Compensation Committee reviews these princiglgslarly to ensure that they support our glolsalgh and other business objectives.
Incentive plan metrics are reviewed against Boggkaved business and financial plans. Our objedsifer all executive compensation

arrangements to be consistent with competitivetfmac

2010 Performance

In 2010, the Company made good progress in buildimgorands, innovating, reducing costs, strengtigeour balance sheet and generating
cash. We introduced new brands and value-enhamunoyations in each of our businesses to drivedpdine, exceeded all of our cost-
reduction targets for the year, and used a podfaur free cash flow to fund our pensions and cedoalance sheet risk. As a result, we
achieved solid growth in pretax income and fredndbsv, despite continued input cost inflation amelak industry volume. Financial highlights
include:

* Income from continuing operations, net of tax: &@6million, -8.4% ($3.57 per diluted share)
*  Underlying pretax income: $794.4 million, +10.6%

¢ Underlying after-tax income: $666.9 million, -5.9%3.56 per diluted share)

* Underlying free cash flow: $924.3 million, +26.8%

* Netsales: $3,254.4 million, +7.3%

Underlying pretax income, underlying after-tax inmand underlying free cash flow differ from whatéported under U.S. generally
accepted accounting principles (GAAP). See thge#tors” section of our websiteyww.molsoncoors.com, for a reconciliation of non-GAAP
financial measures to our results as reported uBAeXP.

These achievements are reflected in our salarsadgnts, MCIP payouts and LTIP grants and perfoomdrased payouts, as shown in the
Summary Compensation Table, the supporting tallddlee discussions accompanying them.

Executive Officer Compensation within the GlobaltdliRewards Strategy

In addition to paying our NEOs a base salary, vewide them opportunities to earn annual and lomgri@centives based on Company,
business unit, and individual performance. NEQs ghrticipate in retirement and welfare benefiagements on the same basis as other
employees; have the opportunity to accumulate supghtal retirement income through plans set upeir home regions; and receive certain
perquisites. Within our global total rewards spt, the percentage of at-risk performance basgdgeeases with responsibility. Consistent
with the compensation structure at our peer congsaaind our philosophy, an NE€&nnual total direct compensation is structurethab20% t
30% is base salary with the remainder composedmia and long-term incentive compensation awakdsual incentive and long-term awards
are based on important financial measures (predarings and considered EPS) and on the valuerafosnmon stock, which helps us drive and
reward the performance of Molson Coors, our busingsts and our people. Individual performancesds a factor in setting compensation. This
mix of fixed and variable, annual and long-termeintive compensation motivates and rewards both-¢éion performance toward designated
financial objectives and longer-term strategic perfance, in either case designed to increase sititsshvalue. The long-term incentive
compensation and retirement benefits also helgtagsrour talent.
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Compensation Program Risk

The Compensation Committee regularly evaluatesompensation program performance criteria and tatgeensure that they are
appropriately motivational while not providing arcentive for executives to take excessive or urseng risks. The Compensation Committee
has determined that our compensation policies aactipes do not provide an incentive for executietake excessive or unnecessary risks.
Determining Compensation

Roles and Responsibilities

To ensure consistent application of our compensaifvlosophy, including pay-for-performance, wewdi@n the perspectives of different
groups in setting objectives, reviewing performaand determining rewards for our executive offic@rsluding our NEOs. The table below
outlines their involvement.

Roles and Responsibilities

Independent Members of tt « Set individual performance objectives and goaldMessrs. Swinburn and Coors based on the
Board of Directors recommendations of the Compensation Committee.

» Determine performance against objectives for Mesassnburn and Coors based on the recommendatfons o
the Compensation Committee.

» In executive session, approve salary, annual ineeand LTIP award values for Messrs. Swinburn and
Coors, on the recommendation of the Compensationmitee.

Compensation Committee « Sets compensation for the NEOs other than Mesaiigilo8rn and Coors.

* Reviews data, assesses achievement, and recomgngsnsation for Messrs. Swinburn and Coors for
approval by the Board.

» Considers compensation competitiveness based aedh#s of the review of peer group and where
applicable comparable industry compensation.

» With input from Mr. Swinburn, sets individual penfisance objectives based on Company-wide and bissines
unit targets, individual goals, and cumulative tssabjectives (“CROs”), which are individual goalith
cumulative results shared by all executive officassdescribed more fully under the heading “Annual
Incentive” beginning on page 25, for the NEOs, othan Messrs. Swinburn and Coors, and evaluates
achievement of those goals and objectives.

» Evaluates achievement of individual performancediyes and goals for Messrs. Swinburn and Coais an
makes recommendations to the independent membére &oard.

» Establishes performance measures and maximum mafgrygurposes of Section 162(m) of the Internal
Revenue Code of 1986 (the “Code”) and certifiesea@ment of such performance measures.

» Certifies levels of attainment of Company and mess unit performance, and determines the NEOs’
performance on individual goals and CR:

Compensation Consultant  « Reports directly to the Compensation Committee.

the Compensation » Assists in developing recommendations for compémsébr executive officers including the NEOs.
Committee ) « Based on input and guidance from the Compensatwnrilttee, the CEO and the Global Chief People
(the Compensation Officer, develops and provides information and rentendations for use by the Compensation Committee i
Consultant) reviewing and adjusting the Company'’s global consa¢ion program, including:

» peer group and industry data;

» assessments of pay competitiveness for execotiicers;

 incentive plan design and implementation; and

» methodologies for implementation of compensaéitements and relative pay and performance alignr
CEO * Recommends individual performance objectives aradsgaf NEOs (other than Mr. Coors), for adoption by

the Compensation Committee, and guides the achieneai those goals.

» Evaluates each NEO (other than Mr. Coors), on #séstof goals set for the year and a self assessmen
completed by the NEO.

« Recommends NEO salaries and annual and long-teremtive awards (other than for himself and
Mr. Coors), based on his assessments. Recommensiadike into account subjective criteria suchrague
talents, criticality to the organization and retentrisk.

» Reviews trend information and reports preparechiey@ompensation Consultant regarding competitiveenes
and effectiveness of our compensation policiesyinms and pay levels in order to make recommenuatm
the Compensation Committe

Global Chief People Office « Reviews reports and trend information preparecheyGompensation Consultant regarding the
competitiveness and effectiveness of our compesrsatlicies, programs and pay levels for our exgeut
officers, in order to make recommendations to tben@ensation Committee.

» Makes recommendations regarding changes to ouuixecompensation programs to the CEO and the
Compensation Committe

Compensation Elements in Context




The Compensation Committee sets each element &fE@s’ compensation, including base salary, ananédllong term incentive
compensation, benefits and perquisites, excepitthakes recommendations to the independent
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members of the Board with respect to the compersati Messrs. Swinburn and Coors. The Compens&a@nmittee also compares total dil
compensation with that of our peer group of comgsiby position, using this information to assessaverall competitiveness of our
compensation program and to determine whethercgerffi retention and performance incentives arddngp While current levels of
compensation are a more significant factor in camspton decision making than the compensation agtaied by an executive officer over
time, the Compensation Committee takes into accthneffect changes in base salary have on annddbag-term incentive compensation.
Additionally, the Compensation Committee considbesexpense of compensation and benefit programedation to our performance against
budget and overall financial performance.

Unique Position of Mr. Coors

As Chairman of the Board of the Company, Execu@itairman of MillerCoors and as a well-recognizetljpurepresentative of the
Company with strong relationships with U.S. digitifrs, Mr. Coors serves a unique role with the Camyp In addition to these responsibilities,
Mr. Coors is an iconic figure in the U.S. beer Ipesis around product quality; his advocacy of qualibvides a significant competitive
advantage. There are no direct peer comparisorthdorole. In 2010, Mr. Coors did not receivesdior fees for his service as Chairman of the
Board of the Company. The Compensation Committeegmizes that Mr. Coors, as a member of one o tfreinding shareholding families
with one of the largest interests in the Compasiynotivated to stay with the Company whether orheoteceives compensation designed for
retention. Nevertheless the Compensation Comnutteecises its insight and discretion in recommegdin appropriate salary for Mr. Coors,
and generally expects to recommend a salary bdlatof the CEO. For performance compensation, Mor€ short-term incentive
compensation target is set at 80% of his baseysafat is based on financial performance of Milles@p and his long-term incentive target
generally is set below that of the CEO. MillerComrsiot involved in determining Mr. Coors’ competisa for his services as Executive
Chairman of MillerCoors, but reimburses the Compfmythe full cost of his salary and annual boniveg that his primary focus is on the
MillerCoors joint venture. Effective 2011, the Cpemsation Committee recommended and the Board eggchanges to the compensation
payable to Mr. Coors. Mr. Coors’ base salary watsimcreased. However, his target MCIP award weseigised to 120% of salary. MillerCoors
will continue to reimburse the Company for the frdist of these amounts. Additionally, it was alstedmined that Mr. Coors would not receive
an LTIP award in 2011 but would be entitled to reealirector fees. The Compensation Committeethadoard considered these changes to
be appropriate given Mr. Coors’ primary focus oa MillerCoors business and his service as a Directo

Use of Market Data: Establishing Competitive Exa@iCompensation

Each year, the Compensation Committee reviewsdhepetitiveness of our compensation program. Thayais is completed using peer
group and other industry data as appropriate teradebe competitive levels for each of the elemefitetal direct compensation (base salary,
annual incentive, long-term incentive) and in seldg/ears perquisites and executive benefits.2B&6, our peer group consisted of the
companies listed below.

While the peer group data is the primary tool ugedssess the competitiveness of our compensatigngm, the Compensation Committee
also uses this additional information as a refezequideline in determining (or recommending in¢hse of Messrs. Swinburn and Coors) NEO
compensation. Actual compensation awards are iletr@ference to this peer group data but also iaceaccount general industry data for
comparable positions where appropriate. Factors aache criticality of the role to the Companyiiidual performance and retention risk for
the executive are also considered.

Peer Group
Brown— Forman Dean Food: Hershey Co
Campbell Sou DelMonte Food: Kellogg
ConAgra Food: Fortune Brand Ralcorp Holdings
Constellation Brand General Mills J.M. Smucker Cc
Cott Corporatior Heinz Tootsie Roll Industrie

Although the peer group includes companies sigaifily larger and smaller (based on revenues ankaneapitalization) than the
Company, we are between the 50th and 75th peresmtflrevenues and market capitalization of the gemup. All members of the peer group
are food and beverage companies that rely on disnegy consumer spending. The Compensation Coeensielected this peer group as
representative of the companies most like us iit thpgerations, their brand equity, and the chaléantpey face. Additionally, in some cases we
compete with these companies for executive talent.

The Compensation Committee established the follgwiverall guidelines of peer group compensatiod,\@here applicable, comparable
industry compensation to attract and retain thérel@$evel of talent.
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Element of Compensatior Target Percentile

Base Salar 50th percentile of comparable positic

Annual Incentive ¢ NEOs (other than Mr. Coors) -75th percentile of panable positions

Awards » Mr. Coors — Set by the Board in relation to thesstNEO incentive targets, with a minimum target of

80% of salary per his employment agreen
Long-term Incentive ¢ NEOs (other than Messrs Swinburn and Coors) - glsiexecutive award range is identified for
Awards executives, including the NEOs, based on an aves§6th percentile award targets for comparable
positions.
e CEO - 50th percentile of CEO positions
e Mr. Coors— Less than the CEO; set at the discretion of therdB
Total Direct 50t -75% percentile
Compensatiol

Setting base salary and LTIP award targets at appetely the market median provides the level oaalg and degree of flexibility requir
to attract and retain top talent. At the same tiammual incentive targets have been set at the @&rcentile because of the unique challenges of
operating a global company on a single unifiedo$grinciples. While each of the elements of the program is reewwmdividually to determin
market competitiveness, the Compensation Commatiselooks at the impact the individual compensagitement targets have on total direct
compensation

Compensation Program Elements
A summary of the key elements of our executive cemsgtion program and the key decisions made in 264 discussed below.

Base salary

e Fixed dollar amount, to provide a competitive levkfixed compensation, consistent with our peans] to reward individual performance
and level of experience.

»  Base salary adjustments for the NEOSs, other tharCQdors, were approved in March 2010 and are refiein the table below. The
adjustments were based on the Compensation Corefaiteview of market data, Company performanceiadididual performance. The
actual amounts paid in calendar 2010 are refldatéiote Summary Compensation Table.

Name Salary Increase/ New Salary, effective 4/1/20:
Peter Swinburi 11.4% / $975,00!

Stewart Glendinnin 4% [ $540,80(

Peter Coor: 0% / $850,00(

David Perkins 2% / $612,000 (Canadian dolla
Samuel Walke 2% / $602,53¢

* In March 2011, Mr. Swinburn’s salary was increate1,075,000, an increase of 10.3%, effective lApr2011. Additionally, the other
NEOs, other than Mr. Coors, received salary in@eaanging from 2.5% to 3.5% effective April 1, 201

Annual Incentive

e Our annual incentive program is the Molson Coocgitive Plan (referred to as the “MCIP”). The MQivides variable pay opportunity
for short-term performance, consistent with peenganies’ practice, and rewards for achievemenhoftsterm objectives that can have a
long-term impact on Company performance.

«  The MCIP rewards executives including the NEOspferformance against annual company, business naitnaividual objectives and
CROs. The Compensation Committee maintains coatret MCIP award payout, gauging reasonablenessbas performance and
Company financial gain.

*  For 2010, based on Mr. Swinburn’s recommendation Gompensation Committee set numerous CROs, ébreaecutive officer
(including the NEOs other than Mr. Coors), andtfer group of executive officers as a whole, to enage teamwork and collective decis
making. We believe this is an excellent way ofiding teamwork and leveraging the efforts of the@xive officers. No specific weightir
is given to any particular CRO. The CROs are séketehallenging but not impossible to me&arly in 2011, the Compensation Commit
with
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input from Mr. Swinburn on NEOs (other than himsaid Mr. Coors) used its discretion to determireedbllective level of attainment of t
CROs across the leadership team. For 2010, thep€osation Committee awarded a 150% payout for B8& @f the MCIP linked to the
CROs.

e The Company-wide objective for the MCIP was basegm-tax income in 2010. The pretax income aahigant for the Company and the
Canadian business unit, and EBITDA for MillerCooxgre measured against a performance scale whitirdied threshold, target and
maximum performance levels for the year. Awardaquay could range from 0 to 200% of the target, Baselevel of achievement. The
Compensation Committee reserved discretion to adjuards for unforeseen economic or business issygscting any one or all of the
business units.

*  For 2010, the target levels of achievement at tiparate and business group levels were set as®Il All income figures reported are in
millions of U.S. dollars. We have adjusted th@é¢arfigures using current exchange rates in oegmove the impact the change in
exchange rates has on the calculations over thesead the year

Income Achievement Targets Performance Payout
Pre-Tax Income* Pre-Tax Income* Pre-Tax Income Business Unit
for 100% (Target) for 150% of for 200% of Pre-Tax Income* Component Payout
MCBC Business Unit Payout Target Payout Target Payout (Achievement) Percentage
MCC $ 4712 % 486.1 $ 508.6 $ 451.c 132%
MCBC — Corporate $ 7542 $ 791.¢ 3 829.¢ $ 802.( 162%
MillerCoors (*EBITDA) $ 397.C % 426.€ $ 456.1 $ 405.¢ 101%

2010 MCIP Award Payout Table

The following table summarizes the calculationin&f MCIP payouts after review by the Compensa@@mmittee (and the independent
members of the Board in the case of Messrs. Swinand Coors). The Company’s performance agaiesptb-determined measures is set forth
in the table above. The multiplier shown is aligrwégth corporate, business unit and CRO performamekrepresents achievement against
objectives. This multiplier was subject to disweary adjustment (up or down, subject to the plapout maximum) by the Compensation
Committee (or the independent members of the Baoarthe case of Messrs Swinburn and Coors) baseddividual performance. The Grants
of Plan Based Awards Table provides informatiorttoeshold, target and maximum MCIP awards.

NEO Unit Focus Weight MCIP Multiplier MCIP Award for 2010 (Paid in 2011)
Peter Swinburi MCBC Corp 10C% 162% $ 1,847,46!
Stewart Glendinnint MCBC Corp 75% 162% $ 488,13(
CROs 25% 15C% $ 150,56°
Total $ 638,78t
Peter Coors MillerCoors 10C% 101% $ 686,80(
Samuel Walke MCBC Corp 75% 162% $ 546,40!
CROs 25% 15C% $ 168,64«
Total $ 715,04
David Perkins MCC 50% 132% $ 279,56
MCBC Corp 25% 162% $ 185,61(
CROs 25% 15C% $ 171,86
Total $ 637,03:

Long Term Incentive

We generally grant executives 3 types of long-tercentive awards: Performance Units, stock optiansl RSUs. The mix of awards is
designed to balance performance focus with retentédue. The mix also mitigates the risk of ovectfs on a single metric. The key
components of our LTIP and the 2010 awards are sanmed below.
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Performance Units

*  The Performance Unit Plan generally measures Coyngélnievement against a pre-determined performareasure over a 3-year
performance period.

»  The Performance Unit Plan provides for annual grartich maintain the visibility of the Performaridait Plan, keeps focus on the
applicable performance metric and aids employemtiein. Annual grants (as opposed to end-to-enda3-grants) also provide less
opportunity for the performance metrics to beconigaiigned with the strategic direction and objeetiwf the Company.

* Each NEO is granted a Performance Unit award ¢tdted target dollar amount. This dollar amourdivéded by the Company’s closing
stock price on the vesting date to determine thebar of units. The number of units that are eaasedf the end of the 3-year period is
based on the 3-year cumulative Considered EPS\athlgy the Company over the period, subject tostiwll and maximum limits. Below
threshold, none of the units are earned. At mawrin200% of the target number of units can be earmtthe cumulative 3-year cumulative
Considered EPS value achieves threshold, butttailsach at least a designated low-growth valukseount factor is applied to the award,
reducing the value by a factor computed as thegmgage of the range between Threshold and Low Grtvat the Company actually
achieves for the period. The earned units arteddtt shares. Considered EPS is defined as egripier share adjusted to reflect a
normalized Company income tax rate. Considered [@Bddes a metric in addition to pre-tax incompdn which the annual incentive is
significantly based) which focuses on growth inn@ags but also on the value created for our stolcldrs.

»  Performance Units are paid pro-rata / at targaetirement and are paid at 120% of target uponaa@é in control. On any other
termination of employment before the end of thdqrerance period, the Performance Units are forfieite

«  Performance Units were granted to the NEOs in Z06d.¢he 3-year performance period ending on Decer@®e2012. The number of
Performance Units granted to each NEO is detailétle Grants of Plan Based Awards Table beginningage 33. Performance Units
constituted 40% of the total LTIP awards grantedlEOs in 2010

»  The goals for Performance Units granted in 201Gshoevn in the table below.

Performance Unit Awards — 3 Year Cumulative CongdeEPS Values

Vesting Date Threshold Low Growth Target Maximum Value

May 14, 2013 $ 9.81 $ 11.0:  $ 1191 % 23.82

% of Award Earnet 0% 93% 10(% 20C%
Sock Options

»  Stock option grants generally vest in 3 equal ahimsgallments beginning on the first anniversafyhe grant date, subject to continuing
employment. The exercise price of the option camd less than the fair market value (as defingterPlan) of the Class B Common Stock
on the date of grant.

»  Upon retirement, unvested stock options vesthénavent of termination for any other reason, utacesptions are forfeited. In the event of
a change in control, all unvested stock options.ves

«  The ten-year term of our stock options providegff@ctive retention tool over the longer term asythetain potential value for employees
even in the face of a prolonged downturn in thetgquarkets. This provides balance when comparngd eur Performance Unit Plan,
which may lose all value if we miss the threshadfprmance criteria built into the grant.

»  Stock options enhance the ownership perspectigeioéxecutives because stock options do not payrdass there is an increase in the
value of our shares.

»  Stock options constituted 40% of the total LTIP edgagranted to each NEO in 2010. The number dbogt the exercise price, and the
assumptions used to determine the Black Schole\adleach option are set forth in the Grants ahBased Awards Table beginning on
page 33.

RSUs

e Providing part of the annual LTIP award in the fasfrRSUs significantly strengthens the retentiolugaf our LTIP by providing a full
value component to balance stock options and Redioce Units.

»  Shares vest 100% on the third anniversary of the afegrant, subject to continuing employment, arelsettled in shares at that time.
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»  Vesting accelerates in the event of a change itralpmetirement or death. Otherwise, RSUs aregitefl upon termination.

*  RSUs constituted 20% of the total LTIP awards ggdrib NEOs in 2010. The number of RSUs grantexhtth NEO is detailed in the
Grants of Plan Based Awards Table.

Grant Date Fair Value of 2010 Awards. The grant date value of the LTIP awards grantatieédNEOs in 2010 is shown below. Options are
shown at their Black-Scholes value, as describepage 31.

NEO Total 2010 LTIP Award (000s)

Peter Swinburi $ 3,85(
Stewart Glendinnin $ 1,18¢(
Peter Coor: $ 2,00(
David Perkins $ 1,05(
Samuel Walke $ 1,00(

Other Elements

In addition to the compensation program elemenssrileed above, we provide certain retirement b&naefhange in control and severance
protection to our executives, including the NEQ#$e key features of these elements are descrided/be

Retirement

Executive officers participate in the same retiratnd01(k) and pension plans as do other salarguayees in their home country. In
addition to the Company’s 401(k) plan in the U @ompany provides the Supplemental Savings arestment Plan to highly-compensated
U.S. employees to address the IRS income and beesfiictions placed on our retirement plans.

As of April 1, 2009, the Company froze benefit ads under the qualified defined benefit pensi@nph place for employees in the
Molson Coors Brewing Company (UK) business unitessts. Swinburn and Glendinning have benefitsahpkan and were impacted in
accordance with these changes.

The Company has qualified defined benefit and e@eficontribution, and non-qualified defined benafitl defined contribution plans in
place in Canada.

Details regarding the operation of the Companytisement and pension plans is provided in the igedollowing the Pension Benefits
Table beginning on page 36.

Change in Control and Severance

The Company provides economic protection to sezwecutives through the combination of the Chandéadntrol Program (CIC Program)
and the Company’s Severance Pay Plan which proyidesction to executives in other situations inual termination ‘not for cause’. The
NEOSs, other than Mr. Coors, participate in the @t@gram and the Severance Pay Plan. Mr. Coorsrumigzarticipate in either arrangement
he has a separate salary continuation agreementhvatCompany.

As a condition of participating in the CIC Progragtigible employees are required to enter into anftiality and non-compete agreements
in favor of the Company. The non-compete provisiofithe CIC Program protect the Company whetherabia change in control occurs.

Under the CIC Program, a participant is entitlededain benefits if he or she is terminated byGloenpany other than for cause (as defined
in the CIC Program), death or disability, or if treshe resigns for good reason (as defined in tBeR€ogram) on or within a certain period of
time (for NEOs, 2 years) after a change in cordfdhe Company (as defined in the CIC Program).s€hdefined terms are described in the
narrative to the Potential Payments upon TerminatioChange in Control Table. Benefits are alsaapéyif a qualifying termination occurs up
to 6 months prior to the change in control at #guest of a third party involved in or contemplgtanchange in control of the Company.

Employment Agreements

Employment agreements are in place for Messrs.$C&winburn, and Glendinning. The material terfhese agreements are described
beginning on page 39.
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These agreements do not provide a guarantee dhaedtemployment but rather clarify the workpla@sition that will occur should
employment of the executive end in a ‘not for casgaation.

Important Factors Affecting Compensation Decisions

Recovery of Awards

We consider it unlikely that misconduct by the Camy or its employees will result in a financialtegement. As a result, the
Compensation Committee does not have a writtercypsliecifying the consequences with respect toquaapensation payments or awards if
such a restatement occurs. However, we do reqait&ipants in our long-term incentive awards paog to agree that the awards will be
forfeited and amounts received subject to recoifghe participant engages in conduct detrimerdgald (such as working for a competitor,
improper use or disclosure of our confidential mfiation or conduct damaging to us). In the evéat estatement of our financial statements,
the Compensation Committee will develop an appeteriesponse in relation to past compensation patgnee awards. The Compensation
Committee will develop a recovery policy based lom trequirements to be issued by the NYSE pursoahetmandate of the Dodd-Frank Wall
Street Reform and Consumer Protection Act (Doddversct).

Tax and Accounting Considerations

As a public company, we are not allowed a federabine tax deduction for compensation paid to aedébur NEOs in excess of
$1 million during the year, except for performari@sed compensation. The Compensation Committeews\vhe requirements for performance
based compensation and structures annual bonusrgrierm incentive compensation to be eligibleoalify as performance based
compensation. While the Compensation Committeebes its primary goal is to design a compensatiogram that encourages us to achieve
our objectives, we do design plans to be tax efficfor the Company. As a result, there have bedrtlzere likely will be additional
circumstances where the Company pays compensatsistnot fully deductible. The Compensation Cotteriintended all compensation paid
in 2010 to be deductible.

The Compensation Committee also reviews all plpregrams and agreements developed to provide nalifigd deferred compensation
and seeks to avoid the unintentional triggeringrof excise taxes and other penalties on emplojressding our NEOs.

The Compensation Committee also considers theteffeaccounting treatment in determining approprfarms of compensation.
Other
Equity Grant Process

We have no practice of timing equity grants to dimate with the release of material non-public infation, and we have not timed the
release of material non-public information for thepose of affecting the compensation of our NEOs.

Beginning in 2010 the Compensation Committee detexchto evaluate and approve annual equity grdritleassame time as it determines
and approves the Company’s annual salary adjustneent annual incentive (MCIP) payout.

Individual recognition equity awards may be grardedther times during the year related to speniahts (joint ventures, extraordinary
performance, etc.). Awards of stock options, R8lbsther equity incentives to new executive offsceccur at the time the individual joins the
organization or first becomes an officer. No sgciints were made to NEOs in 2010.

See columns (f) and (g) of the Summary Compensdtatte, columns (f) through (i) of the Grants cdfrBased Awards Table and the
Outstanding Equity Awards Table for more informatan long-term incentive awards granted to the NEOs

Sock Ownership Guidelines

We have stock ownership guidelines for our senfficars, including the NEOs, because it is impottan the leadership team to have a
meaningful stake in the Company to further aligmagement’s interests with those of our stockholdgnsler the guidelines, senior officers are
to accumulate shares and share equivalents havirayket value equal to a prescribed multiple ofuahisalary. All of our NEOs satisfied the
applicable stock ownership guidelines, which atdagh below.
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Ownership Requirement:

Position Multiple of Annual Salary Additional Details

Mr. Swinburn and Mr. Coors 5X e Each NEO has until 2011 or 5 years from commenbiE®
status (if later) to reach the required ownersbigl

Other Named Executive 4 x » Shares owned outright, vested RSUs, the valuearkshn

Officers deferred compensation plans, and the projectedaftevalue

of unvested RSUs and Performance Units count tottard
ownership requiremet

Other Senior Executive 4x
Independence of Compensation Consultant to the Congpsation Committee

During 2010, the Compensation Committee utilizeg Bavernance, an independent executive compendatinvho does no other
business with the Company, to advise the Compaenms&tbmmittee and Board on the design and potectimhges to the Company’s executive
and director compensation policies.

The Compensation Committee reviews the Companiasiseship with Pay Governance to ensure the indéget judgment of the
Compensation Consultant to the Compensation Comeifthe review is conducted to ensure the Compendabnsultant renders candid and
direct advice independent of management’s influence

COMPENSATION COMMITTEE REPORT

The Compensation Committee, comprised of indepeardiezctors, reviewed and discussed the above Cosgen Discussion and
Analysis (CD&A) with the Company’s management. Bhea the review and discussion, the Compensationrittee recommended to the
Board that the CD&A be included in these proxy mats.

SUBMITTED BY THE COMPENSATION COMMITTEE
H. Sanford Riley (Chair Rosalind G. Brewe Charles M. Heringtol
EXECUTIVE COMPENSATION
The following tables summarize the total compensatiarned in 2010 by each of the Named Executivieegd$ (NEOS).

SUMMARY COMPENSATION TABLE FOR 2010

Change in Pensior

Stock Non-Equity Value and Non-
Stock Option Incentive Plan qualified Deferred All Other

Name and Principal Salary Awards Awards Compensation Compensation Compensation
Position Year ($) $) $ $ Earnings ($) $ Total ($)
@ (b) (©) () ® (@ (h) @ @
Peter Swinburn 2010 941,66 2,310,001 1,540,001 1,895,401 690,53¢ 384,36¢ 7,761,97.
President and Chief Executive 2009 875,00( 3,500,02! 1,400,00 2,100,001 1,307,311 273,12/(1) 9,455,461
Officer 2008 746,96: 1,656,84! 699,25: 824,27 926,51¢ 1,631,16: 6,485,01!
Stewart Glendinning 2010 533,86° 708,00( 472,00( 638,78¢ 70,45t 155,43¢ 2,578,54
Global Chief Financial Officer 2009 513,33! 1,150,02i 460,00 772,60: 194,72: 62,88¢(1) 3,153,58!

2008 430,20¢ 433,66: 115,48¢ 229,85: 20,57 153,16: 1,382,94:
Peter H. Coors 2010 849,97¢ 1,200,001 800,00( 688,16( 0 303,64¢ 3,841,78i
Chairman of the Board of Molsor 2009 849,75( 1,200,03! 800,00¢ 779,05: 0 131,36: 3,760,201
Coors; Chairman of the Board of 2008 841,50( 2,416,50! 1,267,45: 1,188,72 878,59¢ 91,67¢ 6,684,45!
MillerCoors
David Perkins(2) 2010 632,43! 630,00( 420,00( 665,13( 1,102,64- 115,02° 3,565,23
President and Chief Executive 2009 551,05+ 1,000,02 400,00: 607,47( 782,54: 689,1641) 4,030,25:
Officer, Molson Canad
Samuel Walker(2) 2010 598,59¢ 600,00( 400,00( 715,04¢ 0 179,83¢ 2,493,48:

Global Chief Legal Officer an
Managing Director, MillerCoor
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(1) The amount of All Other Compensation for Mes$Swinburn and Glendinning for 2009 has beensté{lto reflect the incremental cost of
personal travel that was inadvertently excludetlyear. The amount of All Other Compensation far Ferkins for 2009 has been adjusted to
reflect tax-gross-ups paid to Mr. Perkins in corimecwith his relocation to Canada in 2009. Thepants were paid in 2010 and 2011.

(2). Mr. Perkins was not an NEO in 2008. Mr. Walkvas not an NEO in 2009 or 2008. Compensatitimeisefore not provided for these ye:

Stock Awards (Column (e))

The amount in the Stock Awards column is the gdaté fair value of stock awards granted to each Nia@@ulated in accordance with the
provisions of the Financial Accounting StandardsuBloAccounting Standards

Codification 718, Compensation-Stock CompensatihSB Topic 718). The stock awards granted to tE©ON consisted of Performance Units
and RSUs and are described in the CD&A beginningage 27.

The assumptions used to calculate these amountscarporated by reference to Note 14 to the Comisaconsolidated financial stateme
in the Form 10-K. The Performance Units and tis&JR were granted under the Molson Coors Brewing @y Incentive Compensation Plan
(Incentive Plan), the material provisions of wharie described beginning on page 40.

The Company cautions that the amounts reportethéme awards may not reflect the amounts that E@3\will actually realize from the
award. Whether, and to what extent, a NEO realiaése is dependent on a number of factors inclydime Company’s performance, stock
price, and the NEOs continued employment.

Option Awards (Column (f))

The amount in the Option Awards column is the goaie fair value of option awards granted to eaBl©Ncalculated in accordance with
FASB Topic 718. In calculating these amounts,Gloenpany does not take into account the risk okftufe. The stock options awards granted
to the NEOs are described in the CD&A.

The assumptions used to calculate these amountscarporated by reference to Note 14 to the Comisaconsolidated financial stateme
in the Form 10-K. The stock options were granteder the Incentive Plan.

Non-Equity Incentive Plan Compensation (Column (g))

The amounts reported in the Non-Equity IncentivenRCompensation column represent amounts earndtelyEOs under the MCIP in
2010. The MCIP is a sub-plan under the Incentia® P Details regarding the calculation of MCIP pents are included in the CD&A
beginning on page 25.

Change in Pension Value and Non-Qualified Deferre@ompensation Earnings (Column (h))

The amounts shown in the Change in Pension ValdeNam-Qualified Deferred Compensation Earnings mwiunclude change in pension
value under the tax qualified pension plan for drand Canadian units and under the SERP. Amotnaais for years prior to 2009 also
include the change in value of benefits under tludsbh Coors Retirement Plan or the U.S. tax quealifiefined benefit pension plan, which was
transferred to MillerCoors at the time the joinhtige was formed.

All Other Compensation (Column (i))

The amounts reported in the All Other Compensafiolumn reflect the sum of (i) the incremental dosthe Company of all perquisites &
other personal benefits; (i) the amount of anyreimbursements; (iii) the amounts contributedhs €ompany to the Molson Coors Brewing
Company Savings and Investment Plan (Thrift Plawd) the Molson Coors Brewing Company Supplementair§a and Investment Plan
(Supplemental Thrift Plan); and (iv) the dollarwelof life insurance premiums paid by the Compafilye amounts contributed to the Thrift P
and Supplemental Thrift Plan (collectively, Thiftans) are calculated on the same basis for dicjggmnts in the relevant plan. The material
provisions of the Thrift Plans are described beigigron page 40.

The table below outlines the perquisites and gbleesonal benefits that are required to be disclaselgr SEC rules. The table also outlines
the additional all other compensation requireddaltsclosed under SEC rules. A “Yes” indicates tha NEO received the amount but is not
required to be disclosed and a “No” indicates thatNEO did not receive the perquisite or persbealefit. A description of all perquisites and
other personal benefits provided by the Compar0it0 follows the table.
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Perquisites and Other Personal Benefit Additional All Other Compensation
Executive Financial Parking Sports Car Personal Tax Contributions Life Insurance

Name Physical Planning Allowance Tickets Allowance Travel Reimbursement  to Thrift Plans Premiums
Peter Swinburi No Yes Yes Yes Yes $37,312 $15,383 $281,10C $21,67C
gﬁ\;ﬁﬁ ning Yes Yes Yes Yes Yes Yes $4,386 $124,932 $4,326
Peter H. Coor Yes Yes No No No No $43,766 $153,963 $82,045
David Perkins Yes Yes No Yes Yes No No No $0

Samuel Walke No Yes Yes Yes No No $9,432 $140,21¢ $9,807

Executive Physical

Molson Coors supports the health and well beingllicdmployees by providing medical benefits andedivess program. In addition to the
standard health and wellness benefit, executivegmecouraged to receive an annual physical atghense of the Company.

Financial Planning

The Company provides financial planning servicetheoNEOSs to assist in the management of persoraide. The services may be used
for services such as estate planning, tax planmiramnual financial reviews. No tax reimbursememésprovided to the NEOs for this benefit.

Parking Allowance

The Company provides a parking allowance to all\2emased employees, including the Denver baseddNB@. Coors does not receive a
parking allowance. No tax reimbursements are piexito the NEOs for this benefit.

Sports Tickets

Molson Coors provides sports tickets to U.S. anddda based executives to distribute to employaa®¥eard/ recognition, to donate to
corporate-sponsored fundraisers or charitable syentor personal use. For a portion of 2010,NE©s were provided a tax reimbursement for
the personal use of the sports tickets.

Car Allowance

The Company provides a car allowance to Messrsnl@wn, Glendinning and Perkins. Molson Coors egito provide a market-
competitive total rewards package for our execstiVie provide select executives with a car allowancaccordance with market practice. No
tax reimbursement is provided. Mr. Perkins’ caswarchased in 2009 and the entire amount wasdadlin the 2009 compensation
information for Mr. Perkins. Mr. Glendinning’s calowance ended in June 2010.
Personal Travel

Pursuant to his employment agreement, Mr. Swinmiemtitled to 4 annual first class trips to the Bikd his wife is entitled to 5 annual first
class trips. Mr. Glendinning’s employment agreetipenvides that he and his spouse are entitled @anaual trip to the UK in each of 2009,
2010 and 2011. No tax reimbursement is provided.

Additional All Other Compensation

Tax Reimbursement. The amounts in the table above reflect tax reimgments paid to certain NEOs. The amounts areecetattax
reimbursements with respect to life insurance puemsi paid by the Company and for sports ticketafportion of 2010. In 2010, the Company
determined to no longer provide tax reimbursemfartpersonal use of sports tickets.

Contributionsto Thrift Plans. The Company makes direct and matching contstior each of Messrs. Swinburn, Coors, Glendigpiinc
Walker under the Thrift Plans, as applicable, angame terms and using the same formula as otheripating employees. The amounts
reflected in the table above represent the follgwin

. Mr. Swinburn: $29,400 to the Thrift Plan and $251,700 to the $ampntal Thrift Plan.
. Mr. Coors: $29,400 to the Thrift Plan and $124,563 to the $ampntal Thrift Plan.
. Mr. Glendinning: $22,050 to the Thrift Plan and $95,532 to the Seimgintal Thrift Plan.
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. Mr. Walker: $29,400 to the Thrift Plan and $110,815 to the $mpntal Thrift Plan.

Life Insurance Premiums. The Company provides limited life insurance tolals. employees. For NEOs, the coverage is equabtd
times their salary. NEOs are provided a tax reirsément for this benefit.

GRANTS OF PLAN BASED AWARDS FOR 2010

The following table sets forth information on awsaf cash, stock options, Performance Units and$Ri8Sléach of the Company’s NEOSs in
2010, made under our stockholder approved Ince@ompensation Plan and the MCIP.

All
Other
Stock All Other
Awards: Option Grant
Number Awards: Date
of Number Exercise Fair
Estimated Future Payouts Shares of or Base Value of
Estimated Future Payouts Under Under of Securities Price of Stock and
Non-Equity Plan Awards(1) Equity Plan Awards(2) Stock or  Underlying Option Option
Grant Target Units Options Awards Awards
Name Date Description Threshold (#) Target (#) Maximum (#) Threshold ($) %) Maximum ($) #) (#) ($/Sh) 3)
@ (b) ©) (d) (&) ® ()] () [0] @ K [0]
PeterSwinburn 03/15/1( RSUs 17,85« 770,04:
03/15/1C Perf. Units 106,50¢ 129,30« 258,60¢ 422,82
03/15/1( Stk.Options 141,28¢ 43.1% 1,458,06
201C MCIP 570,20t 1,140,41 2,280,22;
Stewart Glendinning  03/15/1( RSUs 5,472 236,00°
03/15/1( Perf. Units 32,64! 39,63: 79,26: 129,59(
03/15/1( Stk.Options 43,30¢ 43.1:% 446,88
201C MCIP 200,87" 401,75! 803,50°
Peter H. Coor: 03/15/1( RSUs 9,27¢ 400,03:
03/15/1C Perf. Units 55,327 67,17: 134,34 219,64¢
03/15/1( Stk.Options 73,39¢ 43.1% 757,43¢
201C MCIP 340,00( 680,00( 1,360,001
David Perkins 03/15/1( RSUs 4,87( 210,04:
03/15/1( Perf. Units 29,04: 35,62¢ 70,53( 115,317
03/15/1( Stk.Options 38,53! 43.1:% 397,66
201C MCIP 230,94¢ 461,89¢ 923,79:
SamueWalker 03/15/1( RSUs 4,63¢ 200,03
03/15/1( Perf. Units 27,66¢ 33,85¢ 37,17¢ 109,82t
03/15/1( Stk.Options 36,69¢ 43.1% 378,72:
201C MCIP 224,85¢ 449,71¢ 899,43:

Estimated Future Payouts under Non-Equity IncentivePlan Award

The amounts represent the awards made under thaldd&IP in March 2010 to each of the NEOs as diesdrbeginning on page 25 of t
CD&A. Actual payments under these awards have dyrbaen determined, were paid on March 11, 201d aa@ included in the Non-Equity
Incentive Plan Compensation column (column (g¥hef2010 Summary Compensation Table.
Estimated Future Payouts under Equity Incentive Pla Awards

The awards represent Performance Units grante@1f Ander the Incentive Plan. The performance gddothe awards is January 1, 2010
to December 31, 2012. The grant date fair valuedsided in the Stock Awards column (column (e)}fe 2010 Summary Compensation Table.
For a discussion of the Performance Unit award2@€di0, see the CD&A beginning on page 27.
All Other Stock Awards; Number of Shares or Stock Wits

The awards represent RSUs granted in 2010 undénd¢bative Plan. The RSUs vest on the third ansiagrof the grant date. The grant
date fair value is included in the Stock Awardsuooh (column (e)) of the 2010 Summary Compensataiolel.

All Other Option Awards (Stock Options)

The awards represent stock options granted in 8Named Executive Officers under the IncentivenPhese options have a term of ten
years from the grant date and vest in 3 equal dnnst@liments beginning on the first anniversafyhe grant date.
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OUTSTANDING EQUITY AWARDS AS OF DECEMBER 25, 2010
The following table sets forth the outstanding égaivards held by the NEOs at the fiscal year erdleckmber 25, 2010. The year-end

values set forth in the table are based on the985flosing price for our Class B common stock ocddeber 23, 2010, the last trading day of the
fiscal year.

OPTION AWARDS STOCK AWARDS
Equity Incentive Plan
Number of Number Market Equity Incentive Awards: Market or
Securities of Value Plan Awards: Payout Value of
Number of Underlying Shares or of Shares of Number of Unearned Shares,
Securities Unexercised Units of Stock or Unearned Units or Other Rights
Underlying Options (#) Option Option Stock that Units that Shares,
Unexercised  Unexercisable Exercise Expiration have not have not Units, or Other that have not
Options (#) Price ($) Date vested (#) vested ($) Rights that have vested ($)
Name Exercisable (1) (2) 3) (4) (5) not vested (#) (6)
Peter — — — — 10,00( 509,30( — —
Swinburn — — — — 10,00( 509,30( — —

= = = = 17,854 909,30 = =
= = = = 16,65¢ 848,44 = =
— — — — 3,43¢ 174,99! — —
— — — — 6,54¢ 333,28t —

— — — — — — 139,30: 1,400,00!

— — — — — — 129,30: 1,540,01.
47,60: — 45.7¢ 5/18/17 — — — —
15,61: 7,80~ 57.7¢ 5/15/1¢ — — — —
13,33: 6,667 55.2¢ 7/01/1¢ — — — —
50,00( — 37.1¢ 3/15/1¢ — — — —
30,00( — 31.57 5/02/1¢ — — — —
46,00( — 34.57 3/16/1¢ — — — —
45,22( 90,34¢ 42.0z 5/14/1¢ — — — —
— 141,28 43.1: 3/15/2( — — — —
Stewart — — — — 1,03¢ 52,91¢ — —
Glendinning — — — — 1,68¢ 85,97( — —
— — — — 5,00( 254,65( — —

— — — — 5,47¢ 278,79: — —

— — — — 5,472 278,68¢ — —

— — — — — — 48,067 306,66°

— — — — — — 45,77: 460,00¢

— — — — — — 39,63! 472,00!
10,79« — 45.7¢ 5/18/17 — — — —
6,771 3,38¢ 57.7¢ 5/15/1¢ — — — —
9,50( — 34.57 3/16/1¢ — — — —
20,00(¢ — 30.8( 7/01/1¢ — — — —
14,85¢ 29,71¢ 42.0z 5/14/1¢ — — — —
— 43,30: 43.1: 3/15/2( — — — —
Peter H. Coors — — — — — 79,60: 800,00(
— — — — — — 67,17: 800,00°

— — — — 11,40¢ 581,06( — —

— — — — 14,90¢ 761,35: — —

— — — — 15,97¢ 813,76( — —

— — — — 9,52( 484,85 — —

— — — — 9,27¢ 472,37t — —
100,72¢ — 45.7¢ 5/18/17 — — — —
51,68( 25,84( 57.7¢ 5/15/1¢ — — — —
— 73,39t 43.15 3/15/2( — — — —
25,84( 51,68( 42.0z2 5/14/1¢ — — — —
90,00( — 32.67 5/18/1¢ — — — —
250,00 — 37.1¢ 5/12/1¢ — — — —
250,00 — 32.6¢ 2/12/1¢ — — — —
250,00 — 24.51 2/13/1: — — — —
250,00 — 28.0C 2/14/1z — — — —
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OPTION AWARDS STOCK AWARDS
Equity Incentive Plan
Number of Number Market Equity Incentive Awards: Market or
Securities of Value Plan Awards: Payout Value of
Number of Underlying Shares or of Shares of Number of Unearned Shares,
Securities Unexercised Units of Stock or Unearned Units or Other Rights
Underlying Options (#) Option Option Stock that Units that Shares,
Unexercised  Unexercisable Exercise Expiration have not have not Units, or Other that have not
Options (#) Price ($) Date vested (#) vested ($) Rights that have vested ($)
Name Exercisable (1) (2) 3) (4) (5) not vested (#) (6)
David Perkins — — — — 3,76: 191,65( — —

— — — — 6,54¢ 333,28t — —
— — — — 4,76( 242,42 — —
— — — — 4,87( 248,02 —
— — — — — — 41,79¢ 266,67

— — — — — — 39,80: 400,00(

— — — — — — 35,26¢ 420,00t
17,09¢ 8,54¢ 57.7¢ 5/15/1¢ — — —
47,60: — 45.7¢ 5/18/17 — — — —
12,92( 25,84( 42.0z 5/14/1¢ — — — —
— 38,53: 43.12 3/15/2( — — — —
14,40( 34.57 3/16/1¢ — — — —
15,00( — 31.8¢ 9/01/1¢ — — — —
18,00( — 37.1¢ 3/15/1¢ — — — —
12,96( — 40.9¢ 5/10/1% — — — —
Samuel Walke — — — — 3,927 200,00: — —
— — — — 6,54« 333,28t¢ — —

— — — — 4,76( 242,42 — —

— — — — 4,63¢ 236,21: — —

— — — — — — 41,79¢ 266,67

— — — — — — 39,80: 400,00(

— — — — — — 33,58¢ 400,00¢
17,84: 8,921 57.7¢ 5/15/1¢ — — — —
42,31« — 45.7¢ 5/18/17 — — — —
— 36,69¢ 43.12 3/15/2( — — — —
12,92( 25,84( 42.0z 5/14/1¢ — — — —
50,00( — 34.57 3/16/1¢ — — — —
23,79 — 31.57 5/02/1¢ — — — —
20,00( — 37.1¢ 3/15/1¢ — — — —
20,00( — 32.6¢ 2/12/1¢ — — — —
20,00( — 34.5C 11/01/1: — — — —

(1) This column includes SOSARs and stock optionshbat not vested. Stock options and SOSARs vesgjual@nnual installments over a 3
year period, subject to acceleration of vestinthaenevent of a change in control or certain tertnbmeevents.

(2) This column indicates the stock option and SOSAResprice.

(3) This column indicates the expiration date for stopkions and SOSARs which is ten years from the dagrant.

(4) This column includes unvested RSUs which, excepleasribed in this note, vest on the third annaeref the date of grant, based on
continuing employment, subject to acceleratiorhmévent of a change in control or certain ternmma¢vents. Mr. Coors’ 16,000 unvested
RSUs are part of a grant of 80,000. The settlermEhtr. Coors’ RSUs is deferred until 6 months atemmination of employment.

(5) Market value of RSUs that have not vested is catedl by multiplying the number of unvested RSUsHgyclosing market price of $50.93
on December 23, 2010.

(6) The value of Performance Units is calculated basethrget values as of the date of grant. Foptiase-in Performance Units with a one
year vest, the target value is $3.04 per unit Baded on 2009 considered EPS results, will payo$8.27 per unit; for the phase-in
Performance Units that vest over 2 years, the targae is $ 6.38 per unit and for the 3 year Rerfmce Units the target value is $10.05
unit.

STOCK OPTION EXERCISES AND STOCK VESTED DURING 2010

The following table sets forth the number of shaeguired upon exercising stock options and vesifreijock awards by the Company’s
NEOs during 201C

OPTION AWARDS STOCK AWARDS (1)
Name of Executive Number of Shares Value Realized Upon Number of Shares Acquired Value Realized On
Officer Acquired on Exercise (#) Exercise ($)(1) on Vesting (#)(2) Vesting ($)(3)
Peter Swinbur — — 11,68: 501,97t
— — 4,704 205,09
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OPTION AWARDS STOCK AWARDS (1)
Name of Executive Number of Shares Value Realized Upon Number of Shares Acquired Value Realized On
Officer Acquired on Exercise (#) Exercise ($)(1) on Vesting (#)(2) Vesting ($)(3)
Stewart Glendinnin — — 3,83¢ 164,96:.
— — 1,06¢ 46,56
Peter H. Coor 250,00( 3,931,30! 9,952 433,90
— — 39¢ 16,64
David Perkins — — 3,33¢ 143,43:
— — 4,70¢ 205,09:
Samuel Walke — — 3,33¢ 143,43-
— — 4,70 205,09
— — 4,05¢ 171,93¢
— — 30,85t 1,317,11!

(1) Values shown are the taxable income resulting fiteenexercise of stock options, calculated for eguion share by subtracting the stock
option exercise price from the fair market valuehs stock at exercise.

(2) Stock awards which vested on May 18, 2010, Jun@@D0) and July 1, 2010 are RSUs, and those whistegeon May 13, 2010 are
Performance Units.

(3) Settlement of RSUs for Mr. Coors is deferred udithonths after termination of employment. Amousitswn for Mr. Coors are not taken
into income until settled (6 months after terminatof employment), at which time the value of thares may be higher or lower.
Performance Unit value calculated on May 13, 204i6g the closing market price of $42.97. RSU galwere calculated on May 18, 2010
using the closing market price of $43.60; on Jule2B10 using the closing market price of $42.3@ an July 1, 2010 using the closing
market price of $42.69.

PENSION BENEFITS AT 2010 FISCAL YEAR-END
The following table sets forth the present valuaafumulated benefits payable to each of the NE@snthe tax qualified and najualifiec

retirement plans including their years of servi€aplicable). Such amounts are determined usasgraptions stated in Note 17 “Employee
Retirement Plans” to the Company’s Form 10-K.

Number of Present Value of Payments
Years Credited Accumulated During Last
Name Plan Name Service (#) Benefits ($) Fiscal Year ($)

Peter S. Swinbur(UK) Quialified 35 7,598,73! 343,25¢
Stewart Glendinning (UK Quialified 5 341,90! —
Peter H. Coor Non-qualified and SCP Conversit — 7,800,001 —
David Perkins Qualified Plar 22 908,19: —
Non-qualified DB and SERI 12 4,116,021 —

Samuel D. Walke — — — _
U.K. Pension

The present value of accumulated benefits for tkegUalified pension plan is shown for Messrs. Swim and Glendinning (through
December 31, 2010) using an assumed retiremerdféife (age 55 for Mr. Swinburn) a discount ratéaf%, a price inflation rate of 3.6%, and
pension increases which are assumed to be 3.5p6dehpril 2006 contributions and 3.0% for post-A@006 contributions. The posttiremen
mortality is determined from the PA80 C08 mortatiyple with medium cohort improvements from 2018e Bverage annual exchange rate for
2010 of 1.5468 U.S. dollars to the British Poundwaed to complete the currency conversion. Thepelsion plan was frozen to future benefit
accrual effective April 11, 2009.

Mr. Swinburn chose to begin drawing benefits urttierUK pension plan at age 55.
Mr. Coors’ Pension

The present value of accumulated benefits for MioIG represents a change to Mr. Coors’ retiremenéfit approved in 2009. Through this
change, Mr. Coors’ Non-Qualified plan balance (ealat the end of 2008 at $4,755,548) and the ptistment Salary Continuation Plan
Agreement (valued at $4,141,657 at the end of 2G@8% converted to a single sum value of $7,5004300f the beginning of 2009. The new
plan credits the balance with 4% interest annuattyl Mr. Coors retirement. At that time Mr. Cooxdll receive the balance as a lump sum.
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Canadian Pensio n

The qualified and non-qualified balances for Mrtkies are displayed in the table above. The mdtpr@visions are described on page 39.
The amount set forth in the table above for MrkiPerrepresents the present value of Mr. Perkiosumulated benefits under Molson Canada’s
non-qualified SERP defined benefit plan which hesrbreduced by the present value of the benefitditch he is entitled under the Company’s
qualified and non-qualified defined benefit plal. Perkins’ balances were converted from Canathdd.S. dollars using the average annual
exchange rate for 2010 of 1.0313 Canadian doltatke U.S. dollar.

POTENTIAL PAYMENTS UPON TERMINATION OR CHANGE INC ONTROL
The following table reflects the incremental amooihtompensation payable to each of the NEOs iretleat of various termination
scenarios or a change in control of the Compang. arhounts shown assume that such termination viexgieé as of December 25, 2010 and
the value of our common stock was the DecembeR@3B0), closing market price of $50.93. The amountsat include benefits earned or vested
on or before December 25, 2010, or benefits pralideder insurance or regular programs availabsataried employees generally.

VOLUNTARY SEPARATION OR RETIREMENT

Acceleration of Acceleration of Vesting of
Severance Benefits and Vesting of Stock Restricted Stock/Performance Pension Excise Tax
Payments Perquisites Options ($) Units ($) Enhancements Gross-ups
Peter Swinburn — — 1,907,83. 2,081,301 — —
Stewart Glendinnin — — — — — —
Peter H. Coor — — 1,032,95! 2,250,90: — —
David Perkins — — 530,79: 670,24( — —

Samuel Walke — — — _ — _

Messrs. Swinburn, Coors and Perkins are retirerligible for purposes of the Incentive Plan anderttled to accelerated vesting of all of
their stock options and SOSARS and a pro-ratagouf their Performance Units and RSUs. The anwimthe table reflect the (i) intrinsic
value of the acceleration of vesting of stock amidthe difference between the exercise price &8, the closing price of Class B common
stock on December 23, 2010 and (ii) the value ofdPmance Units and RSUs. Performance Units dliesabject to the Company meeting the
applicable performance requirement. The tablerassiyperformance at target. Messrs. Glendinning/daltter are not retirement eligible and
would receive no additional payments.

INVOLUNTARY TERMINATION WITHOUT CAUSE

Severance Benefits and Acceleration of Acceleration of Vesting of
Payments Perquisites Vesting of Stock Restricted Stock/Performance Pension Excise Tax
($) (%) Options Units Enhancements Gross-ups
Peter Swinburn 1,950,00! 296,96 — — — =
Stewart Glendinnin 540,77( 40,90¢ — — — —
Peter H. Coor 5,907,50! — — — — —
David Perkins 1,237,71. 252,44¢ — — — —
Samuel Walke 602,53: 21,14¢ — — — —

The amounts for Messrs. Swinburn, Coors and Gleridgnare pursuant to the terms of their respeaimployment agreements. For
Messrs. Perkins and Walker, the amounts reflectettres of the Company’s severance plan. Messrstnn, Coors and Perkins are retirement
eligible for purposes of the Incentive Plan anderttled to accelerated vesting of all of theacst options and SOSARS and a pro-rata portion
of their Performance Units and RSUs. These amanetset forth in the Voluntary Separation or Retient Table.
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TERMINATION FOR CAUSE

Acceleration of Acceleration of Vesting of Excise
Severance Benefits and Vesting of Stock Restricted Stock/Performance Pension Tax
Payments Perquisites Options Units Enhancements Gross-ups

Peter Swinburn — — — _ — _
Stewart Glendinnin — — — — — _
Peter H. Coor — — — — — _
David Perkins — — — — — —
Samuel Walke — — — — — _

No amounts are paid if the NEO is terminated farsea

DISABILITY / DEATH

Acceleration of Acceleration of Vesting of

Severance  Benefits and Vesting of Stock Restricted Stock/Performance Pension Excise Tax

Payments Perquisites Options Units ($) Enhancements Gross-ups
Peter Swinburi — — — 2,081,30! — —
Stewart Glendinnint — — — 568,07 — —
Peter H. Coor — — — 2,250,90: — —
David Perkins — — — 670,23¢ — —
Samuel Walke — — — 674,41! — —

The amounts in the table reflect the value of Rarémce Units and RSUs. Performance Units aressifilject to the Company meeting the
applicable performance requirement. The tablerassiperformance at target.

CHANGE IN CONTROL

Severance Acceleration of Acceleration of Vesting of Excise Tax
Payments Benefits and Vesting of Stock Restricted Stock/Performance Pension Gross-ups
($) Perquisites ($) Options ($) Units ($) Enhancements ($)

Peter Swinburn 7,605,001 11,71¢ 1,907,85: 5,132,64. — $ 5,182,18I
Stewart Glendinnin 3,244,78| 17,37( 602,53! 1,517,42. — $ 1,633,27
Peter H. Coor — — — — — —
David Perkins 3,713,13 10,31 530,79: 1,519,401 — —
Samuel Walke 3,615,20° 17,01( 516,47¢ 1,491,94 — $ 1,881,85I

The amounts in the table under Severance PaymedtBenefits and Perquisites reflect the paymenteuthe CIC Program. Mr. Coors
does not participate in the CIC Program. The art®imthe table also reflect the (i) intrinsic valof the acceleration of vesting of stock options
(the difference between the exercise price andd%éhe closing price of Class B common stock ondbber 23, 2010 and (ii) the value of
Performance Units and RSUs. The value of the Pedoce Units is calculated assuming performand®@¥o of target.

MATERIAL TERMS OF EMPLOYMENT AGREE MENTS
The Company has employment agreements in placeMétsrs. Swinburn, Coors and Glendinning.
Coors Employment Agre ement
We entered into an employment agreement with Mor€that took effect on June 27, 2005 (the Effecbate). Mr. Coors receives an
annual base salary of $850,000, which remains urggthsince 2008. Mr. Coors has a target bonugptrge of at least 80% of his annual base

salary.

In conjunction with entering into the employmentegment, Mr. Coors also entered into a confidahtiahd non-competition agreement in
favor of the Company that applies during the tefrhi® employment and for 12 months thereafter.

Mr. Coors is also covered by a post-termination gensation agreement described in more detail iratiae to the 2010 Pension Benefits
Table on page 37. The termination benefit becanmefadeitable when Mr. Coors reached age 55.
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Swinburn Employment Agreement

Mr. Swinburn’s employment agreement as CEO too&atfbn July 1, 2008. The agreement provides thatSwinburn’s employment may
be terminated by the Company on 24 months priattevrinotice or by Mr. Swinburn by giving 6 month$op written notice. Under the terms of
his employment agreement, Mr. Swinburn is entitettavel benefits to the U.K. as described on #8yand a monthly car allowance.
Glendinning Employment Agreement

Mr. Glendinning’s employment agreement as CFO tfiféct on July 1, 2008. The agreement provides thdahe event of involuntary
termination by the Company other than for cause,®lendinning receives continued salary and benédit 12 months. The agreement also
provides for certain additional benefits such aafmallowance (through June 2010); and 5 weekstisacannually. Additionally,
Mr. Glendinning is entitled to annual trips to tdeK. as described on page 33.

SUMMARY OF MATERIAL PLANS

Retirement Plans

Pension Benefits Plan

United Sates Participants

The Company froze its U.S. qualified pension pla2008 and the assets and liabilities of the plarewransferred to MillerCoors. During
2009, the Company converted its supplemental exectdtirement plan (SERP) and excess benefit jpkanthe Supplemental Thrift Plan. The
Supplemental Thrift Plan covers selected emplogdfested by federal tax rules limiting the amouhtompensation that may be taken into
account or benefits that such employees may receider U.S. tax qualified retirement plans sporddnethe Company. At the time the
Supplemental Thrift Plan was formed, it assumelilities from the SERP and excess benefit plan.nédted above, in 2009, upon agreement of
the Board and Mr. Coors, Mr. Coors’ Salary ContiraPlan (SCP) and non-qualified deferred compimsalan balances were converted into
a new retirement benefit which will be payable d&gnap sum at the time of his retirement. This neeament is described under the caption
Mr. Coors’ Pension on page 37.

Canadian Participants

The Company maintains qualified and non-qualifiefirled benefit plans and qualified and non-quaifiefined contribution plans for
certain Canadian employees, including Mr. PerKiite non-qualified SERP defined benefit plan prositte an annual pension benefit, payable
at age 65, equal to 2% of the participartighest 3 year average earnings for each yeseroice up to 25 years and 1% for years in exck25.(
For purposes of calculating benefits under this péarnings include base salary and bonus.

The benefits to which participants are eligible emthe non-qualified SERP defined benefit planradeiced by the amount of benefits that
the participant is entitled to under the definedtdbution plans and the qualified and non-quatiféefined benefit plan. Under the defined
contribution plans, the Company contributes an amhequal to 5.5% of the participant’s base salaryually. The qualified and non-qualified
defined benefit plans are defined benefit careerage plans with a current formula of 1% of papticit's base annual salary up to the Year's
Maximum Pensionable Earnings (YMPE) plus 1.4% afebannual salary in excess of the YMPE. The amsetrfiorth in the table above for
Mr. Perkins represents the present value of MikiRgraccumulated benefits under the Company’s qualified SERP defined benefit plan,
reduced by the present value of the benefits takwvhe is entitled under the Company’s qualified aod-qualified wrap-around defined benefit
plan.

Non-qualified defined benefit plan provisions are theng as the qualified defined benefit plan basettherexcess of the benefits that exc
the Income Tax Limit.

United Kingdom Participants

Effective April 1, 2009, the Company froze its UKfithed benefit plan for all employees. For Mr. Slwim, the rate of accrual was 1/80
per year of service based on plan provisionsagght the time he joined the plan. Final pendilenpay is defined as a one-year average of
basic pay. The benefit is earned on a “straiglg dpproach” and capped at a maximum of 20 yearsice. Normal retirement age for execu
participants is age 60, although Mr. Swinburn chtosgraw his benefits from age 55 without reducfimnearly payment under an enhanced ¢
retirement facility. Once pension payments haveroemced, the benefit is increased each year bytaottging adjustment subject to a
maximum of 5% per year. (For accruals after Apri2806, the maximum adjustment has been
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reduced to 3%). For purposes of calculating tlesgmt value of accumulated benefits in the tabbe@fthe annual cost of living adjustment has
been assumed to be 3.6% annually.

The Thrift Plan

The Thrift Plan is a broad-based tax qualified dbntion plan that applies on the same terms fosthbS. employees. The Company
contributes to each participant’s account an amequal to (i) 100% of the participant’s contribusobut not more than 4% of the participant’s
compensation or the amount allowable under thedimiposed under the Code, whichever is lower (Riatg Contribution); and (i) 5% of the
participant’s compensation or the amount allowainider the limits imposed under the Code, whiché&/gwer (Non-elective Contribution).
For 2010, compensation over $245,000 may not kentako account under the Thrift Plan. The Compamgntributions are made in cash.
Employees are immediately vested in the Matchingtfmutions. Non-elective contributions vest affee completion of 3 years of service.

The Supplemental Thrift Plan

The Supplemental Thrift Plan makes employees wivblen the Code limits the Company contributions ttaerwise would be credited to
them under the Thrift Plan. The Company makesouaifnounts that cannot be credited under the ThREh by crediting the employee with the
Company contributions in cash. Participants are édliately vested in their Supplemental Thrift Plaméfit. Employees are not permitted to
make contributions to the Supplemental Thrift Plan.

Incentive Plans

Annual Incentives

The Company maintains the MCIP as a sub-plan urgeincentive Plan. The Compensation Committee degygnate one or more criteria
from the list outlined in the Incentive Plan. Tar@nnual incentives are established for eachgyaaitit. No payments can be made under the
Incentive Plan if a minimum level of performancenct achieved.

Long Term Incentives

Sock Options

The Company has outstanding options under the tiveeRlan, Adolph Coors Company Equity IncentivarP{1990 Plan) and the Molson
Inc. 1988 Canadian Stock Option Plan (Molson Pld)e plans provide that the exercise price musttheast equal to 100% of the fair market
value of the underlying shares on the date of grant

All grants under the 1990 Plan and the Molson Rlenvested. Under the Incentive Plan, vestinglamtes in connection with a change in
control and for retirement eligible employees, lircases other than termination for cause.

Sock Appreciation Rights

The Company has outstanding, stock appreciatidiigjg@r SARs, under the Incentive Plan, SARs magrhated to participants at any ti
as determined by the Plan Committee. The plannipére Company to grant freestanding SARs, tan8&Rs, or any combination of these
forms of SARs. The grant price for each grant feastanding SAR must be at least equal to 100%eofair market value of the underlying
shares on the date of grant. The grant price afelmnSARs will be equal to the exercise price ofrtiated option. Generally, the term of an £
shall not exceed 10 years.

All grants under the 1990 Plan and the Molson Rlenvested. Under the Incentive Plan, vestinglamtes in connection with a change in
control and for retirement eligible employees, licases other than termination for cause.

Restricted Sock Units

The Company has outstanding RSUs under the InaRian. The Company may impose such conditiomestrictions on any shares of
restricted stock units granted pursuant to the Bl may deem advisable including, without lirtida, a requirement that participants pay a
stipulated purchase price for each restricted stmik restrictions based upon the achievemenpeti§ic performance goals, time based
restrictions on vesting following the attainmentioé performance goals, time based restrictionsggrictions under applicable laws or undel
requirements of any stock exchange or market ugaohwsuch shares are listed or traded, or holddéggirements or sale restrictions placed on
the shares by the Company upon vesting of suchatest stock or RSUs.
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A participant has no voting rights with respecatty RSUs granted. The Company may provide fodéivil equivalents to be credited with
respect to any RSUs granted.

In the event of death or disability, or for retiremt eligible employees in all cases other thaniteation for cause, RSU vesting is
accelerated on a pro-rata basis. In the eventbhage in control, all RSUs vest.

Performance Units

The Company has outstanding Performance Units uthddncentive Plan. In connection with the grafnPerformance Units or
performance shares, the Compensation Committeesetifberformance goals in its discretion which,eheling on the extent to which such goals
are met, will determine the value or number of ®enfance Units paid to the participant.

The form and timing of payment of earned Perforneddaoits and performance shares shall be deternfipede Compensation Committee.
The Compensation Committee, in its sole discretioay pay earned Performance Units in the form shaa in shares (or in a combination
thereof) equal to the value of the earned Perfoomdimits at the close of the performance periody shares may be granted subject to
restrictions deemed appropriate by the Compens&@mnmittee.

In the event of death or disability, or for retirem eligible employees in all cases other thaniteation for cause, Performance Unit vesting
is accelerated on a pro-rata basis. In the eemthange in control, all Performance Units vest.

CIC Program

The CIC Program provides benefits to participantthe event that their employment is terminatedhiwits specified period following a
change in control. In the event of a change imtrod, under the CIC Program, the benefits foripgrants are:

Alump sum payment of the sum of salary and taageual bonus times the applicable multiplier (3xtfe NEOs, other than Mr. Coors).
* A pro rata annual bonus covering the performanee yewhich the employee is terminated due to CIC.

*  For executives participating in a U.S. health ptae,ability to continue health coverage under C@BIRthe same cost sharing level as
active employees.

Upto 12 months of outplacement services, and

*  Accelerated vesting of stock options, restrictetlst RSUs, and other stock based awards, with avardaining exercisable until the
earlier of one year after termination of employmenthe expiration of the term of the award.

Under the CIC Program, “cause” will arise in theetvof conviction of certain crimes, commissiorceftain illegal acts or breaches of the
code of conduct, or willful failure to perform desi. “Good reason” for a participant will arise émlling a change in control if the Company fails
to pay the participant as promised, materially ceduor modifies the participant’s position, resgloifises or authority, or requires relocation
outside a 50 mile radius of the participant’s ltmaiof employment. For purposes of the CIC Prograrchange in control will occur if an
individual or group acquires voting stock of then@many sufficient to have more voting power thanWoéing Trust established under the
Class A Common Stock Voting Trust Agreement, them@n unwelcome change in the majority of the Baard merger or other business
combination occurs and the Voting Trust no longaddf more than 50 percent of the voting power. The Program supersedes change in
control provisions in individual employment agreense As a condition of accepting participationtie €CIC Program, eligible employees are
required to enter into confidentiality and non-catgagreements in favor of the Company. The nonpetenprovisions of the CIC Program
protect the Company whether or not a change inrebotcurs. Mr. Coors does not participate in th€ €rogram.

DIRECTOR COMPENSATIO N

We use a combination of cash and stock-based ineettmpensation to ensure desired stability olBbard and to secure the Company’s
ongoing ability to attract high caliber individuatsserve on the Board. In setting director conspéinn, the Company considers the significant
amount of time that Directors expend in fulfillitigeir duties to the Company, the skill level regdiof members of the Board, as well as the
compensation of directors at our peer companieswith executive officers, we have a minimum slaw@ership requirement for Directors.

All Directors are reimbursed for any expenses irediwvhile attending Board or committee meetingsiarmbnnection with other Company
business. In situations where spouses are invitetkénd, these expenses are
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reimbursed as well. The Compensation Committedn assistance from Pay Governance, the Compengatiommittee’s Compensation
Consultant, reviews and makes recommendationstBdiard annually with respect to the form and amo@iDirector compensation.

For 2010, non-employee directors received an arcast retainer of $100,000 and an annual equityt @fe$100,000. The Chairman and
Vice Chairman are entitled to an additional fe&©5,000. Additionally, the chairmen of the Auditr@mittee, Compensation Committee and
Finance Committee receive additional cash retaiagif®llows: (i) Audit - $15,000; (ii) Compensatie $8,000; and (iii) Finance - $5,000.

As employee members of the Board, Mr. SwinburnndCoors receive no additional compensation feirteervices as Board member
Chairman of the Board. All compensation providedhry Company to Mr. Swinburn and Mr. Coors is régain the Summary Compensation
Table.

In 2006, the Board adopted a Directors Stock Rlandler the terms of this plan, non-employee Dirextoay elect to receive 50% or 100%
of their annual retainer in the form of eitherdfijares of Company common stock, or (ii) deferredistinits (DSUs), with the balance, in each
case, being paid in cash. DSUs represent the tagteiceive shares of Company common stock wheDifeetor's service on the Board
terminates.

The table below summarizes the compensation patidZompany to Directors for the fiscal year enBedember 25, 2010.

DIRECTOR COMPENSATION FOR 2010

Fees Earned or Paid in Cash (¢ Stock Awards ($)

Name (a) (b) (c) Total ($)
Francesco Bellin 100,00( 100,04: 200,04
Rosalind Gates Brew: 100,00( 100,04: 200,04:
John Cleghon 107,50( 100,04: 207,54:
Christien Coors Ficeli(1 57,69: 100,04: 157,73:
Brian Goldner(1, 11,957 54,197 66,15¢
Charles Heringtol 100,00( 100,04 200,04:
Franklin Hobbs 105,00( 100,04: 205,04
Andrew Molson(2) 175,00( 100,04: 275,04:
Geoffrey Molsor 100,00( 100,04: 200,04
lain J.G. Napie 107,50( 100,04: 207,54
David C'Brien 100,00( 100,04: 200,04:
Melissa Coors Osborn(: 42,30¢ — 42,30¢
H. Sanford Riley 108,00( 100,04: 208,04

(1) Ms. Coors Ficeli was elected to the Board on Jyrg®20. Mr. Goldner was elected to the Board oneviaber 18, 2010. Ms. Coors
Osborn’s term as a director ended on June 2, 2010.

(2) Vice Chairman
Fees Earned or paid in Cash (Column (b))

Each non-employee director receives an annuaheataif $100,000. In addition, Messrs. Hobbs, CteghNapier and Riley receive
additional fees as committee chairmen. Mr. Clegheas chairman of the Audit Committee for a portafr2010. Messrs. Bellini, Cleghorn,
Goldner, Hobbs, O'Brien and Riley deferred 100%hafir cash retainers. Ms. Brewer and Mr. Heringleferred 50% of their cash retainers.

Stock Awards (Column (c))

On August 5, 2010, each Director, other than Mrd@er, received an annual equity grant of 2,406 R&lith a grant date fair value of
$41.58 per share and an overall grant value of $41048. Shares cliff vest on June 3, 2013 or uptirement of the Director from the Board,
whichever comes first. On December 3, 2010, Mr.dBet received an equity grant of 1,098 RSUs wigheent date fair value of $49.36 per st
and an overall grant value of $54,197.28, on De@r3b2010. Shares cliff vest on December, 201Bon retirement of the Director from the
Board, whichever comes first. The grant datevfalue is calculated in accordance with FASB Togi8.7 Upon vesting of RSUs, the Director is
paid a cash amount equal to the dividends thatavibave been paid during the vesting period had each
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RSU been an actual share of common stock. Ms.€00sborn did not receive an equity grant becaustehma as a director ended on June 2,
2010.

COMPENSATION COMMITTEE INTERLOCKS AND INSIDER PAR T ICIPATION

During fiscal 2010 and as of the date of this pretatement, none of the members of the Compens@boammittee was or is an officer or
employee (or former officer or employee) of the Qamy, and no executive officer of the Company sttreserves on the compensation
committee or board of any company that employeehaploys any member of the Company’s Compensationmiittee or Board of Directors.

PROPOSAL NO. 3 — ADVISORY VO TE ON EXECUTIVE COMPEN SATION (THE SAY ON PAY VOTE)

Pursuant to the requirements of the Dodd-Frank thetCompany seeks a non-binding advisory vote fnotders of Class A common stock
and Class A exchangeable shares to approve theermation of its NEOs as described in the Compensé&tiscussion and Analysis beginning
on page 22 and the Executive Compensation sectigimbing on page 30. This proposal is also refetweat the say on pay vote.

2010 Performance

Company performance in 2010 was good. We madeg@sedn building our brands, innovating, reduciogts, strengthening our balance
sheet and generating cash. We introduced new brmamdi value-enhancing innovations in each of ogimn@sses to drive the top line, exceeded
all of our cost-reduction targets for the year, asdd a portion of our free cash flow to fund oeingions and reduce balance sheet risk. As a

result, we achieved solid growth in pretax incomd &ee cash flow, despite continued input codatidn and weak industry volume. Financial
highlights include:

» Income from continuing operations, net of tax: &@6million, -8.4% ($3.57 per diluted share)
* Underlying pretax income: $794.4 million, +10.6%

e Underlying after-tax income: $666.9 million, -5.9%3.56 per diluted share)

* Underlying free cash flow: $924.3 million, +26.8%

* Netsales: $3,254.4 million, +7.3%

Underlying pretax income, underlying after-tax inmand underlying free cash flow differ from whatéported under GAAP. See the
“Investors” section of our websitemw.molsoncoors.com, for a reconciliation of non-GAAP financial meassito our results as reported under
GAAP.

The Board recommends that stockholders vote FOR thi®llowing resolution:
“RESOLVED, that the stockholders approve, on arisaly basis, the compensation of the Company’s NBEwecutive Officers, as
disclosed in this proxy statement, including thenPensation Discussion and Analysis, the executivepensation tables, and the

related narrative.”

Because your vote is advisory, it will not be bimglupon the Board. However, the Board values stiden’ opinions and the Compensati
Committee will take into account the outcome oftbé when considering future executive compensaitangements.

The Board of Directors recommends a vote FOR the atsory vote on executive compensation.
PROPOSAL NO. 4 — ADVISORY VOTE ON THE FREQUEN CY OF HOLDING THE SAY ON PAY VOTE

In addition to the advisory vote on executive congagion set forth in Proposal No. 3 above, the Deduhk Act requires that stockholders
have the opportunity to vote on how often theyédadithe advisory vote on executive compensationldtze held in the future.
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The Board believes that holding an advisory votexecutive compensation every 3 years is the nppsbariate policy for our stockholde
and the Company at this time. The Company’s l@rgitincentive compensation programs generally Bayear performance periods. As such,
an advisory vote on executive compensation evemyads enables stockholders to include the Compagrfermance against these performance
periods in analyzing the Company’s pay practices.

While the Board recommends that stockholders votetd the say on pay vote every 3 years, the gaiptions are to hold the say on pay
vote every year, every 2 or every 3 years. Stoadrslmay also abstain from voting on this proposal.

Because your vote is advisory, it will not be bimglupon the Board. However, the Board values thiei@p expressed by stock holders and
will consider the outcome of the vote when deteingrihe frequency of the say on pay vote. WhikeBwoard is making a recommendation with
respect to this proposal, stockholders are beikgct vote on the choices specified above, andvhether they agree or disagree with the
Board’s recommendation.

The Board of Directors recommends a vote for holdig the say on pay vote EVERY 3 YEARS.
SECTION 16(A) BENEFICIAL OWNERSHIP REPORTING COMPLI ANCE

Molson Coors’ executive officers, directors and 18&4ckholders are required under Section 16(ah@Bxchange Act to file with the SEC,
reports of ownership and changes in ownershipeir tioldings of Molson Coors stock. Copies of thesmrts also must be furnished to Molson
Coors. Based on an examination of these report®anditten representations provided to Molson Gopall such reports have been timely filed
with the following exceptions:

Form 4 for Krishnan Anand, filed on March 5, 20i@report RSUs issued to Mr. Anand on January 202 connection with his
employment with the Company.

Form 5 for Peter Coors, filed on February 2, 2@@@eport Mr. Coors’ surrender of shares to the Gany to satisfy tax liabilities on the
issuance of RSUs which vested on May 15, 2009.

Form 4 for Geoffrey Molson, filed on May 14, 2010,report Mr. Molson’s surrender of shares to tleenPany to satisfy tax liabilities on
the issuance of RSUs which vested immediately aonay 4, 2010, upon Mr. Molson’s voluntary terminatof employment.

QUESTIONS AND ANSWERS ABOUT COMMUNICATING WITH THE BOARD, STOCKHOLDER PROPOSALS AND COMPANY
DOCUMENTS

1. How do | communicate with the Board?

Stockholders may communicate directly with the @han of the Board, Chairman of the Audit Committée, independent Directors as a
group or the non-employee Directors as a group tiyng to those individuals or the group at thddualing address: Molson Coors Brewing
Company, c/o Corporate Secretary, 122917  St8este 3200, Denver, Colorado 80202. Correspondesumived by the Secretary will be
forwarded to the appropriate person or personséoraance with the procedures adopted by a majofitite independent directors of the Boz

2. How do | submit a proposal for action at te 2012 Annual Meeting of Stockholders?

To be eligible for inclusion in Molson Coors’ prosyatement for the 2012 annual meeting of stocldrslgursuant to SEC rule 14a-8,
stockholder proposals must have been received HgdvidCoors by December 16, 2011.

For proposals not intended to be included in tlexyistatement or nominations of persons to stanéléxtion to the Board, the bylaws
require that such stockholder must be entitledote at the annual meeting and must have givenyimatice of the stockholder proposal in
writing to the Corporate Secretary of Molson Coarsl such business must be a proper matter farelyi holders of the class of stock held by
such stockholder. To be timely for the 2012 anmueéting of stockholders, a stockholder’s noticdldteve been delivered to the Corporate
Secretary at the principal executive offices of 8wl Coors no earlier than January 26, 2012 andteothan February 25, 2012 and must
include the information required by Section 1.%2war bylaws.

3.  Where can | get copies of the Company’s cospate governance documents?

Our current Corporate Governance Guidelines, CédRisiness Conduct, certificate of incorporatioylalivs and written charters for the
Audit, Nominating, Compensation and Finance Coneagtare posted on our website at
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www.molsoncoors.com. Stockholders may also request a free copy aetli®cuments from: Molson Coors Brewing Comparty Stiareholder
Services, 1225 1% Street, Suite 3200, Denver,@d®o80202.

4. Where can | get a copy of the Company’s Anmall Report on Form 10-K?

You can request to receive a copy of our Form 1&t-Ko charge. You should send your written requesbsir Corporate Secretary at 1225
17t Street, Suite 3200, Denver, Colorado 80202.eMdbits to the Form 10-K are available upon paynhod charges that approximate our cost
of reproduction.

You can also obtain copies of the Form 10-K andldtd) as well as other filings we make with theGSBn our website at
www.molsoncoors .com or on the SEC’s websitevatw.sec.gov .

5.  What is householding?

The SEC allows us to deliver a single Notice oéinet Availability of Proxy Materials and set obgy materials to an address shared by 2
or more of our stockholders. This delivery methmderred to as “householding,” can result in digant cost savings for us. As a result,
stockholders who share the same address and hulel @oall of their shares of common stock throudpnaker, bank or other nominee may
receive only one copy of the Notice of Internet Bafaility of Proxy Materials, or upon request, fh®xy materials, as the case may be, unless
the broker, bank or other nominee has receiveda@gninstructions from one or more of the stockleofdat that address. Certain brokers, banks
and other nominees have procedures in place tomtiscie duplicate mailings to stockholders shasngddress. Beneficial owners that desi
eliminate duplicate mailings should contact theoker, bank or other nominee for more informatiamg stockholders of record should submit
their request by contacting Broadridge, Househglddepartment, 51Mercedes Way, Englewood, NY 11#1cal them at 800-542-1061.

The Company will deliver promptly, upon written @nal request, a separate copy of the proxy statearehannual report to a stockholde
a shared address to which a single copy of therdeants was delivered. A stockholder preferringetweive his/her own set of the Notice of
Internet Availability of Proxy Materials and/or pip materials now or in the future, should contamd@iridge, Householding Department,
51Mercedes Way, Englewood, NY 11717 or call thei®0&t-542-1061. However, please note that any stiddkh who wishes to receive a paper
or email copy of the proxy materials for purpostsgating at this year's Annual Meeting should falldhe instructions included in the Notice of
Internet Availability that was sent to the stockdwel

OTHER BUSINES S

As of the date of this proxy statement, Molson Gaerceived no proposal, nomination for directoottver business submitted in accordance
with its bylaws for consideration at the Annual Meg, other than that set forth in the Notice ofrial Meeting of Stockholders and as more
specifically described in this proxy statement,,ghdrefore, it is not expected that any otheress will be brought before the Annual Meeting.
However, if any other business should properly ctfere the Annual Meeting, it is the intentiontloé persons named on the enclosed proxy
card to vote the signed proxies received by theacoordance with their best judgment on such bssiaed any matters dealing with the
conduct of the Annual Meeting.

By order of the Board of Directors,

/s Samuel D. Walke
Samuel D. Walke
Chief Legal Officer and Corporate Secret

April 14, 2011
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APPENDIX A
MOLSON COORS BREWING COMPANY
INDEPENDENCE STANDARDS

A director is independent if the Board has madaffirmative determination that such director hagwetterial relationship with the
Company that would impair his or her independedgjuent (either directly or as a partner, stockhotaeofficer of an organization that has a
relationship with the Company). In the process akimg such determinations, the Board will consithernature, extent and materiality of the
director’s relationships with the Company and tloail will apply the following guidelines that arensistent with the independent requirements
as defined under the NYSE Listing Standards. Aatdinewill be deemed not to be independent by thar8df the Board finds that:

a. adirectoris, or has been within the lage&rs, an employee of the Company, or an immetiatdy member is, or has been wit
the last 3 years, an executive officer, of the Canyp

b. adirector has received or has an immedabdly member who has received, during any 12-magettiod within the last 3 years,
more than $100,000 in direct compensation fromGhmpany, other than director fees and pensiontmrdorms of deferred compensation for
prior service;

c. adirector (i) is or has an immediate familgmber who is a current partner of a firm thahesCompany’s internal or external
auditor; (i) is a current employee of such a filiii) has an immediate family member who is a eatremployee of such a firm and who
participates in the firm’s audit, assurance ordampliance (but not tax planning) practice; or (&gs or has an immediate family member who
was within the last 3 years (but is no longer) e or employee of such a firm and personallyk&dron the Compang’audit within that time

d. adirector is or has an immediate family hemwho is, or has been within the last 3 yearqleyed as an executive officer of
another company where any of the Company’s presetutive officers at the same time serves or seowethat company’s compensation
committee;

e. adirector is currently employed, or a div€s immediate family member is currently employedia®xecutive officer, by an ent
(including a tax-exempt entity) that makes paymémter receives payments from, the Company fordgaw services (other than charitable
contributions) in an amount that exceeds, in alsifigcal year, the greater of $1 million or 2 partof that entity’s consolidated gross revenues;
or

f.  adirector, or a director’'s immediate fayrskerves as an officer, director or trustee ofaritéble organization, where the
Company’s discretionary contributions are in an amdhat exceeds the greater of $1 million or Zeet of the charitable organization’s
consolidated gross revenues.

For purposes of this Appendix A, “immediate famigmber” includes a director’s spouse, parentsdadnil, siblings, mothers-in-law,
fathers-in-law, sons-in-law, daughters-in-law, bers-in-law, sisters-in-law and anyone (other thamestic employees) who shares the
director’'s home; and “Company” includes any sulasigin the consolidated group with the Company.
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##% Exercise Your Hight to Vote ***
Important Motice Regarding the Availability of Proxy Materials for the
Stockholder Meeting to Be Held on May 25,201 1.

MOLSON COORS BREWING COMPANY

SO0 COMUET BTN SN T
1235 LITM STREET

T
CERVER D BT

Meeting Type: Annual
For holders as of: March 28, 2011
Date: May 25,2011 Time: | 1:00 am. Local Time
Location: Malten Cesrs Brewing Company
Mentreal Brewery
1670 Metre Dame Sereee Ease
Mentréal, Québes

Canada HZL ZR4

“fou are receiving thit oo mrmunication because you hold thares in Moben
Coors Brewing Company and'or Moken Caors Canada Ine.

This is not a ballot. You canmot use this notice to vote
these shares. This communication pr\en:nl:s nn&’ F151
overview of the more complete proxy materials that are
available to you on the Internet.You may view the proxy
materials online at wuww proxyvote.com or ¢asily request
a paper copy (sec reverse side).

We encourage you to access and review all of the
important information contained in the proxy
materials before voting.

See the reverse side of this notice to obtain

proxy materials and voting instructions.
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— Before You Vote —
How to Access the Proxy Materials

Proxy Materials Available to VIEW or RECEIVE:
MOTICE AMD PROXY STATEMEMNT ARMMUAL REPORT OM FORM 10K
How to View Online:
Have the information that is printed in the box marked by the arrow =3 | 30000000 X000 | (located on
the following page) and wisit: wwaw. progyvole, com
How to Request and Receive a PAPER or E-MAIL Copy:
If you want to receive a paper oF e-mail copy of these documents, you must request one. There is NO
charge for requesting a copy. Please choose one of the following methods to make your request:

I} BY INTERMNET:  wwnw prosgyvote.com

2} BY TELEPHONE:  1-800-579-1639

3) BY E-MAIL® sendmaterial @ proxyvote.com
¥ If requesting materials by e-mail, please send a blank e-mail with the information that is printed in the box marked
by the arrow =3 | 3000 30000 2000 | (lecated on the following page) in the subject line.
Requests, instructions and other inquiries sent to this e-mall address will NOT be forwarded to your investment
advisor, Please make the request as instructed above on or before May |1, 2011 to facilitate timely delivery.

How To Vote
Please Choose One of the Following Voting Methods

Wate In Person: Many stockhalder meetings have attendance requirements including. but not Emited o, the possession
of an attendance ticket issued by the entity holding the meeting, Please check the meeting materials for any special
requirements for meeting attendance, At the meeting you will need to request a ballot to vote these shares.

Wote By Internet: To vote now by Internet. go to www:proxyvote.conn Have the information that is printed in the box
marked by the arrow =3 | 30000000 X000 available and follow the instructions.

Wote By Mail: You can vote by mail by requesting a paper copy of the materials, which will include a proscy card.
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Voting Items for Holders of Class A
Stodc or Class A Exchangeable

Direton avete “FOR
wach of the directer nominess listed, "FOR™
Propesals 2 and 3, and every 3 years for Proposal 4,
1 Ebeciion of Directors
Normirues
01 Frangesgo Belina Of)  Andrew T_Mokon
02)  Resabnd G Brewe 08) Geofliey E. Molion
03] Peter H Coors 08 lain 1G. Naper
04)  Cheisten Coors Fcel 10 W Sarfeed Riley
1) Pater Swanbum

05 Brian [ Gokdnes
8] Franklin W Hobdes

2 Ratdy the appoint ment of Fricewaler houseloopers LLP a5 mndependen auditars
3 Appiove, on an advieoly tad, (he compensatsn of (ke Company’s aamed execulive allioers
4. Appeove. on an advisory bacs, the frequency of the advsary steddholder vate on he compenzation of ke Compary’s named executive afficers

In thesr detretion, 1he proooes named hensn (oo sthis of them) are authanoed 1ovole upon such othér busness & may propery come befane 1 he mesting

SPECIAL VOTING INSTRUCTIONS
For Holders of Class A Exduangeable Shares of Molson Coors Canada Inc.

In arder for CIBC Mellon Trest Company, as Trustés, 1o vate ar cause 1o be voled af the annual meeting of stackhaldess of
Modson Coars Brewing Campany o be held on May 25, 2001, 8l the vating nghts related to the Class & Exchangeable Shares of
Molsan Coors Canada Inc beld of record by the stockkalder 31 the close of business on March 28, 2011, Brl:\adﬂd?e-ia: agend for CIBC)
inhus! r::énltdlht:lmu-:k-‘mldnr's woting irdtructions via telephare, the Intémet or masl, no Bier than 1159 p m. EDT on May 22, 2001
the cul- ate
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Vaoting Hems for Holders of Oass B
Stodk or Clags B Exchangeable

Th Baard of Directors reconmamends a vots “FOR-
eadh of the director noméness listed.
1 Blectuon of Dweclons

Hominees:

O1)  kohn £ Cloghom

03] Charkes M_Heringlon
03)  Davad P OrBnen

In thesir deerétian, the prowes rarmed hensin (or etheés ol them) are authormed to vale upon such otber busings 35 may propeily come before the meetng

SPECIAL VOTING INSTRUCTIONS
Far Holders of Class B Exchangeable Share s of Maolson Coors Canada Inc

In grder for CIBC Mellon Trust Company, s Trustee (CIBC) to vole of cause to be woled &1 the annual meetma ol sockhelders of
Molsan Coars Brewing Company 1o be held on May 25, 2011, all the woleng mghts related 1o the Clais B Bachangeable Shared of
Maolson Coors Canada Inc. held of recodd by The stockholder b1 the clede of busiress on March 28, 2011, Brosdridge (38 agent lor CIEC) must
feeeme the Aackholders valing instiuchons via telephone, the intesnet of mad, no lter than 11 59 poin EDT an May 22, 2007 [the cul-afl date}

SPECIAL VOTIMG INSTRUICTIONS
For Holders of (lass B Common Share Equivalents Held in MillerCoors Retirement Plans.

In codér for Fadedity BMaragement Trust Comgany (Fdelty], 2 trustes of 1he MilerCoons LLC Sa and lewistment PRan (IR PR nd, 10 wole or ciuse 10 Be voted
al 1 anrvasl mésting of Rockhaldérs of Mobion Coors Brtweng Company 1o be hild on May 25, 2011, all the voting nghts relbited tothe Cles B Common
Sock: of Mokan Coors Brewing Company. attnbuted 1o pariopants in the Plan at the ckege of busnéss on Manch 22, 2071, Broadi (2% agent for Fdelty),
st rece 1 stockhalders volng rafnactions v telephone, the Intéinet of mal, ro kater than 500 pm BDT on May 19, 2001 fhe cut-olf date)
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WOTE BY INTERMET - yias, prosy vt com
m Uz the dnternet to ransnit your wolng nstnuctiors and for electionic delveny of
$ mfcmaton up uilil the cut-off date (on the reverte dde of e prosy candy

el Hanvw your prody eard in hand when you access the web it and follow the
MOLSON COORS BREWING COMPANY instrxcions e chiainyour records and ta reate 2n eleconicvoling nstiucion
1225 17TH STREET faemn
SUITE 3200 ELECTRONIC DELIVERY OF FUTURE STOCKHOLDER COMMUNICATIONS
DENVER, €O BD202 Py would ke b raduce Hiecoftincumed by Molsan © ooes Brewing Company

i mailing prooey maatestals, Yo can consent o recesing all future progy statements,
prooy cards and annua repors electronically wia e-mail or the Intermet. To sgn
up for electronic delivery, please follow the ingructions abowe towote usng the
Intemet and, when prompted, indicabe that you agree 10 Necehtd OF B00FS
stockhalder communications electronically in fulre years

WOTE BY PHONE - 1-800- 630- 6903

Use amy touch-tone tel ephone b transmit your voting instructions up unil the
out-off dabe {on the reverse sde of this proey card). Have your prosy card in
harsd when you call and then Tollow the NTUCten

WOTE BEY MAIL

Mark, sign and date your proogy card and returnitin e postage-paid ervelops we
harvie prosdded of retum it bo Molson Coors BErewing Company o Broadidge, 51
Mercodes Wiy, Edgemaad, MY 11717, 10 be wiened by the cut-off date fon the
tewerie sade of e prooty card)

TOVOTE, MARK BLOCKS BELOWIN BLUIE OF BLACK INK A5 FOLLOWS

e e e e e e e e e e e e e o S e e e e e e e PP KEEPTHIS PORTION FOR YOUR RECORDS
THIS PROXY CARD IS VALID ONLY WHEN SIGNED AND DATED. DETACHAND RETURN THIS PORTION QDY

For ‘Wahiokd For all T withhold suthority toowote for any indiidual
Al Al Ewept  Nomneels) mark “For All Except”™ and wnite the
nurmber(d of the nomingeld on he lire balow

FIQLSHN COCHES BREWING CORPANY

TheBoaed of Direc boes recommends avote “F O™
waih of e dirsclor nominees lswed, "FOR®

Proposals Tand 3 and overy 3years for Proposald. 0 0 o
VOTE DN DIRECTORS:
1. Election of Directors

Himires:

a1y Francesco Bellind 0N Andew T Molion

02y Rosalind G Brewses 08y Geolliey E. Mokon

0% Peter H, Coors 0% kin 16 Hapler

ady  Christien Cooes Ficeli 1ID:| M. Zanford Riley

05  BrianD. Goldner
48 Franklin' Hobbi

Uy Peter Swinbarn

VOTE OW PROPOSALS: Forr .ﬁ.ﬁﬂ"’ﬁ-[ Abstin
I Rabfy the appointment of FricewaterhouseC oopers LLF a5 independent auditors 0 0 0
3. Apgeowe, on an advisory bats, the compenzation of the Company’s named exeoutive ofiicers. ] 0 0

1¥oar  Z¥oals 3 oars Absmn
4. Approv, on an advisony bigis, the frequency of the advisoy fteckholder wale on e compencation of the Company's named eteiutve oo 0 0 0 0
I Shedr discrefon, $he proodes named herein dor either of themb aee suthonzed bowote upon much other busness 35 may propedy come befone the meeting

For addeess (mn{]?i Fndicd commeents, please ched this bo sndweite Sem on
the back whese indicated o

Please indicate If you plan i afend his meeting o a
Vs [ &

Signature [PLEASE SIGN WITHIM B3] Drate Segnature (Jont Owners Date




MOLSON COORS BREWING COMPANY
PROXY / VOTING INSTRUCTIONS FOR
Holdars of Class & Common Stock of Molson Coors Brawing Company
Holders of Class A Emchangeable Shares of Motson Coors Canada Ing
For the Annual Meating of Stockholders of
Maolson Coors Brewing Company

1o be held on May 25, 2011

Cut-off Date For Holders of Class A Shares of Molson Coors Brewing Company (the "Company™)

T you are not attending the Annual Mesting of Stockholders of the Company to be held on May 25, 2011 and voting in person, your
voling instruchons must be recemed by Broddndge no later than 11:59 p m EDT on May 24, 2011

Cut-off Date For Holders of Clags A Exchangeable Shares of Molion Coors Canada Ing.
voting instructions from hobders of Class A Exchangeable $hares of Molson Coors Canada inc. must be recerved by Broadndgs (as agent
for CIBC Mellon Trust Company, as Trustee) no later than 11:59 pm. EDT on May 22, 2011

Important Notice Regarding the Availability of Proxy Materials for the Annual Meeting:
Thi Notice of Annual Meeting, Proxy Statement and Annual Report on Form 104K are available at
WAV ROIVOE, COIM,

MI4E5R-FEEIZ0

MOLSON COORS BREWING COMPANY

This proxy is solicited on behalf of the Board of Directors

Helders of Class A Commeon Stock of Molson Coors Brewing Company: The individual providing voting instiuctions noted in
the prowyfvoting instruction card or via telephone or the Internet to Broadridge, hereby appoints Peter Swinburm and Sarmuel D, Walker,
or each of them, with full power of substitution, as a proxy o proxies to represent the indivicdual at the annual meeting of stockholders
1o be hald on May 25, 2011, or any adiournment or postponament thereof and 1o vote thereal, as designated on the prosyfeoting
instruction card or as voted via telephone or the Interned, all the shares of Class A Common Stock of Molson Coors Brewsing Company,
a Delaware corporation, held of record by the undersigned at the close of business on March 28, 2011, with all the poveer that the
inclivichual would possess if persenally present, in accordance with the individual’s instructions,

Holders of Class A Exchangeable Shares of Molson Coors Canada Inc.: The individual provicing voting instructions noted in the
prevegfvoting instruction card or via telephone or the Internet to Blc:-&h(k_re. heretyy instructs and directs CIBC Mellon Trust Company,
as Trustee, to vote or cause to be voted at the annuwal meeting of stockholders of Maolson Coors Brewing Company to be held on
May 25, 20111, all the voting rights related 1o the Class A exchangeable shares of Melson Coors Canada Inc. held of record by the
individual at the close of business on March 28, 2011, in accordance with the individual’s voting instrections.

THE BOARD OF DIRECTORS RECOMMENDS A VOTE "FOR" EACH OF THE DIRECTOR NOMINEES AND EACH OF THE PROPOSALS
LISTED ON THE PROXY/VOTING INSTRUCTION CARD AND/OR THE NOTICE OF INTERNET AVAILABILITY OF PROXY MATERIALS
AND FOR HOLDING THE ADVISORY VOTE ON EXECUTIVE COMPENSATION EVERY THREE YEARS. IF NOT OTHERWISE
SPECIFIED, THIS PROXY WILL BE VOTED PURSUANT TO THE BOARD OF DIRECTORS® RECOMMERNDATION.

Address Changes/Comments:

(f you neted any Addmess ChargesTommens above, phease mark comespanding bow an the smerse sde )
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WOTE BY INTERMET - yissv, prosy vt com
m Uz the dnternet S transnit your wolng nstnuctiors and for electioni deleny of
v mfcmaton up unitil the cut-off date (on the reverte dde of thi prosy candy

eyl Hanse yous provy eard in hand when you 2coess the wob e and follaw the
MOLSON COORS BREWING COMPANY nstrcions bo chain your records and to areate an elechonicvoting mstrucion
1225 17TH STREET fasmn
SUWITE 3200 ELECTRONIC DELIVERY OF FUTURE STOCKHOURER COMMUNICATIONS
DENVER, €O BD202 iy would ke b raduce Hie ot incumed by Malsan C ooes Brewing Company

i mailing prooey maatestals, Yo can consent o recedanag all future progy statements,
prooy cards and annua repors electronically wia e-mail or the Intermet. To sgn
up for electronic defivery, please follow the iIngtructions abowe towote usng the
Initemat and, when prompted, indicabe that you agree 1o Necehtd OF B00FS
stockhalder communications electronically in fulire years

WOTE BY PHONE - 1-800- 630- 6903

Use amy touch-tone tel ephone b transmit your voting instructions up unil the
aut-off dabe fon the reverse sde of this proxy card). Have your prosy card in
harwd whien you call and then Tollow the NsTuCton

WOTE BEY MAIL

Mark, sign and date your proogy card and returnitin e postage-paid ervelops we
harvie prosdded of retum it bo Molson Coors Erewing Company o Broadiidge, 51
Miercodes Wiy, Edgemasd, MY 11717, 10 be wdened by the cut-off date fon the
teverie fade of e prooty card)

TOVOTE, MARK BLOCKS BELOWIN BLLIE OF BLACK INK A5 FOLLOWS

e e e e e e e o e e o . . e e e e e . e e et D T e e e B THIE PORTION FOR YOUR RECOFDS
THIS PROXY CARD IS VALID ONLY WHEN SIGNED AND DATED. DETACHAND RETURN THIS PORTICH OGNS
For ‘adhiokd For all T withhold authority toowote for any indiidual
CILSCHN COORES BREWING CORPANY WA Ror Al einead, mak For All Escept- ard wile the
T B o Drecto s recom mends a vate *F OR" nuriber(y of the nomingets on the Bne Delow
ead ol the clired tor nomineses lsted.
VOTE OGN DIRECTORS: o O 0O
1. Elestion of Dinectoes
Hom irees:

Oy JohnE Cleghorn
02} Charles M. Heringhon
03 David P O Brien

In Thelr disaetion, the prowes named herein for either of them) are authoized to vote upon such other business 35 may properly come before The mesting

Foor addeess changes andior comments, please dwed this box andwtite fem on D
the back whese indicated

Pleass indicate If you plin @ afend his meeting o a
Vs Mo

Signature [PLEASE SIGN WITHI B3] Drate Signature (lint Jwners Date




MOLSON COORS BREWING COMPANY
PROXY [ VOTING INSTRUCTIONS FOR
Hobdars of Class B Common Stock of Molson Coors Briweng Company
Holders of Class B Exchangeable Shares of Molson Coors Canada Inc
Or Parbopants in the MillerCoors LLC Savings & Investment Plan
For the Annual Meeting of Stockholders of
Molson Coors Brewing Company
o be hedd on May 25, 2011
Cut-off Date For Holders of Class B Shares of Molson Coors Brewing Company (the =Company®)

If you are not attending the Annuwal Meating of Stockholders of the Company 1o be held on May 25, 2011 and voting in person, your
voting InsrUCtions must b recaived by Broadndge no later than 1159 pan EDT on May 24, 2011

Cut-off Date For Holders of Class B Exchangeable Shares of Molson Coors Canada Inc.

Vating mstriechons from holders of Clas B Exchangeable Shangs of Motson Coors Canada InC. must be receved by Broadndge (35 agent

for CIBC Mellon Trust Comparny, a5 Trestes) no later than 1159 pom. EDT on May 22, 2011

Cut-off Date For Participants in the MillerCoors LLC Savings & Investment Plan

voting instructions from parbcipants in the MillerCoors LLC Savings & Investrment Plan must be recened by Broadndge (as agent for
Fidelity Management Trust Cormgary, a5 Trustes) no later than 500 pom EDT on May 15, 2011

Important Notice Regarding the Availability of Proxy Materials for the Annual Meeting:
The Notice of Annual Meeting, Proxy Statement and Annual Report on Form 10-K are available at
VAN IHOXYVOTE O,

MOLSON COORS BREWING COMPANY
This proxy is solicited on behalf of the Board of Directors

Holders of Class B Common Stock of Molson Coors Brewing Co an'_lrﬂ The individual L};{:-uidinq viting instructions noted in the
proseghvoting instruction cand or via telephons or the Internet 1o _madm:;e. neretyy appoints Peter Swanbum and Samuel D, Walker, or
each of them, with full power of substitution, as a proxy or proxies to represent the individual at the annual rnm!lm:i of stockholders
1o bee heled on May 25, 2001, or any adjournment or postponement thereofl and to vote thereat, 1;\5 designated on The progyhvating
instruction card of as voted via telephone or the Internet, all the shares of Class B Commen Stock of Molson Coors Brewing Company,
a Delaware cor poration, held of record by the u nﬂmtf{m at the close of business on March 28, 20111, with all the povver that the
individual would possess if personally present, in accordance with the indiidual's instroctions.

Holders of Class B Exchangeable Shares of Molson Coors Canada Inc.: The individual providing voting instructions noted in the
proosyfvating instruction carcd on via tele{:hune of the Internet to Broadricdge, hereby instructs and directs CIBC Meallon Trust Compan
a5 Trustee, 1o vote or cause 1o be voled at the annual meeting of stockholders of Molson Coors Brewing Cnn‘rmr‘ry' to be he
on hMay 26, 2001, all the woting rights related to the Class B exchangeable shares of Molson Coors Canada Inc. held of recond by the
indiviclital at the close of business on March 28, 2011, in accordance with the individual's voting instructions.

Participants in the MillerCoors LLC Savings & Investment Plan: The indiidual providing voting instructions notedin the prosyfectingg
instruction card or via telaphons or the Intérnat 1o Broadridge, heraby instructs and directs Fidality Management Trust {_mrga% an
Trustes, tovote of cause to bevoted at the annual meeting of stockholders of Molson Coors Breweing Company to be held on May 25, 2011,

all the vating rights related 1o the shares of Mokon Coors Brewing Company attributec 1o the individuals at the: dose of Business
an karch 28, 2011, inaccordance with the individual’s voting instrections.

THE BOARD OF DIRECTORS RECOMMENDS A VOTE "FOR" EACH OF THE DIRECTOR NOMINEES LISTED ON THE

PROXY/VOTING INSTRUCTION CARD OR THE NOTICE OF INTERMET AVAILABILITY OF PROXY MATERIALS. IF NOT
OTHERWISE SPECIFIED, THIS PROXY WILL BE VOTED PURSUANT TO THE BOARD OF DIRECTORS' RECOMMEMNDATION.

Address Changes/Comments:

f you noted any Addréss Changesf omments above, please mark comesponding b an the reverse sade )




