
In the original 8-K filing, the footnotes to the chart below were inadvertently omitted. The complete text is presented here.  

Item 1.01. Entry into a Material Definitive Agreement.  

On March 16, 2006, the Board of Directors of Molson Coors Brewing Company (the "Company") approved the 2006 targets for the Molson 
Coors Incentive Plan ("MCIP") and the Long Term Incentive Plan ("LTIP"). On that date, the Board also approved the entire 2006 
compensation package for the CEO.  

Set forth in the table below are the 2005 bonus, 2006 salary and MCIP and LTIP grants for each current executive officer named in the 
Summary Compensation Table of the Company's 2005 Proxy Statement, for whom such amounts have been determined, and for Kevin Boyce, 
who became an executive officer of the Company in connection with the merger of Molson Inc. and the Adolph Coors Company in February, 
2005 to form the Company, and Frits van Paasschen, who joined the Company as an executive officer in March, 2005.  
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(1) Each officer is also entitled to earn an annual bonus in a target amount equal to 100% of a base salary in the case of Mr. Kiely and 75% of 
base salary in the case of each of the other identified individuals. The amount of bonus that will actually be paid will depend on the pre-tax 
earnings of the Company in the case of Mr. Kiely, pre-tax earnings and cash flows of the Company in the case of Mr. Wolf, and EBIT of the 
respective business units in the case of Messrs Boyce, Swinburn and van Paasshen.  

(2) Options represent the right to purchase one share of the Company's Class B Common Stock for each option granted, at a price equal to the 
fair market value of the Class B Common Stock on the date of grant. Option grants vest in three equal annual installments from the date of 
grant.  

(3) Performance Shares represent shares of the Company's Class B Common Stock and vest in two to five years subject to the Company's 
achievement of target EBIT.  

(4) Restricted Stock Units represent shares of the Company's Class B Common Stock and vest on the third anniversary of the date of grant.  

On March 21, 2006, the Company issued 150,000 limited stock appreciation rights ("LOSARS") to Frits van Paasschen, the President of Coors 
Brewing Company. The LOSARS rectify a monetary loss that Mr. van Paasshen experienced when, at the Company's request, he commenced 
employment with the Company two months earlier than initially agreed (March 2005 rather than May 2005). As a consequence of Mr. van 
Paasschen joining the Company earlier, stock options that the Company granted him at the outset of his employment, and as an inducement to 
join the Company, had less value because the stock price in March 2005 exceeeded the stock price in May 2005. Upon exercise, the LOSARS 
entitle Mr. van Paasschen to receive shares of the Company's Class B Common Stock with a fair market value equal to the excess of the trading 
price of such shares on the date of exercise (up to a ceiling of $77.20) over $70.01 (the trading price on the date of grant). The Company also 
issued Mr. van Paasschen, Restricted Stock Units with a value equal to $1,165,500. These Restricted Stock Units vest on the third anniversary 
of the date of grant.  
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W. Leo Kiely III,  

Chief Executive 
Officer  

0  980,000  65,000  60,000  8,000  

Timothy V. Wolf,  

Global Chief 
Financial Officer  

0  546,000  25,000  17,900  3,300  

Kevin Boyce,  

President, Molson 
Canada  

478,706  593,000  20,000  17,900  3,000  

Peter Swinburn,  

President, Coors 
Brewers Limited  

347,094  580,000  23,000  17,900  3,000  

Frits van Paasschen  

President, Coors 
Brewing Company  

781,250  644,000  23,000  17,900  3,000  



undersigned hereunto duly authorized.  

MOLSON COORS BREWING COMPANY  
 
 
_ /s/ Samuel D. Walker______  

Name: Samuel D. Walker  

Title: Chief Legal Officer  

Date: March 22, 2006  


