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UNITED STATES
SECURITIES AND EXCHANGE COMMISSION

WASHINGTON, DC 20549

FORM 8-K

CURRENT REPORT

Pursuant to Section 13 or 15(d) of the Securitiesd€éhange Act of 1934

Date of Report (Date of earliest event reportedrdid 4, 2005): March 18, 2005

MOLSON COORS BREWING COMPANY
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(State or other jurisdiction (Commission (IRS Employer
of incorporation’ File Number) Identification No.)
1555 Notre Dame Street East 311 10" Street
Montréal, Québec, Canada, H2L 2R5 Golden, Colorado 80401

(Address of principal executive offices, includiigp Code)

(303) 279-6565
(Registrant's telephone number, including area)ode

N/A
(Former name or former address, if changed sirstadgport)

Check the appropriate box below if the Form 8-llis intended to simultaneously satisfy the {jliobligation of the registrant under any of
the following provisions:

O Written communications pursuant to Rule 425 underSecurities Act (17 CFR 230.425)

O Soliciting material pursuant to Rule 14a-12 undber Exchange Act (17 CFR 240.14a-12)

O Pre-commencement communications pursuant to Rulefld) under the Exchange Act (17 CFR 240.14d-2(b))
|

Pre-commencement communications pursuant to Réetld under the Exchange Act (17 CFR 240.13e-4(c))




Item 1.01 Entry into a Material Definitive Agreemernt.

Effective March 15, 2005, Molson Coors BirggvgCompany (the "Company") and Timothy V. WolfetBompany's Global Chief
Financial Officer, modified Mr. Wolf's change-in+tnol arrangement as a result of Mr. Wolf's agresinte participate in the Company's
newly established Executive Continuity and Protec®rogram ("ECPP"). Under the modified arrangemidnt Wolf will have the
opportunity to earn a special target retention soofub1,405,800, 50% of which can be earned onu2ehr9, 2006 and 50% on February 9,
2007, so long as Mr. Wolf is still employed by thempany at such times. The actual retention boatrged is subject to a 10% increase for
an "above target" review for the immediately préegdear, or a 10% reduction for a "below target/iew. In the event of his involuntary
termination prior to February 9, 2007, Mr. Wolf wdwalso be entitled to the severance benefits@B8PP described below.

After the consummation of the merger of lthoCoors Company and Molson, Inc., the combinedmany, Molson Coors Brewing
Company, offered the ECPP to various pre-mergeidgtd@oors Company employees who were entitled smgh-in-control severance
payments that would be triggered either by theaaitconstructive termination of the employee dgrihe 24 months immediately following
the merger or by the resignation of the employaédithe thirteenth month after the merger. Thegpse of the ECPP is to provide certainty
in the composition of the Company's managemengbiructuring the current change-in-control agregmenpreclude management
employees from leaving the Company in the thirtieenonth after the merger for any reason, and fresigning at any time during the
24 months following the merger for "good reasomd atill collect full change-in-control severanemkfits. Employees party to change-in-
control agreements were informed that if they ditlaccept the ECPP by March 15, 2005, they wouddive termination notices. The ECPP
provides that a management employee's change-inmet@ayment would convert to a retention bonus taa be earned by the employee as
follows: the retention bonus (equal to two timeseébaalary and target bonus) is earned 50% on Fet®ua006 (the first anniversary of the
merger) and the remaining 50% on February 9, 2887ndicated above for Mr. Wolf, the actual retentbonus earned by each such
employee is subject to a 10% increase for an "akenget" review for the immediately preceding yeara 10% reduction for a "below targ
review. Under the ECPP, a management employeenalstul forgo certain stock option rights, pensiod anpplemental retirement plan
benefits and other benefits to which the employealdvotherwise have been entitled under the apgkcehange-in-control agreement.

The ECPP provides that upon terminatioaroployment prior to February 9, 2007 by the Compaitlgout "cause" or by the employee
for "good reason,” which includes a reduction isdaalary (other than as part of a general reduetplicable to comparable management
employees) or failure to provide the opportunitypésticipate in incentive, bonus, equity-based atiher plans and programs in which
executives with comparable duties participate grfailure to provide the compensaton contemplatedeby, the employee would be entitled
to a severance benefit that, when combined withdétention bonus, will approximate the cash portibthe change-in-control severance that
would have been paid in such circumstances uneéesxtisting change-inentrol agreement. Such severance benefit woukbbal to the sul
of: (i) base salary through the end of the thememnirfiscal year plus an amount equal to the grestéA) his or her target bonus for the year
of termination or (B) his or her annual incentivanbs (the "Target Bonus"); (ii) the full amountasfy unpaid retention bonus (at the "on
target” level); and (iii) the excess, if any, of) (o times the sum of base salary and the gredtdr) the Target Bonus and (2) the highest
actual annual incentive bonus in fiscal years 2@023 and 2004 over (B) the total retention boritb&"on target” level.

As described in the attached press relemted March 18, 2005, which is incorporated hebbgineference, certain employees decided
not to accept the ECPP, thereby causing the Comjgeisgue them termination notices and triggerivagrtpre-merger change-in-control
agreements.




Item 1.02. Termination of a Material Definitive Agreement.

As a condition to participation in the ECRRployees, including Mr. Wolf, were required taive all rights under their pre-merger
change-in-control agreements, the material termvghach are described above.
Item 5.02 Departure of Directors or Principal Officers; Election of Directors; Appointment of Principa Officers.

(b) On March 14, 2005, Albert C. Yates orally notifitdd Company of his decision not to seek re-eledtiche Company's Board
of Directors at the Company's 2005 annual meetirsjozkholders. Dr. Yates will remain on the Boardil such meeting.
Dr. Yates has advised that his decision to retomfthe Board is not due to any disagreement vaghQompany regarding any
matter.

Ronald A. Tryggestad, the Company's Chietdunting Officer, elected not to participate ie 8CPP pursuant to the Company's offer
described in Item 1.01 above and, as a resultiveda termination notice from the Company on Mat8h2005. Mr. Tryggestad has agreed
to stay with the Company as Chief Accounting Offiaatil his successor is named and commences emglatywith the Company.

Iltem 9.01. Exhibits.
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SIGNATURES

Pursuant to the requirements of the Seeariixchange Act of 1934, the registrant has dalysed this report to be signed on its behalf
by the undersigned hereunto duly authorized.

MOLSON COORS BREWING COMPANY

/s/ ANNITA M. MENOGAN

Date: March 18, 200 Name:  Annita M. Menogar
Title: Corporate Secretary and Deputy General Cot
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Exhibit 99.1

[Molson Coors Logo]

Molson Coors Brewing Company Announces
Management Changes

GOLDEN, Colorado and MONTREAL, Canada, March 18, 205—Molson Coors Brewing Company (NYSE, TSX: TAP) tgda
announced that a number of management-level emgsdyave elected to leave the company and exeorigstanding change in control
(CIC) clauses as a result of the recent merger.Ddoember 9, 2004, merger proxy disclosed the Ct@igions.

"We have a great team at Molson Coorsithdéep with management talent. Most of these defesr will be staged over the next sev:
months to ensure a smooth, orderly transition artdke the company through its key summer selleagsn,” said Leo Kiely, chief executive
officer of Molson Coors Brewing Company.

"I am looking forward to working with thest of the management team to build an even strarganization and a more competitive
and diverse company," Kiely added.

The following individuals will be leavingy¢ company:
From Molson Coors Brewing Company:

Rob Klugman, Chief Strategy Officer

Bob Reese, Chief Legal Officer

Mara Swan, Chief People Officer

Ronald Tryggestad, Chief Accounting Officer
Jim Fredericks, Vice President, Global Rewards

From Coors Brewing U.S.:

David Barnes, Chief Financial Officer

Carl Barnhill, Chief Revenue Officer

Kevin Holland, Chief People Officer

Jeff Popkin, Regional Vice President, Sales

Olivia Thompson, Vice President, Corporate Exceléen

From Coors Brewers Limited (U.K.):
. Katherine MacWilliams, Chief Financial Officer

Several of these positions have already fided or will be filled in the near future. Regting for the remaining open positions has
already begun, as the company seeks both intendatxéternal candidates to join the management teamexample, Ron Tryggestad has
agreed to stay as chief accounting officer unsldeplacement is hired in the next few months.

"Many of these people have been with thegany for a long time, and have made terrific dbotions to where we are today. We wish
them well and we will miss them," said Kie



The company anticipates a severance expeitise first quarter of 2005 related to the Cl@mxses. This expense is expected to be in
the range of U.S. $13 million to $17 million pretaxcluding required payments for employee ex@ses and employee benefits.

Molson Coors Brewing Company is the fiftindest brewer in the world. It sells its product®orth America, Europe, Latin America
and Asia. Molson Coors is the third largest breinghe U.S., the second largest in the U.K. anddhding brewer in Canada. The company's
brands include Coors




Light, Molson Canadian, Carling, Kaiser, Coors lidit's Irish Red and Zima XXX. For more information Molson Coors, visit the
company's website, www.molsoncoors.com.

CONTACTS: I nvestors:

Media; Dave Dunnewald
Sylvia Morin (303_’) 279—6_565
(514) 590-6345 Kevin Caulfield

(303) 27°-6894
#HH
Forward-Looking Statements

This press release includes "forward-looking staeta" within the meaning of the federal securiti@gs, commonly identified by such
terms as "looking ahead," "anticipates," "estimédtasd other terms with similar meaning. It alsolimbes financial information, of which, as
of the date of this press release, the Compangispi@ndent auditors have not completed their agdibsequent events may occur or
additional information may arise that could haveedfect on the final year-end financial informatigithough the Company believes that the
assumptions upon which the financial informatioul &8 forward-looking statements are based are oeable, it can give no assurance that
these assumptions will prove to be correct. Impurfactors that could cause actual results to diffeterially from the Company's
projections and expectations are disclosed in tbenfany's filings with the Securities and Exchangsfission. These factors inclu
among others, changes in consumer preferences radigt trends; price discounting by major compettainanticipated expenses, margin
impact and other factors resulting from the implataéon of a new supply chain process; and increasecost generally. All forwaréboking
statements in this press release are expresslyfgagaby such cautionary statements and by referdéache underlying assumptions. We do
not undertake to publicly update forward-lookingtements, whether as a result of new informatioturé events or otherwise.
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