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UNITED STATES

SECURITIES AND EXCHANGE COMMISSION
Washington, DC 20549

FORM 8-K

CURRENT REPORT
PURSUANT TO SECTION 13 OR 15(d)
OF THE SECURITIES EXCHANGE ACT OF 1934

Date of Report (Date of earliest event reported) Mia17, 2014

ARC DOCUMENT SOLUTIONS, INC.

(Exact Name of Registrant as Specified in its Chagr)

Delaware 001-32407 20-1700361
(State or other jurisdiction (Commission (I.LR.S. Employer
of Incorporation or Organization) File Number) Identification No.)
1981 N. Broadway, Suite 385, Walnut Creek, Califoria 94596
(Address of Principal Executive Offices (Zip Code)

Registrant’s telephone number, including area cod€925) 949-5100

Check the appropriate box below if the Form 8-{lis intended to simultaneously satisfy the {jliobligation of the registrant under any of
the following provisions:

O

O
O
O

Written communications pursuant to Rule 425 underSecurities Act (17 CFR 230.4z2
Soliciting material pursuant to Rule -12 under the Exchange Act (17 CFR 240-12)
Pre-commencement communications pursuant to Rul-2(b) under the Exchange Act (17 CFR 240-2(b))

Pre-commencement communications pursuant to Rul-4(c) under the Exchange Act (17 CFR 240-4(c))




Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

On May 17, 2014, ARC Document Solutions, Inc. (tBempany”) entered into an amended and restatecuéive employment agreement (the
“Amended Employment Agreement”) with the Compan@tsef Executive Officer and President, Kumarakulgam Suriyakumar, effective as
of February 9, 2014. The Amended Employment Agregmas amended and restated primarily in ordeligm ahe terms under which

Mr. Suriyakumar would be eligible to receive an aarincentive bonus with growth in adjusted EBITD®%tead of pre-tax earnings per share.

The remaining terms and conditions of the Amendexgbleyment Agreement remain largely the same. Asipusly disclosed,

Mr. Suriyakumar is entitled to receive an annualébsalary of $950,000 and an annual incentive bonas amount not to exceed $4,000,000
in any subsequent fiscal year, subsidized groupcakhsurance, and perquisites of an annual caiséxceeding $10,000. The Amended
Employment Agreement also includes provisions rdiggrnon-competition, noselicitation, confidentiality, subsidized COBRA updeath o
disability, and 24 months’ continuation pay, subimd COBRA, continuation of certain perquisites] acceleration of vesting of any unvested
equity awards upon termination without cause ogfmwd reason upon execution of a release.

The foregoing summary of certain terms and conaiitiof the Amended Employment Agreement does ngiqutito be complete and is
qualified in its entirety by reference to the fikt of the Amended Employment Agreement, a copylath is attached to this report as Exh
10.1 and is incorporated herein by reference.

ltem 7.01. Regulation FD Disclosure

On May 19, 2014, the Company posted a letter tshigseholders on its website discussing the Ame&deployment Agreement. The letter to
the shareholders is attached hereto as Exhibit@&&ls furnished with this Form 8-K.

The attached letter contains forward-looking statets within the meaning of the Private Securitigigation Reform Act of 1995. When used
in the letter, the words “believe,” “expect,” “antipate,” “estimate,” “intend,” “plan,” “project,” “ target,” “likely,” “will,” “would,”

“could,” and variations of such words and similaxgressions as they relate to our management dredCompany are intended to identify
forward-looking statements. These forward-looking statémiewolve risks and uncertainties that could caaswial results to differ materially
from those contemplated herein. There can be narasse that the actual results or developmentscgrdied by us will be realized or, evel
substantially realized, that they will have the @xed consequences to, or effects on, us. Giver theertainties, you are cautioned not to
place undue reliance on such forwrlooking statements.

Except where otherwise indicated, the statementierrathe attached letter are made as of the dateeoletter and should not be relied ug
as of any subsequent date. All future written agwthal forward-looking statements attributable toarsany person acting on our behalf are
expressly qualified in their entirety by the cantioy statements contained or referred to in thigtisea. We undertake no obligation, and
specifically disclaim any obligation, to publiclpdate or revise any forward-looking statements, thaeas a result of new information, future
events or otherwise. You should, however, consttdr disclosures we make in future filings of dumual Reports on Form 10-K, Quarterly
Reports on Form 1-Q, and Current Reports on Forn-K, and any amendments thereto, as well as our pstatgments



Item 9.01. Financial Statements and Exhibits

(d) Exhibits.
Exhibit No Description
10.1 Amended and Restated Executive Employment Agreedset May 17, 2014 by and between ARC Documentitials,

Inc. and Kumarakulasingam Suriyakun
99.1 Letter to the Shareholders of ARC Document Solgjdnc. dated May 19, 201



SIGNATURES

Pursuant to the requirements of the Securities &xgh Act of 1934, the registrant has duly caussdréport to be signed on its behalf
the undersigned hereunto duly authorized.

Dated: May 19, 201 ARC DOCUMENT SOLUTIONS, INC

By: /s/ D. Jeffery Grimes
D. Jeffery Grime:
Vice President and Corporate Secre!
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10.1 Amended and Restated Executive Employment Agreedset] May 17, 2014 by and between ARC Documenitisals,
Inc. and Kumarakulasingam Suriyakunr

99.1 Letter to the Shareholders of ARC Document Solgjdnc. dated May 19, 201



Exhibit 10.1

AMENDED AND RESTATED EXECUTIVE EMPLOYMENT AGREEMENT

This Amended and Restated Executive Employmentégent (the ‘Agreement”) is entered into by and betwe&RC Document
Solutions, Inc.(formerly known asAmerican Reprographics Company), a Delaware corporation &RC ") , as the employer, and
Kumarakulasingam Suriyakumar , a resident of California, an individual Executive”), as the employee, on May 17, 2014, effectivefas
February 9, 2014 (theEffective Date”).

RECITALS

WHEREAS , ARC and Executive entered into an Amended andafRas Employment Agreement effective as of Febr@a014, under
which Executive is employed as Chief Executive &ffiand President of ARC.

WHEREAS , the parties now wish to amend and restate the&xgent as of the Effective Date.
Now, therefore, in consideration of the promises/enants and agreements set forth in this Agreerttenparties agree as follows:

1. Position and Duties

(a) ARC employs Executive as its President and f{Ghiecutive Officer, and Executive agrees to sé&xR& in such capacity, upon
the terms and conditions set forth herein.

(b) Executive shall report to the Board of Direstof ARC (“Board”). Executive’s primary responsitids shall be (i) to be
responsible for developing long range corporatdsgaad for creating strategies to achieve thosésgfa general corporate development, and
for mergers and acquisitions, (ii) to perform ottlaties commonly incident to the office of Chiefdextive Officer and President of a publicly
traded company, and (iii) to perform such othefeduand have such other powers as the Board ststjrtate from time to time. Executive
shall have the authority generally incident andessary to perform such duties. Executive will lelbad of AR's executive tean



(c) During the term of this Agreement, Executivdl éévote substantially all of his employment timred attention to the affairs of
ARC and use his best efforts to promote the busiaad interests of ARC. Executive owes a fiducdarty of loyalty, fidelity and allegiance to
act at all times in the best interests of ARC, aatito do any act which would injure the busin@s®grests, or reputation of ARC or any of its
subsidiaries or affiliates.

2. Term

The term of this Agreement shall commence on tliedfi’e Date hereof and continue until Februarg2®,7 unless otherwise terminated
in accordance with the provisions hereof; providemlvever, that this Agreement will automatically be extetida a year-to-year basis on the
terms and conditions set forth herein, including lonus provisions of Section 3(b), unless eitlaetypgives written notice to the other at least
one hundred twenty (120) days prior to the exmratf the term of this Agreement, which includeyg artensions, that this Agreement shall
terminate at the end of such term, or extensioretife

3. Direct Compensation

In consideration of the services to be providedEkgcutive, Executive shall receive compensatioss Bl applicable taxes, social sect
payments and other items that ARC is required twttawithhold or deduct therefrom, as follows:

(a) Base Salary. Executive’s annual Base Salary shall be $950,08@alple in installments in accordance with ARC’stoosary
payroll procedures.



(b) Incentive Bonus. During the term of this Agreement, Executive shalleligible to receive an annual Incentive Bonus (*
Incentive Bonus”) as follows:

(i) “Adjusted EBITDA” as used herein means the inebme before interest, taxes, depreciation andtmation of ARC for
the relevant fiscal year, as well as before staadeld compensation expense, restructuring expemséwgl impairment and loss on
extinguishment of debt. In calculating Adjusted EBA, the Compensation Committee of the Board oEbiors (the ‘Compensation
Committee ") will pro forma or otherwise exclude other unusuaindrequently occurring items and the cumulatifiee of changes in the la
regulations or accounting rules, as identifiechie financial statements, notes to the financidéstants or discussion and analysis of
management. For each fiscal year of ARC endinghduthie term of this Agreement, subject to apprayahe Compensation Committee and
the limitation set forth in clause (iii) below, Eowgive shall be eligible to receive an IncentivenBs in an amount equal to the dollar value
resulting from the product of (a) the year overrydallar increase in Adjusted EBITDA (“Dollar Inase”) and (b) the applicabl®articipatior
Percentage” as determined per the table belowédydhr over year percentage increase in Adjustd@ &8 (“Percentage Increase”):

Year over Year Increase in Adjusted EBITDA (¢ Participation Percentagt
(“Percentage Increase”) (% of Adjusted EBITDA Increase
Less than 2.59 0%
2.5—4.9% 20.0%
5.0—7.4% 30.0%
7.5—9.9% 40.0%
10.0% or greate 50.0%



The Dollar Increase is determined by subtractirggtior fiscal year's Adjusted EBITDA from the cent fiscal year’s Adjusted EBITDA. The
Percentage Increase is determined by dividingh@Pollar Increase by (b) the prior year's AdjusiRITDA.

For illustrative purposes only, if the current ysakdjusted EBITDA is $72.0 million and the prioegr's Adjusted EBITDA was $68.5 milliol
then the Dollar Increase would be $3.5 million émel Percentage Increase would be 5.1% ($3.5 midlivided by $68.5 million) and the
Participation Percentage would be 30% (accordirthecbove table). And the resulting eligible IneenBonus would be $1.05 million (30%
times $3.5 million).

No Incentive Bonus will be paid if the Percentageréase is less than 2.5%. The Percentage Inorgiabe rounded to the nearest tenth ¢
percent.

(ii) The Incentive Bonus as recommended and apprbyehe Compensation Committee shall be paid tes taan 90 days
following the close of each fiscal year, and shallpaid in cash or shares of ARC common stock (shahes to be paid in either or both
restricted shares or options as approved by thep@osation Committee) or a mix of cash and shamshd extent that such Incentive Bonu
paid in shares of ARC common stock, such shardblsh&sued forthwith after approval by the Comgation Committee at its first meeting
the fiscal year following the close of the fiscaly to which such Incentive Bonus relates, bubiewent shall such shares be issued later thai
two and one-half months after the close of sudatafigear;_provided, howevethat as a condition to receiving restricted shafeARC
common stock, Executive must deposit with ARC andhte of issuance cash in the amount, if any, tiglwthe total of employee withholdit
taxes required to be withheld with respect to thiire Incentive Bonus exceeds the cash portioh@fncentive Bonus available for
withholding. Unless the Compensation Committeetsletherwise, the Incentive Bonus shall be paidpamt to the terms of the ARC 2014
Stock Incentive Plan. The shares of ARC commonkstball vest in equal installments of twenty-fivergent (25%) on each of the first four
anniversaries of the date of grant, subject to Etee's continued employment with ARC on each vestiate. To be eligible to receive an
Incentive Bonus, Executive must have been emplayediRC during the entire fiscal year to which slicbentive Bonus relates.
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(iii) Notwithstanding anything to the contrary cairted in this Section 3(b), any annual Incentivapayable under this
Section 3(b) in respect of any given fiscal yealldbe no greater than $4,000,000 (tHd&ximum Annual Incentive Bonus Payment’) or
such lesser amount approved by the Compensationiites.

4. General Benefits

During the term of this Agreement, Executive shallentitled to other benefits provided by ARC sosiénior executives from time to
time, including but not limited to, 401(k) and otletirement plans, deferred compensation, paitlags, sick leave and other similar benefits.
Executive shall be entitled to 4 weeks paid vacagiach calendar year accrued and vested in acamdéth ARC's vacation policy applicable
to senior management.

5. Stock Plans

In the sole discretion of the Board of DirectorsAdC, Executive shall be eligible to participatesbock option, stock purchase, stock
bonus and similar plans of ARC established fronettmtime by ARC.

6. Group Insurance or Benefit Plans

(a) During the term of this Agreement, Executivalshe automatically covered by ARC group insurapaagrams (including any self-
insured programs sponsored by ARC), including madaental, vision, disability, and life, if anyx&cutive’s spouse and children which are
eligible for coverage may join the insurance praggasubject to ARC's policies and applicable laWse premiums for all insurance programs
for Executive and Executive’s spouse and eligilligdcen shall be paid by ARC.

5



(b) Provided that this Agreement has not terminaieder Section 11(c) or (f), ARC shall continugtovide to Executive,
Executive’s spouse and Executive’s eligible chifdrat no expense to either, medical insurance egesunder the same group insurance or
ARC-sponsored self-insurance, or equivalent coverag is provided from time to time to ARC's seregecutives. Such coverage shall
continue until the first to occur of (i) medicaburance coverage being available through anothploger, or (ii), in the case of Executive’s
eligible children, the termination of eligibilitynder ARC’s policies and applicable laws, or (ifi)the cases of Executive and his spouse,
qualification, in each instance, for Medicare cawgs.

7. Special Benefits

Executive shall be allowed additional employer-gagahefits of his choice (Special Bengfits’), including the lease of automobiles,
social, golf or athletic club memberships and ottenrefits not specifically provided for in this Agment, provided, however, that the annual
cost to ARC shall not exceed $10,000. Any empldsres imposed upon ARC by reason of the furnisbireuch Special Benefits shall be
included in the annual $10,000 limitation. Any uedsllowance for Special Benefits shall not beiedrover to a subsequent year.
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8. Reimbursement of Business Related Expenses

Executive shall be entitled to receive prompt rainsement for reasonable expenses incurred by hperiiorming services hereunder
during the term of this Agreement in accordancéwit policies and procedures then in effect atabéshed by ARC for its employees.
Executive may, at his discretion, fly business<laisfirst class on all airplane flights of moranhone (1) hour if Executive deems such to be
appropriate for the conduct of his duties. In addito the Special Benefits set forth in Secticabbve, Executive shall also be entitled to
reimbursement of Executive membership dues anterkangoing costs of appropriate professional degdions which are approved by the
Board.

9. Obligations and Restrictive Covenants

(a) Obligations . During the term of this Agreement, Executive Ehat engage in any other employment, occupatiocoasulting
activity for any direct or indirect remuneratiorhig obligation shall not preclude Executive fro:serving in any volunteer capacity with any
professional, community, industry, civic, educasibar charitable organization; (ii) serving as amber of corporate boards of directors,
provided that the Board has given written consamd, these activities or services do not materiatigrfere or conflict with Executive’s
responsibilities or ability to perform his dutiesder this Agreement; or (iii) engaging in persanakstment activities for himself and his
family which do not interfere with the performarmfehis duties and obligations hereunder.

(b) Non-Competition; Non-Solicitation . The Parties hereto recognize that Executive'¢iges are unique and the restrictive
covenants set forth in this Section 9 are essetatigfotect the business (including trade secrdtather confidential information disclosed by
ARC to, learned by or developed by Executive dutimgcourse of employment by ARC) and the good efilARC. For purposes of this
Section 9, all references to “ARC” shall include @R predecessors, subsidiaries and affiliates.asqf the consideration for the
compensation and benefits to be paid to Executveunder, during the term of this Agreement Exeeushall not:
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(i) Engage in any business similar or related toanpetitive with the business conducted by ARCdkesd from time to
time in ARC’s Annual Report on Form 10-K filed withe United States Securities and Exchange Conmwnigtie “Core Business of ARC');

(i) Render advice or services to, or otherwisestisany other person, association, corporatiootleer entity that is engage
directly or indirectly, in any business similarrefated to, or competitive with, the Core BusinecARC;

(iii) Transact any business in any manner withentgining to suppliers or customers of ARC whichany manner, would
have, or is likely to have, an adverse effect ughenCore Business of ARC; or

(iv) Induce any employee of ARC to terminate hisier employment with ARC, or hire or assist in lliring of any such
employee by any person or entity not affiliatedhwiRC.

For purposes of this Agreement, “affiliate” shakkam any entity which owns or controls, is ownedantrolled by, or is under common
ownership or control, with ARC.

10. Confidentiality

Executive acknowledges that it is the policy of ARGnaintain as secret and confidential all valaabid unique information heretofore
or hereafter acquired, developed or used by AR&ting to the business, operations, employees astdmers of ARC , which information
gives ARC a competitive advantage in the industng which information includes technical knowledgeow-how or trade secrets and
information concerning operations, sales, persqrsugpliers, customers, costs, profits, marketsing policies, and other confidential
information and materials (theConfidential Information ).



(a) Non-Disclosure. Executive recognizes that the services to beopadd by Executive are special and unique, andahatason
of his duties he will be given, acquire or learm@aential Information. Executive recognizes thihisach Confidential Information is the sole
and exclusive property of ARC. Executive shall mither during or after his employment by ARC, tlise the Confidential Information to
anyone outside ARC or use the Confidential Inforarafor any purpose whatsoever, other than fopgrformance of his duties hereunder,
except as authorized by ARC in connection with ganfaince of such duties.

(b) Return of Confidential Information . Executive shall deliver promptly upon terminatmfremployment with ARC, or at any
time requested by ARC, all memos, notes, recoggsrts, manuals, drawings, and any other documehesher in electronic form or
otherwise, containing any Confidential Informatiamcluding without limitation all copies of such teaals in any format which Executive m
then possess or have under his control.

(c) Ownership of Inventions; Assignment of Rights Executive agrees that all information, inventiangellectual property, trade
secrets, copyrights, trademarks, content, know-limeuments, reports, plans, proposals, marketidgsales plans, client lists, client files and
materials made by him or by ARC (th&Vork Product ) are the property of ARC and shall not be usedhiny in any way adverse to the
interests of ARC. Executive assigns to ARC anyahdghts of every nature which Executive may havany such Work Product; provided,
however, that such assignment does not apply taighywhich qualifies fully under California Lab@ode Section 2870. This section shall
survive any termination of this Agreement and timplyment relationship between Executive and ARX&zdttive shall not deliver, reproduce
or in any way allow such documents or things tal®kvered or used by any third party without spedirection or consent of the Board.
Likewise, Executive shall not disclose to ARC, irs&RC'’s business, or cause ARC to use, any inféionaor material that is a trade secret of
others.




(d) Predecessors, Subsidiaries and AffiliatesFor purposes of this Section 10, references t€ ARtlude its predecessors,
subsidiaries and affiliates.
11. Termination .

Notwithstanding any other term or provision congalrin this Agreement, this Agreement and the empéayt hereunder will terminate
prior to the expiration of the term of this Agreamhander the following circumstances:

(a) Death . Upon Executive’s death.

(b) Disability . Upon Executive becoming “Permanently Disabledijah, for purposes of this Agreement, shall meaeadative’s
incapacity due to physical or mental illness orsggawhich, in the written opinion of Executive'gutar licensed physician, results in the
Executive being unable to perform his duties oulltime basis for 6 months during a period of 1@nths.

(c) Termination by ARC for Cause . Upon written notice to Executive, ARC may terntenthis Agreement for Cause, which, for
purposes of this Agreement, shall mean termindiioaction of the Board in its reasonable discretienause of Executive’s:

(i) willful refusal without proper cause to perfoifother than by reason of physical or mental digghor death) the duties
set forth in this Agreement or delegated from tkméme in writing by the Board, which remains urreeted for 30 days following written
notice to Executive by the Board; or
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(i) gross negligence, self dealing or willful miswluct of Executive in connection with the perfonoa of his duties
hereunder, including, without limitation, misappragion of funds or property of ARC or its subsidis or affiliates, securing or attempting to
secure personally any profit in connection with &maysaction entered into on behalf of ARC or itbsidiaries or affiliates, or any willful act
gross negligence having the effect of injuring tigutation, business or business relationshipsRiE Ar its subsidiaries or affiliates; or

(iii) fraud, dishonesty or misappropriation of AR@siness and assets that harms the business obARCsubsidiaries or
affiliates; or

(iv) habitual insobriety, abuse of alcohol, abukprescription drugs, or use of illegal drugs; or
(v) engaging in any criminal activity involving nadrturpitude; or
(vi) indictment or being held for trial in connemti with a misdemeanor involving moral turpitudeaay felony; or

(vii) conviction of a felony or entry into a guilfylea that negatively reflects on Executive’s fim¢o perform the duties or
harms the reputation or business of ARC or its islidn$es or affiliates; or

11



(viii) any material breach of any covenants unt&s Agreement or other material policy of ARC, attiean under clauses
(i) through (vii) of this Section 11(c) which remaiuncorrected for 30 days following written notioeExecutive by the Board.

(d) Termination by ARC without Cause . Upon written notice to Executive, ARC may terntethis Agreement at any time
without any Cause or reason whatsoever.

(e) Termination by Executive with Good Reason Upon written notice to ARC of any of the followgriGood Reasons,” and the
failure of ARC to correct the reduction, changdmrach within 30 days after receipt of such notibescutive may terminate this Agreement
after the occurrence of

(i) a material change by ARC in the nature of Exeels title, duties, authorities and responsil@itset forth in this
Agreement without Executive’s express written comser

(ii) a reduction in the nature of Executive’s comgation as established under this Agreement, witBgacutive’'s express
written consent; or

(iii) a material breach by ARC of any material s&$ of this Agreement, other than as set forttlamises (i) and (iii) of this
Section 11(e); or

(iv) a Change of Control, as defined in Sectiorng}14s a result of which Executive is not offerled $ame or comparable
position in the surviving company, or is offerealsyosition but within twelve (12) months after EMive accepts such position, Executive’s
employment is terminated either without cause oaf@&ood Reason described in subsections (i) Joof(this Section 11(e) or in subsection
(iii) as to the employment agreement then appleablExecutive.
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(f) Termination by Executive without Good Reason Upon 45 days prior written notice to ARC, Executivay terminate this
Agreement and resign from Executive’s employmenttieder without any Good Reason.

(g) Change of Control.

(i) For purposes of this Agreement, “Change of @ahshall mean:

(A) ARC merges or consolidates with any other coafion (other than one of ARC’s subsidiaries), assalt of which
ARC is not the surviving company, or the share8ARC voting stock outstanding immediately after strelmsaction do not constitute, become
exchanged for or converted into, more than 50%hef\oting Shares of the merged or consolidated emmias defined below);

(B) ARC sells or otherwise transfers or disposeallodr substantially all of its assets;

(C) Any third person or entity shall become the &@al Owner, as defined by Rule 13(d)-3 under3leeurities
Exchange Act of 1934, in one transaction or a sarf@elated transactions within any 12 month pkrad at least 50% of the Voting Shares of
ARC'’s then outstanding voting securities.

(ii) For purposes of this Agreement, “Voting Sharskall mean the combined voting securities entittedote in the electio
of directors of a corporation, including ARC, oetimerged, consolidated or surviving company, ieothan ARC.

13



12. Severance Benefits

(a) Basic Benefits. Upon expiration or termination of this Agreeméartany reason, and subject to the provisions cfie 12(e),
Executive will be entitled to: (i) payment for &8lase Salary and unused vacation accrued and pipkateunpaid, as of the effective date of
termination, provided that payment for such amowrilishe made no later than 30 days after the ¢iffeadate of termination, (ii) payment,
when due, of any earned but unpaid Incentive Bdowthe preceding fiscal year, (iii) any unreimbaasusiness expenses authorized by this
Agreement, provided that such reimbursement wilbaiel to Executive no later than 30 days afterettective date of termination,
(iv) continuation of any benefits under Section)&g required by applicable law (e.g., COBRA), &ndsuch rights as then exist with respe«
then vested stock options, restricted stock orratfigats under similar plans.

(b) Termination by ARC for Cause or by Executive withou Good Reason If this Agreement and Executive’s employment
hereunder is terminated by ARC for Cause pursua8ettion 11(c), or by Executive without Good Reggarsuant to Section 11(f), Execut
shall not be entitled to any additional paymentbemefits hereunder.

(c) Termination by ARC without Cause; Termination by Executive with Good Reason If this Agreement and Executive’'s
employment hereunder is terminated by ARC withoati€e pursuant to Section 11(d), or by Executivésimod Reason as defined in
Section 11(e), subject to Executive’'s complianciwhe provisions of Section 15 below, Executivalksteceive the following additional
payments or benefits:

(i) Executive’s then Base Salary paid as and whenas if this Agreement had remained in effect timéi end of the 2-year
period beginning on such termination date;
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(ii) Continuation of coverage and premium paymdéyt#\RC under ARC'’s group insurance programs fordttige and his
eligible family members under Section 6(a) if tAgreement had not been terminated, and thereaftigrisection 6(b) in accordance with the
provisions of such Section;

(iii) Continuation of the Special Benefits undercBen 7 of this Agreement if this Agreement had agmed in effect until the
end of the 2-year period beginning on such ternonalate; and

(iv) All unvested stock options, restricted stocksomilar rights granted to Executive shall accaerand become vested and
exercisable immediately as of the effective dateeohination.

(d) Termination because of Death or Disability of Execiive . If this Agreement and Executive’s employment hedsums
terminated under Sections 11(a) or (b) by reasdixetutive’s death or by reason of being Permap&itabled, Executive or his family shall
be entitled to the additional benefits describe8eaation 12(c)(ii) above.

(e) Parachute Payments In the event that the severance, acceleratiorookgiptions and other benefits provided for in this
Agreement or otherwise payable to Executive (i)stibute “parachute payments” within the meaningettion 280G (as it may be amended o
replaced) of the Internal Revenue Code of 198@nasnded or replaced (the&Code”) and (i) but for this Section 12(e), would be subj® the
excise tax imposed by Section 4999 (as it may benaled or replaced) of the Code (thextise Tax”), then Executive’'s benefits hereunder
shall be either:

(i) provided to Executive in full; or
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(ii) provided to Executive only as to such lessdert which would result in no portion of such bisebeing subject to the
Excise Tax, whichever of the foregoing amountsinglnto account the applicable federal, statelandl income taxes and the Excise Tax,
results in the receipt by Executive on an afterktasgis, of the greatest amount of benefits, nostatiding that all or some portion of such
benefits may be taxable under the Excise Tax. dmdéC and Executive otherwise agree in writing, datermination required under this
Section 12(e) shall be made in writing in goodhfdiy ARC's tax advisors (theAccountants”). For purposes of making the calculations
required by this Section 12(e), the Accountants make reasonable assumptions and approximatiorcentng applicable taxes and may t
on reasonable, good faith interpretations concgrttie application of the Code. ARC and Executivaldhrnish to the Accountants such
information and documents as the Accountants masorgably request in order to make a determinatiieuthis Section 12(e). ARC shall
bear all costs the Accountants may reasonably iimcoonnection with any calculations contemplatgdHis Section 12(e).

(f) 409A Compliance.

(i) 6-Month Delay Rule . Except as provided in paragraph (ii) below, in¢lwvent that Executive is a “specified
employee” &s defined in Section 409A(a)(2)(B)(i) of the Caahel regulations thereunder) at the time of the iteation of his employment wi
ARC, payment of all amounts subject to Section 409fhe Code that would otherwise be made undeti@et?2 of this Agreement, including
any installments, may not be paid before a dateishsix months and two days after the date of ieation from employment (including death).
Such amounts that otherwise would have been paidglauch sixmonth period will be paid as of the date thatxsmbnths and two days aft
the date of employment termination.
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(i) Exception. In the event that payment of amounts under Sedt®of this Agreement at the time(s) of payment Hjset
under its terms (without regard to this Sectionf))}2{oes not cause any amount of the payment tacf@omply with the provisions of
Section 409A of the Code, and does not result jnexcise tax or additional tax penalty under Sectio9A, then the six-month delay rule of
paragraph (i) above will not apply and paymentusfhrsamounts will be made at the time(s) specifiedien the applicable terms of Section 1
this Agreement without regard to this Section 12(f)

(iif) General Compliance. During the term of this Agreement, ARC and Exeautrgree to modify and administer the
Agreement to the extent possible to comply withti®act09A of the Code and to avoid incurring angisg and other additional tax liability
that might be imposed on Executive or ARC.

13. Arbitration and Equitable Relief

(a) Arbitration . In consideration of Executive’s employment with ARtS promise to arbitrate all employmeetated disputes a
Executive’s receipt of the compensation paid todatiee by ARC, at present and in the future, Exeeuagrees that any and all controversies,
claims, or disputes with anyone (including ARC amy employee, officer, director, shareholder ordfi¢plan of ARC in their capacity as st
or otherwise) arising out of, relating to, or re#g from Executive’s employment with ARC or thertgnation of that employment with ARC,
including any provision of this Agreement, shalldabject to binding arbitration under the arbitratrules set forth in the California Code of
Civil Procedure section 1280 through 1294.2, intigdsection 1283.05 collectively (theRules”) and pursuant to California law. Disputes
which Executive agrees to arbitrate, and herebgesgto waive any right to a trial by jury, inclugighout limitation, any common law claims,
statutory claims under Title VII of the Civil RighAAct of 1964, the Americans With Disabilities Adt1990, the Age Discrimination In
Employment Act of 1967, the Older Workers BeneftBction Act, the California Fair Employment Anaiising Act, the California Labor
Code (except for workers compensation or unemployimsurance claims), or ERISA, claims of harassindiecrimination or wrongful
termination and any other statutory claims undatesor federal law.
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(b) Procedure. Any arbitration will be administered by JAMS andeutral arbitrator will be selected in a mannersistent with it
rules for the resolution of employment disputese afbitrator shall have the power to decide anyianstbrought by any party to the
arbitration, including motions for summary judgmant/or adjudication and motions to dismiss andutesns, prior to any arbitration hearing.
The arbitrator shall have the power to award amyegties, including attorneys’ fees and costs, abkilander applicable law. ARC will pay for
any administrative or hearing fees charged by thirator or JAMS except that Executive shall plag first $200.00 of any filing fees
associated with any arbitration Executive initiafBise arbitrator shall administer and conduct atjti@tion in a manner consistent with the
Rules. To the extent that the JAMS rules for tremhation of employment disputes conflict with thel&s, the Rules shall take precedence. Th
decision of the arbitrator shall be in writing.

(c) Remedy. Except as provided by the Rules and this Agreenaghitration shall be the sole, exclusive and fieahedy for any
dispute between ARC and Executive. Accordingly emt@s provided for by the Rules and this Agreepraither ARC nor Executive will be
permitted to pursue court action regarding claina &ire subject to arbitration. Notwithstanding, énbitrator will not have the authority to
disregard or refuse to enforce any lawful ARC pgl&nd the arbitrator shall not order or requireAR adopt a policy not otherwise required
by law which ARC has not adopted.
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(d) Availability of Injunctive Relief . In addition to the right under the Rules to petitthe court for provisional relief, ARC may
also petition the court for injunctive relief, natiastanding any provision in this Agreement reqdrarbitration, where ARC alleges or clain
violation of this Agreement, or any separate agesgrbetween Executive and ARC regarding trade tearenfidential information or non-
solicitation, or California Labor Code §2870. Nanboshall be required of ARC. Executive understaamitagrees that any breach or threat
breach of this Agreement or of any such separateagent will cause irreparable injury to ARC orstdsidiaries or affiliates and that money
damages will not provide an adequate remedy thereémd Executive hereby consents to the issudrme injunction. In the event either Party
seeks injunctive relief, the prevailing party st entitled to recover reasonable costs and atydees related thereto.

(e) Administrative Relief . This Agreement does not prohibit Executive fromgoimg an administrative claim with a local, state o
federal administrative body such as the DepartraERair Employment and Housing, the Equal Employn@pportunity Commission or the
Workers’ Compensation Board. This Agreement doegigver, preclude Executive from pursuing courtactiegarding any such claim.

(f) Voluntary Nature of Agreement . Executive acknowledges and agrees that he is ergahis Agreement voluntarily and
without any duress or undue influence by ARC orcemeyelse. Executive further acknowledges and agne¢$ie has carefully read this
Agreement, that he has asked any questions needbihf to understand the terms, consequences adihgieffect of this Agreement, and t
he fully understands this Agreement, including tiets waiving his right to a jury trial Finally, Executive acknowledges that he has been
provided an opportunity to seek the advice of amraey of his choice before signing this Agreement.
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14. Governing Law

This Agreement shall be governed by and constraddraerpreted in accordance with the laws of tteeSof California without regard
California conflict of laws principles.

15. Release

In exchange for the benefits and other consideratiaer this Agreement to which Executive would otberwise be entitled, Executive
shall enter into and execute a release substanitiaihe form attached hereto as Exhibit A (thRelease’) upon his termination of
employment. Unless the Release is executed by Exeand delivered to ARC within thirty (30) dayléex the termination of Executive’s
employment with ARC, Executive shall receive otilg basic severance benefits provided under Set#a) of this Agreement and no
additional benefits under Section 12 or the extdritsalth insurance coverage under Section 6 (thi®Agreement.

16. Notices

Any notices or other communications desired or ireguunder this Agreement shall be in writing, sigrby the Party making the same,
and shall be deemed delivered when personally eteld/or on the second business day after the sasemf by certified or registered mail,
postage prepaid, addressed as follows (or to stingr address as may be designated by like writhéicg):

If to Executive: At the last residential address known by A

If to ARC: ARC Document Solutions, In
1981 North Broadway, Suite 3!
Walnut Creek, CA 9459
Attn.: Legal Departmer
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17. Severability

In the event that any provision of this Agreemesddmes or is declared by a court of competentdiation to be illegal, unenforceable
void, this Agreement shall continue in full forcedaeffect without said provision.

18. Assignment

Except as otherwise specifically provided heregither party shall assign this Agreement or anlitadnereunder without the consent of
the other party, and any attempted or purporteigasgent without such consent shall be void; progtitteat Executive’s consent under this
Agreement shall not be required hereby for anyefttansactions involving a Change of Control. TAgseement shall otherwise bind and
inure to the benefit of the parties hereto andr tfresipective successors, assigns, heirs, legate@sees, executors, administrators and legal
representatives.

19. Entire Agreement

This Agreement contains the entire agreement opéinges and supersedes all prior or contemporaneegotiations, correspondence,
understandings and agreements between the patjasling the subject matter of this agreement. praor employment agreement, bonus
agreement or other compensation agreement betwemutive and ARC or any predecessor, subsidiaaffdiate of ARC, is hereby amended
and superseded as of the Effective Date. This Ages¢ may not be amended or modified except in ngisigned by both parties.
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20. Waiver

If either Party waives any breach of any provisiohthis Agreement, he or it shall not thereby berded to have waived any preceding
or succeeding breach of the same or any other gicovof this agreement.

21. Counterparts

This Agreement may be executed in counterpart$y ebwhich shall be deemed an original, but alivbich together shall constitute one
and the same instrument.

IN WITNESS WHEREOF, the undersigned have executedAgreement as of the date first hereinabovéostt.

ARC DOCUMENT SOLUTIONS, INC. EXECUTIVE
a Delaware corporatic

By:

Dilantha Wijesuriye Kumarakulasingam Suriyakum
Title: Chief Operations Office
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EXHIBIT A
RELEASE AGREEMENT

I understand that my position with ARC Documentusiohs, Inc. ("ARC”) terminated effective (the “Separation Date”). ARC has
agreed that if | choose to sign this Agreement, ARICpay me severance benefits (minus the standatttholdings and deductions) pursuant
to the terms of the Amended and Restated ExecHtiwgloyment Agreement entered into on May 17, 20dtlvben myself and ARC (the
“Severance Benefits”). | understand that | am miitled to the Severance Benefits unless | sigs Agreement. | understand that in addition tc
the Severance Benefits, ARC will pay me all of nagraed salary and vacation, to which | am entiigdaw.

In consideration for the Severance Benefits | areikéng under this Agreement, | agree not to uséisiose any of ARC’s proprietary
information without written authorization from AR@ immediately return all Company property andutoents (including all embodiments
proprietary information) and all copies thereofig possession or control, and to release ARC anafficers, directors, agents, attorneys,
employees, shareholders, and affiliates from amlyadinclaims, debts, liabilities, demands, caudesction, attorneys’ fees, damages, or
obligations of every kind and nature, whether taeyknown or unknown, arising at any time priothte date | sign this Agreement. This
general release includes, but is not limited tbfesleral and state statutory and common law clagtesms related to my employment or the
termination of my employment or related to breathamtract, tort, wrongful termination, discriminat, wages or benefits, or claims for any
form of compensation. This release is not interide@lease any claims | have or may have againsbathe released parties for
(a) indemnification as a director, officer, agenemployee under applicable law, charter documeagoeement, (b) severance and other
termination benefits under my employment agreeraadtany related written documents, (c) health beinsurance benefits based on claims
already submitted or which are covered claims pigmibmitted in the future, (d) vested rights ungension, retirement or other benefit pli
or (e) in respect of events, acts or omissions weauafter the date of this Release Agreement.
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In releasing claims unknown to me at present, aaiving all rights and benefits under Section 16#the California Civil Code, and
any law or legal principle of similar effect in ajurisdiction:

“A general release does not extend to claims whiche creditor does not know or suspect to exist inif favor at the time of
executing the release, which if known by him mustdve materially affected his settlement with the debr.”

| acknowledge that | am knowingly and voluntarilgiving and releasing any rights | may have undeif¢idleral Age Discrimination in
Employment Act of 1967, as amended (“ADEA”). | alstknowledge that the consideration given for thé/er in the above paragraph is in
addition to anything of value to which | was alrgauhtitled. | have been advised by this writingreguired by the ADEA that: (a) my waiver
and release do not apply to any claims that magaiter my signing of this Agreement; (b) | shoedaisult with an attorney prior to executing
this release, (c) | have twenty-one (21) days withhich to consider this release (although | mayosie to voluntarily execute this release
earlier); (d) I have seven (7) days following txeeution of this release to revoke the Agreeme)tthis Agreement will not be effective until
the eighth day after this Agreement has been sigoédby me and by ARC (“Effective Date”); and liwiot be paid any of the Severance
Benefits until this Agreement has become effective.
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This Agreement constitutes the complete, final @exdusive embodiment of the entire agreement betwdC and me with regard to the
subject matter hereof | am not relying on any psarar representation by ARC that is not expredaled herein. This Agreement may only be
modified by a writing signed by both me and a dalyhorized officer of ARC. | accept and agree tdrms and conditions stated above:

ARC DOCUMENT SOLUTIONS, INC., a EXECUTIVE

Delaware corporatio

By:
Kumarakulasingam Suriyakumar
Address

Title:
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Exhibit 99.1
—
//’\RL
Document Solutions

May 19, 2014

RE: Changes in Executive Compensation

To Our Valued Shareholders:

| wanted to personally thank you for the feedbaglt grovided earlier this year during our proxy seag’he comments you gave us about eac
proposal were thoughtful, insightful, and constiwestand we took them into account.

Although we carefully formulated our needs for triginally proposed Stock Incentive Plan (“SIPt)was clear that shareholders preferred a
smaller tranche of shares be set aside for thisgsar, and they strongly suggested we refresh #rerpbre frequently. We heard our
shareholders loud and clear and in response, amé¢hdglan prior to our annual meeting. As a reshi# SIP received more than 90% of the
vote in favor.

We also received commentary with regard to oursatyi non-binding proposal on executive compensdtidk/a “Say-on-Pay”). While nearly
all of the shareholders we spoke to expressed dippireciation for management’s actions in takingrgaeductions throughout the difficult
years of the recession and its aftermath, theyemed to see an executive bonus plan dependentrair they felt better reflected the va
creation ARC is experiencing.

The original bonus structure we proposed in thargeproxy statement was very similar to what hesrbin place throughout ARC's history as
a public company. It was designed to reward eamgrgwth aggressively, and to withhold any bonussiabsence. During this time we
believe the bonus structure has performed as degignd has aligned my incentive compensation withsbareholders’ interests. Despite the
successes we have been able to achieve in théseltifmes, without earnings growth, | receiveal lmonus for five years.

The Compensation Committee and | had hoped to #teeplan in place as we drive for renewed earngrgsith in the years ahead. While
earnings growth remains an important objective, yra&frour shareholders expressed a strong destie oy incentive compensation to growth
in Adjusted EBITDA, a metric that has become maresentative of the value of the Company as itdaasformed. As such, | asked our
Compensation Committee to recast a structure #flgtcts those interests, and they have agreed $0.das the single largest shareholder in th
Company, | firmly believe an EBITD-based incentive structure promotes the interestsioéquity holders



The new bonus structure is based on year-over{{¢alr”) Adjusted EBITDA growth: the greater the YoXdjusted EBITDA growth, the
greater the CEQ’s participation in that growth. Erample, at modest growth levels.§., 3%), the CEO receives a modest percentage share
(e.g., 20%) of the difference between the previous 'geadjusted EBITDA and the current year's AdjusteBITDA. As growth in Adjusted
EBITDA increases, the CEO receives a greater ptagerof the Adjusted EBITDA dollars incrementathe previous year’'s Adjusted
EBITDA. Further, the plan does not provide any relar Adjusted EBITDA growth less than 2.5%, araghs the bonus at $4.0 million. The
SEC filing regarding this change was made on May2094.

By addressing executive compensation issues andetiads of our stock incentive plan in a timelydatonsidered manner, | hope we have
demonstrated our commitment to continue the prodedialogue this proxy season inspired, and toesponsive to the issues and concerns
expressed by our shareholders.

Thank you for the support you've shown ARC Docuntgolutions and our Board of Directors, and for¢henmentary we've received
concerning our proposals. We look forward to yaumtmued participation as shareholders of the Campa

Sincerely,

K. Suriyakumar
Chairman, President & CE



