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Forward Looking Statements

Certain statements made by Principal Financial Group, Inc. and its subsidiaries ("the Company™)
which are not historical facts may be considered forward-10oking statements, including, without
limitation, statements as to sales targets, sales and sarnings trends, and management's beliers,
expectations, goals and opinions, These statements are based on a number of assumptions
concerning fuldre conditions that ultimately may prove to be inaccurate. Future events and their
effects on the company may not be those anticipated, and actual results may differ materially
from the results anticipated in these forward-looking statements.

The risks, uncertainties and factors that could cause or contribute to such material differences
are discussed in the Comparmy's reports filed with the Securities and Exchange Commission,
including its Annual Report on Form 10-K for the year ended December 31, 2008 and its
Cuarterty Report on Form10-0 for the guarter ended March 31, 2007, These risks and
uncertainties include without limitation; waolatility of financial markets, inwestment portfolio risks;
competitive factors; decrease in ratings; interest rate changes; inability to attract and retain sales
representatives; inadequate reserving on future obligations; funding on closed block assets;
changes inlaws, regulations or accounting standards, litigation and regulatory investigations;
and foreign currency exchange rate fluctuations.

Principal Life Insurance Company ("PLIC"YY, a5 statutory issuer and depositor, and the Company
frave filed a registration statement (including 2 prospectus) (Registration Statement Mos, 333-
128763 and 333-129763-01) with the Securities and Exchange Commission ("SEC") for the
offering to which this communication relates. Before you invest, wou should read the prospectus
in that registration statement and other documents PLIC and the Company hawve filed with the
SEC for more complete information about PLIC, the Company, and this offering. “ou may get
these documents for free by visiting EDGAR on the SEC website at www SeC.goy. Alternatively,
FLIC, the Company, any underwriter ar any dealer participating in the offering will arrange to

send you the prospectus if you request by calling toll-free 1-500-986-3343.
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Use of Non-GAAP Financial Measures

A non-GAAF financial measure is a numerical measure of our performance,
financial position, or cash flows that includes adjustments from a comparable
financial measure presented in accordance with LS, GAAR.

We use a number of non-GAAFR financial measures that management believes are
useful to investors because they illustrate the performance of our narmal, ongoing
aperations which is important in understanding and evaluating our financial condition
and results of operations. While such measures are also consistent with measures
utiized by investors to evaluate performance, they are not a substitute for LS,
GAAP financial measures. Therefore, we have provided reconciliations of the non-
GAAR financial measures to the most directly comparable LIS, GAAP financial
measure as a handout accompanying this presentation. VWe adjust LS. GAAPR
financial measures for items not directly related to ongoing operations. Howewer it
15 possible that these adjusting items could recur in the future. Management also
uses non-GAAF financial measures for goal setting, to determine employees and
senior management awards and compensation, and to evaluate performance on a
basis comparable to that used by securities analysts

We also use a variety of other measures that we do not consider to be non-GAAR
financial measures. These are operational measures and do not have LS. GAAP
counterparts. Assets under management is an example of an operational measure.
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Principal Financial Group

Simplified Organizational Structure

Principal Financial
_ Group, Inc.

CDther Subsidiaries
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GICs, funding agreements and other products issued by Principal Life Insurance
Company are obligations of Principal Life and are not obligations of Principal Financial Pk
Group, Inc., unless expressly quaranteed by Principal Financial Groug, Inc, Group
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Financial Reporting Structure
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Company Overview




The Principal®:

128 Years of Success

Frincipal
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The Principal®Edge:

Putting Strengths to Work

Our Growth Strateqy:

« Maximize strong presence in SMB market

« Capitalize on retirement-centric experience
» Leverage multi-channel distribution

« Maximize Worksite marketing advantage

» Expand in select markets internationally

« Seek to exceed the investment and growth needs of
SMBs and institutional clients

» Maintain our strong capital position w
m&m’
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STRENGTHS THAT WORK:

SMB Market Leadership

Market Penetration for Principal Financial Grou
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Relationships with over 100,000 employers w
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STRENGTHS THAT WORK:

Retirement Leadership

Frincipal Financial Group
Assets Linder Management

2701 Bill
* #1 Corporate DC plans ' M$amh 31|12'88T
= #1 Bundled 401({k) plans © '
. (3 U.S. Asset Mgmt.
i o & Accumulation
= #1 NQ-401(k) mirror plans 85.7%
- #1 Defined Benefit © /
- #3 Pl_a_n termination Comiae
annuities © 8%
Life &
Health Int'l Asset
Insurance Mgmt. &
4.6% Accumulation

) 8.1%
Source: DSpectrem 10004; @Spectrem Group 2006, @ PlanSponsor
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STRENGTHS THAT WORK:

Insurance & Employee
Benefits Know-How

Leading Provider:

: gy Specialty
« #7 Life Insurance (statutory assets) : Benefits
«  #9 Health Insurance (premiums earned) 40%
+  #3 Non-medical coverage (in-force) H;Eau:h
— #5 Dental
— #3 Group Term Life Ir:?fi:.
— #4 Short-Term Disability 34 to

— #6 Long-Term Disability ) )
Operating Earnings After Tax

(excludes Corporate & Other
03/31/07
Source: Health insurance statistics from Mational Undenwriter 08521006, Life mﬁ

and Mon-medical from LIMBA International, 2006




STRENGTHS THAT WORK:

A Multichannel Approach

Channels Non-Proprietary / _
independent Proprietary
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STRENGTHS THAT WORK;
Asset Management Expertise

Principal Global Investors

Principal Global

Ir:::s;::rs 00T 2004 2003 2005 Rankings
g
(by assets) U5 Real Estate #4
Defined Contribution  #13
World 92 93 Fixed Income #16
ranking
Large Cap Growth #28
U.s. Emerging Markets #29
institutional 27 26 '
Ranking Internationalfglobal #50

14  Source: Pensions & investments Databook (12/25/06)
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STRENGTHS THAT WORK:
Investment Excellence

The Principal Retirement Plan
Separate Accounts in Top Two

Morningstar Quartiles

(as of 3131/07)
Tyr 70%
3yr 90%
Syr 39%

Principal Global Investors

2001

Third Party ALIM

14.8

2002

25

42.3

=
=
=2 =
Lo B o

64.3
60.0

2006
1Q07

# Manages assets for 10 of Top 25 U.S. pension funds* @

*defined by assets

Source; Pensions & fnvestments Databook (12/25/06)
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STRENGTHS THAT WORK:
Leverage 60+ Years of

U.S. Retirement Expertise

60+ Years LU 5. Experience:

«  Retirement expetise

+  SMB knowledge

« Asset management distinction
«  Regulatory experience

+ Administration/Recordkeeping
excellence

Principal International

2004 2005 2006
AUM ($B)

2004 2005 2006
Operating Earnings {$M)
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Principal Financial Group

Disciplined Use of Capital

1. ORGANIC GROWTH W Biddvisors -
ol = China Constriction
«Post Bank
Spectrum ~ Dao Heny
= CIMB Principal
= Zurich AFORE
- Tepeyac AFORE
*BCI Group (ESOP)
-Molloy (Wellness)
:EBS (NQ)

- ABN AMRO
= KeyComp
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STRENGTHS THAT WORK:
Astute Capital Management
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2002 2003 2004 2005 2006

E Cash Dividends E Share Repurchase

03/3107: $100 million share repurchase completed
05722107 announced authorization of $250 million share repurchase W
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Growth Strategy Drives Results*

‘01 ‘02 ‘03 ‘04 ‘05 ‘06

Operating

Earnings $677 $579 §668B 2 $766 2 $862  $972

($M)

Net Income $359 $142 $746 $826  $901 $1,031

Avg. #

Shares (M) 362 351 327 315 290 276

EPS $1.59 $1656 $204 $243 $297 $353

AUM (3B) $97 $111 $144 $167 $195 $257

ROE™ 89% 91% 109% 123% 138% 153% ; |

Ending Share

Price $24 $30.13 $33.07 $4094 $47.43 $58.70

*Excludes discontinued operations BT Financial Group & Principal Besidential Mortgage

*ROE based on trailing 12 month period
19 ooy
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STRENGTHS THAT WORK:

Strong Earnings Growth with Stability

T -
:mu Diluted Operating Eamings Per Share
050 5 1 %38
$0.s0 4 ””H_f.
<+ fz00
Fov0 4
$o080 4 B
$0.50 + //_,) : +3ac
$0.40 1 Qﬂ 5-YR CAGR e
$0.30 + 0 _
f0z20 ¢ 1 7 /0 1,00
g0 10 4 —=— Qtriy EPE —&— YFIy EPS 1050
Fo.00 T : : T : 000
Dee-81 Dee-02 Decf)3 Dec-04 Dee 85 Dec 816
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Winds of Change

«  Government programs under
pressure

= Employers facing increased
global competition

*  Changing role for
employee/individual
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The Government:

Core Benefit Programs Under Pressure

* Aging of population

* Life expectancies increasing

* Social Security/Medicare/Medicaid funding concerns
* Continued inflation in healthcare costs

REALIZATION: Government cannot afford to provide all w
Financial
Group



















































































































































































































