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Iltem 5.02  Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers .

(c)(e) On February 25, 2015, the Board of DirectifrsKQ Corporation (the “Company”) approved thdildwing matters:
1. Anincrease in the 2015 base salary of Robert LgWé&n, President and Chief Executive Officer, frad2@&000 to $920,00

2. The execution of a Services Agreement withWagman. The term of the Services Agreement (theviGe Term”) commences on
the date that Mr. Wagman ceases to be the Presiddnthief Executive Officer of the Company andsetiniee years thereafter
unless the Service Term is earlier terminated byWeigman for any reason or by us for Cause (asekin the Company’s
Severance Policy for Key Executives (the “Severdaiecy”)). The Services Agreement will be canceded the Service Term will
not commence if, at any time prior to February 2.8, Mr. Wagman'’s employment with us is terminaigdim other than for
Good Reason (as defined in the Severance Polidyy as for Cause. The cash compensation of Mr. Waemduring the Service
Term will be one-third of his base salary as of iadiately prior to the commencement of the Serviean, and he will also be
entitled to continued participation in the employpemefit plans of the Company on substantiallysdume terms as the executive
officers of the Company. During the Service Ternt, Wagman will advise us regarding the Company'srapions and business
strategy on a part-time basis. In addition, dutlmgfive year period beginning on the date thevi8erTerm commences Mr.
Wagman will be subject to obligations to not conepeith us and to not solicit our customers and eygss. These obligations will
continue for the full five year period regardle$swhen the Service Term is terminated. This sumna@gs not purport to be
complete and is subject to and qualified in itsretyt by reference to Mr. Wagman’s Services Agreetnehich is filed as Exhibit
10.1 to this report on Form 8-K and incorporatecehmeby reference.

3. The appointment of John S. Quinn as our Chigflcktive Officer and Managing Director, LKQ Europdr.. Quinn’s annual base
compensation in this position will be $565,000 argiminimum, target and maximum potential annualusopercentages for the
2015 calendar year under the Comparyanagement Incentive Plan will be 50%, 100% at@Pd of base salary. In addition, as |
of Mr. Quinn’s assignment to Europe, he will reeefax equalization benefits and reimbursementloteation expenses, losses on
the sale of up to two vehicles, housing, home figdissistance, one vehicle lease, family travelden the United States and the
United Kingdom, and immigration fees. This summéogs not purport to be complete and is subjechtogmalified in its entirety t
reference to Mr. Quinn’s offer letter relating tis Assignment in Europe, which is filed as Exhiiit2 to this report on Form8-and
incorporated herein by reference.

4. The execution of a Services Agreement with @uwinn. The term of the Services Agreement (thevi8erTerm”) commences on the
date that Mr. Quinn ceases to be an executiveasftit the Company and ends three years thereaftesaithe Service Term is ear
terminated by Mr. Quinn for any reason or by usGause. The Services Agreement will be canceledtan&ervice Term will not
commence if, at any time prior to February 26, 207 Quinn’s employment with us is terminated bsntother than for Good
Reason or by us for Cause. The cash compensatin ©Quinn during the Service Term will be one-thof his base salary as of
immediately prior to the commencement of the Serdierm, and he will also be entitled to continuadipipation in the employee
benefit plans of the Company on substantially trmesterms as the executive officers of the CompRnying the Service Term, Mr.
Quinn will advise us regarding the Company’s operest and business strategy on a part-time basiaddition, during the five year
period beginning on the date the Service Term conwe®Mr. Quinn will be subject to obligations td stompete with us and to not
solicit our customers and employees. These obtigatwill continue for the full five year period rglless of when the Service Term
is terminated. This summary does not purport todraplete and is subject to and qualified in itsretyt by reference to Mr. Quinn’s
Services Agreement, which is filed as Exhibit 11 3his report on Form 8-K and incorporated helsineference.

5. The appointment of Dominick Zarcone as our ltige Vice President and Chief Financial Officen. Marcone has been the
Managing Director and the Chief Financial OfficéBaird Financial Group, a capital markets and Wealanagement company, ¢
certain of its affiliates from April 2011 to Mar@915. He has also served from April 2011 to Ma&0h5 as Treasurer of Baird
Funds, Inc., a family of fixed income and equitytoal funds managed by Robert W. Baird & Co. Incoaped, a registered
broker/dealer. From February 1995 to April 2011, Karcone was a Managing Director of the InvestnBamking department of
Robert W. Baird & Co. Incorporated. From February




1986 to February 1995, he was with the investmankimg company Kidder, Peabody & Co., Incorporatedst recently as Senior
Vice President of Investment Banking. Mr. ZarcaB6 years of age.

Mr. Zarcone’s compensation will be as follows: 2@tHual base salary of $500,000; minimum, targdtraaximum potential bonus
percentages for the 2015 calendar year under thgp@&oy’s Management Incentive Plan of 35%, 50% dif¥4, respectively, of
base salary; threshold, target and maximum potgdigpout percentages under the Company’s Long Tecentive Plan for the
performance period commencing as of January 1, 28#i5ending on December 31, 2017 of 36%, 71% aRé]ldespectively, of
base salary at December 31, 2017; a sign-on in@egtant of restricted stock units (“RSUs”) undee Company’s 1998 Equity
Incentive Plan with a value of approximately $3,000 as of his start date (currently scheduledvfarch 30, 2015) and with other
terms and conditions consistent with the RSUs gihtd other executive officers, except that 13.28%he RSU's will vest every six
months for three years, and 5.0% of the RSU'sweit every six months thereafter; a 2015 grantedfopmance-based RSUs with a
value of approximately $1,177,400 as of his statednd with other terms and conditions consistéhtthe RSUs granted to other
executive officers; and participation in our healtid welfare benefit plans and retirement savitgs Mr. Zarcone will be covered
by the Company’s Severance Policy. We will alseeitto our standard Change of Control Agreemedtlademnification
Agreement for executive officers with Mr. Zarcoiféis summary does not purport to be complete asdhbgct to and qualified in
its entirety by reference to Mr. Zarcone's offeitde, which is filed as Exhibit 10.4 to this report Form 8K and incorporated here
by reference.

Item 9.01  Financial Statements and Exhibits.

(d) Exhibits
Exhibit
Number Description of Exhibit
10.1 Services Agreement dated as of February 26, 20tkelbe LKQ Corporation and Robert L. Wagman.
10.2 Offer Letter to John S. Quinn dated February 12520
10.3 Services Agreement dated as of February 26, 20tielba LKQ Corporation and John S. Quinn.

10.4 Offer Letter to Dominick Zarcone dated February 2215.




SIGNATURE

Pursuant to the requirements of the Securities &xgh Act of 1934, the registrant has duly caussdéport to be signed on its behalf by the
undersigned hereunto duly authorized.

Dated: March 3, 2015
LKQ CORPORATION
By: /s/ VICTOR M. CASINI

Victor M. Casini
Senior Vice President and General Counsel




Exhibit 10.1

SERVICES AGREEMENT

This Services Agreement (the “Agreement”) datedfdhis 26th day of February, 2015 between LKQ
Corporation, a Delaware corporation (hereinaftézrred to as the “Company”), and Robert L. Wagntardinafter
referred to as “Employee”).

WITNESSETH
WHEREAS, Employee is currently the President anekfdaxecutive Officer of the Company;

WHEREAS, the Company desires to avail itself ofélxperience, knowledge and judgment of Employeg as
part-time employee for a period of time after Enygle is no longer the President and Chief Exec@ifieer of the
Company; and

WHEREAS, Employee is willing to perform certainwgees for the Company upon the terms and conditsas
forth herein.

NOW, THEREFORE, for and in consideration of the malicovenants contained herein, the Company hereby
agrees to employ Employee and Employee hereby sagpesccept such employment upon the following seamd
conditions:

1. Term. The “Term”shall mean the period commencing on the date timgi&/ee ceases to be the President
Chief Executive Officer of the Company (the “Commement Date”and ending on the earliest of (a) the tl
year anniversary of the Commencement Date, (b)i¢la¢h of Employee, (c) Employee’s employment is
terminated by Employee for any reason, or (d) Eygsds employment is terminated by the Company for
“Cause” (as defined in the Company’s SeverancePftir Key Executives (the “Severance Policy”));
provided, however, that the Term shall not commerakthis Agreement shall terminate and have ribdur
force or effect in the event that, prior to thedhyear anniversary of the date of this AgreemEntployee’s
employment is terminated by Employee for any reagber than “Good Reason” (as defined in the Comgan
Severance Policy) or by the Company for “Cause’dgtfed in the Severance Policy).

2. Duties and ResponsibilitiedDuring the Term, Employee shall be a part-timeleyee of the Company and
shall advise the Company’s Board of Directors anGtuef Executive Officer regarding the Company’s
operations and business strategy. During the Tégr@nCompany shall not require Employee to devoteemo
than three business days per month toward Emplsykgies and responsibilities under this Agreemétter
the Term, neither the Company nor Employee shak lzay further obligations hereunder except, inciee ¢
Employee, the obligations pursuant to paragrapérédt.

3. Compensation During the Term, the Company agrees (a) to papl&yee at an annual rate equal to one-third
of Employee’s base salary immediately prior to@mnmencement Date, in periodic installments acogrth
the Company’s usual payroll practices, (b) to alemployee to participate in the employee benefdasagof
the Company on substantially the same terms asigxeofficers of the Company (including the contal
right to exercise stock options in accordance withterms and conditions thereof, the continuetingef
equity awards under the Company’s equity incerpia@, and the continued vesting in outstanding dsvar
under the Company’s long term incentive plan), @)do reimburse Employee for reasonable business
expenses incurred in connection with the perforraaridhe duties and responsibilities hereunder.




For a period of five years from the CommencemernePthe Company will provide Employee with D&O
insurance coverage and indemnification rights omseand conditions no less favorable than Emplayee
provided as of the Commencement Date.

4. Non-Competition and ConfidentialityEmployee agrees th

(@)

(b)

During the five year period commencing on the Comoeenent Date (notwithstanding any earlier
termination of the Term in accordance with paraggrafmereof), the Employee shall not (i) engage in,
represent, furnish consulting services to, be eygaldy or have any interest in (whether as owner,
principal, lender, director, officer, partner, agdgmployee, shareholder, member or otherwise) any
business which would be competitive with any bussneonducted by the Compaipyovided, however,
that the Employee may acquire and hold an aggredate to two percent of the outstanding shares of
any corporation engaged in any such business lif shares are publicly traded in an established
securities market, (ii) induce any customer of@menpany or its subsidiaries to patronize any such
competitive business or otherwise request or adngesuch customer to withdraw, curtail or cancgy
of its business with the Company or its subsidgrie (iii) solicit for employment, or assist aner
person in soliciting for employment, any person Eygd by the Company or any of its affiliates, or
(iv) use or disclose, except for the sole bendfdrownith the written consent of the Company, any
confidential information relating to the busingsycesses or products of the Company.

If any provision of Section 4(a), as applied to @ayty or to any circumstances, is adjudged byuatco

to be invalid or unenforceable, the same shalbinvay affect any other provision or any other jdrt

this Agreement, the application of such provisiomny other circumstances or the validity or
enforceability of this Agreement. If any such pign, or any part thereof, is held to be unenfdstzea
because of the duration of such provision or tlea aovered thereby, the parties agree that the cour
making such determination shall have the poweedice the duration and/or area of such provision,
and/or to delete specific words or phrases, arit$ ireduced form such provision shall then be
enforceable. Upon breach of any provision of Sedia), the Company and Employee shall be entitle
to injunctive relief, since the remedy at law wobklinadequate and insufficient. In addition, tebgll

be entitled to such damages as they can show thaydustained by reason of such breach.

5. Notices. Any notice required or permitted to be given urities Agreement shall be in writing and shall be
deemed to have been given when deposited in theMAbin a registered, postage prepaid envelope
addressed, if to Employee at Employee’s addrededbtbelow, and if to the Company, c/o Generaliel,
500 West Madison Street, Suite 2800, Chicago,diirt80661, or to such other addresses as eithgr gaall
designate by written notice to the other.

6.

Assignment Employee may not assign Employee’s rights orgattions hereunder. The rights and obligations
of the Company hereunder shall inure to the benéfind shall be binding upon its successors asig@s

7. Code Section 409

(@ The Agreement is not intended to constitute a "niatitied deferred compensation plan” within the

meaning of Internal Revenue Code Section 409A (iB8e@09A”) to the maximum extent possible but
in any event shall be interpreted to comply witlctia




(b)

(©)

(d)

(e)

409A. In the event this Agreement or any benefid pader this Agreement to you is deemed to be
subject to Section 409A, you consent to the Comgaagoption of such conforming amendments a
Company deems advisable or necessary, in its ssdeetion (but without an obligation to do so), to
comply with Section 409A and avoid the impositidriaxes under Section 409A.

This Agreement will be interpreted and construeddbviolate Section 409A, although nothing herein
will be construed as an entitlement to or guarantesy particular tax treatment to you. Whilesit
intended that all payments and benefits providetbuthis Agreement to you will be exempt from or
comply with Section 409A, the Company makes noraggntation or covenant to ensure that the
payments under this Agreement are exempt from mptiant with Section 409A. The Company will
have no liability to you or any other person oritgrif a payment or benefit under this Agreement is
challenged by any taxing authority or is ultimatdgtermined not to be exempt or compliant. You
further understand and agree that you will be elytiresponsible for any and all taxes on any bénefi
payable to you as a result of this Agreement. Asralition of participation in the Agreement, you
understand and agree that you will not assert tngs against the Company for reimbursement or
payment of any Section 409A additional taxes, gessahnd/or interest.

Each payment made pursuant to any provision ofAgieement shall be considered a separate pay
and not one of a series of payments for purpos&gation 409A. To the extent any nonqualified
deferred compensation payment to you could beipaitie or more of your taxable years depending
upon you completing certain employment-relatedoastisuch as executing a release of claims), then
any such payments will commence or occur in ther f@xable year to the extent required by Section
409A.

If upon your "separation from service" within theaming of Section 409A, you are then a "specified
employee" (as defined in Section 409A), then sdielthe extent necessary to comply with Section
409A and avoid the imposition of taxes under Secio9A, the Company shall defer payment of
"nonqualified deferred compensation” subject toti®act09A payable as a result of and within six (6)
months following such "separation from service"iluhie earlier of (i) the first business day of the
seventh month following your "separation from seeyi or (ii) ten (10) days after the Company
receives written confirmation of your death. Angkuwelayed payments shall be made without interes
For avoidance of doubt, any payment whose amouddgrised from the value of a Company common
share shall be calculated using the value of a camshare as of the close of business on the exjirat
date of the foregoing Section 409A delay perioda@®of the close of business on the most recent
business day if the foregoing expiration date cecur a non-business day).

Any reimbursement payable to you under this Agredroepursuant to any plan or arrangement of the
Company shall be paid in accordance with the Coryipastablished procedures provided, however,
that to the extent necessary to comply with Secti@®A, the following requirements will be adherec
(1) such reimbursement arrangements will providelgactively determinable nondiscretionary
definition of the expenses eligible for reimburseinar of the in-kind benefits to be provided, (At
reimbursement arrangements will provide for thentrirsement of expenses incurred or for the
provision of the in-kind benefits during an objeety and specifically prescribed period (includihg
lifetime of the service provider), (3) such reimgement arrangements will provide




that the amount of expenses eligible for reimbuesgnor in-kind benefits provided, during your
taxable year may not affect the expenses eliginedimbursement, or in-kind benefits to be prodide

in any other taxable year, (4) the reimbursemetnoéligible expense will be made on or befordakt
day of your taxable year following the taxable ymawhich the expense was incurred, and (5) thetrig
to reimbursement or in-kind benefits will not bdgct to liquidation or exchange for another benefi
Additionally, to the extent required by Section AQ@n eligible reimbursement expense must be
incurred by you no later than the end of the seg@adt following the year in which your separation
from service occurs and any reimbursement paynentsu must be made not later than the end of the
third year following your separation from service, (in the case of in-kind benefits, by the endhef
second year following your separation from service)

8. Complete AgreementThis Agreement embodies the complete agreemehtiatierstanding between the
parties hereto and supersedes and preempts anyipderstandings, agreements, or representations by
among the parties hereto, written or oral, whicly inave related to the subject matter hereof invaay.
Notwithstanding the foregoing, this Agreement doetssupersede or preempt Emplc's Change of Control
Agreement, Indemnification Agreement, or rights emtthe Severance Policy.

9. Miscellaneous

(a) This Agreement shall be subject to and govehyeithe laws of the State of lllinois.

(b) Failure to insist upon strict compliance wittygrovision(s) hereof shall not be deemed a wasvauch provision
(s) or any other provision hereof.

(c) This Agreement may not be modified except bygreement in writing executed by the parties loeret

(d) The invalidity or unenforceability of any prgion hereby shall not affect the validity or entmability of any other
provisions

IN WITNESS WHEREOF, the parties have executedAlgiseement as of the day and year first above writte
LKQ CORPORATION

By: /sl Victor M. Casini

Name: Victor M. Casini

Title: Senior Vice President and General Counsel
EMPLOYEE

/s/ Robert L. Wagman
Address:




Exhibit 10.2

February 12, 2015

John S. Quinn
[Home address redacted]

Dear John:

This letter confirms our offer for you to continyeur employment with LKQ Corporation while serviimgthe position of Chief

Executive Officer and Managing Director, LKQ Europdease note that this offer is confidential andubject to the approval of the LKQ
Board of Directors. The terms and conditions of thfifer are as follows:

Compensation- You will be paid a bi-weekly salary of US$21,78D.0n regular company payroll dates. Your annualiso
opportunity under the Management Incentive Plahblthe same as your current position with a thokel target and maximum of
50%, 100% and 110%, respectively. You will continogarticipate in the LKQ Corporation Long Terntémtive Plan with a
threshold, target and maximum award opportunit$asf, 71% and 142%, respectively. You will continagarticipate in the

LKQ Corporation 1998 Equity Incentive Plan and bgilele for grants under this program consisterthwiour position level and
performance. Your participation in such plans isjsct to the terms and conditions of the plans,iariie event of any inconsistency
between this letter and the plans, the plans willegn. Notwithstanding the foregoing, the terms emwlditions of your employment
will be, for the duration of your assignment as C&®™anaging Director, LKQ Europe, no less (as a lehthan those in effect for
your successor(s) in the position of Chief Finah©ilicer, LKQ Corporation (except for any si-on grants of equity or cash
payments, if any, paid to your successor(s) irpthetion of Chief Financial Officer, LKQ Corporatip

Tax Equalization - Tax equalization will be provided to you on ydatal worldwide income on the basis of no statédesscy in the
United States. You will need to meet with a repnéstive from a tax advisor selected by LKQ Corpora(currently Grant
Thornton) to review the tax implications of this@smment to you. Allowances and other items praditteyou as part of this
assignment will be grossed up and then will beeigxalized. During the term of this assignment,Gbenpany will provide annual
tax preparation services to you at the Companypeersge, and upon completion of the assignment wiiltinue to provide tax
services at the Company’s expense until such terfereign tax equalization or return preparationadonger required.

Relocation- During the course of this assignment, you willreguired to relocate to the United Kingdom. If yadact to sell your
current residence in Clarendon Hills, lllinois, Bempany will reimburse your expenses in conneatiith the sale of this home,
including real estate commissions up to a maximéisbopercent of the sale price. In addition, ttdBnbursement will include
reasonable and customary fees you incur assoaiatieguch sale, including but not limited to tidearch, tax stamps, survey, etc.
Reasonable and customary legal fees incurred asfpthis sale will also be reimbursed by the Compaou will be provided a
household goods moving allowance of twenty-fiveusend dollars (US$25,000) for the shipment of hbakkgoods to your
principle residence in the United Kingdom (assigntreity) or, if you elect, to your current homeRhoenix, Arizona. You will need
to provide receipts for reimbursement of any obtheosts and fees, in accordance with the Compagiydursement policies and
requirements.

Personal Vehicles The Company will reimburse you for any loss yoaur on sale of up to two vehicles retained at ywiuncipal
place of residence. Such loss will be limited t® difference between the sale price and Kelly Bloek retail value. Prior to selling
the vehicle(s) at a loss, you must review the gete with the Senior Vice President, Human ResesjrcKQ Corporation.

Miscellaneous Relocation Allowance You will be paid a one-time relocation allowarafeone months base salary to cover the ¢
of household goods at the assigned location, pealjebu select an unfurnished property as your jat@lace of residence. Should
you select a furnished property as your principat@ of residence, this allowance will be limitedwenty-five thousand dollars
(US$25,000).

Employee Benefits You and your eligible dependents will participatehe International Blue Cross health and welfaagram for
medical treatment in the assignment country locathen in the United States for medical treatmgmt, and your eligible
dependents will be covered under the Blue Croskiheare program you elected as a




10.

11.

12.

13.

14.

15.

16.

U.S.-based employee. Your dependent daughter arillicue coverage on the U.S.-based Blue Crossgaagour election for 2015
and subsequent years based on your benefit elec¥ou will continue to participate in the LKQ Corpdicmn 401(k) and 401(k) Pl
Plan.

Allowances- During the course of your assignment, you willeige a Goods & Services allowance, including atimgrhousing
allowance for a residence with three bedrooms wodoathrooms in an “executive areaf’London. This calculation will be based
an Efficient Purchaser Index for the area selectedr allowances will have an offset for an assumedsing cost in the U.S. The
Company will confirm the amount of this allowan@aparately.

Company Vehicle- You will be provided a Company vehicle for yoweuduring the course of this assignment. The Cognpidlh
pay the monthly lease cost, initial down paymepttuthree months), insurance, parking and fuebfainess. For this assignment
you will be leased a luxury vehicle such as a MéeseBenz or BMW, which you may select. You are pgechto use the vehicle fi
personal use and will be taxed as appropriaterfpman-business use mileage. Your spouse will leoaized to drive this vehicle.

Home Finding Assistance You will receive an allowance not to exceed fikeusand dollars ($5,000) for your expenses assatia
with locating a principle residence in the Uniteh¢gddom. In the event you are required to pay adesn agent for the rental of your
primary residence in the United Kingdom, such féélve reimbursed as well.

Home Leave- You and your spouse will be eligible for an anru@me leave allowance. The Company will reimbwyse for round
trip business class travel between the assignedidmcand Chicago, lllinois or Phoenix, Arizonatthe event you elect not to return
to either of these locations for home leave, themm@any will pay you the equivalent amount in cashyfour use as you elect. In
addition to the annual home leave above, your spmesy travel up to two additional times per yeaa@imilar basis.

Dependent Child Travel- As your daughter will not accompany you on thlisignment, the Company will reimburse you for up to
maximum of four trips in a twelve month period far travel between the U.S. and the assigned eafgakocation. This travel will
be reimbursed at an economy/coach fare and whiased on the fare level between Chicago, lllinat laondon, England.

Immigration - You and your eligible dependents will be reimtaar$or immigration fees associated with obtaining aecessary
visas, work permits, residency permits, etc. andast to maintain U.S. green card status for ymiyour dependents. All
immigration paperwork must be completed and apprdyethe immigration authorities at the assignegobéate location prior to tt
start of the assignment.

Physical Examination- You and your eligible dependents are recommetaedmplete physical examinations prior to thetsifr
the assignment. Results of the exam will not beeshaith the Company. The Company will reimbursa far reasonable and
customary fees associated with such exams. Priortonencing the exams, you are required to obteimpproval of the Senior
Vice President, Human Resources, LKQ Corporatiganding the costs of such exams.

Vacation and Holiday Allowance-You will continue to earn PTO under the LKQ Corgiion policy with an additional two weeks
allowance annually and will follow the holiday sdue in the assigned country.

Compassionate Leave In the event of a seriousness illness or deadtnammediate family member (spouse, child, patemther,
sister, parent in-law, brother or sister in-lawgoandparent), the Company will reimburse you amdreligible dependents for round
trip business class air fare between the assigityetbcation and the city of your family member.thre event of the death of one y
eligible dependents (spouse or daughter), the Coyngél reimburse you and your surviving dependeotsnd trip business class
fare between the assigned expatriate location and gestination city.

Repatriation - Upon completion of the assignment, the Companraimburse you and your eligible dependents fasibess class
air fare between the assigned expatriate locatioihGhicago, lllinois or Phoenix, Arizona. The Comypavill also provide you with
household goods moving allowance of up to US$25f60€he shipment of household goods from your E@Kidence to your US
residence. In the event that you elect to relotagecity other that Phoenix, Arizona, the Compuwiilyprovide you with an
allowance not to exceed US$5,000 for your expeasssciated with finding housing in the US followithg completion of your
assignment.




17. Employment Agreement- Upon the completion of your expatriate assignnyent will be provided an agreement under which you
will provide services regarding financial mattamgalving the Company, including but not limitedttee Company’s annual and
quarterly financial statements and the Companypitabstructure. The agreement will be for a thyear term commencing on your
repatriation (or a later date if mutually agreaminclude provisions for continued participationLikQ Corporation health and
welfare plans, continued opportunity to exerciested options in accordance with their originant®and continued vesting of
equity. If necessary, you will be deemed “retiréal’ purposes of the LKQ Corporation Long Term Intbez Plan upon completion
your assignment as Chief Executive Officer and Mg Director, LKQ Europe, provided that you complith the restrictive
covenants in such agreement.

18. Transition - This appointment is to be effective on or abowréh 30, 2015 subject to approval by the Boardicéddors of the
Company; provided, however, that you will contirpagir current responsibilities until a replacemehte€ Financial Officer for LKC
Corporation is hired. You may commute between yesaidence in Chicago, lllinois or Phoenix, Arizangil you relocate to the
assigned country, and commuting costs (air farlfiocar rentals, etc.) will be reimbursed untiertKQ Business Travel Policy.

19. Governing Law and Choice of Forum- This agreement, the terms of your assignmentyand ongoing relationship with LKQ
Corporation during your assignment will be goverbgdllinois law. Any action, suit, dispute or othgroceeding arising out of or
relating to this agreement or your services pravigersuant to this agreement is subject to theuska jurisdiction of the State or
federal courts located in the City of Chicago, Qguwf Cook, State of Illinois.

I look forward to your positive response to thifeof Upon acceptance of this offer, we will subthié proposal to the LKQ Board of
Directors.

Sincerely,

/sl Robert L. Wagman
Robert L. Wagman
President and Chief Executive Officer




Exhibit 10.3

SERVICES AGREEMENT

This Services Agreement (the “Agreement”) datedfahis 26th day of February, 2015 between LKQ ©oagion, a
Delaware corporation (hereinafter referred to as'‘@ompany”), and John S. Quinn (hereinafter ref@to as “Employee”).

WITNESSETH
WHEREAS, Employee is currently the Chief Execut®icer and Managing Director, LKQ Europe;

WHEREAS, the Company desires to avail itself ofekperience, knowledge and judgment of Employes @eat-time
employee for a period of time after Employee idarger the Executive Vice President of Europeanr@jmns of the Company;
and

WHEREAS, Employee is willing to perform certain\aees for the Company upon the terms and conditig$orth hereir

NOW, THEREFORE, for and in consideration of the malicovenants contained herein, the Company hexgiges to
employ Employee and Employee hereby agrees to aisaep employment upon the following terms and @iortk:

1. Term. The “Term” shall mean the period commencing andhte that Employee ceases to be an executieeofff the
Company (the “Commencement Date”) and ending omrdnkest of (a) the third year anniversary of @@nmmencement
Date, (b) the death of Employee, (c) Employee’slegmpent is terminated by Employee for any reasordp
Employee’s employment is terminated by the ComganyCause” (as defined in the Company’s Severdtaiecy for
Key Executives (the “Severance Policy”)); providadyever, that the Term shall not commence andAgreement
shall terminate and have no further force or effiethe event that, prior to the second year amearg of the date of this
Agreement, Employee’s employment is terminated impByee for any reason other than “Good Reasondé€éined in
the Company’s Severance Policy) or by the CompanyGause” (as defined in the Severance Policy).

2. Duties and Responsibilitie®uring the Term, Employee shall be a part-tim@kyee of the Company and shall advise
the Company’s Board of Directors and/or Chief ExeeuOfficer regarding the Company’s operations boginess
strategy. During the Term, the Company shall nquite Employee to devote more than three busin@gs pler month
toward Employee’s duties and responsibilities untdisr Agreement. After the Term, neither the Conypaor Employee
shall have any further obligations hereunder exdephe case of Employee, the obligations purstmptaragraph 4
hereof.

3. Compensation During the Terruring the Term, the Company agrees (a) to papl&yee at an annual rate equal to
one-third of Employee’s base salary immediatelpmio the Commencement Date, in periodic instalis@ecording to
the Company’s usual payroll practices, (b) to allemployee to participate in the employee benefaapof the
Company on substantially the same terms as execotiicers of the Company (including the continuigght to exercise
stock options in accordance with the terms and itiong thereof, the continued vesting of equity e¥gaunder the
Company’s equity incentive plan, and the continuesting in outstanding awards under the Compaiyig term
incentive plan), and (c) to reimburse Employeeré@sonable business expenses incurred in connedtiothe
performance of the duties and responsibilities neder. For a period of five years from the Commeret Date, the
Company will provide Employee with D&O insurancevetage and indemnification rights on terms and i no
less favorable than Employee is provided as oftimmencement Date.

4. NonCompetition and ConfidentialityEmployee agrees that:

(a) During the five year period commencing on tllentencement Date (notwithstanding any earlier tegtion of
the Term in accordance with paragraph 1 heredf)Etinployee shall not (i) engage in, represent,




furnish consulting services to, be employed byawrehany interest in (whether as owner, princigalder, director, officer,
partner, agent, Employee, shareholder, membeherwise) any business which would be competitivh any business
conducted by the Comparpr,ovided, however, that the Employee may acquire and hold an aggrejate to two percent of the
outstanding shares of any corporation engagedyirsach business if such shares are publicly traded established securities
market, (ii) induce any customer of the Companiosubsidiaries to patronize any such compethivginess or otherwise
request or advise any such customer to withdravtaitor cancel any of its business with the Conypanits subsidiaries, or

(iii) solicit for employment, or assist any otheargon in soliciting for employment, any person esypt by the Company or any
of its affiliates, or (iv) use or disclose, excéptthe sole benefit of or with the written consehthe Company, any confidential
information relating to the business, processgwaiucts of the Company.

(b) If any provision of Section 4(a), as applieditty party or to any circumstances, is adjudged bgurt to be invalid
or unenforceable, the same shall in no way affegtadher provision or any other part of this Agrest the application of such
provision in any other circumstances or the validit enforceability of this Agreement. If any symtovision, or any part thereof,
is held to be unenforceable because of the durafisach provision or the area covered therebyptirées agree that the court
making such determination shall have the poweeduce the duration and/or area of such provisiot/ca to delete specific
words or phrases, and in its reduced form suchigimvshall then be enforceable. Upon breach offanyision of Section 4(a),
the Company and Employee shall be entitled to tjua relief, since the remedy at law would be e@ubte and insufficient. In
addition, they shall be entitled to such damageabkescan show they have sustained by reason bflmeach.

5. Notices Any notice required or permitted to be given urties Agreement shall be in writing and shall leeched to
have been given when deposited in the U.S. Mailriegistered, postage prepaid envelope addre$sed;mployee at
Employee’s address set forth below, and if to tbex@any, c/o General Counsel, 500 West Madison tSBeée 2800, Chicago,
lllinois 60661, or to such other addresses as rejfthgy shall designate by written notice to thieeot

6. Assignment Employee may not assign Employee’s rights orgaltibns hereunder. The rights and obligations ef th
Company hereunder shall inure to the benefit ofsradl be binding upon its successors and assigns.

7. Code Section 409A

(a) The Agreement is not intended to constitutecaqualified deferred compensation plan” withia theaning of
Internal Revenue Code Section 409A (“Section 4098the maximum extent possible but in any eveatl $fe
interpreted to comply with Section 409A. In the mivilnis Agreement or any benefit paid under thise®gnent t
you is deemed to be subject to Section 409A, ymsent to the Company's adoption of such conforr
amendments as the Company deems advisable or aggassts sole discretion (but without an obligatto do
s0), to comply with Section 409A and avoid the isifon of taxes under Section 409A.

(b) This Agreement will be interpreted and construeddbviolate Section 409A, although nothing hereith be
construed as an entitlement to or guarantee opartjcular tax treatment to you. While it is intexdl that all
payments and benefits provided under this Agreemoeyu will be exempt from or comply with Sectié@9A,
the Company makes no representation or covenamsiore that the payments under this Agreemereban@pt
from or compliant with Section 409A. The Companyl Wave no liability to you or any other personemtity if a
payment or benefit under this Agreement is chalenigy any taxing authority or is ultimately detemed not to
be exempt or compliant. You further understandagrée that you will be entirely responsible for ang all
taxes on any benefits payable to you as a restii®Agreement. As a condition of participatiortlie
Agreement, you understand and agree that you wfilhesert any claims against the Company for reiggoent
or payment of any Section 409A additional taxesaftes and/or interest.




(c) Each payment made pursuant to any provisighisfAgreement shall be considered a separate gratyamd not
one of a series of payments for purposes of Sedi@A. To the extent any nonqualified deferred cengation
payment to you could be paid in one or more of yaxable years depending upon you completing certai
employment-related actions (such as executingeaselof claims), then any such payments will conc@en
occur in the later taxable year to the extent meglby Section 409A.

(d) If upon your "separation from service" within theaming of Section 409A, you are then a "specified
employee" (as defined in Section 409A), then sdielthe extent necessary to comply with Section™88d
avoid the imposition of taxes under Section 409, Company shall defer payment of "nonqualifieceded
compensation" subject to Section 409A payablerasualt of and within six (6) months following such
"separation from service" until the earlier oftfig first business day of the seventh month foltmafour
"separation from service," or (ii) ten (10) dayeathe Company receives written confirmation afiydeath.
Any such delayed payments shall be made withoatést. For avoidance of doubt, any payment whosmiam
is derived from the value of a Company common skha#l be calculated using the value of a commameshs
of the close of business on the expiration date@foregoing Section 409A delay period (or asheftlose of
business on the most recent business day if tlegdang expiration date occurs on a non-business day

(e) Any reimbursement payable to you under thise&gent or pursuant to any plan or arrangemetttso€ompany
shall be paid in accordance with the Company'dbskeed procedures provided, however, that to Ktens
necessary to comply with Section 409A, the follagvirquirements will be adhered to: (1) such reirsborent
arrangements will provide an objectively determleaimndiscretionary definition of the expensesikelefor
reimbursement or of the in-kind benefits to be jed, (2) such reimbursement arrangements will idefor
the reimbursement of expenses incurred or for theigion of the in-kind benefits during an objeeliy and
specifically prescribed period (including the lifeé of the service provider), (3) such reimbursetmen
arrangements will provide that the amount of expsraigible for reimbursement, or in-kind benefitsvided,
during your taxable year may not affect the expemrsigible for reimbursement, or in-kind benefidie
provided, in any other taxable year, (4) the reimbment of an eligible expense will be made onedorie the
last day of your taxable year following the taxajar in which the expense was incurred, and @yitiht to
reimbursement or in-kind benefits will not be subj® liquidation or exchange for another benéfiditionally,
to the extent required by Section 409A, an eligibienbursement expense must be incurred by yoateo than
the end of the second year following the year inctvlyour separation from service occurs and any
reimbursement payments to you must be made nottheta the end of the third year following your aegiion
from service (or, in the case of in-kind benetfitg the end of the second year following your sejg@mdrom
service).

1. Complete AgreemeniThis Agreement embodies the complete agreemehtiagierstanding between the parties
hereto and supersedes and preempts any prior tanoidirgys, agreements, or representations by or gthenparties
hereto, written or oral, which may have relatethtosubject matter hereof in any way. Notwithstagdhe
foregoing, this Agreement does not supersede engpeEmployees Change of Control Agreement, Indemnifical
Agreement, Offer Letter dated February 12, 201&tire to Employee’s European assignment, or rightter the
Severance Palicy.

2. Miscellaneous(a) This Agreement shall be subject to and gae by the laws of the State of Illinc

(b) Failure to insist upon strict compliance wittygrovision(s) hereof shall not be deemed a wad¥auch provision
(s) or any other provision hereof.

(c) This Agreement may not be modified except byagreement in writing executed by the parties




hereto.

(d) The invalidity or unenforceability of any prewn hereby shall not affect the validity or engability of any other
provisions.

IN WITNESS WHEREOF, the parties have executedAlgilsement as of the day and year first above witte
LKQ CORPORATION

By: /s/ Victor M. Casini
Name: Victor M. Casini
Title: Senior Vice President and General Counsel

EMPLOYEE

/s/ John S. Quinn
Address:




Exhibit 10.4

February 12, 2015

Dominick Zarcone
[Home address redacted]

Dear Nick,

| am delighted to offer you the position ©hief Financial Officer & Executive Vice Presidentof LKQ Corporation (LKQ). In this position
you will report to me and will be located in ourrporate office in Chicago, lllinois. Please notattthis offer is confidential and is subject
the approval of the LKQ Board of Directors. Detaifghis offer are as follows:

Base Salary. Your bi-weekly base salary will be $19,230.77d8®00 annually) less required state and fedexakitnholding and any other
deductions you authorize to be withheld from yoay.p

Annual Bonus Plan: You will be a participant in the LKQ Managementéntive Plan (MIP) with a bonus opportunity of 3&%hreshold,
50% at target and 110% at maximum. Awards undsrgitagram are calculated as a percentage of yowrahbase salary for the bonus year.
Awards under this program are based on the EPS8ifgarper share) goals established by the Compensabmmittee each year, although
the Committee has the discretion to use other netayments, if any, under this program are ndyrpald in the first quarter following the
end of the bonus plan year. Notwithstanding thedoing, all bonus awards are subject to the tefrtiseoMIP, including but not limited to
the right of LKQ to modify this program at its distion, including but not limited to participantriags opportunity and goals for the program.

Long Term Incentive Plan: You will be a participant in the LKQ Corporatidiong Term Incentive Plan (LTIP) with an earningpogunity
of 36% at threshold, 71% at target and 142% at maxi. Upon employment with the Company you will fidpate in the Plan for the
existing performance period January 1, 2015 thrdbgbember 31, 2017. Payments, if any, under tl#ia Bte in cash and are calculated b
on the performance of LKQ measured by the growthusfearnings per share, revenue and return otyefgoin the base year (2014) to the
final year of the performance period (2017). Theant of your performance award will equal your bsakary at the end of the performance
period multiplied by a percentage that dependserperformance of LKQ over the three year performagreriod. Provided the Company
meets the goals established under this Plan andngoan employee of LKQ at the end of the perfogagreriod, you will receive a payment
in the first quarter of 2018. It is currently anpiated that a new three-year performance periodaated metrics will be established in each
following year. Notwithstanding the foregoing, llhg term incentive awards are subject to the tavfitke LTIP, including but not limited to
the right of LKQ to modify this program at its distion, including but not limited to participant amd opportunity and goals for the program.

Equity Program : As a senior executive of the Company, you wilkfigible to participate in the LKQ Corporation B3Hquity Incentive
Plan (EIP) under which you will receive annual dgsaof equity awards, currently Restricted Stockt&/(fiRSUs”). For 2015, the value of the
RSUs issued will equal $1,177,400 and the actualbar of RSUs issued will be based on the averagieedfigh and low sales prices of the
Company’s common stock on the NASDAQ Global Selldatket your first day of employment. For future y&at is currently anticipated
that the nominal value of RSUs issued will be galtyconsistent with past amounts for the CFO paisiand the exact number of RSUs will
be determined pursuant to the terms of the EIPhR&U will convert into one share of LKQ commoncéton the applicable vesting date.
The vesting schedule of the RSU grants is subgettte discretion of the Compensation Committee. 205 RSU executive officer grants
subject to two vesting conditions, each of whichstrhe satisfied: (a) time-based vesting equal t6786 of the total number of RSUs every
six months; and (b) a performance-based conditiguositive fully-diluted earnings per share of thempany (subject to adjustment for
certain extraordinary items) for any of the fiiseffiscal years ending after the grant date. Nittstanding the foregoing, all RSUs are suk
to the terms of the EIP, including but not limitedhe right of LKQ to modify this program at itssdretion, including but not limited to
participant award opportunity and goals for thegpamn.

Sign-On Incentive: On or about your start date, you will receive aditiohal grant of RSUs under the EIP with a valgea to $3,000,000.
The actual number of RSUs issued will be basederaterage of the high and low sales prices o€trapany’s common stock on the
NASDAQ Global Select Market your first day of emyphoent. These RSUs will vest with respect to (aB3% of the total RSUs (rounded
the nearest whole number) every six months ovetad ¢f the first three years following the graatel and (b) 5.0% of the total RSUs
(rounded to the nearest whole number) every sixthsotnereafter over a total of two additional ye&tsould you voluntarily leave the
employment of the Company prior to the end of




the five years, all unvested amounts shall be ifi@de Should you be released from employment with@ompany for reasons other than for
“cause,” or if you die or become disabled (as d=fim the EIP), all unvested RSUs shall immediatelst.

Severance Policy and Change of Control Agreemen#s Chief Financial Officer, you will be covered the LKQ Corporation Severance
Policy for Key Executives (the terms of which avensnarized in and a copy of which is attached aghixh0.1 to the Current Report on
Form 8-K filed by LKQ with the SEC on July 28, 20Q14nd LKQ would enter into with you a Change oh@ol Agreement in substantially
the form of agreement attached as Exhibit 10.8¢aJuly 28, 2014 8-K.

Employee Benefits (Health & Welfare): Upon completion of ninety days of employment yaill become eligible to participate in the LKQ
benefits program that includes medical, dentahllgy, vision and life insurance. A program guilénmarizing these benefits is enclosed
for your review. You will be contacted by our emy#e benefits department on the enroliment proceddhae benefits available to you and
your eligible dependents. In the event you neezldot COBRA coverage from your current employeilwitQ employee benefits ai
effective, this cost will be reimbursed to you.

Retirement Savings Plarn You will be eligible to enroll in our qualifiedd4 (k) plan immediately after six months of employrmePrior to
reaching six months, you will receive a welcomekeadrom Wells Fargo with enrollment instructiongou will be 100% vested in employer
contributions after four years of service. DueR&Iregulations on the contributions of highly-comgeted employees, your contributions to
our qualified 401(k) plan would be capped at 4.5%aur salary. However, LKQ offers an alternatie¢éirement option through our
nonqualified “Plus Plan,” which enables you to ciimite up to 100% of your salary and 100% of yoomuss, pretax. You will be eligible to
participate in the nonqualified plan at the stdrgaur employment with LKQ and will receive an “Eximent Announcement” upon your
arrival at LKQ.

PTO (Paid Time Off) : You will be eligible for 18 days of PTO under quaid time off program. Details on this program suenmarized in
the enclosed Benefits Enrolliment Guide.

Pre-Employment Requirements:lt is important to inform you that this offer of @loyment is contingent upon your satisfying albof pre-
employment requirements, including but not limitedatisfactory completion of a pre-employment safise screen, and acceptable
background check for which you will need to comglatseparate authorization. Also, you must cora@atl-9 Employment Eligibility
Verification within three business days of yousfiday of work.

Employment at Will : Your employment with LKQ is at-will, meaning theither party may terminate the relationship at émyg with or
without cause and with or without notice. Yourrggure below indicates acceptance of this posé#imhacknowledgment that this is an at-
will employment relationship.

Representation by You:You represent that you are free to accept employmigh LKQ without any contractual restrictions,pEgss or
implied, of any kind (including, without limitatigrobligations to prior employers or investors, umihg any non-compete, non-solicitation or
confidentiality obligations).

I look forward to your positive response to thifeof Upon acceptance of this offer, we will subthi proposal to the LKQ Board of
Directors and you will be contacted by Bob Alberi€enior Vice President, Human Resources who w#list you through our pre-
employment process. Should you have any questioriBe pre-employment process or the terms ofdffés please call Bob at [telephone
number redacted].

Sincerely,

Robert Wagman
President and Chief Executive Officer
LKQ Corporation

Cc: R. Alberico
V. Casini

Accepted and agreed-
/s/ Dominick Zarcon
Dominick Zarcon




