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S Juniper

JUNIPER NETWORKS, INC.

1194 North Mathilda Avenue
Sunnyvale, California 94089
www.juniper.net
(408) 745-2000

NOTICE OF 2008 ANNUAL MEETING OF STOCKHOLDERS

Time and Date

Place

Items of Business

Adjournments and Postponements

Record Date

9:00 a.m., Pacific time, on Wednesday, May 21, 2008
Juniper Networks, Inc

1220 North Mathilda Avenue
Building 3, Pacific Conference Room
Sunnyvale, CA 9408

(1) To elect two Class Il director

(2) To approve the Juniper Networks, Inc. 2008 Exygé Stock
Purchase Pla

(3) To ratify the appointment of Ernst & Young LL&) independent
registered public accounting firm, as auditorstfar fiscal year
ending December 31, 2008; a

(4) To consider such other business as may properhe before the
meeting.

Any action on the items of business described albue be considered
at the annual meeting at the time and on the gegteifsed above or at al
time and date to which the annual meeting may bpegty adjourned or
postponed

You are entitled to vote only if you were a Junipetworks stockholder
as of the close of business on March 24, 2

This notice of annual meeting and proxy statemadtfarm of proxy are being distributed on or about

April 18, 2008.
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Meeting Admission

Voting

You are entitled to attend the annual meeting dnipu were a Juniper
Networks stockholder as of the close of businesilarch 24, 2008 a
hold a valid proxy for the annual meeting. You dddae prepared to
present valid government-issued photo identificafr admittance. In
addition, if you are a stockholder of record, youmership will be
verified against the list of stockholders of recordthe record date prior
to being admitted to the meeting. If you are netackholder of record
but hold shares through a broker or nominee (hestreet name), you
should provide proof of beneficial ownership ashef record date, such
as your most recent account statement prior to M24¢ 2008, a copy of
the voting instruction card provided by your brokeunstee or nominee,
or other similar evidence of ownership. If you du provide photo
identification or comply with the other procedumsglined above upon
request, you may not be admitted to the annualingg:

The annual meeting will begin promptly at 9:00 a.Racific time.
Check-in will begin at 8:30 a.m., Pacific time, amal should allow
ample time for the che-in procedures

Your vote is very important. Whether or not you plan to attend the
annual meeting, we encourage you to read this proxstatement and
submit your proxy or voting instructions as soon agpossible. You
may submit your proxy or voting instructions for the annual meeting
by completing, signing, dating and returning your goxy or voting
instruction card in the pre-addressed envelope prdded, or, in most
cases, by using the telephone or the Internet. Fapecific instructions
on how to vote your shares, please refer to the sien entitled
Questions and Answellseginning on page 1 of this proxy statement
and the instructions on the proxy or voting instrugion card.

By Order of the Board of Directors,

hild 145

Mitchell L. Gaynor
Vice President, General Counsel and Secretary

Important Notice Regarding the Availability of Proxy Materials for the Shareholder Meeting to

be Held on May 21, 2008

The proxy statement, form of proxy and our 2007 Anoal Report on Form 10-K are available at

WWW.proxyvote.com
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QUESTIONS AND ANSWERS ABOUT THE PROXY MATERIALS AND THE ANNUAL MEETING

Q

Why am | receiving these materials?

A: The Board of Directors (the “Board”) of Juniper Wetks, Inc., a Delaware corporation (“we”, “Juniper
Networks” or the “Company”), is providing these proxy maaés to you in connection with Juniper Networks
annual meeting of stockholders, which will takecgl@mn May 21, 2008. As a stockholder as of MarcH2p08,
the record date, you are invited to attend the ahmeeting and are entitled to and requested t® wotthe
items of business described in this proxy staten

Q

What information is contained in this proxy statemt

A: The information included in this proxy statemenates to the proposals to be voted on at the amaating,
the voting process, the compensation of directodsexecutive officers, and certain other requirgddrimation.

Q: How may | obtain Juniper Network’ 10-K?
A: A copy of our 2007 Annual Report (Form 1(-K is enclosed
Stockholders may request another free copy of @& Form 1(-K from our principal executive offices :

Juniper Networks, Inc.
Attn: Investor Relations
1194 North Mathilda Avenue
Sunnyvale, CA 94089
(408) 745-2000

A copy of our 2007 Annual Report on Form 10-K iscahvailable on the website of the Securities and
Exchange Commission. You can reach this websitgdiyg to the Investor Relations Center on our Websi
and clicking on the drc-down menu labele*SEC Filing?”. The address of the Investor Relations Cente

http://www.juniper.net/company/investor_relations/

We will also furnish any exhibit to the 2007 AnniReport orForm 1(-K if specifically requested in writin¢
Q: What items of business will be voted on at thaal meeting?
A: The items of business scheduled to be voted dreartinual meeting ar

* The election of two Class lll directol

» To approve the Juniper Networks, Inc. 2008 Empldyeek Purchase Plan (t“2008 ESP”);

* The ratification of Ernst & Young LLP, an indepEmt registered public accounting firm, as audiforghe
fiscal year ending December 31, 2008;

We will also consider other business that propedmes before the annual meeti

How does the Board recommend that | vol

Q

A: Our Board recommends that you vote your shares “F&ah of the nominees to the Board, “FOR” the
approval of the 2008 ESPP, and “FOR” the ratifmatdf Ernst & Young LLP, an independent registgrablic
accounting firm as auditors for the fiscal yearingddecember 31, 200

What shares can | vote

Q

A: Each share of Juniper Networks common stock isanddutstanding as of the close of business oniM24¢c
2008, (the “Record Date”), is entitled to be votedall items being voted upon at the annual meeliogi may
vote all shares owned by you as of the Record Dratkjding (1) shares held directly in your nametees
stockholder of recordnd (2) shares held for you as tleneficial ownethrough a broker, trustee or other
nominee such as a bank. More information on hovote these shares is contained in this proxy s&tén®n
the Record Date we had approximately 524,225,748 stof common stock issued and outstant
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Q: What is the difference between holding shares ast@kholder of record and as a beneficial owne

A:

Most Juniper Networks stockholders hold their shdineough a broker or other nominee rather thagctyr in
their own name. As summarized below, there are distmctions between shares held of record ansketho
owned beneficially, which may affect your ability¥ote your share:

Stockholder of Record

If your shares are registered directly in your namita Juniper Networks’ transfer agent, Wells Fargo
Shareowner Services, you are considered, with cespehose shares, tstockholder of recorgdand these
proxy materials are being sent directly to you byiger Networks. As thstockholder of recordyou have the
right to grant your voting proxy directly to Junigéetworks or to vote in person at the meeting. hi'ee
enclosed or sent a proxy card for you to |

Beneficial Owner

If your shares are held in a brokerage accouny@mmther nominee, you are consideredieeficial owneof
shares helih street name and these proxy materials are being forwardegtotogether with a voting
instruction card. As the beneficial owner, you htheright to direct your broker, trustee or nongit@w to
vote and are also invited to attend the annual imnge

Since a beneficial owner is not tetckholder of recorgdyou may not vote these shares in person at the
meeting unless you obtain a “legal proXydm the broker, trustee or nominee that holds yahares, giving ya
the right to vote the shares at the meeting. Yookdr, trustee or nominee has enclosed or prowdédg
instructions for you to use in directing the brokenstee or nominee how to vote your sha

How can | attend the annual meeting

You are entitled to attend the annual meeting dnlpu were a Juniper Networks stockholder as efdlose of
business on March 24, 2008 or you hold a valid pifox the annual meeting. You should be preparqutésen
valid governmentssued photo identification for admittance. In didai, if you are a stockholder of record, y
name will be verified against the list of stockhextsl of record on the record date prior to your @eidmitted to
the annual meeting. If you are not a stockholdeeobrd but hold shares through a broker or nomfneg in
street name), you should provide proof of bendfimienership on the record date, such as your neastrt
account statement prior to March 24, 2008, a cdgfievoting instruction card provided by your beoktruste
or nominee, or other similar evidence of ownersHigou do not provide valid government-issued phot
identification or comply with the other procedumsglined above upon request, you will not be adedito the
annual meeting

The meeting will begin promptly at 9:00 a.m., Piadifime. Check-in will begin at 8:30 a.m., and yshould
allow ample time for the che-in procedures

How can | vote my shares in person at the annualeting?

Shares held in your name as the stockholder ofdemay be voted in person at the annual meetingreShhels
beneficially in street name may be voted in peialy if you obtain a legal proxy from the brokeydtee or
nominee that holds your shares giving you the rightote the sharegven if you plan to attend the annual
meeting, you may also submit your proxy or votirgructions as described below so that your votebsi
counted if you later decide not to attend the nmee

How can | vote my shares without attending the aratumeeting?

Whether you hold shares directly as the stockhadfleecord or beneficially in street name, you rdagct how
your shares are voted without attending the meelingu are a stockholder of record, you may Jmj¢
submitting a proxy. If you hold shares beneficialystreet name, you may vote by submitting voting
instructions to your broker, trustee or nomineg. diections on how to vote, please refer to thatructions
below and those included on your proxy card orsfaares held beneficially in street name, the gotin
instruction card provided by your broker, truste@ominee
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By Internet — Stockholders of record of Juniper Networks commoglswith Internet access may submit
proxies by following the “Vote by Internet” instriens on their proxy cards. Most Juniper Networks
stockholders who hold shares beneficially in streghe may vote by accessing the website specifigtie
voting instruction cards provided by their brokdrastee or nominees. Please check the votinguictstn card
for Internet voting availability

By Telephone— Stockholders of record of Juniper Networks commtorlswho live in the United States or
Canada may submit proxies by following the “VoteRiyone” instructions on their proxy cards. Mostigan
Networks stockholders who hold shares beneficiallstreet name and live in the United States oradarmay
vote by phone by calling the number specified @anubting instruction cards provided by their brakdrustee
or nominees. Please check the voting instructiod fra telephone voting availabilit

By Mail — Stockholders of record of Juniper Networks commoglsmay submit proxies by completing,
signing and dating their proxy cards and mailingnthin the accompanying pre-addressed envelopeipeiun
Networks stockholders who hold shares beneficiallstreet name may vote by mail by completing, isigranc
dating the voting instruction cards provided andlimgithem in the accompanying |-addressed envelope

Q: Can I change my vote or otherwise revoke my pro

A: You may change your vote at any time prior to th&e\at the annual meeting. If you are the stocldrodd
record, you may change your vote by granting a pexy bearing a later date (which automaticallyotes the
earlier proxy), by providing a written notice of/oeation to the Juniper Networks Corporate Secygidor to
your shares being voted, or by attending the anmegiting and voting in person. Attendance at thetimg will
not cause your previously granted proxy to be redaknless you specifically so request. For shavashpld
beneficially in street name, you may change youe Wy submitting new voting instructions to youoker,
trustee or nominee, or, if you have obtained allpgay from your broker or nominee giving you ttight to
vote your shares, by attending the meeting andhgati person

Q: How many shares must be present or representedtudact business at the annual meetin

A:  The quorum requirement for holding the annual nmgegind transacting business is that holders ofjarityaof
shares of Juniper Networks common stock entitlegbte must be present in person or representeddxy p
Both abstentions and broker t-votes are counted for the purpose of determiniegtiesence of a quorui

Q: Will my shares be voted if | do not return myqgxy card?

A: If your shares are held in street name, your brakay, under certain circumstances, vote your shares
Brokerage firms have authority to vote client’s ated shares on some “routine” matters. If you diogive a
proxy to vote your shares, your broker may eitli¢nbte your shares on “routine” matters or (2yv&gour
shares unvoted. In addition, the terms of the ages with your broker may grant your broker disicnadry
authority to vote your share

Q: How are votes counted

A: In the election of directors, you may vote “FORI'aflthe nominees or your vote may be “WITHHELD ttvi
respect to one or more of the nomine

For the other items of business, you may vote “FORGAINST” or “ABSTAIN.” If you “ABSTAIN,” the
abstention has the same effect as a “AGAINST.”

If you provide specific instructions with regarddertain items, your shares will be voted as yatrirct on suc
items. If you sign your proxy card or voting ingttion card without giving specific instructions,ureshares
will be voted in accordance with the recommendatiohthe Board (“FOR” all of Juniper Networks’ narees
to the Board, “FOR” approval of the 2008 ESPP ar@R” ratification of the independent registered lpub
accounting firm) and in the discretion of the prdylders as to any other matters that may promeniye
before the annual meetin
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Q

Q

Q

Q

What is the voting requirement to approve each lof oroposals’

In the election of directors, the two nominees ngng the highest number of “FOR” votes at the aanu
meeting will be elected. The proposals for the apakof the 2008 ESPP and the ratification of tiadependent
registered public accounting firm requires therafétive “FOR” vote of a majority of those sharesgant in
person or represented by proxy and entitled to wnteach proposal at the annual meeting. If yod bbbres
beneficially in street name and do not provide yonaker with voting instructions, your shares mapstitute
“broker non-votes.” Generally, broker nentes occur on a matter when a broker is not peechtb vote on thi
matter without instructions from the beneficial @w@nd instructions are not given. In tabulatingtbting
result for any particular proposal, shares thastitute broker non-votes are not considered edtttbevote on
that proposal. Thus, broker non-votes will not effffae outcome of any matter being voted on atibeting,
assuming that a quorum is obtained. Abstentions liae same effect as votes against the mi

Is cumulative voting permitted for the election dfrectors?

No. Each share of common stock outstanding aseofltise of business on the Record Date is entitlethe
vote.

What happens if additional matters are presentedtat annual meeting’

Other than the three items of business describ#usmproxy statement, we are not aware of anyrdihsiness
to be acted upon at the annual meeting. If youtgagmoxy, the persons named as proxyholders, Robyn
Denholm and Mitchell Gaynor, will have the discoetito vote your shares on any additional mattespgmly
presented for a vote at the meeting. If for anyowegeen reason any of our nominees is not avaitebe
candidate for director, the persons named as pgnolders will vote your proxy for such other candéelar
candidates as may be nominated by the Board otire

What should | do if | receive more than one setwaiting materials?

You may receive more than one set of voting mdteniacluding multiple copies of this proxy statemhand
multiple proxy cards or voting instruction cardsrlexample, if you hold your shares in more thaa on
brokerage account, you may receive a separategvintitruction card for each brokerage account iichvigou
hold shares. If you are a stockholder of recordyand shares are registered in more than one ngoneyill
receive more than one proxy card. Please comligge, date and return each proxy card and votistytintion
card that you receiv

How may | obtain a separate set of voting materia

If you share an address with another stockhold®r,rgay receive only one set of proxy materialsl@ding oui
letter to stockholders, 2007 Annual Report on Faf¥K and proxy statement) unless you have provided
contrary instructions. If you wish to receive aaee set of proxy materials now or in the futyie) may write
or call us to request a separate copy of theserialatéom:

Juniper Networks, Inc.
Attn: Investor Relations
1194 North Mathilda Avenue
Sunnyvale, CA 94089
(408) 745-2000
http://www.juniper.net/company/investor_relations/

Similarly, if you share an address with anotheclsbolder and have received multiple copies of aoxp
materials, you may write or call us at the abowdrass and phone number to request delivery ofgdesaopy
of these material:

Who will bear the cost of soliciting votes for tl@nual meeting?

Juniper Networks is making this solicitation andl way the entire cost of preparing, assemblin@tjng,
mailing and distributing these proxy materials anticiting votes. If you choose to access the pnmagerials
and/or vote over the Internet, you are responsdslénternet access charges you may incur. If ylmoose tc
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Q

Q

vote by telephone, you are responsible for teleptatrarges you may incur. In addition to the maibhtghese
proxy materials, the solicitation of proxies or&®imay be made in person, by telephone or by efgctr
communication by our directors, officers and empksy, who will not receive any additional compeiasator
such solicitation activities. We also have hiredrMa & Co. to assist us in the distribution of pyaxaterials
and the solicitation of votes described above. Wiepay Morrow & Co. a fee of $5,000 plus customansts
and expenses for these services. Upon requestjlivdse reimburse brokerage houses and other digsts,
nominees and fiduciaries for forwarding proxy anticitation materials to stockholdel

Where can | find the voting results of the annumeeting?

We intend to announce preliminary voting resulthatannual meeting and publish final results inquarterly
report onForm 1(-Q for the second quarter of 20(

What is the deadline to propose actions for consat®n or to nominate individuals to serve as ditecs?

Although the deadline for submitting proposals ibector nominations for consideration at the 2008l
meeting has passed, you may submit proposals dimgjudirector nominations, for consideration atifet
stockholder meeting

Stockholder Proposals:For a stockholder proposal to be considerednfausion in Juniper Networks’ proxy
statement for the annual meeting next year, thgemrproposal must be received by the CorporatecBey of
Juniper Networks at our principal executive officeslater than December 19, 2008. If the date gf pear’s
annual meeting is moved more than 30 days befoadt@r the anniversary date of this year's annuadting,
the deadline for inclusion of proposals in Junidetworks’ proxy statement is instead a reasonaile before
Juniper Networks begins to print and mail its proxgterials. Such proposals also will need to comgti
Securities and Exchange Commission regulationsruRdke 14a-8 regarding the inclusion of stockholder
proposals in compal-sponsored proxy materials. Proposals should beeadéd to

Juniper Networks, Inc.
Attn: Corporate Secretary
1194 North Mathilda Avenue
Sunnyvale, CA 94089
Fax: (408) 745-2100

For a stockholder proposal that is not intendeletincluded in Juniper Networks’ proxy statemerdem
Rule 14a-8, the stockholder must deliver a proayeshent and form of proxy to holders of a suffitieamber
of shares of Juniper Networks common stock to agptbat proposal, provide the information requibgdhe
bylaws of Juniper Networks and give timely notioghte Corporate Secretary of Juniper Networks in
accordance with our bylaws, which, in general, negthat the notice be received by the Corporatzedary of
Juniper Networks not less than 120 days prior éodidite of Juniper Networks proxy statement reletsed
stockholders in connection with the previous yearisual meeting of stockholders, or by Decembef@03
for the 2009 annual meetin

Recommendation and Nomination of Director Candiste The Nominating and Corporate Governance
Committee will consider both recommendations analinations for candidates to the Board of Direcfoom
Qualifying Stockholders. A “Qualifying Stockholdeis’ a stockholder that has owned for a period ef year
prior to the date of the submission of the recomataéion through the time of submission of the
recommendation at least 1% of the total commorkstéthe Company outstanding as of the last dahef
calendar month preceding the submission. A Qualifystockholder that desires to recommend a carelfdat
election to the Board of Directors must direct theommendation in writing to Juniper Networks, Jnc.
Corporate Secretary, 1194 North Mathilda Avenuenryuale, California 94089-1206, and must include th
candidate’s name, home and business contact infanmaletailed biographical data and qualifications
information regarding any relationships betweendduedidate and the Company within the last threesye
written evidence that the candidate is willing ¢ov& as a director of the Company if nominatedeladted and
evidence of the nominating per¢s ownership of Company stoc
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A stockholder that instead desires to nominatersgmedirectly for election to the Board of Direcanust meet
the deadlines and other requirements set fortleati@ 2.5 of the Company’s bylaws and the rules an
regulations of the Securities and Exchange Comuorisgio be timely, such stockholder’s notice must be
delivered to or mailed and received by the CorgoSscretary of the Company not less than one hdndre
twenty (120) days prior to the date of the Comparmybxy statement released to stockholders in ctiome
with the Company’s previous year’'s annual meetihgstackholders. To be in proper form, a stockhdkler
notice to the Secretary shall set fol

(i) the name and address of the stockholder wtemds to make the nominations and the name anmésxidf
the person or persons to be nomina

(ii) a representation that the stockholder iolér of record of stock of the Company entitledrdte at such

meeting and, if applicable, intends to appear nsq@® or by proxy at the meeting to nominate theqer
or persons specified in the noti

(iii) if applicable, a description of all arrangents or understandings between the stockholdeeacid

nominee and any other person or persons (namirfgprson or persons) pursuant to which the
nomination or nominations are to be made by thekétmider;

(iv) such other information regarding each noraias would be required to be included in a proajestent
filed pursuant to the proxy rules of the Securiies Exchange Commission had the nominee been
nominated, or intended to be nominated by the Boamirectors; ant

(v) if applicable, the consent of each nominesave as director of the Company if so elec

Copy of Bylaws: You may contact the Juniper Networks Corporatereary at our principal executive offices

for a copy of the relevant bylaw provisions regagdihe requirements for making stockholder promoaad
nominating director candidate
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CORPORATE GOVERNANCE PRINCIPLES AND BOARD MATTERS

Juniper Networks is committed to having sound caf@governance principles. Having such princifges
essential to running our business efficiently andhaintaining our integrity in the marketplace. ijp@n Networks’
Corporate Governance Standards and Worldwide CbBesiness Conduct and Ethics applicable to allpkm
Networks employees, officers, directors, contractond agents are available
http://www.juniper.net/company/investor_relatior®ur Worldwide Code of Business Conduct and Etbaraplies
with the rules of the SEC, the listing standardthefNASDAQ Global Select Market and Rule 406 &f 8arbanes-
Oxley Act of 2002. Juniper Networks has also addpcedures for accounting and auditing mattecoimpliance
with the listing standards of the NASDAQ Global &#IMarket. Concerns relating to accounting, irdeéoontrols
or auditing matters may be brought to the attentioeither the Company’s Concerns Committee (cosepriof the
Company’s Chief Financial Officer, General Coungadecutive Vice President of Human Resources, Gatpo
Controller and the Senior Director of Global AuBlgrvices), or to the Audit Committee directly. Cents are
handled in accordance with procedures establishidraspect to such matters. For information on howontact
the Audit Committee directly, please see the sadiatitled “Stockholder Communications with the Biisbelow.

Board Independence

Our Board of Directors (the “Board”) has determirledt, except for Scott Kriens and Pradeep Sindhaah of
whom is an executive officer of the company, eddte current directors has no material relatiopshith Juniper
Networks (either directly or as a partner, stockkrolor officer of an organization that has a mateglationshir
with Juniper Networks) and is independent withia theaning of the NASDAQ Stock Market, Inc. (“NASDAQ
director independence standards. Furthermore, tiadedBhas determined that each of the members bfedfabe
committees of the Board has no material relatignslith Juniper Networks (either directly or as atper,
stockholder or officer of an organization that hasaterial relationship with Juniper Networks) atindependent”
within the meaning of the NASDAQ director independe standards, including in the case of the mentfdte
Audit Committee, the heightened “independence”ddiath required for such committee members set forthe
applicable SEC rules. In making the determinatibtihe independence of our directors, the Board idened all
transactions in which Juniper Networks and anyatimehad any interest, including transactions iaig Juniper
Networks and payments made to or from companieatities in the ordinary course of business wioeire
directors serve as partners, directors or as a reeaflihe executive management of the other comgany
particular, the Board considered transactions betwiiniper Networks and each of Ariba, Inc., whdreRobert
Calderoni serves as President and Chief Executffiee® and Pillsbury Winthrop Shaw Pittman LLP, evk
Ms. Mary Cranston serves as Firm Senior Partnerlééfe office space from Ariba, approximately thivets of
which is pursuant to an agreement originally emténéo by NetScreen Technologies, Inc. and Aridargo our
acquisition of NetScreen in 2004. This agreemerst megotiated and is maintained at arms-lengthyando not
believe it is material to the results of operationdusiness of Juniper Networks. In addition,sBiliry was retained
by our Audit Committee as counsel to the Audit Cdtta® in connection with their independent investign into
our historical stock option practices, which invgation was substantially completed in December6200
Ms. Cranston joined our board in November 2007wasl not involved in Pillsbury’s representation ohiper
Networks. In each case, the Board determined tigamature, size and circumstances of the relatipagietweer
Juniper Networks and each of Ariba and Pillsbudyrabt preclude a determination of independence of@dlderor
or Ms. Cranston under applicable SEC and NASDA®@sul

Board Structure and Committee Composition

As of December 31, 2007, our Board had 10 direatorisled into three classes — Class I, Class Il and

Class Il — with a three-year term for each classof December 31, 2007, the classes were compaiséollows:
Class | Class Il Class Ill
(Term Expires in 2009 (Term Expires in 2010 (Term Expires this Year)
Scott Kriens Pradeep Sindh Mary B. Cranstot
Stratton Sclavo Robert M. Calderor Kenneth Goldman
William R. Stensruc Michael Rose William R. Hearst IlI**

J. Michael Lawrie
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* In January 2008, Mr. Goldman resigned from thelo Mr. Goldman’s decision to resign was due # hi
appointment in 2007 as an executive officer of mpetitor of Juniper Networks, and was not due tp an
disagreement with Juniper Networks on any mate&eging to our operations, policies or practic

** |n addition, in February 2008, Mr. Hearst infornted Board that he would retire from and not stawdé-
election to the Board effective upon the expiratdéhis current term in 2008. Mr. Hearst’s decisieas not due
to any disagreement with Juniper Networks on angtersrelating to our operations, policies or pad. As
such, he will not stand for -election at the 2008 annual meeti

The Board has a standing Audit Committee, Compars&ommittee and Nominating and Corporate
Governance Committee. The membership during thditzsl year and the function of each of the cottees are
described below. Each of these committees opeuaidsr a written charter adopted by the Board. Athose
committee charters are available on Juniper Netglavkbsite at
http://www.juniper.net/company/investor_relatioris/addition, the Board has a Stock Committee cisegrof the
Chief Executive Officer, Chief Financial Officerdbeginning in February 2007, a nemployee director, current
Mr. Stensrud. The Stock Committee has authoriyrémt stock options and restricted stock awara@srployees
who are not executive officers. During 2007, thecRBtCommittee held ten meetings, and took actiowtiten
consent twice. The Board has also establishedaggigjation, securities pricing and stock repluash committees
for specific purposes, such as oversight of, ltt@amatters the issuance of securities or repwehaf our common
stock. During 2007, the Special Litigation Comnetteonsisting of Messrs. Lawrie and Rose, met fioues and th
Stock Repurchase Committee, consisting of Messiienk, Calderoni, Goldman and Stensrud, met onaen
2007, each incumbent director attended at least 3% Board and applicable committee meetings.

Nominating
and Corporate
Name of Director Board Audit Compensatior Governance

Non-Employee Directors
Robert M. Calderoni(1
Mary B. Cranston(2
Kenneth Goldman(:
William R. Hearst 111(4)
J. Michael Lawrie(5
Frank Marshall(6
Kenneth Levy(7
Michael Rose

Stratton Sclavos

William R. Stensrud(8
Employee Directors
Scott Kriens

Pradeep Sindh

Number of Meetings in Fiscal 200}

X X X

N XX XXX XXX XX XX

14 6 5

X = Committee member

(1) The Board has determined that Mr. Calderoni isardit committee financial expert” within the meamiof
the rules promulgated by the Securities and Exch&@nmission
(2) Ms. Cranston was appointed to the Nominating angp@ate Governance Committee in February 2

(3) Mr. Goldman resigned from the Board in January 2808 was replaced on the Audit Committee by
Mr. Stensrud

(4) Mr. Hearst stepped down from the Audit Committedugust 2007 and was replaced on the committee by
Mr. Rose.

(5) Mr. Lawrie is the Boar's Lead Independent Directt
(6) Mr. Marshall resigned from the Board in Februar®2(
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(7) Mr. Levy's term as a director expired on May 17, 2007 andidh@ot seek 1-election to the Boarc

(8) Mr. Stensrud stepped down from the Nominating aoth@rate Governance Committee in August 2007 and
was replaced on the committee by Mr. Hee

Audit Committee

The Audit Committee assists the Board in fulfilling responsibilities for general oversight of thiegrity of
Juniper Networks’ financial statements, Junipenideks’ compliance with legal and regulatory reqoiemts, the
independent registered public accounting firm’slifjgations and independence, the performance oipar
Networks¢ internal audit function and independent registigpablic accounting firm, and risk assessment &id r
management. The Audit Committee works closely wiinagement as well as our independent registetat pu
accounting firm. The Audit Committee has the autfido obtain advice and assistance from, and vecei
appropriate funding from Juniper Networks for, @lgsdegal, accounting or other advisors as the AQdmmittee
deems necessary to carry out its duties.

The report of the Audit Committee is included heren page 47. The charter of the Audit Committee is
available at http://www.juniper.net/company/investelations/.

Compensation Committee

The Compensation Committee discharges the Boagdjgonsibilities relating to compensation of ouroenive
officers, including evaluation of the CEO; produessannual report on executive compensation, inmotud
compensation discussion and analysis, for inclusialuniper Networks’ proxy statement and has diera
responsibility for approving and evaluating exeeitbfficer compensation plans. The Compensation i@ittee als:
has responsibility for reviewing the overall equatiyard practices of the Company. The report ofGbmpensation
Committee is included herein beginning on pageTs@. charter of the Compensation Committee is aviailat
http://www.juniper.net/company/investor_relations/.

Nominating and Corporate Governance Committee

The Nominating and Corporate Governance Committestifies individuals qualified to become Board
members, consistent with criteria approved by tharB; oversees the organization of the Board tchdigge the
Board'’s duties and responsibilities properly arfitieintly; and identifies best practices and recands corporate
governance principles, including giving proper .tiien and making effective responses to stockhatdecerns
regarding corporate governance. The charter oNthrainating and Governance Committee is available at
http://www.juniper.net/company/investor_relations/.

Identification and Evaluation of Nominees for Dire¢ors

The Nominating and Corporate Governance Committeraria and process for evaluating and identjytine
candidates that it selects, or recommends to th8dard for selection, as director nominees, aréotdows:

» The Committee regularly reviews the current comjmsiand size of the Boar

» The Committee reviews the qualifications of anydidates who have been properly recommended or
nominated by a stockholder, as well as those catedvho have been identified by management, icigiali
members of the Board or, if the Committee detersyiaesearch firm. Such review may, in the Comnigtee
discretion, include a review solely of informatiprovided to the Committee or may also include disans
with persons familiar with the candidate, an inievwwith the candidate or other actions that then@ittee
deems prope

* The Committee evaluates the performance of thedasua whole and evaluates the qualifications of
individual members of the Board eligible fo-election at the annual meeting of stockhold

« The Committee considers the suitability of eachdidete, including the current members of the Board,
light of the current size and composition of theaBb In evaluating the qualifications of the carmdés, the
Committee considers many factors, including, isafeharacter, judgment, independence, age, esp¢
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diversity of experience, length of service, oth@menitments, ability to serve on committees of tloail anc
the like. The Committee evaluates such factors,rgmthers, and does not assign any particular iaiglor
priority to any of these factors. The Committeesidars each individual candidate in the contesxthef
current perceived needs of the Board as a wholée\We Committee has not established specific mimn
qualifications for director candidates, the Comegtbelieves that candidates and nominees musttrafle
Board that is comprised of directors who (i) aredaminantly independent, (ii) are of high integrity

(i) have qualifications that will increase ovdrBbard effectiveness and (iv) meet other requingimas may
be required by applicable rules, such as finaritehcy or financial expertise with respect to &ud
committee member:

« In evaluating and identifying candidates, the Cotterihas the authority to retain and terminatethimg
party search firm that is used to identify direatandidates, and has the authority to approvestae dnd
retention terms of any search fir

« After such review and consideration, the Commigelects, or recommends that the Board of Direcelesct
the slate of director nominees, either at a meetifrtpe Committee at which a quorum is presentyor b
unanimous written consent of the Commiti

J. Michael Lawrie was appointed to the Board asaa<Clll director in February 2007. The recommeiutetha
Mr. Lawrie be considered for appointment to the lBoaas submitted to the Nominating and CorporategBtance
Committee by Mr. Kriens.

Michael J. Rose was appointed to the Board as ssTlalirector in July 2007. The recommendatiori tha
Mr. Rose be considered for appointment to the Baarsl submitted to the Nominating and Corporate Gmaece
Committee by Mr. Kriens.

Mary B. Cranston was appointed to the Board asaadlll director in November 2007. The recommeruaati
that Ms. Cranston be considered for appointmettiédoard was submitted to the Nominating and Cuatgo
Governance Committee by Mr. Sclavos.

Each of the nominees for re-election at the 20GRiahmeeting was evaluated by the Nominating and
Corporate Governance Committee, recommended b§dnamittee to the Board for nomination and nomindtgd
the Board for re-election. In February 2008, Mrak#t informed the Board that he will retire frone tRoard upon
the expiration of his current term and will notreldor re-election at the 2008 annual meeting.

Stockholder Communications with the Board

Stockholders of Juniper Networks, Inc. and othefi@ainterested in communicating with the Board/ma
contact any of our directors by writing to themrbgil or express mail c/o Juniper Networks, Inc94 North
Mathilda Avenue, Sunnyvale, California 94089-120Be Nominating and Corporate Governance Committéleeo
Board has approved a process for handling stockhaloimmunications received by the Company. Undar th
process, the General Counsel receives and logshatiser communications directed to the Board antkas
marked “confidential”, reviews all such corresponcie and regularly (not less than quarterly) fongaaithe Board
a summary of such correspondence and copies ofczuodspondence. Communications marked “confidBmiidl
be logged as received by the General Counsel @miviill be forwarded to the addressee(s).

Policy on Director Attendance at Annual Meetings

Although we do not have a formal policy regarditig@adance by members of the Board at our annuatimgse
of stockholders, directors are encouraged to atndial meetings of Juniper Networks stockholdgesen of our
eight incumbent directors attended the 2007 anme&lting of stockholders.

10
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DIRECTOR COMPENSATION

Non-Employee Director Meeting Fee and Retainer Infomation

The following table provides information on Junipétworks’ compensation and reimbursement practices
during fiscal 2007 for non-employee directors.

Annual retainer for all Nc-employee Directors (payable quartel $30,00(
Additional annual retainer for Audit Committee mesmnd (payable quarterl $10,00(
Additional annual retainer for Compensation Comeeaithembers (payable quartel $ 5,00(
Additional annual retainer for Nominating and Cagte Governance Committee members (payable

quarterly) $ 5,00(
Additional annual retainer for Audit Committee Qtmaan (payable quarterl $20,00(
Additional annual retainer for Compensation ComeeitChairman (payable quarter $ 5,00(
Additional annual retainer for Nominating and Cagte Governance Committee Chairman (payable

quarterly) $ 5,00(
Stock options granted upon initial appointmentlectéon to the Board(1 50,00(
Stock options granted annually| 20,00((3)
Payment for each Board meeting attended in pe $ 1,25(
Payment for each Board meeting attended by phowri&leo conferenc $ 62t
Payment for each committee meeting attended iropu $ 62t
Payment for each committee meeting attended byeborideo conferenc $312.5(
Payment for each Audit Committee meeting relatmthe stock option investigation or each meeting of

the Special Litigation Committee attended in persohy phone or video conferen $ 1,25(
Reimbursement for expenses attendant to Board nrship Yes

(1) Vests monthly over three years commencing on tte afegrant with the last 1/36th vesting on the gegr to
our annual stockholder meeting in the third calerygar following the date of grar

(2) Vests monthly over twelve months commencing onddte of grant

(3) Each non-employee director who was not a non-engglaljrector on the date of the prior year’s annual
stockholder meeting receives an option coveringhtimaber of shares of Common Stock determined by
multiplying 20,000 shares by a fraction, the nurt@raf which is the number of days since the norpleyee
director received his/her option upon initial apgoient to the Board, and the denominator of whicB65,
rounded down to the nearest whole sh

11
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Non-Employee Director Compensation Table For Fisca2007

The following table shows compensation informafionour current and former non-employee directors f
fiscal 2007. Neither Mr. Kriens nor Dr. Sindhu reeg any separate compensation for their Boardities.

Non-Employee Director Compensation for Fiscal 2007

Change in
Pension Value
and
Fees Nonqualified
Earned Non-Equity Deferred
or Paid Stock Option  Incentive Plan Compensatior  All Other
Name in Cash Awards Awards(l) Compensatior  Earnings  Compensatior  Total
Robert M. Calderoni(2 $52,81: — $137,99: — — — $190,80¢
Mary Cranston(3 — $ 24,86 $ 24,861
Kenneth Goldman(4 $77,18¢ — $137,99: — — — $215,18:
William R. Hearst 11I(5) $53,43¢ — $137,99: — — — $191,43:
J. Michael Lawrie(6 $47,50( — $114,94- — — — $162,44-
Kenneth Levy(7 $14,68t¢ — $ 43,27¢ — — — $ 57,96
Frank Marshall(8 $10,31 — $ 92,01« — — — $102,32°
Michael Rose(9 $29,37¢ — $ 68,94! $ 98,31¢
Stratton Sclavos(1( $44,06: — $137,99: — — — $182,05¢

William R. Stensrud(11 $56,25( — $137,99: — — — $194,24:

(1) Amounts shown do not reflect compensation actuakgived by the director. Instead, the amounts sheme
the compensation costs recognized by Juniper N&snorfiscal 2007 for option awards as determined
pursuant to FAS 123R disregarding forfeiture asdionp. These compensation costs reflect option @dsvar
granted in 2007 and years prior to fiscal 2007. absumptions used to calculate the value of o@vwerds
are set forth under Note 9 of the Notes to Conatdid Financial Statements included in Juniper Netsvo
Annual Report oiForm 1(-K for 2007 filed with the SEC on February 29, 2C

(2) As of December 31, 2007, Mr. Calderoni held outdiiagy options to purchase 112,300 shares of the
Company’s common stock. The aggregate grant datedlue for the stock option award granted to
Mr. Calderoni on May 17, 2007 was $152,0

(3) As of December 31, 2007, Ms. Cranston held outatgnalptions to purchase 50,000 shares of the Copipan
common stock. The aggregate grant date fair valuthe stock option award granted to Ms. Cranston o
November 14, 2007 was $579,7

(4) As of December 31, 2007, Mr. Goldman held outstagdiptions to purchase 144,508 shares of the
Company’s common stock. The aggregate grant datedlue for the stock option award granted to
Mr. Goldman on May 17, 2007 was $152,0

(5) As of December 31, 2007, Mr. Hearst held outstamdistions to purchase 109,445 shares of the Con'gany
common stock. The aggregate grant date fair valuthe stock option award granted to Mr. Hearst on
May 17, 2007 was $152,04

(6) As of December 31, 2007, Mr. Lawrie held outstagdiptions to purchase 54,712 shares of the Company’
common stock. The aggregate grant date fair valuthe stock option award granted to Mr. Lawrie on
February 20, 2007 was $348,685. The aggregate dedatfair value for the stock option award grarted
Mr. Lawrie on May 17, 2007 was $35,8:

(7) As of December 31, 2007, Mr. Levy held no outstagdiptions. Mr. Levy did not receive any new option
awards in 2007

(8) As of December 31, 2007, Mr. Marshall held no autding options. Mr. Marshall did not receive anyne
option awards in 200°

12
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(9) As of December 31, 2007, Mr. Rose held outstandjtgpns to purchase 50,000 shares of the Company’s
common stock. The aggregate grant date fair valuthe stock option award granted to Mr. Rose dy 14,
2007 was $452,46!

(10) As of December 31, 2007, Mr. Sclavos held outstagndiptions to purchase 220,000 shares of the Coyhpan
common stock. The aggregate grant date fair valuthe stock option award granted to Mr. Sclavos on
May 17, 2007 was $152,04

(11) As of December 31, 2007, Mr. Stensrud held outstandptions to purchase 200,000 shares of the
Company’s common stock. The aggregate grant datedlue for the stock option award granted to
Mr. Stensrud on May 17, 2007 was $152,(

13
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PROPOSALS TO BE VOTED ON
PROPOSAL NO. 1
ELECTION OF DIRECTORS

There are two nominees for election to Class lithef Board this year — Mary B. Cranston and J. Mé&th
Lawrie. Each of the nominees is presently a merobtre Board. Information regarding the businegseeience of
each nominee and the other members of the Bogmbisded below. Each of the Class Il directors elected to
serve a three-year term until the Company’s anmeating in 2011 and until their respective sucossiscelected.
There are no family relationships among our exeeutificers and directors.

In February 2008, William R. Hearst Ill informedetBoard that he will retire from the Board upon the
expiration of his current term and will not staiod fe-election at the 2008 annual meeting. As efdate of this
proxy statement, we had not identified a suitalolemimee to replace Mr. Hearst on the Board. Accayiginat the
2008 annual meeting there will be fewer personsinated for election as Class Il directors thanauthorized to
be elected under our current bylaws and no otherimations were submitted by the deadline for nomiams. \otes
may not be cast in person or by proxy at the 200fial meeting for greater than two nominees tdibard.

If you sign your proxy or voting instruction cardtto not give instructions with respect to theingtof
directors, your shares will be voted for the twospas recommended by the Board. If you wish to gjwecific
instructions with respect to the voting of direstoyou may do so by indicating your instructionsyonr proxy or
voting instruction card.

Our Board recommends a vote “FOR” the election tohie Board of Mary B. Cranston and J. Michael
Lawrie.

Vote Required

The two persons receiving the highest number ofRF@tes represented by shares of Juniper Networks
common stock present in person or representeddyy@nd entitled to be voted at the annual meetiiligoe
elected.

Nominees for Electior

Mary B. Cranston Ms. Cranston is currently the Firm Senior PartrfeRiissbury
Director since 2007 Winthrop Shaw Pittman LLP, an international lawrfirShe was the
Age 60 Chair and Chief Executive Officer of Pillsbury fralanuary 1999

until April 2006, and continued to serve as ChéiPiisbury until
December 2006. She also serves as a member obiné bf director
of Visa, Inc., a financial services company, andfGech
International, Ltd., a manufacturer of carbon arapbite products

J. Michael Lawrie Mr. Lawrie has served as Chief Executive OfficeMigys plc, a
Director since 2007 UK-based provider of industry-specific software gwots and
Age 54 solutions, since November 2006. From October 2005 t

November 2006, Mr. Lawrie served as a partner dfi&/act Capital.
From May 2004 to April 2005 Mr. Lawrie served asé&ltxecutive
Officer of Siebel Systems, Inc. From May 2001 toyhN2804, Mr.
Lawrie served as Senior Vice President and Growgr&ixve at IBM
responsible for sales and distribution of all IBkbgucts and service
worldwide. Mr. Lawrie also serves as a Nationalstee for the Ohio
University board of trustee
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Continuing Directors
Scott Kriens
Director since 1996
Age 50

Robert M. Calderoni
Director since 2003
Age 48

Michael J. Rose
Director since 2007
Age 55

Stratton Sclavos
Director since 2000
Age 46

Pradeep Sindhu
Director since 1996
Age 55

Mr. Kriens has served as Chief Executive Officed &tairman of th
Board of Directors of Juniper Networks since Octab@96. From
April 1986 to January 1996, Mr. Kriens served asePresident of
Sales and Vice President of Operations at StrataGum a
telecommunications equipment company, which heocmded in
1986. Mr. Kriens also serves on the boards of threaf Equinix,
Inc. and VeriSign, Inc

Mr. Calderoni has served as President and Chied¢ne Officer
and a member of the board of directors of Ariba,,la provider of
spend management solutions, since October 200in Fanuary 200
to October 2001, Mr. Calderoni served as Ariba’'sdttive Vice
President and Chief Financial Officer. From Novemt@97 to
January 2001, he served as Chief Financial Officéwvery Denniso
Corporation, a manufacturer of pressaessitive materials and offii
products. From June 1996 to November 1997, Mr. €alu served
as Senior Vice President of Finance at Apple Coepat provider of
hardware and software products and Inte-based service:

Mr. Rose is the retired Executive Vice Presiderdt &hief
Information Officer of Royal Dutch Shell plc whele served from
2001 to December 2005. Prior to Royal Dutch Sh&ll,Rose
worked for 23 years in a wide range of positionkledvlett Packard,
including controller for various business groups1997, he was
named Hewlett Packard’s Chief Information Officand in 2000 he
was elected an officer by the Board of Directorslefvlett Packard.
He was named the company’s Controller in 2001.Rérse also
serves on the board of directors of Brocade Comaattioins System
a storage area network equipment comp

Mr. Sclavos has served as a General Partner ofrRadters LLC, a
venture capital firm, since November 2007. Frony 1995 to May
2007, Mr. Sclavos served as President and Chieflxe Officer of
VeriSign, Inc., a provider of digital infrastructusolutions, and
Chairman of its board of directors from Decembedtb May 2007.
From October 1993 to June 1995, he was Vice Presitéoridwide
Marketing and Sales of Taligent, Inc., a softwageelopment
company that was a joint venture among Apple Commpliic., IBM
and Hewlett-Packard. Prior to that time, he seimedrious sales,
business development and marketing capacities @QO8rporation,
MIPS Computer Systems, Inc. and Megatest Corpaoralits. Sclavo
also serves on the boards of directors of Salesfoom and Intuit,
Inc.

Dr. Sindhu cdofounded Juniper Networks in February 1996 and sl
as Chief Executive Officer and Chairman of the Bloafr Directors
until September 1996. Since then, Dr. Sindhu hagesdeas Vice
Chairman of the Board of Directors and Chief TechhOfficer of
Juniper Networks. From September 1984 to Februd® 1

Dr. Sindhu worked as a Member of the Research,Staff from
March 1987 to February 1996, as the Principal Sisigrand from
February 1994 to February 1996, as Distinguishegirterr at the
Computer Science Lab, Xerox Corporation, Palo Réasearch
Center, a technology research cer
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William R. Stensrud
Director since 1996
Age 57

Mr. Stensrud is an independent investor. From Jg2@07 to
March 2007, he served as Chairman and CEO of Moze,a
provider of B2B digital commerce solutions and diggive
entertainment media information. Mr. Stensrud wgeeral partner
with the venture capital firm of Enterprise Partnfom January 19¢
to December 2006. Mr. Stensrud was an independeesior and
turn-around executive from March 1996 to Janua§71®uring this
period, Mr. Stensrud served as President of Pas@ymporation an
as a director of Paradyne Corporation, GlobeSpapdzation and
Paradyne Partners LLP, all data networking compaieom Januar
1992 to July 1995, Mr. Stensrud served as PresatahChief
Executive Officer of Primary Access Corporatiomata networking
company acquired by 3Com Corporation. From 1980&P, Mr.
Stensrud served as the Marketing Vice PresideStrataCom, Inc.,
telecommunications equipment company, which Mrm&ted co-
founded.
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PROPOSAL NO. 2

APPROVAL OF THE JUNIPER NETWORKS, INC. 2008 EMPLOYE E STOCK
PURCHASE PLAN

The following is a summary of the principal proeiss of the Juniper Networks, Inc. 2008 EmployeelSto
Purchase Plan, or the 2008 ESPP. The 2008 ESPRdopied to replace the 1999 Employee Stock Purdbiase
which is due to expire in early 2009. The 2008 E&Rfenerally similar to the expiring plan. Thigreuaary is
qualified in its entirety by reference to the figkt of the 2008 ESPP which is attached to thigypstatement as
Appendix A.

Purchase Plan Background

In February 2008, the Board of Directors adopted2B08 ESPP, subject to approval by our stockhsldgach
offering under the 2008 ESPP will be for a peridbdin months and will consist of consecutive offeyiperiods of
approximately six months in length. Offering pesdskgin on February 1 and August 1, or if such tatet a
“trading day” (as defined in the 2008 ESPP), thet tiading day, with the first such offering periadticipated to
commence on February 1, 2009 (assuming stockhoéggnove the 2008 ESPP). Each participant will iaagd ar
option on the first day of the offering period ahd option will be automatically exercised on tastlday of each
offering period during the offering period using tbontributions the participant has made for thigppse. The
purchase price for the common stock purchased uhde&t008 ESPP is 85% of the lesser of the faiketaralue of
the common stock on the first business day of gi@able offering period and on the last busirgeg of the
applicable offering period. The 2008 ESPP Admiaistr (as described below) has the power to chargduration
of offering periods.

Our 1999 Employee Stock Purchase Plan is currémtiffect, with the current offering period undeat plan
having commenced on February 1, 2008 and schettulkend no later than July 31, 2008. If the 2008 E&P
approved by our stockholders, we will terminate 1889 Employee Stock Purchase Plan immediatelgviatig the
conclusion of the offering period ending JanuaryZm9, and the remaining shares reserved forrigsua
thereunder, which as of March 1, 2008 was 13,149sb@res, would no longer be available under ti98 19
Employee Stock Purchase Plan.

Shares Subject to the 2008 ESPP

The Board has reserved an aggregate of 12,000tH208ssof Juniper Networks common stock for issuance
under the 2008 ESPP. In contrast to the 1999 Erepl@tock Purchase Plan, which had automatic ammerelses
to the shares reserved under such plan, no furntberases can be made to the shares reserveddanise under the
2008 ESPP without the approval of our stockholders.

Administration

The 2008 ESPP may generally be administered bBdlaed or a committee of the Board (as applicabie, t
“Administrator”). The Administrator has the authgrio construe and interpret any of the provisiohthe 2008
ESPP.

International Stock Purchase Rights

To provide us with greater flexibility in structag our equity compensation programs for our non-U.S
employees, the 2008 ESPP also permits us to guaimamn4J.S. employees rights to purchase stock pursuanies
or sub-plans adopted by the Administrator in otdeachieve tax, securities law or other complianigiectives
(“International Awards”). While the 2008 ESPP iteinded to be an “employee stock purchase plan'invitie
meaning of Section 423 of the Internal Revenue Gtslection 423"), these International Awards will
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not qualify under Section 423. See “Federal Taxseguences” below for a discussion of tax consedseneder
Section 423.

Eligibility

Employees generally are eligible to participatéhimm 2008 ESPP if they are customarily employeduoyper
Networks or by a participating subsidiary for mtran twenty (20) hours per week and more than(Byenonths ir
any calendar year. International Awards may be na@enployees customarily employed for fewer harmnonth:
Eligible employees may select a rate of payrollwiidn between 1% and 10% of their compensationsaed
subject to certain maximum purchase limitations.

As of March 31, 2008, approximately 5,800 employ@eguding all of our executive officers, would bhgible
to participate in the 2008 ESPP. For the offeriagqa under our 1999 Employee Stock Purchase REn t
concluded on January 31, 2008, 3,540 employeeslacparticipated in such offering.

Special Limitations

The 2008 ESPP imposes certain limitations upornréicp@ant’s rights to acquire common stock, inchglthe
following limitations:

« Purchase rights may not be granted to any individih@ owns stock, including stock purchasable urahgr
outstanding purchase rights, possessing 5% or ofdhe total combined voting power or value ofddisses
of stock of Juniper Networks or any of its affiat

» Purchase rights granted to a participant may nohjp¢he individual to accrue the right to purchase
common stock at an annual rate of more than $25y200ed at the time each purchase right is grared

« Unless otherwise approved by the Administratordwaace for future offering periods, no participaiit be
permitted to purchase during any twelve (12) mgahiod more than six thousand (6,000) shares of the
Common Stock (subject to any adjustment pursuastiok splits, recapitalizations, dividends or othe
similar events)

Termination of Purchase Rights

A purchase right will terminate upon the participarlection to withdraw from the 2008 ESPP. Anynodl
deductions that the participant may have made reipect to the terminated purchase right will berrged to the
participant if the election to withdraw from theGBESPP is received by Juniper Networks prior ¢éoethd of an
offering period. A participant’s election to wittadv from the 2008 ESPP is irrevocable, and the gpaint may not
rejoin the offering period for which the terminategrchase right was granted.

A purchase right will also terminate upon the ggpant’s termination of employment. Any payroll detions
that the participant may have made during the wffgperiod in which the termination occurs will kefunded to the
participant.

In addition, Juniper Networks has specifically rese the right, exercisable in the sole discretibthe
Administrator to terminate the 2008 ESPP, or arigriofg period thereunder, at any time.
Stockholder Rights

No participant will have any stockholder rightstwiespect to the shares covered by his or her psectights

until the shares are actually purchased on thécpmant’'s behalf. No adjustment will be made foridends,
distributions or other rights for which the recalate is prior to the date of the purchase.
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Assignability

No purchase rights will be assignable or transferhi the participant, except by will or the lawiSrtheritance
following the participant’s death. Each purchag@tiwill, during the lifetime of the participantelexercisable only
by the participant.

Mergers, Consolidations and Change in Control

The 2008 ESPP provides that, in the event of tbpgsed dissolution or liquidation of Juniper Netksmrthe
offering period will terminate immediately prior tbe consummation of the proposed action, provitiatithe
Administrator may, in its sole discretion, fix aarker date for termination of the 2008 ESPP aravigie each
participant the opportunity to purchase shares utide2008 ESPP prior to the termination. The 2B8®8P also
provides that, in the event of certain merger drafige-in-control” transactions, in the event thatguccessor
corporation refuses to assume or substitute footien under an ongoing offering period, the affgmperiod with
respect to which such option relates will be shateby setting a new exercise date that occurgdéie date of tt
Company’s proposed merger or change in control.

Amendment of the Plan

The Administrator has the authority to amend, teate or extend the term of the 2008 ESPP, excapt th
stockholder approval is required to increase thaber of shares that may be issued under the 20B®ES

The 2008 ESPP will terminate in 2028, on the twathtanniversary of the date of its adoption by Board,
unless terminated earlier under the terms of tfd8HSPP. The effect of termination is that no néerimg periods
will commence under the 2008 ESPP, but any outstgraffering periods will continue according to ithierms.

Federal Tax Consequences

Except with respect to International Awards, thO@&SPP is intended to be an “employee stock paecha
plan” within the meaning of Section 423 of the i@ Revenue Code. Under such a plan, no taxabtare will be
reportable by a participant, and no deductions bglhllowable to Juniper Networks, as a resulhefgrant or
exercise of the purchase rights issued under tB8 EGPP. Taxable income will not be recognized timdire is a
sale or other disposition of the shares acquiretbuthe 2008 ESPP or in the event the participamtlsl die while
still owning the purchased shares.

If the participant sells or otherwise disposeshefpurchased shares within two years after comnneerceof
the offering period during which those shares wenehased or within one year of the date of purehthe
participant will recognize ordinary income in theay of sale or disposition equal to the amount hickwthe fair
market value of the shares on the purchase dagz=drd the purchase price paid for those shardse farticipant
sells or disposes of the purchased shares morewlayears after the commencement of the offeriegogl in
which those shares were purchased and more thayeandrom the date of purchase, then the partitipail
recognize ordinary income in the year of sale epdsition equal to the lesser of the amount by kwthe fair
market value of the shares on the sale or dispositate exceeded the purchase price paid for gtemes or 15% (
the fair market value of the shares on the dat®ofmencement of such offering period. Any additigyaan upon
the disposition will be taxed as a capital gain.

If the participant still owns the purchased shatethe time of death, the lesser of the amount higlwthe fair
market value of the shares on the date of deatbeglscthe purchase price or 15% of the fair mariietevof the
shares on the date of commencement of the off@énigd during which those shares were purchasddarikstitute
ordinary income in the year of death.
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If the purchased shares are sold or otherwise siéspof within two years after commencement of fifiering
period during which those shares were purchasedtbin one year after the date of purchase, theripau
Networks will be entitled to an income tax deductin the year of sale or disposition equal to tim®ant of
ordinary income recognized by the participant assalt of such sale or disposition. No deductioh loé allowed in
any other case.

New Benefits Under the 2008 ESPP

Because awards to employees under the 2008 ESRPRs&d on voluntary contributions in amounts deitezd
by the participant, the benefits and amounts thihbe received or allocated under the 2008 ESRmat
determinable at this time. Therefore, we have mcuded a table reflecting such benefits or awards.

Based on their stockholdings as of March 1, 2088termined in accordance with Section 423 of thdefall
of our named executive officers (as defined in “@emsation Discussion and Analysis” below) will bigible to
participate in our 2008 ESPP, except for Robert Rykes who resigned from the Company in 2007 and
Stephen Elop who resigned from the Company in 2008y two of our named executive officers currently
participate in our 1999 Employee Stock Purchase.mMane of our non-employee directors will be ddigito
participate in the 2008 ESPP.

The Board of Directors Recommends a Vote “FOR” Appoval of the Juniper Networks, Inc. 2008
Employee Stock Purchase Plan.

If you sign your proxy or voting instruction cardttro not give specific voting instructions, yohases will be
voted for the approval of the Juniper Networks, B@08 Employee Stock Purchase Plan, as recommédrydide
Board.

Vote Required
Approval of the of the Juniper Networks, Inc. 2@8ployee Stock Purchase Plan requires the affiumatte

of a majority of the shares of Juniper Networks omn stock present in person or represented by progyentitied
to be voted at the meeting.
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PROPOSAL NO. 3
RATIFICATION OF INDEPENDENT REGISTERED PUBLIC ACCOU NTING FIRM

The Audit Committee of the Board has appointed &&n¥oung LLP, an independent registered public
accounting firm, to audit Juniper Networks’ condalied financial statements for the fiscal year egdi
December 31, 2008. During fiscal 2007, Ernst & Yguserved as Juniper Networks’ independent registenblic
accounting firm and also provided certain tax atietoaudit related services. See “Principal AccanhEees and
Services” on page 46. Representatives of Ernst &ngoare expected to attend the annual meeting,enthey are
expected to be available to respond to appropgiaéstions and, if they desire, to make a statement.

Our Board recommends a vote “FOR” the ratification of the appointment of Ernst & Young LLP, an
independent registered public accounting firm, as uniper Networks’ auditors for the 2008 fiscal year If the
appointment is not ratified, the Audit Committedlwonsider whether it should select other indegemcuditors.
Even if the appointment is ratified, the Audit Coittee, in its discretion, may direct the appointineia different
independent registered public accounting firm asphr Networks’ independent auditors at any timerdythe year
if the Audit Committee determines that such a cleanguld be in the Company’s and its stockholdbest interest

If you sign your proxy or voting instruction cardtlio not give specific voting instructions, yohiases will be
voted for the ratification of the appointment ohEr & Young LLP, an independent registered pubticoainting
firm, as Juniper Networks’ auditors for the 200& &l year, as recommended by the Board.

Vote Required

Ratification of the appointment of Ernst & YoungR|an independent registered public accounting, firgn
auditors for fiscal 2008 requires the affirmativeesof a majority of the shares of Juniper Netwardsimon stock
present in person or represented by proxy andeshtid be voted at the meeting.
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SECURITY OWNERSHIP OF CERTAIN BENEFICIAL OWNERS AND MANAGEMENT AND RELATED
STOCKHOLDER MATTERS

The following table sets forth information, as ofidh 1, 2008, concerning:

« beneficial owners of more than 5% of Juniper Neks' common stock

« beneficial ownership by Juniper Networks directamsl the named executive officers set forth in the
Summary Compensation table on page 40;

« beneficial ownership by all Juniper Networks diogstnamed in this proxy statement and Juniper Nidisvo
executive officers as a grot

The information provided in the table is based wmider Networks’ records, information filed witheth
Securities and Exchange Commission and informatiomided to Juniper Networks, except where otherwisted.

The number of shares beneficially owned by eacityepierson, director or executive officer is detared
under rules of the Securities and Exchange Comanisaind the information is not necessarily indicatf
beneficial ownership for any other purpose. Undehsules, beneficial ownership includes any shase® which
the individual has the sole or shared voting poasvénvestment power and also any shares that thieidual has th
right to acquire as of April 30, 2008 (60 days aftarch 1, 2008) through the exercise of any styukon or other
right. Unless otherwise indicated, each persorsblsvoting and investment power (or shares sugrepowith his
or her spouse) with respect to the shares setifottie following table. In addition, unless othé®indicated, all
persons named below can be reached at Juniper Ne&twoc., 1194 N. Mathilda Avenue, Sunnyvale, oafia

94089.
BENEFICIAL OWNERSHIP TABLE
Amount and Nature
of Beneficial Percent
Name and Address of Beneficial Owne Ownership(1) of Class(1
Holders of Greater Than 5%
FMR LLC. 63,540,49(2) 12.1%

82 Devonshire Street
Boston, MA 02109
T. Rowe Price Associates, Inc 62,501,61(3) 11.€%
100 E. Pratt Street
Baltimore, MD 21202
Directors and Named Executive Officer

Robert M. Calderoni(4) 110,63: *
Mary Cranston(4) 6,944 *
Robyn Denholm 0 *
Robert Dykes 874 *
Stephen Elop 421 *
Kenneth Goldman(5) 60,49« *
William R. Hearst 111(6) 962,69° *
Scott Kriens(7) 14,888,21 2.8%
J. Michael Lawrie(4) 23,76: *
Kenneth Levy 0 *
Frank Marshall(8) 609,93 *
Edward Minshull(4) 155,89: *
Kim Perdikou(9) 397,97¢ *
Michael Rose(4) 12,50¢( *
Stratton Sclavos(10 226,33: *
Pradeep Sindhu(11) 8,964,311l 1.7%
William R. Stensrud(12) 1,367,83 *
All Directors and Executive Officers as a Group (19ersons)(13] 28,116,79 5.4%
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* Represents holdings of less than one per:

(1) The percentages are calculated using 524,020,98aading shares of the Company’s common stock on
March 1, 2008 as adjusted pursuant to Rule 13d“By@) Pursuant to Rule 13d-3(d)(1) of the Sedeisit
Exchange Act of 1934, as amended, beneficial oviaqeiaformation also includes shares subject tdomst
exercisable within 60 days of March 1, 20

(2) Based on information reported on Schedule 13G filéd the Securities and Exchange Commission on
February 14, 200¢

(3) Based on information reported on Schedule 13G filéd the Securities and Exchange Commission on
February 13, 2008. These securities are owned tigusaindividual and institutional investors whith
Rowe Price Associates, Inc. (“Price Associatesfyeg as investment adviser with power to direct
investments and/or sole power to vote the secsrikier purposes of the reporting requirements ®f th
Securities Exchange Act of 1934, Price Associaateemed to be a beneficial owner of such secsiritie
however, Price Associates expressly disclaimsitligtin fact, the beneficial owner of such setiasi.

(4) Consists of shares which are subject to optiortsrtiagy be exercised within 60 days of March 1, 2(

(5) Includes 39,166 shares which are subject to optimaismay be exercised within 60 days of MarchQD&
Mr. Goldman resigned from the Board in January 2

(6) Includes 107,778 shares which are subject to optioat may be exercised within 60 days of March0D8.

(7) Includes 9,481,672 shares held by the Kriens 1986tTof which Mr. Kriens and his spouse are thettes,
and 4,951,457 shares which are subject to opthmatstay be exercised within 60 days of March 1,82

(8) Includes 192,582 shares held by Big Basin Parthéts88,204 shares held by Timark, LP, of which
Mr. Marshall is a general partner and 272,152 shhedd by the Frank & Judith Marshall Trust. Mr. iglaall
resigned from the Board in February 20
(9) Includes 384,875 shares which are subject to optioat may be exercised within 60 days of Marck0D8.
(10) Includes 218,333 shares which are subject to optioat may be exercised within 60 days of March0D8.
(11) Includes 1,618,780 shares held by the Sindhu Imexsts, LP, a family limited partnership; 3,563,3Mares
held by the Sindhu Family Trust and 6,867 sharés twe Dr. Sindhu’s spouse. Also includes
2,167,082 shares which are subject to optionsniagtbe exercised within 60 days of March 1, 2(
(12) Includes 983,101 shares held in a trust as commpniperty and 198,333 shares which are subject to
options that may be exercised within 60 days ofd¥dlr, 2008
(13) Includes an aggregate of 8,713,578 shares whichudmject to options that may be exercised within&gs
of March 1, 2008

SECTION 16(a) BENEFICIAL OWNERSHIP REPORTING COMPLI ANCE

Section 16(a) of the Securities Exchange Act 04128 amended, requires our directors, executfieeas and
holders of more than 10% of Juniper Networks Comi&tatk to file with the Securities and Exchange Gossion
reports regarding their ownership and changes imesship of our securities. We believe that, dufiagal 2007, ou
directors, executive officers and 10% stockholadersplied with all Section 16(a) filing requiremenits making
this statement, we have relied upon examinatigch@topies of Forms 3, 4 and 5, and amendmentstthgrovide
to Juniper Networks and the written representatafnits directors and executive officers.
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CERTAIN RELATIONSHIPS AND RELATED TRANSACTIONS

The Company’s Worldwide Code of Business CondudtEihics (the “Code”) requires that the Company’s
employees, officers and directors should avoid ootidg Company business with a relative or sigaifitcother, or
with a business in which a relative or significatiter is associated in any significant role (agiisehe Code, a
“related party transaction”). If the related pargnsaction involves the Company’s directors orcetge officers or
is determined by the Company’s Chief Financial €ffito be material to the Company (or if applice®eC or
NASDAQ rules require approval by the Audit Commaltethe Audit Committee of the Board, in accordawié
the Code and its charter, must review and apptoenatter in writing in advance of any such relgtedy
transactions.

The Company reimburses Mr. Kriens for ordinary agieg costs relating to his use of his aircraftfosiness
purposes up to a maximum amount of $650,000 pet re@007 Mr. Kriens received approximately $32®0n
such reimbursements.
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EXECUTIVE COMPENSATION

Compensation Discussion and Analysis

Executive Compensation Philosophy and Objectives

The Compensation Committee of the Board of Direc(tre “Committee”) recognizes that in order fo th
Company to successfully develop, introduce, maaket sell products, the Company must be able tachftretain
and reward qualified executive officers who will &lgle to operate effectively in a high growth, céemp
environment. In that regard, the Company must aféenpensation that (a) is competitive in the indgst
(b) motivates executive officers to achieve the @any’s strategic business objectives; and (c) alignsntieeests c
executive officers with the long-term interestsstafckholders.

The Committee’s intention is to adopt compensapimyrams that encourage creation of long-term vélue
stockholders, employee retention, and equity ppgton. The Committee’s approach is based on Hilesophy
that a substantial portion of aggregate compensébioexecutive officers should be contingent ugm Company’s
overall performance and an individual’'s contribatio the Company’s success in meeting certaircatitibjectives.
In this regard, the Committee historically targelede salary at approximately the 50th percemileredian,
relative to competitive market practices, althoagtual base salaries may be higher or lower thiartalgeted
positioning. Incentive compensation and long teguity awards were intended to target overall corspgaon at
approximately the 50th percentile, although thariicial performance of the Company and changesimtrket
price of the Company’s Common Stock can resulbfaltcompensation above or below the target.

Overview of Executive Compensation

Under the charter of the Compensation Committee(thmmittee is comprised entirely of independent
directors and has the responsibility for approvdngipensation for those officers who are designasaporting
officers under Section 16 of the Securities Excleafdigt of 1934 (“Section 16 officers”). Generallagttypes of
compensation and benefits provided to the Secttoofficers are also provided to other non-Sectiérofficers
reporting to the Chief Executive Officer. Throughthis proxy statement, the individuals who serasdhe
Company'’s Chief Executive Officer or Chief Finandficer during 2007, as well as the other indivéds included
in the Summary Compensation Table on page 40eéeered to as the “named executive officers”. Altree named
executive officers are Section 16 officers.

The Committee approves all compensation decisionth& Section 16 officers. The Committee has the
authority to engage its own advisors to assist @arrying out its responsibilities and has appdore Company’s
retention of Mercer (US) Inc. (“Mercer”) to provi@malysis, advice and guidance from with respect to
compensation. The Committee is free to replaceadtspensation advisors or retain additional adviabemny time.
Mercer assists the Committee by providing compémsanformation, analyzing various compensatioematives
and data, and helping to develop recommendatiagading all awards to Section 16 officers. Merasat dMercer
affiliates also provide other services to the Conypancluding U.S. benefits administration, conisgtservices
related to generally available Company benefit plamd brokerage services for U.S. and interndtioerzefit plans.

Mercer generally works with the CompasyExecutive Vice President responsible for HumasoReces and tl
Company'’s Senior Director of Compensation and Bieé¥lercer provides analysis to the Company aed th
Committee regarding the Section 16 officer’'s congagion relative to external market benchmarks. kEeatso
provides information to the Company and the Coneritegarding compensation trends, compensaticiegyrand
structure of incentive programs.

The Chief Executive Officer annually reviews thefpamance of each Section 16 officer (other thanGhief
Executive Officer whose performance is reviewedhgyCommittee). As Chief Executive Officer, Mr. 8d€riens
is responsible for making a recommendation regarttie salary, incentive target and equity awardeéch
individual Section 16 officer other than himselfsed on the analysis and guidance provided by ¢inen@ttee’s
advisors and on his assessment of the performdribe mdividuals. He is assisted by the Executiiee President,

25




Table of Contents

Human Resources and the Senior Director of Compiensand Benefits in these recommendations to the
Committee regarding compensation for Section ligef§. Performance factors considered in developing
recommendations for the Committee include the apple officer’s leadership, strategic planningjwely of
financial results (if such officer is responsibte §uch results, such as a general manager ofiaglssgyroup), and
succession planning. Mr. Kriens takes an activéipahe discussions at Committee meetings at which
compensation of his direct reports and the otheti@e 16 officers are discussed.

The Executive Vice President, Human Resourceslam&enior Director of Compensation and Benefitsanak
the recommendation regarding the Chief Executiviic@fs compensation with the input and advicehaf t
Committee’s advisors. Performance factors consilgreleveloping recommendations for the Committetuide
Mr. Kriens’ leadership, strategic planning, delivef financial results and succession planning.d&itisions
regarding Mr. Kriens compensation are made by th@@ittee in executive session, without Mr. Kriemsgent.
The Committee considers, but is not in any way lddoyy and frequently changes recommendations made b
Company management. Similarly, the conclusionshred@nd recommendations made by outside advisnralsa
be accepted, rejected or modified by the Committee.

Assessing the Competitive Market for Talent

In making compensation decisions, the Committeegafto account many factors described below, d@iofy
the competitive market for executive talent. Then@dttee uses competitive market data to estabéisdrence
points for evaluating compensation for Section ff@ers. As there is considerable variation in toenpensation
amounts and methodologies used among companidsegadse no two companies possess the exact same
characteristics, size, structure, business, histodyprospects, the Committee relies on a spquéc company
analysis of publicly-available data on a group ablcly-traded networking equipment and other higthnology
companies (the “Peer Group”) and “market data” cosepl of a broad technology company sample. The apiep
included in the Peer Group are ones which the Cataenbelieves are similar in size and businessestmpuniper
Networks and companies with which Juniper Netwadahpetes for talent. This list is periodically mwied anc
updated by the Committee to take into account cesungboth the Company’s business and the busine$ske
peer companies. For 2007, the Peer Group consistbe following companies: Adobe Systems, Inc.idslesk,
Inc.; Avaya, Inc.; BEA Systems, Inc.; BMC Softwaheg.; CA, Inc.; Corning, Inc.; Earthlink, Inc.; @B, Inc.; Intuit
Inc.; Network Appliance, Inc.; Symantec Corporafidellabs, Inc.; VeriSign, Inc.; and Yahoo, Inc.dese of the
variations between companies as to which indivislaald roles compensation is disclosed, there wilbe availabl
directly comparable information from each peer camypwith respect to each of our Section 16 officereamed
executive officers.

For the 2007 annual compensation review compleyeddrcer, the broad-based technology company dat w
drawn from several sources, including: the BEslecutive High Technology Survethe RadfordExecutive Survey,
the Watson WyatReport on Top Executive Compensatam] the MerceBenchmark Databas&or corporate
positions, data was collected for companies betvdebillion and $6 billion in sales revenue. Fae tieneral
managers who are compensated in part based omrtfegrpance of their respective business unit, thm@ittee
received survey data for Top Business Unit Exeestiscoped to the sales revenue size of each regplasiness
unit at the Company.

For 2008, the Peer Group was revised at the recomiation of Mercer to replace certain companies\eate
acquired or were deemed to engage in atypical pagtipes compared to the other members of the giup 2008
Peer Group consisted of the following companiel#aSystems, Inc.; Autodesk, Inc.; Avaya, Inc.; BEiGftware
Inc.; CA, Inc.; Corning, Inc.; Earthlink, Inc.; eanc.; Harris Corporation; Intuit, Inc.; NetwoAppliance, Inc.;
Symantec Corporation; Tellabs, Inc.; VeriSign, jramd UTStarcom, Inc. The data on the compensatiactices of
the Peer Group is gathered through publicly avélaiformation. Because of the variations betweamganies as
to which individuals and roles compensation is ldised, there will not be available directly comdeanformation
from each peer company with respect to each oSegtion 16 officers or named executive officers.

For the 2008 annual compensation review compleyeddrcer, the broad-based technology company data w
drawn from several sources, including: the BEslecutive High Technology Sunayd the Radforéxecutive
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Survey. For corporate positions, data was colleftiedompanies between $1 billion and $6 billiorsales revenue.
For the general managers who are compensatedtibgsed on the performance of their respectivenlegsi unit, th
Committee received survey data for Top Business Elxecutives scoped to the sales revenue sizecbfregpectiv
business unit at the Company.

In addition to the market data sources discussedealthe Committee also considers other informadiaoh
factors in determining compensation for individBalction 16 officers including, internal consisteibeyween
Juniper Networks employees, job performance, skili®r experience, competitive job offers madduaiper
Networks employees, recruiting offers made by Janipetworks, and market conditions. Finally, in socases, th
compensation for newly hired Section 16 officerg/rha determined based on the recruitment negatistioth sucl
individuals, and may reflect such factors as thewams of compensation that the individual wouldefiy by joining
Juniper Networks or the costs of relocation.

Elements of Executive Compensation
The principal components of compensation for Sactié officers are:

« Base salar

« Performanc-based cash incentive compensa

« Long-term equity incentive compensation, such as stptiows, restricted stock units and performancees
« Employee benefits and perquisi

* Severance benefi

Juniper Networks has selected these elements gi@osation because each is considered useful
and/or necessary to meet one or more of the pahoipiectives of our compensation policy. Basergaad
employee benefits are set with the goal of attingcimployees by guaranteeing a minimum level ofpmmsation
for services performed. Performance-based cashiives are provided to incentivize or reward acbieent of
short-term or annual performance goals. Long-tegmitg incentives are provided to align executiveeiasts with
those of our stockholders and to promote achievewfdong-term business objectives and retentiokeyf talent.

The Committee reviews the compensation progranmamaual basis. The Committee’s annual review is
primarily focused on the structure of the perforegbased incentive plans overall and, with resggeictdividual
Section 16 officers, on (i) base salary, (ii) tatabet cash compensation (base salary + perfornaased cash
incentive) and (iii) long-term equity incentive cpensation and total direct compensation (totalelacgsh comp +
long-term equity incentive). Except for the propb&eferred Compensation Program and Executive \&&din
Program described below, the Company does notalpioffer perquisites or employee benefits to ®aci6
officers that are not also made available to emg#syon a broad basis. Severance benefits haveppsoved eithe
in connection with the negotiations to recruit iidual executives or periodically as part of a peog to extend
such benefits to Section 16 officers as a grougofdingly, severance benefits, employee benefidspamquisites
are reviewed from time to time, but not annualdyehsure that benefit levels remain competitive anedreasonable
and not excessive.

Base Salary

Salaries are used to provide a fixed amount of @rsation for the executive’s regular work. The Camp
targets base salary levels for each position, @ename, at the 50 percentile of similar positions based on
competitive market data. Some variation above tvb¢he competitive median occurs when, in the judgt of
management and/or the Compensation Committee pasg@jate, the factors described above influenddfarent
positioning.

The salaries of the Section 16 officers are revibare an annual basis, as well as at the time obagtion or
other change in responsibilities. The effectiveed#tannual increases typically is April 1st of legear.
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Pursuant to the 2007 annual compensation revievbased on the performance of the company in 2006, n
changes were made to the base salaries of Mr. HdwWeashull, Mr. Robert Dykes. The Committee appmbas
increase in base salary for Mr. Kriens intendechédke his salary more competitive with the market tnplace his
salary above that of our Chief Operating OfficédneTCommittee also approved an increase in salahaaecrease
in annual target incentive for Ms. Kim Perdikouoirder to rebalance her cash compensation betwégety $ahich
was below market) and annual cash incentive congtiems(which was above market).

In January 2007, Mr. Stephen Elop joined the Comifzand in August 2007, Ms. Robyn Denholm joined the
Company. Their respective base salaries and ottbepensation were determined with reference to thepetitive
market data discussed above and through negotiation

Pursuant to the 2008 annual compensation reviewhanges were made to the base salary of Mr. Mihshu
because his salary was above the median percehthe competitive market data. The Committee nthed this
was primarily due to the fact that Mr. Minshullgaid in British Pounds and exchange rates havedtegais
compensation relative to the other named execofiieers. The base salaries of Mr. Kriens, Ms. Danhand
Ms. Perdikou were increased by approximately 16 %6 and 5%, respectively. The increases to tlagiss of
Mr. Kriens and Ms. Perdikou were intended to btimgjr salaries closer to the median of the Peeu@r&ven after
the adjustment, Mr. Kriens’ salary is substantif#gtow the median. However, the Committee conclutatlit
would continue to move his salary toward the mediaer multiple years rather than attempt to clbse gap in one
large step. The increase to Ms. Denholm’s salaagqd her total target cash compensation slighttyethe median
for the Peer Group and the Committee determinexviais appropriate in light of Ms. Denholm’s perfame in
2007.

Performance-Based Cash Incentive Compensation

Target Incentives as a Percentage of Salary

As discussed above, the Company’s compensatiowctolgeas to have a significant portion of each &ectl6
officer's compensation tied to performance. To thisl, the Company has established a target anatfarmance-
based cash incentive opportunity for each Secttafficer expressed as a percent of base salagstablishing the
amount of target incentive, the Committee takes aucount the competitive market data, a desirsdtipning at th:
market median, the individualrole and contribution to performance, and intecnasistency among executives i
comparable level. The actual award earned maydieshior lower than this target incentive amountdasn
company, business unit, and/or individual perforogafactors.

For 2007, taking into account the changes madase balary and other factors discussed above dimn@tee
determined that no changes be made to the targentive (as a percentage of base salary) for Mensg
Mr. Minshull or Mr. Dykes and they remained at 150880% and 100%, respectively. With respect to Résdikou
the Committee determined that in light of her rewi@ total cash compensation market data, the rhoash
compensation between base salary and variabletineesnould be rebalanced. As a result, the amofiarget
incentive was reduced from 100% to 75% of bases&ba Ms. Perdikou.

In connection with their joining the Company, Miof's target incentive was established at 125%askb
salary earned in 2007 and Ms. Denholm'’s targetritice was established at 100% of base salary eann2@D7.
The Committee determined Mr. Elop’s target basetivanfactors. First, the Committee concluded thatas
desirable to use the 125% amount in order to wethElop’s total cash compensation more heavily on
achievement of Company performance objectives titla@r executive officers (other than Mr. Kriens3c8nd, the
Committee determined that the target incentive grgiagye was consistent with the general compensatijctive o
targeting Mr. Elop’s total cash compensation atrapinately the median percentile for his positi@séd on
competitive market data. The target incentive fa. lenholm placed her total cash compensationtkftighbove the
median percentile for her position based on thepaiitive market data, but the Committee determihed this was
necessary to recruit Ms. Denholm to join Junipetwdeks, was consistent with the target incentivetiie
Company’s prior Chief Financial Officer and was sistent with the opportunities for other senior@ieves with
comparable positions.
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In 2008, the Company’s objective was to targetl ttdah compensation at approximately the marketianeof
the Peer Group. Taking into account the change®nwadase salary discussed above and the Peer Gatafor
total cash compensation, the Committee determin&dnio changes be made to the target incentiveptges for
the Company’s named executive officers.

Annual Incentive Plans

Each year an annual incentive plan is establisbe8édction 16 officers in order to reward thoseniitilials
based on performance against various businesstivigéor that year or for a portion of that yeas,described
below. For 2007, the Company altered its execighart-term incentive plan from a six month plamtoannual
plan. The Company took this action to align itsrsterm incentive plan with market practice. In #idah, the
Company believes that achievement of the Companysiess plan and near term business objectivdseste
effectuated through a cash incentive plan tiederdgpmance goals established for a period of ome. y@ecause of
the rapidly changing industry in which the Compaonynpetes, the Company believes that by establigioats that
are measured over an annual basis, the goals aestdidished with greater specificity and linkagéhie operating
plan objectives and with less risk of subsequevisien than if objectives were based on longer messent
periods. The Committee also believes that goalscdra be achieved over an annual period are méeeteke at
motivating performance and promoting retention thaals which take a longer time to achieve andlsr=fore
inherently less under the control of the individteahccomplish. Moreover, the Company also beli¢has
establishing an annual plan provides the Compatty the flexibility to adjust the structure and atijees of its plai
to meet changes in the Company’s business and ¢itivgpenvironment.

To promote achievement of longer term objectivies,Gompany relies on equity incentives discussedare
detail below.

2007 Annual Incentive PlanFor the 2007 fiscal year, the Committee appratied2007 Annual Incentive Pl
(the “2007 AIP") for Section 16 officers. Under tB807 AlIP, each participant is eligible to recedeannual
incentive bonus once per year following the enthefyear based on achievement of specified obgxtstablished
at the beginning of the year. The Company beli¢vasthe primary performance measurements shouldbed on
achieving key financial targets tied to the Compsiayinual operating plan. The incentive is base¥ 58 the
Company’s revenue results, 30% on the Company’s@®AP operating income results and 20% on achieving
other specified strategic goals, such as emploggagement and leadership development. Howevehneicdse of a
general manager of a business group, such as MsPirdikou, Executive Vice President and Generalddar
Infrastructure Products Group, the revenue andatingrincome factors are based half on achieviegdbmpany’s
revenue and non-GAAP operating income targets atfbh achieving the applicable business groupiemee and
non-GAAP contribution margin targets. The incentiveounts are calculated and paid after the enldeoj¢ar. The
amounts paid depend on the level of achievemenmsigae objectives and, with respect to the reeesmd
operating income objectives, range between zerd@80#6 of the target incentive. With respect tospecified
strategic goals, payments range between zero &% ddthe target incentive. However, no paymeaised for
any component if less than 80% of the operatingrime objective is achieved. At 80% of the objectB@o of the
applicable component is earned; achievement of 100@te objective results in 100% of the comporearhed; an
if 120% of the revenue or operating income objecitsrachieved, 200% of that component is earnethétime the
Committee set the performance goals for the ppditdis under the 2007 AIP, it believed that theyenaahievable
but only with significant effort.

Upon completion of the measurement period for 2807 Committee reviewed the performance of the
Company, each applicable business group and eatioisé6 officer to verify and approve the calcidas of the
amounts to be paid under the 2007 AIP.

29




Table of Contents

Payments to Section named executive officers uthdeP007 Bonus Plan ranged between 109% and 117% of
the individual’s target bonus for year. The follogitable summarizes the payments for the Comparayized
executive officers:

2007 Annual Incentive Plan Payments

Percentage of

Fiscal 2007
Performance 2007 AIP
Name Target Achievec Payment
Scott Kriens 10€% $981,00(

Chairman and
Chief Executive Office

Robyn Denholr 10% $218,00((1)
Executive Vice President,
Chief Financial Office

Robert Dykes(2 N/A N/A
Executive Vice President,
Chief Financial Office

Stephen Eloj 10€% $735,75(
Executive Vice President,
Chief Operating Office

Edward Minshull(3] 10€% $506,41:
Executive Vice President,
Worldwide Field Operation

Kim Perdikou 117% $302,73¢
Executive Vice President and
General Manager, Infrastructure Products Gt

(1) Ms. Denholm’s payment is based on her annual balaeys prorated from the commencement of her
employment in August 200

(2) Mr. Dykes resigned from his position at the Compenf007 and was not eligible for payment underab@?
AlP.

(3) Mr. Minshull is paid in British Pounds (£). The Z08ompensation amounts for Mr. Minshull in thisxro
statement are presented on an as-converted tddli@rs ($) basis at a rate of $2.02 for each #lis T
represents the exchange rate in effect for comwerdi British Pounds to U.S. Dollars as of Decengifer
2007.

2008 Annual Incentive PlanFor the 2008 fiscal year, the Committee apprdted2008 Annual Incentive Pl
(the “2008 AIP") for Section 16 officers. Under tB808 AIP, each participant is eligible to receneannual
incentive bonus once per year following the enthefyear based on achievement of specified obgx#stablished
at the beginning of the year. The Company beli¢hasthe primary performance measurements shouthbed on
achieving key financial targets tied to the Compsuayinual operating plan. The incentive is base 58 the
Company’s revenue results, 30% on the Company’s@G®AP operating income results and 20% on achieving
other specified strategic goals, such as emploggagement and leadership development. Howevehneicdse of a
general manager of a business group, the revertliep@rating income factors are based half on acigahe
Company’s revenue and non-GAAP operating incongetarand half on achieving the applicable busigessp’s
revenue and non-GAAP operating income targets.iftentive amounts are calculated and paid afteetiteof
2008. The amounts paid depend on the level of gehient against the objectives and, with respetttdaevenue
and operating income objectives, range betweenas®00% of the target incentive. With respecthéospecified
strategic goals, payments range between zero @t bdthe target incentive. However, no paymeaisied for
any component if less than 80% of the operatingrime objective is achieved. At 80% of the objectB@%o of the
applicable component is earned; achievement of 100@te objective results in 100% of the comporearhed; an
if 120% of the revenue or operating income objects/achieved, 200% of that component
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is earned. At the time the Committee set the perémce goals for the participants under the 2007 Alelieved
that they were achievable but only with significaffort.

Sign-on Incentive for Ms. Denholm

In connection with the hiring of Ms. Denholm in Augg 2007, the Committee approved the payment @fra s
on incentive to Ms. Denholm of $250,000, whichubject to repayment on a prorated basis if sherminhated witt
cause or voluntarily terminates her employment aitrgood reason, each as defined in her offer|att¢he first
year of her employment. The Committee determinatigbch bonus was reasonable and necessary te ke
services of Ms. Denholm in light of the expecteckintive compensation from her prior employer that Blenholm
had forgone in connection with joining Juniper Netls.

Long-Term Equity Incentive Compensation

Juniper Networks provides long-term equity incemttompensation through awards of stock options,
performance shares and restricted stock units Cldmpany’s equity compensation programs are intetoletign
the interests of its employees with those of iiElgholders by creating an incentive for our Secfi6rofficers to
drive financial performance over time and maxinsgeckholder value. The equity compensation progats is
designed to encourage our Section 16 officersrtahe employed with the Company.

2007 Long-Term Incentive Progranmf-or 2007, the Company reviewed its approach titgqwards and
decided to increase the focus on pay-for-performdnycintroducing performance shares into the migafity
awards, replacing the performance-awarded reddrsteck unit grant opportunity provided to Sectignofficers in
2006. The Company retained stock options as a leeyemt of its equity compensation program.

The performance shares are earned based on penfoeragainst specific financial goals and then gest
time. To the extent that specified performance gaat not met, shares are not earned. If an exedatis to satisfy
the service requirement, any earned shares awgtéuif The Committee believes that this combinagibn
performance and service requirements provides tiveento achieve both specified performance objestand
increases in the Company’s stock price and alsmptes retention.

For 2007, in determining the amount of long-termiggincentives to award each individual, the Corteei
evaluated the value of the proposed long-term g@uitards and total direct compensation and comphesk
values to the market data discussed above. For, 200&flect the change in the Company’s size aatlnty, the
Company’s objective was to move total direct congation towards the 50th percentile of the marketwveler, in
making individual awards, the Committee took into@unt the individual executive’s performance, asly
granted awards, and in the case of executives tiiharthe CEO, the CEQO’s recommendations for avevels.

In structuring the 2007 awards, the Committee sotahllocate approximately 50% of the value takto
options and 50% to performance shares. The Conerhtéeved that the 50/50 split fairly balancedriked for
focus on long-term stockholder value creation améhtermediate financial performance objectivesc&toption
grants were valued using a risk-adjusted presdnévaethodology, assuming an exercise price ofdi2and
resulting in an estimated option value of $9.52gb&re. Performance shares were valued assumgey tar
performance and at an assumed grant price of $2@086hare.

The stock options were granted by the Company orcivi@, 2007 and have an exercise price equal to the
closing market price on the date of grant of $1§8dshare. The options have a seven year terraestdvith
respect to 25% of the shares on the first annivgisiagrant and with respect to 1/48of the shares each month
thereafter, assuming continued service to the Campa

The performance shares were granted on March 9, 200 vest based on achievement of specific pedoce
objectives established for each year of a threeqgeaod. The amount of performance shares eamrea particular
year is based on the achievement of annual perfurentargets established for that year. For 20072808, the
performance goals are based on revenue and non-@fARting margin. At the time the Committee setttirget
performance goals, it believed that they were a@tiile but only with significant effort. With respdo each year’s
performance, the individual can earn between 0%28086 of the target number of shares for that geaending
on the level of achievement against the goals bsiedal for that year. (The target
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number of shares for each year is one third ofdahget number of shares for the entire three yeaog). Provided
the employee is still employed on the date thattbmmittee approves the performance calculatiothferthird
year, the employee is issued a number of fully paid fully vested shares of common stock equdieanumbe
“earned” over the three year period.

For example: an employee is granted performancesliar a maximum of 60,000 shares with a targetler
of 30,000 shares over a three year period. Duhiaditst year the Company achieves the target tee®and target
operating margin, and the employee earns the targaber of 10,000 shares for that year, or 1/Beftotal target
number of shares for the full three year periodriluthe second year, the Company achieves taegehue but is
below target operating margin and the employeesea®00 shares. During the third year, the Compacgeds its
performance targets and the employee earns 20tz06ss Accordingly, the employee is issued at tmeptetion of
the three year cycle a total of 35,000 fully vesthdres. No shares are vested or issued prioe toatmpletion of th:
third year, and any earned but unvested shardsrdeéed if the employee leaves the Company befoey are
vested and paid. The following table reflects teefgrmance shares earned by our named executiversffunder
the 2007 performance share award program for tleedsrgranted on March 9, 2007:

2007 Performance Share Awards

Number of
Original Total Percentage o Performance Shares Remaining
Target Performance  Fiscal 2007 Targets Earned for Fiscal Performance Share
Name Share Amount Achieved 2007 Performance Target Amount
Scott Kriens 100,00( 112% 37,33¢ 66,66¢
Robyn Denholrr N/A N/A N/A N/A(1)
Robert Dykes N/A N/A N/A N/A(2)
Stephen Eloj 100,00( N/A N/A N/A(3)
Edward Minshull 33,00( 112% 12,32( 22,00(
Kim Perdikou 33,00( 112% 12,32( 22,00(

(1) Ms. Denholm was not employed by the Company atithe these awards were grant
(2) Not applicable due to resignation of individuaRid07.
(3) Not applicable due to resignation of individualin08.

2007 Restricted Stock Unit Awards (Based on 20@&1IR). Prior to 2006, the Company relied primarily on
stock options to provide equity incentives to iec®n 16 officers. In 2006, the Committee conctitteat a
combination of both stock options and performanearded restricted stock units would better addtiess
Company’s compensation strategy, especially thd t@balance incentives to drive performance withrieed to
attract and retain executive talent.

In establishing the amount of longrm equity incentives to award each individuad @ommittee evaluated t/
total value of the proposed long-term equity awangid compared it to the competitive market dateudised above.
In 2006, the Company’s objective was to target ltergh equity incentive compensation at approxinyated
75th percentile of market data. In addition, therButtee also evaluated the retention value of meprity awards
granted to an individual based on the potentialealf the unvested portion of those awards undéows scenarios
In structuring the 2006 awards, the Committee sotmhllocate 50% of the value to stock options &0% to
performance awarded restricted stock units. Peidane awarded restricted stock grant guidelines ere@ed by
applying a ratio of one share subject to a restlistock unit being equivalent to 2.5 shares stibjes stock option.
This number was then increased by 20% to reflecatiditional risk associated with the performarmaire
discussed below.

The restricted stock units were awarded under graro pursuant to which the number of restrictedlstonits
issued to each officer was dependent on the aamieneof earnings per share objectives for 2008hAttime the
Committee set the target performance goals fop#hrgcipants under the 2006 restricted stock umgpam, it
believed that they were achievable but only witm#icant effort. Depending on the level of perfamnce against tl
objectives, participants could receive restrictiels units for as much as 150% of the target nurober
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restricted stock units or as few as 25% of thegangmber of restricted stock units. The restrictietk units were
issued after the 2006 performance period vest Z5% of the shares on February 27, 2008, 15% oruBep27,
2009 and 10% on February 27, 2010.

The following table reflects the restricted stockts earned by our named executive officers urue2006
restricted stock unit program and issued on Felprd@dy 2007:

2007 Restricted Stock Unit Awards (Based on 2006 Rdts)

Target Number of ~ Number Number Number

Restricted Percentag¢ Restricted Vesting Vesting Vesting

Stock Unit of Targets  Stock Units February 27, February 27, February 27,
Name Amount _Achieved Issued 2008 2009 2010
Scott Kriens 100,00( 56% 56,00( 42,00( 8,40( 5,60(
Robyn Denholrr N/A N/A N/A N/A N/A N/A
Robert Dykes 33,00( 56%  18,48( 0(1) 0(1) 0(1)
Stephen Eloj N/A N/A N/A N/A N/A N/A
Edward Minshull 50,00( 56% 28,00( 21,00( 4,20( 2,80(
Kim Perdikou 25,00( 56%  14,00( 10,50( 2,10 1,40(

(1) Due to resignation of individual, none of the amisurested

2007 Retention Equity AwardsOn January 4, 2007, the Compensation Committeeded restricted stock
units to Mr. Minshull and Ms. Perdikou in the amboh120,000 and 80,000 shares respectively. Sesthicted
stock units vest as to 25% of the shares on Fepiydt008, 25% on February 1, 2009 and 50% on eyl
2010. The recommendation for these awards was imattee Chief Executive Officer. In determining whet to
provide these awards and how many restricted stoitk to award, the Compensation Committee consitisevere
factors including the expected value of the awardsently and under various stock price scenavitgther existin
options were underwater, how critical are the dbations made by the individual, an assessmengtefition risk
and the employee’s current target compensationréefiod after the award relative to market datacher
executive officers in the Company. These equityrd&avere intended to promote the retention of tigéviduals by
providing additional time-based equity awards.

2006 Promotion Equity Award Granted in 200Th May 2006, Ms. Perdikou was promoted from agtin
General Manager to Executive Vice President Infaastire Products Group and General Manager, SeRnoeder
Business Team. However, due to the stock optiaimiinvestigation being conducted by the Compémg,
Company did not grant her any stock options assetiaith that promotion until some time after tloenpletion of
the investigation. Accordingly, Ms. Perdikou waamed an option to purchase 300,000 shares ofasnmon stocl
on February 27, 2007. The stock option award hasxarcise price equal to the closing market prit¢he date of
grant of $18.53 per share. The option has a seeentgrm and vests with respect to 25% of the shamethe first
anniversary of grant and with respect to 1/48tthefshares each month thereafter, assuming codtsrreice to th
Company.

2008 Long-Term Incentive Progranfor 2008, the Company reviewed its approach titgqwards, and the
Committee decided to maintain the structure of {@rgn incentives similar to 2007 by providing a mixstock
option and performance shares to Section 16 offidgéke the 2007 awards, the performance sharemepp by the
Committee vest based on a combination of time anfbpnance against specific objectives.

In determining the amount of lortgrm equity incentives to award each individuaé @ommittee evaluated t
value of the proposed long-term equity awards atal tirect compensation and compared those vatute
competitive market data discussed above. For 200@flect the growth in the Company’s size andurist, and
based on the evaluation of its compensation pestielative to the Peer Group, the Company’s abjeetas to
continue to target total direct compensation near50th percentile of the Peer Group market data discuakede.
However, within this general objective, the specifumber of equity awards for each of the Sect®wofticers was
based on their respective roles and grade levstricturing the 2008 awards, the Committee sot@hatiocate 509
of the value to stock options and 50% to the perforce shares. Stock option grants were valued asing

33




Table of Contents

Black-Scholes methodology, assuming an exercise fi $29.57 and resulting in an estimated optalne of
$11.03 per share. Performance shares were valsathagy target performance and at an assumed griaatqd
$29.57 per share for the purpose of establishingtgyuidelines.

The stock options were granted by the Company orcivial, 2008 and have an exercise price equakto th
closing market price in effect on the date of giafr$25.16 per share. The options have a seventgearand vest
with respect to 25% of the shares on the first\amsiary of grant and with respect to 1/1&f the shares each
month thereafter, assuming continued service t€Cthmpany.

The performance shares were granted on March 2B 20d vest at the end of three years based on
achievement of specific performance objectiveshdistaed for each year of a three-year period. Theumnt of
performance shares earned for a particular ydzaded on the achievement of annual performancettarg
established for that year. For 2008, the perforradamgets are based on revenue and non-GAAP apgragrgin.
At the time the Committee set the target performeaguals, it believed that they were achievablednlyt with
significant effort. With respect to each year’sfpemance, the individual can earn between 0% ar4@6f the
target amount for that year depending on the lefrathievement against the targets establishethédiyear (the
target amount for each year is one third of thggeamount for the entire three year period). Enms$ of the 2008
performance shares are otherwise substantiallytimno the 2007 performance shares discussedeabov

Equity Ownership GuidelinesThe Company believes that the significant compboéeach Section 16
officer’s overall compensation based on equity asas sufficient to align the officer’s interest#wthose of the
stockholders. Moreover, the Company has also ésitadol limitations on the maximum amount of an @ffis stock
and option holdings that the officer can sell withiny quarter or year without first obtaining tipgeoval of the
Board of Directors. Accordingly, the Company hasaopted any specific requirements as to a minimumber
of shares that must be owned by an officer.

Stock Option Granting Policy.In 2007, the Board of Directors approved a pofaygranting stock options a
equity awards. New hire and ad hoc promotionalajdstment grants to naxecutive employees are to be grai
monthly on the third Friday of the month, exceptliasussed below. If a quorum of the Stock Commiftairrently
composed of the Chief Executive Officer, Chief Fiaial Officer and one outside director) is not éafale for a
meeting on or prior to the third Friday of the moot in the four days preceding it, grants areg@pproved by
means of an action by written consent. Such cors@it by its terms provide that the options wél ¢granted upon
the later of (i) the third Friday of the month @) the date of the last signature of the Stock Guotiee members.
Annual performance grants to non-Section 16 officeitl also be scheduled to occur on the sameatemonthly
grant and shall be approved by the Stock Commiitté'ee manner described above. Grants in conneutitn
acquisitions shall, unless a date is specifiethénacquisition agreement, occur to the extent jmaatin a date on
which equity awards to Company employees are mgdeebStock Committee. Annual equity awards to iBact6
officers will be generally scheduled to be approatd meeting of the Compensation Committee irfiteequarter
after the Q4 earnings announcement and prior t&aMar The annual grants to Section 16 personslsoeganerally
scheduled to be effective on the third Friday ef tonth if the meeting approving such grants oconrsr before
such date. Notwithstanding the foregoing, if thepany is advised by outside counsel that the grgmtf equity
awards on a particular date or to particular recits, or prior to the disclosure of certain nonfjmubformation,
could reasonably be deemed to be a violation oliegige laws or regulations, such grants may bays until suc
time as the granting of those awards would be eaganably expected to constitute a violation. lhda particular
monthly grant would cause the Company to exceedjaamyting limitation imposed by the Board or Comgegion
Committee (such as an annual limit), the monthgngishall be delayed until the first subsequenttmanwhich the
limitation would not be exceeded. If the makingaajrant would cause the Company to violate thegefany
agreement approved by the Board or a CommitteleeoBbard, such grant shall be delayed until it gt be in
violation of such agreement. The exercise priceptions granted will be the closing market pricettom effective
date of grant. The Company intends to grant optioraecordance with the foregoing policy withoujaed to the
timing of the release of material non-public inf@tion, such as a positive or negative earnings @amement.

Deferred Compensation Programin addition to the long term incentive progranesatibed above, the
Company plans to adopt and implement a deferregpeasation program for certain grade levels of Camgpa
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management, including Section 16 officers, begigmmJune 2008. The Company plans to implementgugram
in order to offer benefits that are competitivehndbmpanies with which it competes for talent. Tgrisgram, once
implemented, would allow participants to elect &at a certain amount of compensation earned inéooo more
investment choices. The participants would notaxed on the compensation deferred into these imesgs until
distribution of invested funds to the participandduture date, which may be upon terminationropyment with
the Company or a designated “in-service” date etkbbly the participant.

Employee Benefits and Perquisites

Historically, the Company has made available taiSed6 officers the same employee benefits anduyisites
that are available to employees broadly. The Compaovides employee benefit programs and pergsisite
employees, including Section 16 officers, that@mnpany and the Committee believe are reasonalle@rsisten
with its overall compensation program to bettertd@mahe Company to attract and retain employeesefor the
Deferred Compensation Program described abovehanBxecutive Wellness Program described belowether n
other special benefit plans or programs applicedb@ection 16 officers. Accordingly, employee bétsednd
perquisites are reviewed from time to time gengrallensure that benefit levels remain competitivieare
generally not included in the Committee’s annuaédaination of a Section 16 officer's compensatackage.

Section 16 officers are entitled to participatetlvm same basis and in the same medical, dentalnyis
disability, life insurance and other plans and paogs made available to other full time employeehéapplicable
country of residence. In addition, the Committepraped the adoption of an Executive Wellness Progitae
“Wellness Program”peginning in June 2008. Under the Wellness Progedigiple executives, including Section
officers, will receive additional benefits focusaul health care screening and wellness. The totaéthis benefit is
limited to $10,000 per year for each eligible exa@ The Committee believes that by promotinghkalth and
wellness of its executives can result in a numibéeaefits to the Company, including increased pobdity, better
presenteeism and increased organizational stghilityng others.

The Company has a 401(k) tgualified retirement savings plan pursuant to whilttJ.S. based employees
entitled to participate. Employees can make coutidins to the plan on a before-tax basis to theimam amount
prescribed by the Internal Revenue Service. Thegaoy will match 25% of the amount contributed by th
employee. The Company matching contributions afg-fiested upon contribution. Mr. Minshull partieifes in the
Group Personal Pension Plan which is a tax-qudliiefined contribution retirement plan availablelicull time
employees in the United Kingdom. The Company cbatgs 7% of an employee’s base salary to the pléowfing
an initial period of service, which Mr. Minshull gatisfied. As such, Company contributions for Minshull are
fully-vested upon contribution. The Company doesmatch employee contributions to this plan. Othan these
generally available plans, there are no other dedesavings plans in which the Section 16 officensently
participate. The Company does not maintain or pl@wany defined benefit plans for its employees.

As is typical for the Company’s managers in Eurdge,Minshull is given a car allowance. Mr. Minshul
receives a car allowance of $2,424 per month ieaas; less deductions for tax and U.K. Nationalilasce taxes
contributions. He is also entitled to reimbursenddrfuel costs through the standard expense reisgonent proces

From time to time, the Company may agree to reimd@mployees for relocation costs if the employgsss
responsibilities require him or her to move a digaint distance. In connection with Mr. Elggoining the Compar
in January 2007, the Company agreed to reimbursd&Mp for relocation expenses to facilitate hisvato a
location near the Company'’s corporate headquattérsElop was reimbursed $19,843 in connection witbh
expenses.

Attributed costs of the personal benefits descridealve for the named executive officers for thedigear
ended December 31, 2007, are included in the cokemtitied “All Other Compensation” in the Summary
Compensation Table on page 40.
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Severance Benefit:

In addition to compensation designed to reward eggas for service and performance, the Company has
approved certain severance and change of contreigions for certain employees, including nameccakiee
officers.

Basic Severance.ln order to recruit executives to the Company emcburage retention of employees, the
Company believes it is appropriate and necessguyode assurance of certain severance paymettits ifompan
terminates the individual's employment without aauss described below. On January 4, 2007, the Gibaem
approved severance benefits for several membessniér management, including Mr. Kriens, Mr. Elop,

Mr. Minshull and Ms. Perdikou. In the event the éoype is terminated involuntarily by Juniper Netk®without
cause, as defined in the agreement, and providedntiployee executes a full release of claims forra satisfactor
to Juniper Networks, promptly following terminatigche employee will be entitled to receive thedwling
severance benefits: (i) an amount equal to six hwat base salary and (ii) an amount equal todfdlie
individual’s annual target bonus for the fiscal yemawhich the termination occurs. Upon the comneznent of her
employment in August 2007, Ms. Denholm entered &ng@verance agreement with the Company that mdlte
aforementioned benefits upon substantially siméams as the other named executive officers plumsinths of
Company-paid health, dental and vision insuraneei@ge. In addition, Ms. Denholm’s severance agesgm
provides that in the event Ms. Denholm voluntatdgminates her employment with the Company withifirst
two (2) years of employment for good reason, amddfin the agreement, and provided she executdbralease ¢
claims, promptly following termination Ms. Denholshall receive the following severance benefitsailamount
equal to six months of base salary, (i) an ameugptal to half of her annual target bonus for teedi year in which
the termination occurs, (iii) six months of Comparaid health, dental and vision insurance coverggeprovided
no shares have otherwise vested under the resdtsttek unit award granted to Ms. Denholm in Aug627,
acceleration of vesting of such restricted stodksuemual to the total number of shares coveresuay award,
multiplied by the number of full months of servilwethe Company completed through the date of teatitn
divided by 48, and (v) provided no shares haveratise vested under the above stock option awanatgdao

Ms. Denholm in August 2007, acceleration of vestiiguch options equal to the total number of shaovered by
such award, multiplied by the number of full monttiservice to the Company completed through the da
termination divided by 48. The Company believed tha size of the severance packages describemhsstent witl
severance offered by other companies of the Compaire or in the Company’s industry.

The Company had also entered into an agreementWvitbykes on December 13, 2004, which provides it
Mr. Dykes is terminated involuntarily by the Compgamithout cause, as defined in the agreement, ptigmp
following termination Mr. Dykes will be entitled te@ceive the following severance benefits: (i) aroant equal to
six months of his base salary, (i) an amount et aklf of his annual at target bonus for thedigear in which
termination occurs and (iii) and acceleration afreonths of vesting of his initial grant of optiottspurchase shares
of the Company’s common stock. Mr. Dykes was preglithe benefits described above after his employmen
terminated.
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The following table describes the potential payreenton termination of employment without causeyassg
the change in control benefits discussed belowal@pply) for each of the named executive offi@sslescribed
above. Amounts payable is cash assume relevamy shtmus and benefit values in effect as of Deaardti, 2007.
The amounts in the following table for equity awsafdr Ms. Denholm represent the additional valuthefawards
that vest as a result of the resignation for g@adon (as defined in the applicable agreement)plimoses of
valuing the equity awards, the amounts below asedan a per share price of $33.20, which wasldsng price
as reported on the Nasdaq Global Select Marketeme®ber 31, 2007. The amounts in the followingetablated t
benefits represent the amounts payable by the Cayrtpamaintain Ms. Denholra’benefits for the period followir
termination of employment as described above.

Potential Severance Payments for Termination WithotiCause

Value of
Cash Accelerated Equity
Name Severance Bonus Awards Benefits
Scott Kriens $300,00( $450,00( N/A N/A
Robyn Denholn $240,000 $240,00( $157,6241) $7,26:
Robert Dykes(2 N/A N/A N/A N/A
Stephen Elop(3 $270,00( $337,50( N/A N/A
Edward Minshull $232,30( $232,30( N/A N/A
Kim Perdikou $172,50( $129,37! N/A N/A

(1) Vesting acceleration applicable only in connectidth resignation for good reason as described at
(2) Not applicable due to resignation of Mr. Dykes G02.
(3) Mr. Elop resigned from the Company in January 2!

Change in Control SeveranceThe Committee considers maintaining a stableedfegttive management team
to be essential to protecting and enhancing theitesests of Juniper Networks and its stockhad&o that end,
Juniper Networks recognizes that the possibilitga cghange in control may exist from time to tined ¢éhat this
possibility, and the uncertainty and questionsaymaise among management, may result in the depaot
distraction of management to the detriment of tbenBany and its stockholders. Accordingly, the Cottemni
decided to take appropriate steps to encourageothttnued attention, dedication and continuity @&miers of the
Company’s management to their assigned duties wiitth@ distraction that may arise from the posisjbdf a
change in control. As a result, the Committee appdacertain severance benefits for Mr. Kriens, Disnholm,

Mr. Dykes, Mr. Elop, Mr. Minshull and Ms. Perdikoas well as for several members of senior manageiinethe
event of a change in control. In approving theseelits the committee considered a number of factoctuding the
prevalence of similar benefits adopted by othediplyitraded companies.

Under the benefits approved by the Committee, plexvithe employee signs a release of claims andl@smp
with certain post termination non-solicitation amzh-competition obligations, the employee will ieeechange in
control severance benefits if either (i) the empbys terminated without cause within 12 monthk¥ahg the
change in control or (i) between 4 and 12 montil®wing a change in control the employee termisdtis or her
employment with the Company (or any parent or sligi of the Company) for good reason” (both “céus®
“good reason’are defined in the agreement). For the purpos#sagreement, a reduction in duties, title, ariti
or responsibilities solely by virtue of the Compdieing acquired and made part of a larger entiyfta example,
when the Chief Financial Officer of the Company aéms the Chief Financial Officer of the subsidianbusiness
unit substantially containing the Company’s businfiediowing a change of control) does not by itselhstitute
grounds for “good reason”.

The change in control severance benefits consigi)a cash payment equal to the employee’s anpase
salary plus the employee’s target bonus for theafigear in which the change of control or the eyeé’s
termination occurs, whichever is greater, (ii) decaion of vesting of all of the employee’s thewasted
outstanding stock options, stock appreciation ggtestricted stock units and other Company equitgpensation
awards, and (iii) one year of Company-paid healémtal and vision insurance coverage.
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The following table describes the potential payreenton termination of employment in connection vaith
change in control of Juniper Networks for eachhaf mamed executive officers. The amounts in tHevidhg table
for equity awards represent the value of the awtraisvest as a result of the termination withause or a
resignation for “good reason” (as defined in thpligpble agreement) of the named executive offscerhployment
in connection with a change in control. For purgoskvaluing the stock options, the amounts belmwbased on a
per share price of $33.20, which was the closincepas reported on the Nasdaqg Global Select Market
December 31, 2007. Other amounts payable assumantisalary, bonus and benefit values in effecfas
December 31, 2007. The amounts in the followindetablated to benefits represent the amounts payabthe
Company to maintain the officer’s benefits for frexiod following the termination of the named exaaiofficer's
employment in connection with a change in contsotiascribed above.

Potential Payments Upon Termination in Connection wh a Change in Control

Value of
Cash Accelerated Equity

Name Severance _ Bonus _ _Benefits Awards
Scott Kriens $600,00( $900,00( $14,52: $11,546,60
Robyn Denholn $480,00( $480,00( $14,52: $ 1,891,501
Robert Dykes(1 N/A N/A N/A N/A
Stephen Elop(2 $540,00( $675,00( $14,52: $ 7,211,001
Edward Minshull $464,60( $464,60( $14,52: $ 9,535,37!
Kim Perdikou $345,00( $258,75( $14,52: $10,828,57

(1) Not applicable due to resignation of Mr. Dykes G02.
(2) Mr. Elop resigned from the Company in January 2

Amendment of Certain Stock Options

On May 1, 2007, the Company increased the exeptise of certain unexercised stock options held by
Ms. Perdikou that had original exercise pricesgberre that were less than the fair market valusipare of the
Company’s common stock on the option’s date of grasmdetermined by the Company for financial antiog
purposes in connection with its investigation ihistorical stock option practices. The options wereended to
increase the exercise price for the unexercisetiopoof these affected options to the appropriaterharket value
per share on the date of grant. The purpose oé theendments was to avoid unfavorable tax conseqadar
Ms. Perdikou under United States Internal RevenueCGSection 409A (“Section 409A") which would reaaupon
the vesting of options that have an exercise ghiaeis less than fair market value of the undagydommon stock
on the option’s date of grant. All options covelsdthese amendments were granted to Ms. Perdikoutprthe
dates upon which she was promoted to her roleSescaon 16 officer. In exchange for Ms. Perdikoueaing to
increase the exercise price of these options, trepgany agreed make a cash payment to Ms. Perdikou o
$61,391.63 (less any applicable tax withholdingg)amount equal to the to the incremental per siyagecise price
increase multiplied by the corresponding numbestaires subject to the affected options. In ordsatsfy the
provisions of Section 409A, this payment was mad#ainuary 2008.

The Impact of Favorable Accounting and Tax Treatmehon Compensation Program Design

Favorable accounting and tax treatment of the varaements of our compensation program is a reteva
consideration in their design. However, the Compamy Committee have placed a higher priority oncstiring
flexible compensation programs to promote the iigoent, retention and performance of Section 1&ef§ than o
maximizing tax deducibility. Section 162(m) of thdernal Revenue Code of 1986, as amended (the Chate”),
places a limit of $1,000,000 on the amount of conspéon that Juniper Networks may deduct in anyyase with
respect to each of its five most highly paid exeeubfficers. To maintain flexibility in compensagj executive
officers in a manner designed to promote varyingaomte goals, the Committee has not adopted aypaguiring
all compensation to be deductible.
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There is an exception to the $1,000,000 limitafmncertain performance-based compensation meeértgin
requirements. The Company believes that the stptikits and performance shares awarded under thep&uois
2006 Equity Incentive Plan will meet the termstaf exception. Restricted stock units are not cemsitl
performance-based under Section 162(m) of the Tae@nd, as such, are generally not deductiblédy t
Company. The Company has not sought stockholdeoaabof its annual cash incentive plans, and fioeee
payments under those plans may not be fully dellecti

Beginning on January 1, 2006, the Company begasuatiog for stock-based payments including its Btoc
Option Program, Long-Term Stock Grant Program, iRasetl Stock Program and Stock Award Program in
accordance with the requirements of FASB Staterh28(R). Like many of the companies within our P@esup,
Juniper Networks has lowered both grant guidelared option participation rates to ensure that thm@any’s
equity granting practice remains competitive babadithin acceptable cost limitations.

Compensation Committee Report

The Compensation Committee of the Company haswedend discussed the Compensation Discussion and
Analysis required by Item 402(b) of Regulation Svkh management and, based on such review andsdisrs,
the Compensation Committee recommended to the Bbatdhe Compensation Discussion and Analysis be
included in this Proxy Statement.

THE COMPENSATION COMMITTEE

William R. Stensrud (Chairman)
J. Michael Lawrie
Compensation Committee Interlocks And Insider Parttipation

No member of the Compensation Committee servesveenaber of the board of directors or compensation
committee of any entity that has one or more exeeutfficers serving as a member of the CompanyarB of
Directors or Compensation Committee.
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Summary Compensation Table

The following table discloses compensation recelweduniper Networks’ Chief Executive Officer andi€f
Financial Officer during Fiscal 2006 and 2007 andiger Networks’ three other most highly paid exaeuofficers
(together with those persons serving as CEO and @iFig 2007, the “named executive officers”) as of
December 31, 2007.

Summary Compensation Table

Change in
Pension
Value
Non Nonqualified
Equity Deferred
Incentive Compensation All
Stock Option Plan on Other
Name and Principal Positior Year  Salary Bonus Awards(1)  Awards(1) Compensation Earnings  Compensatior  Total
Scott Kriens 2007 $568,75( $ — $ 767,76¢ $2,945,11! $981,000(;) $— $ 6,367(9) $5,269,00:
Chairman ant 200€ $475,00( $ — $ 182,48 $5,270,77 $591,376() $— $ 2,540(% $6,522,17!
Chief Executive Office
Robyn Denholrr 2007 $183,63° $250,000()$ 135,24( $ 264,20° $218,000() $— $  2,954(7) $1,054,03:
Executive Vice 200¢ $ — 3 — $ — $ — $ — $— $ — —
President, Chief
Financial Officer
Robert Dykes 2007 $143,93¢ $ — $ 216,01! $1,303,80! $ = $— $ 441,275(9) $2,105,03
Executive Vice 200€ $400,00( $125,000(}) $ 60,21¢ $1,933,59! $338,000(:) $— $ 4,257(%) $2,861,07!
President, Chief
Financial Officer
Stephen Eloj 2007 $529,77: $ — $ 113,177 $ 530,36¢ $735,750() $— $ 24,609(1() $1,933,67
Executive Vice 200¢ $ — % — $ — % — $ — $— $ — 8 —
President, Chief
Operating Officel
Edward Minshull(11 2007 $464,60( $ — $ 943,230 $ 749,10¢ $506,414(:) $— $ 61,610(1) $2,724,96!
Executive Vice 200€ $440,78¢ $250,000(}) $ 91,247 $ 792,47¢ $381,519() $— $174,262(1) $2,130,28
President, Worldwide
Field Operation:
Kim Perdikou 2007 $333,75( $ — $586,722(1) $ 824,83! $302,738() $— $ 64,562(1)) $2,112,60!
Executive Vice 200€ $290,86: $300,000() $ 45,62( $ 394,55: $284,833() $— $ 3,250() $1,319,11:

President and General
Manager, Infrastructut
Products Grou

(1) Amounts shown do not reflect compensation actualtgived by the named executive officer. Instelaal, t
amounts shown are the compensation costs recogoyzéaniper Networks in fiscal 2007 or fiscal 2088,
applicable for equity awards as determined pursteaRAS 123R disregarding forfeiture assumptiortese
compensation costs reflect option awards granteshihprior to fiscal 2007 or fiscal 2006, as apiie, as
well as restricted stock unit awards earned in 20@Gssued in 2007 as described in “Compensation
Discussion and Analysis” above. The assumptiond tsealculate the value of option awards are h f
under Note 1 of the Notes to Consolidated Finariatements included in Juniper Networks Annualdrep
on Form 1(-K for 2007 filed with the SEC on February 29, 2C

(2) Amounts reflect bonuses earned in 2007 but pa8D#8 under the 2007 Juniper Networks Annual Ingenti
Plan.

(3) Amounts reflect bonuses earned in 2006 but pagDdV under the 2006 Juniper Networks Executived®ffi
Bonus Plan

(4) Consists of costs related to the standard emplbgeefit portion paid by the Company for life andatility
insurance premiums and $5,125 in matching conidhatpaid under the Compé's 401(k) plan

(5) Consists of costs related to the standard emplbgrefit portion paid by the Company for life andability
insurance premiums and $2,000 in matching coniohatpaid under the Compé’s 401(k) plan

(6) Amount paid reflects a $250,000 sign on bonus fraMds. Denholm upon commencement of employment
with the Company
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(7) Consists of costs related to the standard emplbgrefit portion paid by the Company for life andability
insurance premiums and $2,500 in matching coniohatpaid under the Compé’'s 401(k) plan

(8) On January 4, 2007, the Compensation Committeeoapgrdiscretionary cash bonuses for 2006 for
Mr. Minshull, Ms. Perdikou and Mr. Dykes in the anmés of $250,000, $125,000 and $125,000, respéyt
In determining the amount these bonuses, the Cdeeribnsidered the additional responsibilities and
projects assumed by the individuals, their perfarceain their roles, and their overall cash compgnsa
These amounts were in addition to incentives pardymant to the 2006 Executive Incentive Plan which
provides variable compensation based primarilyioaritial performance. Based on the leadership and
performance demonstrated in 2006 in new roles asdloy the individuals or in managing additionaljpots
and responsibilities undertaken during the yeawvais determined that discretionary bonuses be @ada
these individuals in recognition of those contribos in addition to amounts earned based on fidnci
performance. In addition, in May 2006, Ms. Perdikeas promoted from acting General Manager to
Executive Vice President Infrastructure Productsuprand General Manager, Service Provider Business
Team. However, due to the stock option pricing stigation being conducted by the Company, the Com
did not grant her any stock options associated thiglh promotion until some time after the completis the
investigation. In recognition of Ms. Perdikou’s\gee in the role for seven months without havingeieed
any equity awards in connection with this promotittre Company approved in December 2006 a special
cash bonus of $175,00

(9) Consists of a severance payment of $400,000, $8482ment of paid time off accrual upon Mr. Dykes
resignation from the Company, $1,000 related taten filing under a program generally availablaffo
employees, $5,125 in matching contributions paidenthe company’s 401(k) plan; and $1,122 in costs
related to the standard employee benefit portiod Ipy the Company for life and disability insurance
premiums.

(10) Consists of costs related to the standard emplbgaefit portion paid by the Company for life andatiility
insurance premiums, $19,843 in reimbursed relogaipenses, $3,875 in matching contributions padeu
the Compan’s 401(k) plan and a $374 gift received under agrivatl award progran

(11) Mr. Minshull is paid in British Pounds (£)yhe 2006 and 2007 compensation amounts for Mr. Mithsn this
proxy statement are presented on an as-convertddstdDollars ($) basis at a rate of $1.9515 an@Zfor
each £1, respectively. This represents the exchiatgén effect for conversion of British Pounddids.
Dollars as of December 31, 2006 and December 317,2@spectively

(12) Amounts paid reflect $29,088 in car allowance aB#,$22 in contributions paid by Juniper Networkslem
the Company’s UK Group Personal Pension Plan, iaetktontribution plan available to all full-time<U
employees

(13) Amount reflects $115,305 in commissions paid; $@8,ih car allowance and $30,855 in matching
contributions paid under the Company’s UK GroupsBral Pension Plan, a defined contribution plan
available to all fu-time UK employees

(14) Amount reflects incremental increase in fair valekated to the stock option exercise price adjustrfar
Ms. Perdikou on May 1, 2007 as described in Comgtéars Discussion and Analysis. Because the appécab
exercise prices were increased, there was no irmer&hincrease in such fair valt

(15) Amount reflects $61,392 paid in January 2008 iatfeh to the stock option exercise price adjustnfient
Ms. Perdikou on May 1, 2007, costs related to thedard employee benefit portion paid by the Comigan
life and disability insurance premiums and $1,2b5&atching contributions paid under the Compan@’s 4
(k) plan.
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Grants of Plan Based Awards for Fiscal 2007

The following table shows all plan-based awardsiggé to our named executive officers during 200% T
option awards identified in the table below ar@akgported in the Outstanding Equity Awards at &li&007 Year-
End Table on the following page.

Grants of Plan-Based Awards for Fiscal 2007

All Other All Other
Stock Option Exercise
Awards: Awards: or Base
Number of Number Price of Grant
Shares of Option Date
Estimated Future Payouts Under
Non-Equity Incentive Plan Awards ~ Estimated Future Payouts Unde
(1) Equity Incentive Plan Awards(2)  of Stock Securities Awards Fair
Name Grant Date Threshold Target Maximum Threshold Target Maximum or Units(3)  Underlying Options ($/sh)  Value(4)
Scott Kriens 3/9/2007 $ 0 $900,00( $1,620,00!
3/9/2007 0 100,00¢ 200,00( $3,662,00!
2/27/2007 56,00( $1,037,68
3/9/2007 185,000 $ 18.31 $1,199,02:
Robyn Denholrr 8/14/2007 $ 161,28(5) $201,60( $ 362,88( — — —
8/14/2007
8/14/2007 45,00( $1,422,45!
8/14/2007 250,000 $ 31.61 $2,777,02!
Robert Dykes 3/9/2007 $ 0 $400,00C $ 720,00( — — — — — — —
Stephen Eloj 3/9/2007 $ 0 $675,000 $1,215,00!
3/9/2007 0 100,00( 200,00( $3,662,001
1/8/2007 300,000 $ 20.2¢ $2,170,50!
Edward Minshull 3/9/2007 $ 0 $464,60( $ 836,28(
3/9/2007 0 33,00(¢ 66,000 $1,208,46!
1/4/2007 120,00(6) $2,340,001
2/27/2007 28,00( $ 518,84(
3/9/2007 70,000 $ 18.31 $ 453,68
Kim Perdikou 3/9/2007 $ 0 $258,75( $ 465,75(
3/9/2007 0  33,00C 66,00( $1,208,46!
1/4/2007 80,00((6) $1,560,00!
212712007 14,00( $ 259,42(
2/27/2007 300,000 $ 18.5¢ $1,926,60!
3/9/2007 70,000 $ 18.31 $ 453,68
5/1/2007 1250( $ 8.4€ $ 0(7)
5/1/2007 2656: % 7.7C $ 0(7)

(1) Amounts reflect potential cash bonuses payableuhédeCompany’s 2007 Annual Incentive Plan describe
Compensation Discussion and Analysis above. Agiaginent amounts under the 2007 Annual Incentiva Pla
for Mr. Kriens, Ms. Denholm, Mr. Dykes, Mr. Elop,iMMinshull and Ms. Perdikou were $981,000, $218,!
$0, $735,750, $506,414 and $302,738 respecti

(2) Amounts reflect shares subject to performance shaezds issuable under the Company’s 2007 Long Term
Incentive Program described in Compensation Disonsand Analysis abov

(3) Includes the restricted stock units earned by amned executive officers under the 2006 performavearde:
restricted stock unit program and issued on Felgrdy 2007

(4) Represents an aggregate grant date fair valuecbfegguity award granted in 2007 including the maxim
shares issuable under the 2007 performance sharelswestricted stock units and non-qualified lstoc
options.

(5) Ms. Denholn’s offer letter guaranteed payment of at least 80#eptarget bonus for 200

(6) On January 4, 2007, the Compensation Committeedmdlaestricted stock units for Mr. Minshull and
Ms. Perdikou in the amount of 120,000 and 80,0@0eshrespectively. These awards were in additidheo
awards made for the performa-awarded restricted stock unit plan as describedel

(7) Amount reflects incremental increase in fair valelated to the stock option exercise price adjustrfer
Ms. Perdikou on May 1, 2007 as described in Comgtéas Discussion and Analysis above. Because the
applicable exercise prices were increased, thesenwancremental increase in such fair va
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Outstanding Equity Awards at Fiscal 2007 Year-End

The following table shows all outstanding equityaagls held by our named executive officers at De@srh,

2007.
Outstanding Equity Awards at Fiscal 2007 Year-End
Option Awards Stock Awards
Equity Equity
Incentive Market Incentive Plan
Plan Value of Awards: Equity Incentive
Awards: Shares ol Number of Plan Awards:
Number of Number of Number of Number of Units of Unearned Market or Payout
Securities Securities Securities Shares or  Stock Shares, Units Value of Unearned
Underlying Underlying Underlying  Option Units of That or Other Shares, Units or
Unexercisec  Unexercised Unexercisec Exercise Option Stock That Have Not Rights That Other Rights That
Options (#) Options (#) Unearned Price Expiration Have Not Vested Have Not Have Not Vestec
Name Exercisable Unexercisable Options (#) ($) Date Vested (#) _ ($) Vested (#) ($)(12)
Scott Kriens 2,200,001 10.31 5/28/201.
550,00( 5I6C 7/1/201:
800,00( — 15.0C 9/26/201: — —
734,37! 15,621) 28.1% 1/29/201:
397,39! 147,6042) 22.5¢ 4/29/201!
49,99¢ 50,00:(3) 22.5¢ 4/29/201!
84,79: 100,20¢(4) 18.9¢ 2/8/201:
0 185,00((5) 18.31 3/9/201:
200,00((11) $6,640,00!
56,00( $1,859,201
Robyn Denholn 0 250,00((6) 31.61 8/14/201-
45,00( $1,494,00!
Robert Dykes — — — — — — —
Steven Elog 0 300,00((10) 20.2: 1/8/201«
200,00((11) $6,640,00!
Edward Minshull  34,81! 162,50((4) — 18.9¢ 2/8/201 — —
81,25( 18,75((7) 24.1¢ 9/17/201-
0 70,00((5) 18.31 3/9/201+
120,00( $3,984,00!
28,00( $ 929,60(
66,00((11) $2,191,20!
Kim Perdikou 3,93¢ 10.31 5/28/201: — —
26,56: 7.7C 7/1/201:
12,50( 8.4¢ 3/12/201:
58,12¢ 15.0C 9/26/201.
90,00((7) 24.1¢ 9/17/201-
23,33¢ 11,667(4) 18.9¢ 2/8/201:
59,58! 70,41°(8) 18.9¢ 2/8/201:
0 300,00((9) 18.52 2/27/201-
0 70,00((5) 18.31 3/9/201«
80,00( $2,656,00!
14,00( $ 464,80(
66,00((11) $2,191,201

(1) The option was granted on 1/29/2004. The shareanbeexercisable as to 25% of the shares on 1/289/200
and vest monthly thereafter to be fully vested 92008, assuming continued employment with Junipe
Networks.

(2) The option was granted on 4/29/2005. The shareanbeexercisable as to 25% of the shares on 1/1/20d
vest monthly thereafter to be fully vested on 1002 assuming continued employment with Juniper
Networks.

(3) The option was granted on 4/29/2005. The sharemnbeexercisable as to one-forty-eighth of the shane
1/1/2006 and vest monthly thereafter to be fullgted on 1/1/2010 assuming continued employment with
Juniper Networks
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(4) The option was granted on 2/8/2006. The sharesteexercisable as to 25% of the shares on 2/8/20607
vest monthly thereafter to be fully vested on 2082 assuming continued employment with Juniper
Networks.

(5) The option was granted on 3/9/2007. The sharesteexercisable as to 25% of the shares on 3/9/2608
vest monthly thereafter to be fully vested on 303/ assuming continued employment with Juniper
Networks.

(6) The option was granted on 8/14/2007. The sharesnbeexercisable as to 25% of the shares on 8/18/200
and vest monthly thereafter to be fully vested 88/2011 assuming continued employment with Junipe
Networks.

(7) The option was granted on 9/17/2004. The sharemnbeexercisable as to 25% of the shares on 9/15/200
and vested monthly thereafter. On December 16, 26@3Board approved the acceleration of the vgsifn
certain unvested and “out-of-the-money” stock amdithat had an exercise price per share equaldgceater
than $22.00, all of which were previously granteder its stock option plans and that were outstajndn
December 16, 2005, including this option held by Merdikou. Options accelerated excluded options
previously granted to certain employees, includih@f the Company’s executive officers and itsedtors.
However, the acceleration occurred before Ms. Retdhad been promoted to her role as an executiioex
of the Company. The acceleration of the unvested‘aunt-of-the-money” options was accompanied by
restrictions imposed on any shares purchased thrihegexercise of accelerated options. Those céstis
will prevent the sale of any such shares priohtodate such shares would have originally vestddHea
optionee been employed on such date, whether dhaaiptionee is actually an employee at that t

(8) The option was granted on 2/8/2006. 7,292 of tleeshbecame exercisable as on 2/8/2006 and veshiyon
thereafter to be fully vested on 04/01/2009 assgrmontinued employment with Juniper Netwot

(9) The option was granted on 2/27/2007. The shareanheexercisable as to 25% of the shares on 2/23/200
and vest monthly thereafter to be fully vested 2Y2011 assuming continued employment with Juniper
Networks.

(10) The option was granted on 1/08/2007. The sharembeexercisable as to 25% of the shares on 1/8/20d
vest monthly thereafter to be fully vested on 188/2.

(11) Represents maximum shares issuable under perfoenstuace awards granted in 20

(12) The market value of the Stock Awards made is basetie closing market price of our common stockfas
December 31, 2007, which was $33.

Option Exercises and Stock Vested For Fiscal 2007
The following table shows all stock options exezdisind value realized upon exercise, and all steckds

vested and value realized upon vesting, by our daemecutive officers during 2007.

Option Exercises and Stock Vested For Fiscal 2007

Option Awards Stock Awards
Shares Shares
Acquired on Value Acquired on Value
Name Exercise Realized Vesting Realizec
Scott Kriens — 3 — -  $ —
Robyn Denholn — — —  $ —
Robert Dykes 398,89¢  $1,310,34 - $ —
Stephen Eloj — 8 — —  $ —
Edward Minshull 145,60  $1,772,12; -  $& —
Kim Perdikou — 3 — -  $ —
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EQUITY COMPENSATION PLAN INFORMATION

The following table provides information as of Ded®er 31, 2007 about our common stock that mayseets
under the Company’s prior and existing equity congation plans. The table does not include inforomatvith
respect to shares subject to outstanding opticswnaed by the Company in connection with acquisitiohthe
companies that originally granted those optiongtiRate (6) to the table sets forth the total nundfeshares of the
Company’s common stock issuable upon exercisesafmasd options as of December 31, 2007 and the vegigh
average exercise price of those options. No additioptions may be granted under those assumesd.plan

Number of Weighted- Number of Securities
Securities to bt Average Remaining Available for
Issued Upon Exercise Future Issuance Under
Exercise of Price of Equity Compensation Plans
Outstanding Outstanding (Excluding Securities Reflectec
Plan Category Options(3) Options in the First Column)
Equity compensation plans approved
security holders(1 52,397,35(4) $ 21.7- 56,899,96/(5)
Equity compensation plans not approved by
security holders(2 10,854,85 $ 16.7¢ 0
Total 63,252,21 $ 20.8i 56,899,96

(1) Includes the 2006 Equity Incentive Plan (the “2B08n"), Amended and Restated 1996 Stock Plan (886
Plan”) and the 1999 Employee Stock Purchase Phen‘{t999 Purchase Plan”). Effective May 18, 2006,
additional equity awards under the 1996 Plan haen liscontinued and new equity awards are begten
under the 2006 Plan. Remaining authorized sharésruhe 1996 Plan that were not subject to outgtgnd
awards as of May 18, 2006 were canceled on Magd®6. The 1996 Plan will remain in effect as to
outstanding equity awards granted under the plam fw May 18, 2006

(2) Includes the 2000 Nonstatutory Stock Option Plae (2000 Plan”)No options were issued under this Pla
any directors or persons serving as executiveafiat the time of grant. Effective May 18, 200#qitional
equity awards under the 2000 Plan have been discat and new equity awards are being granted uhder
2006 Plan. Remaining authorized shares under t@@ Pn that were not subject to outstanding awasdsf
May 18, 2006 were canceled on May 18, 2006. Th® Zan will remain in effect as to outstanding égjui
awards granted under the plan prior to May 18, 2

(3) Excludes 6,289,843 shares subject to restricterk stoits and performance share awards outstandiing a
December 31, 2007 that were issued under the 18@6aRd 2006 Plai

(4) Excludes purchase rights accruing under the 199&hRee Plan, which had a remaining stockholdereagor
reserve of 10,894,510 shares as of December 3%, 2@0of March 1, 2008, the remaining stockholder-
approved reserve under the 1999 Purchase Plan3yb491032 shares. If the 2008 Employee Stock Pegcha
Plan (the “2008 ESPP”) is approved on the term$os#t in this proxy statement, the 1999 Purchdae ®ill
be terminated immediately following the conclusadfrthe offering period ending January 30, 2009, tued
remaining shares reserved for issuance thereunal@dwo longer be available for issuan

(5) Consists of shares available for future issuandeuthe 2006 Plan and the 1999 Purchase Plan. As of
December 31, 2007, an aggregate of 46,005,450 @884,510 shares of Common Stock were available for
issuance under the 2006 Plan and the 1999 Puréti@serespectively. Under the terms of the 2006 Riay
shares subject to any options under the Compa®@6 Plan and 1996 Plan that are outstanding on18ay
2006 and that subsequently expire unexercisgdto a maximum of an additional 75,000,000 sheités
become available for issuance under the 2006 Rlawder the terms of the 1999 Purchase Plan, an &nnua
increase is added on the first day of each fiseal yqual to the lesser of (a) 3,000,000 sharg4%lof the
Company'’s outstanding shares on that date orleyseer amount determined by the Board of Direcitins.
Board has reserved 12,000,000 shares of Commohk 8toissuance under the 2008 ESPP and, in coritrast
the 1999 Purchase Plan, which had automatic ammeraélases to the shares reserved under such plan, n
further increases can be made to the shares résenvissuance under the 2008 ESPP without theocappof
the Compan’s stockholders
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(6) As of December 31, 2007, a total of 3,680,430 shafe¢he Company’s Common Stock were issuable upon
exercise of outstanding options under plans assumeshnection with acquisitions. The weighted ager
exercise price of those outstanding options is@lper share. No additional options may be grantekbr
those assumed plar

PRINCIPAL ACCOUNTANT FEES AND SERVICES

The Audit Committee has appointed Ernst & Young LBR independent registered public accounting fas,
Juniper Networks’ auditors for the fiscal year emdDecember 31, 2008. Representatives of Ernst éngare
expected to be present at the annual meeting dhbdave the opportunity to make a statement if thegire to do s
and are expected to be available to respond tmpgpte questions.

Fees Incurred by Juniper Networks for Ernst & Young LLP

Fees for professional services provided by the Gomis independent registered public accounting firradnt
of the last two years are:

2007 2006
Audit fees:
Core audit fee $3,802,000  $3,808,001
Audit fees related to financial restatement an@épwhdent stock option investigat — 2,615,001
Total audit fee: 3,802,001 6,423,001
Audit-related fee: — —
Tax fees 248,00( 488,00(
All other fees — —
Total $4,050,000  $6,911,00!

Audit fees are for professional services rendemetbnnection with the audit of the Company’s andinancial
statements and the review of its quarterly findrst@ements. Total audit fees in 2006 also incB2ié million
related to the audit of the Company'’s restatednfired statements and the review of the indepenidesstigation
into the Company’s historical stock option praciic€ax fees are for professional services rendieretzx
compliance, tax advice and tax planning.

The Audit Committee pre-approves all audit and pssible non-audit services provided by the Compsiny’
independent registered public accounting firm. Abeit Committee has delegated such pre-approvéloaity to
the chairman of the committee. The Audit Committeeapproved all services performed by the Commany’
independent registered public accounting firm i620
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REPORT OF THE AUDIT COMMITTEE OF THE BOARD OF DIREC TORS

The Audit Committee oversees the Company’s findmejgorting process on behalf of the Board of Dives.
Management has the primary responsibility for tharfcial statements and the reporting processdirduthe
systems of internal controls. The Audit Committésedssed with the Company’s independent registendtic
accounting firm the overall scope and plans forahdit. The Audit Committee meets with the indeparid
registered public accounting firm, with and withawnagement present, to discuss the results ofakaminations,
their evaluations of the Company’s internal corstraind the overall quality of the Company’s finahceporting.
The Audit Committee held 14 meetings during figesdr 2007, a majority of which were specificallpasiated
with the independent investigation into the Compsihystorical stock option practices.

In this context, the Audit Committee hereby repagdollows:

1. The Audit Committee has reviewed and discudsedtdited financial statements with the Company’s
management.

2. The Audit Committee has discussed with the iedepnt registered public accounting firm the matter
required to be discussed by SAS 61 (CodificatioBtatements on Auditing Standard, AU 380), SAS 99
(Consideration of Fraud in a Financial Statemendiluand Securities and Exchange Commission rules
discussed in Final Releases Nos. 33-8183 and 33a318

3. The Audit Committee has received the writterldisures and the letter from the independent rexgdt
public accounting firm required by Independencen&sads Board Standard No. 1 (Independence Standards
Board Standard No. 1, “Independence Discussiorts Auidit Committee”) and has discussed with the
independent registered public accounting firmntseipendence.

4. Based on the review and discussion referred paragraphs (1) through (3) above, the Audit Coee
recommended to the Board, and the Board has apfirthet the audited financial statements be inalde
Juniper Networks’ Annual Report on Form 10 the fiscal year ended December 31, 2007, fgfiwith the
Securities and Exchange Commission.

MEMBERS OF THE AUDIT COMMITTEE

Robert M. Calderoni (Chairman)
Michael Rose
William R. Stensrud
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Appendix A

JUNIPER NETWORKS, INC.
2008 EMPLOYEE STOCK PURCHASE PLAN

1. Purpose. The purpose of the Plan is to provide employdéseoCompany and its Designated Subsidiaries
with an opportunity to purchase Common Stock thhoagcumulated payroll deductions. The Company&snition
is to have the Plan qualify as an “employee stagklpase plan” under Section 423 of the Code (t128(1f) Plan”),
although the Company makes no undertaking nor septation to maintain such qualification. The psauis of the
423(b) Plan, accordingly, will be construed soaextend and limit Plan participation in a unifoamd
nondiscriminatory basis consistent with the requieats of Section 423 of the Code. In addition, ian document
authorizes the grant of rights to purchase stoakdb not qualify under Section 423(b) of the C{ithon-
Section 423(b) Plan”) pursuant to rules, procedoresib-plans adopted by the Board or Committegded to
achieve tax, securities law or other Company coanpke objectives in particular locations outsideléied States.
Such references to the Plan include the 423(b}mmdlon-Section 423(b) Plan components.

If grants are intended to be made under the Nomie®ed23(b) Plan, they will be designated as sudheatime
of grant.

2. Definitions.

(a) “ Administrator” means the Board or any Committee designated bBdhed to administer the Plan
pursuant to Section 14.

(b) “ Applicable Laws” means the requirements relating to the administradf equity-based awards under
U.S. state corporate laws, U.S. federal and seterities laws, the Code, any stock exchange otatjoa system o
which the Common Stock is listed or quoted andagiygicable laws of any foreign country or jurisébat where
Awards are, or will be, granted under the Plan.

(c) “Board " means the Board of Directors of the Company.

(d) “ Change in Control’ means the occurrence of any of the following events

(i) Any “person” (as such term is used in Secti®B&d) and 14(d) of the Exchange Act) becomes the
“beneficial owner” (as defined in Rule 13d-3 of thechange Act), directly or indirectly, of secuesiof the
Company representing fifty percent (50%) or moré¢heftotal voting power represented by the Compathen
outstanding voting securities; or

(i) The consummation of the sale or dispositiortiy Company of all or substantially all of the
Company'’s assets; or

(iii) The consummation of a merger or consolidatidrthe Company with any other corporation, otlem
a merger or consolidation which would result in ¥loéing securities of the Company outstanding imiatedly
prior thereto continuing to represent (either yja@ing outstanding or by being converted into nvti
securities of the surviving entity or its parerttjemst fifty percent (50%) of the total voting pemrepresented
by the voting securities of the Company or suclvigsiig entity or its parent outstanding immediateffer sucl
merger or consolidation; or

(iv) A change in the composition of the Board ocimg within a two (2) year period, as a result dfigh
less than a majority of the Directors are Incumigintéctors. “Incumbent Directorgheans Directors who eitt
(A) are Directors as of the effective date of thenPor (B) are elected, or nominated for electiorthe Board
with the affirmative votes of at least a majorifytloe Directors at the time of such election or imation (but
will not include an individual whose election ormimation is in connection with an actual or threat proxy
contest relating to the election of Directors te @ompany).

(e) “ Code” means the Internal Revenue Code of 1986, as ameAdgdeference to a section of the Code
herein will be a reference to any successor or de@section of the Code.

() “ Committee” means a committee of the Board appointed in acooswith Section 14 hereof.
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(g) “ Common Stock means the common stock of the Company.
(h) “ Company” means Juniper Networks, Inc., a Delaware corparatio

(i) “ Compensatio’ means an Employee’s base straight time gross egraimd commissions, exclusive of
payments for overtime, shift premium, incentive gamsation, incentive payments, bonuses, sales cgsiunj and
other compensation.

()) “ Designated Subsidiary means any Parent or Subsidiary that has been dastyhy the Administrator
from time to time in its sole discretion as eligiltb participate in the Plan.

(k) “ Director " means a member of the Board.

() “ Employee” means any individual who is a common law employleencEmployer and is customarily
employed for at least twenty (20) hours per weakraore than five (5) months in any calendar yeathiey
Employer, provided, however that under the Non-i8aet23(b) Plan, the Board or Committee appointgthie
Board may determine that Employees are eligibleatticipate in the Plan even if they are employ@ddss than
twenty (20) hours per week or less than five (5nths in any calendar year by the Employer, if sEoiployee has
a right to participate in the Plan under applicdale. For purposes of the Plan, the employmenticeiship will be
treated as continuing intact while the individusabi sick leave or other leave of absence thaEtheloyer
approves. Where the period of leave exceeds n{@88)ydays and the individual’s right to reemployrismot
guaranteed either by statute or by contract, thel@ment relationship will be deemed to have teated on the
ninety-first (91st) day of such leave.

(m) “ Employer” means any one or all of the Company and its Detégh@ubsidiaries.

(n) “ Exchange Act means the Securities Exchange Act of 1934, as aadeittluding the rules and
regulations promulgated thereunder.

(o) “ Exercise Date” means the last day of each Offering Period.

(p) “ Fair Market Value” means, as of any date and unless the Administdatermines otherwise, the value
of Common Stock determined as follows:

(i) If the Common Stock is listed on any establik®ck exchange or a national market system, divodu
without limitation the Nasdaq Global Select Markae Nasdaq Global Market or the Nasdaq Capitakitanf
The Nasdag Stock Market, its Fair Market Value Wwélthe closing sales price for such stock (orictbsing
bid, if no sales were reported) as quoted on suchange or system on the date of determinatiorg@arted in
The Wall Street Journalr such other source as the Administrator deenebiel

(i) If the Common Stock is regularly quoted byemaognized securities dealer but selling pricesate
reported, its Fair Market Value will be the meantd closing bid and asked prices for the CommogkSon
the date of determination, as reportedlive Wall Street Journalr such other source as the Administrator
deems reliable;

(iii) In the absence of an established marketfier€ommon Stock, the Fair Market Value thereof ha4ll
determined in good faith by the Administrator; or

(q) “ Fiscal Year” means the fiscal year of the Company.

() “ New Exercise Daté means a new Exercise Date implemented by shortemngffering Period then in
progress.

(s) “ Non-Section 423(b) Plah shall mean an employee stock purchase plan whieh dot meet the
requirements set forth in Section 423(b) of the €@ amended.

(t) “ Offering Date” means the first Trading Day of each Offering Period

(u) “ Offering Period” means a period of approximately six (6) monthsrduvihich an option granted
pursuant to the Plan may be exercised, commencirigeofirst Trading Day on or after February 1 erninating
on the last Trading Day in the period ending tHe¥eing July 31, or commencing on the first Tradidgy on or
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after August 1 and terminating on the last Tradday in the period ending the following January Bhe duration
and timing of Offering Periods may be changed pamsio Sections 4, 20 and 21.

(v) “ Parent” means a “parent corporation,” whether now or héeeaxisting, as defined in Section 424(e) of
the Code.

(w) “Plan " means this Juniper Networks, Inc. 2008 EmployeelkSRurchase Plan, which includes a
Section 423(b) Plan and a Non-Section 423(b) Rlahess specified otherwise, references to the Réaain shall
refer to the Section 423(b) Plan.

(x) “ Purchase Priceg’” means an amount equal to eigfitye percent (85%) of the Fair Market Value of asd
of Common Stock on the Offering Date or on the Eiser Date, whichever is lower; provided howeveat the
Purchase Price may be determined for future Offeifiariods pursuant to Section 20.

(y) “ Section 423(b) Plari means an employee stock purchase plan which igrkbito meet the requireme
set forth in Section 423(b) of the Code, as amendled provisions of the 423(b) Plan shall be carestr
administered and enforced in accordance with Sedti3(b) of the Code.

(z) “ Subsidiary” means a “subsidiary corporation,” whether now agebéter existing, as defined in
Section 424(f) of the Code.

(aa) “ Trading Day” means a day on which the national stock exchanmshe Nasdag System are open for
trading.

3. Eligibility .

(a) Offering Periods Any individual who is an Employee on a given @iffig Date will be eligible to
participate in such Offering Period, subject to thguirements of Section 5.

(b) Limitations. Any provisions of the Plan to the contrary nohstending, no Employee will be granted an
option under the Plan (i) to the extent that, imiagdy after the grant, such Employee (or any offegson whose
stock would be attributed to such Employee purst@aSection 424(d) of the Code) would own capitatk of the
Company or any Parent or Subsidiary of the Comgantifor hold outstanding options to purchase sumdkst
possessing five percent (5%) or more of the tatailtined voting power or value of all classes ofdhpital stock c
the Company or of any Parent or Subsidiary of they@any, or (ii) to the extent that his or her rigtd purchase
stock under all employee stock purchase plansdfisati in Section 423 of the Code) of the Compangny Parent
or Subsidiary of the Company accrues at a ratelwdiceeds twenty-five thousand dollars ($25,000twof stock
(determined at the Fair Market Value of the stoctha time such option is granted) for each calegdar in which
such option is outstanding at any time.

4. Offering Periods The Plan will be implemented by consecutive OffgiPeriods with a new Offering
Period commencing on the first Trading Day on eerafebruary 1 and August 1 each year, or on stiedT date as
the Administrator will determine. The Administratwill have the power to change the duration of @ffg Periods
(including the commencement dates thereof) witpeesto future offerings without stockholder apgbi¥ such
change is announced at least five (5) days prithéscheduled beginning of the first Offering Bério be affected
thereafter.

5. Participation. An Employee may participate in the Plan purstiarBection 3(a) by (i) submitting to the
Company’s payroll office (or its designee), on efdse a date prescribed by the Administrator piacain applicable
Offering Date, a properly completed subscriptioreaghent authorizing payroll deductions in the famovided by
the Administrator (which may be similar to the foattached hereto as Exhibit)Aor such purpose, or (ii) followir
an electronic or other enroliment procedure prescrby the Administrator. Participants in the dffgrperiod unde
the Company’s 1999 Employee Stock Purchase Plaingiod or about January 30, 2009 shall, on terrignadf
such offering period, automatically be enrolledha Offering Period under this Plan commencinghanfirst
Trading Day on or after February 1, 2009 at theesaomtribution levels as last elected under th&@I@ployee
Stock Purchase Plan.
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6. Payroll Deductions

(a) At the time a participant enrolls in the Plamguant to Section 5, he or she will elect to haaroll
deductions made on each pay day during the Offé&@&ripd in an amount not exceeding ten percent (1i%e
Compensation which he or she receives on eachaagdutring the Offering Period. The Administratar jtis
discretion, may decide that an Employee may subamitributions to the Non-Section 423(b) Plan by nseather
than payroll deductions. A participant’'s subscdptagreement will remain in effect for successifiefihg Periods
unless terminated as provided in Section 10 hereof.

(b) Payroll deductions for a participant will commee on the first pay day following the Offering Baind will
end on the last pay day prior to the Exercise Basrich Offering Period to which such authorizati®applicable,
unless sooner terminated by the participant asigedvin Section 10 hereof.

(c) All payroll deductions made for a participaritl\we credited to his or her account under thenRiad will be
withheld in whole percentages only. A participargynmot make any additional payments into such aucou

(d) A participant may discontinue his or her papttion in the Plan as provided in Section 10, ayrdecrease
the rate of his or her payroll deductions during @ffering Period by (i) properly completing andmitting to the
Company’s payroll office (or its designee), on efdse a date prescribed by the Administrator piaoain applicable
Exercise Date, a new subscription agreement aathgrthe change in payroll deduction rate in thenferovided
by the Administrator for such purpose, or (ii) talling an electronic or other procedure prescribethb
Administrator. If a participant has not followedcbuprocedures to change the rate of payroll dedstithe rate of
his or her payroll deductions will continue at tirgginally elected rate throughout the OfferingiBdrand future
Offering Periods (unless terminated as provideSention 10). The Administrator may, in its solecdition, limit
the nature and/or number of payroll deduction catEnges that may be made by participants duringdfering
Period. Any change in payroll deduction rate madgsgant to this Section 6(d) will be effective &she first full
payroll period following five (5) business dayseaifthe date on which the change is made by théejpamt.

(e) Notwithstanding the foregoing, to the extertassary to comply with Section 423(b)(8) of the €add
Section 3(b), a participastpayroll deductions may be decreased to zero pef@%) at any time during an Offeri
Period. Subject to Section 423(b)(8) of the Code Section 3(b) hereof, payroll deductions will recoence at the
rate originally elected by the participant effeetias of the beginning of the first Offering Perkich is scheduled
to end in the following calendar year, unless teated by the participant as provided in Section 10.

(f) At the time the option is exercised, in wholei part, or at the time some or all of the Comn$tock issue
under the Plan is disposed of, the participant maste adequate provision for the Company’s or Eyele
federal, state, or any other tax withholding ligbipayable to any authority, national insuranaeial security or
other tax withholding obligations, if any, whichiss upon the exercise of the option or the disfmsibf the
Common Stock. At any time, the Company or the Egrlanay, but will not be obligated to, withhold finche
participant’s compensation the amount necessarth®Company or the Employer to meet applicabléhatding
obligations, including any withholding requiredritake available to the Company or the Employer ary t
deductions or benefits attributable to the saleasty disposition of Common Stock by the Employee.

7. Grant of Option. On the Offering Date of each Offering Period,leBmployee participating in such
Offering Period will be granted an option to pursb@&n each Exercise Date during such Offering Bdebthe
applicable Purchase Price) up to a number of sltdir@smmon Stock determined by dividing such Emphsg
payroll deductions accumulated prior to such Exser@ate and retained in the Employee’s account teeo
Exercise Date by the applicable Purchase Pricejged that in no event will an Employee be pernditte purchase
during any twelve (12) month period more than bbusand (6,000) shares of the Common Stock (sutgjecty
adjustment pursuant to Section 19), and providethén that such purchase will be subject to thétditions set fortl
in Sections 3(b) and 13. The Employee may accepgthnt of such option with respect to any Offeftegiod unde
the Plan, by electing to participate in the Plaadonordance with the requirements of Section 5.Administrator
may, for future Offering Periods, increase or daseg in its absolute discretion, the maximum nurolbshares of
Common Stock that each Employee may purchase desoly Offering Period. Exercise of the
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option will occur as provided in Section 8, unl#ss participant has withdrawn pursuant to Secti@nThe option
will expire on the last day of the Offering Period.

8. Exercise of Option

(a) Unless a participant withdraws from the Plaprmavided in Section 10, his or her option for thechase of
shares of Common Stock will be exercised automlitioa the Exercise Date, and the maximum numbédulbf
shares subject to option will be purchased for qaaticipant at the applicable Purchase Price thighaccumulated
payroll deductions in his or her account. No frawtil shares of Common Stock will be purchased;payyoll
deductions accumulated in a participant’s accountlvare not sufficient to purchase a full shark bé retained in
the participant’s account for the subsequent QffgReriod, subject to earlier withdrawal by thetipgrant as
provided in Section 10. Any other funds left oweri participans account after the Exercise Date will be returio
the participant. During a participant’s lifetimeparticipants option to purchase shares hereunder is exereisab/
by him or her.

(b) If the Administrator determines that, on a gi\exercise Date, the number of shares of CommockStith
respect to which options are to be exercised mageaxk (i) the number of shares of Common Stockwieat
available for sale under the Plan on the Offerimgelof the applicable Offering Period, or (ii) tember of shares
of Common Stock available for sale under the Plasuch Exercise Date, the Administrator may irsdte
discretion provide that the Company will make a @ allocation of the shares of Common Stocklabts for
purchase on such Offering Date or Exercise DatappBcable, in as uniform a manner as will be ficable and as
it will determine in its sole discretion to be egible among all participants exercising optionpucchase Common
Stock on such Exercise Date, and continue all @ffePeriods then in effect or terminate all OffgriReriods then
effect pursuant to Section 20. The Company may nagke rata allocation of the shares availablehenQffering
Date of any applicable Offering Period pursuarth®preceding sentence, notwithstanding any authiion of
additional shares for issuance under the Plan®tmpany’s stockholders subsequent to such Odférate.

9. Delivery. As soon as reasonably practicable after eachciseeDate on which a purchase of shares of
Common Stock occurs, the Company will arrange #lvery to each participant the shares purchased egercis
of his or her option in a form determined by thenfidistrator (in its sole discretion) and pursuaniules
established by the Administrator. No participarit have any voting, dividend, or other stockholdghts with
respect to shares of Common Stock subject to atigrogranted under the Plan until such shares baea
purchased and delivered to the participant as geavin this Section 9.

10. Withdrawal.

(a) A participant may withdraw all but not lessrihal the payroll deductions credited to his or decount and
not yet used to exercise his or her option undeiPan at any time by (i) submitting to the Comparmayroll office
(or its designee) a written notice of withdrawathie form prescribed by the Administrator for sypehipose (which
may be similar to the form attached hereto as EiBib, or (ii) following an electronic or other withdsal
procedure prescribed by the Administrator. Alltod pparticipant’s payroll deductions credited todridier account
will be paid to such participant promptly after egat of notice of withdrawal and such participardfstion for the
Offering Period will be automatically terminatedidano further payroll deductions for the purchasshares will be
made for such Offering Period. If a participanthditaws from an Offering Period, payroll deductienl not
resume at the beginning of the succeeding OffdPiaigod, unless the participant re-enrolls in thenRh accordance
with the provisions of Section 5.

(b) A participant’s withdrawal from an Offering Fead will not have any effect upon his or her eligi to
participate in any similar plan which may hereafieradopted by the Company or in succeeding OffePieriods
which commence after the termination of the Offgrieriod from which the participant withdraws.

11. Termination of Employment Upon a participant’s ceasing to be an Eligibleptoyee, for any reason, he
or she will be deemed to have elected to withdmramfthe Plan and the payroll deductions crediteslizh
participants account during the Offering Period but not yetdi® purchase shares of Common Stock under tm
will be returned to such participant or, in theeca$ his or her death, to the person or personezhthereto under
Section 15, and such participant’s option will béomatically terminated.
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12. Interest. No interest will accrue on the payroll deductiohs participant in the Plan.
13. Stock.

(a) Subject to adjustment upon changes in capstiédiz of the Company as provided in Section 19 dfetbe
maximum number of shares of Common Stock which vélinade available for sale under the Plan witihedve
million (12,000,000) shares.

(b) Until the shares are issued (as evidenced dgpipropriate entry on the books of the Comparof arduly
authorized transfer agent of the Company), a pgatnt will only have the rights of an unsecureddaa with
respect to such shares, and no right to vote @ivedividends or any other rights as a stockhohdiexist with
respect to such shares.

(c) Shares of Common Stock to be delivered to agigant under the Plan will be registered in tlaene of the
participant or, at the sole discretion of the Comypén the name of the participant and his or lpause.

14. Administration. The Plan will be administered by the Board orcantittee appointed by the Board,
which Committee will be constituted to comply wilpplicable Laws. The Administrator will have fulhd
exclusive discretionary authority to construe, riptet and apply the terms of the Plan, to deterraliggbility and to
adjudicate all disputed claims filed under the PEwery finding, decision and determination madeHwy
Administrator will, to the full extent permitted bgw, be final and binding upon all parties. Notwiianding any
provision to the contrary in this Plan, and, wiglspect to the Section 423(b) Plan, to the extermigsible under
Code Section 423 and proposed or final TreasuryulRégns promulgated thereunder (and other IntéRealenue
Service guidance), the Administrator may adoptsaleprocedures relating to the operation and agdirétion of
the Plan to accommodate the specific requiremdritecal laws and procedures for jurisdictions oasof the
United States. Without limiting the generality bétforegoing, the Administrator is specifically laorized to adopt
rules and procedures regarding handling payroludaons, making of contributions to the Plan, dieigneligible
Compensation, establishment of bank or trust adsaorhold payroll deductions, conversion of looalrency,
obligations to pay payroll tax, determination ofb#ciary designation requirements, withholdinggadures and
handling of stock certificates which vary with lbcequirements.

The Administrator may also adopt rules, procedoresub-plans applicable to particular Subsidiaoies
locations, which sub-plans may be designed to b&drithe scope of Code Section 423. The rulesaif subplans
may take precedence over other provisions of tlais,®ut unless otherwise superseded by the tefisisch sub-
plan, the provisions of this Plan shall governaperation of such sub-plan. To the extent incoeststith the
requirements of Section 423, such sub-plan shatbbsidered part of the Non-Section 423(b) Plad,raghts
granted thereunder shall not be considered to comiph Code Section 423.

15. Designation of Beneficiary

(a) At the sole discretion of the Administratopaticipant may file a designation of a beneficiayo is to
receive any shares of Common Stock and cash, jffesmm the participant’'s account under the Plathaevent of
such participant’s death subsequent to an Exerage on which the option is exercised but priodétivery to such
participant of such shares and cash. In additigraricipant may file a designation of a benefigiaho is to receiv
any cash from the participant’s account under tha 1 the event of such participant’s death prioexercise of the
option. If a participant is married and the destgdabeneficiary is not the spouse, spousal congitirtie required
for such designation to be effective.

(b) Such designation of beneficiary may be charmgethe participant at any time by notice in a form
determined by the Administrator. In the event @& tleath of a participant and in the absence ofhaftwéary validly
designated under the Plan who is living at the tifinguch participant’s death, the Company will delisuch shares
and/orcash to the executor or administrator of the esthtiee participant, or if no such executor or adstrator ha
been appointed (to the knowledge of the Compahg)Qompany, in its discretion, may deliver suchrahia
and/or cash to the spouse or to any one or morendkemts or relatives of the participant, or if pouse, dependent
or relative is known to the Company, then to sutfeoperson as the Company may designate.

(c) All beneficiary designations will be in suchriioand manner as the Administrator may designata fime
to time.
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16. Transferability. Neither payroll deductions credited to a paricips account nor any rights with regarc
the exercise of an option or to receive sharesoohi@on Stock under the Plan may be assigned, traedf@ledged
or otherwise disposed of in any way (other thamvily the laws of descent and distribution or asyided in
Section 15 hereof) by the participant. Any suckrafit at assignment, transfer, pledge or other digpo will be
without effect, except that the Company may treahsact as an election to withdraw funds from afe@fg Period
in accordance with Section 10 hereof.

17. Use of Funds The Company may use all payroll deductions reszbiwr held by it under the Plan for any
corporate purpose, and the Company will not begaldid to segregate such payroll deductions. Umditess of
Common Stock are issued, participants will onlyéhthe rights of an unsecured creditor with respestich shares.

18. Reports. Individual accounts will be maintained for eachtjripant in the Plan. Statements of account
will be given to participating Employees at leastaally, which statements will set forth the amauwit payroll
deductions, the Purchase Price, the number of slohit@ommon Stock purchased and the remaining lealsimce, it
any.

19. Adjustments, Dissolution, Liquidation, Merger ordRige in Control

(a) Adjustments In the event that any dividend or other distribt(whether in the form of cash, Common
Stock, other securities, or other property), retzdigation, stock split, reverse stock split, resorization, merger,
consolidation, split-up, spin-off, combination, ueghase, or exchange of Common Stock or other giesunf the
Company, or other change in the corporate structfilee Company affecting the Common Stock ocdines,
Administrator, in order to prevent dilution or erament of the benefits or potential benefits ideshto be made
available under the Plan, will, in such mannert asay deem equitable, adjust the number and claSsmmon
Stock which may be delivered under the Plan, thelRise Price per share and the number of sha@smimon
Stock covered by each option under the Plan whichrtot yet been exercised, and the numerical liofi&ections
and 13.

(b) Dissolution or Liquidation In the event of the proposed dissolution or ligtion of the Company, any
Offering Period then in progress will be shortebgdetting a New Exercise Date, and will termiriateediately
prior to the consummation of such proposed disgwiudr liquidation, unless provided otherwise bg th
Administrator. The New Exercise Date will be befthie date of the Company’s proposed dissolutidigaidation.
The Administrator will notify each participant inriting, at least ten (10) business days prior toXtlew Exercise
Date, that the Exercise Date for the participaoggon has been changed to the New Exercise Datéhar the
participant’s option will be exercised automatigalh the New Exercise Date, unless prior to sudé the
participant has withdrawn from the Offering Perasprovided in Section 10 hereof.

(c) Merger or Change in Control In the event of a merger or Change in Contrathezautstanding option will
be assumed or an equivalent option substitutetidygiiccessor corporation or a Parent or Subsidfahe
successor corporation. In the event that the ssocesrporation refuses to assume or substitutthéooption, the
Offering Period with respect to which such optietates will be shortened by setting a New ExerDiate and will
end on the New Exercise Date. The New Exercise Dateccur before the date of the Compasproposed merg
or Change in Control. The Administrator will notié&ach participant in writing, at least ten (10)ibass days prior
to the New Exercise Date, that the Exercise Datéhi® participant’s option has been changed td\taw Exercise
Date and that the participant’s option will be esed automatically on the New Exercise Date, uner to such
date the participant has withdrawn from the Offgiireriod as provided in Section 10 hereof.

20. Amendment or Terminatian

(a) The Administrator, in its sole discretion, meayend, suspend, or terminate the Plan, or anythpeeof, at
any time and for any reason; provided, howevet,ddding additional shares available for sale utigePlan (othe
than pursuant to Section 19(a)) shall require stolder approval. If the Plan is terminated, the Adstrator, in its
discretion, may elect to terminate all outstanddffgring Periods either immediately or upon comiplebf the
purchase of shares of Common Stock on the nexttieeDate (which may be sooner than originally daked, if
determined by the Administrator in its discretioo)may elect to permit Offering Periods to expir@ccordance
with their terms (and subject to any adjustmenspant to Section 19). If the Offering Periods
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are terminated prior to expiration, all amountsthesdited to participants’ accounts which havebsan used to
purchase shares of Common Stock will be returneélddgarticipants (without interest thereon, ex@epbtherwise
required under local laws) as soon as adminisetipracticable.

(b) Without stockholder consent and without limitiSection 20(a), the Administrator will be entitiedchange
the Offering Periods, limit the frequency and/omter of changes in the amount withheld during aie@fg
Period, establish the exchange ratio applicabfaounts withheld in a currency other than U.S.aie|lpermit
payroll withholding in excess of the amount destgday a participant in order to adjust for delaysnistakes in
the Company’s processing of properly completed attling elections, establish reasonable waitingadjdstment
periods and/or accounting and crediting procedirensure that amounts applied toward the purcba€emmon
Stock for each participant properly correspond aittounts withheld from the participant's Compermsgtand
establish such other limitations or procedurehasAdministrator determines in its sole discretaivisable which
are consistent with the Plan.

(c) In the event the Administrator determines thatongoing operation of the Plan may result irauafable
financial accounting consequences, the Administraiay, in its discretion and, to the extent neogssadesirable,
modify, amend or terminate the Plan to reduceiariehte such accounting consequence includingnbut
limited to:

(i) amending the Plan to conform with the safe badefinition under Statement of Financial Acconogti
Standards 123(R), including with respect to an @ftgPeriod underway at the time;

(i) altering the Purchase Price for any OfferirgyiBd including an Offering Period underway at tinee
of the change in Purchase Price;

(iiif) shortening any Offering Period by setting aW Exercise Date, including an Offering Period umdsy
at the time of the Administrator action;

(iv) reducing the maximum percentage of Compengsatiparticipant may elect to set aside as payroll
deductions; and

(v) reducing the maximum number of shares a ppditi may purchase during any Offering Period.
Such modifications or amendments will not requtcekholder approval or the consent of any Planigipents.

21. Notices. All notices or other communications by a partiripto the Company under or in connection \
the Plan will be deemed to have been duly givennwkeeived in the form and manner specified byGbmpany at
the location, or by the person, designated by thegany for the receipt thereof.

22. Conditions Upon Issuance of SharesShares of Common Stock will not be issued wipeet to an
option unless the exercise of such option andgbeaince and delivery of such shares pursuant eheiétomply
with all applicable provisions of law, domesticforeign, including, without limitation, the Secuei$ Act of 1933,
as amended, the Exchange Act, the rules and régudgiromulgated thereunder, and the requireméraryostock
exchange upon which the shares may then be liatetiwill be further subject to the approval of cesirfor the
Company with respect to such compliance.

As a condition to the exercise of an option, thenBany may require the person exercising such option
represent and warrant at the time of any such eseetigat the shares are being purchased only ¥estment and
without any present intention to sell or distribateh shares if, in the opinion of counsel for@mmpany, such a
representation is required by any of the aforemesti applicable provisions of law.

23. Term of Plan The Plan will become effective upon the earlieotcur of its adoption by the Board or its
approval by the stockholders of the Company. It gohtinue in effect for a term of twenty (20) ysannless sooner
terminated under Section 20.
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24. Reimbursement of TaxesThe Administrator shall have the discretion tguiee reimbursement from any
Plan participant in full for any liability that th@ompany or the Employer incurs towards any tad paipayable in
respect to participant’s participation in the Plgng grant of any option pursuant to the Planherexercise of
participant’s option, provided that such reimburealtris provided for in the subscription agreem&ht Company
may require security for such reimbursement ofdaa®a precondition to participant participatinghie Plan, the
grant of any option, or the exercise of this optimnbehalf of Participant. The Administrator shedlve the authority
to approve additional documents or forms which fpayequested by the Company for such securityeciidin or
otherwise for reimbursement of such taxes to the@my.

25. Stockholder Approval The Plan will be subject to approval by the stallers of the Company within
twelve (12) months after the date the Plan is a&tbpy the Board. Such stockholder approval wilbb&ined in the
manner and to the degree required under Applidadoles.
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EXHIBIT A
JUNIPER NETWORKS, INC.
2008 EMPLOYEE STOCK PURCHASE PLAN
SUBSCRIPTION AGREEMENT

Original Applicatior Offering Date:
Change in Payroll Deduction R
Change of Beneficiary(ie

1. hereby elects to participate in theider Networks, Inc. 2008 Employee Stock Purclitaa (the “
Plan”) and subscribes to purchase shares of the Congp@mynmon Stock in accordance with this Subscriptio
Agreement and the Plan.

2. | hereby authorize payroll deductions from epajcheck in the amount of % of my Compensatioreacl
payday (from O to 10%) during the Offering Periadatcordance with the Plan. (Please note thatamidinal
percentages are permitted.)

3. l understand that said payroll deductions welldzcumulated for the purchase of shares of Con8tark at
the applicable Purchase Price determined in aconosdaith the Plan. | understand that if | do nathdiaw from an
Offering Period, any accumulated payroll deductiaisbe used to automatically exercise my optiowl @urchase
Common Stock under the Plan.

4. | have received a copy of the complete Plani@maccompanying prospectus. | understand that my
participation in the Plan is in all respects subjedhe terms of the Plan.

5. Shares of Common Stock purchased for me unddPlém should be issued in the name(s) of (Eligible
Employee or Eligible Employee and Spouse only).

6. | understand that if | dispose of any sharesived by me pursuant to the Employee Stock Purchise
within two (2) years after the Offering Date (thest day of the Offering Period during which | pbeased such
shares) or one (1) year after the Exercise Datd| be treated for federal income tax purposebasgng received
ordinary income at the time of such dispositiomimamount equal to the excess of the fair markeewaf the share
at the time such shares were purchased by me lowgarice which | paid for the shares. | hereby adoencotify the
Company in writing within thirty (30) days afteretldate of any disposition of my shares and | wdkeadequate
provision for Federal, state or other tax withhoigbbligations, if any, which arise upon the dispos of the
Common Stock The Company may, but will not be obligated tathlwbld from my compensation the amount
necessary to meet any applicable withholding ohbgaincluding any withholding necessary to makaikable to
the Company any tax deductions or benefits attitetto sale or early disposition of Common Stogkte. If |
dispose of such shares at any time after the diquiraf the two (2)-year and one (1)-year holdirgipds, |
understand that | will be treated for federal ineotax purposes as having received income onlyedtirtie of such
disposition, and that such income will be taxedrmnary income only to the extent of an amounta¢dui the lesse
of (a) the excess of the fair market value of tharss at the time of such disposition over the lpase price which |
paid for the shares, or (b) 15% of the fair masiedtie of the shares on the first day of the OfigiReriod. The
remainder of the gain, if any, recognized on sushaskition will be taxed as capital gain.

7. In the event that | am an Employee residentdhd, | agree to reimburse or pay the Company diam
Subsidiary, as applicable, in full for any liakjilthat the Company or Indian Subsidiary incurs taisany fringe
benefit tax (“FBT”) or other such tax paid or palgin respect of my participation in the Plan, ¢ghant of any
option pursuant to the Plan, or the exercise obpityon. The Company or Indian Subsidiary may regjg&curity fo
such reimbursement of taxes as a precondition tpantycipation in the Plan, the grant of any optionthe exercis
of the option on my behalf and | agree to execafeaalditional documents requested by the Compaiydian
Subsidiary in connection with my FBT or other taimbursement obligation.

8. | hereby agree to be bound by the terms of the. Fhe effectiveness of this Subscription Agreenie
dependent upon my eligibility to participate in fRkan.
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9. In the event of my death, | hereby designatddhewing as my beneficiary(ies) to receive allypzents and
shares due me under the Employee Stock Purchase Pla

NAME: (please print

First Middle Last
Relationshig
Percentage Benel
Address
NAME: (please print
First Middle Last
Relationshig
Percentage Benel
Address

Employee’s Social Security
Number:

Employe¢s Address

| UNDERSTAND THAT THIS SUBSCRIPTION AGREEMENT WILIREMAIN IN EFFECT
THROUGHOUT SUCCESSIVE OFFERING PERIODS UNLESS TERMITED BY ME.

Dated:

Signature of Employe

Dated:

Spouse’s Signature (If beneficiary other than
spouse
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EXHIBIT B
JUNIPER NETWORKS, INC.
2008 EMPLOYEE STOCK PURCHASE PLAN
NOTICE OF WITHDRAWAL

The undersigned participant in the Offering Pewnbthe Juniper Networks Inc. 2008 Employee StocicRase
Plan that began on , (the “ @ffg Date”) hereby notifies the Company that he or she hewthdraws
from the Offering Period. He or she hereby dirélsesCompany to patp the undersigned as promptly as practic
all the payroll deductions credited to his or hecaunt with respect to such Offering Period. Thdarsigned
understands and agrees that his or her optiorufdr ©ffering Period will be automatically termindté he
undersigned understands further that no furtherglageductions will be made for the purchase afrsk in the
current Offering Period and the undersigned wilkligible to participate in succeeding Offering iBds only by
delivering to the Company a new Subscription Agreein

Name and Address of Participant:

Signature:

Date:
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Directions to Juniper Networks, Inc.

1220 N. Mathilda Avenue
Building 3, Pacific Conference Room
Sunnyvale, CA 94089
From San Francisco Airport:
 Travel south on Highway 10
« Exit Highway 237 east in Sunnyva
« Exit Mathilda and turn left onto Mathilda Avent

« Juniper Networks Corporate Headquarters and Knayal€tkenter will be on the right side across from the
Lockheed/Martin light rail statior

From San Jose Airport and points south:
« Travel north on Highway 101 to Mathilda Avenue imn8yvale.
» Exit Mathilda Avenue nortt
» Continue on Mathilda past Highway 237 and Lockhikedtin Avenue.

 Juniper Networks Corporate Headquarters and Knayel€denter will be on the right side across from the
Lockheed/Martin light rail statior

From Oakland Airport and the East Bay:

« Travel south on Interstate 880 until you get topilds.

Turn right on Highway 237 wes

Continue approximately 10 mile

Exit Mathilda Avenue and turn right at the stoptic

« Juniper Networks Corporate Headquarters and Knayal€tenter will be on the right side across from the
Lockheed/Martin light rail statior

gplidieW N

Moffet Park

Te San Josg
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Important Notice Regarding Internet Availability of Proxy Materials for the Annual Meeting:
The Notice and Proxy Statement and Our Annual Report on Form 10-K are available at www.proxyvote.com.

JUNIPER NETWORKS, INC.
2008 ANNUAL MEETING OF STOCKHOLDERS

Thursday, May 21, 2008
9:00 a.m. Pacific time

Juniper Metworks, Inc.

1220 M. Mathilda Ave.
Building 2, Pacific Conference Room

Sunnyvale, CA 94089

Juniper Netwaorks, Inc.
Mailing Address: 1194 N. Mathilda Avenue, Sunnyvale, CA 94089 Proxy

This proxy is solicited by the Board of Directors for use at the Annual Meeting on May 21, 2008.
If no choice is specified, the proxy will be voted "FOR™ Items 1, 2 and 3.

By signinﬁ the prowy, you revoke all prior proxies and appoint Robyn M. Denholm and Mitchell Gaynaor, and each of them, with full
Ec:-wer of substitution, to vote these shares on the matters shown on the reverse side and any other matters which may come
efore the Annual Meeting and all adjournments.

Address Change:

If you nated an Address Change above, please check the corresponding box on
the reverse side.
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There are three ways to vobe your Proxy
Your Inlermel or (elephone wole authorizes the Mamed Proxies bo vole he
sharas in tha sama mannar as if you marked, signed and raturned your

JUNIPER NETWORKS, INC. proxy card.
119‘ M. MATHILDA AVEHUE Eﬁgﬁ;ﬂﬁ:rgl;ﬂnﬂmd r voding imstructions and for elecronic
L
SUNNYVALE, CA 94089 delivery of mformation ug il 1355 PR Enstern Time fhes dany befors U
cmwdaba or meeting date. Have your proxy card in hand when you

acoess the wab sile and Tollow the instructions fo obtain your records and io
creaba an elecironic voling instructon form.

VOTE BY PHOME - 1-800-690-6203

\Use any touch-lone telephona to trarsmit your voting instructions up until

11:59 FM. Eastern Time the day before the cul-alf of meeling dats,
Have your proxy card in hand whian you call and then follow the instructions.
VOTE BY MAIL

Mark, sign and dale your proxy cand and return if in the postage-paid
anvelope we have provided or refurn It to Juniper Netwerks, Inc.,
cio Broadridge, 51 Mercedas Way, Edgewaad, NY 11717

ELECTRONIC DELIVERY OF FUTURE STOCKHOLDER COMMUMNICATIONS
I you woulkd like to reduce the cosls incurmed By Juniper Networks, Inc. in
mailing proxy materials, you can consent to receiving all fulure proxy
slatements, proxy cards and annusl repors ekecironically via e-mail o he
Immrred. To sign up for slecironic delivery, please follow the nstructions
above lo volé using the Inlermal and, when proampled, indicala thal you
agres bo receive or access stockholdar communications electronically in
fulure years.

TOWVOTE, MARK BLOCKS BELOW IN BLUE OR ELACK INK A5 FOLLDWS: JUKIE KEEP THIZ PORTION FOR YOUR RECORDS

THIS PROXY CARD IS VALID OMLY WHEN SIGNED AND DATED,  DETACH AND RETURN THIS FORTION OHLY

JUNIPER NETWORKS, INC. For  Withhold For All  To withhold aulhorty b vole for any individual
All All Except  nomines(s), mark “Far All Except” and write the
numbear(s) of the nominaa(s) on tha line balow.
The Board of Directors Recommends a Vote
FOR Items 1, 2 and 3. 0O 0 O

1. Election of Class Il Directors:

01} Mary B. Cranston
02} 1 Mechael Lawrie

Far Against Abstain

2.  Approval of the Juniper Networks, Inc. 2008 Employee Stock Purchase Plan, ] 1] 1]

3. Ratification of Ernst & Young LLF, an independent registered public accounting firm, as auditors. ] 0 O

THIS PROXY, WHEN PROFERLY EXECUTED, WILL BEE VOTED AS DIRECTED OR, IF NO DIRECTION 1S GIVEN, WILL BE
VOTED "FOR" PROPOSALS 1, 2 AND 3.

Flease sign exacily as your namels) appear(s) on this Proxy. If held in joint tenancy, all persons must sign. Trustees, administrators,
ete., should indude title and authosty, Corporatons should provide full name of corporation and title of authorized officer signing
Lhe proxy.

Signalura [FLEASE SIGN WITHIN BOX) Dala Signature {Joint Cranars) Data




