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Appendix A
LOGITECH INTERNATIONAL SA.
1996 EMPLOYEE SHARE PURCHASE PLAN (U.S)

1. Purpose The Logitech International S.A. 1996 Employeer8Hurchase Plan (U.S.) (th€fan ") is established to provide eligible
employees of Logitech International S.A. (th€dmpany ") and the other Participating Companies with aparfunity to acquire a
proprietary interest in the Company by the purchidgbe Company’s shares. It is the intention e @ompany to have the Plan qualify as an
“Employee Stock Purchase Plan” under Section 42BefJ.S. Internal Revenue Code of 1986, as ameftded Code "). The provisions of
the Plan, accordingly, shall be construed so atend and limit participation in a manner congisteith the requirements of that Section of
the Code.

An eligible employee of a Participating Company vaaticipates in the Plan (aParticipant ") may withdraw such Participant’s
accumulated payroll deductions at any time durim@#ering Period (as defined below). Accordinghach Participant is, in effect, grantec
option pursuant to the Plan (&Urchase Right ") which may or may not be exercised at the endroOffering Period.

The term “Participating Company " means (a) the Company and (b) all present oréuBubsidiaries of the Company, except
Subsidiaries that have been excluded from the Bfahe Company. The excluded Subsidiaries aradlist&xhibit A , as it may be revised
from time to time by the Company.

The term “Subsidiary " means any corporation (other than the Compangninnbroken chain of corporations beginning wlith t
Company, if each of the corporations other tharldkecorporation in the unbroken chain owns sfpaésessing 50% or more of the total
combined voting power of all classes of stock ie ofithe other corporations in such chain.

2. Administration. The Plan shall be administered by the Board oé®ors of the Company (theBbard ") and/or by one or more
committees duly appointed by the Board having amhiers as shall be specified by the Board. Any sgbsnt references to the Board shall
also mean each such committee if it has been afgubia the extent of the authority delegated tdvammmittee. All questions of
interpretation of the Plan or of any Purchase Righiall be determined by the Board, and such détations shall be final and binding upon
all persons having an interest in the Plan andigrRurchase Right. Subject to the provisions ofRtfas, the Board shall determine all of the
relevant terms and conditions of Purchase Riglastgd pursuant to the Plan. All expenses incumremnnection with the administration of
the Plan shall be paid by the Company.



3. Share Reserverhe maximum number of Shares which may be issunéér the Plan shall be twelve million (12,000,088ares of
the Company: The term “Shares” shall refer to the Registered Shares of the Campand shall also refer, where appropriate and if
applicable, to American Depositary Shares repra@sgtiie Registered Shares of the Company. In teatdhat any Purchase Right for any
reason expires or is terminated or cancelled, tiaes allocable to the unexercised portion of suaithase Right may again be subjected
Purchase Right.

4. Eligibility . Any employee of a Participating Company is eligito participate in the Plan except the following:

(a) Employees whose customary employment with &idijzating Company is not at least twenty (20) rsoper week and more
than five (5) months in any calendar year; and

(b) Employees who own or hold options to purchdmees possessing five percent (5%) or more ofata ¢ombined voting
power or value of all classes of shares of the Gomwr any Subsidiary. For purposes of this sulgpaph (b), the following rules shall
apply:

(i) Ownership of stock shall be determined after apiyhe attribution rules of Section 424(d) of thed€;
(i) Each Participant shall be deemed to own any stuakite or she has a right or option to purchaseruhis or any other plan; ai
(iii) Each Participant shall be deemed to have the tightirchase 25,000 Shares under this Plan witleot$p each Offering Perio

5. Offering Periods Except as otherwise set forth below, the Plaii eamplemented by sequential offerings (indivadiy an “

Offering ") of six (6) months’ duration (an Offering Period ”). Offering Periods shall commence on each Felyriaand August 1 and end
on each July 31 and January 31.

Notwithstanding the foregoing, the Board may essaba different term for one (1) or more Offeriragsd/or different commencing dai
and/or ending dates for such Offerings. The fiest df an Offering Period shall be th®ffering Date " for such Offering Period. The last
day of an Offering Period shall be th@urchase Date” for such Offering Period.

! This number reflects the initial reserve of 100,88@ares, a two-for-one stock split effective Jul®00, a ten-for-one stock split

effective August 2, 2001, a 1,000,000-share ine@egproved by the Board on April 17, 2002, andheyGompany’s shareholders on
June 27, 2002, a two-for-one stock split effectiuae 30, 2005, and a two-for-one stock split efffeciuly 14, 2006.
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6. Participation in the Plan

(a) Initial Participation An eligible employee shall become a Participanthe first Offering Date after satisfying the @igjty
requirements as provided in paragraph 4 above alivkedng to the Company not later than the closkusiness on the date seven (7) days
prior to such Offering Date (theSubscription Date ") a subscription agreement indicating the empl&yetection to participate in the Plan
and authorizing payroll deductions. An eligible doyee who does not deliver a subscription agreeretite Company on or before the
Subscription Date shall not participate in the Rtarthat Offering Period or for any subsequente@iffg Period, unless such eligible empla
subsequently enrolls in the Plan by complying Wit provisions of paragraph 4 above and by filirsgilascription agreement with the
Company on or before the Subscription Date for sutisequent Offering Period. The Company may, tiora to time, change the
Subscription Date as deemed advisable by the Coyripats sole discretion for proper administratimiithe Plan.

(b) Continued ParticipationParticipation in the Plan shall continue unijiltfie Participant ceases to be eligible as provided
paragraph 4 above, (ii) the Participant withdraws the Plan pursuant to paragraph 10 below, dttliig Participant terminates employment
as provided in paragraph 11 below. At the end dD#rring Period, each Participant in such termimgaOffering Period shall automatically
participate in the first subsequent Offering Peiadording to the same elections contained in #rédipant’s subscription agreement
effective for the Offering Period which has justled, provided such Participant is still eligiblep@rticipate in the Plan as provided in
paragraph 4 above. However, a Participant mayafdabscription agreement with respect to such suiese Offering Period if the Participant
desires to change any of the Participant’s elestmmtained in the Participant’s then effectivessuniption agreement.

7. Purchase PriceThe purchase price at which Shares may be achairthe end of an Offering pursuant to the exerofsall or any
portion of a Purchase Right granted under the Rlen" Offering Exercise Price”) shall be set by the Board; provided, howeveat the
Offering Exercise Price shall not be less thantgidire percent (85%) of the lesser of (a) the faarket value of the Shares on the Offering
Date or (b) the fair market value of the ShareshenPurchase Date. Unless otherwise provided bBdaed prior to the commencement of an
Offering Period, the Offering Exercise Price shuleighty-five percent (85%) of the lesser of (&) fair market value of the Shares on the
Offering Date or (b) the fair market value of theaBes on the Purchase Date. For purposes of thetR&fair market value of Shares on the
Offering Date or the Purchase Date shall be detexchivith reference to the last quoted price ordtheof determination, on the Swiss
Exchange in the case of Shares or on The NASDA@N&tMarket of The Nasdaq Stock Market in the aaflsBmerican Depositary Shares
representing Shares. If an Offering Date or Purelizate is not a trading day on the applicable sgesimarket, then the fair market value of
Shares shall be determined with reference to steglaoted price on the last trading day precedirafy ©ffering Date or Purchase Date. In the
absence of any quotation on the Swiss Exchangb®NRSDAQ National Market, the fair market valueSifares shall be determined in
good faith by the Board for the date of determivatiThe Board from time to time may use an exchaatie of its choosing to determine the
fair market value of Shares in a currency othen tBaviss francs or the fair market value of Ameri€apositary Shares representing Shar
a currency other than U.S. dollars.



8. Payment of Purchase Pric8hares which are acquired pursuant to the exeofiall or any portion of a Purchase Right forieeg
Offering Period may be paid for only by means ofrpd deductions from the Participant’'s Compensatacumulated during the Offering
Period. For purposes of the Plan, a Participan€srhpensation ” with respect to an Offering shall include all tamounts paid in cash and
includable as “wages” subject to tax under the imedax laws of the Participant’s jurisdiction o$idence; provided, however, that each
Participant may make an election in his or her estipson agreement (prior to the beginning of tpplecable Offering) to exclude
commissions, bonuses and overtime from the dedimitif “Compensation.” Accordingly, “Compensationayninclude, without limitation,
base salaries, commissions, bonuses and overtimayinclude only base salaries. Compensation sbalhclude reimbursements of
expenses, allowances, or any amount deemed reaositreslt the actual transfer of cash or any amodiresctly or indirectly paid pursuant to
the Plan or any other share purchase or sharengpiém. The amount of Compensation to be withhelthfa Participant’s Compensation
during each pay period shall be determined by #réidpant’s subscription agreement.

(a) Election to Decrease Withholdin@uring an Offering Period, a Participant may etealecrease the amount withheld from his
or her Compensation by filing an amended subsonpaigreement with the Company on or before the @hatotice Date. The Change
Notice Date ” shall initially be the date fifteen (15) daysqnrio the end of the first pay period for which lswection is to be effective;
provided, however, that the Company may, from timgéme, change such Change Notice Date. A Paaitimay not elect to increase the
amount withheld from the Participant’s Compensatiaring an Offering Period.

(b) Limitations on Payroll WithholdingThe amount of payroll withholding with respectie Plan for any Participant during any
pay period shall be at least one percent (1%) lait sot exceed ten percent (10%) of the Partidipa®ompensation for such pay period.
Amounts shall be withheld in whole percentages only

(c) Payroll Withholding Payroll deductions shall commence on the firgtps following the Offering Date and shall contirtoe
the latest practicable day of the Offering Perasldetermined by each Participating Company’s lbaaian resources department (the “
Latest Practicable Date”), unless sooner altered or terminated as providé¢ke Plan.

(d) Automatic ReductionsNotwithstanding anything to the contrary contdimethe Plan, to the extent necessary to complly wi
paragraphs 4(b) and 9(b) hereof, a Participantysgiiadeductions may be decreased to zero per€&aj at any time during an Offering
Period. Payroll deductions, if so decreased, skabmmence at the rate provided in such Participantbscription agreement at the begini
of the first Offering Period which is schedulecetad in the following calendar year, unless ternaddiy the Participant at provided in
paragraph 10 hereof.

(e) Participant Accountsindividual accounts shall be maintained for eBalticipant. All payroll deductions from a Partiaig’s
Compensation shall be credited to such accounshalilbe deposited with the general funds of thm@any. All payroll deductions received
or held by the Company may be used by the Compamgry corporate purpose.
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() No Interest Paid Interest shall not be paid on sums withheld feofarticipant’s Compensation.

(9) Exercise of Purchase RighDn the Purchase Date of each Offering Period) Patticipant who has not withdrawn from the
Offering or whose patrticipation in the Offering hast terminated on or before such Purchase Datealtamatically acquire pursuant to the
exercise of the Participant’s Purchase Right thraber of whole Shares arrived at by dividing thaltamount of the Participant’s
accumulated payroll deductions for the Offeringi®by the Offering Exercise Price. The foregoirgwithstanding, no Participant shall
purchase more than 25,000 Shares with respecyt®Haring Period. No Shares shall be purchasedeatralf of a Participant whose
participation in the Offering or the Plan has tarated on or before the date of such exercise.

(h) Return of Cash Balancé\ny cash balance remaining in the Participanttant that is attributable to a fractional shdralls
be retained by the Company and applied to thediaatit’s account for the next Offering, providedttbuch balance shall, upon the written
request of the Participant, be refunded to theiddaant as soon as practical after the last dap®fOffering Period. Any cash balance
remaining in the Participant’s account that isatttibutable to a fractional share shall be refuhtibethe Participant as soon as practical after
the last day of the Offering Period.

() Withholding . At the time the Purchase Right is exercised, hiole or in part, or at the time some or all of 8teres are
disposed of, the Participant shall comply with ameke adequate provision for the tax withholdinggailons of the Company, if any, which
arise under applicable tax laws upon exercise@Pirchase Right and/or upon disposition of thee&sh&dhe Company may, but shall not be
obligated to, withhold from the Participant’s Compation the amount necessary to meet such withiglalligations.

(j) Company Established Procedurdhe Company may, from time to time, establiskl@mnge (i) a minimum required
withholding amount for participation in any Offegin(ii) limitations on the frequency and/or numbérchanges in the amount withheld dur
an Offering, (iii) an exchange ratio applicableatoounts withheld in a currency other than Swissdsa(iv) procedures through which stock
of the Company may be deposited with a depositadyrapresented by American Depositary Shares (reateby American Depositary
Receipts, where applicable), (v) payroll withholglin excess of or less than the amount designatedHarticipant in order to adjust for
delays or mistakes in the Company’s processingilo$aription agreements, (vi) the date(s) and mabyevhich the fair market value of the
Shares is determined for purposes of the admitistraf the Plan, and/or (vii) such other limitat®or procedures as deemed advisable t
Company in its sole discretion which are consistéttt the Plan.

(k) Expiration of Purchase Righ#Any portion of a Participarg’Purchase Right remaining unexercised after tHeoéthe Offering
Period to which such Purchase Right relates skplteimmediately upon the end of such Offeringidtbr
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9. Limitations on Purchase of Shares; Rights asaaebolder

(a) Allocation of Shareslin the event the number of Shares which mighlrehased by all Participants in the Plan exceeels t
number of Shares available in the Plan, the Comphail make a proataallocation of the remaining Shares in as uniformamner as shall
be practicable and as the Company shall determibe equitable.

(b) Dollar Limit . Any other provision of the Plan notwithstanding, Participant shall purchase Shares with a faiketavzalue in
excess of (i) $25,000 minus (ii) the fair markeluesof the Shares that the Participant previouslkglpased in the current calendar year (under
this Plan and all other employee stock purchasespdéthe Company and its Subsidiaries). The piagezkbntence shall be applied to allow
the purchase of the maximum amount of shares peniinder Section 423 of the Code, including taking account the application of the
$25,000 limit for each calendar year a PurchasétR$gat any time outstanding. For purposes ofghlsparagraph (b), the fair market valu
Shares shall be determined in each case as oétjierting of the Offering Period in which such Sisaaee purchased. Employee stock
purchase plans not described in Section 423 ofthae shall be disregarded. If a Participant islpded by this subparagraph (b) from
purchasing additional Shares under the Plan, treearther employee contributions shall automatychaé discontinued and shall automatic:i
resume at the beginning of the first Offering Pérmding in the next calendar year (if he or sleatis an eligible employee).

(c) Rights as a Shareholder and EmployEgcept as set forth herein, a Participant stelemo rights as a shareholder by virtu
the Participant’s participation in the Plan urtitétdate of the issuance of a certificate or cedtiés in the Participant’'s name pursuant to the
exercise of the Participant’s Purchase Right. Nasathent shall be made for cash dividends or tistions or other rights for which the
record date is prior to the Exercise Date. Nothiagein shall confer upon a Participant any rightdotinue in the employ of a Participating
Company or interfere in any way with any right dParticipating Company to terminate the Particifsa@iployment at any time.

10. Withdrawal From the Plam Participant may withdraw from the Plan by sigghia written notice of withdrawal on a form prouide
by the Company for such purpose and delivering sutice to the Company. In the event a Participahintarily elects to withdraw from the
Plan, the Participant may not resume participatiahe Plan during the same Offering Period, buy participate in any subsequent Offering
under the Plan by again satisfying the requiremehparagraph 6 above. The Company may impose, fimeto time, a requirement that the
notice of withdrawal be on file with the Company foreasonable period prior to the effectivenegh@®Participant’s withdrawal from the
Plan.

11. Termination of EmploymenfTermination of a Participant’s employment witle fharticipating Companies for any reason, including
the failure of a Participant to remain an emploghgible to participate in the Plan, prior to thatést Practicable Date shall terminate the
Participant’s participation in the Plan and shalttteated as a withdrawal from the Plan. A Parictpwhose participation has been so
terminated may again become eligible to particifrathe Plan by again satisfying the requiremefifgaoagraphs 4 and 6 above. For purposes
of the Plan, the employment




relationship shall be treated as continuing infarivhile the individual is on sick leave or othesive of absence approved by a Participating
Company in writing or (b) upon a transfer betwemtations of a Participating Company or from ondiBipating Company to another.

In the case of a leave of absence approved byteiBating Company in writing, the employment r@aship shall be treated as
terminated on the latest of (a) the X2y of such leave of absence, (b) the earliestwlagm employment may be considered terminated
under applicable law or (c) the earliest date wérmployment may be considered terminated under wamiwith the employee or, absent a
contract, under the Participating Company'’s ledvabsence policy.

12. Repayment of Payroll Deductionk the event a Participant’s interest in the Rlaany Offering therein is terminated for any
reason, the balance held in the Participant’s aticshall be returned as soon as practical aftdr srenination to the Participant (or, in the
case of the Participant’s death, to the Participdagal representative) and all of the Particifmrights under the Plan shall terminate. Such
account balance may not be applied to any othesrdff under the Plan. No interest shall be paidwns returned to a Participant pursual
this paragraph 12.

13. Adjustments Upon Changes in CapitalizationsBlistion, Liguidation, Merger or Asset Sale

(a) Changes in CapitalizatiorSubject to any required action by the sharehsldéthe Company, the number of Shares available
for issuance under the Plan, as well as the pecé&hare and the number of Shares covered by ¢aicimn @nder the Plan which has not yet
been exercised, shall be proportionately adjusiedriy increase or decrease in the number of isShates resulting from a stock split,
reverse stock split, stock dividend, combinatiomemiassification of the Shares, or any other iaseeor decrease in the number of Shares
effected without receipt of full consideration lyetCompany; provided, however, that conversiomgf@nvertible securities of the
Company shall not be deemed to have been “effetitbbut receipt of full consideration.” Such adjusnt shall be made by the Board,
whose determination in that respect shall be finialding and conclusive. Except as expressly pexviderein, no issuance by the Compar
shares of stock of any class, or securities coiilerinto shares of stock of any class, shall d@ffaod no adjustment by reason thereof shall be
made with respect to, the number or price of shambgect to an option.

(b) Merger, Asset Sale or Liguidatiolny other provision of the Plan notwithstandimgmediately prior to the effective time o
Corporate Reorganization, the Offering Period timgorogress shall terminate and Shares shall behpeed pursuant to Section 8, unless the
Plan is continued or assumed by the surviving a@atpan or its parent corporation. The Plan shallénevent be construed to restrict in any
way the Company’s right to undertake a dissolutiiguidation, merger, consolidation or other reargation. “Cor por ate Reor ganization ”
shall mean (i) the consummation of a merger or aligetion of the Company with or into another gntit any other corporate reorganizati
(i) the sale, transfer or other disposition of@llsubstantially all of the Company’s assetsidrttie complete liquidation or dissolution of the
Company.




14. NonTransferability. A Purchase Right may not be transferred in angmaaotherwise than by will or the laws of descam
distribution and shall be exercisable during tfetilne of the Participant only by the Participant.

15. Reports Each Participant who exercised all or part ofRaeticipant’s Purchase Right for an Offering Pésball receive as soon as
practical after the last day of such Offering Pém@oreport of such Participant’'s account settinthfthe total payroll deductions accumulated,
the number of Shares purchased and the remaingigbzdance to be refunded or retained in the Raati€'s account pursuant to paragraph 8
(h) above, if any.

16. Plan Term This Plan is effective June 27, 1996 and shaitinae until the earlier of: (i) the date the Piaterminated by the Board
or (ii) all of the Shares reserved for issuanceautide Plan have been issued.

17. Restriction on Issuance of Sharé®twithstanding any other provision of the Plaritte contrary, any Purchase Right granted
pursuant to the Plan shall be subject to obtaialhgecessary governmental approvals and/or qaatitins of the issuance of the Purchase
Right. The issuance of Shares pursuant to a PuedRight shall be subject to compliance with alllaggble requirements of applicable law
with respect to such securities. The Purchase Riglyt not be exercised if the issuance of Shares gpoh exercise would constitute a
violation of any applicable securities laws or atlaav or regulations. As a condition to the exeza$ the Purchase Right, the Company may
require the Participant to satisfy any qualificadhat may be necessary or appropriate, to evidemmpliance with any applicable law or
regulation and to make any representation or wrnaith respect thereto as may be requested bZtmpany.

18. Legends The Company may at any time place legends or adleatifying symbols referencing any applicablewgéies law
restrictions and any provision convenient in thmeudstration of the Plan on any or all of the détites representing Shares issued under the
Plan. The Participant shall, at the request ofGbmpany, promptly present to the Company any anckdificates representing Shares
acquired pursuant to a Purchase Right in the psissesf the Participant in order to effectuate phavisions of this paragraph.

19. Transfer RestrictionsThe Company, in its sole and absolute discretimay impose such restrictions on the transferghilithe
Shares purchasable upon the exercise of a PurBligiseas it deems appropriate and any such rastrishall be set forth in the respective
subscription agreement and may be referred to @wceltificate or certificates evidencing such Skare

20. Termination or Amendment of the Plahhe Board, including any duly appointed commitééhe Board, may terminate or amend
the Plan at any time; provided, however, that (@hdermination shall not affect Purchase Righévimusly granted under the Plan except as
permitted by the Plan and (b) no amendment mayradiyeaffect a Purchase Right previously grantedkeuthe Plan (except to the extent
permitted by the Plan).




IN WITNESS WHEREOF, the undersigned President & GE@he Company certifies that the foregoing Logfiténternational
S.A. 1996 Employee Share Purchase Plan (U.S.) uigsadopted by the Board of Directors of the Comypan the 24"day of April, 1996
under the original name of “Logitech InternatioBal\. 1996 Employee Share Purchase Plan,” and arddnala time to time thereafter,
including an amendment on the 18ay of June, 2006 to, among other things, add ¢ésgydation of “(U.S.)” at the end of the name & th

Plan to reflect the adoption by the Board on theesday of the Logitech International S.A. 2006 Boype Share Purchase Plan (Non-U.S.),
and an amendment on the®8ay of March, 2007.

/s/ GUERRINOD EL uca
Guerrino De Luc:
President & Chief Executive Offic




EXHIBIT A

Subsidiaries Excluded From the Plan

Effective June 15, 2006, all present or future 8liases that are not incorporated in the Unitealt&t of America.
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L OGITECH | NTERNATIONAL S.A.
2006 E MPLOYEE SHARE P URCHASE P LAN (N oN -U.S)

1. Purpose.

The Logitech International S.A. 2006 Employee ShlRuechase Plan (Non-U.S.) (th€tan ) is established to provide eligible
employees of Logitech International S.A. (th€dmpany ") and the other Participating Companies with aparfunity to acquire a
proprietary interest in the Company by the purcteighe Company’s Shares (as defined below). Thagamy does not intend that the Plan
qualify as an “employee stock purchase plan” uigbamtion 423 of the U.S. Internal Revenue Code 8618s amended.

An eligible employee of a Participating Company vgaoticipates in the Plan (aParticipant ) may withdraw such Participant’s
accumulated payroll deductions at any time durim@#&ering Period (as defined below). Accordingdach Participant is, in effect, grantec
option pursuant to the Plan (@Urchase Right "), which may or may not be exercised at the endroOffering Period.

The term “Participating Company " means (a) the Company and (b) each present orefiubsidiary of the Company that has
been designated by the Company as a Participatingp@ny for purposes of the Plan. The Participafingipanies are listed xhibit A , as
it may be revised from time to time by the Company.

The term “Subsidiary ” means any corporation (other than the Compangninnbroken chain of corporations beginning wlit t
Company, if each of the corporations other thardsecorporation in the unbroken chain owns sfpassessing 50% or more of the total
combined voting power of all classes of stock ie ofthe other corporations in such chain.

2. Administration .

The Plan shall be administered by the Board of @ims of the Company (theBoard ”) and/or by one or more committees duly
appointed by the Board having such powers as bbadpecified by the Board. Any subsequent referetacéhe Board shall also mean each
such committee if it has been appointed to thergxibthe authority delegated to such committeégakstions of interpretation of the Plan or
of any Purchase Rights shall be determined by treedd and such determinations shall be final andibg upon all persons having an inte
in the Plan and/or any Purchase Right. Subjedtdagtovisions of the Plan, the Board shall deteenaith of the relevant terms and conditions
of Purchase Rights granted pursuant to the Pldrexfsenses incurred in connection with the admiati&tn of the Plan shall be paid by the
Company



3. Share Reserve.

The maximum number of Shares that may be issuedruhd Plan shall be the excess of (a) twelve onil{iL2,000,000) over
(b) the number of Shares that have been issued timel€ogitech International S.A. 1996 Employee8Hurchase Plan. The ternsliares”
shall refer to the Registered Shares of the Compadyshall also refer, where appropriate and ifiegiple, to American Depositary Shares
representing Registered Shares of the Companiielevent that any Purchase Right for any reasoinesxgr is terminated or cancelled, the
Shares allocable to the unexercised portion of fusikthase Right may again be subjected to a PuadRigst.

4. Eligibility .
Any employee of a Participating Company is eligitigarticipate in the Plan, except as follows:

(a) To the extent permitted by applicable law, arplyee shall be excluded from the Plan if his @r ¢ustomary
employment with the Participating Company is twef2§) hours or less per week or five (5) monthkess per calendar year; and

(b) To the extent permitted by applicable law, Buard or its designate may adopt any other eligyhitile, waiting period ¢
exclusion with respect to employees of the Compamgny of its Subsidiaries, including, without liation, any eligibility rule, waiting
period or exclusion with respect to employees dtlabot consent, or withdraw their consent, to thiéection, processing, possession,
use and transfer of their personal information ssagy for implementing, administering and managiregPlan and calculating the cost
of the Plan.

5. Offering Periods and Maximum Offerings .

Except as otherwise set forth below, the Plan sfemimplemented by sequential offerings (individpah “ Offering ) of six
(6) months’ duration (an Offering Period ”). Offering Periods shall commence on each FebruanydlAugust 1 and end on each July 31
January 31. Notwithstanding the foregoing, the Baaay establish a different term for one (1) or en@fferings and/or different
commencing dates and/or ending dates for such i@ff@rThe first day of an Offering Period shallthe “ Offering Date " for such Offering
Period. The last day of an Offering Period shalthee" Purchase Date” for such Offering Period.

To the extent permitted by applicable law, and imithe limitations of this Plan, the Board may aehaximum number or value
Shares made available for purchase under the Rtarregpect to one or more Offering Periods, or seyyuential period of time spanning one
or more Offering Periods, in one or more specifiartries, locations, areas, or Participating Congsata “Maximum Offering ”).

1 This number was 6,000,000 at the time of Board @grand the current figure reflects a 2 for 1 ktsplit effective July 14, 2006.
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6. Participation in the Plan .

(a) Initial Participation . An eligible employee shall become a Participanttee first Offering Date after satisfying the @bidity
requirements as provided in paragraph 4 above alivkedng to the Company not later than the closkeusiness on the date seven (7) days
prior to such Offering Date (theSubscription Date ") a subscription agreement indicating the empl&yetection to participate in the Plan
and authorizing payroll deductions. An eligible doyee who does not deliver a subscription agreeretite Company on or before the
Subscription Date shall not participate in the Rtarthat Offering Period or for any subsequente@iffg Period, unless such eligible empla
subsequently enrolls in the Plan by complying Wit provisions of paragraph 4 above and by filirsgilascription agreement with the
Company on or before the Subscription Date for sutisequent Offering Period. The Company may, tiora to time, change the
Subscription Date as deemed advisable by the Coyripats sole discretion for proper administratimiithe Plan.

(b) Continued Participation . Participation in the Plan shall continue unijiltfie Participant ceases to be eligible as provided
paragraph 4 above, (ii) the Participant withdraws the Plan pursuant to paragraph 10 below, dttliig Participant terminates employment
as provided in paragraph 11 below. At the end dD#rring Period, each Participant in such termimgaOffering Period shall automatically
participate in the first subsequent Offering Peidadording to the same elections contained in #rédipant’s subscription agreement
effective for the Offering Period which has justled, provided such Participant is still eligiblep@rticipate in the Plan as provided in
paragraph 4 above. However, a Participant mayafdabscription agreement with respect to such suiese Offering Period if the Participant
desires to change any of the Participant’s elestmmtained in the Participant’s then effectivessuniption agreement.

7. PurchasePrice.

The purchase price at which Shares may be acqairée end of an Offering pursuant to the exerofs#l or any portion of a
Purchase Right granted under the Plan (t&éféring Exercise Price”) shall be set by the Board; provided, howeveat the Offering
Exercise Price shall not be less than eighty-fiercent (85%) of the lesser of (a) the fair marladte of the Shares on the Offering Date or
(b) the fair market value of the Shares on the Ifage Date. Unless otherwise provided by the Bodod  the commencement of an
Offering Period, the Offering Exercise Price shuleighty-five percent (85%) of the lesser of (&) fair market value of the Shares on the
Offering Date or (b) the fair market value of theaBes on the Purchase Date. For purposes of thetR&fair market value of Shares on the
Offering Date or the Purchase Date shall be detexchivith reference to the last quoted price ordtheof determination, on the Swiss
Exchange in the case of Shares or on The NASDA@N&tMarket of The Nasdaq Stock Market in the aaflsBmerican Depositary Shares
representing Shares. If an Offering Date or Purelizate is not a trading day on the applicable sgesimarket, then the fair market value of
Shares shall be determined with reference to steglaoted price on the last trading day precedirafy ©ffering Date or Purchase Date. In the
absence of any quotation on the Swiss Exchangb®NRSDAQ National Market, the fair market valueSifares shall be determined in
good faith by the Board for the date of determiratiThe Board from time to time may use an exchaatie of its choosing to determine the
fair market value of Shares in a currency othen tBaviss francs or the fair market value of Ameri€apositary Shares representing Shar
a currency other than U.S. dollars.



8. Payment of PurchasePrice.

(a) Withholding or Other Payment Means . Shares that are acquired pursuant to the exestaleor any portion of a Purchase
Right for a given Offering Period may be paid fgrrheans of payroll deductions from the Participg@bmpensation accumulated during the
Offering Period, or by such other means as the @pwy designate with respect to one or more spemifiintries, locations, areas, or
Participating Companies. For purposes of the RldParticipant’s ‘Compensation ” with respect to an Offering shall include all theounts
paid in cash and includable as “wages” subjecaxainder the income tax laws of the Participantisgliction of residence; provided,
however, that each Participant may make an eleatibis or her subscription agreement (prior tolibginning of the applicable Offering) to
exclude commissions, bonuses and overtime frondeffiaition of “Compensation.” Accordingly, “Compeatfon” may include, without
limitation, base salaries, commissions, bonusesaadime or may include only base salaries. “Cansp&on” shall not include
reimbursements of expenses, allowances, or any @ndeemed received without the actual transfemsh@r any amounts directly or
indirectly paid pursuant to the Plan or any otheare purchase or share option plan. The amounbwfp@nsation to be withheld from a
Participant’s Compensation during each pay petiadl e determined by the Participant’s subscripgreement.

(b) Election to Decrease Withholding . During an Offering Period, a Participant may etealecrease the amount withheld from
his or her Compensation by filing an amended sufisen agreement with the Company on or beforeGhange Notice Date. TheChange
Notice Date ” shall initially be the date fifteen (15) daysaqnrio the end of the first pay period for which lswection is to be effective;
provided, however, that the Company may, from timgéme, change such Change Notice Date. A Paaitimay not elect to increase the
amount withheld from the Participant’s Compensatiaring an Offering Period.

(c) Limitations on Payroll Withholding . The amount of payroll withholding with respecthe Plan for any Participant during
any pay period shall be at least one percent (1#63lmall not exceed ten percent (10%) of the Apait’s Compensation for such pay period.
Amounts shall be withheld in whole percentages only

(d) Payroll Withholding . Payroll deductions shall commence on the firgdag following the Offering Date and shall contirtox
the latest practicable day of the Offering Perasldetermined by each Participating Company’s lbaaian resources department (the “
Latest Practicable Date”), unless sooner altered or terminated as providé¢ke Plan.

(e) Participant Accounts . Individual accounts shall be maintained for eBelticipant. All payroll deductions from a Partiai’s
Compensation shall be credited to such accounshalilbe deposited with the general funds of them@any. All payroll deductions received
or held by the Company may be used by the Compamgry corporate purpose.
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() No Interest Paid . Interest shall not be paid on sums withheld feoRarticipant’s Compensation.

(9) Exercise of Purchase Right . On the Purchase Date of each Offering Period) Eacticipant who has not withdrawn from the
Offering or whose patrticipation in the Offering hast terminated on or before such Purchase Datealtamatically acquire pursuant to the
exercise of the Participant’s Purchase Right thaber of whole Shares arrived at by dividing thaftamount of the Participant’s
accumulated payroll deductions for the Offeringi®&by the Offering Exercise Price. The foregoirgwithstanding, no Participant shall
purchase more than 25,000 Shares with respecyt@®Haring Period. No Shares shall be purchasedeatralf of a Participant whose
participation in the Offering or the Plan has tarated on or before the date of such exercise.

(h) Return of Cash Balance. The Company may provide that any cash balancairéng in the Participant’s account that is
attributable to a fractional share shall be rething the Company and applied to the Participarttoant for the next Offering, provided that
such balance shall, upon the written request oPtnticipant, be refunded to the Participant as smopractical after the last day of the
Offering Period.

() Withholding . At the time the Purchase Right is exercised, liole or in part, or at the time some or all of 8fares are
disposed of, the Participant shall comply with ameke adequate provision for the tax withholdinggailons of the Company, if any, which
arise under applicable tax laws upon exercise@Pirchase Right and/or upon disposition of thee&shdhe Company may, but shall not be
obligated to, withhold from the Participant’s Compation the amount necessary to meet such withiglalligations.

() Company-Established Procedures. The Company may, from time to time, establisklmnge (i) a minimum required
withholding amount for participation in any Offegin(ii) limitations on the frequency and/or numbérchanges in the amount withheld dur
an Offering, (iii) an exchange ratio applicableatoounts withheld in a currency other than Swissdsa(iv) procedures through which stock
of the Company may be deposited with a depositadyrapresented by American Depositary Shares (reateby American Depositary
Receipts, where applicable), (v) payroll withholglin excess of or less than the amount designatedHarticipant in order to adjust for
delays or mistakes in the Company’s processinglo$aription agreements, (vi) the date(s) and mabyevhich the fair market value of the
Shares is determined for purposes of the admitistraf the Plan, and/or (vii) such other limitat®or procedures as are deemed advisat
the Company in its sole discretion, if they aregistent with the Plan.

(k) Expiration of Purchase Right . Any portion of a Participant’s Purchase Right agmng unexercised after the end of the
Offering Period to which such Purchase Right relateall expire immediately upon the end of sucte@ify Period.

9. Insufficient Shares Available; Rights as a Shar eholder .

(a) Allocation of Shares. In the event the number of Shares that mightusehased by all Participants in the Plan exceegls th
number of Shares available in the Plan, the Comphail make gro rata allocation of the remaining Shares in as uniformaaner as
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shall be practicable and as the Company shall mié@terto be equitable. In the event the number turevaf Shares which might be purchased
by all Participants in the countries, locationgaar or Participating Companies subject to a Maximffaring exceeds the number or value of
Shares of the Maximum Offering, the Company shalkenapro rata allocation of the Shares among such Participangs inniform a manner
as shall be practicable and as the Company shalirdime to be equitable.

(b) Rights as a Shareholder and Employee . Except as set forth herein, a Participant stealemo rights as a shareholder by vi
of the Participant’s participation in the Plan uttie date of the issuance of a certificate orifieates in the Participant’s name pursuant to the
exercise of the Participant’s Purchase Right. Nasathent shall be made for cash dividends or tistions or other rights for which the
record date is prior to the Exercise Date. Nothiagein shall confer upon a Participant any rightdotinue in the employ of a Participating
Company or interfere in any way with any right dParticipating Company to terminate the Particifza@mployment at any time.

10. Withdrawal from the Plan .

A Participant may withdraw from the Plan by signawritten notice of withdrawal on a form providieg the Company for such
purpose and delivering such notice to the Compbmthe event a Participant voluntarily elects toharaw from the Plan, the Participant may
not resume participation in the Plan during thees&ffering Period but may participate in any sulose Offering under the Plan by again
satisfying the requirements of paragraph 6 abotie. Company may impose, from time to time, a reaquénat that the notice of withdrawal be
on file with the Company for a reasonable periddmo the effectiveness of the Participant’s witilal from the Plan.

11. Termination of Employment .

Termination of a Participarg’employment with the Participating Companies for gason, including the failure of a Participar
remain an employee eligible to participate in thenPprior to the Latest Practicable Date shalhiaate the Participant’s participation in the
Plan and shall be treated as a withdrawal fronPtha. A Participant whose participation has beetesninated may again become eligible to
participate in the Plan by again satisfying theurezments of paragraphs 4 and 6 above. For purmdsbs Plan, the employment relationship
shall be treated as continuing intact (a) whileitttividual is on sick leave or other leave of alzseapproved by a Participating Company in
writing or (b) upon a transfer between locationg &farticipating Company or from one Participatgnpany to another.

In the case of a leave of absence approved byt&iBating Company in writing, the employment r@aship shall be treated as
terminated on the latest of (a) the 120th day chdeave of absence, (b) the earliest date wherhogment may be considered terminated
under applicable law or (c) the earliest date wéraployment may be considered terminated under awmwith the employee or, absent a
contract, under the Participating Company’s ledvabsence policy.



12. Repayment of Payroll Deductions.

In the event a Participant’s interest in the Plaamy Offering therein is terminated for any reggbe balance held in the
Participant’s account shall be returned as sog@radical after such termination to the Particip@n} in the case of the Participant’s death, to
the Participant’s legal representative) and athefParticipans rights under the Plan shall terminate. Such atdoalance may not be appli
to any other Offering under the Plan. No interéstlishe paid on sums returned to a Participantyantto this paragraph 12.

13. Adjustments upon Changesin Capitalization, Dissolution, Liquidation, Merger or Asset Sale.

(a) Changesin Capitalization . Subject to any required action by the sharehseldéthe Company, the number of Shares avai
for issuance under the Plan, as well as the pecé&hare and the number of Shares covered by ¢adicimn @nder the Plan which has not yet
been exercised, shall be proportionately adjusiedry increase or decrease in the number of isShaces resulting from a stock split,
reverse stock split, stock dividend, combinatiomemiassification of the Shares, or any other iaseeor decrease in the number of Shares
effected without receipt of full consideration lyetCompany; provided, however, that conversiomgf@nvertible securities of the
Company shall not be deemed to have been “effetittbut receipt of full consideration.” Such adjuent shall be made by the Board,
whose determination in that respect shall be fipialding and conclusive. Except as expressly pexviderein, no issuance by the Compar
shares of stock of any class, or securities coilerinto shares of stock of any class, shall @ffand no adjustment by reason thereof shall be
made with respect to, the number or price of shambgect to an option.

(b) Merger, Asset Saleor Liquidation . Any other provision of the Plan notwithstandimgmediately prior to the effective time
of a Corporate Reorganization, the Offering Petiah in progress shall terminate and Shares sdglbchased pursuant to Section 8, unless
the Plan is continued or assumed by the survivargaration or its parent corporation. The Planlshato event be construed to restrict in
any way the Company’s right to undertake a disgmiytiquidation, merger, consolidation or otheonganization. ‘Cor por ate
Reorganization ” shall mean (i) the consummation of a merger arsatidation of the Company with or into anotheritgrar any other
corporate reorganization, (ii) the sale, transfestber disposition of all or substantially alltbe Company’s assets or (iii) the complete
liquidation or dissolution of the Company.

14. Non-Transfer ability .

A Purchase Right may not be transferred in any maatherwise than by will or the laws of descert distribution and shall be
exercisable during the lifetime of the Participanly by the Participant.

15. Reports.

Each Participant who exercised all or part of theiBipant’'s Purchase Right for an Offering Persbeall receive as soon as
practical after the last day of such Offering Pém@oreport of such Participant’'s account settinthfthe total payroll deductions accumulated,
the number of Shares purchased and the remaingigbzdance to be refunded or retained in the Baati€'s account pursuant to paragraph 8
(h) above, if any.



16.Plan Term..

This Plan was adopted by the Board on, and is @ffgclune 15, 2006, and shall continue until tdier of (i) the date the Plan is
terminated by the Board or (ii) the date all of 8teares reserved for issuance under the Plan lereibsued.

17. Restriction on I ssuance of Shares.

Notwithstanding any other provision of the Planhe contrary, any Purchase Right granted pursuattiet Plan shall be subject to
obtaining all necessary governmental approvalsacargiialifications of the issuance of the PurchaiggfR The issuance of Shares pursuant to
a Purchase Right shall be subject to compliance alitapplicable requirements of applicable lawhwiéspect to such securities. The Purc
Right may not be exercised if the issuance of Shapen such exercise would constitute a violatioany applicable securities laws or other
law or regulations. As a condition to the exeraféhe Purchase Right, the Company may requir@#récipant to satisfy any qualifications
that may be necessary or appropriate, to evidemapliance with any applicable law or regulation émdnake any representation or warre
with respect thereto as may be requested by thep@oyn

18. Legends.

The Company may at any time place legends or adleetifying symbols referencing any applicable s#ims law restrictions and
any provision convenient in the administrationted Plan on any or all of the certificates reprasgrShares issued under the Plan. The
Participant shall, at the request of the Compamymptly present to the Company any and all cedtiéis representing Shares acquired
pursuant to a Purchase Right in the possessidred®articipant in order to effectuate the provisiohthis paragraph.

19. Transfer Restrictions.

The Company, in its sole and absolute discreticay impose such restrictions on the transferahilftthe Shares purchasable u
the exercise of a Purchase Right as it deems apat®pand any such restriction shall be set forttine respective subscription agreement and
may be referred to on the certificate or certifgsaévidencing such Shares.

20. SharesHeld by Nominee.

From time to time, some or all of the Shares whichsubject to the Plan may be held by Logiteckeemacting as a nominee.
Upon the exercise of a Purchase Right in accordaitbethe provisions of the Plan, the Board shadtiuct Logitech Jersey (if it is then
holding Shares) in due course to deliver the Sharegich such exercise relates against paymentfihveand to issue all certificates and
attestations, if any, required under applicabléslagon. However, unless and until a Participahtises the Company otherwise in writing,
Shares may continue to be held by Logitech Jers@pminee for the Participant. Shares held by leapitlersey must be transferred out of
Logitech Jersey to an account designated by thicipant within three (3) months of the terminatiofithe Participant’'s employment
relationship with a Participating Company.



21. Termination or Amendment of the Plan .

The Board, including any duly appointed committééhe Board, may terminate or amend the Plan atiams; provided, howeve
that (a) such termination shall not affect PurcHRiggnts previously granted under the Plan excepeasitted by the Plan and (b) no
amendment may adversely affect a Purchase Righiopisly granted under the Plan (except to the axgermitted by the Plan).
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IN WITNESS WHEREOF, the undersigned President amefExecutive Officer of the Company certifiestthi@e foregoing
Logitech International S.A. 2006 Employee SharecRase Plan (Non-U.S.) was duly adopted by the BoBRirectors of the Company on
the 15" day of June, 2006.

/s] GUERRINOD EL uca

Guerrino De Luc:
President & Chief Executive Offic
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ARTICLE 1. BACKGROUND AND PURPOSE

1.1 Effective Date . This Plan is effective as of May 8, 2008, exdbpt participation of any executive officers of Bempany in
the Plan shall be subject to ratification by arrafétive vote of the holders of a majority of thieaBes that are present in person or by proxy
and entitled to vote at the 2008 Logitech Annuah&@al Meeting of Shareholders.

1.2 Purpose of the Plan . The Plan is intended to increase shareholdeevathd the success of Logitech by further motivating
Participants to achieve excellent short- and largitfinancial performance for Logitech and its bess units. The Plan’s goals are to be
achieved by providing management with incentiveralw®ased on the achievement of goals relatinge@érformance of Logitech.

ARTICLE 2. DEFINITIONS
The following words and phrases shall have thefalhg meanings, unless a different meaning is plaiequired by the context:

2.1 “Actual Award " means, as to any Performance Period, the acivelda(if any) payable to a Participant for the Berfance
Period. Each Actual Award is determined by the Ray@rmula for the Performance Period, subjechéoAdministrator’s authority under
Section 3.7 to increase, eliminate or reduce therdwtherwise indicated by the Payout Formula.

2.2 “ Administrator " means the Committee, the Company’s Chief Exeeutficer or the Vice President or head of the
Company’s Human Resources function, as shall beraskering the Plan, in accordance with Sectiond.the Plan.

2.3 “ Affiliate” means any corporation or other entity (includimgthout limitation, partnerships and joint ventsiyeontrolled by
Logitech.

2.4 “Base Salary " means, as to any Performance Period, the Paatitipearned salary during the Performance Pefiade
Salary shall be calculated before both (a) deduostfor taxes or benefits and (b) deferrals of camspson pursuant to Logitech-sponsored
plans or Affiliate-sponsored plans.

2.5 “Board " means Logitech’s Board of Directors.
2.6 “Committee ” means the Compensation Committee of the Board.

2.7 “ Disability ” means a permanent disability, as determined fiopgses of the principal long-term disability insace plan
maintained by Logitech or the Affiliate employingetParticipant, as applicable, for the benefihefParticipant. If there is no such plan,
Disability shall be determined in accordance witioéicy established by the Administrat



2.8 “Employee” means any employee of Logitech or of an Affiliatéhether such employee is so employed when theifla
adopted or becomes so employed after the adoptittred’lan.

2.9 “Fiscal Quarter " means a fiscal quarter within a Fiscal Year ofltech.
2.10 “Fiscal Year " means the fiscal year of Logitech.
2.11 “Logitech " or the “Company " means Logitech International S.A., a Swiss coation, or any successor thereto.

2.12 “Participant " means, as to any Performance Period, an Emplateehas been selected for participation in the Rlathat
Performance Period pursuant to Section 3.1.

2.13 “Payout Formula” means, as to any Performance Period, the formupmyout matrix established by the Administrator
pursuant to Section 3.5 in order to determine tbi& Awards (if any) to be paid to ParticipanteeTormula or matrix may differ from
Participant to Participant.

2.14 “Performance Period ” means a Fiscal Year, or any longer or shorteiodedtetermined by the Administrator.

2.15 “Performance Goals ” means the goal(s) or combined goal(s) determimethe Administrator to be applicable to a
Participant for a Target Award for a Performancedee As determined by the Administrator, the Parfance Goal(s) may provide for a
targeted level or levels of achievement using #dgpmance criteria specified by the Administrat®ny criteria used may be measured (a) in
absolute terms, (b) in relative terms, includingtifaut limitation) the passage of time and/or aghother companies or metrics, (c) on a per-
share basis, (d) against the performance of Ldgiesca whole or against particular segments oryatsdf Logitech and/or (e) on a piex or
after-tax basis. Performance Goals may includecer@yor more of the following performance critegéher individually, alternatively or in
any combination, applied to either the Company whale or to a business unit or Affiliate, eithedividually, alternatively or in any
combination, and measured either annually or cutivelst over a period of years, on an absolute basiglative to a prestablished target,
previous years’ results or to a designated compauggsoup, in each case as specified by the Admatastin writing: (i) brand
recognition/acceptance, (ii) cash flow, (iii) cdkw return on investment, (iv) contribution to fitability, (v) cost control, (vi) cost positions,
(vii) cost of capital, (viii) customer satisfactiofix) development of products, (x) earnings befioterest, taxes and amortization, (xi) earni
per share, (xii) economic profit, (xiii) economialue added, (xiv) free cash flow, (xv) income orineome, (xvi) income before income
taxes, (xvii) market segment share, (xviii) newdurct innovation, (xix) operating income or net @igrg income, (xx) operating margin or
profit margin, (xxi) operating profit or net operag profit, (xxii) process excellence, (xxiii) prodt cost reduction, (xxiv) product mix,

(xxv) product release schedules, (xxvi) producp ghrgets, (xxvii) quality, (xxviii) return on agseor net assets,
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(xxix) return on capital, (xxx) return on capitahployed, (xxxi) return on equity, (xxxii) return amvested capital, (xxxiii) return on operat
revenue, (Xxxiv) return on sales, (xxxv) revenuexyi) sales, (xxxvii) share price performance,Xxi) strategic alliances, (xxxix) total
shareholder return and (xI) working capital.

2.16 “Plan " means this Logitech Management Performance B&as, as set forth in this instrument and as heseafmended
from time to time.

2.17 “Shares” means registered shares of Logitech’s share alapit

2.18 “Target Award " means the target award payable under the PlarP@rticipant for the Performance Period exprease
percentage of his or her Base Salary or a spedifiar amount or by reference to a number of Shaesletermined by the Administrator in
accordance with Section 3.4.

2.19 “Termination of Employment " means a cessation of the employee-employer oglstiip between an Employee and
Logitech or an Affiliate for any reason, includifithout limitation) a termination by resignatiattischarge, death, Disability, retirement or
the disaffiliation of an Affiliate, but excludingtaansfer from Logitech to an Affiliate or betweAffiliates.

ARTICLE 3. SELECTION OF PARTICIPANTSAND DETERMINATION OF AWARDS

3.1 Selection of Participants. The Administrator, in its sole discretion, shedlect the Employees are at the level of Director o
higher and who shall be Participants for any Petréorce Period. The Administrator also may desigaat@articipants one or more individu
(by name or position) who are expected to becompl&rees during a Performance Period. Participatidghe Plan is in the sole discretion
the Administrator and shall be determined PerforweaPeriod by Performance Period. Accordingly, arplegee who is a Participant for a
given Performance Period is in no way assured iofgoeelected for participation in any subsequemntdP@ance Period.

3.2 Determination of Performance Period . The Administrator, in its sole discretion, shedtablish in writing whether a
Performance Period shall be Logitech’s fiscal yarasuch longer or shorter period of time. The Renmce Period may differ from
Participant to Participant and from award to award.

3.3 Determination of Performance Goals. The Administrator shall establish the Performa@oals for each Participant for the
Performance Period. Such Performance Goals shaktierth in writing. The Performance Goals mdfedifrom Participant to Participant
and from award to award. The Administrator shatedmine and set forth in writing whether any sigrdht elements shall be included in or
excluded from the calculation of any Performancel®ath respect to any Participants, including bot limited to (a) restructurings,
discontinued operations, extraordinary items, ahdrounusual or non-recurring charges, (b) an eeiginér not directly related to the
operations of the Company or not within the reabtmaontrol of the Company’s management, or (c)ctmaulative effects of tax or
accounting changes in accordance with U.S. geyaaatlepted accounting principles.
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3.4 Determination of Target Awards. The Administrator shall establish a Target Awkmdeach Participant for each
Performance Period. Such Target Award shall béostt in writing. The Target Award may be expresasd percentage of a Participant’s
Base Salary or a specific dollar amount or by mfee to a number of Shares.

3.5 Determination of Payout Formula or Formulae . The Administrator shall establish a Payout Foararl Formulae for
purposes of determining the Actual Award (if angygble to each Participant. Each Payout Formulk &)de in writing, (b) be based on a
comparison of actual performance to the Perform&uas, (c) provide for the payment of a Partictfmmarget Award if the Performance
Goals for the Performance Period are achievedegpitbdetermined level and (d) provide for the paynoé an Actual Award greater than or
less than the Participant’s Target Award, dependjmon the extent to which actual performance exceedalls below the Performance
Goals.

3.6 Datefor Determinations. The Administrator shall make all determinationsler Sections 3.1 through 3.5 on or before the
earlier of (i) 90 days after the commencement cheRerformance Period or (ii) the expiration of 268the Performance Period.

3.7 Determination of Actual Awards. After the end of each Performance Period the Adstrator shall certify in writing (which
may be in the form of Committee minutes) the extenthich the Performance Goals applicable to éatticipant for the Performance Pel
were achieved or exceeded, as determined by thematrator. The Actual Award for each Participahal be determined by applying the
Payout Formula to the level of actual performameg has been certified by the Administrator. Anyptcary provision of the Plan
notwithstanding, the Administrator may (a) reducelominate the Actual Award that otherwise wouklfmyable under the Payout Formula
or (b) determine whether or not any Participant reiteive an Actual Award in the event that thetiegrant incurs a Termination of
Employment before such Actual Award is to be paitspant to Section 4.2. If a Participant’'s Actuatakd is reduced or eliminated, no other
Participant’s Actual Award shall be increased assalt. Any reduction or elimination of an ActualvArd may be based on subjective factors.

3.8 Maximum Actual Awards. In no event shall the amount or value of the Atfward paid to any Participant for any
Performance Period exceed $10,000,000 for eachdl2h® in a Performance Period (proportionately st for periods of less than 12
months). The value of any Shares in an Actual Avednall be calculated in accordance with Section 4.3

ARTICLE 4. PAYMENT OF AWARDS

4.1 Right to Receive Payment . Each Actual Award that may become payable untePlan shall be paid solely from the general
assets of Logitech or the Affiliate that employs articipant (as the case may be), as determinedditech. No amounts awarded or
accrued under the Plan shall be funded, set asidherwise segregated prior to payment. The otiigdo pay Actual Awards under the P
shall at all times be an unfunded and unsecurddaitin of Logitech. Participants shall have thetist of general creditors of Logitech or the
Affiliate that employs the Participant.



4.2 Timing of Payment . Subject to Sections 3.7 and 4.5, payment of dathal Award shall be made as soon as administltiv
practicable, but in no event later than two and-loalé months after the end of the applicable Penforce Period, as the case may be.

4.3 Form of Payment . Each Actual Award shall be paid in cash (or geiealent) or Shares in a single lump sum, except a
otherwise determined by the Administrator. To thieet an Actual Award is paid in whole or in partShares, such Shares shall be granted
under Logitech’s 2006 Stock Incentive Plan or soitter shareholder approved plan of the Companyigiray for payment or awarding of
Shares. If (i) a Target Award denominated in cagbaid in Shares or (ii) a Target Award denominate8hares is paid in cash, the amount of
cash or Shares shall be determined based on thieglper share selling price for Shares as quatedl@NASDAQ Stock Market, for Target
Awards denominated in U.S. dollars, or the SWX Sviigschange, for Target Awards denominated in amgeogy other than U.S. dollars, on
the date payment of the Actual Award would otheewiave been made.

4.4 Payment in the Event of Death . If a Participant dies before receiving an Actéalard that was scheduled to be paid before
his or her death for a prior Performance Perioeptthe Actual Award shall be paid to the Partictfsadesignated beneficiary or, if no
beneficiary has been designated, to the administoatrepresentative of his or her estate, sultgeapplicable law. Any beneficiary
designation or revocation of a prior designatioalldhe effective only if it is in writing, signedylihe Participant and received by Logitech
prior to the Participant’s death, subject to agilie law.

4.5 Suspension or Termination of Awards. The Administrator may with respect to any onenore Performance Periods
establish terms and conditions for the suspenditimegpayment or for the non-payment of any Actvaird in the event of misconduct of a
Participant. In the absence of the establishmesuoh terms and conditions, the following termdisi@ply: If at any time (including after the
conclusion of a Performance Period) the Administraéasonably believes that a Participant has ctieenan act of misconduct as described
in this Section 4.5, the Administrator may susptrepayment of an Actual Award, pending a detertionaof whether an act of misconduct
has been committed. If the Administrator determithe$ a Participant has committed an act of emleeazeht, fraud or breach of fiduciary
duty, or if a Participant makes an unauthorizedldsire of any trade secret or confidential infatioraof Logitech or any of its Affiliates, or
induces any customer to breach a contract withteobior any of its Affiliates, neither the Partigif nor his or her estate shall be entitled to
receive payment of any Actual Award. Any determioraby the Administrator with respect to the foregpshall be final, conclusive and
binding on all interested parties. For any Pargénipvho is a Vice President or above the deterrioinaif the Administrator shall be subject to
the approval of the Board.



ARTICLE 5. ADMINISTRATION

5.1 Administrator Authority . The Plan shall be administered by the Administregubject to Section 5.3, and with respect to any
Logitech executive officer the Committee shall astAdministrator. The Administrator shall havepaiivers and discretion necessary or
appropriate to administer the Plan and to contsabperation, including (without limitation) thewper to (a) determine which Employees shall
be granted awards, (b) prescribe the terms andttmmslof the awards, (c) interpret the Plan, @t such procedures and sub-plans as are
necessary or appropriate, (e) adopt rules for dn@ristration, interpretation and application of fAlan and (f) interpret, amend or revoke any
such rules.

5.2 Decisions Binding . All determinations and decisions made by the Adstiator, the Board or any delegate of the
Administrator pursuant to the provisions of therP$hall be final, conclusive and binding on allsmers and shall be given the maximum
deference permitted by law.

5.3 Delegation by the Administrator . The Administrator, on such terms and conditiong anay provide, may delegate all or
of its authority and powers under the Plan to an@are directors and/or employees of Logitech, pktleat the Committee may not delegate
its authority and powers under the Plan with resfietogitech executive officers.

ARTICLE 6. GENERAL PROVISIONS

6.1 Tax Withholding . Logitech or an Affiliate, as applicable, shalthiiold all required taxes from an Actual Award lirding
any federal, state, local or other taxes.

6.2 No Effect on Employment . Neither the Plan nor any Target Award shall coofgon a Participant any right with respect to
continuing the Participant’s employment with then@g@any or an Affiliate thereof. Nothing in the Plstmall interfere with or limit in any way
the right of Logitech or an Affiliate, as applicabto terminate any Participant’s employment oviserat any time, with or without cause.
Logitech and its Affiliates expressly reserve tlght, which may be exercised at any time and witlmegard to when during or after a
Performance Period such exercise occurs, to tetenargy individual's employment with or without cauand to treat him or her without
regard to the effect that such treatment might hgaa him or her as a Participant.

6.3 Participation; No Effect on Other Benefits. No Employee shall have the right to be seleate@teive an award under this
Plan, or, having been so selected, to be seleataxteive a future award. Except as expresslyostt in a Participant’s employment
agreement with Logitech or an Affiliate thereofyakctual Awards under the Plan shall not be considdor the purpose of calculating any
other benefits to which such Participant may béledt including (a) any termination, severanceurdancy or end-of-service payments,
(b) other bonuses or long-service awards, (c) owerpremiums, (d) pension or retirement benefiteedfuture Base Pay or any other
payment to be made by Logitech to such Participah®articipants expressly acknowledge that thisneo obligation on the part of the
Company to continue the Plan. Any Actual Awardsged under this Plan are not intended to be congpiemsof a continuing or recurring
nature, or part of a Participant’s normal or expdatompensation,



6.4 Successors . All obligations of Logitech and any Affiliate uedthe Plan, with respect to awards granted hemustall be
binding on any successor to Logitech and/or sudhi&g, whether the existence of such successtir@sesult of a merger, consolidation,
direct or indirect purchase of all or substantialllyof the business or assets of Logitech or gffiliate, or any similar transaction.

6.5 Nontransferability of Awards. No award granted under the Plan shall be sa@dsferred, pledged, assigned or otherwise
alienated or hypothecated, other than by will,Hey laws of descent and distribution or to the kdiextent provided in Section 4.4. All rights
with respect to an award granted to a Participhall e available during his or her lifetime ontythe Participant.

ARTICLE 7. DURATION, AMENDMENT AND TERMINATION
7.1 Duration of the Plan . The Plan shall commence on the date specifiegithand shall remain in effect thereafter until
terminated pursuant to Section 7.2.

7.2 Amendment, Suspension or Termination . The Board or the Administrator may amend, susmeridrminate the Plan, or any
part thereof, at any time and for any reason. Nardwnay be granted during any period of suspermi@iter termination of the Plan.

ARTICLE 8. LEGAL CONSTRUCTION

8.1 Severability . In the event any provision of the Plan shall billillegal or invalid for any reason, the illegglor invalidity
shall not affect the remaining parts of the Plamd the Plan shall be construed and enforced &g iflegal or invalid provision had not been
included.

8.2 Requirementsof Law . The granting of awards under the Plan shall bgestito all applicable laws, rules and regulatjarsd
to such approvals by any governmental agencieatiwmal securities markets as may be required.

8.3 Captions. Captions are provided herein for convenience anly shall not serve as a basis for interpretaticgonstruction of
the Plan.



