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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangement of Certain Officers.

On or about March 31, 2015, Daniel P. Ibele will retire as Vice President, General Manager, U.S. and Canada, and as an officer of Libbey Inc. (“Libbey” or the “Company”). Mr. Ibele will remain actively employed by Libbey as a strategic consultant for a period of one year from the date on which he retires as Vice President, General Manager, U.S. and Canada, at which point he will retire from the Company after more than 32 years of service to Libbey.

In connection with Mr. Ibele’s transition, Libbey and Mr. Ibele entered into an Agreement and Release, dated October 23, 2014, pursuant to which:



•
Mr. Ibele will continue to be paid his current salary, and be entitled to his current benefits, through the duration of his employment as a strategic consultant.



•
Mr. Ibele will continue to be entitled to participate in the Senior Management Incentive Plan (with his performance on his individual objectives being rated at 100%) and in the cash component of the Company’s 2012 Long-Term Incentive Plan (“LTIP”), 2013 LTIP and 2014 LTIP through the duration of his employment as a strategic consultant. In each case eligibility will be based on his current annual base salary and incentive targets.



•
Commencing on January 1, 2015, Mr. Ibele will not be eligible for additional awards of equity under the Company’s Long-Term Incentive Plan.



•
Consistent with Mr. Ibele’s employment agreement, all restricted stock units (RSUs) and non-qualified stock options (NQSOs) that are unvested as of his last day of employment as a strategic consultant and that would vest within one year after that date will be deemed accelerated. The NQSOs will be exercisable until the earlier of: (i) the third anniversary of the effective date of Mr. Ibele’s retirement as Vice President, General Manager, U.S. and Canada and (ii) the tenth anniversary of the grant dates of the respective NQSOs.



•
Mr. Ibele has agreed to typical restrictive covenants, including without limitation covenants pursuant to which he has agreed not to compete with the Company and not to solicit the Company’s employees, which will remain in effect for a period of 24 months after his last day of employment.
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