
UNITED STATES  
SECURITIES AND EXCHANGE COMMISSION  

Washington, DC 20549  

FORM 8-K  

CURRENT REPORT  

Pursuant to Section 13 or 15(d) of the  
Securities Exchange Act of 1934  

Date of Report (Date of earliest event reported): June 22, 2011  

LIBBEY INC.  
(Exact name of registrant as specified in its charter)  

Registrant’s telephone number, including area code: (419) 325-2100  

Check the appropriate box below if the Form 8-K filing is intended to simultaneously satisfy the filing obligations of the registrant under any of 
the following provisions (see General Instructions A.2. below):  

   

  

  

          
Delaware  

(State of incorporation)   
1-12084  

(Commission File Number)   
34-1559357  

(IRS Employer identification No.) 
      

300 Madison Avenue     
Toledo, Ohio   43604 

(Address of principal executive offices)   (Zip Code) 

�   Written communications pursuant to Rule 425 under the Securities Act (17 CFR 230.425) 

�   Soliciting material pursuant to Rule 14a-12 under the Exchange Act (17 CFR 240.14a-12) 

�   Pre-commencement communications pursuant to Rule 14d-2(b) under the Exchange Act (17 CFR 240.14d-2(b)) 

�   Pre-commencement communications pursuant to Rule 13e-4(c) under the Exchange Act (17 CFR 240.13e-4(c)) 
  

  



   

      Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory 
Arrangement of Certain Officers.  

          On June 22, 2011, the Board of Directors of Libbey Inc. (“we” or the “Company”) appointed Stephanie A. Streeter to become the 
Company’s new Chief Executive Officer. In connection with Ms. Streeter’s appointment, we entered into an Employment Agreement with 
Ms. Streeter, which will become effective on July 1, 2011, at which time Ms. Streeter will serve as CEO-Elect until the retirement of John 
Meier on July 31, 2011, as previously announced. Ms. Streeter will commence her role as Chief Executive Officer on August 1, 2011.  

          Prior to joining the Company, Ms. Streeter, 53, served as interim Chief Executive Officer of the United States Olympic Committee from 
March 2009 to March 2010. Before joining the United States Olympic Committee, Ms. Streeter was employed by New York Stock Exchange-
listed Banta Corporation, a provider of printing and supply chain services, from 2001 to 2007, when Banta was acquired by R.R. Donnelly & 
Sons Company. Ms. Streeter was appointed as President and Chief Executive Officer of Banta in October 2002 and Chairman in April 2004; 
she served as President and Chief Operating Officer of Banta from January 2001 to October 2002. Ms. Streeter currently serves as a director of 
Kohl’s, a department store retailer, and The Goodyear Tire & Rubber Company, a manufacturer and distributor of tires and related products 
and services. Ms. Streeter is not a party to any transactions that would be required to be disclosed in accordance with Item 404 of Regulation S-
K.  

          Pursuant to the Employment Agreement, we will pay Ms. Streeter an annual base salary of $700,000. Ms. Streeter will be eligible under 
our Senior Management Incentive Plan (which we refer to as our “SMIP”) for an annual cash incentive award in a target amount equal to 90% 
of her annual base salary. Ms. Streeter is eligible to earn up to 200% of the target award based on actual performance. For 2011, Ms. Streeter is 
entitled to an award under the SMIP that is prorated for to reflect her July 1 start date but in no event is less than $315,000.  

          Ms. Streeter also will be eligible for long-term incentive awards under the Company’s long-term incentive plan. Ms. Streeter will have a 
target award equal to 180% of her annual base salary. Currently, the target award has three components: (a) a performance-based cash award 
(40%); (b) restricted stock units (RSUs) (30%); and (c) non-qualified stock options (NQSOs) (30%). Ms. Streeter will be eligible to participate 
in the cash component portion of the program for the 2010-12 performance cycle (which we refer to as our “2010 LTIP”) and the 2011-13 
performance cycle (which we refer to as our “2011 LTIP”) on a pro rata basis. Under our 2010 LTIP, cash awards are payable if and to the 
extent we achieve, over a 3-year performance cycle beginning January 1, 2010 and ending December 31, 2012, cumulative EBITDA (as may 
be adjusted) equal to the sum of EBITDA budgeted for each of the 3 years during the performance cycle. Under our 2011 LTIP, cash awards 
are payable if and to the extent we achieve, over a 3-year performance cycle beginning January 1, 2011 and ending December 31, 2013, 
cumulative EBITDA (as may be adjusted) equal to the sum of EBITDA budgeted for each of the 3 years during the performance cycle. A more 
detailed description of our long-term incentive program is contained in our proxy statement dated March 31, 2011.  

          In addition to participation in the performance-based cash component under our 2010 LTIP and our 2011 LTIP, the Compensation 
Committee of our Board of Directors has granted to Ms. Streeter, effective as of July 29, 2011, the following awards:  

   

  •   Non-qualified stock options that (i) have a grant date fair value, based on a Black Scholes valuation, equal to $350,000; (ii) vest in four 
equal annual installments of 25% beginning June 30, 2012; and (iii) have an exercise price equal to the closing price of our common 
stock on the New York Stock Exchange on the grant date; and 

  

  •   Restricted stock units that have a grant date fair value equal to $350,000 based on the average closing price of our common stock over 
a period of 60 consecutive trading days ending on the grant date. 



   

Ms. Streeter is entitled to participate in other benefit programs generally available to other executive officers or salaried employees, including, 
but not limited to, the Libbey Inc. Retirement Savings Plan, the Libbey Inc. Executive Deferred Compensation Plan, financial planning and tax 
services capped annually at $20,000 and $15,000, respectively, and relocation services, including a stipend of $5,000 a month for temporary 
housing and commuting expenses until the earlier of her permanent relocation or one year. We also will provide Ms. Streeter with loss-on-sale 
protection in connection with the sale of her existing home in Wisconsin.  

          The term of the Employment Agreement will be three years. The term of the Employment Agreement will be extended automatically for 
successive one-year periods unless either party gives notice of non-renewal by March 1 of the then-current term. If the Company gives 
Ms. Streeter notice of non-renewal but advises Ms. Streeter that it would like her to continue her employment, the Company and Ms. Streeter 
will have until April 1 to negotiate in good faith terms of continued employment. If the Company and Ms. Streeter have not negotiated terms of 
continued employment by such date, Ms. Streeter may notify the Company that she is willing to extend the term of the Employment Agreement 
for one year. If the Company does not notify Ms. Streeter by June 30 that it is willing to extend the Employment Agreement for one year, the 
Company will be deemed to have terminated Ms. Streeter without Cause (as defined in the Employment Agreement and described below).  

          The Employment Agreement provides that in the event of death or disability, in addition to any accrued compensation payable at the date 
of termination, Ms. Streeter will receive an annual incentive pro rated at target through the date of termination, long-term incentive 
compensation pro rated at target through the date of termination and pro rata vesting of stock options and restricted stock units.  

          The Employment Agreement provides that upon a termination by the Company without Cause (as defined in the Employment Agreement 
and set forth below) or by Ms. Streeter for Good Reason (as defined in the Employment Agreement and set forth below), in addition to any 
accrued compensation payable at the date of termination, Ms. Streeter will receive severance in an amount equal to two times base salary plus 
two times the greater of target bonus or average of the prior two years’ bonus, payable over a 24 month period; pro rata annual incentive for the 
year of termination based on actual performance; pro rata long term incentive compensation based on actual performance; accelerated vesting 
on any time-vested equity awards that would have otherwise vested after the date of termination but on or prior to the next June 30 following 
the date of termination; continuation of medical and life insurance benefits for 18 months after termination or until Ms. Streeter receives 
medical and/or life insurance coverage through a future employer, if earlier than 18 months; and executive level outplacement services paid by 
the Company in an amount not to exceed $75,000.  

          As defined in the Employment Agreement, “Cause” means (i) Ms. Streeter’s willful and continued failure (other than as a result of 
incapacity due to physical or mental illness or after Ms. Streeter issues a notice of termination for Good Reason) to substantially perform her 
duties, after the Board of Directors delivers to Ms. Streeter a written demand for substantial performance that specifically identifies the manner 
in which the Board believes that she has not substantially performed her duties, (ii) Ms. Streeter’s willful and continued failure (other than as a 
result of incapacity due to physical or mental illness or after issuance of a notice of termination for Good Reason) to substantially follow and 
comply with the specific and lawful directives of the Board of Directors, as reasonably determined by the Board, after the Board delivers to 
Ms. Streeter a written demand that specifically identifies the manner in which the Board believes that she has not substantially followed or 
complied with the directives of the Board, (iii) Ms. Streeter’s commission of an act of fraud or dishonesty that results in a material adverse 
effect to the Company or her commission of an act in material violation of the Company’s code of ethics as in effect from time to time, or 
(iv) Ms. Streeter’s willful engagement in illegal conduct or gross misconduct that is materially and demonstrably injurious to the Company.  

          As defined in the Employment Agreement, “Good Reason” means (i) a material diminution in Ms. Streeter’s authority, duties, or 
responsibilities, including without limitation her ceasing to be the Chief Executive Officer of the Company reporting directly to the Board of 
Directors; (ii) a reduction of Ms. Streeter’s base salary; (iii) a reduction of Ms. Streeter’s incentive compensation opportunity by a percentage 
greater than that applicable to all other executive officers; (iv) a reduction or elimination of an executive benefit or an employee benefit and the 
reduction is not applicable to all other officers in the same or similar manner; (v) Ms. Streeter at any time fails to be elected as a member of the 
Board of Directors; or (vi) The Company materially breaches the Employment Agreement and does not remedy such breach prior to the 
expiration of 30 days after receipt of written notice of the breach given by Ms. Streeter to the Company.  

   



   

          Ms. Streeter will not be party to a separate Change in Control Agreement. The Employment Agreement provides that upon a termination 
by the Company without Cause or a termination by Ms. Streeter for Good Reason within two years following a Change in Control (as defined 
in the Employment Agreement and set forth below) or if a Change in Control occurs within six months following a termination by the 
Company without Cause or a termination by Ms. Streeter for Good Reason, Ms. Streeter will receive all of the benefits she would have 
received upon a termination by the Company without Cause or a termination by Ms. Streeter for Good Reason, except that the severance 
benefit will be two and one-half times salary plus bonus (rather than two times as set forth above) and will be paid in a lump sum rather than 
installments (subject to compliance with Section 409A of the Internal Revenue Code).  

          The Employment Agreement does not provide for any separation pay upon voluntary resignation or retirement.  

          All benefits payable under the Agreement after termination will be conditioned on Ms. Streeter executing a release of claims against the 
Company.  

          The Agreement provides for perpetual confidentiality and non-disparagement provisions post- termination and provides for covenants 
against competition with the Company and solicitation of the Company’s employees and customers for 24 months following termination.  

Item 7.01. Regulation FD Disclosure.  

          On June 27, 2011, the Company issued a press release announcing the retention of Ms. Streeter as Chief Executive Officer and the 
appointment of William Foley as Chairman of the Board, a copy of which is filed as Exhibit 99.1 hereto and incorporated by reference herein.  

          This information is furnished pursuant to Item 7.01 of Form 8-K and shall not be deemed to be “filed” for the purposes of Section 18 of 
the Securities Exchange Act of 1934 (the “Exchange Act”) or otherwise subject to the liabilities of that Section, unless Libbey Inc. specifically 
incorporates it by reference in a document filed under the Securities Act of 1933 or the Exchange Act. By filing this Current Report on Form 8-
K and furnishing this information, Libbey Inc. makes no admission as to the materiality of any information in this report that is required to be 
disclosed solely by reason of Regulation FD.  

Item 9.01. Financial Statements and Exhibits.  

     (d) Exhibits.  

   

99.1     Press Release dated June 27, 2011 



   

SIGNATURES  

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the 
undersigned here unto duly authorized.  

   

          
          
  LIBBEY INC.  

Registrant  
  

  

Date: June 27, 2011  By:   /s/ Susan A. Kovach     
    Susan A. Kovach    
    Vice President, General Counsel & Secretary    
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Exhibit 99.1 

NEWS RELEASE  

AT THE COMPANY :  
Kenneth A. Boerger  
VP/Treasurer  
(419) 325-2279  

FOR IMMEDIATE RELEASE  
MONDAY, JUNE 27, 2011  

STEPHANIE A. STREETER NAMED CEO OF LIBBEY INC.  
Long Time Board Member William A. Foley Named Chairman of the Board  

TOLEDO, OHIO, June 27, 2011 — The Board of Directors of Libbey Inc. (NYSE Amex: LBY) today announced that Stephanie A. Streeter 
has been appointed Chief Executive Officer (CEO) and will be elected to the Libbey Board of Directors effective August 1, 2011. An 
accomplished public company CEO and corporate director, Streeter brings to Libbey a diverse background. She has led consumer-facing, 
industrial manufacturing and service businesses and she has a solid history of building world-class leadership teams that drive business success 
and innovation.  

Appointed by the United States Olympic Committee Board of Directors, on which she served from 2004 until 2009, Ms. Streeter served as 
interim Chief Executive Officer of the United States Olympic Committee from March 2009 to March 2010. Prior to that Ms. Streeter was 
Chairman, President and CEO of Banta Corporation, a $1.6 billion global market leader in printing and supply-chain management and a public 
company listed on the NYSE. She served as CEO of Banta from 2002 to 2007, when RR Donnelly & Sons Company acquired Banta. Streeter 
currently serves on the Boards of Directors of the Goodyear Tire and Rubber Company (NYSE:GT), Kohl’s Corporation (NYSE:KSS), the 
Green Bay Packers (NFL), and Catalyst (a premier non-profit working to expand opportunities for women in business).  

William A. Foley, who has been a director of Libbey since 1994, has been named Chairman of the Board. Mr. Foley currently serves as 
Chairman and CEO of Blonder Home Accents. Mr. Foley is the chair of the Nominating and Governance Committee and a member of the 
Compensation Committee of the Libbey board of directors. Commenting on the appointment of Ms. Streeter as Libbey’s new CEO, Mr. Foley 
said, “Stephanie is an experienced public company CEO with a proven track record running a complex and capital intensive business.”  

- More -  
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Current Chairman and Chief Executive Officer John F. Meier announced in February 2011 his intention to retire this year. “As my forty one 
year career with Libbey draws to a conclusion, I look forward to beginning a new journey and I am confident that Stephanie will continue to 
build on Libbey’s many successes.”  

Ms. Streeter said, “I look forward to working with John to achieve a seamless transition and I am excited to have the opportunity to drive the 
improving performance and cultural transition of the Company. Profitably delivering quality and innovative products to our customers, 
continuing to reduce leverage and building shareholder value will be key priorities in the coming year.”  

Libbey Inc.:  

Based in Toledo, Ohio, since 1888, Libbey operates glass tableware manufacturing plants in the United States in Louisiana and Ohio, as well as 
in Mexico, China, Portugal and the Netherlands. Its Crisa subsidiary, located in Monterrey, Mexico, is the leading producer of glass tableware 
in Mexico and Latin America. Its Royal Leerdam subsidiary, located in Leerdam, Netherlands, is among the world leaders in producing and 
selling glass stemware to retail, foodservice and industrial clients. Its Crisal subsidiary, located in Portugal, provides an expanded presence in 
Europe. Its Syracuse China subsidiary designs and distributes an extensive line of high-quality ceramic dinnerware, principally for foodservice 
establishments in the United States. Its World Tableware subsidiary imports and sells a full-line of metal flatware and holloware and an 
assortment of ceramic dinnerware and other tabletop items principally for foodservice establishments in the United States. In 2010, Libbey 
Inc.’s net sales totaled $799.8 million.  

   

•   is the largest manufacturer of glass tableware in the western hemisphere and one of the largest glass tableware manufacturers in the world; 
  

•   is expanding its international presence with facilities in China, Mexico, the Netherlands and Portugal; 
  

•   is the leading manufacturer of tabletop products for the U.S. foodservice industry; and 
  

•   supplies products to foodservice, retail, industrial and business-to-business customers in over 100 countries. 


