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Explanatory Note

The Registrant is filing this Amendment No. 1 ®Atnnual Report on Form 10-K for the year endeddbewmer 31, 2007, filed with the
Securities and Exchange Commission on Februar2@38, for the purpose of providing the informatiequired by Part Il of Form 10-K.
The information required by Part Il of Form 10-4ro longer being incorporated by reference froenRkgistrant’'s Proxy Statement. Except
as set forth in Part Il below and filing of reldteertifications and corresponding updating ofeékRibit list, no other changes are made to the
original Form 10-K for the year ended DecemberZB)7. Unless expressly stated, this Amendment Nimek not reflect events occurring
after the filing of the original Form -K, nor does it modify or update in any way the ltisares contained in the original Formr-K.



PART 1lI

ITEM 10. Directors, Executive Officers and Corporate Governace

Information with respect to the nominees for etattas directors for terms expiring in 2011 by tleerpany and the other directors
whose terms of office as directors expire at ldtges is set forth below.

Nominees for Election to Terms Expiring in 2011

Evan G. Greenberg, age 53, has served as one dfreators since August 2002. Mr. Greenberg wastetkas our Chairman of the
Board in May 2007. We appointed Mr. Greenberg asdfweasident and Chief Executive Officer in May 2@0 as our President and Chief
Operating Officer in June 2003. In April 2002, NBteenberg was appointed to the position of Chiefdakve Officer of ACE Overseas
General. Mr. Greenberg joined the Company as Vitaii@than, ACE Limited and Chief Executive OfficerA&CE Tempest Re, in November
2001. Prior to joining the Company, Mr. Greenbeaswnost recently President and Chief Operatingc&ffof AlG, from 1997 until 2000.
From 1975 until 1997, Mr. Greenberg held a var@tgenior management positions at AlG, includinge€®perating Officer of AlU, AIG’s
foreign general insurance organization, and Presidied Chief Executive Officer of AlU.

John A. Krol, age 71, has served as one of oucidire since August 2001. Mr. Krol retired as Chaimand Chief Executive Officer of
E.l. du Pont de Nemours and Company (chemicalstdijtpetroleum, life sciences and diversified bess) in 1998. Mr. Krol is a member of
the board of directors of Milliken & Company, Norydnc. and Tyco International Ltd., the advisonabd of the Bechtel Corporation and the
Board of Trustees of the University of Delaware.

Leo F. Mullin, age 65, served as Chief Executivédef of Delta Air Lines, Inc. from 1997 to 2003chas Chairman of Delta from 1999
to 2004. Mr. Mullin currently serves as a Senionv&dr, on a part-time basis, to Goldman Sachs @bpdrtners, a private equity fund group.
Mr. Mullin is also a director of Johnson & Johnsbfr. Mullin was Vice Chairman of Unicom Corporatiand its principal subsidiary,
Commonwealth Edison Company from 1995 to 1997. lds an executive of First Chicago Corporation fr@81lto 1995, serving as that
company’s President and Chief Executive Officenfrt993 to 1995.

SEC regulations require us to describe certain lpgeeedings, including bankruptcy and insolvefilirygs, involving nominees for the
Board of Directors or companies of which a nomines an executive officer. Mr. Mullin retired as €hExecutive Officer of Delta Air Line
in January 2004 and Chairman in April 2004. In Sepier 2005, Delta Air Lines voluntarily filed fazarganization under Chapter 11 of the
U.S. Bankruptcy Code.

Directors Whose Term Expire in 2009

Michael G. Atieh, age 54, has served as one oflmactors since September 1991. Mr. Atieh is cutydaxecutive Vice President and
Chief Financial Officer of OSI Pharmaceuticals. Mtieh has announced that intends to retire as lkexVice President and Chief Finan
Officer of OSI Pharmaceuticals in March 2009. Poesgly, Mr. Atieh served as Group President of D#adnternational, Inc. (technology
and services) from January 2002 to February 208dio8 Vice President and Chief Financial OfficeiDedndrite International, Inc. from
October 2000 to December 2001, as Vice Presidest, Human Health, a division of Merck & Co., INNNY{SE: MRK) (pharmaceuticals)
from January 1999 to September 2000, as Senior Rfiesident—Merck-Medco Managed Care, L.L.C. (maddglth care), an indirect
wholly-owned subsidiary of Merck from April 1994 Brecember 1998, as Vice President—Public AffairMefck from January 1994 to
April 1994 and as Treasurer of Merck from April 19® December 1993.
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Mary A. Cirillo, age 61, has served as one of atgadors since May 2006. Ms. Cirillo has serveddsisor to Hudson Venture Partners
L.P. (venture capital) since 2003. She served asr@lan of OPCENTER, LLC (help desk and network apens services) from 2000 to
2004. She was Chief Executive Officer of Globatilmsional Services of Deutsche Bank from July 19@&il February 2000. Previously, she
served as Executive Vice President and Managingclir of Bankers Trust Company (which was acquine®eutsche Bank), which she
joined in 1997. From 1977 to 1997, she was witlib@itk, N.A., most recently serving as Senior Vicedlent. Ms. Cirillo currently serves
director of DealerTrack Holdings, Health Care Prop&vestors, Inc. and Thomson Corporation (Cahada

Bruce L. Crockett, age 64, has served as one aflioectors since May 1995. Mr. Crockett is the amain of Crockett Technologies
Associates (consulting) and a private investor. Gfnckett served as President and Chief Executffieed of COMSAT Corporation
(information services) from February 1992 untilydui996 and as President and Chief Operating Of6€€@OMSAT from April 1991 to
February 1992. As an employee of COMSAT since 1880 Crockett held various other operational améficial positions including Vice
President and Chief Financial Officer. Mr. CrockstChairman of the AIM Family of Mutual Funds, aisdChairman of the Board of
Captaris, Inc. Mr. Crockett is also a senior tragiéthe University of Rochester.

Thomas J. Neff, age 70, has served as one of pectdis since May 1997. Mr. Neff has worked for g Stuart & Associates, N.A.
(executive search consulting) since 1976, servingrasident of the worldwide firm from 1979 to 198&ce 1996, Mr. Neff has served as
Chairman of Spencer Stuart, U.S. Mr. Neff is aaime of Hewitt Associates Inc. where he serveshenGompensation and Leadership
Committee and the Governance Committee. BeforéngiBpencer Stuart, he was a principal with BodigmA& Hamilton, Inc. from 1974 to
1976, served as President of Hospital Data Sciehoesfrom 1969 to 1974, and held a senior maniggiosition with TWA from 1966 to
1969. Earlier he was a management consultant witkivsey & Company in New York and Australia. Heaislirector of various mutual
funds managed by Lord, Abbett & Co. Mr. Neff is amber of the Board of Trustees of Lafayette College

Gary M. Stuart, age 68, has served as one of oectdis since March 1988. Mr. Stuart served asf@imancial Officer of Optimum
Logistics Inc. (logistics services) from August PaBrough August 2001. From 1981 until Novemberd,99r. Stuart was an employee of
Union Pacific Corporation (transportation), servagjits Executive Vice President and Chief Findr@féicer from June 1998 through
November 1999 and as its Vice President and Treafwm January 1990 through May 1999. Mr. Stuaas wn the adjunct faculty of tl
School of Business at Fairfield University from dary through May 2000 and was a member of its Aatyi€ouncil from 2000 to 2005.

Directors Whose Term Expire in 2010

Robert M. Hernandez, age 63, has served as onr dfirectors since September 1985 and is currenthy_ead Director. Mr. Hernand
is Chairman of the Board of RTI International Metdhc. (metals) and has served on the Board a&diirs of that company since 1990.
Mr. Hernandez served as Vice Chairman, Director@higf Financial Officer of USX Corporation (energyd steel) from December 1994 to
December 2001, as Executive Vice President—Accnogr&i Finance and Chief Financial Officer of USXrmdNovember 1991 until
November 1994 and as Senior Vice Presi—Finance & Treasurer from October 1990 to Octol®11 Mr. Hernandez was President and
Chief Operating Officer of the US Diversified GroapUSX from May 1989 until October 1990. Mr. Henukez is Chairman, Board of
Trustees of the BlackRock Open-End Equity Bond Buidmplex and director of Eastman Chemical ComenayTyco Electronics Ltd.

Peter Menikoff, age 67, has served as one of oactdirs since January 1986. Mr. Menikoff is cureatprivate investor and most
recently he was the Interim Chief Financial OfficéVlasic Foods International Inc. (foods) frombiFeary 2000 to May 2001. Mr. Menikoff
served as President and Chief Executive Offic€ @NEMSCO, Inc. (oil and gas drilling/production glips, services and equipment) from
April 1997 until June 1998. Mr. Menikoff served BEsecutive Vice President and Chief Administrativificgr of Tenneco Energy
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Corporation (energy) from June 1995 to April 1981F. Menikoff served as a Senior Vice President efileco, Inc. (diversified industrial)
from June 1994 until April 1997. Mr. Menikoff seyas Executive Vice President of Case Corporatgni¢ultural and construction
equipment), a subsidiary of Tenneco, Inc., from &uber 1991 to June 1994. Mr. Menikoff served asJueer of Tenneco, Inc. from May
1989 to November 1991. Mr. Menikoff is a directérdanerican Electric Technologies, Inc.

Robert Ripp, age 66, has served as one of ourtdiesince December 1991. Mr. Ripp is ChairmarmefBoard and a director of
Lightpath Technologies Inc. (fiber optics compomsemianufacturing), a NASDAQ listed company. Mr. Rglgo serves as a director of PPG
Industries, Inc. (glass and coating manufactueeNY SE listed company. Mr. Ripp served as DiredBrairman and Chief Executive Officer
of AMP Incorporated (electrical connectors) fromghigt 1998 through May 1999. Mr. Ripp served as Etee Vice President of Global
Sales and Marketing of AMP Incorporated from Audl@®7 to July 1998, as Vice President and Chiedidral Officer of AMP Incorporate
from August 1994 through July 1997, and as Vicesident and Treasurer of International Business l@shCorporation (electronic
computer equipment) from July 1989 through Septerhbe3.

Dermot F. Smurfit, age 63, has served as one ofliogctors since August 1997. Mr. Smurfit receméfired as Chairman of Smurfit
Europe (paper, paperboard and packaging). Mr. Snserfved as Chairman of Anker PLC (computer harévead software), for a portion of
2005. Mr. Smurfit also was Chairman of Peach H@diRLC (financial services) for part of 2006. Heswaint Deputy Chairman of Jefferson
Smurfit Group plc, which we refer to as Jeffersonu®it, from January 1984 until January 2003, Gimain and Chief Executive of Jefferson
Smurfit's continental European operations from 1894997, Director of Sales and Marketing since71.@hd has held a number of other
senior positions with Jefferson Smurfit. Mr. Smuigi Chairman of the World Containerboard OrgamsatChairman of Eurolink Motorway
Operations Ltd. (toll road operator), Chairman oierflute OYJ (paper manufacturing), PresidenhefFederation European Fabrication
Carton Ondule, Chairman of Sellu Trading Oy, andi@han of Pankaboard Oy, a privately owned papérimirinland. He is also a member
of the Foundation Board of Limerick University.

There are no arrangements or understandings betsedirector and any other person pursuant tolwaity director was or is select
as a director or nominee.

Did Our Officers and Directors Comply with Section16(a) Beneficial Ownership Reporting in 2007?

Executive officers and directors of the Companysafigiect to the reporting requirements of Sectidmflthe Exchange Act. We believe
that all our directors and executive officers caegbwith all filing requirements imposed by Sectit#(a) of the Exchange Act on a timely
basis during 2007, except that Mr. Medini was lsitd respect to two transactions each involvingsBdres that were withheld by the
Company to satisfy Mr. Medini's tax obligations upeesting of restricted shares, with respect tavmard of 375 restricted shares granted to
him by the Company and with respect to an awarti 280 options granted to him by the Company; andiéogh was late with respect to
938 shares that were withheld by the Company isfgdélr. Keogh's tax obligations upon the vestirfgestricted shares. In addition,

Mr. Mullin filed a timely Form 3 upon becoming aetor. However, approximately a month later it wiatermined that he had owned 520
shares upon becoming director that inadvertenttyrta been included on his Form 3, so an amendmasfiled.

How Are Directors Nominated?

As needed, the Nominating and Governance Comnrigddews the qualifications of various persons ttedaine whether they might
make good candidates for consideration for memig@shthe Board of Directors. The Nominating and/€oaance Committee considers
each person’s judgment, experience, independendeystanding of our business or other related inidigsand such other factors as the
Nominating and Governance Committee determinesedggant in light of the needs of the Board of Dtogs and the Company. T
Nominating and Governance Committee will selectifiad candidates and review i
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recommendations with the Board of Directors, whigth decide whether to invite the candidate to bsoainee for election to the Board of
Directors.

Our Corporate Governance Guidelines require the iNatimg and Governance Committee to review annub#yskills and attributes of
Board members within the context of the current @aaf of the full Board. Board members should hadividual backgrounds that when
combined provide a portfolio of experience and kiealge that well serve our governance and strateggds. We consider Board candidates
on the basis of a range of criteria, including brbased business knowledge and contacts, promirsrtteound reputation in their fields as
well as a global business perspective and commitioegood corporate citizenship. Directors showddable and prepared to provide wise
thoughtful counsel to top management on the fulfeaof potential issues facing the Company. Theykhrepresent all shareholders and not
any special interest group or constituency. Dinectoust possess the highest personal and profesamagrity and commitment to ethical
and moral values. Directors must have the time ssang to fully meet their duty of care to the shatders and be willing to commit to
service over the long haul, if called upon.

In accordance with its charter, the Nominating &@wernance Committee identifies nominees for direcfrom various sources. We do
not generally retain thirgarty consultants to assist in identifying and estihg potential nominees, although the Nominaéind Governanc
Committee may do so if it desires. Thomas J. Neffiip serves on the Nominating and Governance Coeis the chairman of Spencer
Stuart, U.S., an executive search consulting fifve.have drawn upon Mr. Neff's expertise and resesimith respect to identifying and
evaluating prospective nominees for directors,Hawe not made any payments with respect to sudeetly Spencer Stuart or Mr. Neff, ot
than director’s fees to Mr. Neff. The Nominatingda@overnance Committee will consider shareholdesmanmendations for director
candidates, but the Nominating and Governance Ctaartias no obligation to recommend such candidasssiming that appropriate
biographical and background material (includinglifjigations) is provided for candidates recommentgdhareholders, the Nominating and
Governance Committee will evaluate those candidagdsllowing substantially the same process anulyapg substantially the same criteria
as for candidates recommended by other sourcashéreholder has a suggestion for candidatesefotian, it should be mailed to: Corpor:
Secretary, ACE Limited, ACE Global Headquarters\Wigodbourne Avenue, Hamilton HM 08 Bermuda. If argiolder desires to nominate
a person for election as director at a sharehdldesting, that shareholder must comply with AdidlO of our Articles, which requires that
notice be provided no later than 60 days priohtoanniversary date of the immediately precedinguah General Meeting. With respect to
the 2009 Annual General Meeting, such written reotraust be received on or prior to March , 2@%h notice must describe the
nomination in sufficient detail to be summarizedtba agenda for the meeting and must set forth:

. the sharehold’s name as it appears in the Comy’'s books

. a representation that the shareholder is a readdihof the Company’s shares and intends to agpgaerson or by proxy at the
meeting to present such propo

. the class and number of shares beneficially owyetthdo shareholde
. the name and address of any person to be nomir

. a description of all arrangements or understandiegaeen the shareholder and each nominee andtlagryperson or persons,
naming such person or persons pursuant to whichdh@nation or nominations are to be made by tlaeettolder

. such other information regarding such nomineesgseg by such shareholder as would be required itocheded in a proxy
statement filed pursuant to the £'s proxy regulations; ar

. the consent of each nominee to serve as a diretthe Company, if so electe

The Audit Committee The Audit Committee is composed entirely of direstwho are independent of the
Company and its management, as defined by the Ni¢&fg standards. The Board has
determined that each memt
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of the Audit Committee is an audit committee finahexpert, as that term is defined
under 401(h) of Regulation S-K, and that each mersaisfies the financial literacy
requirements of the NYSI

The Audit Committee provides oversight of the imiggof our financial statements and
financial reporting process, our compliance wittpaleand regulatory requirements, our
system of internal controls, our audit process piagormance of our internal auditors
and the performance, qualification and independefhoarr independent registered
public accounting firm

The Audit Committee is composed of Robert Ripp, whoves as Chairman, Michael
Atieh, Bruce L. Crockett, Peter Menikoff, Leo F. Minand Gary M. Stuari

During 2007, the Audit Committee participated ix dgularly scheduled meetings (one
of which was telephonic), four telephonic earnidggussions and two training sessions
(one of which was telephonic

Code of Ethics

The Company has adopted a Code of Conduct, whishfah standards by which all ACE employees,ceiffs, and directors must ab
as they work for the Company. The Company has ddhkie Code of Conduct on its Internet site (wwwelanited.com, under Investor
Information / Corporate Governance / Code of Cotdddie Company intends to disclose on its Intesitetany amendments to, or waivers
from, its Code of Conduct that are required to bleliply disclosed pursuant to the rules of the SEE@he New York Stock Exchange.
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ITEM 11. Executive Compensation

Compensation Discussion and Analysis

Our Compensation Program Objectives

What Our Compensation Program Is Designed t
Reward; Individual and Company Performance
Criteria

Our goal is to fairly compensate our employeestarghhance shareholder value by
continuing to closely align our executive compeimaphilosophy and practices with
the interests of our shareholde

Our compensation practices are structured to pagddormance and to support the
human resource requirements of our business thalinarkets, globally, in which we
operate. We seek to attract and retain highly fjedlexecutives who are talented,
experienced, creative, motivated, dedicated anédstokVith respect to our NEOs, we
compete for talent with property and casualty iessirspecialty insurers, and financial
services companies worldwide, although primarilyhvaompanies based in North
America, including Bermuda.

For all of our executives, including our NEOs, wéve to develop and administer
compensation practices that enable us to retaimeaoiivate top talent in the markets in
which we operate while, at the same time, adminigjantegrated compensation
practices for our employees worldwide.

In addition, as our business performance and imgusputation continue to grow in
comparison with our peer companies, we have beeopwdential source of talent for
peer companies, making the retention of our exeesitand other employees even more
challenging, particularly in the Bermuda marketewnéthere is significant competition
for underwriting and executive talent among a grmuiumber of new competitors.

Our compensation practices are designed to rewatdibdividual and Company
performance, based on the following:

Individual Performance Criteria:

. Personal contribution to both st-term and lon-term business resul
. Successful execution of key strategic object

. Demonstrated leadership capabi

. Demonstrated application of relevant technical etge

. Ethical conduct and regulatory compliar

Company Performance Criteria:

. Growth in tangible book value per share—which hat@ng correlation with
shareholder wealth creat—both in absolut:
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Components of Total Direct Compensatior

Retirement Benefits

Expense Ratio =

Loss Ratio =

terms and in comparison with our Financial PerfaroeaPeer Group, as defined
below

. Quality of growth in book value, which recognizbe sources of our book value
growth and is a principal measure of the qualitpaf shareholder wealth creati

Net Operating Income

Return on common equity, or ROE = Average Shareholder Equity for Peri

which is a principal measure of the efficiency af ase of capital
. Operating income, which is net income before realigains and losses, after

. Combined ratio (the amount that an insurer musttpapver claims and expenses
for every dollar of earned premium), which is tlhiensof the expense ratio and the
loss ratic

GAAP Policy Acquisition Costs and General & Adminiive Expense
Net Earned Premiul

Losses Incurred
Net Earned Premiul

We pay each NEO total direct compensation, whichiefer to as Total Direct
Compensation, in three componel

. Annual Base Salar
. Annual Cash Bonu

. Long-Term Incentive Equity Awards in the form ofsk options, restricted stock
and performance share

NEOs, as well as all other US-based and Bermudeebafficers of the Company, are
eligible to participate in the Company’s non-queltifdeferred compensation plans.
Under the non-qualified deferred compensation pliressNEOs may elect to defer base
salary and annual cash bonus and direct thoserdisfén investment options that mirror
those offered in our qualified defined contributjglans. The Bermuda-based NEOs, as
well as all other Bermuda-based officers, may alset to defer long-term incentive
equity awards in accordance with the terms of tamiida deferred compensation plan.
Currently, no NEOs defer equity.

Perquisites are not considered part of Total Di@Gmnpensation and are discussed in
“Determination of Perquisites” below.

Our NEOs do not participate in any Company-sporsdedined benefit plans, which
are often referred to as pension plans. The Comgaag maintain a few defined ben
retirement plans in a few locations outside the. dr#l Bermuda where we are required
to do so by local employment law or prevailing pice
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How We Use Peer Group Data in Determining
Compensation

How We Select, and Who Is Currently in, Our
Compensation Benchmarking Peer Group

The Company maintains both qualified defined cbwtion plans and non-qualified
defined contribution plans and maintains an accander each type of plan for many
our US-based and Bermuda-based employees, inclodinEOs. Each year, the
Company credits to each participant’'s accountsnaouat equal to 6 percent of his or
her base salary and annual cash bonus. The Confipstrgredits amounts under the
qualified defined contribution plan up to the limfiermitted under tax-qualification
rules, and then credits amounts in excess of thm#s to each participant’s account
under the non-qualified defined contribution plamaddition, depending on each
participant’s own contribution to the plans, eaaltigipant’s plan accounts may be
credited with matching non-discretionary contribas in an amount up to 6 percent of
his or her base salary and annual cash bonus. Thesgbutions are also made first to
the applicable qualified defined contribution pkamd then, once the tax-qualified limits
are reached, to the applicable non-qualified deficentribution plan.

The Compensation Committee of the Board of Directi@termines Total Direct
Compensation for the CEO and reviews and approvesdifies the CEO’s
recommendations for the Total Direct Compensatiritfe other NEOs and direct
reports to the CEO. As part of the annual compénsagview process, the
Compensation Committee uses a competitive frameveoevaluate each NEO's
individual compensation against compensation lefaglsomparable positions in
companies in a peer group that best defines thkenar which we compete for
executive talent, which we refer to as the Comp@ms@&8enchmarking Peer Group, and
Company performance against the financial perfoearf companies in a second peer
group that best defines the market in which we cetenfor business, which we refer to
as the Financial Performance Peer Gr¢

Annually, the Compensation Committee reviews thamsapanies designated as our
Compensation Benchmarking Peer Group in collabamatiith Mercer Human Resout
Consulting, to whom we refer as Mercer, an indepahdonsulting firm. Frederic W.
Cook & Co., an independent consulting firm retaid@éctly by the Compensation
Committee, to whom we refer as Cook & Co., thenaws Mercer’s selection of
companies included in our Compensation BenchmarRigy Group. Of the nine
companies that comprise our Compensation Benchnmféer Group, seven are wit
the S&P 500 Property & Casualty Index, and twogdobal insurance brokerages
included because they are viewed as key compefiotalent in an industry-related
business. We have excluded certain S&P 500 Proge@gsualty Index companies
from our Compensation Benchmarking Peer Group tsectheir size, as defined by
market value, total assets, book value, net incantenet premium, is far below or far
above that of our Company, they operate in a niclgnesses, or they have an
ownership structure
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How We Select, and Who Is Currently in, Our
Financial Performance Peer Group

Determining the Mix of Total Direct
Compensation—Introduction

such as a majority stockholder, that limits pay pambility. For our CEO, CFO and
General Counsel, we rely exclusively on the Comagmis Benchmarking Peer Group.
For those NEOs for whom similar positions do nasewithin the Compensation
Benchmarking Peer Group, we augment our analysisindustry-specific market
survey data.

Our current Compensation Benchmarking Peer Graup is

The Allstate Corporation

Aon Corporation

The Chubb Corporation

The Hartford Financial Services Group, Inc.
Marsh & McLennan Companies, Inc.

The Progressive Corporation

Safeco Corporation

The Travelers Companies, Inc.

XL Capital Ltd

In addition, the Compensation Committee monitoesdbmpensation data for AlG
because of its industry leadership position, alffiothe data are excluded from the
summary statistics used by the Company due to AsG@s.

The Financial Performance Peer Group includes sedudi those companies in the
Compensation Benchmarking Peer Group that are d@ered commercial property and
casualty insurance companies, as well as thre¢iauli commercial property and
casualty insurance companies excluded from the @osgiion Benchmarking Peer
Group because of their size and ownership structire Financial Performance Peer
Group is the most relevant peer group for evalgatie financial performance of the
Company on such measures as Growth in Tangible Badlke Per Share, Combined
Ratio and Return on Equit

Our current Financial Performance Peer Group is:

American International Group, Inc.

The Chubb Corporation

CNA Financial Corporation

The Hartford Financial Services Group, Inc.
The Travelers Companies, Inc.

XL Capital Ltd

Zurich Financial Services Group

The mix of an NEQO'’s Total Direct Compensation isgelly based upon level, with
more senior officers receiving a greater percentddieir Total Direct Compensation
variable or at-risk compensation in the form ofammual cash bonus and a long-term
incentive equity award composed of restricted staggortion of which is in the form of
performance shares, as described below) and spimns, and :
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Salary

Variable Compensation—Bonus and Equity
Compensation Awards

lesser percentage in the form of fixed annual lsatary. Total cash compensation,
which consists of base salary and annual cash batypically 25 percent to 50
percent of Total Direct Compensation. As part fibhnual compensation benchmart
process, the Compensation Committee reviews treeptage of Total Direct
Compensation delivered in base salary, annualloasts, and long-term incentive
equity awards for similar positions in our CompeimsaBenchmarking Peer Group and,
for certain positions, considers the broader fimgreervices market. For more detailed
analysis of Total Direct Compensation componems,“Salary,” “Bonus,” and “Long-
Term Incentive Equity Awar below.

The Compensation Committee reviews and approvesodifies the CEO’s
recommendations for the annual base salary of B&th position with the exception of
the CEO, for whom the Compensation Committee set@abnual base salary. On an
annual basis, the Committee reviews each NE@tual annual salary in reference to
median compensation levels for comparable posi@m®mpanies in our Compensa
Benchmarking Peer Group or in combination with stdyrspecific market survey data
for those NEOs for whom similar positions do nasewithin the Compensation
Benchmarking Peer Group. Each NEO's actual anralahsincrease, if any, may be
above or below the market median based on hisrantidual performance in the
prior fiscal year, as measured against the Indaliderformance Criteria described
above in “What our Compensation Program is DesidadReward; Individual and
Company PerformancCriteria”

The Compensation Committee uses variable compensatihe form of the annual
cash bonus and the long-term incentive equity awacdmbination with the annual
base salary to provide an overall compensation ppity that is closely tied to
performance. When both Company performance, asureshby the Company
Performance Criteria described above, and individagormance, as measured by
Individual Performance Criteria described above,amsidered outstanding, NEOs
have the opportunity to achieve Total Direct Congation that approximates the 75
percentile of compensation for comparable positensompanies in our Compensation
Benchmarking Peer Group. Mercer determines theepétes for a given position based
on an analysis of compensation disclosures in thst necent publicly available
Compensation Benchmarking Peer Group proxy statenieicombination with
industry-specific market survey data. The Compeaosaommittee considers the
opportunity to achieve the 79ercentile, or higher, for outstanding performance
because of the high performance expectations tohwduir Company executives are
held, the prevailing competition for talent withear Compensation Benchmarking Peer
Group, and the ambitious financial arowth aoalsseteach vea
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Bonus

Long-Term Incentive Equity Awards

The annual cash bonus component of Total Direct gamsation provides a timely link
between recent performance and compensation, alfpthie Compensation Committee
to adjust annual compensation to reflect overath@any financial performance during
the prior fiscal year as well as the individualfpemance of each NE(

Each NEO'’s annual cash bonus is based on theyw@its performance, as measured
against the Individual Performance Criteria, ddsmtiabove; the Company Performa
Criteria, described above; and, for some NEOsudhkdr specified elsewhere in this
Compensation Discussion and Analysis, the perfoomanf the operating unit(s) direc
managed by the NEO.

The above process culminates in a specific cashsfm each NEO that is targeted to
be between 100 percent and 150 percent of basw saith the exception of the CEO.
Actual cash bonuses may fall considerably belogetif performance falls short of
expectation and plan and may exceed the targetfibpnance exceeds expectation and
plan.

The Compensation Committee uses loeign incentive equity awards, principally in 1
form of stock options, restricted stock and perfance shares, a

. a timely link between recent performance and coragton

. a forward-looking vehicle for retention of exec@titalent due to the multi-year
vesting schedule for equity awai

. an important driver of lor-term performanc
. a key link for aligning shareholder and executivieiiests

In general, restricted stock vests evenly on a-hgayear basis over four years while
options vest evenly on a year-pgar basis over three years. Options and restrattak
also vest on a change in control or if a recipet@imination of employment occurs by
reason of death or disability. Continued vestirguies uninterrupted employment with
the Company unless, upon retirement from the Compae Compensation Committee
by recommendation from the CEO exercises its diserend grants continued vesting
in unvested equity. Effective in April 2008, exdgatmanagement and the
Compensation Committee have approved a retirenaditypsuch that upon reaching
age 62 and having 10 years of service, employeesretire from the Company in good
standing will be granted continued vesting withaguiring Compensation Committee
approval.

From time to time, the Compensation Committee nraytga special equity award that
has a cliff vest, generally of five years, wherallyequity granted remains unvested
until the fifth year of service post-grant is coetgl, which provides significant retention
value.
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Performance-Based Restricted Stock Vestin

The Compensation Committee bases the value of ¢&€)is long-term incentive
compensation award on the past year’s performanceeasured against the Individual
and Company Performance Criteria, described alasreiell as, for some NEOs as
further specified below, the performance of therapiag unit directly managed by the
NEO.

The above process culminates in a specific long-iacentive equity award for each
NEO. The range of the value of the award as a ptage of base salary varies greatly
among NEOs depending on position and performanteshargeted to be between 100
percent and 350 percent of base salary, with theption of the CEO.

The Compensation Committee imposed performancerierifor 25 percent of the
restricted stock awards granted in 2007 to the G&é&heral Counsel; Chief Financial
Officer; Chief Executive Officer, Insurance—Nortim&rica; Chief Executive Officer,
ACE Overseas General; and Chief Executive Offid€&E Tempest Re. In 2008, the
Compensation Committee increased the percentagsioicted stock awards granted to
the CEO that will be subject to performance critdrom 25 percent to 50 percent and
the percentage for the other NEOs from 25 perae88tpercent. Such performance
criteria tie the annual vesting of such awardspecied performance targets, namely
growth in our tangible book value per share, whighrefer to as Per Share Tangible
Book Value Growth, compared with the growth in tiétgybook value per share of otl
companies included in the S&P 500 Property & Cdaguatex. We selected this
financial measure because it is a strong indiaattgrowth in shareholder value for a
commercial property and casualty insurer and a comfimancial performance measure
for companies in our industr

We have two types of performance-based restri¢tezk @awards described below:
Target Awards and Premium Awards.

Each Target Award of performance-based restridimekconsists of four installments.
The vesting of each annual installment is subgthé following criteria:

. If Per Share Tangible Book Value Growth is equaditéess than the median, no
performanc-based restricted stock scheduled to vest thataataally vests

. If Per Share Tangible Book Value Growth exceedsiikdian, 100 percent of the
performanc-based restricted stock scheduled to vest thataaaally vests

In addition, if the performance-based restrictetistdoes not vest in a particular one-
year period applicable to that installment, it ntetgr vest in any of the subsequent yi
if the aggregate to-date performance exceeds tidiameerformance for Per Share
Tangible Book Value Growth.
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If our Per Share Tangible Book Value Growth comgdarith the growth of other
companies included in the S&P 500 Property & Cdguatex over the four-year
performance period, which we refer to as our CutiudePerformance, exceeds the®5
percentile, a Premium Award of additional shareger@nd above the yearly base aw
will be earned as follows:

. If Cumulative Performance exceeds thehgfercentile, the Premium Award will
equal 50 percent of the number of Target Awardeshaarned.

. If Cumulative Performance exceeds the'fiercentile, the Premium Award will
equal 100 percent of the number of Target Awardeshaarned.

. If Cumulative Performance is above the'&nd below the 7% percentile, we
will interpolate the Premium Award between 50 pat@nd 100 percent of the
number of Target Award shares earned.

We retain Ernst & Young LLP, an independent pubticounting firm and to whom we
refer as Ernst & Young, to verify the calculatimfoour Per Share Tangible Book Value
Growth, to compare our Per Share Tangible Book & &@uowth to that of the median
for the S&P 500 Property & Casualty Index and tepgare a report on its findings. Our
Compensation Committee reviews the report preplayefrnst & Young and, based on
that report, formally confirms whether, and to whatent, the performance criteria wi
met for the prior year and how much, if any, parfance-based restricted stock has
vested as a result.

The Compensation Committee lacks discretion reggrthie vesting of any
performance-based award except where performaneei@iare not met due to either:
. corporate acquisitions or dispositions affectingdwill or

. corporate dispositions resulting in gains or los

The Compensation Committee did not exercise anly discretion this year but resen
the right to do so in the future.

Stock Option and Restricted Stock Grants: TimincThe Compensation Committee typically grants stqufioms and restricted stock to

and Pricing

NEOs annually, effective the day of the Februaryn@ensation Committee meetir

The exercise price of such stock options is theiofpprice of our Ordinary Shares as
traded on the NYSE on the grant date. NEOs whotfnCompany after February in a
given year may be granted stock options and réstristock later that year, effective the
first business day of the month following the dexigo grant the NEO stock options
and restricted stock, with an exercise price ohssiock options equal to the closing
price of our Ordinary Shares as traded on the N¥&Ehe first business day of the
month following the decision to grant the officénck options. We base the number of
shares to be covered by the options grante
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a dollar value determined for the NEO using thecBi&choles valuation methodology
based on the stock price at the time that we ntadelécision to grant the option. We
base the number of shares to be covered by actestistock grant on the stock price at
the time that we make the decision to grant thgictsd stock, but we typically adjust
that number, upward or downward, to reflect thdatolalue determined for the NEO if
the share price changes materially between thewienmake the decision to grant the
stock and the actual day of gra

How, and by Whom, NEO Compensation AmountThe CEO makes recommendations for the Total Ditechpensation of each NEO,

Are Recommended and Approved

other than himself. The Committee discusses thesmmmendations with the CEO
along with a review of the performance of each NdS(assessed by the CEO. The
Committee then approves or disapproves, or recordmerodifications to, the Total
Direct Compensation for each NEO, as appropriate. Compensation Committee
meets in executive session, i.e., with no managepresent, to evaluate the
performance and determine the Total Direct Comp@nsaf the CEO. In addition to
considering overall Company financial performanctealisolute terms compared to plan
and prior-year performance, and in relative teroragared to the financial performance
of our Financial Performance Peer Group, the Comsgaion Committee seeks external
guidance from Cook & Co., which consults exclusieith the Compensation
Committee and does not undertake any projects donganymanagemen

The Compensation Committee uses, as a starting, poflexible framework that links
Total Direct Compensation for the CEO to (i) theaficial performance of the Company
on key financial metrics (see below) as compardH wther companies within our
Financial Performance Peer Group, (ii) achievermé&nbn-financial strategic
objectives, (iii) overall Company performance asegsed against plan, (iv) individual
performance, (v) base salary of the CEO, and (ei)ket data for other CEOs within the
Compensation Benchmarking Peer Group.

The key financial performance metrics considerethieyCompensation Committee are:
. Tangible Book Value Growth Per She

. Return on Sharehold¢ Equity

. After-Tax Operating Incom

. Combined Ratic

. One and Three Year Total Shareholder Return (1

The Compensation Committee considers the finapeigbrmance of only the property

and casualty divisions of those companies in tinakgial Performance Peer Group that
also have substantial life insurance operations.
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In addition, the Committee considers individual lga®t by the CEO in advance of the
calendar year of a more strategic and less finlpcieented nature such as geographic
expansion into target markets, the launch of nexdgpet lines and objectives related to
improved operational efficiency.

Roles of Independent Consultants and Our GlobaBenior management continues to retain Mercer tetasanagement in the collection
Human Resources Officer in Advising the CEO and analysis of relevant market data including cemsation and financial performance

and Compensation Committee on NEO
Compensation Determinations

Impact of Tax Treatments of Compensatior

data for our Compensation Benchmarking and FinhRegormance Peer Groups.
Mercer also provides compensation benchmarkingh#®ipositions held by our NEOs
for consideration by the CEO and the Compensatimmi@ittee.

In addition, the Compensation Committee directhpires Cook & Co. to assist it with
respect to the compensation of the Chief Exec@fficer. Cook & Co. meets directly
with the Compensation Committee to review Compagrygsmance, the personal
performance of the CEO and provides guidance on €&fipensation in the form of
proposed compensation ranges for the annual caslstand long-term incentive equity
award. In addition, Cook & Co. facilitates discusgireviews peer groups and provides
guidance on current trends in executive compensatiactices, in general, and CEO
compensation practices, specifically. Both Mergat €ook & Co. also assisted in the
design of the performance-based restricted stoogram.

The Compensation Committee has the authority &nreind terminate Cook & Co. and
to approve their fees and other retention terms.

Our Global Human Resources Officer further suppitiesCEO and the Compensation
Committee in assembling external market data gsapeel by Mercer, gathering and
assembling internal compensation information, gcés liaison with Mercer and

Cook & Co., and assisting the CEO and the Compems&ommittee in further
compensation analysis.

Under U.S. income tax rules, Section 162(m) oflthernal Revenue Code limits the
deductibility of annual compensation in excessbfdllion paid to our CEO and four
other NEOs who were executive officers as of tisediay of our fiscal year. However,
compensation is exempt from this limit if it quas as “performance-based
compensation.” Performance based compensationggnieicludes only payments that
are contingent on achievement of performance dbgsitand excludes fixed or
guaranteed paymen
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Impact of Accounting Treatment

Stock Ownership Guidelines for Our NEOs

Although the Compensation Committee will consideduttibility under Section 162(i
with respect to the compensation arrangementsxrigive officers who may be
employed by subsidiaries subject to U.S. incomedaxriuctibility will not be the sole
factor used in determining appropriate levels othods of compensation. Since our
compensation objectives may not always be congiatitn the requirements for full
deductibility, we and our subsidiaries may entéo tompensation arrangements under
which payments would not be deductible under Sect&?(m).

The Company adopted FAS 123R effective Januarp@6 2and began recognizing
expenses related to employee stock options amarifgoyee stock purchase plan. In
adopting FAS 123R, the Company applied the modifiex$pective method and,
accordingly, prior period amounts have not beetated. For further information on the
impact of FAS 123R, see footnote 12 to our findmnsiatements included in our Annual
Report on Form 1-K for the year ended December 31, 2C

The Company’s longerm incentive plans use equity awards as incemfimeemployee
to enhance the long-term value of the Company &ncbimpetitive position. One of the
ways in which we pursue this goal is by increasiffger ownership of Company stock,
thereby aligning officers’ interests with long-tegmareholder interests. The Company
established and annually reviews and communicabe& swnership guidelines for
officers. The guidelines set stock ownership gaals multiple of annual base salary as
follows:

. Senior Vice Presidents: two times base sé
. Executive Vice Presidents: three times base s

. Direct reports to the CEO, including all NEOs (attiean the CEO) and other
operating unit chief executive officers: four timesse salar

. CEOQO: seven times base sal

Shares of vested stock and unvested equity thavest within 60 days count toward
ownership requirement. Shares of restricted stoekalued at the current market price.
Newly promoted officers and new hires are expetdezbmply with these ownership
guidelines within seven years of employment with @ompany. While these ownership
guidelines are not mandatory, the officers to whbay are applicable, including NEOs,
are strongly urged to comply with them.

The Company also maintains an Employee Stock PsecB&n, which is described in
the “Employee Stock Purchase Plan” section of ihisy statement.
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Hedging Prohibitions

Severance Plan:

Determination of Perquisites

CEO Compensation

The Company Code of Conduct prohibits NEOs fromagitg in the following
potential hedging strategies with respect to AC&ligges:

. Short selling
. Shor-term speculation, such as day trad
. Purchases and sales of options involving ACE stes

. Trading in hybrid or derivative securities basedA@E securities, such as
straddles, equity swaps or exchange funds, otlaer gbcurities issued by AC

The Company maintains a Senior Executive SeverBlag which we refer to as the
Severance Plan, that currently applies to the CE®Dhao other operating unit CEOs,
one of whom is an NEO, John Keogh. The Severarm@d$purpose is to assist select
senior executives in transitioning to new employtredrould their tenure with the
Company terminate due to circumstances other teeonmance and to mitigate the
distractions caused by the possibility that thecakige’s employment may be termina

or that the Company may be the target of an ad@nsiThe Severance Plan also covers
involuntary termination or resignation due to arg@in control and subsequent
diminution of responsibilities or compensati

In 2007, our Chief Financial Officer had in effecpre-existing severance agreement
with the Company. The terms of this severance ageeéare described in th@étentia
Payments Upon Termination or Change in Controltisacf this proxy statement.

Additional information about our severance arrangets, including potential payments
to our NEOs upon termination of employment or anggain control, can be found in
“Potential Payments Upon Termination or Change dntéI” section of this proxy
statement.

The Company provides selected executives with iceperquisites that are market-
competitive. All NEOs receive a car allowance arlease, executive medical coverage,
financial planning services and tax preparationises. Those NEOs who have a
primary residence or are required to have a sehonte in Bermuda also receive a car
maintenance allowance, a housing allowance andap@oy-paid country-club
membership. The Company provides these perquisitesmain competitive with other
companies, particularly those vying for Bermudaedohsxecutive talent, and these
perquisites are viewed as both enabling the Compasffectively compete for
executive talent and having retention value. Them@ensation Committee reviews
executive perquisites annually as part of the ahcaapensation review proce:

The CEQ'’s Total Direct Compensation is determingdhle Compensation Committee
with advice from Cook & Co. and is based on thafficial performance of the
Company, achievement of non-financial strategieadiyes, and his individual
performance
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CFO Compensation

Dowd Compensation

Keogh Compensatior

Cusumano Compensatior

Duperreault Compensation

The CFO'’s Total Direct Compensation is recommerigethe CEO, and approved or
modified by the Compensation Committee, based @nadvCompany performance and
the CFCs individual performance

Mr. Dowd’s Total Direct Compensation is recommentdgdhe CEO, and approved or
modified by the Compensation Committee, based @natvCompany performance, the
performance of the operating units under Mr. Dowdanagement, and Mr. Dowd’s
individual performance. The Committee approved e-time discretionary bonus to

Mr. Dowd which was offset against the outstandiatpbce due under his loans to the
Company

Mr. Keogh’s Total Direct Compensation is recommehig the CEO, and approved or
modified by the Compensation Committee, based @natvCompany performance, the
performance of the operating units under Mr. Keeghanagement, and Mr. Keogh's
individual performance

Mr. Cusumancs Total Direct Compensation is recommended by t8® Gand approve
or modified by the Compensation Committee, basedvemall Company performance
and Mr. Cusumar’s individual performanc

Brian Duperreault, a prior NEO, resigned as a merobthe Board of Directors on
January 29, 2008, and was appointed as Chief ExedDfficer of Marsh & McClenna
Companies, Inc. In consideration of his years ofise as CEO of ACE, Executive
Chairman of ACE, and NoBExecutive Chairman of ACE, the Compensation Cona®
of the Board of Directors authorized a severangeneat of $4,950,000. In doing so,
Committee evaluated the unvested portion of ecqautsirds provided to Mr. Duperreault
for services rendered during his tenure at ACE stifeedule by which such equity
awards would vest, and additional equity awardeduled to vest in the future. The
Committee determined that it was fair, and in titeriests of the Company, to provide
immediate severance payment and to allow the uedexjuity awards to lapse pursuant
to their terms
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Conclusion

In making its final compensation decisions withpexst to the NEOs, the Compensation
Committee reviewed all components of compensaiomong other things, the
Compensation Committee considered cash compensatiiding base salary and
bonus, and annual long-term equity awards (whiclughe stock options valued in
accordance with the Black Scholes method, andictdrstock and performance based
stock valued at the closing market price at the dagrant). These key compensation
components are set forth belc

Annual Long
Term Incentive
Annual Base Total Direct
Title/Business Unit Salary Annual Cash Bonut Equity Award Compensation
Evan G. Greenber President & CEC $1,200,00! 4,200,001 $ 9,000,00! $14,400,00
Philip V. Bancroft Chief Financial Office $ 670,00( 900,00t $ 2,250,00! $ 3,820,001

Robert Cusuman
Brian E. Dowd
John W. Keogh

Compensation Committee Report

General Counsel & Secret: $ 515,00(

Chairman & CEO, ACE US $ 700,00(

CEO - ACE $ 625,00(
Overseas Gener

700,00( $ 1,250,00t $ 2,465,00!
1,250,00! $ 2,300,00t $ 4,250,001
900,00( $ 2,000,00t $ 3,525,001

SR BH B

The Compensation Committee has reviewed and disdibs Compensation Discussion and Analysis coedaim this proxy statement
with management and, based on such review andsdiscy the Compensation Committee recommendecdtBalard of Directors that the
Compensation Discussion and Analysis be includedenCompany’s annual report on Form 10-K for tearyended December 31, 2007 and

this proxy statement.

The foregoing report has been approved by all mesniifethe Committee.

John A. Krol, Chairman
Mary A. Cirillo

Robert M. Hernandez
Thomas J. Neff
Dermot F. Smurfit
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Summary Compensation Table
The following table sets forth compensation for 2@dd 2006 for our NEOs.

Name and Stock Option All Other
Principal Position Year Salary Bonus Awards (1)  Awards (2) Compensation (3 Total
Evan G. Greenberg, 2007 $1,200,000 $4,200,000 $ 4,652,75 $ 2,675,071 $ 1,250,400 $13,978,23
President and Chief Executive Officer, 200€ $1,000,000 $3,600,000 $ 3,864,011 $ 2,147,70. $ 1,221,75. $11,833,47
ACE Limited
Philip V. Bancroft, 2007 $ 670,00 $ 900,00 $ 1,091,331 $ 305,26t $ 543,91: $ 3,510,51
Chief Financial Officer, ACE Limited 200¢ $ 670,000 $ 680,000 $ 1,031,010 $ 27457 $ 548,06 $ 3,203,65!
Robert Cusumano, 2007 $ 515,000 $ 700,000 $ 660,61' $ 220,85 $ 492,17! $ 2,588,64
General Counsel and Secretary, ACE Limited 2006 $ 500,00 $ 600,000 $ 392,10: $ 147,05¢ $ 472,66¢f $ 2,111,82!
Brian E. Dowd, 2007 $ 700,00 $1,250,000 $ 1,268,431 $ 812,50 $ 312,01° $ 4,342,95
Chief Executive Officer, Insurance—North America 200¢ $ 625,000 $ 950,000 $ 1,04921. $ 778,63 $ 200,98 $ 3,603,83:
John W. Keogh, 2007 $ 625,000 $ 900,000 $ 619,737 $ 209,74: $ 53,54 $ 2,408,02

Chief Executive Officer, ACE Overseas Geng

(1) This column discloses the expense recognized i #08ccordance with FAS 123R for restricted staslarded in 2007 and prior yee
This column includes time-based and performanceéasstricted stock. For information on performatacgets and vesting, see
“Compensation Discussion and Analysis—Performanasel Restricted Stock Vesting.” For valuation aggions used to compute
such expense, see footnote 12 to our financisdrskants included in our Annual Report on Form 10Ktfie year ended December 31,
2007. Additional detail regarding restricted staskards made in 2007 is provided in the Grants afiBhased Awards table elsewher
this proxy statemen

(2) This column discloses the expense recognized iii #0@ccordance with FAS 123R for stock optionsralwd in 2007 and prior years.
For valuation assumptions used to compute suchnegpsee footnote 12 to our financial statemewtsdied in our Annual Report on
Form 10-K for the year ended December 31, 2007 itAahdl detail regarding stock option awards mad2007 is provided in the
Grants of Pla-Based Awards table elsewhere in this proxy statér

(3) As detailed in the table below, this column inclsic
. Perquisites and other personal bent

. These consist of housing allowances, personal ueCompany aircraft and Company apartment, edlon expenses a
miscellaneous other benefits, including interesgif@n on loans, club memberships, private drivigngncial planning,
executive medical cover, car allowance or car leeasemaintenance allowance, cost of living alloeeaand long service
awards

. Housing allowances are provided to Messrs. Gregni@ancroft and Cusumano because these individwaleequired to
maintain a second residence in Bermt

. We calculate our incremental cost for personalaismrporate aircraft based on our variable opegatosts, including fue
crew travel, landing/ramp fees, catering, inteoral handling, global data communications and priigreal share of lease
costs. We include in this table amounts for perkasa of corporate aircraft by all NEOs who makespeal use of the
corporate aircraft, although the Board of Directioas required Mr. Greenberg to use corporate @irforaall travel
whenever practicable for security reasons. Faothltr NEOs, personal use of the corporate airerat limited to space
available on normally scheduled management busitights.
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. The Company reimburses the NEOs for the followaeges (referred to in the table below as Tax C-Up):

. In the case of the NEOs who received housing alhmes, taxes incurred on housing allowances, eXoepdr. Bancroft.
. In the case of Mr. Greenberg, taxes incurred opamate aircraft use in 200
. In the case of Mr. Dowd, taxes incurred on imputehme related to interest forgiven on a note andextime

discretionary bonus which was offered against thtstanding balance due under his loans to the Coynffarther
described above in “Corporate Governance—What BelBerson Transactions Do We Have?” and “Executive
Compensatic—Compensation Discussion and Anal”).

. In the case of our Bermuda-based NEOs (that issie&reenberg, Bancroft and Cusumano), taxesreduaiue to the
Company’s payment of such NEOs’ portion of Socied8ity and Medicare taxes, to which they are stihjden they
work within the United States, with Mr. Greenbergyoreceiving such payments in 20(

. Our contributions to retirement pla

. These consist of discretionary and non-discretipeanployer contributions for 2007. The discretignemployer
contributions for 2007 have been calculated antibeilpaid in April 2008

Interest Misc. Retirement
Housing Private Forgiven on Other Tax Plan
Name and Principal Position Year Allowance Jet Usage Loans Benefits Gross-Up Contribution
Evan G. Greenberg 2007 $ 264,000 $ 230,65: — $14,33: $ 165,160 $ 576,25:
200¢ $ 264,00 $ 279,28( —  $29,15¢ $ 214,66¢ $ 434,65:
Philip V. Bancroft 2007 $ 216,00 $ 1,04¢ — $8883 $ 50,627 $ 187,40(
200¢ $ 216,000 $ 2,55: — $3849¢ $ 11321: $ 177,80(
Robert Cusumano 2007 $ 204,000 $ 2,23¢ — $36,98. $ 9531¢ $ 153,64
200¢ $ 204,00 $ 10,74¢ — $2742( $ 90,50C $ 140,00(
Brian E. Dowd 2007 — 3 826 $ 11,63« $3298 $ 7455 $ 192,01
200¢ — $ 7,16¢ $ 1469 $16,80¢ $ 7,64¢ $ 150,01
John W. Keogt 2007 — $ 2,631 — $ 18,17¢ — $ 32,73t

Employment Arrangements

We employ Mr. Greenberg pursuant to an offer letsed October 29, 2001 that provided for an ansaialry and living allowance wi
an annual discretionary cash and long-term incestitdis base salary is annually adjusted as destciib*Compensation Discussion and
Analysis.” The offer letter also provided for custary executive benefits such as participation incaurent benefit plans, a housing
allowance, a car loan and allowance and a club reeship.

We employ Mr. Bancroft pursuant to an offer letlated October 31, 2001 that provided for an ansalaly with an annual
discretionary cash and long-term incentives. Helsalary is adjusted annually as described ifGbepensation Discussion and Analysis.”
The offer letter also provided for customary exa®ubenefits such as participation in our curresmdfit plans, a housing allowance, a car
loan and allowance and a club membership.

We employ Mr. Cusumano pursuant to an offer lettged February 25, 2005 that provided for an ancormlpensation target of
$2,000,000 with a base salary of $500,000 per y#iarannual base salary is adjusted annually azitdesl in the “Compensation Discussion
and Analysis.” The offer letter provided for
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Mr. Cusumano to participate in our discretionamim program based on individual and Company pedao®. The offer letter also provided
that Mr. Cusumano is eligible to participate in tarrg-term incentive plan, but at the discretiontaf Board of Directors. Under the terms of
the offer letter, Mr. Cusumano is eligible to peigiate in all benefit plans offered to our senixe@utive group and specified perquisites such
as housing and car allowances and club dues.

We employ Mr. Keogh pursuant to an offer lettereda@pril 10, 2006 that provided for an annual congadion target in the range of
$2,300,000 to $2,500,000, with a base salary o6¥80 per year. His annual base salary is adjwsiadally as described in the
“Compensation Discussion and Analysis.” The ofgtdr provided for Mr. Keogh to participate in aliscretionary bonus program based on
individual and Company performance, with a bonuggbequal to 100 percent of base salary. The tdftar also provided that Mr. Keogh is
eligible to participate in our lonterm incentive plan, with awards at the discretibthe Board of Directors, but targeted at 200 ppt¢o 25(
percent of base salary. The offer letter providedsfgning bonuses in 2006. Under the terms obffer letter, Mr. Keogh is eligible to
participate in all benefit plans offered to ourisemxecutive group and specified perquisites quatticipation in the company-sponsored
automobile program or car allowance.

Employee Stock Purchase Plan

We maintain a broad-based employee stock purcHasewhich gives our eligible employees the righptirchase our Ordinary Shares
through payroll deductions at a purchase pricerfégcts a 15 percent discount to the market pfagur Ordinary Shares. No participant
may purchase more than $25,000 in value of OrdiS&gres under this plan in any calendar year. iMe€srsumano and Dowd participated
in the employee stock purchase plan in 2007.

Indemnification Agreements

We have entered into indemnification agreements waiitr directors and executive officers. These agess are in furtherance of our
Articles which require us to indemnify our dire@nd officers to the fullest extent permitted &yl The indemnification agreements proy
for indemnification arising out of specified indeifigble events, such as events relating to thetfaitthe indemnitee is or was one of our
directors or officers or is or was a director, oéfi, employee or agent of another entity at ounestjor relating to anything done or not done
by the indemnitee in such a capacity, includingemadification relating to the government investigatof industry practices. The
indemnification agreements provide for advanceméekpenses. These agreements provide for mandatdgynnification to the extent an
indemnitee is successful on the merits. The indéoation agreements set forth procedures relatrigdemnification claims. To the extent
we maintain general and/or directors’ and officdiedility insurance, the agreements provide thatindemnitee shall be covered by such
policies to the maximum extent of the coveragelakbté for any of our directors or officers.
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Grants of Plan-Based Awards

The following table sets forth information concemigrants of plan-based awards to the NEOs duniegalendar year ended
December 31, 2007. Because the Compensation Comemitade plan-based awards at its February 27,rd@@8ng which it intended as
compensation for 2007, we have included those giiarthis table along with grants made during 2007.

Name
Evan G. Greenber

Philip V. Bancroft

Robert Cusuman

Brian E. Dowd

John W. Keog}

All Other

All Other Option Grant

Estimated Future Stock Awards; Date
Payouts Under Equity Awards; Number of Fair Value

Incentive Plan Awards (2) Number of Exercise o

Securities of Equity
Shares of Underlying Base Price Incentive

Grant Stock or of Option Plan
Date (1) Target Maximum Units (3) Options (4) Award Awards (5)
February 27, 20C 48,52¢ 97,05( 48,52¢ $ 60.2¢ $5,850,17
February 27, 20C 130,64( $ 60.2¢ $2,868,85:
February 28, 20C 25,00( 50,00( 74,70( $ 56.1¢4 $5,597,15!
February 28, 20C 134,00( $ 56.1¢4 $2,583,52!
February 27, 20C 7,19C 14,38( 22,88t $ 60.2¢ $1,812,92:
February 27, 20C 18,15( $ 60.2¢ $ 398,57:
February 28, 20(C 5,01( 10,02( 15,03( $ 56.1¢ $1,125,041
February 28, 20( 16,70( $ 56.1¢ $ 321,97t
February 27, 20C 5,13( 10,26( 10,42( $ 60.2¢ $ 937,35:
February 27, 20C 12,96( $ 60.2¢ $ 284,60:
February 28, 20C 4,01( 8,02( 12,03( $ 56.14 $ 900,48t
February 28, 20C 13,36( $ 56.1¢ $ 257,58:
February 27, 20C 9,44( 18,88( 19,18( $ 60.2¢ $1,725,21.
February 27, 20C 23,85( $ 60.2¢ $ 523,74t
February 28, 20( 6,68( 13,36( 20,04( $ 56.1¢ $1,500,06:
February 28, 20( 22,26( $ 56.1¢ $ 429,17:
February 27, 20C 8,21( 16,42( 16,68( $ 60.2¢ $1,500,36!
February 27, 20C 20,74( $ 60.2¢ $ 455,45(

(1) The Compensation Committee intended awards gramtedbruary 2007 as compensation for 2006. Theszefoe also disclosed these
awards in our 2007 proxy statement. As stated glibeeCompensation Committee intended awards gtanteebruary 2008 as

compensation for 200

(2) The terms of the performance awards, includingoirformance criteria for vesting, are describetOampensation Discussion and
Analysis—Performance-Based Restricted Stock Vestifige Target column of this table corresponds @aogét Awards, and the
Maximum column refers to the maximum possible PremAwards. During the restricted period, the NE@semtitled to vote both the
time-based and performar-based restricted stock and to receive divide

(3) Restricted stock vests on the first, second, taird fourth anniversary dates of the grant, exdegit&,295 shares of restricted stock
awarded to Mr. Bancroft in 2008 vest on the fifttnaversary of the grant daf

(4) Stock options vest on the first, second and thimtiversary dates of the gra

(5) This column discloses the aggregate grant daterfaiket value computed in accordance with FAS 1ZRall assumptions used in
valuation, see footnote 12 to our financial statet®écluded in our Annual Report on Form 10-K thee year ended December 31,

2007.
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Outstanding Equity Awards at Fiscal Year End

The following table sets forth the outstanding &gaivards held by our NEOs as of December 31, 2007.

Option Awards Stock Awards
Equity
Incentive Plar  Equity Incentive
Awards: Plan Awards:
Number of Number of Market or
Number of Market Unearned Payout Value of
Securities Number of Shares or Value of Shares, Units Unearned
Underlying Securities Units of Shares or Shares, Units ol
Unexerciset Underlying Option Option Stock That Units of or Other
Unexercised  Exercise  Expiration Stock That Rights That Other Rights
Options Options Have Not Have Not Have Not That Have Not
Name Exercisable  Unexercisable Price Date Vested Vested (1) Vested Vested (1)
Evan G. Greenber 100,00¢( — $ 36.4C 11/15/201
40,00( — $ 43.9C 02/28/201
100,00( 150,00 $ 27.57 02/27/201:
100,00( — $ 32.5¢ 08/06/201:
80,00( — $ 43.5¢ 02/25/201.
— 100,00 $ 41.5C 05/27/201.
93,33 46,667 $ 44.4¢ 02/23/201!
36,20( 72,400 $ 56.4C 02/22/201
— 134,000 $ 56.1¢ 02/28/201 163,07  $10,074,77. 51,65( $ 3,190,93
Philip V. Bancroft 45,00( — $ 38.4F 12/03/201
50,00( — $ 27.57 02/27/201:
30,00( — $ 43.5¢ 02/25/201.
14,00( 7,000 $ 44.4¢ 02/23/201
5,26¢ 10,53: $ 56.4C 02/22/201
— 16,70 $ 56.1¢ 02/28/201 43,93( $ 2,713,99! 857 $ 529,57¢
Robert Cusuman 6,66€ 3,332 $ 39.9¢ 04/01/201!
3,70C 7,40C $ 56.4C 02/22/201
— 13,36( $ 56.1¢ 02/28/201 22,01: $ 1,359,90: 6,50 $ 401,81
Brian E. Dowd 15,00( — $ 29.67 11/12/200:
16,50( — $ 36.3( 02/22/201
85,00( — $ 43.9C 02/28/201:
28,00( — $ 27.57 02/27/201:
27,00( — $ 43.5¢ 02/25/201.
14,66¢ 7,332 $ 44.48  02/23/201
5,53 111,060 $ 56.4C 02/22/201
— 22,26( $ 56.1¢ 02/28/201 49,25: $ 3,042,85( 10,43 $ 644,36!
John W. Keogt 3,08¢ 6,17/ $ 54.0¢ 05/01/201
— 13,92( $ 56.1¢ 02/28/201 20,85¢ $ 1,288,42: 4,18C $ 258,24(

(1) Based on the closing market price of our Ordindrgr8s on December 31, 2007 of $61.78 per s
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Contingent on continued employment and, in sommunistances, satisfaction of specified performaagets, the vesting dates for the

awards described in the Outstanding Equity Awatdsstal Year-End table are as follows:

Number of
Number of Shares or
Securities Units of
Underlying Stock That
Unexercised
Vest Options Have Not
Name Date Unexercisable Vested
Evan G. Greenber 2/22/200¢ 36,20( 15,12°¢
2/23/200¢ 46,667 14,000
2/25/200¢ 15,00(
2/27/200¢ 150,00(
2/28/200¢ 44.,66¢ 18,67¢
2/22/200¢ 36,20( 15,12¢
2/23/200¢ 14,00(
2/28/200¢ 44,667 18,67¢
5/27/200¢ 100,00(
2/22/201( 15,12¢
2/28/201( 44,667 18,67t
2/28/201.: 18,67¢
Philip V. Bancroft 2/22/200¢ 5,261 3,55(
2/23/200¢ 7,00( 6,25(
2/25/200¢ 5,75(
2/28/200¢ 5,56¢€ 3,751
2/22/200¢ 5,267 3,55(
2/23/200¢ 6,25(
2/28/200¢ 5,567 3,751
2/22/201( 3,55(
2/28/201( 5,567 3,75¢
2/28/201.: 3,75¢
Robert Cusuman 2/22/200¢ 3,70( 2,49¢
2/28/200¢ 4,45¢ 3,007
4/1/200¢ 3,33¢ 1,25(C
2/22/200¢ 3,70(C 2,49
2/28/200¢ 4,45 3,007
4/1/200¢ 1,25(C
2/22/201( 2,49¢
2/28/201( 4,45¢ 3,00¢
2/28/201.: 3,00¢
Brian E. Dowd 2/22/200¢ 5,53 3,731
2/23/200¢ 7,33¢ 6,50(
2/25/200¢ 5,00(
2/28/200¢ 7,42( 5,01(
2/22/200¢ 5,563¢ 3,73¢
2/23/200¢ 6,50(
2/28/200¢ 7,42( 5,01(
2/22/201( 3,73¢
2/28/201( 7,42( 5,01(
2/22/201: 100,00(
2/28/201.: 5,01(
John W. Keogt 2/28/200¢ 4,64( 3,132
5/1/200¢ 3,087 2,77
2/28/200¢ 4,64( 3,132
5/1/200¢ 3,081 2,77
2/28/201( 4,64( 3,13
5/1/201( 2,77
2/28/201.: 3,13

Equity Incentive
Plan Awards:
Number of
Unearned Shares

Units, or Other
Rights That Have

Not Vested (1)
5,05(
5,75(

6,25(
5,05(
5,75(
6,25(

5,05(
6,25(
6,25(

1,187

1,252
1,18¢

1,252
1,18¢
1,25¢
1,25¢

831
1,00z

831
1,00z

832
1,002
1,00:¢
1,25C
1,67C
1,25(C
1,67C
1,25C
1,67C

1,67C
1,04

1,04t
1,04¢

1,04¢

(1) The vesting date for the securities specified is tolumn is the later of (a) the “Vest Date” sfieci for such securities in this table and
(b) the date when the Compensation Committee fdynoahfirms vesting pursuant to the process furttescribed in “Compensation
Discussion and Analysis—Performance-Based Redtri8teck Vesting.” For additional information on fl@mance measures, see

footnote 2 to the Grant of Pl-Based Awards tablt
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Option Exercises and Stock Vested

The following table sets forth information concergioption exercises by, and vesting of restrictedksawards of, our NEOs during
2007.

Option Awards Stock Awards
Value Realized ol Value Realized ot

Number of Shares Number of Shares
Name Acquired on Exercise Exercise Acquired on Vesting Vesting (1)
Evan G. Greenbet — — 68,67¢ $ 3,988,69!
Philip V. Bancroft — — 22,98¢ $ 1,320,75:
Robert Cusuman — — 4,57¢ $ 268,09
Brian E. Dowd — — 22,112 $ 1,271,78:
John W. Keogt — — 2,77¢ $ 166,08«
(1) The value of a share of restricted stock upon rgss the fair market value of one of our Ordinghares on the vesting da
Nonqualified Deferred Compensation

The following table sets forth information aboungoalified deferred compensation of our NEOs.
Executive . Aggregate Aggregate
Contributions in Registrant Aggregate Withdrawals/ Balance at Las
Contributions in Earnings in Last
Last FY (1) Last FY (2) FY (3) Distributions FYE (4)

Evan G. Greenber $ 273,51 $ 546,81 $ 215,77¢ — $ 4,066,36!
Philip V. Bancroft $ 67,50( $ 157,74¢ $ 96,91( — $ 1,586,46
Robert Cusuman $ 95,86¢ $ 128,19. $ 3,87¢ — $ 497,66
Brian E. Dowd $ 139,07° $ 167,82! $ 78,43¢ — $ 2,899,791
John W. Keogt $ 97,00( $ 8,15¢ $ 5,04¢ — $ 165,34«

(1) The amounts shown in this column are also includetde Summary Compensation Table for 2007 in tlar$ column

(2) The amounts shown in this column are also includeétle Summary Compensation Table for 2007 in th&fher Compensation
column.

(3) The amounts shown in this column are not includettié Summary Compensation Table for 2(

(4) Of the totals shown in this column, the following@unts are also included in the Summary Compensatible for 2007 and 2006:
Evan G. Greenberg ($1,429,415), Philip V. Banc{®#39,649), Robert Cusumano ($426,860), Brian BvdD($537,625) and John W.
Keogh ($105,158]

ACE Limited and ACE INA Holdings, Inc. sponsor aaloof five nonqualified deferred compensation glamwhich the NEOs
participate. Four of these plans—The ACE Limitegpy@amental Retirement Plan, The ACE Limited Elestideferred Compensation Plan,
The ACE USA Supplemental Employee Retirement SaviPign, and The ACE USA Officers Deferred Compéasdlan—are unfunded
nonqualified plans designed to benefit employees are highly compensated or part of a select gofupanagement. ACE Limited and
ACE INA Holdings, Inc. set aside assets in rabbéts to fund the obligations under these four pl@he funding (inclusive of investment
returns) of the rabbi trusts attempts to mirrorgheticipants’ hypothetical investment choices madéer each plan.

Participants in the ACE Limited and ACE USA Suppéartal Plans may contribute to such plans only élfteir contributions to tax-
qualified plans are capped under one or more latdRevenue Code provisions. Participants in the A@&ted or ACE USA Deferred
Compensation Plans may defer additional amoungslafy or bonuses with deferred amounts credit¢ldese plans. Up to 50 percent of
salary and up to 100 percent of cash bonuses igiblelfor deferral under the ACE USA Officers Deted Compensation Plan, while the
ACE Limited Elective Deferred Compensation Plampies deferral of up to 100 percent of salary, mipagroll taxes and other payroll
obligations, and up to 100 percent of cash boniéESSs are not treated differently from other pépnts under these plans.
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The fifth nonqualified plan, the ACE Limited Bermaulational Pension Scheme Plan, which we refes the NPS Plan, is a funded
nonqualified retirement plan in which participatisrmandated by the Bermuda legislature for all leyges who are citizens of Bermuda or
spouses of citizens. Contributions to the NPS Blannvested at the participants’ direction amdreibvestment alternatives offered under
the NPS Plan. Under Bermuda law, contributionsegeired on compensation up to (but not above) SEID

For more information on our nonqualified deferrednpensation plans, see the section of this pratgistent entitled “Potential
Payments Upon Termination or Change in Control-RQamdified Retirement Plans and Deferred Compens&lans.”
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Potential Payments Upon Termination or Change in Cotrol

The table set forth below contains estimates oémiidl payments to each of our NEOs upon terminativemployment or a change in

control under current employment arrangements #mer @ompensation programs, assuming the termmatiehange of control event
occurred on December 31, 2007. Following the tabiesave provided a brief description of such emplent arrangements and other
compensation programs.

Value of Accelerated & Continuec
Retirement Plan

Cash Medical Equity and Performance
Name Severance Continuation (1) Continuation (2) Awards (3)
Evan G. Greenberg
Separation without cause $ 9,333,333 $ 40,86¢ — $ 17,799,75
Change in control $13,953,33 $ 61,30« — $ 22,377,82
Separation for cause — — —
Retirement — — — —
Death or disability — — — $ 22,377,82
Philip V. Bancroft (4)
Separation without cause $ 1,340,001 $ 50,46¢ $ 160,80( $ 2,572,411
Change in control $ 1,340,001 $ 50,46¢ $ 160,80( $ 2,603,811
Separation for cause — — — —
Retirement — — — —
Death or disability — — — $ 3,515,561
Robert Cusumano
Separation without cause — — — —
Change in control — — — $ 1,949,72!
Separation for cause — — — —
Retirement — — — —
Death or disability — — — $ 1,949,72!
Brian E. Dowd
Separation without cause — — — —
Change in control — — — $ 4,537,18
Separation for cause — — — —
Retirement — — — —
Death or disability — — — $ 4,537,18.
John W. Keogh
Separation without cause $ 1,325,001 $ 18,04¢ — $ 479,43!
Change in control $ 2,650,001 $ 36,09¢ — $ 1,672,71
Separation for cause — — — —
Retirement — — — —
Death or disability — — — $ 1,672,71.

1)
()

(3)
(4)

The value of medical continuation benefits is basethe medical insurance premium rates payabtadompany and applicable to
the NEOs as of ye-end 2007

The value of retirement plan continuation benegilsased on employer matching contributions (assgnmmaximum employee
contributions) and employer non-discretionary cibations, in each case, in accordance with thesagleplans as in effect at year-end
2007.

Based on the closing market price of our Ordinargr8s on December 31, 2007 of $61.78 per s

Mr. Bancroft's severance agreement provides thtting in the agreement shall limit or replace tbenpensation or benefits payable to
him, or otherwise adversely affect his rights, ura®y other benefit plan, program or agreementhizhvhe is a party. Accordingly, the
Value of Accelerated Equity and Performance Awdras been calculated for Mr. Bancroft based ondtmag of the applicable awards,
which are more generous in this regard than isBédncrof’s severance agreeme
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Severance Plan

At the present time, our CEO and the Chief Exeeu®ificer, ACE Overseas General are the only gpgits among NEOSs in the
Severance Plan. The plan is open to participatjoth® other NEOs, who have not elected to partteipathis time. Under the Severance F
if we terminate a participant’'s employment withgatise, the participant will receive a lump sum gashment equal to 200 percent, in the
case of the CEO, and 100 percent, in the caseyobtier participant, of such officer’'s current aahbiase salary and average of the bonuses
paid for the prior three years. In addition, if teeminate employment without cause, the Severataefrovides for:

. continued vesting of equity-based compensatiotvoryears in the case of the CEO, and one yedreicase of any other
participant;

. continued exercisability of stock options for thaleer of three years or the opt’s scheduled expiration date; €

. continuation of health coverage for 24 months ier CEO and 12 months for any other particip

In the event of a change in control, all equitydsthsompensation held by a participant in the Sener&@lan will immediately vest. In
addition, if we terminate the participasemployment without cause or if the participantieates his employment for good reason during
six-month period immediately before a change inti@dor during the two-year period immediately &lling a change in control, the
Severance Plan provides for:

. a lump sum cash payment equal to 299 percent inabte of CEO, and 200 percent in the case of drgr participant, of the sum
of the current annual base salary and averageedfdhuses paid to the participant for the prioeghyears

. continued exercisability of stock options for thalier of three years or the opt’s scheduled expiration date; ¢

. continuation of health coverage for 36 months fier CEO and 24 months for any other particip

All participants in the Severance Plan are requioesign a waiver and release to receive benefidsnaust agree to a 12-month non-
competition period as well as an agreement noblioisclients, customers or employees for spedifieriods ranging between 12 and 24
months.

A “change in control” under the Severance Plan ocothen:

. any person becomes a beneficial owner of 50 pearamiore of the voting stock of the Compa

. the majority of the Board consists of persons othen directors in office on the effective datdle Severance Plan, who we refer
to as the Incumbent Directors; provided that amgqe becoming a director after the effective dditine Severance Plan whose
election or nomination for election was supportgdHyee-quarters of the directors who then comgribe Incumbent Directors
shall be considered to be an Incumbent Dire:

. the Company adopts any plan of liquidation prowdior distribution of all or substantially all asiassets

. all or substantially all of the assets or busirafshe Company is disposed of pursuant to a meogpasolidation or other
transaction, unless the shareholders of the Comipamgdiately prior to such merger, consolidatiorotirer transaction
beneficially own, directly or indirectly, in substzally the same proportion as they owned the gpsitock of the Company, all of
the voting stock or other ownership interests eféhtity or entities, if any, that succeed to theihess of the Company;

. the Company combines with another company anckistinviving corporation but, immediately after ttwembination, the
shareholders of the Company immediately prior é&odbmbination hold, directly or indirectly, 50 pent or less of the voting stc
of the combined company. We exclude from"
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calculation the number of shares held by such bloéders, but not from the voting stock of the congloi company, any shares
received by affiliates of such other company intexge for stock of such other compa

A termination by the participant for good reasogéserally deemed to occur if within 60 days ptthe separation date and without
the participant’s consent, there is:

a material adverse diminution of the particif s titles, authority, duties or responsibiliti
a reduction in the participe's base salary or annual bonus opportunit

a failure by the Company to obtain the assumptionriting of its obligations under the SeverancanRby the Company’s
successor in a change in control transac

Mr. Bancroft's Severance Agreement

We have a severance agreement with Mr. Bancroftlwpiovides him with severance benefits in the etht:

the Company involuntarily terminates his employmfentother than cause, death or disabil

Mr. Bancroft resigns voluntarily due to a signifitaeduction in his responsibilities, compensatioim Company-required
relocation;

a change in control occurs and the Company invatiptterminates Mr. Bancroft's employment or Mrai&roft voluntarily
terminates his employment as described above wimonths prior or 24 months after the change itrot; or

the Company involuntarily terminates Mr. Bancro&sployment or Mr. Bancroft voluntarily terminateis employment as
described above during a threatened change inaio

Under these circumstances, Mr. Bancroft will betkst to receive his current salary, and to pgptée in Company benefit plans, for 24
months. Restricted stock and options held by MndBaft at the time of such termination will contéto vest in accordance with the vesting
schedule of the plan under which the award was rfad®&4 months following termination of employmeunhless Mr. Bancroft commences
new employment prior to the end of the i&ddnth period, in which case continued vesting stedise on the date of his new employment. |
counsel determines that the benefits under thergewe agreement are excess parachute paymentsthedeternal Revenue Code genera
excise tax liability, in some circumstances thedfigs payable to Mr. Bancroft under the severargreement will be reduced. Mr. Bancroft
has agreed that while he is employed at the Compadyor two years following his termination of elayment, he will not attempt to induce
any officer, employee, customer or client of then@any to terminate its association with the Compd#riye breaches this agreement, the
compensation and benefits to him shall cease.

A change in control under Mr. Bancroft's severaagesement is generally deemed to occur when:

any person becomes the beneficial owner of 50 permenore of the outstanding shares of the Compas0 percent or more of
the voting securities of the Compal

shareholders of the Company approve, and goverm@inemmsent is obtained, if necessary, for, a redrgdion, merger,
consolidation, complete liquidation, or dissolutmithe Company, the sale or disposition of akwbstantially all of the assets of
the Company or any similar corporate transactiofess the shareholders immediately prior to sumhsgiction continue to
represent at least 50 percent of the outstandingran stock of the Company or the surviving entitparent or affiliate
immediately after such transaction;

a majority of the Board consists of persons othantdirectors in office on the effective date & #greement, to whom we refer
the Incumbent Board; provided that any person béuogm directol
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after the effective date of the agreement whosgieleor nomination was approved by at least a ntgjof the Incumbent Board
shall be considered to be part of the Incumbentd«

A resignation with “good reason” under Mr. Banci®fieverance agreement means a resignation due to:

. a significant reduction of the employseesponsibilities, title or status resulting frarformal change in such title or status or fi
the assignment to the employee of any duties instam with his title, duties or responsibilities;

. a reduction in the employ’s compensation or benefi

Non-Qualified Retirement Plans and Deferred Compensation Plans

All the NEOs participate in one or more non-quetifidefined contribution retirement plans or deféwempensation plans through an
ACE employer. Under the ACE Limited Elective DetetrCompensation Plan, as amended to comply wiehriat Revenue Code section
409A, a change in control is a distributable evénthange in control under the current provisiofthe other plans discussed below will not
result in a distributable event in and of itselfirtRer, whether an NEO'’s termination is with orlvaitit cause does not impact entitlement to
benefits under the ACE Limited Elective Deferrech@@nsation Plan or the other plans. Below is amviee of each plan.

The ACE Limited Supplemental Retirement Planis a non-qualified retirement plan for higher-pBgrmuda-based employees who
are United States citizens or permanent resid@uatstributions to this plan are made where InteR&lenue Code provisions limit the amc
of contributions that these employees may makeawe imade on their behalf to the qualified ACE LediEmployee Retirement Plan.
Contributions credited to this supplemental plarronithe employee contributions, employer matchiogtributions, non-discretionary 6
percent employer contribution and any discretior@amployer contributions that would have been madteuthe ACE Limited Employee
Retirement Plan had the Internal Revenue Code gionsg not limited the contributions. A participalates not vest in the employer
contributions under this supplemental plan untibhehe has completed one year of service. Thepplarides for distributions following the
year the participant has terminated employmentaiained age 55. However, for amounts subjecttermal Revenue Code section 40!
distributions will be made in the year followingri@nation of employment, regardless of the partioifs age.

The ACE Limited Elective Deferred Compensation Plaris a deferred compensation plan for Bermuda-basgdoyees who are
United States citizens or permanent residentspiramits them to defer the receipt of a portionhait compensation. The plan also credits
contributions that would have been made to the A@®kited Employee Retirement Plan, the ACE LimitaghSlemental Retirement Plan or
the NPS Plan if the employee had received the cosgimn rather than electing to defer it, subjedhe same vesting period as those plans.
Participants generally receive distribution of th#an account balance in a lump sum upon ternonaif employment. Participants may
instead elect to receive distributions at a spegifiate while still employed or at termination ofpgoyment, and they may elect whether they
want to receive a lump sum or periodic paymentgidi@ants make the election regarding form anceth payment at the same time that
elect to defer compensation. Participants may elelitferent distribution date and payment formhetime they elect to defer compensation,
and the new date and payment form will apply todbmpensation which is the subject of the new dafetection. The plan requires paym
to be made to a participant in a lump sum uporp#récipant’s death or disability, as defined untier plan, overriding any other election
made under the plan. For plan amounts subjectéorial Revenue Code section 409A, the plan reqdistsbutions to be made upon a
change in control regardless of the participanisrithution elections and regardless of whethemt@icipant’s employment has terminated.
Under the plan, a change in control occurs wherajrity of the members of our Board of Directorsaplaced during any 12-month period
by directors whose appointment or election is motoesed by a majority of the members of our Bodricectors prior to the date of the
appointment or election. In addition, a changeantml occurs when any of the following events asauith
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respect to an ACE company which either employg#réicipant, is obligated to make plan paymenthéoparticipant, or is either the
majority shareholder or is in a chain of corponasicomprising the majority shareholder of the A@mmpany:

. any one person, or more than one person actingyesu@, acquires ownership of stock of the corpornathat, together with stock
held by such person or group, constitutes more Sgpercent of the total fair market value or tetating power of the stock of
such corporatior

. any one person, more than one person acting asup,gecquires, or has acquired during the 12-mpetfod ending on the date of
the most recent acquisition by such person or persmvnership of stock of the corporation possgs3tpercent or more of the
total voting power of the stock of such corporation

. any one person, or more than one person actingyesu@, acquires, or has acquired during the 12tmperiod ending on the date
of the most recent acquisition by such person s@es, assets from the corporation that have hguodas fair market value equal
to or more than 40 percent of the total grossrfairket value of all of the assets of the corporatimmediately prior to such
acquisition or acquisitions. For this purpose, griasr market value means the value of the asseteaorporation, or the value of
the assets being disposed of, determined with@atrdeto any liabilities associated with such as:

The ACE USA Supplemental Employee Retirement SavirggPlanis a non-qualified retirement plan for a selectugrof U.S.-based
employees who are generally higher paid. Contrimstito this plan are made where Internal Revenuke @oovisions limit the contributions
of these employees under one or both U.S. qualifiads, the ACE USA Employee Retirement Savings Blal the ACE USA Basic
Employee Retirement Savings Plan. Contributiondited to this supplemental plan mirror the emplogeetributions, employer matching
contributions, and any discretionary employer dbaotions that would have been made under the ACE B ployee Retirement Savings
Plan and the non-discretionary 6 percent emplogetribution that would have been made under the AKGEA Basic Employee Retirement
Savings Plan but for the limits imposed by the rimi Revenue Code. A participant does not vedtiéneimployer contributions under this
supplemental plan until he or she has completedytrews of service. The plan does not permit digtidims until a participant terminates
employment, and the plan generally makes the digtan in January of the year following the pagamt’'s termination of employment,
subject to restrictions imposed by Internal Reve@ode section 409A. The plan makes distributiors participant after termination of
employment, regardless of the age of the partitipaneason for termination. ACE makes employertigoutions once each year for
participants employed on December 31.

The ACE USA Officers Deferred Compensation Plaris a non-qualified deferred compensation plan feelact group of U.S.-based
employees who are generally higher paid that psrthgm to defer the receipt of a portion of theimpensation. The plan also credits
employer contributions that would have been madaedited to the ACE USA Employee Retirement SaviBtan, the ACE USA Basic
Employee Retirement Savings Plan, or the ACE USppamental Employee Retirement Plan if the empldakreceived the compensation
rather than electing to defer it, subject to thesaesting period as those plans. Participantsrgiyelect the time and form of payment at
the same time that they elect to defer compensd®articipants may elect to receive distributiona apecified date or at termination of
employment. Participants may elect to receive ithistions in the form of a lump sum or periodic pants. Participants may elect a different
distribution date and form of payment each time/ thlect to defer compensation, and the new datgawpchent form will apply to the
compensation which is the subject of the new dafedection. For plan amounts subject to Interredéhue Code section 409A, the plan
imposes additional requirements on the time aneh foff payments. ACE makes employer contributionseagech year for participants
employed on December 31.

Long-Term Incentive Plans

All the NEOs participate in one or more long-temaéntive plans. Awards under the equity plans arernlly subject to vesting, as set
by the Compensation Committee as a part of eachdawageneral, the

32



awards vest and are exercisable, where applicafitegut regard to whether the NEO’s terminatiogasisidered with or without cause.

Upon termination of employment due to death orlilgg, all options and awards vest. An NEO is dhleal for purposes of accelerating
vesting when the NEO is determined to be disabietbuthe relevant employer-sponsored long-ternbdigaplan. If the NEO is not eligible
to participate in an employer-sponsored disabjlgn, this determination is made by the Compensa@iommittee applying standards similar
to those applied under a disability plan. In makingse determinations, the definition of disabiigynodified, where necessary, to comply
with Code section 409A.

Upon a change in control before the NEO has tertathamployment, options vest and become immediatedycisable. Restricted
stock and restricted stock units likewise immedyatest upon a change in control, as defined belmfore termination of employment.

Generally, incentive stock options must be execcigighin three months of the date of terminatioreofployment. Upon termination of
employment due to death or disability, the exerpeeod is extended to one year following the teation of employment. Upon retirement,
the exercise period for the retiree is extendethabthe termination is deemed to have occurretherten-year anniversary of the option grant
date or, if earlier, the date of the retiree’s He#t addition, for employees who meet certainecidt, unvested awards will continue to vest
after retirement. To qualify for continued vestiegaployees must be at least age 62 with ten or yeaes of service, retire in good standing
and sign an agreement and release as presented Bpmpany.

For purposes of these plans, change in control saean

. any person, as such term is used in Sections 3@)(P13(d) of the United States Securities Exchakgt of 1934, becomes a
“beneficial owner,” as such term is used in Ruld-B3romulgated under that act, of 50 percent arenod the voting stock, as
defined below, of ACE

. the majority of the Board consists of individuather than incumbent directors, which term meansibmbers of the Board on-
effective date of the change in control; providealttany person becoming a director subsequenttodate whose election or
nomination for election was supported by three-tgrarof the directors who then comprised the incembldirectors shall be
considered to be an incumbent direc

. ACE adopts any plan of liquidation providing foettistribution of all or substantially all of itssets

. all or substantially all of the assets or busir@fs8CE is disposed of pursuant to a merger, codatithn or other transaction,
unless the shareholders of ACE immediately prisuch merger, consolidation or other transactiorebeially own, directly or
indirectly, in substantially the same proportiorttasy owned the voting stock of ACE, all of theiagtstock or other ownership
interests of the entity or entities, if any, thatseed to the business of ACE;

. ACE combines with another company and is the simgicorporation but, immediately after the combimatthe shareholders of
ACE immediately prior to the combination hold, dilg or indirectly, 50 percent or less of the vgtistock of the combined
company, there being excluded from the number afeshheld by such shareholders, but not from thiegstock of the combine
company, any shares received by affiliates, anddfbelow, of such other company in exchange tmwksbf such other compan

For the purpose of this definition of change intcol an affiliate of a person or other entity mganperson or other entity that directly
or indirectly controls, is controlled by, or is lerxccommon control with the person or other entitgcified. Voting stock means capital stock
of any class or classes having general voting pamder ordinary circumstances, in the absencemtiragencies, to elect the directors of a
corporation. When determining if a change in cdriies occurred, where necessary, the definitiochahge in control is modified to comply
with Code section 409A.
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Director Compensation

The following table sets forth information concempidirector compensation paid or, in the case sificted stock units, earned in 2007.

Fees Earned or Pai

All Other

Name in Cash Stock Awards (1 Compensation (2 Total

Michael G. Atieh (3! $ 37,50( $ 199,82¢ $ 10,00( $247,32¢
Mary A. Cirillo (4) $ 11,25( $ 199,08! $ 10,00( $220,33!
Bruce L. Crockett (5 $ 87,50( $ 144,45. — $231,95:
Brian Duperreault (6 $ 192,94( $ 192,47¢ $ 10,00(¢ $395,41¢
Robert M. Hernande $ 120,64 $ 128,98 $ 10,00( $259,62¢
John A. Krol $ 100,62! $ 121,05. $ 10,00( $231,67°
Peter Menikoff (7. $ 11,25( $ 241,88¢ $ 10,00( $263,13¢
Leo Mullin $ 33,75( $ 45,45! — $ 79,20!
Thomas J. Neff (8 $ 11,25( $ 224,23¢ $ 10,00( $245,48t¢
Robert Ripg $ 110,62! $ 131,98: $ 10,00( $252,60¢
Dermot F. Smurfi $ 92,50( $ 120,18° $ 10,00( $222,68
Gary M. Stuar $ 97,50( $ 133,18t $ 10,00( $240,68¢

1)

()

(3)

(4)

()
(6)

(7)

This column reflects restricted stock units eardedng 2007. These restricted stock units were dachat our 2007 Annual General
Meeting and vest at the 2008 Annual General Meetdrdinary Shares will be issued for stock unixsrsbnths after a director’s
termination from the Board. The grant date faiueabf the restricted stock units for each direttas follows: Mr. Atieh ($241,079),
Ms. Cirillo ($210,355), Mr. Crockett ($151,952), Mduperreault ($203,729), Mr. Hernandez ($136,488),Krol ($128,552),

Mr. Menikoff ($248,139), Mr. Mullin ($91,519), MiNeff ($235,486), Mr. Ripp ($139,483), Mr. Smurfitl27,687), and Mr. Stuart
($140,686). The number of restricted stock unié gach director held at December 31, 2007 islaswe: Mr. Atieh (3,582),

Ms. Cirillo (3,338), Mr. Crockett (2,117), Mr. Dupeault (3,256), Mr. Hernandez (1,954), Mr. KroJ984), Mr. Menikoff (3,419),

Mr. Mullin (1,672), Mr. Neff (3,338), Mr. Ripp (134), Mr. Smurfit (1,954), and Mr. Stuart (1,954hernumber of vested stock units
and associated dividend reinvestment accrualetiztt director held at December 31, 2007 was: MehA({18,631), Ms. Cirillo (3,458),
Mr. Crockett (20,237), Mr. Duperreault (1,940), Mernandez (15,008), Mr. Krol (7,299), Mr. Menik¢®5,293), Mr. Mullin (7),

Mr. Neff (27,899), Mr. Ripp (17,923), Mr. Smurfi6,459), and Mr. Stuart (19,09:

Other annual compensation includes our matchindribarion program for non-management directors pans to which we match
director charitable contributions to registeredrithes, churches and other places of worship oostshup to a maximum of $10,000 per
year.

Included in Mr. Atieh’s stock awards are the follagramounts which were paid in stock, rather thashc at the election of the director:
an annual retainer fee of $80,000 for which heiveckl,302.51 restricted stock units and two conaaitetainer fees of $10,000 each
for which he received 325.63 restricted stock ui

Included in Ms. Cirillo’s stock awards are the folling amounts which were paid in stock, rather tbash, at the election of the
director: an annual retainer fee of $80,000 forohlshe received 1,302.51 restricted stock unitsaacmmmittee retainer fee of $5,000
for which she received 81.41 restricted stock u

Included in Mr. Crockett’s stock awards is a comedtretainer fee of $10,000 which was paid in 162e8tricted stock units, rather
than cash, at the election of the direc

Included in Mr. Duperreault’s stock awards is anual retainer fee of $80,000 which was paid in 2,30 restricted stock units, rather
than cash, at the election of the director. THidetaloes not include the severance payment whiclDMperreault was awarded in 2008,
the details of which are set forth“—Compensation Discussion and Analy”

Included in Mr. Menikoff's stock awards are theléoling amounts which was paid in stock, rather tbash, at the election of the
director: an annual retainer fee of $80,000 foralitiie received 1,302.51 restricted stock unitseacdmmittee retainer fee of $10,000
for which he received 162.81 restricted stock ul
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(8) Included in Mr. Neff's stock awards are the follomgiamounts which were paid in stock, rather thacat the election of the director:
an annual retainer fee of $80,000 for which heiveck1,302.51 restricted stock units and a commitetainer fee of $5,000 for which
he received 81.41 restricted stock ur

Our non-management directors receive $200,000 ¢ear fpr their service as directors. We pay $120df8is fee in the form of
restricted stock units, based on the fair mark&tevaf our Ordinary Shares at the date of awareésé&hstock units are awarded at the Annual
General Meeting and vest at the next Annual Geldealting. We pay the remaining $80,000 of the ahfagato directors in cash quarterly.
Committee chairmen receive committee chair retaiasrfollows: Audit Committee—$25,000; CompensaGammittee—3%5,000; and oth
committees—$10,000.

The Lead Director receives a retainer of $25,00tickvis in addition to any retainer received asmmittee chairman. All members of
the Audit Committee, other than the chairman, reeai premium of $10,000 per year and all membetseoCompensation Committee, other
than the chairman, receive a premium of $5,000/par. Directors are not paid fees for attendingil@agBoard or committee meetings but, at
the discretion of the Chairman of the Board and.th&d Director, we may pay an additional $2,000féeeeach special meeting attended by
telephone and $3,000 for each special meetingdsttem person. We pay the retainers for committegrmanships and Lead Director, and
premiums for Audit or Compensation Committee sendnd special Board meeting fees quarterly in ddshDuperreault received fees in
2007 for his service as a director and non-exeeufiiairman at an annualized rate of $600,000, wdfar partial year service. Following
our 2007 Annual General Meeting, he was compengatdde same basis as other directors.

Directors may elect to receive all of their compaim, other than compensation for special meetimgthe form of stock units issued
on an annual basis. We will issue Ordinary Shawestbck units six months after a director’s teration from the Board. Until we issue such
Ordinary Shares, the director may not sell or iemthe stock units awarded to them. When we peigéeinds on our stock, we will issue st
units to directors equivalent in value to the diarid payments that they would have received if tiedgl stock rather than stock units.

In addition to the above described compensatiorhawe a matching contribution program for non-mamagnt directors pursuant to
which we will match director charitable contributito registered charities, churches and otheeplatworship or schools up to a maximum
of $10,000 per year.

Our Corporate Governance Guidelines specify owctlir equity ownership requirements. We award irddpnt directors restricted
stock units (which we refer to as “RSUs”), whicle #éine functional equivalent of stock ownership.tSunits are not transferable until 6
months after departure from the Board, and asudtyege mandate that independent directors accumtit@ entirety of these awards through
their tenure on the Board. The amount of such awgaREUs reflecting $120,000 of equity ownershipyear. Thus, we mandate minimum
equity ownership (based on stock price on datevafrd) of:

New director: $120,00
Three-year director: $360,000
Five-year director: $600,000
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ITEM 12. Security Ownership of Certain Beneficial Ovners and Management and Related Stockholder Matter

The following table presents securities authoriimedssuance under equity compensation plans aember 31, 2007:

Weighted- Number of
Number of average securities
securities to exercise price a remaining available
be issued upon
exercise outstanding for future issuance
of outstanding options, under equity
options, warrants, compensation
Plan Category warrants, and rights and rights plans (1)
Equity compensation plans approved by security
holders (2) 11,239,65 $ 42.1¢ 10,171,35
Equity compensation plans not approved by sechotgers (3 31,15¢ 16.1¢ —
Total 11,270,81 $ 42.1z2 10,171,35
(1) These totals include securities available for fatissuance under the following pla

Vi.

ACE Limited 2004 Long-Term Incentive Plan . (the “2004 LTIP”) A total of 15,000,000 OrdinaBhares of the Company are authorized
to be issued pursuant to awards made as optiatk appreciation rights, stock units, performarttarss, performance units, restricted
stock, and restricted stock units. The maximum remath shares that may be delivered to participantstheir beneficiaries under the
2004 LTIP shall be equal to the sum of: (i) 15,000, shares; and (ii) any shares that are reprasbgtawards granted under the ACE
Limited 1995 Long-Term Incentive Plan, the ACE Lied 1995 Outside Directors Plan, the ACE Limite@8@ong-Term Incentive
Plan, and the ACE Limited 1999 Replacement Long¥Tkrcentive Plan (the “Prior Plans”) that are fddd, expired, or are canceled
after the effective date of the 2004 LTIP of Feloyu2b, 2004, without delivery of shares or whichut in the forfeiture of the shares
back to the Company to the extent that such shewetd have been added back to the reserve undéerims of the applicable Prior
Plan. As of December 31, 2007, a total of 8,978 diifires remain available for future issuance utideplan.

ACE Limited 1998 Long-Term Incentive Plan . A total of 21,252,007 shares were authorizedetisbued pursuant to awards made as
options, stock appreciation rights, stock unitsfggenance shares, performance units, restrictetksend restricted stock units; the
number of shares available for awards other thaiomgpand stock appreciation rights was 3,232,486es. This plan only remains in
effect with respect to outstanding awards madeyauntsto this plan. Future awards will be made pamsto the 2004 LTIF

ACE Limited 1995 Long-Term Incentive Plan . Shares were authorized to be issued in an antmietmined by a formula described in
footnote (2) below pursuant to awards to be madsptens, stock appreciation rights, and restrigietk. This plan only remains in
effect with respect to outstanding awards madeyauntsto this plan. Future awards will be made pamsto the 2004 LTIF

ACE Limited 1999 Replacement Long Term Incentive Plan. A total of 4,770,555 shares were authorized tcsbadad pursuant to awards
to be made as options, stock appreciation rigklisksunits, performance shares, performance waissticted stock, and restricted stock
units. This plan only remains in effect with regpecoutstanding awards made pursuant to this |

ACE Limited 1995 Outside Directors Plan . Shares were authorized to be issued in an ant@ietmined by a formula described in
footnote (2) below pursuant to awards made as ogtiestricted stock, and unrestricted stock. plas only remains in effect with
respect to outstanding awards made pursuant tpldais Future awards will be made pursuant to 0842 TIP.

Employee Sock Purchase Plan . A total of 3,000,000 shares are authorized foclpase at a discount. As of December 31, 2007,
1,193,187 shares remain available for future isseamder this plar
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(2) This plan category includes shares issuable putrsaahe following plans that authorize shares Hasea formula

i. ACE Limited 1995 Long-Term Incentive Plan . The total number of shares available for awardteuthis plan in any fiscal year was five
percent of the adjusted average of the outstar@didgnary Shares of the Company, as that numbegterchined by the Company, to
calculate fully diluted earnings per share for pneceding fiscal year, reduced by any shares akgjoanted pursuant to awards under
this plan and any shares of stock subject to atstanding award under this plan. This plan onlya#ms in effect with respect to
outstanding awards made pursuant to this plan.r&atwards will be made pursuant to the 2004 L

i.  ACE Limited 1995 Outside Directors Plan . The total number of shares available for awardfeuthis plan in any fiscal year was 0.5
percent of the adjusted average of the outstardndinary Shares of the Company, as that numbemdegsmined by the Company, to
calculate fully diluted earnings per share for pneceding fiscal year, reduced by any shares akgjcanted pursuant to awards under
the Plan and any shares of stock subject to arstanding award under the plan. This plan only resai effect with respect to
outstanding awards made pursuant to this plan.ré&atwards will be made pursuant to the 2004 L

(3) This plan category consists of the following pl

ACE Limited 1999 Replacement Stock Plan. This plan authorized awards to persons employettidfCompany in conjunction with the
Companys acquisition of Capital Re Corporation as replaseinfior Capital Re Corporation awards. A total ©f1%8 options with a weighte
average exercise price of $16.19 are outstandimgpacement awards under this plan. This planpdsmitted awards to employees or other
persons providing services to the Company or issliaries. A total of 25,000 options with a weigghtaverage exercise price of $36.30 are
outstanding as new awards made to employees @dhgany or its subsidiaries under this plan. Thas pnly remains in effect with respect
to outstanding awards made pursuant to this plan.
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INFORMATION ABOUT OUR ORDINARY SHARE OWNERSHIP
How Many Ordinary Shares Are Owned by Directors andExecutive Officers?

The following table sets forth information, as oaMh 27, 2008, with respect to the beneficial owhigrof Ordinary Shares by our
executive officers whose compensation is repordtieé compensation tables that appear later irptioisy statement, and to whom we refe
the NEOs, by each of our directors and by all dreaiors and executive officers as a group. Unbéksrwise indicated, the named individual
has sole voting and investment power over the @rglighares listed in the Ordinary Shares Benefjc@vned column. The Ordinary Sha
listed for each director and each NEO constituis than one percent of the outstanding OrdinaryeShahe Ordinary Shares beneficially
owned by all directors and executive officers ggaup constitute approximately 0.73 percent ofdhestanding Ordinary Shares.

Ordinary Ordinary
Shares Shares Restricted
Beneficially Subject to Ordinary
Name of Beneficial Owner Owned Options (1) Shares (2)
Evan G. Greenberg (3) ( 222,25 827,060 248,97!
Philip Bancroft 68,72¢ 162,10( 63,27
Robert Cusuman 10,13} 21,85: 37,31t
Brian E. Dowd 44,60: 211,98t 68,05¢
John Keogt 8,68t 10,81: 44,01¢
Michael G. Atieh (5) (6 18,08¢ 14,00(
Mary A. Cirillo (6) — — —
Bruce L. Crockett (5) (€ 14,60: 14,00( —
Robert M. Hernandez (5) (! 49,14 14,00( —
John A. Krol (5) (6 5,65¢ 11,03( —
Peter Menikoff (3) (5) (6 26,57¢ 14,00( —
Leo Mullin (6) 1,84t — —
Thomas J. Neff (5) (€ 16,97: 14,00( —
Robert Ripp (5) (6 20,857 14,00( —
Dermot F. Smurfit (6 9,95¢ 14,00( —
Gary M. Stuart (5) (6 14,72: 14,00( —
All directors and executive officers as a group ifidividuals) 549,28t 1,387,38 477,63

(1) Represents Ordinary Shares that the individuattasight to acquire within 60 days of March 2708@hrough option exercise

(2) Represents Ordinary Shares with respect to whielinthividual has the power to vote (but not to dspof).

(3) Messrs. Greenberg and Menikoff share with othesqres the power to vote and/or dispose of 8,1904a8@D, respectively, of the
Ordinary Shares listed. These directors and exexuofficers therefore share with other persongtiheer to vote and/or dispose of
12,990, in the aggregate, of the Ordinary Shastsdias owned by the directors and executive offias a groug

(4) Mr. Greenberg has pledged 184,520 Ordinary Sharesrinection with a margin accou

(5) Included in these amounts are Ordinary Sharesatifiate issued to the director immediately upondrisher termination from the Boai
These Ordinary Shares relate to vested stock gratged as directors compensation and associatetbdd reinvestment accruals. The
number of Ordinary Shares at March 28, 2008 desdrib this footnote and included in the above téesach director is as follows:
Mr. Atieh (10,960), Mr. Crockett (12,754), Mr. Hamdez (8,174), Mr. Krol (803), Mr. Menikoff (21,95Mr. Neff (15,546), Mr. Ripp
(10,960) and Mr. Stuart (12,07¢

(6) Notincluded in these amounts are Ordinary Shévaswill be issued to the director no earlier tsahmonths following his or he
termination from the Board. Such Ordinary Sharéstedo restricted stock units and vested stoctsiugranted as directors compensa
and associated dividend reinvestment accrualsntiheber of Ordinary Shares at March 27, 2008 desdrib this footnote and not
included in the above table for each director ifolews: Mr. Atieh (11,352), Ms. Cirillo (6,826Mr. Crockett (9,700), Mr. Hernandez
(8,864), Mr. Krol (8,491), Mr. Menikoff (16,935), MMullin (1,686), Mr. Neff (15,832), Mr. Ripp (90%), Mr. Smurfit (8,451) and
Mr. Stuart (9,062)
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Which Shareholders Own More than 5 Percent of Our @inary Shares?
The following table sets forth information regamglisach person, including corporate groups, knowrsttm own beneficially or of
record more than five percent of our outstandindi@ary Shares as of December 31, 2007.

Percent o
Number of Shares

Name and Address of Beneficial Owner Beneficially Ownec Class
Barclays Global Investors, NA (. 23,862,16 7.2%

45 Fremont Street
San Francisco, California 94105
U.S.A.
FMR Corp. (2) 26,765,09 8.12%
82 Devonshire Street,
Boston, Massachusetts 02109
U.S.A.
Wellington Management Company, LLP | 40,910,86 12.41%
75 State Street
Boston, Massachusetts 02109
U.S.A.

(1) Based on a Schedule 13G filed by Barclays Globastors, NA, filing jointly on behalf of Barclaysi@al Fund Advisors, Barclays
Global Investors, Ltd., Barclays Global Investaapan Trust and Banking Company Limited, Barclaysb@l Investors Japan Limited,
Barclays Global Investors Canada Limited, Barclajabal Investors Australia Limited and Barclays Kdblnvestors (Deutscheland)
AG, which we refer to as the Barclays Group. Acaugdo such Schedule 13G, as of December 31, 28@Barclays Group had the
sole power to dispose of 23,862,164 Ordinary Shameithe sole power to vote 20,648,417 Ordinary&h

(2) Based on a Schedule 13G/A filed by FMR Corp., @paholding company for itself and its specifiethsidiaries and affiliates, which
we refer to as the FMR Group. According to sucheSiclte 13G/A, as of December 31, 2007, the FMR Glagthe sole power to
dispose of 26,765,090 Ordinary Shares and thepsnler to vote 3,842,517 Ordinary Shau

(3) Based on a Schedule 13G filed by Wellington Manag@ntompany, LLP, which we refer to as Wellingtoaddgement. Wellington
Management, in its capacity as an investment agwisay be deemed to have had beneficial ownersh,810,864 shares of common
stock that are owned by numerous investment advid@nts, none of which is known to have suchriesgéwith respect to more than
five percent of the class of shares. Wellington Btggment has shared voting authority over 23,835h@fes and shared dispositive
power over 40,910,864 shares. Wellington Managelisemtegistered investment adviser under the Invexst Advisers Act of 1940, as
amended
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ITEM 13. Certain Relationships and Related Transadbns and Director Independence

What Is Our Related Party Transactions Approval Polcy and What Procedures Do We Use to Implement It?

The Board of Directors has adopted Related Padpgactions Guidelines which require that the Notiigeand Governance
Committee review, and approve or ratify, transaxgiom which we, on the one hand, and a relateg pantthe other hand, participate that
involve payments of at least $120,000 in the agafeeger fiscal year. In conjunction with such rewighe Nominating and Governance
Committee must make a determination that the ttimsadoes not constitute a conflict of interesarfsactions involving our sale of
insurance or reinsurance in the ordinary courdmusiness on terms that are generally availableniasly situated parties who are not related
to us, and payments or settlements of claims oh palicies in the ordinary course of business anroercially reasonable terms, are deemed
pre-approved by virtue of the Boasdadoption of the Related Party Transactions Giumnelgl unless they involve payments to an entityitha
related party because of the interest of a dirdctioa nominee for director) or his or her immeeimily member in such entity. Transacti
with any related party that involve less than $0R0,in the aggregate per fiscal year generallyals® deemed pre-approved under our
guidelines.

Our Related Party Transactions Guidelines reqhieeBioard of Directors to review, approve or ratiépd determine that no conflict of
interest exists with respect to, financial conttibns to not-for-profit organizations for which aettor or an executive officer or his or her
spouse or child serves on the board or as a sefficer. By adopting these guidelines, the Board tietermined that financial contributions
$50,000 or less in the aggregate per fiscal yearrtot-for-profit organization of which an execuwtiofficer or his or her spouse or child serves
as a director, trustee or senior officer do notstitute conflicts of interest and are deemed tpreeapproved. We submit financial
contributions to any not-for-profit organizationwhich an executive officer or his or her spousetold is a director, trustee or senior officer
to the Nominating and Governance Committee if tine@plve in the aggregate more than $50,000 pealffigear but less than $100,000, or to
the Board of Directors if they involve in the aggmée $100,000 or more per fiscal year.

We have established a number of procedures to oraeitated party transactions so that we can sutbmih to the Nominating and
Governance Committee or the Board of Directorsymmsto the Related Party Transactions Guideliresexample, we have compiled a list
of relevant persons and entities, which we updata megular basis, and search various databasgeriiify payments to or from these pers
or entities. In some circumstances, our directoosyinees for directors and executive officers #e sequired to report transactions of which
they are aware to the Lead Director, such as trdioss in which an immediate family member or gnéissociated with such family member
has an interest. We also circulate directors’ dfidess’ questionnaires which inquire as to relapedty transactions. Our Code of Conduct
addresses procedures to follow with respect toersathat raise potential conflicts, including auiegment that our employees, officers and
directors report potential conflicts as part ofitlmnual Code of Conduct affirmation statementadidition, we poll key officers to determine
whether they are aware of any transactions thatlmagubject to the Related Party Transactions Goate

For the purposes of our Related Party Transactardelines, related parties include:
. any director, nominee for director or executivaaaf of the Company

. any immediate family member of a director, nomif@edirector or executive office

. any entity of which a director, nominee for diracbo executive officer is a current employee, a@fior general partner, or in
which his or her immediate family member is an exiee officer or general partner, or in which amgls person, together with f
or her immediate family members, directly or indthg, in the aggregate, owns 10 percent or moth@equity interest, and
affiliates of any entity described in this paradrapnd
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. any person, and his or her immediate family memhlmrentity, including affiliates, that was a baoidl owner of more than 5
percent of the Compa’s outstanding Ordinary Shares at the time the &ctimn occurred or existe

What Related Person Transactions Do We Have?

Some of our shareholders and their affiliates angleyers of or entities otherwise associated wattna of our directors and officers ¢
their affiliates, have purchased insurance frommugerms we believe were no more favorable to tiresgeds than those made available to
other customers and may receive claim paymentsicm golicies in the ordinary course of businesgiigu2007, we also engaged in certain
other transactions with shareholders who owned riare 5 percent of our Ordinary Shares at the @ifrthe transaction, or their affiliates, as
described below.

Barclays Bank PLC has agreed to provide up to $ailéon, £74 million and A$16 million of credit itotal to the Company and some
of our subsidiaries in the form of loans and lettaf credit under six syndicated credit facilitiBsirclays Bank PLC acts as syndication agent
or lead arranger under certain of these faciliftazring 2007, the largest aggregate principal arhofitoans made by Barclays Bank PLC
outstanding under these facilities was £16 milkow A$16 million and, as of March 31, 2008, theraggte principal amount of loans made
by Barclays Bank PLC outstanding under these fasliwas £16 million and A$16 million. During 20Gve paid Barclays Bank PLC
£852,000 and A$997,000 in interest on these I0Afesdid not make any principal payments on thesedaluring 2007. Certain of these
facilities provide for fixed rate loans and haveenest rates ranging from 5.2505 percent to 7.&0€qmt, and others of these facilities provide
for floating rate loans and have interest rategirapfrom LIBOR plus 0.30 percent to LIBOR plus B8ercent. The letter of credit facilities
charge fees on levels of utilization ranging frof@percent to 0.50 percent and fees on unutilizgécity ranging from 0.06 percent to 0.10
percent. Barclays Bank PLC also charges a frorigagf 0.10 percent when it is the issuer of ateit credit under the facility. In February
2007, Barclays Capital Inc. served as an undemwitethe Company’s offering of 5.70 percent Sehlotes due 2017. Also in 2007, Barclays
Global Investors Limited provided investment mamaget services to certain of our U.K. pension schtmds. Barclays Global Investors
Limited and Barclays Global Investors Canada Lichipeovided investment management services to sérmersubsidiaries in 2007,
managing approximately 6 percent of our investnassets. Barclays Bank PLC also provided commebeiaking services to some of our
subsidiaries in 2007. We paid the Barclays Groyp@pmately $6.74 million in 2007 related to thewsees and transactions described ab
inclusive of interest on the loans described abbvaddition, during 2007 some of our subsidiagred Barclays Bank PLC engaged in fore
currency exchange transactions in the approxinggesgate notional United States dollar equivalembant of $272.7 million and interest
rate derivatives transactions in the approximatgegate notional United States dollar equivalemyamh of $2.6 billion, although no interest
rate derivative transactions with Barclays Bank Ri&Ze outstanding as of December 31, 2007 or &seadate of this proxy statement.

Wellington Management Company, LLP provided investtrmanagement services to some of our subsidiar307, managing
approximately 20 percent of our investment as$tspaid Wellington approximately $6.3 million in@0for these services.

We made two loans to Brian Dowd in 2002. In May 200e loaned Mr. Dowd $250,000 in connection witliak transfer from
Philadelphia, Pennsylvania, to Atlanta, Georgiamd®pal on this note is due in annual installmesft$50,000, with the final principal
payment due on June 1, 2007. Mr. Dowd has receaivdidcretionary bonus of $50,000 in each year irchvprincipal has been due under this
loan, and we have offset this bonus against suakipal payment. Interest on this note accrues@ percent per year. We forgive any
interest on this note as long as Mr. Dowd is anleyge of the Company. In July 2002, we loaned Mowid $200,000 also in connection w
his work transfer. Mr. Dowd used the proceeds f liten to acquire a residence and he grantedn@riage on that residence. The resid
was sold in 2005. Principal on this note is duannual installments of $20,000, with the final pijpal payment due on August 1, 2012. No
interest
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accrued on this note until April 1, 2005, at whithe the interest rate increased from 0 perce6tgercent per year. In 2007, Mr. Dowd ofi
his discretionary bonus of $150,000 against thecial due on the first and second note of $504@0$100,000, respectively. In addition,
the Company forgave an aggregate of $14,693 an@$4.1n interest on these notes in 2006 and 2@3perctively. As of March 31, 2008,
these two loans were repaid in full.

The ACE Foundation—-Bermuda, which we refer to asAE Foundation, is an unconsolidated not-foriparfanization which was
established to strengthen the community by utigjzis financial resources to actively address s$poetucational, and other issues of
community concern in Bermuda. It strives to be epat in its community support by contributingtbmse charitable organizations that are
specifically focused on clearly defined needs amdlems. Five of the trustees of the ACE Foundagiencurrent officers or directors of the
Company, and the sixth trustee is a retired offafdhe Company. We annually make contributionteoACE Foundation which are in turn
used to fund charitable causes in Bermuda. At Déeerd1, 2007 and 2006, the Company maintained dnterest bearing demand note
receivable of $34 million and $37 million, respeety, from the ACE Foundation. The ACE Foundatias lused the related proceeds to
finance investments in Bermuda real estate, inolydivestments in three properties that it rent&@d& employees at rates established by
independent, professional real estate appraishesintome generated from the real estate willatytibe used to repay the note. However,
primary purpose of purchasing real estate was teysua fundamental financial objective of the AGRiRdation, which is to become a self-
funding institution. The real estate assets ads#sACE Foundation in its endeavors to meet tha gy producing annual cash income that
supports the ACE Foundation’s charitable objectitasn Greenberg and Philip Bancroft have rentatiastate from the ACE Foundation.
Lease payments under Mr. Greenberg’s lease with@e Foundation are $22,000 per month. Lease patgnerder Mr. Bancroft's lease
with the ACE Foundation are $18,000 per month.

In 2006, some of our subsidiaries entered intogamey agreement with Starr Technical Risks Agelmay, which we refer to as Starr, a
wholly owned subsidiary of C.V. Starr & Co., Inathich we refer to as C.V. Starr, of which Mauricee@nberg, the father of our CEO, is the
Chairman and Chief Executive Officer. Under thise@gnent, Starr serves as our non-exclusive agemtriting policies, contracts, binders or
agreements of insurance or reinsurance classifigaa@perty and/or inland marine risks. The progegplies to risks attaching in the United
States of America or Canada and worldwide riskefuities domiciled, having their principal plaegddusiness in or conducting a substantial
portion of their business in the United States an&la. C.V. Starr has guaranteed some of Staiitgatibns under the agency agreement.
Under the agency agreement, we pay Starr a conomissi written premiums that it underwrites on oehdlf. In 2007, we paid Starr a total
of approximately $81.6 million in commissions unttés agreement. An affiliate of Starr providesrs services for the program, but we do
not pay any additional fee for those services. e have entered into a profikaring arrangement based on loss ratios in caonewstth the
program if Starr writes a minimum of $20 million &t written premiums of program business per anRnafit share amounts are payable
June 30 of each year. The profit share amount Wepay in any year will depend on how much progtamsiness Starr underwrites on our
behalf and the calculation of the profit share antobach party to the agency agreement may termitatithout cause on 180 days’ notice
and with cause on 30 days’ notice. We can termiSgder’s binding authority for new business on 39 notice, in which event Starr may
terminate the agency agreement on 30 days’ ndticaddition, pursuant to a mutual service agreenttatr retained one of our subsidiaries
as a consultant and subcontractor to provide teehservices in connection with certain insuran@elpcts that Starr markets and paid us
$136,500 in 2007 for such services.
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ITEM 14. Principal Accounting Fees and Services

Independent Auditor Fee Information

The following table presents fees for professi@nalit services rendered by PricewaterhouseCoopd?q'IPwC”) for the audit of our
annual consolidated financial statements for 20@¥V 2006, and fees for other services rendered &y fewfiscal years 2007 and 2006:

2007 2006
Audit fees (1) $14,608,00 $18,325,00
Audit-related fees (2 1,466,00! 412,00(
Tax (3) 2,481,001 835,00(
All other fees (4 — 43,00(
Total $18,555,00 $19,615,00

The fees in the table above include “out-of-poclefenses incurred by PwC and billed to ACE in cotioe with these services of $550,(
for 2007 and $665,000 for 2006.

(1) Audit fees for the years ended December 31, 20872806 were for professional services rendereadimmection with: the integrated
audits of our consolidated financial statementsiatetnal controls over financial reporting; thatstory and GAAP audits of various
subsidiaries; $58,000 and $160,000 in 2007 and ,2@8@ectively, for comfort letters and conserdgsésl in connection with registrati
statements which we filed with the SE

(2) Audit-related fees for the years ended Decembe2@07 and 2006 were for professional services meudi@ connection with
accounting and tax advice on transactions ($11j0@007 and $144,000 in 2006), audits of employeeefit plans ($81,000 in 2007
and $115,000 in 2006), due diligence services (E8@bin 2007), consultation on accounting and fai@reporting matters ($404,000
in 2007 and $103,000 in 2006), internal controiees ($18,000 in 2007 and $427,000 in 2006), agrgeth procedures related to the
annual proxy statement ($102,000 in 2007 and $B0j9Q006), and services performed in connecticth wsk and control surveys
($45,000 in 2007 and $50,000 in 20C

(3) Tax fees for the years ended December 31, 2002@0@ were for professional services rendered imeotion with tax compliance
($946,000 in 2007 and $570,000 in 2006), tax plagii$776,000 in 2007 and $265,000 in 2006) andteigpa tax services ($759,00C
2007).

(4) All other fees for the years ended December 317200 2006 were for professional services and esgeerendered in connection with
regulatory compliance services ($Nil in 2007 an8,880 in 2006)

Pre-Approval Policy of Audit and Non-Audit Services

The Audit Committee has adopted the following pebcand procedures for the pre-approval of all teautlil permissible non-audit
services provided by our independent registeredigabcounting firm, PwC. The Audit Committee rewied at its November 2006, May
2007 and August 2007 meetings the audit servicdgdted fees for the 2007 audit. At the Novembe62td November 2007 meetings, the
Audit Committee reviewed and pre-approved the btethpon-audit fees for 2007. The Audit Committersiders, among other things,
whether the provision of specific non-audit sergsicepermissible under existing law and whether @onsistent with maintaining the
auditor’s independence. Prior to engagement ointthependent registered public accounting firm Far next year's audit, management will
submit a list of services and related fees expetéd rendered during that year to the Audit Cottemifor approval. The Audit Committee
will pre-approve the budgeted amount of fees widach of the categories and require managemertharaliditor to report actual fees versus
the budget periodically throughout the year by gaitg of service. Either the Audit Committee Chaimua the entire Audit Committee must
pre-approve the provision of any significant additil audit fees in excess of the budgeted amoutibaany excess related to non-audit fees
over the budgeted amount. All fees related to imgkecontrol work are prapproved by the Audit Committee before such sesvare rendere
The Audit Committee pre-approved all of the feesctibed above pursuant to its pre-approval poliaiesd procedures.

The Audit Committee reviewed all non-audit servipeavided in 2007 and concluded that the provisibsuch services by PwC was
compatible with the maintenance of that firm’s ipdadence in the conduct of its auditing functions.
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ITEM 15.

PART IV

Exhibits, Financial Statement Schedule

(@) 3. Exhibits

Incorporated by Reference

Filed
SEC File  with 2007
Original Reference
Exhibit Form
Number Exhibit Description Form  Number Date Filed Number 10-K
3.1 10K 3.1 December 18, 19¢ 001-
Memorandum of Association of the Compe 1177¢
3.2 10K 3.2 December 18, 19¢ 001-
Articles of Association of the Compal 1177¢
3.3 Special Resolutions adopted January 22, 2002 isitrgéhe number of authorized Ordinary 10K 3.2 March 18, 2002 001-
Shares and Other Sha 1177¢
3.4 Resolutions of a committee of the Board of Direstof ACE Limited establishing the terms 8-K 4.1 May 30, 2003 011-
the 7.80 percent Cumulative Redeemable PreferraceShSeries C, of ACE Limite 1177¢
4.1 10K 3.1 December 18, 19¢ 001-
Memorandum of Association of the Compe 1177¢
4.2 10K 3.2 December 18, 19¢ 001-
Articles of Association of the Compal 1177¢
4.3 Special Resolutions adopted January 22, 2002 iscrgéhe number of authorized Ordinary 10K 3.2 March 18, 2002 001-
Shares and Other Shal 1177¢
4.4 Resolutions of a committee of the Board of Direstof ACE Limited establishing the terms 8-K 4.1 May 30, 2003 001-
the 7.80 percent Cumulative Redeemable PreferraceShSeries C, of ACE Limite 1177¢
4.5 10K 4.3 March 18, 2002 001-
Specimen certificate representing Ordinary Sh 1177¢
4.6  Amended and Restated Rights Agreement between A@iEdd and Mellon Investor Servic 10K 10.5¢ March 18, 2002 001-
LLC, Rights Agent, dated December 20, 2( 1177¢
4.7 8-K 4.1 March 22, 2002 001-
Indenture, dated March 15, 2002, between ACE Lidhitad Bank One Trust Company, N 1177¢
4.8 Senior Indenture, dated August 1, 1999, among A4 Holdings, Inc., ACE Limited and S-1 4.5 August 12, 1999 333-
Bank One, N.A. (formerly The First National Bank®fiicago), as truste 78841
4.9 Indenture, dated November 30, 1999, among ACE INAdhhgs, Inc. and Bank One Trust 10K 10.3¢ March 29, 2000 001-
Company, N.A., as truste 1177¢
4.1C Supplemental Indenture No. 1, dated December 8,1®8ong ACE INA Holdings, Inc. and 10K 10.3¢ March 29, 2000 001-
Bank One Trust Company, N.A., as trus 1177¢
4.11  Supplemental Indenture No. 2 and waiver, datedralri6, 2000, among ACE INA 10K 4.11 March 16, 2006 011-
Holdings, Inc. and Bank One Trust Company, N.Atrastee 1177¢
4.1z Supplemental Indenture No. 3, dated December 217,28y and between ACE INA Holdings X
Inc., and The Bank of New Yol
412 Indenture, dated December 1, 1999, among ACE INAliAgs, Inc., ACE Limited and Bank 10K 10.41 March 29, 2000 001-
One Trust Company, National Association, as tru 1177¢
4.1¢ Indenture, dated October 27, 1998, between ACE Ulgikgs, Inc. and The Bank of New 10K 10.37 December 18, 19¢ 011-
York, as successor trust 1177¢
4.1t Supplemental indenture and waiver, dated Februgy2@00, between ACE US Holdings, | 10K 4.14 March 16, 2006 011-
and The Bank of New York, as successor tru 1177¢
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Incorporated by Reference

Filed
SEC File  with 2007
Original Reference
Exhibit Form
Number Exhibit Description Form  Number Date Filed Number 10-K
4.1¢  Supplemental indenture No. 2, dated June 1, 2088éen ACE US Holdings, Inc. and The 10K 4.1¢ March 16, 2006 011-
Bank of New York, as successor trus 1177¢
4.17 Supplemental indenture No. 3, dated September®,2fetween ACE US Holdings, Inc. and 10K 4.1¢ March 16, 2006 011-
The Bank of New York, as successor trus 1177¢
4.1¢  Supplemental indenture No. 4, dated December 217,20ade by and between ACE US X
Holdings, Inc., and The Bank of New Ya
4.1¢  Amended and Restated Trust Agreement, dated MarcB@0, among ACE INA Holdings, 10K 4.17 March 16, 2006 011-
Inc., Bank One Trust Company, National Associatasproperty trustee, Bank One Delaware 1177¢
Inc., as Delaware trustee and the administrativetées named there
4.2( 10K 4.1¢ March 16, 2006 011-
Common Securities Guarantee Agreement, dated MalrcRB00C 1177¢
4.21 10K 4.1¢ March 16, 2006 011-
Capital Securities Guarantee Agreement, dated Mat¢i200C 1177¢
10.1  Amendment dated January 30, 2008, amending thentafiion Technology Services X
Agreement, dated June 29, 1999, among ACE INA Hgislinc. and International Business
Machines Corporatio
10.2* Second Amended and Restated Indemnification Agraemehe form executed between the  10-Q 10.1 August 7, 2007 011-
Company and directors and/or offict 1177¢
10.3 Amendment and waiver to the Stock Purchase Agreedsead January 26, 2006, among 10K 10.t March 16, 2006 001-
Century Indemnity Company, ACE INA International ltiogs, Ltd. and Randall & Quilter 1177¢
Investment Holdings Limite
10.4 Stock Purchase Agreement dated December 14, 266¥ebn ACE Limited and Aon X
Corporatior
10.5  Assurance of Discontinuance and Voluntary Compkawith the Office of the New York 8-K 10.1 April 28, 2006 001-
Attorney General, the Office of the Attorney Gen@fathe State of lllinois and the Attorney 1177¢
General of the State of Connecti
10.6 8-K 10.2 April 28, 2006 001-
Stipulation with the New York State Department m$urance 1177¢
10.7 Settlement Agreement dated May 9, 2007, between &&H#ip Holdings, Inc., and certain of 8-K 10.1 May 14, 2007 001-
subsidiaries, and the Pennsylvania Insurance Depattand the Pennsylvania Office of the 1177¢
Attorney General
10.8  Consulting Services Agreement by and between GTigs@bng, LLC and ACE American 10Q 10.1 November 8, 20C 001-
Insurance Compar 1177¢
10.9  Amendment to the Consulting Services Agreementrigyl@etween GTS Consulting LLC and  10-Q 10.1 November 7, 20C 001-
ACE American Insurance Compa 1177¢
10.1C  Seventh Amendment and Restatement Agreement dateeinhber 17, 2006, relating to a letter 10K 10.€ March 1, 2007 001-
of credit facility originally dated November 19,99 among ACE Limited, ACE Bermuda 1177¢

Insurance Ltd., ACE Tempest Reinsurance Ltd., @itig Global Markets Limited, and
Barclays Capital as lead arrangers and ING Bankpasranger, and Citibank International f
as agent and security trustee and certain finaim@#tutions
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Incorporated by Reference

Filed
SEC File  with 2007
Original Reference
Exhibit Form
Number Exhibit Description Form  Number Date Filed Number 10-K
10.11  First amendment dated June 22, 2007, amendingrédit@\greement dated December 13, 10-Q 10.2 August 7, 2007 001-
2005, among ACE Australia Holdings PTY Limited, ACHnited, various financial 1177¢
institutions and The Royal Bank of Scotland plagent
10.12 Amendment and Restatement Agreement dated Deceidb@007, relating to the Credit X
Agreement originally dated December 13, 2005, andraded June 22, 2007, among ACE
Australia Holdings PTY Limited, ACE Limited, and &Royal Bank of Scotland plc and
HSBC Securities (USA) Inc. as lead arrangers amiceother financial institution
10.1:  Amended and Restated Credit Agreement, dated Dezebdh 2007, amending the Credit X
Agreement originally dated December 13, 2005, andraded June 22, 2007, among ACE
Australia Holdings PTY Limited, ACE Limited, and &Royal Bank of Scotland plc and
HSBC Securities (USA) Inc. as lead arrangers amiceother financial institution
10.1¢ Credit Agreement for £100,000,000 dated DecembgeQ@5, among ACE European 10K 10.€ March 16, 2006 001-
Holdings NO.2 Limited, ACE Limited, and The Royadiik of Scotland plc and HSBC 1177¢
Securities (USA) Inc. as lead arrangers and cedtier financial institution
10.1¢  First amendment dated June 22, 2007, amendingrédit@\greement dated December 13, 10-Q 10.t August 7, 2007 001-
2005, among ACE European Holdings NO.2 Limited, AlGiited, ACE Limited, various 1177¢
financial institutions and The Royal Bank of Scodalc as ager
10.1¢ Amended and Restated Credit Agreement for $6000000jated December 15, 2005, among 10K 10.€ March 16, 2006 001-
ACE Limited, certain subsidiaries, various lendansl J.P. Morgan Securities and Barclays 1177¢
Capital as joint lead arrangers and joint bookrus
10.17  First amendment dated June 22, 2007, amending riendled and Restated Credit Agreen  10-Q 10.€ August 7, 2007 001-
dated December 15, 2005, among ACE Limited, cegabsidiaries thereof, various lenders 1177¢
and JPMorgan Chase Bank, N.A., as Administrativer
10.1¢ Second Amended and Restated Reimbursement Agreéonedit, 000,000,000 Unsecured 8-K 10.1 November 14, 20 001-
Letter of Credit Facility, dated as of Novembe807, among ACE Limited, certain 1177¢
subsidiaries, various lenders and Wachovia Capltakets, LLC and Banc of America
Securities LLC as joint lead arrangers and joirdkyanners
10.1¢  First amendment dated June 22, 2007, amendingntbhecured Amended and Restated 10Q 10.2 August 7, 2007 001-
Reimbursement Agreement dated July 1, 2005, amd2ig imited, certain subsidiaries 1177¢
thereof, various lenders and Wachovia Bank, Natidsaociation, as administrative agt
10.2C Second Amended and Restated Credit Agreement 20,860,000 dated as of November 8, 8K 10.z November 14, 20 001-
2007, among ACE Limited, certain subsidiaries, masilenders and J.P. Morgan Securities 1177¢

Inc. and Barclays Capital as joint lead arrangatsjaint bookrunner
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SEC File  with 2007
Original Reference
Exhibit Form
Number Exhibit Description Form  Number Date Filed Number 10-K
10.21 First amendment dated June 22, 2007, amendingetheesd Amended and Restated 10Q 10.4 August 7, 2007 001-
Reimbursement Agreement dated July 1, 2005, amd2ig imited, certain subsidiaries 1177¢
thereof, various lenders and Wachovia Bank, Natidsaociation, as administrative agt
10.22* Letter agreement, dated May 17, 2006, setting fBrtan Duperreault's compensation 10Q 10.2 August 7, 2006 001-
arrangements 1177¢
10.23* 10K 10.6¢ March 27, 2003 001-
Employment Terms dated October 29, 2001, betweek Ri@iited and Evan Greenbe 1177¢
10.24* 10K 10.6¢ March 27, 2003 001-
Employment Terms dated November 2, 2001, betweel Ridhited and Philip V. Bancrot 1177¢
10.25* Executive Severance Agreement between ACE LimitetiRhilip Bancroft, effective 10Q 10.1 May 10, 2004 001-
January 2, 200 1177¢
10.26* 10K 10.3¢ March 16, 2005 001-
Employee note from Brian Dowd, dated May 28, 2 1177¢
10.27* 10K 10.21 March 1, 2007 001-
Employment Terms dated February 25, 2005, betwe@h Aimited and Robert Cusuma 1177¢
10.28* 10K 10.22 March 1, 2007 001-
Employment Terms dated April 7, 2003, between AGmited and Paul Medir 1177¢
10.29* Employment Terms dated April 10, 2006, between A®HE John Keog X
10.30* Executive Severance Agreement between ACE andKehgh X
10.31* 10Q 10.1 May 5, 2006 001-
ACE Limited Executive Severance Plan as adoptestgffe March 29, 200 1177¢
10.32* Description of Executive Officer cash compensafmm2007 X
10.33* 10K 10.2¢ March 1, 2007 001-
Director compensation under the ACE Limited 2004¢-Term Incentive Pla 1177¢
10.34* ACE Limited Annual Performance Incentive P S-1 10.1% January 21, 199 33-5720¢
10.35* ACE Limited Elective Deferred Compensation Plamaended and restated effective 10K 10.2¢ March 16, 2006 001-
January 1, 200 1177¢
10.36* 10K 10.2¢ March 16, 2006 001-
ACE USA Officer Deferred Compensation Plan (as aseerthrough January 1, 20C 1177¢
10.37* ACE Limited Supplemental Retirement Plan (as amérade restated effective July 1, 10Q 10.1  November 14, 20( 001-
2001) 1177¢
10.38* Amendments to the ACE Limited Supplemental Retinetidan and the ACE Limited X
Elective Deferred Compensation P
10.39* Amendment to the ACE Limited Supplemental Retiretrilan X
10.40* ACE USA Supplemental Employee Retirement Savings Pds amended through the 10K 10.3( March 1, 2007 001-
Second Amendmen 1177¢
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10.41* 10K 10.31 March 1, 2007 001-
ACE USA Supplemental Employee Retirement Savings Pds amended through the Third Amendm 1177¢
10.42* 10Q 10.1  August 14, 2003 001-
The ACE Limited 1995 Outside Directors Plan (as adeel through the Seventh Amendme 1177¢
10.43* 10K 10.3¢ March 1, 2007 001-
ACE Limited 1995 Lon-Term Incentive Plan (as amended through the ThireAdment 1177¢
10.44* 10K 10.3¢ March 1, 2007 001-
ACE Limited 1998 Lon-Term Incentive Plan (as amended through the FAmtendment 1177¢
10.45* 10Q 10.1 November 15, 19¢ 001-
ACE Limited 1999 Replacement Lo-Term Incentive Pla 1177¢
10.46* 10Q 10.z February 13, 1998 001-
ACE Limited Rules of the Approved U.K. Stock OptiBrogram 1177¢
10.47* 10K 10.3i% March 1, 2007 001-
ACE Limited 2004 Lon-Term Incentive Plan (as amended through the Sedomehdment 1177¢
10.48* 8-K 10.z September 13, 20! 001-
Form of Restricted Stock Award Terms under the AQited 2004 Lon-Term Incentive Plal 1177¢
10.49* 10Q 10.2 November 8, 2006 001-
Revised Form of Restricted Stock Award Terms uriderACE Limited 2004 Lor-Term Incentive Plar 1177¢
10.50* 8-K 10.2 September 13, 20! 001-
Form of Restricted Stock Unit Award Terms under A@E Limited 2004 Lon-Term Incentive Pla 1177¢
10.51* Revised Form of Restricted Stock Unit Award Termder the ACE Limited 2004 Long-Term Incentive 10-Q 10.4 November 8, 2006 001-
Plan. 1177¢
10.52* 8-K 10.4 September 13, 20! 001-
Form of Incentive Stock Option Terms under the AlGfRited 2004 Lon-Term Incentive Plal 1177¢
10.53* 8-K 10.E September 13, 20! 001-
Form of Nor-Qualified Stock Option Terms under the ACE Limi&@D4 Lon¢-Term Incentive Pla 1177¢
10.54* Form of Performance Based Restricted Stock Awarmh§einder the ACE Limited 2004 Long-Term 10Q 10.2 May 5, 2006 001-
Incentive Plan, as updated through May 4, 2 1177¢
10.55* Revised Form of Performance Based Restricted Siacwd Terms under the ACE Limited 2004 Long- 10-Q 10.z November 8, 2006 001-
Term Incentive Pla 1177¢
10.56* Form of Restricted Stock Unit Award Terms (for adésdirectors) under the ACE Limited 2004 Long- 10-Q 10.z November 7, 2007 001-
Term Incentive Pla 1177¢
12.1 Ratio of earnings to fixed charges and preferredesdividends calculatic X
211 Subsidiaries of the Compal X
23.1 Consent of PricewaterhouseCoopers | X
311 Certification Pursuant to Section 302 of The Saek-Oxley Act of 2002
31.2 Certification Pursuant to Section 302 of The Saek-Oxley Act of 2002
32.1 Certification Pursuant to 18 U.S.C. Section 1358 Adlopted Pursuant to Section 906 of The Sarbanes-
Oxley Act of 200z
32.2 Certification Pursuant to 18 U.S.C. Section 1358 Adlopted Pursuant to Section 906 of The Sarbanes-

*

Oxley Act of 200z
Management Contract or Compensation |
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SIGNATURES

Pursuant to the requirements of Section 13 or 1&f{the Securities Exchange Act of 1934, the regigthas duly caused this report to
be signed on its behalf by the undersigned, théoedmly authorized.

ACE Limited

By: /sl PHILIP V. B ANCROFT

Philip V. Bancroft
Chief Financial Officer

April 29, 2008
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Exhibit 31.1

CERTIFICATION PURSUANT TO
SECTION 302 OF
THE SARBANES-OXLEY ACT OF 2002

I, Evan G. Greenberg, certify that:
1) I have reviewed this annual report on Forr-K/A of ACE Limited,;

2) Based on my knowledge, this report does not comtaynuntrue statement of a material fact or om#itéde a material fact necessary to
make the statements made, in light of the circuntgts.under which such statements were made, nigtagisg with respect to the
period covered by this repo

3) Based on my knowledge, the financial statementsofimer financial information included in this repdairly present in all material
respects the financial condition, results of operatand cash flows of the registrant as of, amgdtfe periods presented in this rep

4) The registrant’s other certifying officer and | aesponsible for establishing and maintaining discie controls and procedures (as
defined in Exchange Act Rules 13a-15(e) and 15&))%nd internal control over financial reportirg @efined in Exchange Act Rules
13e&15(f) and 15-15(f)) for the registrant and hay

(@) Designed such disclosure controls and proceduragused such disclosure controls and procedures tiesigned under our
supervision, to ensure that material informatidatmeg to the registrant, including its consolidhtubsidiaries, is made known to
us by others within those entities, particularlyidg the period in which this report is being pregzh

(b) Designed such internal control over financial réipgr, or caused such internal control over finah@gaorting to be designed un
our supervision, to provide reasonable assuramzgdeng the reliability of financial reporting attie preparation of financial
statements for external purposes in accordancegeitlerally accepted accounting princip

(c) Evaluated the effectiveness of the registrant’sldgire controls and procedures and presentedsimetport our conclusions about
the effectiveness of the disclosure controls andgatures, as of the end of the period coveredibydport based on such
evaluation; an

(d) Disclosed in this report any change in the regmtsanternal control over financial reporting thatcurred during the registrant’s
most recent fiscal quarter (the registrant’s fodigbal quarter in the case of an annual repo&) tfas materially affected, or is
reasonably likely to materially affect, the regast’s internal control over financial reporting; &

5) The registrant’s other certifying officer and | leadisclosed, based on our most recent evaluatianiexhal control over financial
reporting, to the registrant’s auditors and theitacmmmittee of the registrant’s Board of Direct@os persons performing the equivalent
functions):

(@) All significant deficiencies and material weaknessethe design or operation of internal contraéiofinancial reporting which are
reasonably likely to adversely affect the regid’s ability to record, process, summarize and refptahcial information; an

(b) Any fraud, whether or not material, that involveamagement or other employees who have a significémin the registrant’s
internal control over financial reportin

Date April 29, 200¢

/s/ Evan G. Greenberg
Chairman and Chief Executive Offic




Exhibit 31.2

CERTIFICATION PURSUANT TO
SECTION 302 OF
THE SARBANES-OXLEY ACT OF 2002

[, Philip V. Bancroft, certify that:
1) I have reviewed this annual report on Forr-K/A of ACE Limited,;

2) Based on my knowledge, this report does not comtaynuntrue statement of a material fact or om#itéde a material fact necessary to
make the statements made, in light of the circuntgts.under which such statements were made, nigtagisg with respect to the
period covered by this repo

3) Based on my knowledge, the financial statementsofimer financial information included in this repdairly present in all material
respects the financial condition, results of operatand cash flows of the registrant as of, amgdtfe periods presented in this rep

4) The registrant’s other certifying officer and | aesponsible for establishing and maintaining discie controls and procedures (as
defined in Exchange Act Rules 13a-15(e) and 15&))%nd internal control over financial reportirg @efined in Exchange Act Rules
13e&15(f) and 15-15(f)) for the registrant and hay

(@) Designed such disclosure controls and proceduragused such disclosure controls and procedures tiesigned under our
supervision, to ensure that material informatidatmeg to the registrant, including its consolidhtubsidiaries, is made known to
us by others within those entities, particularlyidg the period in which this report is being pregzh

(b) Designed such internal control over financial réipgr, or caused such internal control over finah@gaorting to be designed un
our supervision, to provide reasonable assuramzgdeng the reliability of financial reporting attie preparation of financial
statements for external purposes in accordancegeitlerally accepted accounting princip

(c) Evaluated the effectiveness of the registrant’sldgire controls and procedures and presentedsimetport our conclusions about
the effectiveness of the disclosure controls andgatures, as of the end of the period coveredibydport based on such
evaluation; an

(d) Disclosed in this report any change in the regmtsanternal control over financial reporting thatcurred during the registrant’s
most recent fiscal quarter (the registrant’s fodigbal quarter in the case of an annual repo&) tfas materially affected, or is
reasonably likely to materially affect, the regast’s internal control over financial reporting; &

5) The registrant’s other certifying officer and | leadisclosed, based on our most recent evaluatianiexhal control over financial
reporting, to the registrant’s auditors and theitacmmmittee of the registrant’s Board of Direct@os persons performing the equivalent
functions):

(@) All significant deficiencies and material weaknessethe design or operation of internal contraéiofinancial reporting which are
reasonably likely to adversely affect the regid’s ability to record, process, summarize and refptahcial information; an

(b) Any fraud, whether or not material, that involveamagement or other employees who have a significémin the registrant’s
internal control over financial reportin

Date April 29, 200¢

/s/  Philip V. Bancroft
Chief Financial Officel




Exhibit 32.1
CERTIFICATIONS PURSUANT TO
18 U.S.C. SECTION 1350,
AS ADOPTED PURSUANT TO
SECTION 906 OF THE SARBANES-OXLEY ACT OF 2002

The undersigned officer of ACE Limited (the Corpara) hereby certifies that the Corporation’s AnhBaport on Form 106</A for the
year ended December 31, 2007, fully complies withdpplicable reporting requirements of Sectior@)L8{ the Securities Exchange Act

1934 (15 U.S.C. 78m(a)) and that the informationtaimed in the Form 10-K/A fairly presents, inmlhterial respects, the financial condition
and results of operations of ACE Limited.

Dated: April 29, 2008 /s/ Evan G. Greenberg
Evan G. Greenber
Chairman and Chief Executive Offic




Exhibit 32.2
CERTIFICATIONS PURSUANT TO
18 U.S.C. SECTION 1350,
AS ADOPTED PURSUANT TO
SECTION 906 OF THE SARBANES-OXLEY ACT OF 2002

The undersigned officer of ACE Limited (the Corpara) hereby certifies that the Corporation’s AnhBaport on Form 106</A for the
year ended December 31, 2007, fully complies withdpplicable reporting requirements of Sectior@)L8{ the Securities Exchange Act

1934 (15 U.S.C. 78m(a)) and that the informationtaimed in the Form 10-K/A fairly presents, inmlhterial respects, the financial condition
and results of operations of ACE Limited.

Dated: April 29, 2008 /s/  Philip V. Bancroft

Philip V. Bancroft
Chief Financial Officel




