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NOTICE OF ANNUAL GENERAL MEETING

April 28, 2000
Hamilton, Bermuda

TO THE SHAREHOLDERS OF ACE LIMITED:

The Annual General Meeting of ACE Limited (the "Quemy") will be held on Friday, June 9, 2000, at0%a0m. at The Fairmont Hamilton
Princess, 76 Pitts Bay Road, Pembroke, Bermudahéofollowing purposes:

1. To elect five directors to hold office until ZD&nd one director to hold office until 2002;

2. To ratify the appointment of Pricewaterhouse@ush.LP as the Company's independent accountantisédiscal year ending December
31, 2000; and

3. To transact such other further business, if asyawfully may be brought before the meeting.

Only shareholders of record, as shown by the temrigioks of the Company, at the close of businesspuil 28, 2000, are entitled to notice
of, and to vote at, the Annual General Meeting.

PLEASE SIGN, DATE AND RETURN THE ENCLOSED PROXY IN\HE RETURN ENVELOPE FURNISHED FOR THAT PURPOSE,
AS PROMPTLY AS POSSIBLE, WHETHER OR NOT YOU PLAN T&XTEND THE MEETING. IF YOU LATER DESIRE TO REVOK
YOUR PROXY FOR ANY

REASON, YOU MAY DO SO IN THE MANNER DESCRIBED IN THATTACHED PROXY STATEMENT. FOR FURTHER
INFORMATION CONCERNING THE INDIVIDUALS NOMINATED ASDIRECTORS, USE OF THE PROXY AND OTHER RELATED
MATTERS, YOU ARE URGED TO READ THE PROXY STATEMENON THE FOLLOWING PAGES.

By Order of the Board of Directors,

Brian Duperreault Chairman and Chief Executive €&iff



ACE LIMITED

The ACE Building
30 Woodbourne Avenue
Hamilton HM 08 Bermuda

April 28, 2000
PROXY STATEMENT

The Board of Directors of ACE Limited (the "Compéhig soliciting the accompanying proxy to be votgdhe Annual General Meeting of
the Company to be held at 9:00 a.m. on Friday, 92000, at The Fairmont Hamilton Princess, 7&May Road, Pembroke, Bermuda, and
any adjournments thereof. When the proxy is prgpexkcuted and returned, the Ordinary Shares iesgmts will, subject to any direction to
the contrary, be voted at the meeting in favohefrnatters specified in the "Notice of Annual Gahsteeting” attached hereto.

Any shareholder giving a proxy may revoke it ptiwits exercise by providing the Secretary of tleenPany with written notice of
revocation, by voting in person at the Annual Gahbteeting or by executing a later-dated proxyvmted, however, that the action is taken
in sufficient time to permit the necessary exanmaoraand tabulation of the subsequent proxy or ration before the vote is taken.

Only holders of Ordinary Shares of record as ofdlese of business on April 28, 2000 will be ertitto vote at the meeting. As of the close
of business on April 28, 2000, there were outstagn@i16,945,116 Ordinary Shares of the Companyleatit vote at the meeting, with each
Ordinary Share entitling the holder of record onlsdate to one vote (except that if, and so longhesControlled Shares (defined general
include all shares of the Company directly, indiseor constructively owned or beneficially owneg &ny person or group of persons) of any
person constitute 10% or more of the issued OrgiBa@ares, the voting rights with respect to thet@died Shares owned by such person
shall be limited, in the aggregate, to a voting poaf approximately 10%, pursuant to a formula #p@etin the Company's Amended and
Restated Articles of Association (the "Articles")).

The election of each nominee for director and #iication of the appointment of Pricewaterhouse@rs LLP require the affirmative vote
of a majority of the votes cast at the Annual Gehkteeting, provided there is a quorum (consistihgot less than six shareholders present
in person or by proxy holding at least 50% of t®ied and outstanding shares entitled to voteeadninual General Meeting). The Company
will appoint one or more inspectors of electiorcémint votes cast in person or by proxy. Ordinargir8s owned by shareholders electing to
abstain from voting with respect to any proposdl s counted towards the presence of a quorumvillihave the effect of a vote against
such proposal. "Broker novetes" will be counted towards the presence of@wm but will not be considered present and votiith respec
to elections of directors or other matters to beedaipon at the Annual General Meeting. Thereftmmker non-votes" will have no effect on
the outcome of the proposals to elect directomrstifly the appointment of the Company's independenbuntants.

A copy of the Company's Annual Report to Sharehgldier the fiscal year ended December 31, 1999mapeaies this Proxy Statement.

This Proxy Statement, the attached Notice of An@etheral Meeting and the accompanying proxy caediest being mailed to shareholders
on or about May 4, 2000.

The Company knows of no specific matter to be bnbbgfore the Annual General Meeting which is mdérred to in the attached Notice of
Annual General Meeting. If any such matter comderieehe meeting, including any shareholder proppsaperly made, the proxy holders
will vote proxies in accordance with their judgme



ELECTION OF DIRECTORS
(Item A on Proxy Card)

The Company's Articles provide that the CompanygarB of Directors shall be divided into three ctsswith the terms of office of each class
ending in successive years. The Company's Artimlegide for a maximum of 20 directors and empovaerBoard of Directors to fix the
exact number of directors and appoint persondltarfy vacancies on the Board until the next AnrfBaheral Meeting. The Board of
Directors has set the number of directors at 16.

The Executive Committee of the Company's Boardiodd@ors has nominated Michael G. Atieh, Bruce tod&ett, Thomas J. Neff, Robert
W. Staley, and Gary M. Stuart for election as doexof the Company to serve three-year terms pirexat the Annual General Meeting in
2003 and Roberto G. Mendoza for a two-year terexfre at the Annual General Meeting in 2002 aril their respective successors shall
have been elected and shall have qualified. Eattesk individuals is currently serving as a divecof the Company.

THE BOARD OF DIRECTORS RECOMMENDS A VOTE FOR THE EL ECTION OF THESE NOMINEES
AS DIRECTORS OF THE COMPANY.

It is the intention of the persons named as prexselsject to any direction to the contrary, to viotéavor of the candidates nominated by the
Board of Directors. If any one or more of the noegs is unable or unwilling to serve, the proxiel siibject to any direction to the contra
be voted for such other person or persons as thedBif Directors may recommend.

Certain information with respect to the nomineaselection as directors proposed by the Companytiaadther directors whose terms of
office as directors will continue after the Ann@éneral Meeting is set forth below.

Nominees for Election to Terms Expiring in 2003

Michael G. Atieh, age 46, has been a director ef@ompany since September 1991. Mr. Atieh has deasé/ice President, U.S. Human
Health, a division of Merck & Co., Inc. ("Merck"pliarmaceuticals) since January 1999, as SeniorRfiesident--Sales of Merck-Medco
Managed Care, L.L.C. (managed health care), andaidivholly owned subsidiary of Merck from April 39 to December 1998, as Vice
President--Public Affairs of Merck from January 498 April 1994 and as Treasurer of Merck from Afg890 to December 1993.

Bruce L. Crockett, age 56, has been a directan@fompany since May 1995. Mr. Crockett is curkeatprivate investor. Mr. Crockett
served as President and Chief Executive Offic€ @MSAT Corporation ("COMSAT") (information servigelsom February 1992 until July
1996 and as President and Chief Operating Offit€@Q@MSAT from April 1991 to February 1992. Mr. Ckatt was an employee of
COMSAT since 1980 and held various operationalfarahcial positions including Vice President andeZlrinancial Officer. Mr. Crockett
is Chairman of the Board of NETSAT28, Datapipe.cmd Teletronics International Inc. Mr. Crockettiso a director of International
Business Network for World Commerce & Industry, L&BNET), CIGNAL Global Communications, AIM Mutu&unds Boards,
DATABID.COM and Firewater.com. Mr. Crockett is alaonember of the Board of Trustees of the UnivexsitRochester.

Thomas J. Neff, age 62, has been a director o€thmapany since May 1997. Mr. Neff has been with 8pestuart & Associates, N.A.
("Spencer Stuart") (executive search consultingdesil976 serving as President of Spencer Stuant @79 to 1996. Since 1996, Mr. Neff
has served as chairman of Spencer Stuart, U.S\&ff.is a director of MyJobSearch.Com and variougual funds managed by Lord, Abb
& Co.

Robert W. Staley, age 65, has been a directoreo€thmpany since January 1986. Mr. Staley retirectMé, 2000 as an officer and director
of Emerson Electric Co. ("Emerson”) (electric eqougnt) where he had been employed since 1975, geagiiVice Chairman since Noveml|
1988. Mr. Staley continues to serve Emerson asaSAdvisor.



Gary M. Stuart, age 59, has been a director o€thmpany since March 1988. Mr. Stuart retired Noven8®, 1999 from Union Pacific
Corporation (transportation) where he had been eyepl since 1981, serving as its Executive ViceiBeas and Chief Financial Officer from
June 1998 through November 1999 and as its Vicgidet and Treasurer from January 1990 through M&B8. Mr. Stuart is an Executive-
in-Residence at the Lubin School of Business aeRAtversity and is on the adjunct faculty at Rald University.

Nominee for Election to Term Expiring in 2002

Roberto G. Mendoza, age 54, has been a directbedompany since November 1999 and previouslyeseag a director of the Company
from 1985- 1996. Mr. Mendoza served as Vice Chairanad director of the Boards of J.P. Morgan & @aorporated and its subsidiary
Morgan Guaranty Trust Company of New York (bankifigin 1990 to April 12, 2000, when he retired. Miendoza is a director of
Consorcio de Alimentos Fabril-Pacifico, S.A., Rest&roup PLC, and Vitro S.A.

Directors Whose Terms of Office Will Continue afterthis Meeting
Directors Whose Terms Expire in 2001

Brian Duperreault, age 52, has been a directoesdutober 1994. Mr. Duperreault has served as @laairand Chief Executive Officer of the
Company since November 1999 and as Chairman, Rresaid Chief Executive Officer of the Company fr@ctober 1994 through
November 1999. Prior to joining the Company, MrpBrreault had been employed with American Inteomati Group ("AlG") (insurance
since 1973 and served in various senior executie@ipns with AIG and its affiliates from 1978 urfieptember 1994, most recently as
Executive Vice President, Foreign General Insuramzk concurrently, as Chairman and Chief Execu@iffecer of American International
Underwriters Inc., a subsidiary of AIG, from Ap1i®94 to September 1994. Mr. Duperreault was PrasimfeAmerican International
Underwriters Inc. from 1991 to April 1994, and dhégecutive officer of AIG affiliates in Japan aKdrea from 1989 until 1991. Mr.
Duperreault serves as a director of the Bank of Biiterfield & Son (Bermuda) and as a member efBbard of Trustees of Saint Joseph's
University.

Robert M. Hernandez, age 55, has been a directhed€ompany since September 1985. Mr. Hernandezédraed as Vice Chairman and
Chief Financial Officer of USX Corporation ("USX(a diversified company) since December 1994, asiikee Vice President--Accounting
& Finance and Chief Financial Officer of USX fronoiember 1991 until November 1994 and as Senior Fiesident--Finance & Treasurer
from October 1990 to October 1991. In addition éinly a director of USX, Mr. Hernandez is a dire@nd chairman of RTI International
Metals, Inc.; a director of Transtar, Inc., theaBtgic Investment Fund, Inc. and the Pennsylvahantber of Business and Industry; a trustee
of the BlackRock Funds; and a member of the Pexarid Business Roundtable.

Peter Menikoff, age 59, has been a director offbmpany since January 1986. Mr. Menikoff is curseatprivate investor. Mr. Menikoff
served as President and Chief Executive Offic€ @NEMSCO, Inc. (oil and gas drilling/production glips, services and equipment) from
April 1997 until June 1998. Previously, Mr. Menikskrved as Executive Vice President and Chief Adstriative Officer of Tenneco Energy
Corporation (energy) since June 1995. Mr. Menilsgifved as a Senior Vice President of Tenneco(dincersified industrial) from June 1994
until April 1997. Mr. Menikoff served as Executivéce President of Case Corporation (agricultura aanstruction equipment), a subsidiary
of Tenneco, Inc., from November 1991 to June 1884 Menikoff served as Treasurer of Tenneco, Inamf May 1989 to November 1991.

Glen M. Renfrew, age 71, has been a director oCiipany since August 1993. Mr. Renfrew retiretlasaging Director and Chief
Executive Officer of Reuters Holdings plc (commuations) on February 28, 1991, having served in sagiacity since 1981. Mr. Renfrew is
a director of Shorewood (Bermuda) Ltd., Lolla Lachd Bluesurf Ltd.



Robert Ripp, age 58, has been a director of thepganmsince December 1991. Robert Ripp is ChairnidimeoBoard and director of
Lightpath Technologies (fiber optics components ufacturing), a Nasdagq listed company. Mr. Ripp @lsores as a director of Lightchip
Inc., a privately held fiber optics developmenttea. Mr. Ripp served as Director, Chairman ande€Eikecutive Officer of AMP
Incorporated (electrical connectors) from Augus®8 ¢hrough May 1999. Mr. Ripp served as Vice Pesicind Chief Financial Officer of
AMP Incorporated from August 1994 through July 1898l Vice President and Treasurer of Internati@usiness Machines Corporation
(electronic computer equipment) from July 1989 tigto September 1993 and as a director of AJ Galfdgbe(NYSE), an insurance
brokerage company.

Dermot F. Smurfit, age 55, has been a directoh@f@ompany since August 1997. Mr. Smurfit has kimémt Deputy Chairman of Jefferson
Smurfit Group plc ("Jefferson Smurfit") (paper, papoard and packaging) since January 1984, ChaiemarChief Executive of Jefferson
Smurfit's continental European operations from 1804997, Director of Sales and Marketing since71@hd has held a number of other
senior positions with Jefferson Smurfit. Mr. Smuigialso a director of Smurfit Stone Containerfiowation, a U.S. listed associate of Smi
Group. Mr. Smurfit is a member of the Board of Gaidration of European Paper Industries and a meaofiltee advisory Board of AON
Groupe Nederland.

Directors Whose Terms Expire in 2002

Meryl D. Hartzband, age 45, has been a directth@fCompany since May 1996. Ms. Hartzband is tedtment Director and a Principal of
Marsh & McLennan Capital, Inc. (insurance). Ms. tdband served as a Managing Director of J.P. Motgtainational Capital Corporation
(commercial and investment banking), a subsididd.®. Morgan & Co. Incorporated ("J.P. Morgan9nfr August 1994 to February, 1999.
From 1982 through August 1994, Ms. Hartzband wagleyed with J.P. Morgan in various capacities.

Donald Kramer, age 62, has been a director and @f@@rman of the Company since July 1996 when thagany acquired Tempest
Reinsurance Company Limited ("Tempest"), and wasiBent of Tempest from 1996 until 1999. Mr. Krarserved as Chairman or Co-
Chairman of the Board of Tempest from its formaifioiSeptember 1993 until July 1996. Prior to therfation of Tempest, Mr. Kramer was
President of Kramer Capital Corporation (ventungitehinvestments) from March to September 1998skent of Carteret Federal Savings
Bank (banking) from August 1991 to March 1993, @main of the Board of NAC Re Corporation (reinsuggrfcom June 1985 to June 1993,
Chairman of the Board and Chief Executive OfficEK&P Holding Company (insurance) from July 198@&tgyust 1991 and of its affiliates,
KCC Capital Managers (insurance investments) araiér Capital Consultants, Inc. (insurance invests)eas well as Chairman of the
Board of its subsidiary, National American Insurai@ompany of California (insurance) from Septeni888 to August 1991. Mr. Kramer is
a director of National Benefit Life Insurance Compaf New York City, a wholly-owned subsidiary ofti@roup, a director of Mapfre
America, and a member of the Board of Trusteeh@Brooklyn College Foundation.

Walter A. Scott, age 62, has been a director oCtbepany since September 1989. Mr. Scott servedcasisultant to the Company from
October 1994 until September 1996. Mr. Scott seasge@hairman, President and Chief Executive Ofiidehe Company from March 1991
until his retirement in September 1994 and as Beasiand Chief Executive Officer from Septemberal@8March 1991. Mr. Scott is a
director of Overseas Partners Limited, and Annaity Life Re, Ltd. Mr. Scott is also a trustee ofdyatte College.

Sidney F. Wentz, age 68, has been a director o€tmpany since May 1993. Mr. Wentz served as thar@lan of the Board of Trustees of
The Robert Wood Johnson Foundation (charitabledation) from June 1, 1989 through June 1999. Frebrdary 1987 until July 1988, Mr.
Wentz served as Chairman and Chief Executive Qfi€€rum & Forster, Inc. (insurance). Mr. Wentaislirector of Castle Energy
Corporation, a director of The Bank of SomersetsHdnd a trustee of Drew University.

There are no arrangements or understandings betvsedirector and any other person pursuant totwaity director was or is selected as a
director or nominee.



Meetings and Committees of the Board of Directors

During the year ended December 31, 1999, there seren meetings of the Board of Directors (inclgdiegularly scheduled and special
meetings). All incumbent directors, except for RoBtpp, Robert W. Staley and Gary M. Stuart ateghdt least 75% of the aggregate of
such meetings and of the meetings held by all cataas of the Board of which they were a membemdyiiie time they were a member of
such committee. Mr. Ripp and Mr. Stuart attende¥ @ all regularly scheduled meetings of the Baafr®irectors during the year ended
December 31, 1999.

The Board of Directors has established four stapdommittees: the Audit Committee, the Compensdfiommittee, the Executive
Committee and the Finance Committee.

Audit Committee

The Audit Committee is composed entirely of non-agement directors and reviews the adequacy anctigéaess of the Company's
external auditors and their audit report. The A@himmittee is comprised of Sidney F. Wentz (ChairmBruce L. Crockett, Meryl D.
Hartzband, Peter Menikoff, Thomas J. Neff, RobéppRand Gary M. Stuart. The Audit Committee heldrfmeetings during the year ended
December 31, 1999.

Compensation Committee

The Compensation Committee has responsibility &ewmining executive compensation. The Compens&@mmittee is comprised of
Bruce L. Crockett (Chairman), Robert M. Hernandeaberto G. Mendoza, Thomas J. Neff and Sidney mt&vd@he Compensation
Committee held four meetings during the year eridecember 31, 1999.

Executive Committee

Except as expressly limited by applicable law,@wmnpany's Memorandum or Articles or by the Boar®iéctors, the Executive Committee
may exercise all the powers and authorities oBbard of Directors between meetings of the full Boaf Directors, with its primary focus to
act for the full Board when it is not practicaldonvene meetings of the full Board and to serve stsategic sounding board for the Chairman
and Chief Executive Officer of the Company. The &xeve Committee also has responsibility for nortiimgadirectors and to review and
make recommendations to the full Board regardimgotibr compensation. The Executive Committee vaifisider a shareholder's suggestion
for candidates if mailed to: Secretary, ACE Limijt&tie ACE Building, 30 Woodbourne Avenue, Hamiltdll 08 Bermuda. Any such
suggestion with respect to directors to be eleatale Annual General Meeting to be held in 200&tbe received not later than April 10,
2001 and must comply with Article 40 of the Comparirticles. The Executive Committee also makesmanendations concerning
succession plans for senior executive officerhef@ompany and reviews the development and perfarenaf the Company's senior
executive officers. The Executive Committee is casgdl of Robert M. Hernandez (Chairman), Brian Dgeeult, Donald Kramer, Roberto
G. Mendoza and Robert W. Staley. The Executive Citimenheld four meetings during the year ended Bbez 31, 1999.

Finance Committee

The Finance Committee is responsible for recomnmendsset allocations to the Board of Directorsyeyipg the guidelines which provide
standards to ensure portfolio liquidity and safetyd approving investment managers and custodienpoftfolio assets. The Finance
Committee is comprised of Peter Menikoff (Chairmaviichael G. Atieh, Glen M. Renfrew, Robert Rippaltér A. Scott, Dermot F. Smurfit
and Gary M. Stuart. The Finance Committee held foeetings during the year ended December 31, 1999.

Director Compensation

Pursuant to the Company's 1995 Outside Directas,Plon-management directors of the Company aredadan annual "retainer award" in
the form of Ordinary Shares having a fair markdtigaf $35,000. For
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the 1999 plan year, the retainer award includedtiaddl Ordinary Shares having a fair market vadi®&8,750, reflecting the longer plan year
resulting from the change in the Company's fiseary A director completing less than a full yeaseivice receives a pro rata portion of the
annual retainer award. The retainer award is madd the date of the Company's annual general nggéind the additional retainer award
for the 1999 plan year was made as of August 91 9%he fair market value of the Ordinary Sharedeermined as of the award date. The
value of any fractional share is generally disti#lolin cash. Directors vest in the retainer awhates as of the day immediately preceding
next annual general meeting. All retainer awardeshaecome fully vested upon a "change in conobthe Company (as defined in the pl:
or if the director ceases service as a directoalmse of death or disability. If a director ceasgise as a director for any other reason, all
unvested retainer award shares are forfeited.

In addition, each director who serves as the chairnf any committee of the Board during any plaaryguarter is awarded a "committee
chairman award" as of the first business day ofiiaa following plan quarter (generally ninety-dagriods following the annual general
meeting), which award is the number of Ordinaryr8hdaving a fair market value, determined as ofi slate, of $1,250 per quarter. All
shares awarded as a committee chairman awardlpredated at the time of award. In addition, sedior may elect to receive his committee
chairman award in cash.

Directors are also paid $3,000 for attendance et eeeeting of the Board of Directors and $1,000aftendance at each meeting of a
committee of the Board of Directors. A director nedgct to receive meeting fees in the form of fulgsted Ordinary Shares. Directors are
also reimbursed for their reasonable expensesrinemion with Board service.

A director may elect to defer the receipt of Ordyn8hares or cash otherwise payable.
Certain Business Relationships

Certain shareholders of the Company and theilia#, including the employers of or entities ot¥ise associated with certain directors and
officers and their affiliates, have purchased insge from the Company on terms the Company belieees no more favorable to these
insureds than those made available to other custome

The Company and its subsidiaries pay to affili@teslarsh & McLennan Companies, Inc. ("Marsh & Mcloam") normal and customary
commissions for brokerage activities performedanrection with the placing of insurance. William Mercer, Incorporated, an employee
benefits consulting firm and a wholly owned sulesidiof Marsh & McLennan, advises the Compensatiom@ittee of the Company's Board
of Directors and receives customary fees in conmetherewith.

The Company has entered into a Consulting Agreenied as of January 1, 2000 with Kramer Capitap@@tion. Donald Kramer is a part
time employee of Kramer Capital Corporation. Punsta the Consulting Agreement, Kramer Capital @oation will provide consulting
services to the Company with respect to strateggodunities and trends in the insurance and firsuservices industry. The Consulting
Agreement specifies that Mr. Kramer and others bélimade available to perform these services Cthmpany. The Company paid Krar
Capital Corporation a retainer fee of $100,000. Toenpany will pay Kramer Capital Corporation aduligl fees as agreed in writing from
time to time. The Company will also reimburse Krar@apital Corporation for reasonable out-of-poakgienses. The amount of services to
be performed by Kramer Capital Corporation duri@@@has not been determined, but is expected appmximately $300,000. Mr. Kramer
has no financial interest in Kramer Capital Corpiorg either directly or indirectly through a reddtperson, and will receive a salary of
$100,000 as compensation for his services to Kra@agital Corporation during the year 2000.

In March 1999, the Company made a $250,000 housargto Dominic Frederico, President and Chief @peg Officer of the Company.
The loan bears interest at 4 3/4%, being the fédamas of the date of the loan. The promisseig evidencing the loan provides that
$50,000, plus interest, will be forgiven on



March 23 of each of 2000, 2001, 2002, 2003 and 2004. Frederico is employed by the Company or deesl, resigned as a result of
disability or has been terminated without cause fitite becomes due if Mr. Frederico resigns fraenGbmpany voluntarily or if the
Company terminates him for cause.

Section 16(a) Beneficial Ownership Reporting Coampdie

Executive officers and directors of the Companysagiect to the reporting requirements of Secti®mflthe Securities and Exchange Act of
1934, as amended (the "Exchange Act"). During iseaf year ended December 31, 1999, Robert Bledata filing a Form 3 upon
becoming an executive officer of the Company; J6harman, Brian Duperreault, Dominic Frederico, Deiteding and Keith White were
each late in filing a Form 4 to report acquisiti@i®rdinary shares (involving one report and teanti®n in the case of each of Messrs.
Frederico, Reding and White and two reports anustetions in the case of each of Messrs. Charmdubaperreault); and Mr. Reding was
late in reporting a transaction required to be reggbon Form 5. All such transactions have now lreported.

BENEFICIAL OWNERSHIP OF ORDINARY SHARES
Directors and Officers

The following table sets forth information, as gk 15, 2000, with respect to the beneficial ovatép of Ordinary Shares by Brian
Duperreault, the Company's Chairman and Chief BikexOfficer (the Company's "CEO"), the Companyttsen four most highly
compensated executive officers (the "Named Exeeudifficers"), each of the Company's directors andlbdirectors and executive officers
of the Company as a group. Unless otherwise inelicahe named individual has sole voting and imaest power over the Ordinary Shares
under the column "Ordinary Shares Beneficially Oth@he Ordinary Shares listed for each directat @ach executive officer constitute
less than one percent of the outstanding Ordinheyes, except for John R. Charman for whom theesHated constitute approximately
1.55% of the outstanding Ordinary Shares of the gamg. The Ordinary Shares owned by all directoseatecutive officers as a group
constitute approximately 4.82% of the outstandimdi@ary Shares.

O di nary
Shar es
Ordi nary Subj ect
Shar es to Restricted
Beneficially Option O di nary
Nanme of Beneficial Oaner Onned (1) Shares (2)
Brian Duperreault...................... 295, 788 1, 225, 000 260, 000
Dominic J. Frederico................... 21,563 235, 000 121, 000
Donald Kramer............coiuiiuiuinnnnnnn. 116, 448 1, 094, 396 28, 000
John R Charman (3).................... 3, 302, 860 33, 333 20, 000
Dennis B. Reding (3)..........ooun... 23,802 43,333 75, 000
Mchael G Atieh (4)................... 10, 404 -- 1, 687
Bruce L. Crockett (4).................. 22,295 -- 1, 687
Meryl D. Hartzband (4) (5)............. 1, 466 - 1, 687
Robert M Hernandez (4)................ 42, 454 - 1, 687
Roberto G Mendoza (4) (5)............. 5, 305 - 855
Peter Menikoff (3) (4)................. 21,788 - 1, 687
Thomas J. Neff (4)....... ... ... ........ 7,806 - 1, 687
Gen M Renfrew (3).................... 76, 313 - 1, 687
Robert Ripp (4) ... i 14, 104 -- 1, 687
Walter A. Scott (4).......cciiiiiiinnnn. 231, 009 480, 000 1, 687
Dermot F. Smurfit...................... 1, 980 -- 1, 687
Robert W Staley (5)................... 8,679 - 1, 687
Gary M Stuart (4)..................... 6, 804 - 1, 687
Sidney F. Wntz (3).................... 12,532 - 1, 687
Al directors & executive officers as a
group (29 individuals) (3)............ 4,784,101 4,537,243 1,137,293



(1) Represents Ordinary Shares which the repopargon has the right to acquire within 60 days pffilAL5, 2000 pursuant to options.

(2) The reporting person has the right to vote (mitdispose of) the Ordinary Shares listed unBestricted Ordinary Shares."

(3) Messrs. Charman, Reding, Menikoff, Renfrew Wehtz had shared power to vote and/or dispose ,6f124 3,380, 10,800, 15,000 and
6,000, respectively, of the Ordinary Shares listéte directors and officers have shared power te &ad/or dispose of 64,149, in the
aggregate, of the shares listed as owned by thetdis and officers as a group. The Ordinary Shaatesl for Mr. Charman also include
2,448,277 shares subject to trust arrangementhdédvenefit of Mr. Charman and/or his family foristhhMr. Charman does not have powe
vote or dispose.

(4) The amounts included under "Ordinary Shares=Beially Owned" and "Restricted Ordinary Sharegliide certain Ordinary Shares for
which the reporting person has elected to defezipecThe reporting person has the right to dispdgbut not to vote) such Ordinary Shares.
(5) Mr. Mendoza, Ms. Hartzband and Mr. Staley sersefficers or are otherwise affiliated with sfigant shareholders of the Company. The
number of Ordinary Shares beneficially owned byhssitareholders is set forth below.

Each of the Company's directors named below isffasepof or otherwise affiliated with a significaehareholder of the Company. The
following table sets forth the name of each suckator, the name of the affiliated shareholdettlferultimate parent of such shareholder) and
the number of Ordinary Shares beneficially ownedfadarch 31, 2000, by such shareholder (or thienalte parent of such shareholder),
except that the Ordinary Share information proviftedviarsh & McLennan Risk Capital Holdings, Ltd.as of March 15, 2000.

Per cent
of
Tot al
Nunmber of Ordinary
O di nary Shar es

Nare Nane of Sharehol der Shar es CQut st andi ng

Meryl D. Hartzband........ Marsh & McLennan Ri sk Capital 3,790, 113 1.75%
Hol di ngs, Ltd.

Roberto G Mendoza........ J. P. Morgan & Co. Incorporated 3,556,571 1.64%

Robert W Staley.......... Emerson El ectric Co. 321, 816 *

*Represents less than one percent of the outstgr@idinary Shares.
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Other Beneficial Owners

The following table sets forth information regamglisach person known by the Company (including a@ateogroups) to own of record or
beneficially own more than five percent of the Camygs outstanding Ordinary Shares as of the datksated below.

Nunber of
Shar es Per cent
Beneficially of

Narme and Address of Beneficial Owner Owned Cl ass
FIVR COrp (1) . e e e e e e e e e e e e e e e e e e e e e 12, 924,075 5.96%
82 Devonshire Street

Bost on, Massachusetts 02109-3614

Franklin Resources, Inc. (2)........ ... 19, 150, 918 8. 83%

777 Mariners |sland Blvd.

P. Q. Box 7777

San Mateo, California 94403-7777
Vel | i ngt on Managenment Conpany, LLP (3)..................... 16, 543, 124 7.63%

75 State Street
Bost on, Massachusetts 02109

(1) Based on information provided by Fidelity Maratent & Research Company ("Fidelity”) in a lettatedi March 31, 2000. As of March
31, 2000, FMR Corp ("FMR") held 12,924,075 Ordin&tyares on behalf of its direct subsidiaries: FigeB2 Devonshire Street, Boston,
Massachusetts, 02109, a wholly owned subsidiafMIR and a registered investment adviser underrtheskment Advisers Act of 1940, w
the beneficial owner of 12,491,800 Ordinary Shar®a result of acting as investment advisor toouarinvestment companies. Fidelity
Management Trust Company, 82 Devonshire StreetoBpMassachusetts 02109, a wholly owned subsidibAMR, and a bank, as defined
in Section 3(a)(6) of the Securities Exchange Adt384, was the beneficial owner of 432,275 Ordjrfalinares as a result of serving as
investment manager of the institutional accounts.

(2) As of December 31, 1999, based on a Sched@efild] by Franklin Resources Inc. ("FRI"). Accandito such Schedule 13G, FRI is a
parent holding company, in accordance with Rule-1@g(1)(ii)(G), of investment advisors to the Fkin/Templeton Group of Funds (the
"Adviser Subsidiaries"). As of December 31, 1998/,kts principal shareholders and the Adviser &libses may be deemed to have
beneficial ownership of 19,150,918 Ordinary Shares.

(3) As of December 31, 1999, based on a Sched@efiled by Wellington Management Company, LLP ("WNMONMC is a registered
investment advisor under the Investment Advisersofid940. As of December 31, 1999, WMC, in itsaeity as investment advisors, may
be deemed to have beneficial ownership of 16,54B3(2linary Shares that are owned by numerous imargtadvisory clients, none of
which is known to have such interest with respechbre than five percent of the class.

Other than as disclosed above, there are no pevgomewn of record, or are known by the Compangeneficially own, as of March 31,
2000, more than five percent of the Company's antihg Ordinary Shares.
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EXECUTIVE COMPENSATION

The following table sets forth, in summary formpgzensation earned by the Company's CEO and byaheeN Executive Officers of the
Company for the periods presented.

Summary Compensation Table

Long- Term
Annual Conpensati on Conpensati on Awar ds
Securities
O her Annual Restricted Underlying Al Oher

Name and Fi scal Conpensati on St ock Options/ Conpensation
Princi pal Position Year (1) Salary Bonus (2) Awar ds (3) SARs(#) (4) (5)
Brian Duperreault....... 1999 $800, 000 $1, 400, 000 $222, 660 $1, 158, 750(6) 170, 000 $330, 000
Chai rman and Chi ef 1998S  $175, 000 -- $ 48,500 -- -- $ 26, 250
Executive O ficer 1998 $662, 500 $1, 400, 000 $207,758  $1, 185,000(6) 120, 000 $309, 375
ACE Limted 1997 $531, 258 $1, 200, 000 $221,693  $5, 400, 000(6) 180, 000 $259, 689
Dominic J. Frederico.... 1999 $525, 000 $ 650, 000 $153, 359 $ 772,500(6) 90, 000 $176, 250
Presi dent and Chi ef 1998S  $ 93, 750 -- -- -- -- $ 14,063
Operating O ficer 1998 $361, 250 $ 350, 000 $160, 769  $2, 221, 875(6) 75, 000 $106, 688
ACE Limted 1997 $310, 000 $ 300, 000 $185, 498 $ 540, 000( 6) 90, 000 $ 91, 500
Donald Kramer........... 1999 $547,211 $ 500, 000 -- $ 289, 688(6) 50, 000 $157, 082
Vi ce Chairnman 1998S  $125, 000 -- - -- -- $ 18, 750
ACE Limted 1998 $493, 750 $ 500, 000 -- $ 296, 250(6) 50, 000 $149, 063

1997 $468, 750 $ 475, 000 -- $ 270, 000(6) 60, 000 $141, 563

John R Charman (7)..... 1999 $633, 558 $2, 436, 246( 8) -- $ 386, 250(6) 60, 000 $235, 299

Chi ef Executive Officer 19985  $153, 141 -- - -- -- $ 61,344

ACE d obal Markets 1998 $153, 141 $1, 427, 433(9) -- -- 100, 000 $ 61,344
1997 -- -- -- -- -- --

Dennis Reding .......... 1999 $416,346 $ 976, 563(10) -- $ 812,813(6) 50, 000 $144, 952

Presi dent & CEO 1998S  $ 94,231 -- - -- -- $ 14,135

ACE USA 1998 $264, 423 $1, 800, 000( 10) -- $1, 185, 000( 6) 85, 000 $ 56, 442
1997 -- -- - -- -- --

(1) During 1999, the Company changed its fiscal yean the twelve months ended September 30 tdwtbb/e months ended December 31.
In this table, the 1999 fiscal year representduledve-month period ended December 31, 1999. TI98 H&d 1997 fiscal years represent the
twelve-month periods ending September 30, 1998188, respectively. The 1998S period representthtiee-month period ended
December 31, 1998.

(2) Other annual compensation for the year endestiber 31, 1999 includes commuting and living espsrin respect of Messrs.
Duperreault and Frederico in the amount of $194@00$126,500, respectively; for the three montited December 31, 1998 includes
commuting and living expenses of $48,500 in respéMr. Duperreault; for the year ended Septemi®erl®98 includes commuting and
living allowances in respect of Messrs. Duperreanlt Frederico in the amounts of $203,683 and $183 respectively; and for the year
ended September 30, 1997 includes commuting aimdyladlowances in respect of Messrs. Duperreaultrederico in the amounts of
$188,004 and $136,000, respectively.

(3) As of December 31, 1999, the number and valuestricted Ordinary Shares held by each of ttevatmamed executive officers was: Mr.
Duperreault--260,000 ($4,338,750), Mr. Frederic1.000 ($2,019,188), Mr. Kramer--28,000 ($467,25M), Charman--20,000 ($333,750)
and Mr. Reding--75,000 ($1,251,563). Such valueewetermined by multiplying the number of shang$b6.6875 (the closing price of the
Ordinary Shares on the New York Stock Exchange"({h%SE") on December 31, 1999).
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(4) This column has been adjusted to give effethéathree-for-one stock split of the Ordinary ®IsaiThe record date for the stock split was
February 17, 1998 and certificates were mailedhéoeholders in connection with the stock split oaréh 2, 1998.

(5) All other compensation represents contributiopshe Company to defined contribution plans ohatbleof the named individuals for the
above amounts.

(6) The value of the restricted shares awardeldartdividuals in respect of the year ended Decer@bel1999 was determined by multiply
the number of shares awarded by the closing pfitleecOrdinary Shares on the NYSE on the date efjttant. With the exception of 15,000
Ordinary Shares awarded to Mr. Reding on July 991%hen the closing price of the Ordinary Sharethe NYSE was $28.4375, all
restricted shares awarded in 1999 were awardedoormiber 18, 1999, on which date the closing pricedrdinary Shares on the NYSE was
$19.3125. The value of the restricted shares awaaéhe individuals in respect of the year endept&mber 30, 1998 was determined by
multiplying the number of shares awarded by theiolp price of the Ordinary Shares on the NYSE oréxaber 12, 1998 ($29.6250), in ei
case the date of the award. The value of the céstiishares awarded to the individuals in respfettteoyear ended September 30, 1997 was
determined by multiplying the number of shares aedrby the closing price of the Ordinary SharethenlNYSE on November 12, 1997
($30.00, as adjusted to give effect to the stodik)sim each case the date of the award. The nurobeestricted Ordinary Shares awarded to
each of the CEO and the Named Executive Officersidjusted to give effect to the stock split, was:

Nane Fi scal 1999 Fiscal 1998 Fiscal 1997
Brian Duperreault..................... 60, 000 40, 000 180, 000
Dominic J. Frederico.................. 40, 000 75, 000 18, 000
Donald Kramer............ ... .......... 15, 000 10, 000 9, 000
John R Charman....................... 20, 000 -- --
Dennis Reding............ ... . ....... 35, 000 40, 000 --

With respect to all restricted Ordinary Shares a@®drto the CEO and the Named Executive Officed9®0, except for 15,000 of the 35,000
restricted Ordinary Shares awarded to Mr. Redimg réstrictions with respect to one-quarter of@ndinary Shares lapse on each of the first,
second, third and fourth anniversary of the datdhefawards. The restrictions on such 15,000 OrgiShares awarded to Mr. Reding in 1999
will lapse at the end of the first anniversaryluf tate of the award. With respect to the 10,080icted Ordinary Shares awarded to Mr.
Kramer in 1998, the restrictions with respect te-tinird of the Ordinary Shares lapse on each o$#toend, third and fourth anniversary of
the date of the award. With respect to the 75,@8@icted Ordinary Shares awarded to Mr. Fredeaiabthe 40,000 restricted Ordinary Sh
awarded to Mr. Reding in 1998, the restrictionshwéspect to one-third of the Ordinary Shares lapseach of the third, fourth and fifth
anniversary of the date of the awards. With resgmettte 40,000 restricted Ordinary Shares awardédrt Duperreault in 1998, the
restrictions with respect to 8,000 Ordinary Shdapse on November 12, 2001, the restrictions vé#pect to 16,000 Ordinary Shares laps
November 12, 2002, and the restrictions with resfet6,000 Ordinary Shares lapse on November @23 2With respect to the awards
1997, other than 150,000 of the 180,000 restri@rtinary Shares awarded to Mr. Duperreault, theiotisns with respect to one-third of the
Ordinary Shares lapse on each of the first, seaondhird anniversary of the date of the awardshWéspect to such 150,000 restricted
Ordinary Shares awarded to Mr. Duperreault, thiotiens with respect to 30,000 Ordinary Shargséaon November 12, 2000, the
restrictions with respect to 60,000 Ordinary Shapse on November 12, 2001 and the restrictiotis r@spect to 60,000 Ordinary Shares
lapse on November 12, 2002. During the restricezibg, the executive officers are entitled to vibke Ordinary Shares and receive dividel

(7) Mr. Charman was paid in pounds sterling. Hi898ompensation information (other than restristiedtk and options) has been calculated
using the pound to dollar exchange rate for Decer@be1999 of 1.6182, as reported by Bloomberglaad 998 and 1998S compensation
information (other than restricted stock and op)dmas been calculated using the pounds to doltdramge rate for December 31, 1998 of
1.6875, as reported by Bloomberg.
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(8) Includes a retention bonus of (Pounds)705,5281€d at $1,141,686 using the December 31, 1988agwge rate of 1.6182 as reported by
Bloomberg) in connection with the Company's Tarcagquisition.

(9) Consists of a retention bonus of (Pounds)845(86lued at $1,427,433 using the exchange ratBéoember 31, 1998 of 1.6875, as
reported by Bloomberg).

(10) Includes a retention bonus paid in conneatigh the Company's Westchester acquisition and18®9, an award of 15,000 fully vested
Ordinary Shares on July 1, 1999, on which dateckbging price on the NYSE was $28.4375.

The following table sets forth information concexgiawards of stock options under the Company's 1888 Term Incentive Plan made to
the Company's CEO and to the Named Executive Qffidaring the year ended December 31, 1999. N& sippreciation rights ("SARs")
were awarded during the year ended December 38,199

Option Grants in Last Fiscal Year

Potential Realized
Val ue at Assuned

Number of Per cent of Annual Rate of Stock
Opti ons Total Options Price Appreciation
Awar ded in Awar ded to Exerci se or for Option Term
Fi scal Enpl oyees in Base Price = eeeeeiiaiaao
Nane 1999 Fi scal 1999 ('$/ sh) Expiration Date 5% 10%
Brian Duperreault....... 170, 000( 1) 4.29% $19. 3125 Novenber 18, 2009 $2, 064, 740 $5, 232, 456
Dominic J. Frederico.... 90, 000( 1) 2.27% 19. 3125 Novenber 18, 2009 1,093,097 2,770,124
Donald Kramer........... 50, 000( 1) 1.26% 19. 3125 Novenber 18, 2009 607,276 1,538,958
John R Charman......... 60, 000( 1) 1.51% 19. 3125 Novenber 18, 2009 728,732 1,846,749
Dennis Reding........... 50, 000( 1) 1.26% 19. 3125 Novenber 18, 2009 607,276 1,538,958

(1) Options vest one-third on the first, second tidl anniversary of the grant.

The following table sets forth information concerithe number of unexercised stock options out#tgrat December 31, 1999, and the
value of any unexercised in-tlleney stock options outstanding at such time, hglthe Company's CEO and the Named Executive Q#i
There were no SARs outstanding at December 31,.1999

Option Values at December 31, 1999

Nunber of Securities
Under | yi ng Unexerci sed Val ue of Unexercised In-

Options/ SARs at t he- Money Options at
Fi scal Year-End (#) Fi scal Year-End ($)
Nare Exer ci sabl e/ Unexer ci sabl e Exer ci sabl e/ Unexerci sabl e
Brian Duperreault........... 1, 225, 000/ 310, 000 $ 866, 250/ None
Dominic J. Frederico........ 235, 000/ 170, 000 560, 625/ None
Donald Kramer............... 1, 094, 396/ 103, 334 8, 895, 240/ None
John R Charman............. 33, 333/ 126, 667 None/ None
Dennis Reding............... 43,333/ 91, 667 None/ None

Compensation Committee Interlocks and Insider Parttipation

The Compensation Committee of the Company's BoBdrectors has responsibility for determining t@mpensation of the Company's
executive officers. None of the members of the Cemsation Committee was an officer or employee efGbmpany. No officer or employee
of the Company serves on the compensation comnaftary company that employs any member of the Gorsation Committee.

Employment Agreements

The following is intended to be a summary of thvente of the employment agreements entered into legtwlee Company and the executive
officers named below.

The Company has entered into an agreement withn Brigoerreault. This agreement provides for a bakeysof $550,000 per year, subjec
increase. Effective January 1, 2000, Mr. Dupert&gsaahnual base salary
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is $875,000. The agreement also provides for anardiscretionary bonus. Mr. Duperreault is alsgikle to participate in the Company's
benefit plans. Pursuant to an Option and RestriStete Agreement and Plan entered into in conmewtith Mr. Duperreault's employment
agreement, Mr. Duperreault was awarded 300,006 ctest shares and options to purchase 900,000 @rnddhares at $7.542 per Ordinary
Share (each as adjusted to give effect to the splify. All shares of the aforementioned shareesfricted stock have vested and all of the
aforementioned options are now exercisable. Theeafentioned options will expire on September 3042 During the 1998 fiscal year Mr.
Duperreault exercised the aforementioned optiotis sespect to 195,000 Ordinary Shares. Mr. Dupeit@aay exercise any of the options
for a period of one year if his termination is Bason of his death or disability or by the Compaitiiout cause and for 30 days if such
termination is by the Company for cause or volulytdny Mr. Duperreault. The agreement also provilfes Duperreault with customary
executive benefits, including participation in thempany's retirement plan, the Company's supplexherécutive retirement plan, various
insurance plans, reimbursement of housing andingrtasonal travel expenses and, generally, suddr @enefit programs as are available to
the Company's other senior executives. The agreeisianow subject to automatic one-year renewalessihotice of non-renewal is provided
by the Company's Board of Directors. In additidnfallowing a change in control, Mr. Duperreaultsiployment is terminated without cat
his salary and benefits will continue for 12 mordingl he will be entitled to any previously awarthetl unpaid bonus and a bonus for any
uncompleted fiscal year based upon the bonus élatt completed fiscal year and the number of daytse then current fiscal year in which
he was employed. Pursuant to the agreement, MreiDegult has agreed not to engage in any activiBermuda or the Cayman Islands for a
period of 12 months following termination of his gloyment with the Company that would compete witly Business being conducted by
Company or its subsidiaries, or which was actilming developed by the Company or its subsidiatiging the term of Mr. Duperreault's
employment.

A "change in control" under Mr. Duperreault's enyphent agreement is generally deemed to occur wihamy person becomes the
beneficial owner of 50% or more of the voting stakhe Company, (ii) the majority of the Board sw@ts of individuals other than
Incumbent Directors, which term means the membktiseoBoard on the date of the Agreement; provitied any person becoming a director
subsequent to such date whose election or nommédicelection was supported by three-quartertiefdirectors who then comprised the
Incumbent Directors shall be considered to be anrhibent Director; (iii) the Company adopts any métiquidation providing for the
distribution of all or substantially all of its &ts; (iv) all or substantially all of the assetdasiness of the Company are disposed of pursuant
to a merger, consolidation or other transactiote@sithe shareholders of the Company immediatédy fir such merger, consolidation or
other transaction beneficially own, directly or imedtly, in substantially the same proportion asytbwned the voting stock of the Company,
all of the voting stock or other ownership intesast the entity or entities, if any, that succeethte business of the Company); or (v) the
Company combines with another company and is thé\éng corporation but, immediately after the cdndtion, the shareholders of the
Company immediately prior to the combination haldectly or indirectly, 50% or less of the votingek of the combined company.

The Company has entered into an agreement with Biori Frederico, pursuant to which he serves asidRnt and Chief Operating Officer,
ACE Limited. The agreement currently provides fdrase salary of $320,000 per year, subject to aserean annual discretionary bonus plus
participation in the Company's benefit plans. BffexJanuary 1, 2000, Mr. Frederico's annual bakmsis $650,000. Pursuant to his
agreement, Mr. Frederico was awarded options tohase 30,000 Ordinary Shares at $7.625 per Ordblaaye (as adjusted to give effect to
the stock split). These options have become exagsand expire on January 9, 2005. The agreerfsmpeovides Mr. Frederico with
customary executive benefits, including participatin the Company's retirement plan, the Compasupplemental executive retirement pl
various insurance plans, reimbursement of housmaigcartain personal travel expenses and, genesaityy other benefit programs as are
available to the Company's other senior executiVkes.agreement is now subject to automatic one4yewals unless notice of non-renewal
is provided by the Company. Upon termination withcause, Mr. Frederico's salary and benefits areesigto continue for 24 months and :
previously awarded but unpaid bonus is to be gaugsuant to the agreement, Mr. Frederico has agreieih engage in any activity in the
United States, Bermuda or the Cayman Islands farid of 12 months following his termination of gloyment with the Company that
would compete with the business of the Company.
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The Company has entered into an agreement with Roharman, pursuant to which he serves as Chefiive Officer of ACE Global
Markets Limited. The agreement currently providasd base salary of $587,407 per year, subjectci@ase, an annual discretionary bonus
and a retention bonus of $2.2 million payable in ®qual installments, the first having been paidaly 9, 1999 and the second payable on
July 9, 2000. The agreement also provides Mr. Charwith customary executive benefits, includingtipgration in an executive pension
plan, various insurance plans and a car allowalae phe agreement is for a five year term whichameJuly 9, 1998, and shall continue
thereafter unless 12 months written notice of taation is provided by either party. Pursuant toageeement, Mr. Charman has agreed n
engage in any activity for a period of 12 monthfofeing his termination of employment with the Coamy that would compete with the
specified business of the Company in London.

COMPENSATION COMMITTEE REPORT ON EXECUTIVE COMPENSA TION

The Compensation Committee of the Board of Direc{tre "Committee”) is comprised entirely of indegent, non-management directors.
The Committee has responsibility for developing andlementing the Company's compensation policys@rior management, and for
determining the compensation for the executivecefi of the Company. The goal of the Committee echieve fair compensation for the
individuals and to enhance shareholder value byimaing to closely align the financial rewards oamagement with those of the Company's
shareholders.

The Company's compensation program is structuredgport the human resource requirements of ittess. The Company seeks to attract
and retain qualified executives who are creativetivated and dedicated. With respect to its exgeutificers, the Company competes with
property and casualty insurers, specialty insuaard,financial companies world-wide, although pritlgavith companies based in North
America and Europe. The Committee is aware of thigue circumstances which relate to the attractioa retention of superior executives in
Bermuda, and attempts to create and administempensation program to achieve that result, whithatsame time implementing integrated
compensation principles for its employees worldwide

Each executive's total compensation is generaliyprsed of three components: salary, annual ingembmpensation awards and long-term
incentive compensation awards. The mix of an officevtal compensation is generally based uporetred of the officer's position, with mo
senior officers receiving a greater percentagéeif total compensation in the form of incentivengpensation (i.e. variable compensation),
and a lesser percentage in the form of salaryfiked compensation).

Salary and incentive compensation awards are redemnually for competitiveness and are determiméarge part by reference to
compensation levels for comparable positions atparable companies based in the United States, Rirnand Europe. Generally, the
Company targets the upper quartile of its appliegigler group in establishing incentive compensatind the median to third quartile in
establishing salaries. Actual salary and incentm@mpensation may be above or below such targetsilmsindividual and corporate
performance during the prior fiscal year.

Because the Company's business activities cant rasignificant earnings fluctuations from yearytar, each executive's contribution to the
advancement of long-term corporate goals is alssidered. These factors include, among other thumgderwriting and financial results,
business production, development of management éeahstrategic steps such as development of neslupt®and lines of business,
geographical spread of business and acquisitions.

Salary

In determining the salary of each senior executive, Committee has been assisted by William M. Merncorporated ("Mercer"), an
independent consulting firm which is a subsidiararsh & McLennan
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Companies, Inc. Mercer annually accumulates data & peer group of comparable companies, whiclCtimamittee takes into consideration
in determining salary. The data is analyzed toldistacompetitive salary ranges for comparabletpwss primarily in insurance companies of
generally comparable size, market capitalizatioth @mplexity. The Company's Chief Executive Offioeakes recommendations to the
Committee with respect to the salary of each sesecutive other than himself. The Committee disesghese recommendations, and the
relevant data, and then determines the senior &xesUsalaries. The Committee meets separatalgtermine the salary of the Company's
Chief Executive Officer.

Annual Incentive Compensation

At the conclusion of each fiscal year, the Comreitteviews with the Company's Chief Executive Offitee performance of each senior
executive against goals established at the begjrofithe year. Based upon the overall performarfi¢eeoCompany and the contribution by
the individuals in achieving that performance hgiaing the established goals, such as leadersiipreanagement competencies, alignment
with strategic initiatives (including where applide, financial performance), and development opoaoate culture, the Company's Chief
Executive Officer recommends to the Committee ahimgantive compensation levels for each seniocetee. The Committee considers
recommendations, and the relevant data, and themdi@es the annual incentive compensation for sadior executive. The Committee
meets separately to evaluate the performance dEhief Executive Officer and determine his annuakntive award.

Long-Term Incentive Compensation

The Company has established long-term incentivesplenich use equity awards to create incentivefoployees to enhance the long-term
value of the company. The goal of the long-terneiritve plans is to align executives with long-tesiniareholder interest by making equity an
important component of compensation packages.rthduance of the objectives of these plans, the i@itiee established a set of goals,
including:

(i) increasing officer ownership of the Companyi$standing shares by reviewing and establishirggtdevels of ownership for its officers to
achieve over time, based on their respective positwith the Company and monitoring progress towahievement of such target levels of
officer ownership. (The Company has made signitipaiagress to date in achieving its targeted legékquity ownership by officers of the
Company.);

(i) awarding long-term incentive awards at competilevels annually; and

(iii) providing capital accumulation opportunitigat foster attraction and retention of key manag@memployees by linking their interests
with shareholder interests.

With respect to guidelines for administering itadeterm incentive plans, the Committee makes l@mgrtcompensation awards based on
individual and Company performance, and on thetmes of a group of generally comparable insurarmeapanies. While the long-term
incentive plans provide for a range of types of @sathe Committee has generally made awards ifothe of stock options and/or restricted
stock. The Committee believes that awards of stgtlons, which reward Company stock price appremiadver the long-term, are
particularly appropriate in light of the naturetb& Company's business and long-term business. flaesCommittee also believes that
restricted stock awards, particularly those witlaged vesting, are crucial in helping to retainth@gliber executives in an increasingly
competitive labor market.

Chief Executive Officer's Fiscal 1999 Compensation

As set forth in the Summary Compensation Table apblr. Duperreault's total annual compensatiortferyear ended December 31, 1999
was $2,422,660. Such annual compensation consistalary of $800,000 pursuant to Mr. Duperreaelt'gloyment agreement described
elsewhere herein (see "Employment Agreements"3naial incentive award of $1,400,000 and $222,66fitier annual compensation. In
addition, during the year ended December 31, 18®9Duperreault also received options to purcha&:d00 Ordinary Shares and received
60,000 shares of restricted stock as well as $8800other compensation.
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In determining Mr. Duperreault's annual and ldagn incentive awards and adjustment to salaryCin@mittee reviewed among other thir
data gathered by Mercer on the compensation oéagreup of comparable companies and the Compéingiscial performance relative to
those companies. The Committee focused in particulahe progress the Company made during thel fyjgza with respect to its strategic
initiatives, particularly, the completion of thecaisition of CIGNA's property and casualty businasd the very significant contribution Mr.
Duperreault made to that effort. The Committee aéstewed measures of the Company's financial padace for the year, including stock
price.

The Committee believes that the success of the @oyp acquisition program under Mr. Duperreaultsation has the potential to contrib
greatly to the Company's long-term financial sttandhe Committee therefore felt it was approprtataward longerm compensation to V
Duperreault at the high end of the range of compareompensation based on Mercer's data. By s@gdtiie Committee rewarded Mr.
Duperreault for completing important acquisitiobst tied the value of that award to the long-teerfgrmance of the Company's stock price.
In this way, the Committee has provided furtheeimove for the Company's Chief Executive Officeirttegrate the acquired businesses and
move the Company forward as a larger internationaipany. The Committee believes it is appropriatévir. Duperreault to be compensa

at the high end of the Company's targeted inceméiuge if the Company's value increases in thedutLong-term compensation awards such
as options and restricted stock provided the Cotemivith the appropriate tools to achieve thisrégsiesult.

The Committee also took into account the recertkspoice of the Company in determining Mr. Dupeuléa compensation. Because the
Company stock price was significantly lower wheis tfear's compensation decision was made compartbe istock price one year
previously, the Committee approved a salary adjastrand cash bonus for Mr. Duperreault which wetbealow end of the Company's
targeted incentive range. The Committee set Mr.dbigault's annual cash compensation at the lovwogtids range, while providing long-
term equity based compensation at the high endeo§ame range, to reflect in Mr. Duperreault's camsption current financial measures,
such as stock price, while at the same time exipmg@#s confidence in the long-term prospects far Company under his leadership.

Under U.S. income tax rules, Section 162(m) oflttternal Revenue Code limits the deductibility ahaal compensation in excess of $1
million paid to the Company's Chief Executive Ofiand any of the four other highest paid officetswever, compensation is exempt from
this limit if it qualifies as "performance basedmgensation.” The limit has no direct applicatiortite Company, because the Company is not
subject to U.S. income taxes. However, if a U.Bsaliary has an employee who is among the five miggtly compensated officers, that
subsidiary's deduction will be subject to this tinfio preserve the deduction for the subsidiary,Glompany has designed one of its |oegn
incentive plans to permit the grant of "performabaesed compensation" awards that are not counteatdothe $1 million limit.

Although the Compensation Committee will consideduttibility under

Section 162(m) with respect to the compensatioangements for executive officers who may be empldyesubsidiaries subject to U.S.
income tax, deductibility will not be the sole factised in determining appropriate levels or meshtmftcompensation. Since Company
objectives may not always be consistent with tlygiirements for full deductibility, the Company asubsidiaries may enter into
compensation arrangements under which paymentsdwmilbe deductible under Section 162(m). The foiregreport has been approved by
all members of the Committee, except for Robertd/@€ndoza who became a member of the Compensatiomi@tee on November 19,
1999, after compensation for 1999 was determined.

Bruce L. Crockett (Chairman) Robert M. Hernandeprmhs J. Neff Sidney F. Wentz
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Performance Graph

Set forth below is a line graph comparing the dalzange in the cumulative total shareholder returthe Company's Ordinary Shares from
September 30, 1994 through December 31, 1999 aparenhto the cumulative total return of the StaddaPoor's 500 Stock Index and the
cumulative total return of the Standard & Poorggderty-Casualty Insurance Index. The chart depiets/alue on September 30th of each of
1995, 1996, 1997 and 1998 and December 31, 198%1600 investment made on September 30, 1994 allithividends reinvested.

[ Performance G aph]

ACL SPX SPPROP
Peri od Growt h of $100 Growt h of $100 Growt h of $100
09/ 30/ 94 - 09/30/95 146 130 143
09/ 30/ 95 - 09/ 30/96 228 156 160
09/ 30/ 96 - 09/30/97 409 219 248
09/ 30/ 97 - 09/30/98 396 239 224
09/30/98 - 12/31/99 225 351 174

RATIFICATION OF APPOINTMENT OF INDEPENDENT ACCOUNTA NTS
(Item B on Proxy Card)

The appointment of independent accountants is &pgrannually by the Board of Directors and ratifigdthe Company's shareholders. The
decision of the Board of Directors is based onrffe®@mmendation of the Audit Committee. In makirsgrécommendation, the Audit
Committee reviews both the audit scope and estolrfates for professional services for the coming.y€he Board of Directors has
authorized the engagement of PricewaterhouseCobpérsis the Company's independent accountanthiéoyear ending December 31,
2000. The Company has had a working associatidm RricewaterhouseCoopers LLP since 1985; PricetvatiseCoopers LLP has had the
responsibility for examining the consolidated fineh statements of the Company and its subsidiaiiese 1985.

Representatives of PricewaterhouseCoopers LLPatt#hd the Annual General Meeting and will havepportunity to make a statement if
they wish. They will also be available to answeestions at the meeting.

17



THE BOARD OF DIRECTORS RECOMMENDS RATIFICATION OF T HE APPOINTMENT OF
PRICEWATERHOUSECOOPERS LLP AS THE COMPANY'S INDEPEN DENT ACCOUNTANTS.
SHAREHOLDER PROPOSALS FOR 2001 ANNUAL MEETING

If you wish to submit a proposal to be considedriclusion in the proxy material for the next aahmeeting, please send it to the
Secretary, ACE Limited, The ACE Building, 30 Woodloe Avenue, Hamilton HM 08 Bermuda. Under thesuléthe Securities and
Exchange Commission, proposals must be receivédteothan January 4, 2001 and otherwise complly thi¢ requirements of the U.S.
Securities and Exchange Commission to be eligilnléniclusion in the Company's 2001 Annual Generaklhg proxy statement and form of

proxy.

The Company's Articles provide that if a sharehottisires to submit a proposal for consideraticematinnual general meeting, or to
nominate persons for election as directors, writtetice of such shareholder's intent to make symoposal or nomination must be given and
received by the Secretary of the Company at thecjp@l executive offices of the Company not labemt 60 days prior to the anniversary date
of the immediately preceding annual general meeWigh respect to the 2001 annual general meesingh written notice must be received
on or prior to April 10, 2001. The notice must mtweg requirements set forth in the Company's Agticnder the circumstances describe
and upon compliance with, Rule 14a-4(c) under tkehBnge Act, management proxies would be allowadséotheir discretionary voting
authority to vote on any proposal with respect kool the foregoing requirements have been met.

SOLICITATION OF PROXIES

The cost of solicitation of proxies will be borng the Company. Solicitation will be made by maridanay be made by directors, officers .
employees, personally or by telephone or facsirRitexy cards and materials also will be distributeteneficial owners of Ordinary Shares
through brokers, custodians, nominees and oth&epaand the Company expects to reimburse suclepéor their charges and expenses.
Corporate Investor Communications, Inc. has betined to assist the Company in the solicitatioproiies at a fee estimated not to exceed
$5,500, plus out-of- pocket expenses.

OTHER MATTERS

The Board of Directors of the Company does not kebany matters which may be presented at the ArfBaaeral Meeting other than those
specifically set forth in the Notice of Annual GealeMeeting. If any other matters come before thetimg or any adjournment thereof, the
persons named in the accompanying form of proxyaatithg thereunder will vote in accordance withithest judgment with respect to such
matters.

By Order of the Board of Directors,
Brian Duperreault Chairman and Chief Executive ¢gffi
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HARDING & HEAL, INC. PROOF #3 04/24/00 16:33
CUST. THE BANK OF NEW YORK
FILE NAME 72472 ACE LTD PROXY

Attn: Camille Nunnari/Stencil side prints in alldrénk on this card.

A. Election of Directors
1. For election to Term Expiring in 2003: Michael Aieh, Bruce L.
Crockett, Thomas J. Neff, Robert W. Staley and QérBtuart.

2. For Election to Term Expiring in 2002: RobertoNEendoza
For /_/ Withheld /_/ Exceptions* /_/

*Exceptions

To vote your shares for all Director nominees, mhaeg"For" box on item A. To withhold voting forlalominees, mark the "Withheld" box.
you do not wish your shares voted "For" a particalaminee, mark the "Exceptions" box and entemémme(s) of the exception(s) in the sg
provided.

B. Proposal to ratify the appointment of PricewlateiseCoopers LLP as the Company's independentraeeusi for the fiscal year ending
December 31, 2000.

For /_/ Against/_/ Abstain /_/

In their discretion, the Proxies are authorizeddte upon such other further business, if anyaadully may be brought before the meeting.

If you have either an Address Change or Commenth®wother side of the card, mark here.

Address Change and/or Comments Mark Here /_/

When signing as attorney, as executor, administratestee or guardian, please give full title ashs If a corporation, please sign in full
corporate name by President or other authorizedeofflf a partnership or limited liability compangiease sign in partnership or limited
liability company name by authorized person.

DATED , 2000

SIGNED

This proxy when properly executed will be votedhie manner directed herein by the above signedbbkter.
If no direction is made, this proxy will be votear the nominees listed above, and for the ratificadf accountants.
Please sign exactly as name appears hereon. Whessire held by joint tenants, both should sign.

Votes must be indicated (X) in Black or Blue ink/ /

Sign, Date and Return Proxy Card Promptly Using theEnclosed Envelope.

ACE LIMITED
P.O0. BOX 11138
NEW YORK, NY 10203-0138

PROXY

THIS PROXY IS SOLICITED ON BEHALF OF THE BOARD OF D IRECTORS



The undersigned hereby appoints Brian Duperre@titistopher Z. Marshall, Peter Mear and Keith Pit&/hs Proxies, each with the power
to appoint his substitute, and hereby authorizebh ehthem to represent and to vote, as desigrizkxv, all the Ordinary Shares of ACE
Limited which the undersigned is entitled to votéhee Annual General Meeting to be held on JurZ090 or any adjournment thereof.

(Continued on Reverse)

ACE LIMITED
P.O0. BOX 11138
NEW YORK, N.Y. 10203-0138
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