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UNITED STATES
SECURITIESAND EXCHANGE COMMISSION

Washington, D.C. 20549

FORM 8-K

CURRENT REPORT
Pursuant to Section 13 OR 15(d) of The Securities Exchange Act of 1934

Date of Report (Date of earliest event report&dyust 19, 2012

BEST BUY.
BEST BUY CO., INC.

(Exact name of registrant as specified in its @rart

Minnesota 1-9595 41-0907483
(State or other jurisdiction (Commission (IRS Employer
of incorporation) File Number) Identification No.)
7601 Penn Avenue South
Richfield, Minnesota 55423
(Address of principal executive offices) (Zip Code)

Registrant’s telephone number, including area ¢6di2) 291-1000

N/A
(Former name or former address, if changed siratedgort.)

Check the appropriate box below if the Form 8-a{lis intended to simultaneously satisfy the {liobligation of the registrant under any of
the following provisions:

O Written communications pursuant to Rule 425 underSecurities Act (17 CFR 230.4.
O Soliciting material pursuant to Rule 14a-12 undherExchange Act (17 CFR 240.143}
O Pre-commencement communications pursuant to Rule{l#) under the Exchange Act (17 CFR 240.24a))

O Pre-commencement communications pursuant to Rie4(d under the Exchange Act (17 CFR 240.43%)}




Item 5.02 Departureof Directorsor Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

(b), (c), (d), (¢) On August 20, 2012, Best Buy Co., Inc. (“Best Boy'the “registrant”) announced that its Board ofddtors (the “Board”)
appointed Hubert Joly, 53, as Best Buy's PresidedtChief Executive Officer (“CEQ”). The effectivess of Mr. Joly's appointment as
President and CEO is subject to and conditionech tipe approval of his registrant-sponsored U.Skvanithorization permitting Mr. Joly to
commence employment with Best Buy. The registratitgates that, if Mr. Joly's work authorizatiandpproved, his employment will
commence in early September. Until such time aslely's employment with the registrant commencexrge L. Mikan Il, a current
director of the registrant, will continue to seaginterim CEO and thereafter will continue to ldractor of the registrant and become chair
of the registrant's Audit Committee of the Board.

Over the past 15 years, Mr. Joly has held seniective positions and led turnarounds and growttesgies in the technology, media and
services sectors and demonstrated skills and aquaidns that the Board deemed necessary to the GEO

Since 2008, Mr. Joly has been the CEO of Carldmwtorldwide hospitality and travel company headtgrad in Minneapolis, which
includes a hotel business (Carlson Rezidor HoteL@y with more than 1,300 hotels in operation amgetbpment, including Radisson Blu,
Radisson, Park Plaza, Park Inn by Radisson, Colmtiy& Suites By Carlson and Hotel Missoni; aaesant business, with more than 900
T.G.l. Friday's restaurants; and a majority stak€arlson Wagonlit Travel.

Prior to becoming chief executive officer of Carlsr. Joly was president and CEO of Carlson Waijdmavel (2004-2008) and held a
series of senior executive positions with Vivendh.Sand its subsidiaries (1999-2004) and with Etatic Data Systems (now part of Hewlett-
Packard Company) in France (1996-1999). Mr. Jalp alas with McKinsey & Company, Inc., working withents in the technology,
financial services and luxury industries (1983-1)996

Mr. Joly is a graduate of Ecole des Hautes Etudesr@erciales de Paris (HEC Paris) and the InstiEtudes Politiques de Paris. He was
elected a Global Leader for Tomorrow by the Wortabiomic Forum (Davos, 1997-1999) and is a knighh@French National Order of
Merit. He serves as a member of the board of direaif Ralph Lauren Corp., the Rezidor Hotel Gréwpere he is vice chair), and on sev
not-for-profit and charitable organizations in ardund Minneapolis. Mr. Joly has also previouskyved as chair of the board of directors of
Carlson Wagonlit Travel, a member of Carlson's Badrdirectors, chair of the Travel FacilitationtBGommittee of the U.S. Department of
Commerce Travel and Tourism Advisory Board, andhenexecutive committee of the World Travel and risou Council.

Mr. Joly has no direct or indirect material inténesany transaction required to be disclosed pamsto Item 404(a) of Regulation S-K.

In connection with Mr. Joly's appointment, the sbgint entered into an employment agreement withJbly dated August 19, 2012 (the
“Agreement”), pursuant to which Mr. Joly has ale®b appointed to the registrant's Board, effecssef the start date of his employment
with the registrant. The principal terms of the égment are described below.

Annual Compensation

Subject to and effective upon commencement of eynpdmt with the registrant, the material elementsofJoly's annual compensation will
be as follows:

Base Salary . Mr. Joly will receive an initial annual base sglaf $1.175 million.

Annual Bonus Opportunity . Mr. Joly will be eligible for a bonus under thegistrant's Short-Term Incentive Plan beginninfiscal
2014 at a target annual bonus opportunity equ208%6 of his then current base salary, with a marinbonus of at least 400% of his base
salary and a threshold bonus to be set by the B&@amshmencing in fiscal 2014, Mr. Joly will be elifg for annual long-term incentive
compensation awards as determined by the Compensasimmittee of the Board. However, Mr. Joly'sdis2014 award will have a target
value of not less than $8.75 million.

Mr. Joly will also be eligible to participate inl &ixisting benefit plans and perquisites generaigilable to the registrant's senior
executives.




Buy-out Awards

To compensate Mr. Joly for certain forfeitures imed upon termination of his employment with hipemployer, the registrant will grant
Mr. Joly certain buy-out awards as summarized betbject to and effective upon commencement oéiployment with the registrant.
The value of the following buy-out awards was daieed based on amounts forfeitable or forfeitedvivy Joly as a result of the termination
of his employment with his prior employer and, lie ttase of item (5), is subject to future perforoean

(1) a buy-out cash award of $3.5 million;

(2) a grant of fully vested shares of commomwlstaf the registrant under the 2004 Ominbus Stocklacentive Plan (the “LTIP")
valued at $3.0 million on the date of grant (theiyBOut Stock Award”). Mr. Joly has agreed to haldls shares for at least two years from
the date of grant or, if earlier, his termination.

(3) a grant of restricted stock units (the “RQuUmder the LTIP with a grant date value of $6.{llion, vesting in 36 equal monthly
installments and, to the extent they become vepthble six months after Mr. Joly's separatiomftbe registrant. Each vested RSU is
payable in one share of the registrant's commarksto

(4) a stock option grant (the “Buy-Out Optionsaf)der the LTIP having a Black Scholes value o73$3nillion, an exercise price
equal to the “fair market value” on the grant d@® defined in the LTIP), and vesting 25% on thie dé grant and 75% in equal installments
on the first three anniversaries of Mr. Joly's esgpient commencement date; and

(5) a grant of performance share units (the “®$under the LTIP having a grant date accountialy®, at target, of $3.75 million,
subject to goals based on the performance of tiistrant's total shareholder return (as defineithénAgreement), relative to a peer group, at
the end of the 36-month period beginning on thst fimy of the month immediately following Mr. Jelymployment commencement date and
three-year cliff time vesting on the last day & tferformance period.

Employment Termination

Work Authorization . In the event Mr. Joly's petition for U.S. worktlaorization is not approved permitting him to conmoe his
employment by September 30, 2012, either the magisor Mr. Joly may terminate the Agreement. lohsavent, and only if Mr. Joly's
employment with his prior employer has been terteidand he had incurred a forfeiture of compensa®a result of such termination, Mr.
Joly is entitled to receive a payment of $6.25ionillfrom the registrant.

Buy-out Awards . If Mr. Joly is terminated for “Cause” (as definiecthe Agreement) or resigns without “Good Reas@s’defined il
the Agreement) prior to the first anniversary of. Nloly's employment commencement date, the graatafter-tax value of his buy-out cash
award and the net after-tax amount of the Buyt-Stock Award must be repaid in full to the régist within 30 days after such terminatior
the registrant terminates Mr. Joly's employmenhaut “Cause”, he resigns for “Good Reason” or hipl®yment terminates due to his death
or disability at any time, any unvested RSUs ang-But Options will become fully vested, and the BSull vest on a pro rata basis based
on the number of days Mr. Joly was employed dutiregperformance period and achievement of perfoceagals through the date of
termination. In such event, the vested Buy-Out @yiwill be exercisable for two years following Buermination or resignation.

Changein Control

Generally . In the event of Mr. Joly's termination by theisd@nt without Cause or voluntary termination @wod Reason upon or
within one year after a “change of control” of tlegjistrant (as defined in the Agreement), or incipdation of or in connection with a change
in control, Mr. Joly would be entitled to the begeprovided in the registrant's Severance Placggixthat he will be entitled to receive cash
severance in an amount equal to two times the $unis dase salary plus target bonus, and he widriiled to a pro rata annual bonus for
fiscal year in which such termination occurs deiasd based on actual performance in accordancetgt®TI Plan for such year.

Buy-out Awards . In the event of a “change of control” of the sttant (as defined under the LTIP), the PSUs weilhieeasured for
performance on the date of the change of contrdbiceaemed earned at target or such greater numibawvaseen already previously earned
based on the terms of the award through the chaihgentrol date, and otherwise would vest and bapke in the same manner as provided
above. The PSUs are subject to certain other ad@rdt as described in the Agreement.




Restrictive Covenants

In consideration for the payments and benefits idexunder the Agreement, Mr. Joly is subject tdarrthe Agreement reasonable and
necessary restrictive covenants to protect thestragit, including restrictions on post-terminatebsclosure of confidential information,
competitive activity and solicitation of the regéstt's employees.

The foregoing description of the principal termgtaf Agreement is qualified in its entirety by refece to the Agreement, a copy of which is
filed with this report as Exhibit 10.1 and incorptad by reference herein.

Item 7.01 Regulation FD.

On August 20, 2012, the registrant issued a nelgase announcing the appointment of Hubert JoRrasident and CEO and as a director of
the registrant . The registrant also announcedftiiatving the effective date of employment for Moly, the current director and interim
CEO, George L. Mikan IllI, will serve as the Chairtle registrant's Audit Committee of the Boardd affective immediately, directors Lisa
M. Caputo and Sanjay Khosla will serve on the Bsa@bmpensation and Human Resources Committee.

The news release issued on August 20, 2012 isshedias Exhibit 99.1 to this Current Report on F8fkhand shall not be deemed "filed"
for purposes of Section 18 of the Securities Exgbafiict of 1934, as amended, or otherwise subjdaldity of that Section unless the
registrant specifically incorporates it by refereme a document filed under the Securities Act283, as amended, or the Securities Exch
Act of 1934, as amended.

The registrant's Annual Report to Shareholdersiaméports on Forms 10-K, 10-Q and 8-K and othddliply available information should
be consulted for other important information abitwet registrant.

Item 9.01 Financial Statements and Exhibits.
(d) Exhibits.

The following Exhibit 10.1 is filed as an Exhibit this Current Report on Form 8-K. The followingHibit 99.1 is furnished as an Exhibit to
this Current Report on Form 8-K .

Exhibit No. Description of Exhibit
10.1 Employment Agreement, dated August 19, 2012, betwee Company and Hubert Joly
99.1 News release issued August 20, 2012. Any intertiétess provided in this release is for informafponpose:

only and is not intended to be a hyperlink. Accogtly, no information at any internet address iduded herein.




SIGNATURES

Pursuant to the requirements of the Securities &xgé Act of 1934, the registrant has duly causisdréport to be signed on its behalf by the
undersigned hereunto duly authorized.

BEST BUY CO., INC.
(Registrant)

Date: August 21, 2012 By: /s/ KEITH J. NELSEN
Keith J. Nelsen
Executive Vice President, General Counsel and &agre




Mr. Hubert Joly
August 19, 2012

S|

BEST BUY.

August 19, 2012

Mr. Hubert Joly

Re  Employment Terms
Dear Hubert:

On behalf of Best Buy Co. Inc. (the * Compdiyl am pleased to offer you employment with the Conypan
the terms of this letter agreement (* Agreeni@nthis offer is irrevocable and will remain op#ar your acceptance,
by your signature on the last page hereof and elglito me, until August 19, 2012 at 5:00 p.m. (€a&ntime). This
Agreement will become effective upon your execution receipt by the Company and your employmerit wil
commence in accordance with Section 1.

1. Commencement Date; Term of Agreemehe term of your employment under this Agreenveit
the Company will commence on or about August 27226r such later date, subject to Section 15 beddier
applicable permission has been obtained from UrStates immigration authorities to commence workfie
Company in the United States (* Commencement Datend will continue until the date that your emmypnent
terminates as provided in Section 9 hereof (therhT”).

2. Position; Principal Place of Employment; Othetities.

(@) During the Term, you will be employed as thedittent and Chief Executive Officer of the
Company, reporting to the Board of Directors of @@mpany (the “Board”). Your principal place of eayment will
be at the Company's headquarters in Richfield, Esoia.

(b) During the Term, you may participate in chdriéa civic, educational, professional,
community and industry affairs (including serving lmoards of directors of such entities) and, wiibrpwritten
approval of the Board, serve on the board of dimsobf non-profit companies and (ii) manage youspeal
investments, so long as such activities do not nadieinterfere with the performance of your dstieereunder or
create a potential business conflict or the appearéhereof. The Board hereby approves your contservice on
the boards of directors that you disclosed to tom@any prior to the date hereof.

3. Board MembershipThe Board will take such action as may be necg$eappoint or elect you as a
member of the Board effective on your CommencerDaé¢. Thereafter, during the Term, the Board wolinnate
you for reelection as a member of the Board as and whentgouras a director otherwise would expire. You ado
serve without additional compensation as a direatdihe Company and as chief executive officericealor of any of
the Company's subsidiaries.

Page 1




Mr. Hubert Joly
August 19, 2012

4, Base SalaryDuring the Term, you will be paid a base saldrgraannual rate of $1,175,000, pay:
in accordance with the regular payroll pracUceEhefCompany Your base salary will be reviewedualin by the
Board (or a committee thereof) for any increasal@mrease, to the extent permitted without causingvent of Good
Reason (as defined on Attachmentéyeto)) in the sole discretion of the Board (anaattee). For all purposes under
this Agreement, your “ Base Saldrs the amount then applicable under this Secfion

5. Annual Bonus Beginning with the Company's fiscal year commegadn 2013 and for each fiscal
year of the Company during your employment with@uenpany thereafter during the Term, you will kigible to
participate in the Company's Short-Term IncentilaR* STI Plan”) and all other annual cash and incentive award
programs generally applicable to the Company'sosexecutives. You will have the opportunity toreartarget bont
under the STI Plan, measured against criteria wettermined by the Board (or a committee theradf2,00% of your
Base Salary (the “ Target Bon)sand with a maximum bonus of at least 400% ofny/®ase Salary and a threshold
bonus as set by the Board (or a committee thereof)

6. LongTerm Incentive Compensation

@) Commencing with annual awards to senior exeestgranted during the Company's fiscal
year commencing in 2013, and thereafter duringlémen, you will be eligible to participate in the @pany's 2004
Omnibus Stock and Incentive Plan (“ LTIP(and any successor or other long-term incerpiags and programs for
the Company's senior executives) in a manner demsigith awards to other senior executives graateslich time;
provided, the aggregate target value of the anipagtterm incentive award granted to you during@uenpany's
fiscal year commencing in 2013 will not be lesat$8,750,000. All such awards granted with respetiscal years
commencing after 2013 will be determined and giiriehe good faith discretion of the Board (oroanenittee
thereof).

7. Buy-Out Awards. To compensate you for certain forfeitures inadiireconnection with the
termination of your employment with your immedigtereceding employer, the Company will pay or pdevwyou the
following awards within 7 days following the Comnoement Date:

(@) The Company will pay you a cash lump sum inatm®unt of $3,500,000 (less applicable
withholding taxes).

(b) The Company will grant you an award of fullysted fully registered Company common
stock under the Company's 2004 Omnibus Stock acehtive Plan (“LTIP”) having a face value on théedaf grant
of $3,000,000 (less applicable withholding taxéByy-Out Stock Award). You will be required to hold the net
shares granted under the Buy-Out Stock Award for (@) years after the date of grant or, if earligrtil a termination
of your employment. The Buy-Out Stock Award (or kgable part thereof) will at all times be subjezthe
Company's senior executive stock ownership polies¢ribed under Section 8(b)).
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Mr. Hubert Joly
August 19, 2012

Provided, if your employment is involuntarily temated by the Company for Cause, or you voluntarily
terminate your employment without Good Reason (atdiue to Disability or death), prior to the fiestniversary of
the Commencement Date, you will repay to the Complaa aggregate after-tax value of the BDyt Cash Award ar
the net after-tax number of shares granted of the®ut Stock Award within 30 days after such teration. For
purposes of this Agreement, “Cause”, “Good Reasml “Disability” have the meanings defined on Aliaent A
hereto.

(c) The Company will grant you an award of restricstock units under the LTIP having a face
value on the date of grant of $6,000,000, vestinga equal monthly installments commencing on sdayeof the firs
succeeding month as the Commencement Date andeaobeding month thereafter until fully vestedvpted that
you are employed on the date on which such instaitris scheduled to vest or as otherwise providedih or in the
grant, and having such other terms and conditisrem@ set forth in the form of a long-term inceafprogram buy-out
award agreement attached hereto as ExhilfitBuy-Out RSUS’). The Buy-Out RSUs, to the extent becoming ves
will be paid in one share of Company common staclefich vested restricted stock unit as soon @maicable after
you incur a separation from service from the Congpanbject to the 6 months delay following suchasapon from
service to the extent required under the InterradldRue Code Section 409A if you are a “Specifiegpplegee” upon
such separation.

(d) The Company will grant you an award of stocki@ps under the LTIP having a Black
Scholes value on the date of grant of $3,750,00@xarcise price equal to Fair Market Value ongtrent date (as
defined under the LTIP), a 10-year option term{ingsas to 25% of the option on the date of grauat as to the other
75% of the option in equal installments on eactheffirst three anniversaries of the Commencemaite Bnd having
such other terms and conditions as are set forximbit A hereto (* BuyOut Options’).

(e) The Company will grant you an award of perfonggshare units under the LTIP having a
target grant date face value of $3,750,000, subjegbals based on the performance of Companysbtakholder
return relative to the S&P 500 over the 3 yearquedommencing on the first day of the month immisdiyafollowing
the start date and three-year cliff time-vestindieg on the last day of the performance periodap#/to you in one
share of Company common stock for each performahaee stock unit, and having such other terms anditons as
are set forth in Exhibit Aereto (“* BuyOut PSUS)).

8. Employee Benefits; Policies; Expenses

€)) During the Term, you will be entitled to panpiate in all employee benefit plans and
perquisites that the Company has adopted or mgytaah@intain, sponsor or contribute to for the beré its senior
executives from time to time at a level commensuvath your position. You will be entitled to antyeaid vacation
in accordance with the Company's time off policplagable to senior executives (which provides 2gsdaf Paid
Time Off in your first full year of employment, matted for calendar year 2012).
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Mr. Hubert Joly
August 19, 2012

(b) In accordance with the Company's senior exeewgiock ownership policy, as may be in
effect from time to time, you will be required ttiaan the guideline shareholding (currently 140,86@res of
Company common stock). Such policy currently presithat, until you reach the guideline stock owmeramount,
you must be retain at least 50% of the after-tduevaf all stock (and stock unit) awards and vestedk option
exercises. Vested unpaid restricted stock unit dsvare credited towards your holding requirementu ¥ill at all
times during your employment be subject to the Camyppolicies in effect from time to time regardeiggaging in
transactions in Company stock.

(c) During the Term, upon presentation of apprdaprédicumentation, you will be reimbursed in
accordance with the Company's expense reimbursepoéay for all reasonable and necessary busingssrses
incurred in connection with the performance of yduties hereunder.

9. Termination

(& Your employment under this Agreement, may be teameith by either party at any time, and will
terminate on the first of the following to occuryafur death, Disability, involuntary termination the Company for
Cause, involuntary termination by the Company with@ause, voluntary termination by you for Good $teaor
voluntary termination by you without Good Reasonu¥vill not voluntarily terminate your employmenitiaout
Good Reason without giving the Company at leastytli80) days' prior notice, and during such th{@@®)-day period
shall assist the Company, as and to the extenvmah$y requested by the Company, to effect an brdemsition of
your duties and responsibilities to the Companys Bgreement may be terminated by the Company or g notice
to the other such party, at any time after Septer@0e2012 if permission is not granted to you gy applicable
United States immigration authorities to commeno@leyment pursuant to the Company's O-1 petition by
September 30, 2012 and your employment has not emroea by such date or a later date and prior tgitheg of
notice of such termination (* Expiratidih In the event of an Expiration and you forfeiteddid not receive amounts
that otherwise would be due from your current epptas a result of your employment with such emgidyeing
terminated in connection with this offer lettere tBompany will pay you a cash lump sum in the arhotii6,250,00(
within fifteen (15) days after the date of suchntigration.

(b) During the Term, you will be entitled to participaind will participate in the Company's Severariae P
(notwithstanding the definition of “Employee” induplan) as such plan may be in effect from timene (*
Severance Plal) at the same level of benefits as provided forelprise Executive Vice Presidents; provided,
however, that, during the Term: (i) any amendmenéonination of the Severance Plan adverse to(gther than an
amendment applicable to all participants as tddhm and timing of any severance payments that bepme due
thereunder to the extent such changes would nateceeviolation under Code Section 409A as apdkctabyou), and
without your prior written consent, will be disredad; (ii) an “Employment Termination” as providedder the
Severance Plan, will also mean an involuntary teation of your employment by the Company withouti§zor a
voluntary termination by you for Good Reason; @il determinations with regard to you under
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Mr. Hubert Joly
August 19, 2012

the Severance Plan will be subject to Section 1@diend not the determination procedures in the@ace Plan;
(iv) the last paragraph of Section 3 of the Sevegd?lan shall not apply to you and any referen@“telease” in the
Severance Plan shall mean the “separation agreénmaéerred to below; and (v) in the event that yemployment is
involuntarily terminated by the Company without Gawr you voluntarily terminate for Good Reasoroowithin one
year after the occurrence of a Change of Contsotiéined in the LTIP) (or such termination ocqonisr to but (x) at
the direction of a third party or (y) otherwiseanticipation of and in connection with such Chaaf€ontrol (any
such termination by the Company without Cause orwauntarily terminate for Good Reason, an “ Aipatory
Termination”), and in all events such Change of Control ocaurd such Change of Control either satisfies the
requirements of Treasury Regulation 1.819(5) or any amounts payable to you as a residtioh Change of Contr
is payable in the “short term deferral” period un@ede Section 409A) after the Anticipatory Terntioa, in lieu of
the amount of cash severance provided under ther&see Plan (other than the payments and benestgited unde
the heading “Other Benefits” of Section 4 of thee&ance Plan, which payments and benefits shalbimkto you),
you will receive (a) cash severance in the amotittieproduct of (x) two multiplied by (y) the sushyour Base
Salary plus your Target Bonus amount, payable veueh amount otherwise would be payable under thier8ece
Plan and (b) a prorated Annual Bonus for the figealr in which such termination occurs determinasell on actual
performance in accordance with the STI Plan (ocessor plan if applicable) for such year and payaliien such
bonuses are payable to other senior executivel,@ocation to be equal to the fraction the nunwerat which is the
number of days you are employed during such figeat and the denominator of which is 365. In thenéwf an
Anticipatory Termination, the excess amounts pag/alsla result thereof over the severance entitliesnotinerwise
payable under the Severance Plan upon an employeremnhation shall be paid in a lump sum at therlaf the date
of the Change of Control and the date the amowrgsoth such termination are scheduled to be pai@cdnrdance
with the Severance Plan, your entitlement to senardenefits thereunder (and as provided in thieé&gent) will be
subject to your returning all Company propertyltte Company, as provided in the Separation Agreearhsigning
separation agreement in the form attached herdixfaibit B . Your entitlement (and continuing entitlement) to
severance benefits thereunder and hereunder wallz subject to (1) your delivery to the Compaing esignation
from all offices, directorships and fiduciary pasits with the Company, its affiliates and emplopeeaefit plans in
which you are then serving and (2) your materiahpliance, to the extent provided in Section 11 (Attdchment B),
with the restrictive covenants applicable to yostgermination (for which purpose any breach ofrtbecompetition
covenant will be deemed a material noncomplianoeguSection 11 (and Attachmen) Bereof. Except as otherwise
provided in this Agreement, any termination payrmenade and benefits provided under this Agreenaeytd,
including pursuant to the Severance Plan and @@ 9(b), shall be in lieu of any other termiaator severance
payments or benefits of a similar nature for whioln may be eligible under any of the plans, prastipolicies or
programs of the Company or its affiliates. All b&tse including, without limitation, the Buy-Out @pns, Buy-Out
PSUs and Buy-Out RSUs, and all other equity, cashother awards under the Company's long-term thaen
programs will be subject to the terms and cond#tiohthe plan, arrangement or agreement under vauch benefits
accrue, are granted or are awarded.
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Mr. Hubert Joly
August 19, 2012

10. Reduction of Payments in Certain Circumstances

@ During the Term, anything in this Agreementite contrary notwithstanding, in the event
that the Company's independent auditors or suatr odtionally recognized certified public accougtfitm as may b
designated by the Company (the “ Accounting Fiyrdetermine that receipt of any payment or disttibn by the
Company or affiliates in the nature of compensatmar for your benefit, whether paid or payablespant to this
Agreement or otherwise (a “ Payméntould subject you to the excise tax under Sectie99 of the Code, the
Accounting Firm will determine whether to reduce af the Payments paid or payable pursuant toAgreement
(including pursuant to any annual or long-term moe award) (collectively and selectively, the greement
Payments) to the Reduced Amount (as defined below). Theeggent Payments will be reduced to the Reduced
Amount only if the Accounting Firm determines tlyau would have a greater Net After-Tax Receiptd@fined
below) of aggregate Payments if your Agreement Raygswere reduced to the Reduced Amount. If theoéating
Firm determines that you would not have a greatdrAdter-Tax Receipt of aggregate Payments if yagireement
Payments were so reduced, you will receive all Agrent Payments to which you are entitled underAgreement o
otherwise. For purposes of this Section 10, (igtiRced Amount shall mean the greatest amount of Agreement
Payments that can be paid that would not resulienimposition of the excise tax under Section 480he Code if
the Accounting Firm determines to reduce AgreerRaryiments pursuant to this Section 10(a); and (gt AfterTax
Receipt’ shall mean the present value (as determined irrdacoe with Sections 280G(b)(2)(A)(ii) and 280G4) )ff
the Code) of a Payment net of all taxes imposegoornwith respect thereto under Sections 1 and 4989 Code an
under applicable state and local laws, determirnyeapplying the highest marginal rate under Secliaf the Code ar
under state and local laws which applied to yoxalde income for the immediately preceding taxafelar, or such
other rate(s) as the Accounting Firm determineloetdikely to apply to you in the relevant tax yeu(

(b) If the Accounting Firm determines that aggregagreement Payments should be reduced t
the Reduced Amount, the Company will promptly gree notice to that effect and a copy of the detdalculation
thereof. All determinations made by the Accountinign under this Section 10 shall be binding upa@ompany ar
you and will be made as soon as reasonably prattieand in no event later than thirty (30) daysofeing the date of
any termination of your employment. For purposesediicing the Agreement Payments to the ReduceduAmthe
reduction will be made by reducing the paymentsiaetkfits in the following order: (i) payments dueler Section 9
(b) hereof, (ii) payments due in respect of restdcstock units under any affected long-term ineeraward, (iii)
payments due in respect of performance share umdter any affected long-term incentive award, awilite
forfeiture of such portion of any stock options stituting an “excess parachute payment” under 8e@80G of the
Code. All fees and expenses of the Accounting Einall be borne solely by the Company.

(c) As a result of the uncertainty in the applicatof Section 4999 of the Code at the time of the
initial determination by the Accounting Firm herelen, it is possible that amounts will have beenl paidistributed
by the Company to or for the benefit of you purduan
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to this Agreement which should not have been so padistributed (“ Overpaymefi} or that additional amounts
which will have not been paid or distributed by @empany to or for the benefit of you pursuantiis Agreement
could have been so paid or distributed (“ Underpat), in each case, consistent with the calculatibthe Reduced
Amount hereunder. In the event that the Accounfimm, based upon the assertion of a deficiencyhbyinternal
Revenue Service against either the Company or yochvthe Accounting Firm believes has a high prdaiglof
success determines that an Overpayment has beex) yoadshall, except to the extent that it wouldseaa violation
of the Sarbanes-Oxley Act of 2002, pay any suchr@aament to the Company together with intereshatpplicable
federal rate provided for in Section 7872(f)(2}tlué Code; providedhowever, that no amount will be payable by you
to the Company if and to the extent such paymenila@voot either reduce the amount on which you gestt to tax
under Section 1 and Section 4999 of the Code cegrgém a refund of such taxes. In the event thaAtde®unting Firm
based upon controlling precedent or substantidaaity, determines that an Underpayment has ocduamy such
Underpayment will be paid promptly (and in no evater than 60 days following the date on which the
Underpayment is determined) by the Company to othie benefit of you together with interest at #pplicable
federal rate provided for in Section 7872(f)(2}tlué Code.

(d) The Company will use its good faith efforts to abtom the Accounting Firm, at Compa
expense, for delivery to both you and the Compampoee-likely-than-not opinion as to its conclusions

11. Covenants; CooperatioBy entering into this Agreement and in considerator the payments at
benefits provided hereunder, the covenants ancethedies set forth in Attachmenth8reto shall apply, which you
agree are reasonable and necessary to proteegitienate interests of the Company Group (as ddfinéttachment
B). In no event shall any other grant or agreemebjest you to, or cause a forfeiture of amounts Weuld be due to
you on the basis of non-compliance with a restreciovenant broader or in addition to those sehflorAttachment E
(notwithstanding you signing or acknowledging angrg or agreement containing such broader or ahditi
covenants).

12. Arbitration.

(@) During and after the Term, excepting any cliombenefits under any employee benefit plan
in which you are a participant (which claims shldetermined in accordance with the terms of glexh), to the
fullest extent permitted by law, all claims thauymay have against Company or which Company mag hgainst
you, in any way related to the subject matter rpritation, application, or alleged breach of thggeement (*
Arbitrable Claims’) shall be resolved by binding arbitration in ttate of Minnesota. The arbitration will be held
pursuant to the rules of the American ArbitratiossAciation (applicable to commercial disputes). déeision of the
arbitrator shall be in writing and shall includstatement of the essential conclusions and findipgs which the
decision is based. Each party shall bear its ows &&d expenses in connection with any such atibitrgorovided the
in the event you prevail on any material issueuichsdispute, and the arbitrator determines thaCinapany
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should pay your costs of arbitration, such awargoio may include your reasonable attorneys feesapednses, as
well as the arbitrator's fees and expenses.

(b) Arbitration shall be final and binding upon tharties and shall be the exclusive remedy for
all Arbitrable Claims. Either party may bring artian in a Minnesota court to compel arbitration enthis Agreeme!
and to enforce an arbitration award. Otherwisaheeiparty shall initiate or prosecute any lawsuiadministrative
action in any way related to any Arbitrable ClaMuatwithstanding the foregoing, either party maytha event of an
actual or threatened breach of this Agreementydinb but not limited to the provisions of the Resive Covenant
Agreement), seek a temporary restraining ordemjanction in a Minnesota court restraining breaehging a
determination on the merits by the arbitrator.

(c) THE PARTIES HEREBY WAIVE ANY RIGHTS THEY MAY HA/E TO TRIAL BY
JURY IN REGARD TO ARBITRABLE CLAIMS, INCLUDING WITHOUT LIMITATION ANY RIGHT TO TRIAL
BY JURY AS TO THE MAKING, EXISTENCE, VALIDITY, OR BNFORCEABILITY OF THE AGREEMENT TO
ARBITRATE.

13. Indemnification; Liability InsuranceThe Company agrees to indemnify you (includingaaute of
expenses) and hold you harmless to the fullesheptermitted by the certificate of incorporatiorddry-laws of the
Company against and in respect to any and allratguits, proceedings, claims, demands, judgmendss, expenses
(including reasonable attorneys' fees), lossesdanthges resulting from your performance of youiegduand
obligations with the Company, its affiliates anglaind their benefits plans in good faith and witeasonable belief
that such performance was in, and not opposetiedyest interests of the Company or its affili@esvith regard to
fiduciary duties as to benefit plans, if you adedood faith. The Company will cover you as arunesl, during your
employment and service as a member of the Boarak arfiduciary of any benefit plan, and at allegthereafter
during which you may be subject to any liability fehich you may be indemnified above, to the extdrany contrac
of officers and directors liability insurance oktompany that insures members of the Board. Tovagpon shall
survive any termination of your employment or seeei

14. Forfeiture; Recoupment of Incentive Compensatidll annual, long-term and other incentive
compensation hereunder or pursuant to any plagramoor other agreement in which you are a pa#ditijr a party
shall be subject to cancellation, forfeiture antbtggment by the Company, and shall be repaid bytydle
Company, to the extent required by law, regulatiostock exchange listing requirement, or, exceptBuy Out
Awards, as may be required pursuant to any godid fmoad-based Company policy adopted pursuanttiner any
other requirements set forth in the Company godt faoad-based corporate governance guidelingslaries and to
any similar or successor provisions as may befactefrom time to time.

15. Your Representations; PEenployment Conditions

@) You represent and warrant that your entering tinis Agreement and your employment with
the Company will not be in breach of any agreemetit any current or former employer. The Company
acknowledges that it is aware that you are sulbgegon-
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competition, non-solicitation of customers, nonkgtdtion of employees and general confidentialégguirements
relating to your current employer (which the pariagree is non-competitive with the Company) amthoefiduciary
obligations with regard to entities on which boanfiglirectors you are a member. You understandttieaCompany
has relied on this representation in entering thi® Agreement.

(b) The Company's offer of employment is continggen drug screening and legally-required
verification of your authorization to work in thenlled States, including applicable visa requirerment

(c) The Company is taking all commercially reasdealeps to petition for and pursue an O-1
permission to commence employment on your behalf thie applicable immigration authorities and tsistsyou in
obtaining such permission and you will fully coogterwith the Company in this endeavor. In the egeoh
permission is not timely obtained, Section 9(a)lskaply.

16. Attorneys FeesThe Company will reimburse you for the reasonaitierneys fees you incur in
connection with the negotiation and documentatiotinis agreement.
17. Section 409A Anything in this Agreement to the contrary notwstianding:
€)) It is intended that any amounts payable urtdserAgreement will either be exempt from or

comply with Section 409A of the Code (* Section AJY and all regulations, guidance and other interpeedinthority
issued thereunder so as not to subject you to patyofi@ny additional tax, penalty or interest imgsinder Section
409A, and this Agreement will be interpreted oreaib consistent with such intent.

(b) To the extent that the reimbursement of anyeagps or the provision of any in-kind benefits
under this Agreement is subject to Section 4094th@ amount of such expenses eligible for reimément, or in-
kind benefits to be provided, during any one cadengear shall not affect the amount of such experbgible for
reimbursement, or in-kind benefits to be providadiny other calendar year (_ providetthat, this clause (i) will not t
violated with regard to expenses reimbursed unagiaarangement covered by Code Section 105(b)ysbtstause
such expenses are subject to a limit related tpéned the arrangement is in effect); (ii) reimgement of any such
expense shall be made by no later than Decembef tBe year following the calendar year in whiclelsexpense is
incurred; and (iii) your right to receive such réunsements or in-kind benefits shall not be sulifeiuidation or
exchange for another benefit. Anything in this Agrent to the contrary notwithstanding, any tax gspgs payment
(within the meaning of Treas. Reg. Section 1.409A-B(v)) provided for in this Agreement shall bede to you no
later than the end of your taxable year next foif@gwour taxable year in which you remit the redbtaxes.

(c) If you are a “specified employewiithin the meaning of Treasury Regulation SectigtD2A
-1(i) as of the date of your separation from senigithin the meaning of Treas. Reg. Section 1.4Q94), then any
payment or benefit pursuant to this Agreement @momct of your separation from service, to the eix¢éeich payment
constitutes
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non-qualified deferred compensation subject toiSeet09A and required to be delayed pursuant toi@ed09A(a)
(2)(B)(i) of the Code (after taking into accountyaxclusions applicable to such payment under &eetd9A), shall
not be made until the first business day afteth@)expiration of six (6) months from the date ofiyseparation from
service, or (i) if earlier, the date of your deéthe “ Delay Period). Upon the expiration of the Delay Period, all
payments and benefits delayed pursuant to thisd®ett(c) (whether they would have otherwise besgyaple in a
single sum or in installments in the absence ol sletay) will be paid or reimbursed to you in a fusum and any
remaining payments and benefits due under thiseégeat will be paid or provided in accordance wité hormal
payment dates specified for them herein. Notwithditag any provision of this Agreement to the comtréor purpose
of any provision of this Agreement providing foethayment of any amounts or benefits upon or fatigva
termination of employment that are considered detecompensation under Section 409A, referencgsuno
“termination of employment” (and corollary termsitlwthe Company shall be construed to refer to ysaparation
from service” (within the meaning of Treas. Regcti®e 1.409A-1(h)) with the Company.

(d) Whenever payments under this Agreement are todde in installments, each such
installment shall be deemed to be a separate payorgourposes of Section 409A. Whenever a payraeder this
Agreement specifies a payment period with referéa@number of days (e.g., “payment will be maa#iw thirty
(30) days following the date of termination”), thetual date of payment within the specified pesbdll be within the
sole discretion of the Company.

(e) To the extent any amount payable to you isexilip your entering into a release of claims
with the Company and any such amount is a defefradmpensation under Section 409A and which amooulid be
payable in either of two taxable years for you, tredtiming of such payment is not subject to teamd conditions
under another plan, program or agreement of thepaosnthat otherwise satisfies Section 409A, sugimeats shall
be made or commence, as applicable, on Januayr Hhy later date that is not earlier than 8 ddigs ¢he date that
the release becomes irrevocable) of such lateblaxaar and shall include all payments that otisrwould have
been made before such date.

18. Miscellaneous

(@) Notices. Any notices, consents, demands, requests, agprand other communications to
be given under this Agreement by either party dther shall be in writing and (i) personally detied, (ii) mailed b
registered or certified mail, postage prepaid watlurn receipt requested, or (iii) delivered by ronght express
delivery service or same-day local courier servicghe address set forth below, or to such otbdress as may be
designated by the parties from time to time in agance with this Section 18(a):
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If to the Company:

Best Buy Co., Inc.

7601 Penn Avenue South

Richfield, Minnesota 55423

Attention: EVP and Chief Human Resources Officer

If to you: At the most recent address on file at the Company

Notices delivered personally or by overnight expréslivery service or by local courier service are
deemed given as of actual receipt. Mailed noticeslaemed given three business days after mailing.

(b) Survival. Upon the expiration or other termination of tAgreement or of your
employment, the respective rights and obligatidith® parties hereto shall survive to the extecessary to carry out
the intentions of the parties under this Agreement.

(c) Entire Agreement; Amendments; No Waiv@his Agreement supersedes all previous
employment agreements, whether written or oral betwyou and the Company and constitutes the exgreement
and understanding between the Company and you rongehe subject matter hereof. If, and to theeekthat, any
other written or oral agreement between you andCitrapany is inconsistent with or contradictorytie terms of this
Agreement, the terms of this Agreement shall aggty modification, amendment, termination, or waigéthis
Agreement shall be binding unless in writing arghed by you and a duly authorized officer of thenpany. Failure
of the any party to insist upon strict compliandéwany of the terms, covenants, or conditions tieseall not be
deemed a waiver of such terms, covenants, and toomsli

(d) Successors and AssignEhis Agreement is binding upon and shall inuréhsbenefit of
you and your heirs, executors, assigns and admatoss or your estate and property and the Compadyits
successors and permitted assigns. You may notnagsigansfer to others the obligation to perforouyduties
hereunder. The Company may not assign this Agreeatker than to a successor to all or substantzllgf its
business and then only upon such assignee's detwvgou of a written assumption of this Agreement.

(e) Counterparts This Agreement may be signed in counterparts eawtich will be deemed
an original, but all of which will constitute onacthe same instrument. This Agreement may be ¢sédy a
signature delivered by facsimile or in e-mail/PDFother electronic format.

[Sgnatures are on the following page]
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On behalf of the Company, | am excited to offer gouployment with the Company and look forward to a
mutually rewarding relationship.

Very truly yours,

/sl KATHY HIGGINS VICTOR

Kathy Higgins Victor, Chair
Nominating, Corporate Governance and Public P«
Committee of the Board of Directors

Agreed and Accepted:
/sl HUBERT JOLY
Hubert Joly

Dated: August 19, 2012
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ATTACHMENT A
1. “ Cause” is deemed to exist if you:
0] are convicted of or enter a plea of guiltynoto contendere to: (A) a felony, (B) a

crime of moral turpitude resulting in demonstradiverse financial or reputational impact on the Gany
Group or (C) any crime involving the business & @ompany and its affiliates;

(i) in the performance of your duties for the Caanp Group or otherwise, engage in:
(A) material dishonesty, (B) gross misconduct,@y Willful or gross neglect resulting, in each casea
material adverse financial or reputational impactiee Company Group;

(i) willfully disobey the lawful directions of ta Board acting within the scope of its
authority and does not cure such disobeyance wigmr{10) days of receipt of written notice thereof

(iv) willfully and materially fail to comply withhie material written policies of the
Company Group and, if curable, failure to cure witlen (10) days of written notice thereof;

(v) fail to devote substantially all of your busssgime and effort to the Company Group
which is not cured within ten (10) days of writteotice thereof, subject to activities permitted em8ection 2
(b); or

(vi) materially breach any material provision oétAgreement and do not cure the same

within ten (10) days of written notice thereof;

For purposes of this definition of “Cause”, no acomission to act by you will be “willful” if such
conduct was in your good faith and with a reasamdbkelief that such act or omission was in the im¢stests of the
Company. You will have the right to appear beftwe Board for any Cause termination hereunder (¢xgeplause

(1))
2. “ Good Reasori means the occurrence of any of the following eés€nther than due to your
Disability):

(1) a material adverse change in your title, dutiesesponsibilities (including reporting
responsibilities) or a failure to re-nominate ysusamember of the Board;

(i) without your consent, a material reductiorymur Base Salary, other than across-the-
board reductions affecting senior executives oropgrtionate basis not to exceed 10% of Base Salary
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(i) your being required to work in a location more tlB@mmiles from his office locatio
in Richfield, Minnesota on the start date, exceptréquirements of temporary travel on the Compargup's
business;

(iv) any failure to assign to a successor to tharmss and substantially all assets of the

Company, and of such successor to assume, theabblig of the Company under the Agreement; or

(V) a material uncured breach of the AgreementieyGompany.

“Good Reason” shall not exist unless and until poawvide the Company with written notice of the aateged
to constitute Good Reason within ninety (90) daythe initial occurrence of such event, and the @any fails to
cure such acts within thirty (30) days of receipswach notice. You must terminate your employmeithivw sixty (60)
days following the expiration of such cure periodthe termination to be on account of Good Reason.

3. “ Disability " means that you either (a) have qualified for lo@gn disability payments under the
Company's long term disability plan; or (b) are hiedo perform the essential functions of your posi(with or
without reasonable accommodation) with any such @ Group member due to a physical or mental impait
resulting from your iliness, injury, and such inahito perform continues for at least 6 conseaaitivonths.
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ATTACHMENT B
1. Definitions. For purposes of this Attachment B, the followaefined terms shall apply:

a. “ Affiliates ” means an entity controlled directly or indireclly the Company, where
“control” means the right, either directly or inglatly, to elect a majority of the directors or atgeverning body
thereof without the consent or acquiescence otlaing party.

b. “ Company Group) means, collectively, the Company and its Affiéat

C. “ Confidential Informatiori will mean any and all information in whatever fioy whether
written, electronically stored, orally transmittedmemorized pertaining to: trade secrets; custdisist records and
other information regarding customers; price latd pricing policies, financial plans, recordsgeld; and
information; purchase orders, agreements and cetit; business development plans; products ahddogies;
product tests; manufacturing costs; product orisempricing; sales and marketing plans; researchdavelopment
plans; personnel and employment records, files datl policies (regardless of whether the inforomagiertains to yc
or other employees of the Company Group); taxr@arfcial information; business and sales methodpadations;
business correspondence, memoranda and other segorentions, improvements and discoveries; preEeand
methods; and business operations and related atatallbe; computer records and related data; knom-hesearch
and development; trademark, technology, technidatination, copyrighted material; and any otherfictamtial or
proprietary data and information which you encoudtging employment, all of which are held, possdsand/or
owned by the Company Group and all of which arelusehe operations and business of the Companyfsro
Confidential Information does not include infornwattiwhich is or becomes generally known within tlerpany
Group's industry through no act or omission by ymwoyided, however, that the compilation, manigalabr other
exploitation of generally known information may stitute Confidential Information.

2. Confidentiality. You acknowledge that the Company Group operatascompetitive environment
and has a substantial interest in protecting itsfidential Information, and you agree, during yeanployment with
the Company Group and thereafter, except in thel gaith performance of your duties to the Compangup, to
maintain the confidentiality of the Company Grouptnfidential Information and to use such Configgnt
Information for the exclusive benefit of the Compd&sroup, provided that you may comply with legabgess or
governmental inquiry provided that, to the extegally permitted, you give the Company prompt writhotice
thereof so it has an opportunity to seek a protecairder.

3. Competitive Activity. During your employment with the Company Group &rd2 years following
the termination of your employment for any reasany shall not as an employee, director, officernatger, executive
partner, independent contractor, board member utiams or technical or business advisor (or angifgm equivalents
of the foregoing) engage or assist any (and orfl{h@following companies or their respective adfiés, subsidiaries
and successors to all or substantially all of theifeess of: Amazon, Apple, AT&T, Barnes and NoBlmokstone,
Buy.com, Costco Wholesale Corporation, Dell, ElagmeStop, Google,
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Hewlett-Packard, H.H. Gregg, Newegg, OfficeMax,i@ffDepot, RadioShack/Tandy, Samsung, Sears Hading
Corporation, Sony, Sprint, Staples, T-Mobile, Taryerizon and Wal-Mart; provided, however, thatiyoay be a
passive holder of not more than 1% of the combiraohg power of the outstanding stock of any of éibeve that are
a publicly held company as long as you are notratise engaged in that company's business. Bechaseampany
Group's business competes on a global basis, yahigations hereunder shall apply anywhere in thedvd he
provisions of this Section 3 shall cease to applgruany termination of employment occurring onfteraincluding
an Anticipatory Termination) the occurrence of a@dpe of Control.

4. NonSolicitation. During your employment, except in the good faiénformance of your duties, and
for 2 years following the termination of your emyeent for any reason, you shall not

a. induce or attempt to induce any employee ofbepany Group to leave the employ of the
Company Group, or in any way interfere adverselhhe relationship between any such employee lma€ompany
Group;

b. induce or attempt to induce any employee ofdbmpany Group to work for, render services
to, provide advice to, or supply Confidential Infation of the Company Group to any third persam fior
corporation;

C. employ, or otherwise pay for services rendesecaby management employee of the
Company Group in any business enterprise whichcgmtrol or where you are directly (or through off)enaking the
hiring decision and knowingly employ or pay sugbeason, other than employees hired through sdiimita of
general advertising;

d. interfere with the then existing business relatmpdetween any customer, supplier, licen
licensor or other business relation and the Comg@aayp (excepting consumers) other than via masketiag; or

e. assist, solicit, or encourage any other periogctly or indirectly, in carrying out any actiyit
set forth above that would be prohibited by anyhefprovisions of this Attachment B if such acgitere carried out
by you. In particular, you will not, directly ordirectly, induce any employee of the Company Grmugarry out any
such activity.

f. Provided that clauses (a) through (e) above sloalbe violated by general solicitation not
targeted at the prohibited group or by serving eeference upon request.

5. Partial Invalidity. In the event that any portion of this AttachmBrghall be determined by any court
of competent jurisdiction to be unenforceable beeatiis unreasonably restrictive or otherwise doreeable in any
respect, it shall be interpreted to be valid tortteximum extent for which it reasonably may be erd#d, and enforce
as so interpreted, all as determined by such @oewstch action. You acknowledge the uncertaintgheflaw in this
respect and expressly stipulate that this AttachrBasa to be given the construction that renders
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its provisions valid and enforceable to the maximaxtent (not exceeding its express terms) possidier applicable
law.

6. Remedy for BreachYou agree that a breach of any of the provisafrSections 3, 4 or 5 of this
Attachment B (collectively, the “ Restricted Covate) may cause material and irreparable harm to the@any
Group that would be difficult or impossible to mesess and that damages or other legal remediesad@ilo the
Company Group for any such injury would, therefdre an inadequate remedy for any such breach. Aicgly, you
agree that if you breach any Restrictive CoverthetCompany Group shall be entitled, in additioand without
limitation upon all other remedies the Company @romay have under this Agreement or any other aggaem
between the Company and you, at law or otherwasebtain injunctive or other appropriate equitaieléef, without
bond or other security, to restrain any such bre&akh equitable relief in any court shall be ala# to the Company
Group in lieu of, or prior to or pending determionatin any arbitration proceeding. You further agtlkat the
applicable 2-year post-termination restriction pérof the Restrictive Covenants under SectionsSashall be tolled
during the period in which you are in breach.

7. Return of Company Property and Recordgon a termination of your employment for anys@a
you will surrender to the Company in good conditjgasonable wear and tear excepted) all propadyeguipment
belonging to the Company Group and all records kgptou containing the names, addresses or any iotfoemation
with regard to customers or customer contactseflbmpany, or concerning any proprietary or comfiicé
information of the Company or any operational, ficial or other documents given to you during yaupe®yment
with the Company other than documents given toasinformation to you as an individual employeetdlyour
benefits, compensation, equity rights or other enattvith the Company. You may retain your addresk$ to the
extent they only contain contact information.

8. Cooperation You agree that, following termination of your dmpment for any reason, you will
upon reasonable advance notice, and to the exteéoes not interfere with previously scheduledeftatans and does
not unreasonably interfere with other ftithe business activities, employment obligationg,easonably firm person
commitments, reasonably assist and cooperate gtiCompany with regard to any matter or projeetiwch you
were involved during your employment, including ditigation. The Company will reimburse your reaable
expenses incurred in connection with such coomeratnd assistance.

9. Assignment of InventionsYou will promptly communicate and disclose in tmg to the Company
all inventions and developments including softwarkether patentable or not, as well as patentpateht
applications (hereinafter collectively called “ bntions”), made, conceived, developed or purchased by yaunast
which you acquire the right to grant licenses doécome Iicensed, alone or jointly with others, chhinave arisen or
jointly with others, which have arisen or may aise of your employment, or relate to any matteggning to, ol
useful in connection therewith, the business aiedffof the Company or any of its subsidiariesluded herein as if
developed during the employment period is any spieed
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equipment and software developed for use in theabss of the Company. All of your right, title aimerest in, to,
and under all such Inventions, licenses, and tiglgrant licenses shall be the sole property ofGbmpany. As to all
such Inventions, you will, upon request of the Campexecute all documents which the Company de@osssary (
proper to enable it to establish title to such htiens or other rights, and to enable it to filel gmosecute applications
for letters patent of the United States and angifpr country; and do all things (including the giyiof evidence in
suits and other proceedings) which the Company de®tessary or proper to obtain, maintain, or apsggents for
any and all such Inventions or to assert its rightny Inventions not patented.

10. Survival. The provisions of this Attachment B shall survaveermination of your employment and
the Agreement.
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Exhibit A
BEST BUY CO., INC.

LONG-TERM INCENTIVE PROGRAM BUY-OUT AWARD AGREEMENT

Award Date: , 2012

1. The Award and the Plan . Pursuant to the Best Buy Co., Inc. 2004 Omnibus Stock and Incentive Plan, as amended (the “
Plan ") and this Long-Term Incentive Program Buy-Out Award Agreement (“ Agreement "), as of the Award Date set forth

above (the “ Award Date "), Best Buy Co., Inc. (“ Best Buy ") grants to Hubert Joly (“ you ") the Awards set forth below
(collectively, this “ Award "):

1.1 An option to purchase [insert number] of Shares of Best Buy common stock (the “ Option ") at the option price of $ .
per Share; Note to draft : The number of options granted will be equal to the Black Scholes value of Best Buy stock on
the date of grant as determined by the outside advisors for Best Buy who value Best Buy stock options granted under
the Plan.

1.2 [insert number] time-based restricted stock units payable in one (1) Share for each restricted stock unit becoming vested
and nonforfeitable in accordance with the terms of this Award (the “ RSUs "); Note to draft : The number of restricted
stock units granted will be equal to quotient of (x) the value of the award set forth in Section 7(c) of the Employment
Agreement divided by (y) the closing price of Best Buy stock on the date employment commences. and

1.3 [insert number] of performance stock units payable in one (1) Share for each performance share unit becoming earned
(upon attainment of target performance (or such lesser (or no) or greater number of performance stock units as are
earned hereunder, all in accordance with Appendix A hereto)), vested and nonforfeitable in accordance with the terms of
this Award (the “ PSUs ").

This Award is being granted to you pursuant to the Employment Agreement entered into between Best Buy and you dated
August __, 2012 (* Employment Agreement ”). Capitalized terms not defined in this Agreement (including the Appendices
hereto and by reference to the Employment Agreement where so identified) shall have the meaning defined in the Plan.
Except as otherwise stated, all references to “Sections” or “Articles” refer to Sections or Articles of this Agreement.

2. Terms of Option Grant

2.1 Duration, Vesting and Exercisability of Option . The Option expires on the tenth (10th) anniversary of the Award Date
(the “ Expiration Date ). You may exercise the Option in cumulative installments of one-quarter (1/4) of the Option each,
with the first such installment becoming vested and exercisable on the Award Date and the remaining three such
installments becoming vested and exercisable successively on each of the first three anniversaries of the

! Note to draft: The number of options granted will be equal to the Black Scholes value of Best Buy sto  ck on the date of grant as
determined by the outside advisors for Best Buy who value Best Buy stock options granted under the Pla n.

2 Note to draft: The number of restricted stock unit s granted will be equal to quotient of (x) the valu e of the award set forth in Section
7(c) of the Employment Agreement divided by (y) the closing price of Best Buy stock on the date employ ment commences.

® Note to draft: The target number of performance st  ock units granted will be based on the grant date a  ccounting value of the dollar
amount of the award set forth in Section 7(e) of th e Employment Agreement, with such accounting value determined using a Monte
Carlo model as required under GAAP accounting rules . The target number of shares will be determined by dividing the target value
by the fair value cost on a per share basis.




2.2

2.3

Award Date, provided that you are employed on the date such installment is scheduled to so vest (except as provided in
Section 3.4(a)(ii)). The Option may only be exercised by you during your lifetime, and may not be assigned or
transferred other than by will or the laws of descent and distribution.

Exercise and Tax Withholding . The Option may be exercised in whole or in part by written notice to Best Buy (through
the Plan administrator or other means as shall be specified by Best Buy from time-to-time) stating the number of Shares
to be purchased under the Option and the method of payment. The notice must be accompanied by payment in full of
the exercise price for all Shares designated in the notice. Payment of the exercise price may be made by cash, check,
delivery of previously owned Shares having a Fair Market Value on the date of exercise that is equal to the exercise
price, or withholding of Shares that would otherwise be issued upon such exercise having a Fair Market Value on the
date of exercise that is equal to the exercise price, or a combination thereof. The Option is a Non-Qualified Stock Option
that is not eligible for treatment as a qualified or incentive stock option for federal income tax purposes. You are liable for
any federal and state income or other taxes applicable upon the grant or exercise of the Option or any disposition of the
underlying Shares; and you acknowledge that you should consult with your own tax advisor regarding the applicable tax
consequences. Prior to exercising the Option, you will pay or make adequate arrangements satisfactory to Best Buy to
satisfy all applicable taxes. In this regard, you authorize Best Buy, or its respective agents, at their discretion, to satisfy
the obligations with regard to all taxes by one or a combination of the following: (i) withholding from your wages or other
cash compensation paid to you by Best Buy; or (ii) withholding from proceeds of the sale of shares of Best Buy common
stock acquired at exercise of the Option either through a voluntary sale or through a mandatory sale arranged by Best
Buy (on your behalf pursuant to this authorization); or (iii) withholding in shares of Best Buy common stock to be issued
at exercise of the Option. You have no rights in the Shares subject to the Option until such Shares are received by you
upon exercise of the Option.

Limited Exercise Rights after your Qualified Retire ~ ment, Disability, Death or other Termination of Emp  loyment .
Your employment with the Company Group (as defined in Appendix B) may be terminated by your employer at any time
for any reason (with or without advance notice). Subject to the forfeiture provisions of Article 4 and the exceptions in
paragraph (e) of this Section 2.3:

a. If you resign or otherwise voluntarily terminate your employment with the Company Group without Good Reason
(and not due to Disability, death or Qualified Retirement), you will have 90 days after the date of your termination to
exercise the Option, to the extent the Option had become vested as of your termination date.

b. Upon your Qualified Retirement (as defined in Appendix B) from the Company Group, you will have three (3) years
after the effective date of your retirement to exercise the Option, to the extent the Option had become vested as of
your termination date.

c. If you die while employed by the Company Group, the representative of your estate or your heirs will have one (1)
year after the date of your death to exercise the Option, to the extent the Option had become vested as of the date
of your death. If you become Disabled while employed with the Company Group, you will have one (1) year after
the effective date of such classification to exercise the Option, to the extent the Option had become vested as of
your termination date.

d. If your employment with the Company Group is terminated by your employer without Cause (and not due to your
Disability), or if you resign or otherwise voluntarily terminate your employment with the Company Group for Good
Reason, you will have two (2) years after the date of your termination to exercise the Option, to the extent the
Option had become vested as of your termination date.
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e.

In no case, however, may the Option be exercised after the Expiration Date. The Option may not be exercised
following termination of your employment with the Company Group for Cause.

3. Terms of Time-Based Restricted Stock Units and Perf ~ ormance-Based Restricted Stock Units

3.1 Time-Based Restricted Stock Units: Vesting and Paym  ent .

a.

Until your RSUs vest as provided below, they are subject to the restrictions described in Section 3.3 during the
period (the “ Restricted Period ") beginning on the Award Date and ending three years later. Except as otherwise
provided in Section 3.3, Section 3.4 and Article 4, the RSUs will vest and become nonforfeitable in thirty-six equal
monthly installments of [ insert 1/36th of award shares] Shares, with each such installment becoming vested on the
[insert day of the month as corresponds to the Award Date] day of the month commencing with [insert first vesting
date; one month after award date] and each successive month thereafter until becoming fully vested and
nonforfeitable, provided that you are employed on the date such installment is scheduled to so vest (except as
provided at Section 3.4(a)(i)).

RSUs, to the extent vested, will be payable to you, subject to Section 5.4, within 30 days following your separation
from service with the Company Group, in the form of either book-entry registration or a stock certificate representing
one (1) Share for each restricted stock unit that had so vested.

3.2 Performance Share Units: Performance Period; Perfor  mance Goals; Vesting; and Payment

a.

Your PSUs are subject to the Performance Goal during the Performance Period as defined and set forth in
Appendix A hereto. Your PSUs also are subject to your continued employment until the last day of the Performance
Period, except as set forth in Section 3.4(a)(iii).

Provided that you satisfy the continued employment requirement of Section 3.2(a) (or Section 3.4(a)(iii), as may
apply), such number of PSUs will become earned, vested and nonforfeitable on the last day of the Performance
Period as satisfies the Performance Goal and such earned and vested PSUs will be payable to you thirty (30) days
following the last day of the Performance Period (or such earlier date as may apply under Section 3.4(a)(iii)),
provided that to the extent that the value of such PSUs exceeds the specified annual calendar year limit in Section
4(d)(ii) of the Plan, the excess shall be paid on January 15 " of successive calendar years using up in each such
year the maximum amount permitted to be paid in each such year under such Section 4(d)(ii) as to performance-
based compensation. Payment of your earned and vested PSUs will be in the form of either book-entry registration
or a stock certificate representing one (1) Share for each performance share unit that had become so earned and
vested. The Compensation and Human Resources Committee will determine and certify, within thirty (30) days after
the end of the Performance Period, in accordance with Section 162(m), whether and to what extent the
Performance Goal may have been attained.

The foregoing provisions of this Section 3.2 to the contrary notwithstanding, upon the occurrence of a Change of
Control, the Compensation and Human Resources Committee will thereupon determine and certify, in accordance
with Section 162(m) and based on the Performance Goal as set forth in Appendix A as of the date of such Change
of Control, whether and to what extent the Performance Goal may have been attained through the date of such
Change of Control, and you will be deemed to have earned the greater of (i) such number of PSUs as would have
been earned based on the attainment of Target performance under the Performance Goal or (ii) such number of
PSUs as would be earned




based on the actual Performance Goal attained as so certified by the Compensation and Human Resources
Committee. In such event, your obligation to continue employment until the last day of the Performance Period
under Section 3.2(a) (except as provided in Section 3.4(a)(iii)) shall be unaffected by such Change of Control.
“Change of Control” has the meaning defined in Appendix B hereto.

3.3 Limit on Transfers . You may not sell, assign, pledge or otherwise transfer the RSUs or PSUs at any time (or any
interest in or right therein), other than by will or the laws of descent and distribution, and any such attempted transfer will

3.4

be void.

Effect of Retirement, Disability, Death or other Te  rmination of Employment . Your employment with the Company
Group may be terminated by your employer at any time in accordance with the Employment Agreement. Subject to the
forfeiture provisions of Article 4:

a. If your employment with the Company Group is terminated by reason of your death, you become Disabled, your
employment is involuntarily terminated by the Company Group without Cause or you voluntarily terminate your
employment for Good Reason at any time before the Option or the RSUs, respectively, have become fully vested or
the PSUs have become earned and vested:

the unvested RSUs will become fully vested, nonforfeitable and payable to you in accordance with Section 3.1
hereof;

the unvested portion of the Option will become fully vested and exercisable on the date of termination;

the PSUs will become earned (to the extent not previously deemed earned under Section 3.2(c)) to the extent
that the Performance Goals have been attained through the date of termination and a pro rata portion of such
earned number of PSUs will become immediately vested and payable to you within thirty (30) days following
the date of termination or the earliest such later date as is required to satisfy Section 409A of the Code;
provided that to the extent the value of such PSUs exceeds the specified annual calendar year limit in Section
4(d)(ii) of the Plan, the excess shall be paid on January 15 "of successive calendar years using up in each
such year the maximum amount permitted to be paid in such year under such Section 4(d)(ii) as to
performance-based compensation; and further provided that, if such termination is within two (2) years after a
Change in Control that satisfies the requirements of Treasury Regulation 1.409A-3(i)(5), the full amount shall
be paid on such termination or such later date as is required to comply with Section 409A of the Code. For
such purpose, (x) the Compensation and Human Resources Committee will thereupon determine and certify
the attainment of the Performance Goals and the resulting number, if any, of PSUs as have become earned
and (y) the pro rata portion will equal the fraction of such earned PSUs the numerator of which is the number
of days you were employed through the date of termination and the denominator of which is 1,095; and

Your right to vesting, and consequent payment, of the unvested portion of your Option, RSUs and PSUs under
this Section 3.4, pursuant to an involuntary termination of your employment by the Company Group without
Cause (and not due to Disability) or your voluntary termination for Good Reason, is subject to your providing a
complete release of all claims to the Company Group, not later than forty-five (45) days following the date of
your termination of employment, in the form of Agreement and Release of Claims set forth as Exhibit B of the
Employment Agreement.

For purposes of this Award, “Cause”, “Good Reason” and “Disability” have the meaning as defined in the
Employment Agreement.




3.5

3.6

3.7

b. If your employment is involuntarily terminated by the Company Group for Cause, the vested but unexercised portion
of the Option will be immediately forfeited and such portion of the Option will be immediately cancelled. You may
retain all other vested equity.

c. If your employment terminates for any reason other than as set forth in Section 3.4(a) or 3.4(b), such portion of
each of the Option, RSUs and PSUs, that had not previously become vested, and earned (as applies), on the date
of termination will be immediately forfeited and such portion of the Award will be immediately cancelled.

Dividend Equivalents . You will be entitled to an accrual of dividend equivalents with respect to the RSUs and PSUs
under this Award from the Award Date until the date such RSUs and PSUs, respectively, are paid, as follows:

a. As of each dividend date for holders of Shares, a dollar amount equal to the amount of the dividend that would have
been paid on the number of Shares equal to the number of RSUs and PSUs, as applies, held by you under this
Award as of the close of business on the record date for such dividend will be converted into a number of RSUs or
PSUs, as applies, equal to the number of whole and fractional Shares that could have been purchased at the
closing price on the dividend payment date with such dollar amount. In the case of any dividend declared on Shares
which is payable in Shares, you will be credited with an additional number of RSUs and PSUs, as applies, equal to
the product of (x) the number of RSUs or PSUs, as applies then held by you on the related dividend record date
and the (y) the number of Shares (including any fraction thereof) distributable as a dividend on a Share.

b.  Such accrued dividend equivalents will be paid to you at such time and in accordance with Section 3.1(b), Section
3.2(b) or Section 3.4(a), as applies, but in each such case only to the extent that the RSUs on which such dividend
equivalents were credited have become vested and payable and the PSUs on which such dividend equivalents
were credited have become earned, vested and payable.

Limitation of Rights Regarding Shares . Until issuance of the Shares, you will not have any rights of a shareholder
with respect to your RSUs or your PSUs.

Income Taxes . You are liable for any federal and state income or other taxes applicable upon the payment of vested
RSUs and of earned and vested PSUs, and your subsequent disposition of any Shares paid with respect to such RSUs
that have become vested and PSUs that have become earned and vested; and you acknowledge that you should
consult with your own tax advisor regarding the applicable tax consequences. Upon the payment of Shares with respect
to your vested RSUs and earned and vested PSUs (including RSUs and PSUs credited as accrued dividend equivalents
thereon), Best Buy will withhold from those Shares the number of Shares having a Fair Market Value equal to the
amount of the minimum applicable taxes required by Best Buy to be withheld upon the payment of those RSUs and
PSUs as apply.

Restrictive Covenants and Remedies . By accepting this Award, you agree to the restrictions and agreements contained in
Section 11 and Attachment B of the Employment Agreement (“ Restrictive Covenants ") and the remedies in Section 9 of the
Employment Agreement, and you agree that the Restrictive Covenants and the remedies described in such provisions of the
Employment Agreement are reasonable and necessary to protect the legitimate interests of the Company Group.

General Terms and Conditions

51

Employment and Terms of Plan . This Agreement does not guarantee your continued employment nor alter the right of
any member of the Company Group to terminate your employment at any time. This Award is granted pursuant to the
Plan and is subject to its terms.




5.2

5.3

In the event of any conflict between the provisions of this Agreement and the Plan, the provisions of the Plan will govern.
By your acceptance of this Award, you acknowledge receipt of a copy of the Prospectus for the Plan and your
agreement to the terms and conditions of the Plan and this Agreement.

Governing Law, Jurisdiction and Venue . The Performance Award and the provisions of this Agreement are governed
by, and subject to, the laws of the State of Minnesota, without regard to the conflict of law provisions, as provided in the
Plan. You and Best Buy agree that the state and federal courts located in the State of Minnesota shall have personal
jurisdiction over the parties to this Agreement, and that the sole venues to adjudicate any dispute arising under this
Agreement shall be the District Courts of Hennepin County, State of Minnesota and the United States District Court for
the District of Minnesota; and each party waives any argument that any other forum would be more convenient or
proper. Notwithstanding the foregoing or any provision of the Plan as to determinations, interpretations or disputes, all
such determinations, interpretations and/or disputes shall be subject to a de novo determination in accordance with
Section 12 of the Employment Agreement.

Section 409A .

a. Anything herein to the contrary notwithstanding, this Agreement shall be interpreted so as to comply with or satisfy
an exemption from Section 409A of the Code and the regulations and guidance promulgated thereunder
(collectively, “Section 409A"). The Compensation and Human Resources Committee may in good faith make the
minimum modifications to this Agreement as it may deem appropriate to comply with Section 409A while to the
maximum extent reasonably possible maintaining the original intent and economic benefit to you and the Company
Group of the applicable provision.

b. To the extent required by Section 409A(a)(2)(B)(i), to the extent that you are a specified employee, payment of
RSUs and PSUs to you upon your separation from service will be delayed and paid promptly after the earlier of the
date that is six (6) months after the date of such separation from service or the date of your death after such
separation from service. For purposes hereof, (x) any reference to your termination of employment under this
Agreement shall mean your separation from service, (y) the occurrence of your “separation from service” will be
determined in accordance with the default provisions of Treasury Regulation Section 1.409A-1(h) and (z) whether
you are a “specified employee” will be determined in accordance with the default provisions of Treasury Regulation
Section 1.409A-1(i) with the “identification date” to be December 31 and the “effective date” to be the April 1
following the identification date (as such terms are used under such regulation). Notwithstanding anything in this
Agreement to the contrary, your employment shall not be deemed to have been terminated unless and until you
have incurred a “separation from service” within the meaning of Section 409A.

c. For purposes of Treasury Regulation Section 1.409A-2(b)(2)(iii), your right to receive any installment payments
under this Agreement shall be treated as a right to receive a series of separate payments and, accordingly, each
installment payment under this Agreement shall at all times be considered a separate and distinct payment.

d. To the extent that the right to payment of your RSUs or your PSUs is subject to your providing a release of claims to
the Company Group (under Section 3.4(a)(iv)) that is not revoked, and as a result of the timing of when you provide
such release of claims such payment could be made in either of two of your taxable years, such payment shall be
made in the later such taxable year.




By signing below, you and Best Buy agree that the Option, RSUs and PSUs are granted under and governed by the terms
and conditions of the Plan and this Agreement.

Best Buy Co., Inc.

By:
Title:

Hubert Joly




APPENDIX A

Performance Stock Unit (PSU) Performance Goal

Performance Goal; Performance Period; PSUs Earned . The number of performance stock units that may be earned
under this Award is based on the attainment of the following performance goal:

The performance of Best Buy common stock total shareholder return, relative to a peer group comprised of the S&P 500
Index, over the 36-month period commencing on [insert the first day of the month immediately following the employment
commencement date] and ending on [insert the last day of the applicable 36th month] , except ending on the date of
termination of employment for purposes of Section 3.4(a)(iii) or the date of the occurrence of a Change of Control in for
purposes of Section 3.2(c), (the “ Performance Period "). The humber of performance stock units that may be earned under
this Award are as follows:

Performance Level Performance Achieved Numbé&3ifs Earned

Less than 30th percentile rank relative
Below Threshold TSR 0 PSUs

[insert threshold number] PSUs

At Threshold 30th percentile rank relative TSR (50% of Target)

[insert target number] PSUs

At Target 50th percentile rank relative TSR (100%)

[insert maximum number] PSUs

70th or greater percentile rank relative
At Maximum TSR (150% of Target)

The number of performance stock units earned wilinberpolated on a linear basis for performande/&en Threshold and
Target and between Target and Maximum.

Total Shareholder Return” or “TSR” . Total Shareholder Return” or “TSR” means total shareholder return as applied to
Best Buy or each company in the S&P 500 Index, meaning common stock price appreciation from the beginning to the end of
the Performance Period, plus dividends and distributions made or declared (assuming for such purpose that such dividends
or distributions are reinvested in Best Buy common stock or of any such company in the S&P 500 Index) during the
Performance Period, expressed as a percentage return. For purposes of determining common stock price appreciation as
applied to Best Buy hereunder, the applicable stock price will be the Fair Market Value (as defined in the Plan) of Best Buy
common stock, as applies.

Calculation . For purposes of the Award and this Appendix A, the number of PSUs earned will be calculated as follows:

FIRST : For Best Buy and for the companies comprising the S&P 500 Index, determine the TSR for the Performance Period.
For purposes of this calculation, TSR will be calculated on a compounded annualized basis over the Performance Period.

SECOND : Rank the TSR values determined in the first step from low to high (with the company having the lowest TSR being
ranked number 1, the company with the second lowest TSR ranked




number 2, and so on) and determine Best Buy's percentile rank based upon its position in the list by dividing Best Buy's
position by the total number of companies (including Best Buy) in the S&P 500 and rounding the quotient to the nearest
hundredth. For example, if Best Buy were ranked 300 on the list out of 500 companies (including Best Buy), its percentile
rank would be 60%.

THIRD : Plot the percentile rank for Best Buy determined in the second step above into the appropriate band in the left-hand
column of the table above and determine the number of PSUs earned as a percent of Target, which is the figure in the right-
hand column of the table (using linear interpolation between points as provided in the table above) corresponding to that
percentile rank. For example, if Best Buy's percentile rank is 60%, then 125% of the Target number of PSUs would be
earned.

Rules . The following rules apply to the computation of the number of PSUs earned:

No Guaranteed Payout : The minimum number of PSUs which may be earned is zero and the maximum number of PSUs
which may be earned is 150% of the Target number of PSUs. There is no minimum number of PSUs or other consideration
that will be paid out, and no PSUs will be earned if the percentile rank is less than the 30th percentile or lower in the
Performance Period.

Effect of Changes on S&P 500 Index : The S&P 500 Index shall be such companies as comprise that index from time to time
during the Performance Period.




APPENDIX B

Certain Definitions

“ Affiliate " is generally defined in the Plan, but will mean, solely for purposes of the definitions of “Change of Control” and
“Person” in this Addendum, a company controlled directly or indirectly by Best Buy, where “control” will mean the right, either
directly or indirectly, to elect a majority of the directors or other governing body thereof without the consent or acquiescence of any

third party.

“ Beneficial Owner ” will have the meaning defined in Rule 13d-3 under the Securities Exchange Act of 1934, as

amended, or any successor provision.

A “ Change of Control ” will be deemed to have occurred solely for purposes of this Agreement, if the conditions set forth

in any one of the following paragraphs are satisfied after the Award Date:

@

(ii)

(iii)

(iv)

v)

any Person is or becomes the Beneficial Owner, directly or indirectly, of securities of Best Buy representing
50% or more of the combined voting power of Best Buy's then outstanding securities excluding, at the time of
their original acquisition, from the calculation of securities beneficially owned by such Person, any securities
acquired directly from Best Buy or its Affiliates or in connection with a transaction described in clause (a) of
paragraph Il below; or

individuals who at the Award Date constitute the Board and any new director (other than a director whose
initial assumption of office is in connection with an actual or threatened election contest, including but not
limited to a consent solicitation, relating to the election of directors of Best Buy) whose appointment or election
by the Board or nomination for election by Best Buy's shareholders was approved or recommended by a vote
of at least two-thirds (2/3) of the directors then still in office who either were directors at the Award Date or
whose appointment, election or nomination for election was previously so approved or recommended, cease
for any reason to constitute a majority thereof; or

there is consummated a merger or consolidation of Best Buy or any Affiliate with any other company, other
than (a) a merger or consolidation which would result in the voting securities of Best Buy outstanding
immediately prior thereto continuing to represent (either by remaining outstanding or by being converted into
voting securities of the surviving entity or any parent thereof), in combination with the ownership of any trustee
or other fiduciary holding securities under an employee benefit plan of Best Buy or any Affiliate, at least 50% of
the combined voting power of the voting securities of Best Buy or such surviving entity or parent thereof
outstanding immediately after such merger or consolidation, or (b) a merger or consolidation effected to
implement a recapitalization of Best Buy (or similar transaction) in which no Person is or becomes the
Beneficial Owner, directly or indirectly of securities of Best Buy representing 50% or more of the combined
voting power of Best Buy's then outstanding securities; or

the shareholders of Best Buy approve a plan of complete liquidation of Best Buy or there is consummated an
agreement for the sale or disposition by Best Buy of all or substantially all Best Buy's assets, other than a sale
or disposition by Best Buy of all or substantially all of Best Buy's assets to an entity, at least 50% of the
combined voting power of the voting securities of which are owned by shareholders of Best Buy in substantially
the same proportions as their ownership of Best Buy immediately before such sale; or

the Board determines in its sole discretion that a change in control of Best Buy has occurred.
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(vi) Notwithstanding the foregoing, a “Change in Control” will not be deemed to have occurred by virtue of the
consummation of any transaction or series of integrated transactions immediately following which the record
holders of the common stock of Best Buy immediately before such transaction or series of transactions
continue to have substantially the same proportionate ownership in an entity which owns all or substantially all
of the assets of Best Buy immediately following such transaction or series of transactions.

“ Company Group " will mean, collectively, Best Buy and its Affiliates.

“ Person " is generally defined in the Plan, but solely for purposes of the definition of “Change of Control” in this
Addendum, will have the meaning defined in Sections 3(a)(9) and 13(d) of the Securities Exchange Act of 1934, as amended,
except that such term will not include (i) Best Buy or any of its Affiliates, (ii) a trustee or other fiduciary holding securities under an
employee benefit plan of Best Buy or any of its Affiliates, (iii) an underwriter temporarily holding securities pursuant to an offering
of such securities, or (iv) a corporation owned, directly or indirectly, by the shareholders of Best Buy in substantially the same
proportions as their ownership of stock of Best Buy.

“ Qualified Retirement ” will mean any termination of your employment with the Company Group that occurs on or after
your 60th birthday, at a time when no member of the Company Group is entitled to discharge you for Cause, so long as you have
served the Company Group continuously for at least the five-year period immediately preceding that termination.
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Exhibit B

AGREEMENT AND RELEASE OF CLAIMS

This Agreement and Release of Claims (the “ Agradrf)as entered into by and between “(the
Executive”) and Best Buy Co., Inc. (the * Compaljy Collectively, the Executive and the Company heeeinafter
referred to as the “Parties.”

WHEREAS, the Executive was recently employed byGbenpany as its President and Chief Executive €x
pursuant to an employment agreement dated Augu&012 (“ Employment Agreemetjt

WHEREAS, the Executive's employment from the Conypaeased effective , 20 ;

WHEREAS, the Company hereby advises the Executiveview this Agreement with an attorney before
signing this Agreement and the Executive is beimyided with at least 21 days from the date heivesethis
Agreement to do so; and

WHEREAS, the Executive must sign and return thise&gent by , 20

NOW THEREFORE, in consideration of the promisestaimed herein, the receipt and sufficiency of which
hereby acknowledged by the Parties, the CompanyrenBxecutive agree as follows:

1. Termination Date The Executive's effective date of terminatiorenfployment from the Company
was , 20__ (the * Termination DJteAs of the Termination Date, all salary from tBempany ceased and
any benefits the Executive had as of the Termindliate under Company-provided benefit plans, prograr
practices terminated, except as required by federsiate law, as described in this Agreementsarested under
[describe plans applicable at termination]. Ashaf Termination Date, Executive has $ ofumctand unpaid
vacation, which shall be immediately paid to theé&ixive.

2. Description of Separation Benefitg return for the Executive's timely executiordaaturn, and
nonrevocation, of this Agreement, and his mateaeahpliance with the terms of this Agreement, inahgd but not
limited to, the non-competition and non-solicitatigrovisions in Section 5 below, the Company agtegmy or
provide to the Executive the severance and berdfigsunder Section 9(b) of the Employment Agreenaotvided,
however, that the Executive will cease to haveamitlement to, and will repay within 10 businesysl any amounts
paid with respect to the period after the Termoraate if this agreement is revoked by the Exgeudss provided
under Section __ below. All separation benefits/gled under this Agreement will be paid less atile taxes and
withholdings.

3. Release of Claims(a) In consideration for the separation beneditel other good and valuable
consideration, the Executive on behalf of himsetf &is successors, assigns, and agents herebyftulbyer,
irrevocably and unconditionally releases, remisesfarever
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discharges the Company and its predecessors, socsgeaffiliates, subsidiaries, parent companied,assigns, and,
their capacities as such, all of its and their eefige past and present agents, directors, offigangners, stockholders,
members, plan administrators, fiduciaries, insyr@terneys and employees (collectively “ Releasefem any and
all claims, charges, complaints, demands, acticausses of action, suits, rights, debts, sums ofeyporosts, accounts,
reckonings, covenants, contracts, agreements, pesmioings, omissions, damages, executions, tibhgaliabilities
and expenses (including attorneys' fees and caogt€ther known or unknown, of every kind and nattied the
Executive has ever had or now has against anyt of tile Releasees arising prior to the date orcwthe Executive
executes and delivers this Agreement to the Compaaluding, but not limited to, any and all claimssing out of or
relating to the Executive's employment with andfgparation from the Company, including, but noftkoeh to, all
claims under the Age Discrimination in Employmert 29 U.S.C. § 621 et seq., Title VIl of the CiRilghts Act of
1964, 42 U.S.C. 8§ 2000e et seq., the Genetic Irdbom and Nondiscrimination Act of 2008, 42 U.S§2000ff et
seq., the Americans with Disabilities Act of 1949Q,U.S.C. § 12101 et seq., the Family and MedieaMe Act, 29
U.S.C. 8§ 2601 et seq., the Fair Credit Reporting A8 U.S.C. § 1681 et seq., the Rehabilitation 973, 29
U.S.C. 8§ 701 et seq., Executive Order 11246, Exez@rder 11141, the Employee Retirement Incomei®gcAct of
1974 (* ERISA"), 19 U.S.C. § 1001 et seq., the Minnesota HumahtR Act, Minn. Stat. 8 363A.01 et seq., the
Minnesota Equal Pay for Equal Work Law, Minn. S&.81.66 et seq., Minn. Stat. § 181.81 (Minnesge
discrimination law), Minn. Stat. § 181.931 et s@dinnesota whistleblower protection law), Minn. 5%&181.938
(Minnesota law prohibiting certain employer conduitinn. Stat. 8 181.940 et seq. (Minnesota patdetae law),
and Minn. Stat. § 181.92 (Minnesota adoption ldawg, all as amended; and any claim or damagenarisut of the
Executive's employment with or separation from@menpany (including a claim for retaliation) undeyaommon
law theory or any federal, state or local statuterdinance not expressly referenced above arjsiing to the date on
which the Executive executes and delivers this Agrent to the Company; provided, however, that ngtin this
Agreement prevents the Executive from filing a geawith, cooperating with, or participating in gompceeding
before the EEOC or a state fair employment prastiggency (except that the Executive acknowledgeshdhmay not
recover any monetary benefits in connection with such claim, charge or proceeding).

4. PostTermination Obligations The Executive acknowledges and reaffirms hisgalblon set forth in
Section 11 and Attachment B of the Employment Agreset, as thereafter may have been amended or sugmuied.

5. Indemnification The Company reaffirms its obligations to indemiraihd hold the Executive
harmless, and to cover him under directors andefi liability insurance as provided in Sectiorofthe Employmer
Agreement.

6. Other Summary ObligationsThe Release alone does not apply to any provisioier the
Employment Agreement, any equity grant or any welfaan that by its terms infers survival aftemeration of
employment.

7. Return of Company Propertyrhe Executive confirms that he has returned drpromptly upon
Termination return to the Company all keys, filesords (and copies thereof), equipment (includmg,not limited
to, computer hardware, software and printers, es®l




handheld devices, cellular phones (but may retaimiimber), pagers, etc.), Company identificat@ompany
confidential and proprietary information and angestCompany-owned property in his possession araiand has
left intact all electronic Company documents, iihg, but not limited to, those which he developethelped to
develop during his employment, and has deletegramptly upon Termination, delete from his persamhputer,
devices and equipment any Company confidentialpgiogrietary information and any other Compawyned propert
in his possession or control. The Executive furttafirms that he has cancelled all accounts fetblenefit, if any, in
the Company's name, including but not limited teda cards, telephone charge cards, cellular plaodéor pager
accounts and computer accounts. The Executive atainrhis address books to the extent they onlyatoigontact
information.

8. Business Expenses and Final Compensafldre Executive acknowledges that he has been
reimbursed by the Company for all business expensesred in conjunction with the performance of Bmployment
and that no other reimbursements are owed to hoapx . The Executive further ackedgés that
he has received payment in full for all serviceddexed in conjunction with his employment by ther(any and that
no other compensation, including wages, bonuseksaverance, is owed to him, except as otherwm»aged in the
Agreement or by payment under any deferred compiengalan in which he participated (to be madedoardance
with such plan's terms).

Notice shall be given to the Company as follows:
If notice to the Company:

[Insert Name]
[Insert Title]
Best Buy Co. Inc.
7601 Penn Ave S.
Richfield, MN 55423

9. Termination from PositionsAs of the Termination Date, the Executive shallenger hold any
offices and/or Board of Director's or other posisawith the Company or any of the Company's suéses or
affiliates. The Executive shall promptly executy document that the Company reasonably determ&esadessary to
effectuate his resignation as a director or from@ther office or position from the Company.

10. Nature of AgreemeniThe Executive understands and agrees that thisefygent is a settlement
agreement and does not constitute an admissioability or wrongdoing on the part of the Company.

11. AcknowledgementsThe Executive acknowledges that he has been giviast 21 days to
consider this Agreement and that the Company hasexdihim in writing to consult with an attorneyhog own
choosing prior to signing this Agreement. The Eximeualso acknowledges that he has consulted withtrney of
his own choosing prior to signing this Agreemerite Executive understands that if he signs this &gent, he may
change his mind and revoke his agreement during3kaay period after he has signed it. For the Eteg's

3




revocation to be effective, the revocation musinberiting and delivered to the Company either lapdé or mail
within the 15-day revocation period. If the Exeeatchooses to deliver his revocation by mail, gvecation must be
(a) postmarked within the 15-day revocation per{dlproperly addressed to at theeadgrovided
above; and (c) sent by certified mail return recegguested. If the Executive does not so revoiseAgreement, this
Agreement will become a binding agreement betwbkerkikecutive and the Company upon the expiratidghefl5-
day revocation period (the “ Effective Dd)e The Executive understands and agrees that tgriag into this
Agreement he is waiving any and all rights or ckaime might have under the Age Discrimination in Exyment Act,
as amended by the Older Workers Benefit Proteditinthrough the date of signature and that herbesived
consideration beyond that to which he was previoestitled.

12. Voluntary AssentThe Executive affirms that no other promisesgreaments of any kind have
been made to or with him by any person or entitatstever to cause him to sign this Agreement, laaidne fully
understands the meaning and intent of this Agreeniée Executive states and represents that hkdthan
opportunity to discuss fully and review the termshis Agreement with an attorney. The ExecutiveHer states and
represents that he has carefully read this Agreeraaderstands the contents herein and therelyfeand voluntarily
assents to all of the terms and conditions henedfthereof, and signs his name of his own free act.

13. Validity . Should any provision of this Agreement be declarebe determined by any court of
competent jurisdiction to be illegal or invalidetkalidity of the remaining parts, terms or proers shall not be
affected thereby and the illegal or invalid pagtnt or provision shall be deemed not to be a gahis Agreement.
Notwithstanding the foregoing, if the Executivesgense and waiver pursuant to Section 3 of thigément is foun:
to be unenforceable, the Executive agrees thatlheithier sign a valid release and waiver of claim favor of the
Releasees, as drafted by the Company, or prongitlyrr the separation benefits he received.

14. Governing Law and ArbitrationThis Agreement shall be interpreted and consthyeithe laws of
the State of Minnesota, without regard to confiictaws provisions. The Parties agree that anyroweetsy or claim
arising out of or relating to this Agreement ordire thereof, or otherwise arising out of or relgtio the Executive's
employment, compensation and benefits with the Gompr the termination thereof, including any cldon
discrimination under any local, state or federapkayment discrimination law, and including the ardibility of the
dispute itself, shall be resolved by arbitratiormatordance with Section 12 of the Employment Agred. The
decision of the arbitrator shall be final and birgdon the Parties, and judgment may be entered tingoawvard
rendered by the arbitrator in any court havingsgicgtion thereof. Claims for workers' compensatonnemployment
compensation benefits are not covered by this @ecti . Also not covered by this Section ___ arentdaby the
Company or the Executive for temporary restrairondgers, preliminary injunctions or permanent injuoas (¢
equitable relief) in cases in which such equitable relief would Beeowise authorized by law or pursuant to Secti
herein. Both the Company and the Executive expregaive any right that either has or may have juryatrial of any
dispute arising out of or in any way related to Executive's employment with and/or separation ftbenCompany.
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15. Amendment and WaiveiThis Agreement shall be binding upon the Pagie$ may not be
modified in any manner, except by an instrumentriing of concurrent or subsequent date signedddy authorized
representatives of the Parties hereto. This Agreemédinding upon and shall inure to the bendfihe Parties and
their respective agents, assigns, heirs, execugocsessors and administrators. In the event adeaéh of the
Executive, the severance benefits under Sectidral Ise paid to the estate or beneficiary of thedtive. Neither th
death nor disability of the Executive shall reliekie Company of its obligations under this Agreemiio delay or
omission by the Company in exercising any rightartflis Agreement shall operate as a waiver ofahany other
right. A waiver or consent given by the Companyaogy one occasion shall be effective only in thatance and shall
not be construed as a bar to or waiver of any eghany other occasion.

16. Tax Provision In connection with the separation benefits preditb the Executive pursuant to this
Agreement, the Company will withhold and remithe tax authorities the amounts required under egiple law, and
the Executive shall be responsible for all applieaaxes with respect to such separation bendiideuapplicable law
The provisions of Section 17 of the Employment Agnent shall govern all payments and benefits peaighder thi
Agreement. The Executive acknowledges that hetisalying upon the advice or representation ofGleenpany with
respect to the tax treatment of any of the separdtenefits set forth above.

17. Captions The captions of the sections of this Agreemeaffar convenience of reference only and
in no way define, limit or affect the scope or gabse of any section of this Agreement.

18. Entire AgreementThis Agreement contains and constitutes the cetalgreement between the
Parties hereto with respect to the Executive's eympént with and separation from the Company anddtitlement of
claims against the Company and cancels all prevooaisand written negotiations, agreements and damments in
connection therewith.

IN WITNESS HEREOF, the Parties have executed tigie@ment as of the dates indicated below.

Dated: , 20

[Replace Brackets with Executive Name]
Best Buy Co., Inc.

Dated: , 20 By:
[Replace Brackets with Executive Name]




Exhibit 99.7
Best Buy Appoints Hubert Joly Chief Executive Officer

MINNEAPOLIS, August 20, 2012 -- Best Buy Co., Inc. (NYSE: BBY) today announchdlttits Board of Directors has appointed Hubert
Joly, a leading global CEO with expertise in tumard and growth across the media, technology amvitsesectors, as the company’s
President and Chief Executive Officer and a menolbés Board of Directors.

“Hubert was an outstanding candidate for this pmsiand | am confident he will be a great fit foed® Buy,” said Hatim Tyabiji, chairman of
the Best Buy Board. “Hubert’s range and depth @leeience in transforming companies is exactly whatcompany needs at the moment, as
is his energetic, imaginative and experienced lesduiie in executing strategies.”

Joly said, “I am honored and excited to lead Best.Best Buy has extraordinary assets -- incluiimd67,000 employees, its huge customer
base, its distribution and service capabilitiesswiell-recognized brands, and its history of inrtmra | look forward to working with the
Company’s management team and employees to putsateane exciting growth opportunities for Best Bulgoth online and offline, through

a combination of competitive prices, superior sxyhew growth engines and innovations, as we elelovmillions of customers the
technology solutions that enable easy access fo@dmowledge, ideas and fun.”

Kathleen J. Higgins Victor, a member of the Besy Board and chairwoman of the CEO search commisigié; ‘Hubert is a strategic think
with deep financial acumen and global experienadifeg large, international employee groups. BestiBwa great company with great peo
and | have every confidence that Hubert is thetgighison to expand Best Buy’s leading positiorhm tarketplace.”

Mr. Joly is expected to step into his role as Riexsti and Chief Executive Officer in early Septemisben his visa is secured. Mr. Joly will
succeed G. Mike Mikan, a member of the Board o&Btors who has served as CEO (interim) since Aliil.Mikan will continue to be the
interim CEO until Mr. Joly’s start date. Followirigat, Mr. Mikan will continue to serve on the Boawhere he will take the position of
chairman of the Audit Committee.

Mr. Mikan stepped in as CEO (interim) at a critioc@dment for Best Buy, stabilizing the company wiiilaking considerable progress on a
comprehensive plan to return Best Buy to sustaipesfitable growth. Under his leadership, Best Bgjablished relationships with Target,
Verizon and AARP, signaling a new focus on servigesddition to the company’s traditional retailssion.

“We can’t thank Mike enough for his service as CH®,. Tyabiji said. “We asked Mike to step into dftiult situation, and he moved the
company forward in the right direction. We weretdimiate to have his guidance and energy. | look dodvwto his continued service on the
Board in his new position as chair of the Audit Goittee.”

In addition, the Board of Directors is pleasednio@unce that Lisa Caputo and Sanjay Khosla will sewe on the board’s Compensation
Committee.

“Building on the Company’s strengths and ongoingkybbelieve Best Buy has the capacity to writeeaniting new chapter in its history. |
sincerely look forward to writing this chapter witie Best Buy team and putting in place the slewmtand medium term actions that will
help ensure its success,” Joly said.

Hubert Joly Biographical I nformation

Over the last 15 years, Joly has developed a tesmkd of successful turnarounds and growth imikdia, technology and services sectors.
In the media sector, he led the restructuring and/th of Vivendi's video game’s business (now prActivision Blizzard) from 1999 to
2001, which included the development of a massilime presence with Diablo Il and then World of \&arft. He later oversaw the
integration of Universal and Vivendi's media assetthe U.S., and was then part of the team tttatHe restructuring of Vivendi in 2002 to
2004.

In the technology sector, he drove the turnarodrBOs (now part of HP) in France from 1996 to 1988osting revenues from a then rapi
declining 1.3 billion French Francs to 2.1 billiamhile increasing the profit margin by 20 pointsre¥enue. He was also for a brief period of

time Vivendi Universal's CIO.

In the service sector, he has led the transformaticCarlson Wagonlit Travel (CWT) into the glotedder in corporate travel
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management, increasing sales from $ 8 billion i62® $ 25 billion in 2007, growing online bookingsmore than 50%, and positioning the
company as a leading edge, technology empowerefkgsional services provider, delivering savingsyise and security to corporate and
government clients, both off-line and on-line.

In 2008, he became the CEO of CWT's parent, Caylgenworldwide hospitality and travel company hepaattered in Minneapolis whose
brands employ more than 170,000 people in 150 cesntAs CEO of Carlson, he has crafted and ledntipdementation of Ambition 2015, a
comprehensive strategy to strengthen the compaegtership position across its businesses, induitsrrestaurant division with more than
900 T.G.I. Fridays restaurants, and its hotel division with morentbh@00 hotels around the world. The strategiesrttake up Ambition 201
have included the repositioning of the companyi®dwrands; significant changes at the front linéofmerationalize” the brand promises and
upgrade the guest experience; major investmentindratives to boost revenue generation focusethenveb, the company’s loyalty
programs, global sales and working with the tradeyell as the global expansion of the companyeindmerging countries.

From 1983 to 1996, Joly was with McKinsey & Compalmg., working in the firm’s Paris, New York andiSFrancisco offices. Most of his
clients were in high tech, financial services amdty businesses.

Joly is a graduate of Ecole des Hautes Etudes Coomfes de Paris (HEC Paris) and of the InstitBtutles Politiques de Paris. He was
elected a Global Leader for Tomorrow by the Wortsbiomic Forum (Davos, 1997-1999) and is a knighh@French National Order of
Merit.

Joly is a member of the board of directors of Rdlpbren Corp., a leader in the design, marketirdyratailing of premier lifestyle products.

Over the years, he has been active on industrgssstnairing the Travel Facilitation Sub-Commitbé¢he U.S. Department of Commerce
Travel and Tourism Advisory Board, and serving lo@ éxecutive committee of the World Travel and TsarCouncil.

An active member of the Twin Cities community, Jegrves on the board of overseers of the Carlshoad&of Management, the board of
trustees of the Minneapolis Institute of Arts, dhe executive committee of the Minnesota BusinestBrship.

#it#
About Best Buy Co., Inc.
Best Buy Co., Inc. (NYSE:BBY) is a leading multiazinel global retailer and developer of technologydpcts and services. Every day our
employees — 167,000 strong — are committed to hglgeliver the technology solutions that enable easess to people, knowledge, ideas
and fun. We are keenly aware of our role and impadhe world, and we are committed to developing) immplementing business strategies
that bring sustainable technology solutions toamsumers and communities. For information abost Bey, visit www.bby.com and to
shop at Best Buy, visit www.bestbuy.com.
Media Contacts:
Steve Lipin, Brunswick Group: (212) 333-3810
Bruce Hight, H+K Strategies: (512) 944-2032

Investor Contacts:

Bill Seymour, Vice President, Investor Relatior&tZ) 291-6122 or
bill.seymour@bestbuy.com

Mollie O'Brien, Director, Investor Relations: (61291-7735 or
mollie.obrien@bestbuy.com



