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UNITED STATES  
SECURITIES AND EXCHANGE COMMISSION  

WASHINGTON, DC 20549  

FORM 8-K  

CURRENT REPORT PURSUANT  
TO SECTION 13 OR 15(D) OF THE  

SECURITIES EXCHANGE ACT OF 1934  

Date of report (Date of earliest event reported): January 12, 2006 (January 11, 2006)  

Connecticut Water Service, Inc.  
(Exact Name of Registrant as Specified in Its Charter)  

Connecticut  

(State or Other Jurisdiction of Incorporation)  

860-669-8630  

(Registrant’s Telephone Number, Including Area Code)  

N/A  

(Former Name or Former Address, if Changed Since Last Report)  

     Check the appropriate box below if the Form 8-K filing is intended to simultaneously satisfy the filing obligation of the registrant under any 
of the following provisions ( see General Instruction A.2. below):  

      � Written communications pursuant to Rule 425 under the Securities Act (17 CFR 230.425)  

      � Soliciting material pursuant to Rule 14a-12 under the Exchange Act (17 CFR 240.14a-12)  

      � Pre-commencement communications pursuant to Rule 14d-2(b) under the Exchange Act (17 CFR 240.14d-2(b))  

      � Pre-commencement communications pursuant to Rule 13e-4(c) under the Exchange Act (17 CFR 240.13e-4(c))  

   

  

  

  

  

      
0-8084   06-0739839 

  

(Commission File Number)   (IRS Employer Identification No.) 
      

93 West Main Street, Clinton, Connecticut   06413-0562 
  

(Address of Principal Executive Offices)   (Zip Code) 
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Item 1.01. Entry into a Material Definitive Agreement.  

     On January 6, 2006, Connecticut Water Service, Inc. (the “Company”) and Eric W. Thornburg entered into a letter agreement outlining the 
terms and conditions of Mr. Thornburg’s employment as the Company’s newly appointed President and Chief Executive Officer, effective 
March 1, 2006. The terms of this letter agreement are described in the fifth paragraph of Item 5.02 hereof, which paragraph in its entirety is 
hereby incorporated by reference.  

     On January 11, 2006, the Compensation Committee of the Company’s Board of Directors approved an award of 4,507 restricted shares of 
the Company’s common stock (the “Award”) to Mr. Thornburg under the Company’s 2004 Performance Stock Program (the “2004 Program”). 
Mr. Thornburg’s Award vests as to twenty percent (20%) of the Award on each of the second, third, fourth, fifth and sixth anniversaries of the 
Grant Date of the Award, provided that he is still employed by the Company or one of its subsidiaries on each such anniversary date. The 
Compensation Committee may accelerate the vesting of the Award if it determines that the Performance Goals applicable to the Award have 
been met by Mr. Thornburg and/or the Company or one or more of its subsidiaries. Mr. Thornburg’s Award will be evidenced by a Restricted 
Stock Agreement. A copy of the form of this Agreement was attached as Exhibit 10.1 to the Company’s Form 8-K filed on January [13], 2006, 
and is hereby incorporated by reference.  

Item 5.02 Departure of Directors or Principal Officers; Election of Directors; Appointment of Principal Officers  

     On January 12, 2006, the Company announced that the Company’s Board of Directors at a meeting held on January 11, 2006 unanimously 
approved the appointment of Eric W. Thornburg as President and Chief Executive Officer of the Company. Mr. Thornburg, 45, was most 
recently President of Missouri-American Water and also led Government and Regulatory Affairs for American Water’s central region, 
spanning 15 states in the Midwest. He has also held leadership positions in Indiana and Pennsylvania for American Water, a subsidiary of 
RWE, a German-based conglomerate and a Global 100 company.  

     Mr. Thornburg is scheduled to assume the President/CEO positions at the Company on March 1, 2006, succeeding Marshall T. Chiaraluce, 
who has served as the Company’s President and Chief Executive Officer since 1992. A copy of the Company’s press release announcing the 
appointment of Mr. Thornburg is attached hereto as Exhibit 99.1 and is hereby incorporated by reference.  

     The Company’s Board of Directors has also unanimously elected Mr. Thornburg to fill a newly created vacancy on the Company’s Board of 
Directors, effective immediately. The Company confirms, as required by regulations under the Securities Exchange Act of 1934, that (1) there 
is no family relationship between Mr. Thornburg and any director or executive officer of the Company, (2) there was no arrangement or  
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understanding between Mr. Thornburg and any other person pursuant to which he was appointed as President and Chief Executive Officer, and 
(3) there is no transaction between Mr. Thornburg and the Company that would require disclosure under Item 404(a) of Regulation S-K.  

     As described in the Company’s January 12, 2006 press release, Mr. Chiaraluce will retire as President and Chief Executive Officer of the 
Company effective March 1, 2006, but will thereafter continue to serve as the full time Chairman of the Board of Directors of the Company 
until his retirement from the Company and the Board of Directors in the spring of 2007.  

     In connection with the Board’s approval of Mr. Thornburg’s appointments, the Company and Mr. Thornburg entered into a letter agreement 
outlining the terms and conditions of Mr. Thornburg’s employment. Under the terms of employment, Mr. Thornburg will receive an annual 
salary of $294,100, annual and long term incentive compensation to be determined by the Compensation Committee, certain other executive 
and relocation benefits, and employee benefits offered to all of the Company’s employees. A copy of the letter agreement is attached hereto as 
Exhibit 10.1 and is hereby incorporated by reference.  

Item 9.01 Financial Statements and Exhibits  

     The following are filed herewith as exhibits.  

     (c)     Exhibits  
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10.1   Letter Agreement dated January 11, 2006 between the Company and Eric W. Thornburg. 
99.1   Company press release dated January 12, 2006. 
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SIGNATURES  

     Pursuant to the requirements of the Securities Exchange Act of 1934, as amended, the Registrant has duly caused this report to be signed on 
its behalf by the undersigned, hereunto duly authorized.  
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  CONNECTICUT WATER SERVICE, INC.  

a Connecticut corporation  
  

  

Date: January 13, 2006  By:   /s/ David C. Benoit     
    Name:   David C. Benoit    

    
Title:   Vice President – Finance and  

Chief Financial Officer    
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Exhibit 10.1 

January 6, 2006  

Mr. Eric Thornburg  
473 Pine Bend Drive  
Chesterfield, MO 63005  

Dear Eric:  

The Connecticut Water Service Board of Directors is very pleased to offer you the position of President and CEO, and a Director of 
Connecticut Water Service, Inc., reporting to the Chairman of the Board.  

The attached offer term sheet outlines the key dimensions of the compensation package. Also included is an outline of our standard benefits 
package. Necessary supporting documentation on these terms will be provided once you are aboard.  

We are excited about the prospect of you joining us. There is much to do. We would hope to ratify your election at a board meeting scheduled 
for January 11, 2006. We need to discuss the timing and content of the public announcement.  

If the attached documentation is acceptable, please initial each page of the term sheet and return it with a signed copy of this letter by fax to me 
at 860.669.5579.  

The Board and I very much look forward to working with you and to making Connecticut Water Service a larger and even more successful 
regional water company.  

Sincerely,  

Marshall T. Chiaraluce  
Chairman, President & CEO  
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CONNECTICUT WATER SERVICE, INC./THE CONNECTICUT WAT ER COMPANY  

EXECUTIVE COMPENSATION TERM SHEET  
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Title:    President and CEO, and Director 
       
Reports to:    Chairman of the Board 
       
Base Salary:    $294,100 (midpoint of salary range) per year, paid bi-monthly. To be reviewed and adjusted on a calendar year basis 
       
Annual    15% of midpoint salary at threshold; 30% of midpoint at target; 
Incentive Award:    45% of mid-point at maximum. 
       
   

  
Determined by Compensation Committee of the Board, based on Company’s financial performance, corporate indicators 
and strategic initiatives. 

       
Long Term  
Incentives:    

4,507 shares of restricted CWS Common Stock on hire; 6-year vesting starting in 2006 

       
   

  
Annual awards of restricted stock and/or stock options consistent with 2004 Performance Stock Plan, with value equal to 
annual incentive award. 

       
   

  
Deferred Compensation Agreement; defer up to 12% of salary with interest earned at Moody’s AAA corporate bond 
yield average rate plus an additional 1 l/2 to 3%. 

       
   

  
Pension and Supplemental Executive Retirement Plan; 60% of last 5-year average salary base, including bonus; reduced 
by pension payments from previous employer. Retirement can begin at age 55 with reduction factor. Five-year vesting. 

       
Vacation:    4 weeks 
       
Holidays:    13 paid holidays and 2 personal days per year 
       
401(k):    Yes; 50% matching to statutory maximum 



   

Executive Compensation Term Sheet – Page 2  
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Insurance:    See standard Company documentation. 
     Medical – managed care and point-of-service options; employee pays 25% of premium 
     Dental – yes; with employee contribution 
     Eye Care- discounts on routine exams and prescription eye wear 
     Life – 2 times salary up to $350,000; premium fully paid by company 
     Short Term Disability – 100% of salary for first 30 days; 60% to 180 days 
     Long Term Disability – 60% of salary; $10,000/month max. 
     Employee Counseling Assistance 
     Flexible Medical Spending Account 
       
Severance:    For Cause – none 
       
     Not for Cause: 
     1-year salary continuation; 1 year health and welfare benefit premium continuation; 1 year non-compete 
       
   

  
Change in Control  
• 3-year salary and target bonus lump sum with tax gross up. 

     • 3-year health and welfare benefit premium continuation 
     • accelerated vesting of options and/or restricted stock; 
     • 2-year non-compete 
       
Car:    Yes; American-made, non-luxury vehicle 
Cell phone:    Yes 
Club:    The Hartford Club 
       
Industry      
Associations:    Membership in national organizations and attendance at annual NAWC and Water Utility Executive conferences 
       
Relocation  

  
Relocation expenses and other appropriate expenses grossed up for taxes; Assistance: temporary living benefits until 
August 2006; trip home every other week during school year; 3 house-hunting trips for spouse 

       
Start Date:    February 1, 2006 up to March 1, 2006 (your choice) 



   



   

Exhibit 99.1 

93 West Main Street, Clinton, CT 06413  

Connecticut Water Service, Inc. Appoints New President/CEO  

January 12, 2006, Clinton, Connecticut — The Board of Directors of Connecticut Water Service, Inc. (NASDAQ:CTWS) at its Board meeting 
on January 11, 2006, unanimously approved the appointment of Eric W. Thornburg as President and Chief Executive Officer and a Director of 
the Company. He will assume the President/CEO position at Connecticut Water on March 1, 2006.  

Mr. Thornburg, 45, was selected for the post after an extensive national search to find the successor to Marshall T. Chiaraluce, 63, who has 
been President/CEO and Chairman of the Board since 1992. Mr. Chiaraluce will remain full time Chairman of Connecticut Water until his 
retirement from the Company and the Board of Directors in the spring of 2007.  

Mr. Thornburg was most-recently President of Missouri-American Water, a subsidiary of American Water Works Corporation. He currently 
leads all Government and Regulatory Affairs for American Water’s central region, spanning 15 states in the Midwest. At Missouri-American 
Water, the utility provides service to 1.3 million people, and Mr. Thornburg led a workforce of 650 employees. During his four years at 
Missouri-American Water, he was primarily responsible for growing revenues and net income by approximately 30%. He has also held 
leadership positions at American Water in Indiana and Pennsylvania.  

American Water has operations in 29 states and generates over $2 billion a year in water revenue. In 2003, American Water was acquired by 
the German-based conglomerate RWE, a Global 100 company with $57 billion in revenue.  

Mr. Thornburg has a Bachelor’s degree from Cornell University and an MBA from Indiana Wesleyan University. He and his family will be 
relocating to Connecticut from Missouri.  
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Connecticut Water Service, Inc. Appoints New President/CEO – Page 2  

In commenting on Mr. Thornburg’s appointment, Mr. Chiaraluce, Chairman of the Board, stated that “Eric has spent his entire working career 
in the water industry. He has a wealth of experience in delivering operating results, building teams, and relating with regulatory agencies. 
Throughout his career his integrity, character, and effective style have served him well in leading water utility operations much larger than 
ours. We are fortunate to have attracted Eric to Connecticut Water. He is exactly what we need to continue our progress and to meet the 
challenges and growth opportunities of the Company.”  

During his tenure as CEO, Mr. Chiaraluce, is credited with initiating the Company’s first strategic plan, and through its implementation the 
Company has produced 13 consecutive years of record earnings and increased dividends while improving customer service. The Company has 
grown from 58,000 to over 80,000 customers, in 41 Connecticut towns, has acquired 12 water utilities, and has developed other financially 
successful unregulated businesses under his leadership.  

###  

FOR MORE INFORMATION  

Michele G. DiAcri, Corporate Secretary  
Connecticut Water Service, Inc.  

93 West Main Street, Clinton, CT 06413-1600  
1-800-428-3985, ext. 3015  

Connecticut Water Service, Inc. is the largest, domestic-based, investor-owned water utility in New England. It provides water to over 80,000 customers in 41 towns in 
Connecticut, as well as providing water-related services under contract in municipalities and companies.  

This press release may contain certain forward-looking statements regarding the Company’s results of operations and financial position. These forward-looking statements are 
based on current information and expectations, and are subject to risks and uncertainties, which could cause the Company’s actual results to differ materially from expected 
results.  

Our water companies are subject to various federal and state regulatory agencies concerning water quality and environmental standards. Generally, the water industry is 
materially dependent on the adequacy of approved rates to allow for a fair rate of return on the investment in utility plant. The ability to maintain our operating costs at the lowest 
possible level while providing good quality water service is beneficial to customers and stockholders. Profitability is also dependent on the timeliness of rate relief, when 
necessary, and numerous factors over which we have little or no control, such as the quantity of rainfall and temperature, industrial demand, financing costs, energy rates, tax 
rates, stock market trends which may affect the return earned on pension assets, and compliance with environmental and water quality regulations. The profitability of our other 
revenue sources is subject to the amount of land we have available for sale and/or donation, the demand for the land, the continuation of the current state tax benefits relating to 
the donation of land for open space purposes, regulatory approval of land dispositions, the demand for telecommunications antenna site leases and the successful extensions and 
expansion of our service contract work. We undertake no obligation to update or revise forward-looking statements, whether as a result of new information, future events, or 
otherwise.  
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