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Item 5.02

Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

On July 28, 2015, the Board of Directors of The Manitowoc Company, Inc. (the “Company”) appointed Hubertus M. Muehlhaeuser as
President and Chief Executive Officer of the Company’s Foodservice segment, effective August 3, 2015. Robert M. Hund, the current
President of the Foodservice segment, will continue with the Foodservice segment in a different capacity, and will remain an executive officer
of the Company.
Mr. Muehlhaeuser, age 45, has served as Chairman and Managing Partner of Karl-H. Muehlhaeuser GmbH & Co KG, a leader in the
development, production, distribution and service of railbound and trackless tunneling and mining equipment as well as machinery solutions
for concrete and chemical applications, since 2013. He previously served as Senior Vice President and General Manager, Europe/Africa/Middle
East for AGCO Corporation (“AGCO”), a leading manufacturer and distributor of agricultural equipment and related replacement parts, in
2012. Prior thereto, Mr. Muehlhaeuser was Senior Vice President - Strategy & Integration and General Manager, Eastern Europe/Asia at
AGCO from 2009 to 2011. From 2005 to 2011, Mr. Muehlhaeuser served as Senior Vice President - Strategy & Integration at AGCO, and from
2007 to 2011 he also served as General Manager - Engines. Prior to joining AGCO in 2005, he led the Global Strategy and Organization
Practice at Arthur D. Little, Ltd., an international management consulting firm, was a member of the firm’s Global Management Team and was
the firm’s Managing Director, Switzerland. Mr. Muehlhaeuser is a member of the Boards of Sampo Rosenlev Oy (Finland), Infrassure Ltd.
(Switzerland) and serves as Chairman of the Board of FASTER S.p.A. (Italy). Mr. Muehlhaeuser studied Business Administration at the
European Business Schools in Oestrich Winkel and London, as well as the Universidad Argentina de la Empresa, and holds a Master in
Business Administration degree.
Under the terms of the employment agreement, dated as of July 28, 2015, between Mr. Muehlhaeuser and the Company (the “Employment
Agreement”), he will receive an annual base salary of $800,000. Mr. Muehlhaeuser will also be eligible to receive a signing bonus of $200,000
upon the completion of 90 days of continuous service to the Company. He will be eligible to participate in the Company’s 2013 Omnibus
Incentive Plan (the “2013 Plan”), which offers participants the opportunity to acquire shares of the Company’s common stock, receive
monetary payments based on the value of such common stock or receive other incentive compensation. Mr. Muehlhaeuser’s target annual
incentive award under the 2013 Plan will be 100% of his base salary (any award earned based on fiscal 2015 performance will be pro-rated
based on Mr. Muehlhaeuser’s date of hire). He will receive an initial grant of non-qualified stock options under the 2013 Plan with a fair
market value of $1,000,000 upon the commencement of his employment with the Company. The stock options will vest in four equal annual
installments on the anniversary of the grant date; however, if Mr. Muehlhaeuser is terminated for any reason other than for Cause (as defined in
the Employment Agreement), no less than one half of the stock options will immediately vest. Mr. Muehlhaeuser will also be eligible for future
long-term incentive awards under the 2013 Plan; pursuant to the Employment Agreement, his long-term incentive award grant target is
$2,000,000 per year.
The Company previously announced its intention to separate its Cranes and Foodservice businesses into two independent publicly-traded
companies (the “Separation”). Subject to the termination provisions set forth in the Employment Agreement, Mr. Muehlhaeuser’s employment
will continue until the later of: (a) if the Separation occurs on or prior to December 31, 2016, one year from the effective date of the Separation;
or (b) December 31, 2016. Upon completion of the term, Mr. Muehlhaeuser may continue to be employed by the Company. If the Separation
occurs, Mr. Muehlhaeuser will be President and Chief Executive Officer of the new Foodservice company (the “Foodservice Corporation”) and
will report to the Board of Directors of the Foodservice Corporation. Notwithstanding any term or provision in the Employment Agreement,
Mr. Muehlhaeuser will be an employee at will. Following formation of the Foodservice Corporation, the Company may assign the Employment
Agreement to the Foodservice Corporation at any time without notice to Mr. Muehlhaeuser.
Mr. Muehlhaeuser will be eligible for relocation services consistent with Company policy, and he will be eligible to participate in the
Company’s 401(k) Retirement Plan (upon obtaining valid immigration and work authorization status in the United States) and its Deferred
Compensation Plan. Mr. Muehlhaeuser will be eligible to receive health, dental and life insurance under the Company’s plans beginning on the
first day of the month following his completion of 30 days of continuous service to the Company. He will also be provided with other benefits
customarily offered to the Company’s executive officers, including a car allowance and reimbursement of tax preparation fees. The Company
will enter into a Contingent Employment Agreement with Mr. Muehlhaeuser similar to the agreements it has with its Chairman and Chief
Executive Officer. The Company’s form of Contingent Employment Agreement was attached as Exhibit 10.3(a) to its Annual Report on Form
10-K for the fiscal year ended December 31, 2012. For a description of the form of Contingent Employment Agreement and the other benefits
available to the Company’s executive officers, please see the Company’s definitive proxy statement for its 2015 Annual Meeting of
Shareholders, which was originally filed with the Securities and Exchange Commission on March 20, 2015.
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The Employment Agreement provides that if Mr. Muehlhaeuser’s employment is terminated by the Company without Cause or if he terminates
his employment with Good Reason (as defined in the Employment Agreement), subject to the execution of a release of any and all claims or
potential claims against the Company, he will be entitled to receive two years of base salary plus an amount equal to 200% of his target annual
incentive compensation for the year of termination (regardless of whether the targeted performance was achieved or exceeded) (the “Severance
Payment”), paid over a two-year period (the “Severance Period”). The Severance Payment is subject to offset (but not below zero) by the
amount of any base salary, short-term incentive compensation or cash compensation earned by Mr. Muehlhaeuser or to which he is entitled
during the Severance Period and which is actually paid to him: (i) from any subsequent employer following the termination of his employment
with the Company, or (ii) from the Company under any Contingent Employment Agreement. If the Company sells or publicly announces its
intention to sell its Foodservice business to a third party (a “Foodservice Disposition”) in lieu of consummating the Separation and the
Foodservice Disposition would not constitute a “Change of Control” under Mr. Muehlhaeuser’s Contingent Employment Agreement, such
Foodservice Disposition will also constitute Good Reason under the Employment Agreement. If Mr. Muehlhaeuser is terminated for Cause,
payment of all compensation from the Company shall immediately cease, except for any compensation accrued but unpaid through the date of
termination.
If Mr. Muehlhaeuser is unable to perform his duties under the Employment Agreement due to his Disability (as defined in the Employment
Agreement), he will continue to receive his standard compensation, reduced by any disability payment to which he may be entitled in lieu of
such compensation, until the last day of the term of the Employment Agreement. At the expiration of the term, payment of all compensation to
Mr. Muehlhaeuser under the Employment Agreement will immediately cease (except for any payment of compensation accrued but unpaid
through that date, COBRA benefits and other benefits to which Mr. Muehlhaeuser may be entitled notwithstanding the termination of his
employment). If Mr. Muehlhaeuser dies during the term, all payments and rights to compensation and benefits under the Employment
Agreement will immediately cease, except for any compensation and benefits accrued but unpaid through the date of his death.
Mr. Muehlhaeuser also signed an agreement related to the protection of confidential information and intellectual property, as well as the nonsolicitation of employees and the non-solicitation of customers. A copy of that agreement is included as Exhibit B to the Employment
Agreement.
The foregoing description of the Employment Agreement does not purport to be complete and is qualified in its entirety by reference to the
complete text of the Employment Agreement, which is attached as Exhibit 10.1 to this Current Report on Form 8-K and is incorporated herein
by reference in its entirety.
The Company expects to enter into its standard indemnity agreement with Mr. Muehlhaeuser, which provides that, subject to limited
exceptions, the Company will indemnify Mr. Muehlhaeuser to the fullest extent permitted or required by the Wisconsin Business Corporation
Law against any liability incurred in any proceeding in which he is a party because of his service as an executive officer of the Company. A
copy of the Company’s form of indemnity agreement was filed as Exhibit 10(b) to the Company’s Annual Report on Form 10-K for the fiscal
year ended July 1, 1989, and is incorporated herein by reference.
Mr. Muehlhaeuser does not have any direct or indirect material interest in any transaction involving the Company requiring disclosure under
Item 404(a) of Regulation S-K.
A copy of the Company’s related press release is furnished as Exhibit 99.1 to this Current Report on Form 8-K.
Item 9.01

Financial Statements and Exhibits.

(d) Exhibits.
Exhibit No.
10.1
10.2

99.1

Description
Employment Agreement, dated as of July 28, 2015, by and between Hubertus M. Muehlhaeuser and The Manitowoc
Company, Inc.
Form of Indemnity Agreement between The Manitowoc Company, Inc. and each of its directors and executive
officers (incorporated by reference to Exhibit 10(b) to The Manitowoc Company, Inc.’s Annual Report on Form 10K for the fiscal year ended July 1, 1989).
The Manitowoc Company, Inc. press release dated July 29, 2015.
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SIGNATURES
Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the
undersigned thereunto duly authorized.

THE MANITOWOC COMPANY, INC.
(Registrant)

DATE: July 30, 2015

/s/ Maurice D. Jones
Maurice D. Jones
Senior Vice President, General Counsel and
Secretary
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THE MANITOWOC COMPANY, INC.
EXHIBIT INDEX
TO
FORM 8-K CURRENT REPORT
Dated as of July 28, 2015
Exhibit
No.

10.1
10.2

99.1

Description

Employment Agreement, dated as of July 28, 2015, by and between Hubertus M. Muehlhaeuser and The Manitowoc
Company, Inc.
Form of Indemnity Agreement between The Manitowoc Company, Inc. and each of its directors and executive officers
(incorporated by reference to Exhibit 10(b) to The Manitowoc Company, Inc.’s Annual Report on Form 10-K for the
fiscal year ended July 1, 1989).
The Manitowoc Company, Inc. press release dated July 29, 2015.
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Exhibit 10.1
Execution Copy
EMPLOYMENT AGREEMENT
THIS EMPLOYMENT AGREEMENT (the “Agreement”) is agreed upon and entered into this 28th day of July,
2015 by and between HUBERTUS M. MUEHLHAEUSER, an adult individual (the “Employee”) and THE
MANITOWOC COMPANY, INC., a Wisconsin corporation, together with its successors and assigns (the
“Company”).
RECITALS
The Company and the Employee acknowledge the following:
1. The Company desires to employ Employee, and Employee desires to be employed by the Company, in the
position of President and Chief Executive Officer of Manitowoc Foodservice, currently a division of the Company;
2. The Employee shall have access to confidential financial information, trade secrets and other confidential
and proprietary information of the Company; and
3. The Company has announced that it plans to separate its Cranes and Foodservice businesses into two
independent publicly traded entities (the “Separation”).
3. In connection with the Separation, a new corporation may be formed to own, manage, control, and/or
operate the Company’s Foodservice division (the “Foodservice Corporation”), and the Company may sell or transfer
some or all of its stock and/or assets to the new Foodservice Corporation.
AGREEMENTS
In consideration of the mutual covenants and agreements set forth in this Agreement, the parties agree as
follows:
1.

Employment

1.1 Duties. Prior to the Separation, Employee shall serve as President and Chief Executive Officer of
Manitowoc Foodservice, a division of the Company, reporting to the Chairman and Chief Executive Officer of the
Company (the “Chairman”), and following the Separation Employee will be President and Chief Executive Officer of
the Foodservice Corporation and will report to the independent board of directors of the Foodservice Corporation (the
“Foodservice Corporation Board”). Prior to the Separation, Employee will faithfully perform such duties and have such
authority as may be assigned by the Chairman and are consistent with the duties performed by and the authority held by
a division president and chief executive officer. Subsequent to the Separation, Employee will perform such
1

duties and have such authority as may be assigned by the Foodservice Corporation Board and as are customary for a
president and chief executive officer of a publicly-traded company.
1.2 Formation of Foodservice Corporation . Employee understands and acknowledges that a new Foodservice
Corporation may be formed to own, manage, control, and/or operate the Company’s current Foodservice division, and
that the Foodservice Corporation shall be governed by a separate board of directors. At any time following the
formation of the new Foodservice Corporation, the Company may assign (and in the event of a Separation the
Company will assign) this Agreement to the Foodservice Corporation without notice to Employee, at which time
Employee shall report to the board of directors for the Foodservice Corporation. Upon assignment of this Agreement to
the Foodservice Corporation, the Foodservice Corporation shall have all rights and privileges afforded to the Company
under this Agreement and shall assume all the duties, covenants, responsibilities and obligations of the Company under
this Agreement, and the Employee shall owe all duties, covenants, responsibilities, and obligations of the Company set
forth under this Agreement to the Foodservice Corporation in the same manner as such duties, covenants,
responsibilities, and obligations are owed to the Company. The assignment of this Agreement to the Foodservice
Corporation, or the assignment to any other entity in accordance with Section 7.1, shall not affect or modify the
Commencement Date or the Term of this Agreement as set forth in Section 2 below. In the event of a Separation, the
separate Contingent Employment Agreement between the Company and Employee (the “Company CEA”) will either
be assigned to and assumed by the Foodservice Corporation or will be terminated and immediately replaced by a
Contingent Employment Agreement with the Foodservice Corporation on substantially the same terms as the Company
CEA such at no time will Employee not be covered by a contingent employment agreement with the terms set forth in
the Company CEA. In the event that the Company sells or publicly announces its intention to sell the Foodservice
division to a third-party (a “Foodservice Disposition”) in lieu of consummating the Separation and such Foodservice
Disposition would not constitute a “Change of Control” under the Company CEA, such Foodservice Disposition shall
constitute “Good Reason” under Section 2.5 of this Agreement.
1.3 Best Efforts. Employee agrees to devote Employee’s entire business time, and best effort, skill and
attention to the discharge of his duties while employed by the Company. Notwithstanding the foregoing, Employee
shall be permitted, to the extent such activities do not substantially interfere with his performance of his duties
hereunder, to (i) manage his personal, financial and legal affairs, (ii) serve on civic or charitable boards or committees
and on family trusts, and (iii) serve on the boards of Faster SpA and Muhlhauser Holding AG and GmbH (it being
expressly understood and agreed that Employee’s continuing to serve on any such board shall be deemed not to
interfere with his performance of his duties and responsibilities under this Agreement), and Employee shall be entitled
to receive and retain all remuneration received by him from the items listed in clauses (i) through (iii) of this paragraph.
Employee will notify and keep the Company apprised of any such boards, committees, and family trusts on which he
serves.
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1.4 Duty to Act in the Best Interest of the Company. Employee shall not act in any manner, directly or
indirectly, which may damage the business of the Company or which would adversely affect the goodwill, reputation or
business relations of the Company with its customers, the public generally or with any of its other employees.
Employee shall act in the best interest of the Company at all times.
1.5 Immigration Status . The Company and Employee shall cooperate in obtaining valid immigration and/or
work authorization documentation for employment in the United States, and failing to do so the Company and
Employee will mutually cooperate in making alternative arrangements for Employee’s continued employment in a
manner which does not violate immigration and work authorization requirements of the United States.
2.

Terms of Employment

2.1 Term . Subject to termination as set forth below, and unless the parties otherwise agree in writing, the
term of Employee’s employment pursuant to this Agreement shall commence on August 3, 2015 (the “Commencement
Date”) and shall continue until the later to occur of (a) if the Separation occurs on or prior to December 31, 2016, one
year from the effective date of the Separation, or (b) December 31, 2016 (the “Term”). Upon completion of the Term,
Employee may continue to be employed by Company subject to Company rules and policies.
2.2 “At Will” Employment Status . Notwithstanding any term or provision of this Agreement, at all times
Employee shall be employed by Company on an “at will” basis, subject to termination in accordance with Sections 2.3
through 2.6 below.
2.3 Termination for Cause. The Company shall have the right to immediately terminate this Agreement and
Employee’s employment with the Company for any of the following causes (each a “Cause”):
(a) Conviction of Employee for, or entry of a plea of guilty or nolo contendere by Employee with
respect to, any felony or any crime involving an act of moral turpitude;
(b)

Engaging in any act involving fraud or theft;

(c) Neglect by Employee of his/her duties or breach by Employee of his/her duties or intentional
misconduct by Employee in discharging such duties;
(d) Employee’s continued absence from his/her duties without the consent of the Employee’s
supervisor after receipt of notification from the Company, other than absence due to bona fide illness or
disability as defined herein;
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(e) Employee’s failure or refusal to comply with the directions of the Chairman or the Board or with
the policies, standards and regulations of the Company, provided that such directions, policies, standards or
regulations do not require Employee (i) to take any action which is illegal; or (ii) to fail to take any action
required by applicable law, regulations or licensing standards;
(f) Conduct, actions, or performance that violates the Company’s policies concerning ethics or
employee conduct;
(g) Employee’s breach of the agreement set forth in Section 5 of this Agreement or any of the
restrictive covenants contained in that Section; or
(h)

Employee’s breach of any term of this Agreement.

provided that the Company shall have delivered to the Employee a notice of termination that specifically identifies such
grounds for termination for Cause and, in the case of grounds pursuant to subsections (c) through (h), the Employee
shall have failed to cure such circumstances within 30 days of receipt of such notice. Upon the effectiveness of any
termination for Cause by the Company, the Company shall have no further obligation under this Agreement and
payment of all compensation to Employee under this Agreement shall cease immediately, except for any payment of
compensation accrued but unpaid through the date of such termination for Cause. The Employee acknowledges that his
compensation may also be subject to any clawback provisions required by law, rule, regulation or company policy
consistent with any law, rule or regulation.
2.4 Termination by the Company Without Cause . Notwithstanding Section 2.3 above, the Company shall
have the right to terminate this Agreement and Employee’s employment without Cause, at any time, and for any reason
or no reason at all, upon written notice to Employee, subject to the following:
(a) If during the Term, Company terminates this Agreement and/or Employee’s employment and such
termination is not a termination for Cause under Section 2.3 above, then Employee shall receive the following
from the Company as severance (the “Severance Payment”): two-years’ base salary as set forth in Section 3.1
plus an amount equal to two-hundred percent (200%) of the targeted annual Incentive Compensation amount as
set forth in Section 3.3 for the year of the termination (regardless of whether the targeted performance was
achieved or exceeded). The Severance Payment shall be paid in substantially equal biweekly installments with
the Company’s regular payroll over the two-year period (the “Severance Pay Period”) following the effective
date of termination of employment (provided that the initial an final payments may be a greater or lesser amount
so as to conform with the Company’s regular payroll period). The Severance Payment will be subject to all
applicable federal, state and governmental withholdings. The Severance Payment shall be subject to offset (but
not below zero) by the amount of any base salary, short-term incentive compensation or cash compensation
earned by
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Employee or to which Employee is entitled during the Severance Pay Period and which is actually paid to
Employee (regardless of when any such amount is paid by a subsequent employer or by the Company): (i) from
any subsequent employer following the termination of his employment with the Company, or (ii) from the
Company under any Contingent Employment Agreement between the Company and Employee. In the event
Employee obtains other employment before the end of the Severance Pay Period, Employee shall immediately
notify the Company of such employment in writing. Employee expressly agrees that failure to immediately
advise Company of Employee’s new employment shall constitute a material breach of this Agreement, and
Employee will forfeit all amounts paid or that otherwise would be paid by the Company under this
subparagraph from the date of his new employment until the end of the Severance Pay Period. Employee shall
immediately repay to the Company all amounts paid by the Company as a Severance Payment applicable to the
period commencing on the date of his new employment or the date a change in control payment is made
through the end of the Severance Pay Period. Notwithstanding such forfeiture, the remaining provisions of this
Agreement shall remain in full force and effect. Employee agrees to furnish promptly to the Company all
documentation required and/or reasonably requested by the Company to substantiate his new employment and
all compensation and rights under his new employment.
(b) Before receiving the Severance Payment set forth in Section 2.4(a) above, and as a condition to
receiving the same, Employee shall sign and not revoke a release of any and all claims or potential claims
against the Company which Employee has or may have, whether known or unknown, as of the date of the
release. The release shall be in the form attached hereto as Exhibit A .
(c) In order to facilitate compliance with Section 409A of the Internal Revenue Code, the Company
and the Employee shall neither accelerate nor defer or otherwise change the time at which any payment due
under this Section 2.4 is to be made and the Employee shall not be considered to have had a termination of
employment until the Employee is considered to have a had a separation from service within the meaning of
Code Section 409A.
2.5 Termination by Employee for Good Reason . During the Term, Employee may terminate this Agreement
and/or his employment with the Company for Good Reason, as defined below. If Employee terminates this Agreement
or his employment for Good Reason during the Term, then Employee shall be entitled to receive the Severance
Payment as set forth in Section 2.4(a) above, subject to the requirements of Sections 2.4(a), (b) and (c). For purposes of
this Agreement, “Good Reason” shall mean:
(a)
a material diminution in Employee’s position, authority or title, or the assignment of duties to
Employee that are materially inconsistent with Employee’s position or title as described in Section 1.1;
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(b)
a material diminution in Employee’s base salary or incentive/bonus opportunities except for
across-the-board temporary salary reductions of twenty percent (20%) or less similarly affecting other
employees;
(c)
a change required by the Company’ s board of directors of the Foodservice Corporation’s
principal offices of more than fifty (50) miles from the location of the Foodservice Corporation principal offices
on the date that the Foodservice corporation is spun off from the Company;
(d)

a material breach by the Company of any of its obligations under this Agreement;

(e)
any successor to the Company’s Foodservice business (whether by merger, purchase of
assets, liquidation or otherwise) fails or refuses to assume the Company’s obligations under this Agreement;
the Separation does not occur by December 31, 2016 or the public announcement by the
(f)
Company of its intention not to consummate the Separation;
(g)
the failure of the Employee to be appointed a director of Foodservice Corporation at its
formation (or immediately following the Commencement Date if the Foodservice Corporation is formed prior to
the Commencement Date) or the failure of the Employee to be elected and maintained as a director of the
Foodservice Corporation following the Separation; or
(h)
a Foodservice Disposition (as defined in Section 1.2) occurs in lieu of consummating the
Separation and such Foodservice Disposition does not constitute a “Change of Control” under the Company
CEA.
Notwithstanding the foregoing, no such event described above (other than with respect to (f) above) shall constitute
Good Reason unless (1) Employee gives written notice to the Company specifying the condition or event relied upon
for such termination within ninety (90) days of the initial existence of such event and (2) the Company fails to cure the
condition or event constituting Good Reason within thirty (30) days following receipt of Employee’s notice.
2.6
Termination Due to Disability or Death. If Employee is unable to perform his duties under this
Agreement by reason of physical or mental disability, this Agreement shall terminate, and, upon such termination,
Employee shall continue to receive the compensation described in Section 3 of this Agreement, reduced by any
disability payment to which Employee may be entitled in lieu of such compensation, until the last day of the Term. At
the expiration of the Term, payment of all compensation to Employee under this Agreement shall cease immediately
(except for any payment of compensation accrued but unpaid through that date, COBRA benefits and other benefits to
which the Employee may be entitled notwithstanding termination of his employment). The term “disability” as used
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in this Agreement shall mean a condition which prohibits Employee from performing his duties substantially in the
manner he is capable of performing them on the date of this Agreement, which cannot be removed by reasonable
accommodations on the part of the Company, for sixty (60) days or more during any one year period.
If Employee should die during the term of this Agreement, this Agreement shall terminate and all payments and
rights to compensation and benefits to Employee under this Agreement shall cease immediately, except for any
compensation and benefits accrued but unpaid through the date of death.
2.7
COBRA Coverage. Any period of continued post-employment medical plan coverage provided in
accordance with this Agreement shall count against the minimum period of coverage required by the medical
continuation provisions of COBRA and any other applicable legislation.
3.

Base Compensation and Incentive Compensation.

3.1 Base Compensation. Subject to Section 2 of this Agreement, the Company shall pay to Employee an
annual salary in the amount of Eight Hundred Thousand and 00/100 Dollars ($800,000.00) (the “Base Compensation”).
The Base Compensation shall be paid in accordance with the Company’s normal payroll procedures, subject to all
applicable taxes and withholdings.
3.2
Signing Bonus . In addition to the Base Compensation, upon completion of ninety (90) days of
continuous service to the Company, Employee shall receive a one-time payment in the amount of Two Hundred
Thousand and 00/100 Dollars ($200,000.00) (“Signing Bonus”). The Signing Bonus shall not be considered Base
Compensation but shall be treated as wages and is subject to all applicable taxes and withholdings.
3.3 Short-Term Incentive Compensation. Subject to Section 2 of this Agreement, in addition to the Base
Compensation, Employee shall be eligible to participate in the Company’s Short Term Incentive Plan (“STIP”) in
effect as of the date of this Agreement. Under the STIP, Employee’s target incentive compensation payment is 100% of
Employee’s Base Compensation if the Company achieves 100% of the STIP target performance requirements for the
calendar year. The STIP payout for a calendar year performance may not exceed 200% of Employee’s Base
Compensation for that year. In accordance with the terms of the STIP, Employee must remain employed with the
Company through the last day of a calendar year in order to receive any short incentive compensation for that year.
Any short-term incentive compensation for the 2015 calendar year shall be prorated based upon Employee’s date of
hire.
4.

Benefits.

In addition to the Base Compensation, the Signing Bonus, and the Short-Term Incentive Compensation set forth
in Section 3 above, Employee shall be eligible to receive
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the following benefits which shall be subject to the terms of all applicable plan documents and policies:
4.1 401(k) Retirement Plan . Upon commencement of Employee’s employment with the Company and
obtaining valid immigration and/or work authorization status in the United States, Employee shall be eligible to make
contributions to a 401(k) Retirement Plan sponsored by the Company. The Company’s current practice is to match
Employee’s contribution to Employee’s 401(k) Retirement Plan as follows: 100% Company matching contribution on
the first 3% of pay that Employee contributes; and 50% Company matching contribution on the next 2% of pay that
Employee contributes. In addition, if Employee participates in the Company’s 401(k) Plan, and if the Company meets
certain financial targets, Employee may receive an additional annual Company retirement contribution.
4.2

Non-Qualified Stock Options .

(a) Upon commencement of Employee’s employment with the Company, Employee will be granted an
initial award of non-qualified stock options under the Company’s Omnibus Incentive Plan. The fair market
value of the stock options compromising the initial award will equal One Million and 00/100 Dollars
($1,000,000.00) determined in the same manner that grant value (and the number of stock options awarded) was
determined for the annual grants to other executive officers of the Company in 2015. The stock options awarded
under this Section 4.2(a) shall vest 25% per year on the annual anniversary of the grant date. Notwithstanding
the foregoing, in the event Employee’s employment is terminated prior the end of the Term for any reason other
than for Cause, no less than one half of the stock options awarded under this Section 4.2(a) shall immediately
vest.
(b) Employee will also be eligible for future annual long-term incentive awards under the Company’s
Omnibus Incentive Plan if and when annual awards are granted by the Company. Employee’s long-term
incentive award grant target is Two Million and 00/100 Dollars ($2,000,000.00) per year. All grants are
determined by the Company’s board of directors and are subject to the terms of an award agreement consistent
with award agreements provided to other Manitowoc Foodservice executives, including similar vesting and
performance conditions.
4.3
Deferred Compensation Plan . Employee is eligible to participate in the Company’s Deferred
Compensation Plan. Details of the Deferred Compensation Plan and an enrollment form will be provided to Employee.
To participate in the Deferred Compensation Plan, Employee must complete the deferral agreement and return it to the
Company, attention Deb Casper, Corporate Benefits Department, P.O. Box 66, Manitowoc, WI 54221-0066.
4.4 Vehicle Allowance . The Company will provide Employee with a vehicle allowance in the amount of
Nine Hundred and 00/100 Dollars ($900.00) per month.
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4.5 Tax Preparation . The Company will reimburse Employee for costs associated with the preparation of
Employee’s personal income taxes and financial planning each year. During the Term, this benefit shall not exceed
Twenty Five Thousand and 00/100 Dollars ($25,000.00). For any year after completion of the Term, this benefit shall
not exceed Ten Thousand and 00/100 Dollars ($10,000.00).
4.6

Physical Examination . The Company will reimburse Employee for one (1) physical examination every

year.
4.7 Health, Dental and Life Insurance . Employee is eligible to receive life insurance, health coverage, vision
care plan, flexible spending account, and dental coverage (Plan 1 or Plan 2) under the Company’s plans. Coverage for
these benefits is available beginning on the first day of the month following Employee’s completion of thirty (30) days
of continuous service to the Company
4.8 Vacation and Holidays. Employee will be eligible for four (4) weeks of paid vacation each calendar year.
For any partial calendar year, including 2015, Employee’s vacation eligibility shall be prorated accordingly. In addition
to vacation, the Company currently observes eleven (11) paid holidays per year.
4.9 Relocation Services. Employee will be eligible for relocation services consistent with the Company’s
Corporate Policy.
5.

Confidentiality, Non-Compete, Non-Solicitation, and Intellectual Property

As a material requirement of this Agreement and in consideration of Employee’s employment with the
Company, as well as Employee’s access of confidential information belonging to the Company, upon execution of this
Agreement, Employee shall sign an Agreement Regarding Confidential Information, Intellectual Property, NonSolicitation of Employees and Non-Solicitation of Customers, a copy of which is attached hereto as Exhibit B .
6.

Disclosures

6.1 Upon Employment. Employee represents and warrants to the Company that Employee is not a party to
any confidentiality, non-competition, non-solicitation or similar agreements with any third party, or to any agreement,
in any such instance, the terms of which could prohibit Employee from performing his employment duties for the
Company, or to any agreement which could be breached by Employee’s entry into this Agreement and/or performance
of Employee’s employment duties for the Company.
6.2 Upon Termination of Employment . Employee shall promptly notify any subsequent employer during the
Non-Compete Period of the terms of this Agreement to ensure that this Agreement is not breached by Employee.
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7.

Miscellaneous Provisions

7.1 Assignment and Successors . The Company may assign its rights and obligations under this Agreement to
any corporation or other entity which controls, is controlled by, or is under common control with, the Company,
without Employee’s consent, provided, however, such assignment shall not relieve the Company of its obligations
hereunder unless such assignment is to Foodservice Corporation in connection with its separation as an independent
U.S. publicly traded company. Employee further acknowledges and agrees that the Company may, without Employee’s
consent, assign its rights and obligations under this Agreement to the Foodservice Corporation as described in Section
1.2 above. Further, if the Company merges with or into any other entity or transfers all or substantially all of the assets
of the Company, the rights and obligations of the Company under this Agreement may be assigned without Employee’s
consent to such successor of the Company. In all other circumstances, the rights and obligations of the Company under
this Agreement may be assigned with Employee’s consent (which may not be unreasonably withheld) and shall inure to
the benefit of and be binding upon the successors and assigns of the Company. Employee’s rights and obligations under
this Agreement may not be assigned to or be assumed by any other person or entity.
7.2 Notices . All notices, requests, demands, or other communications under this Agreement shall be in
writing and shall be deemed to be duly given by Employee only if provided to the Company’s Corporate Secretary, and
shall be deemed to be duly given by the Company to Employee if provided by mail, email, mail or nationally or
internationally recognized carrier to Employee at his address as shown in the Company’s records with a required copy
to Vedder Price P.C., 222 N. LaSalle Street, Chicago, IL 60601, Attention of William J. Bettman, Esq.
7.3 Severability . If any provision or portion of this Agreement shall be or become illegal, invalid or
unenforceable in whole or in part for any reason, such provision shall be ineffective only to the extent of such illegality,
invalidity or unenforceability, without invalidating the remainder of such provision or the remaining provisions of this
Agreement. If any court of competent jurisdiction should deem any covenant herein to be invalid, illegal or
unenforceable because its scope is considered excessive, such covenant shall be modified so that the scope of the
covenant is reduced only to the minimum extent necessary to render the modified covenant valid, legal and
enforceable.
7.4 Integration, Amendment and Waiver . This Agreement constitutes the entire agreement between the
Company and Employee, superseding all prior similar arrangements and agreements, and may be modified, amended or
waived only by a written instrument signed by both of them. This Agreement does not supersede the Company CEA
between the Employee and the Company relating to a change in control of the Company and dated on or about the date
hereof.
7.5 Governing Law . The parties agree that this Agreement shall be governed by and construed in accordance
with the laws of the State of Wisconsin without giving effect to any conflicts of law provisions. The parties also agree
that any action or suit brought by
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any party to enforce or adjudicate the rights of the parties to and under this Agreement shall be brought in the Circuit
Court for Manitowoc County, Wisconsin, this Court being the sole, exclusive, and mandatory venue and jurisdiction for
any disputes between the parties arising from or relating to this Agreement. If any action is filed, by any party, relating
to a breach of this Agreement and/or enforcement of this Agreement, Employee expressly agrees and consents to
jurisdiction in the Circuit Court for Manitowoc County, Wisconsin and waives any claim that the Circuit Court for
Manitowoc County, Wisconsin is an inconvenient forum.
7.6 Interpretation . The headings contained in this Agreement are for reference purposes only, and shall not
affect in any way the meaning or interpretation of this Agreement. The language in all parts of this Agreement shall in
all cases be construed according to its fair meaning, and not strictly for or against any party. In this Agreement, unless
the context otherwise requires, the masculine, feminine and neuter genders and the singular and the plural include one
another.
7.7 Non-Wavier of Rights and Breaches . No failure or delay of any party in the exercise of any right given to
such party under this Agreement shall constitute a waiver unless the time specified for the exercise of such right has
expired, nor shall any single or partial exercise of any right preclude other or further exercise thereof or of any other
right. The waiver by a party of any default of any other party shall not be deemed to be a waiver of any subsequent
default or other default by such party.
7.8 Attorneys’ Fees . In the event that the Employee or the Company is required to bring any proceeding or
any legal action to enforce the terms of this Agreement each party will bear its own fees and expenses with respect
thereto.
7.9 Survival . In the event that the Company is obligated to make any Severance Payment pursuant to the
terms hereof, such obligation shall survive the termination of this Agreement.
7.10 Counterparts . This Agreement may be executed in counterparts, each of which shall be deemed an
original and all of which taken together shall constitute one and the same instrument.
IN WITNESS WHEREOF, the Company and Employee have caused this Employment Agreement to be duly
executed as of the date first written above.
EMPLOYEE:

THE COMPANY:
THE MANITOWOC COMPANY, INC.

___________________________
By:
Hubertus M. Muehlhaeuser
Glen E. Tellock, Chairman and CEO
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Exhibit 99.1

NEWS RELEASE

The Manitowoc Company Announces Appointment of
Hubertus M. Muehlhaeuser as Chief Executive Officer
of Manitowoc Foodservice, Inc.

Hubertus M. Muehlhaeuser,
Chief Executive Officer, Manitowoc Foodservice, Inc.

MANITOWOC, Wis. – July 29, 2015 – The Manitowoc Company, Inc. (NYSE: MTW) today announced the appointment of Hubertus M.
Muehlhaeuser as Chief Executive Officer of Manitowoc Foodservice, Inc. Mr. Muehlhaeuser will join the company on August 3, 2015.
“Hubertus is a dynamic leader with a demonstrated ability to drive strategic transformation throughout an organization. He has also established
a proven track record of building and empowering teams to achieve enhanced performance. Hubertus’ multi-functional expertise, including
operational execution, financial acumen, capital markets knowledge, and strong channel and brand management, will offer our Foodservice
business a unique set of skills as it positions itself for long-term, sustainable growth. We welcome Hubertus to the team and have the utmost
confidence in his ability to lead Foodservice through its planned separation from Manitowoc in the first quarter of 2016,” commented Kenneth
Krueger, Manitowoc Company board member.
In his most recent corporate position, Hubertus was Senior Vice President and General Manager for Europe, Africa, and the Middle East at
AGCO Corporation, a global farm equipment producer, and was responsible for the strategic and operational performance of the company’s
largest reporting unit, representing more than $5 billion in revenue. Through his seven-year tenure at AGCO, Mr. Muehlhaeuser held several
other key leadership roles, including Senior Vice President and General Manager of Eastern Europe and Asia, as well as General Manager of
AGCO’s global engines business. Next to these roles, Hubertus held the position of Senior Vice President of Strategy and Integration driving
the strategic roadmap and change in AGCO for seven years.
Before joining AGCO Corporation, Mr. Muehlhaeuser spent more than 10 years at Arthur D. Little, a global management consultancy firm,
where he was a partner and member of the Global Executive Team at Arthur D. Little Ltd., serving as managing director of the Swiss
operations and as the global leader of the Strategy & Organization practice.
Over the last several years, Mr. Muehlhaeuser has also been involved as a board member and investor in several privately held businesses.
“Hubertus is a strong addition to the Foodservice team. His combination of strategic leadership and operational successes will be imperative as
the business looks to capitalize on the significant opportunity ahead of it. I look forward to working closely with Hubertus over the coming
months as we transition into two separate, market-leading businesses,” stated Glen E. Tellock, Chairman and Chief Executive Officer of The
Manitowoc Company.

About The Manitowoc Company, Inc.
Founded in 1902, The Manitowoc Company, Inc. is a multi-industry, capital goods manufacturer with 92 manufacturing, distribution, and
service facilities in 25 countries. The company is recognized globally as one of the premier innovators and providers of crawler cranes, tower
cranes, and mobile cranes for the heavy construction industry. Manitowoc is also one of the world’s leading innovators and manufacturers of
commercial foodservice equipment, which includes 24 market-leading brands of hot- and cold-focused equipment. In addition, both segments
are complemented by a slate of industry-leading product support services. In 2014, Manitowoc’s revenues totaled $3.9 billion, with
approximately half of these revenues generated outside of the United States.

Contact:
Thomas G. Musial
Senior Vice President Human Resources & Administration
920-652-1738

