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Section 5 – Corporate Governance and Management
Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.
Items 5.02(b) and 5.02(f)
On July 1, 2013, Robert M. McNutt resigned from his position as senior vice president and chief financial officer of Greif, Inc. (the
“Company”). The resignation was not related to any disagreement between Mr. McNutt and the Company relating to the Company’s strategy,
operations, practices, internal controls or financial reporting.
On July 1, 2013, the Company and Mr. McNutt entered into a severance agreement regarding Mr. McNutt’s resignation. The following
provides a brief description of the material terms of the severance agreement:
•

The Company will pay Mr. McNutt severance for 39 weeks up to $378,751, subject to customary claw-back provisions.

•

The Company will pay a portion of Mr. McNutt’s health care premiums related to his coverage under the Consolidated Omnibus
Reconciliation Act of 1985 (“COBRA”) for 39 weeks so that the portion of the COBRA premiums paid by Mr. McNutt will be
equal to the amount paid by active employees for their group health coverage.

•

Mr. McNutt will be subject to customary restrictive covenants concerning confidentiality, noncompetition, nonsolicitation and
nondisparagement.

•

The agreement contains other customary terms for an agreement of this nature, such as a release of claims and outplacement
benefits.

The Company has commenced a search for a new chief financial officer.
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